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Introduction

The Annual Report for 2017 is provided to the community of Surveyors Creek Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kathy Browne

Principal

School contact details

Surveyors Creek Public School
St Andrews Drive
Glenmore Park, 2745
www.surveyorsc-p.schools.nsw.edu.au
surveyorsc-p.School@det.nsw.edu.au
4737 9571

Message from the Principal

Once again, I am extremely proud of the overall achievements of our students and the hard work and dedication of our
staff in 2017. It has been a committed effort by everyone to ensure that high quality learning programs are continually
implemented and delivered. Our aim is to provide the students with an engaging and supportive learning environment
based on high expectations that have our values of Safe, Respectful, Learners at its core.

Students are educated on academic, social, emotional, artistic and sporting levels. Emphasis is placed on developing
students to become risk takers and life–long learners. Staff are dedicated professionals who work in continuous
partnership with all stakeholders to ensure that students receive a quality education. The school continues to up hold the
excellent reputation it has within the wider community. All staff participated in professional learning throughout the year to
improve assessment, literacy and numeracy strategies implemented.

We are extremely proud of the development and implementation this year of our Wellbeing Framework. A Wellbeing
Action Team  (WAT) was created with participation from all stages including the School Counsellor, Deputy Principal,
Principal, Support Teacher Learning and PBL representatives. The team met every Thursday morning and looked at
referrals, extension and attendance of students. The team was very successful in accessing funding for students to
support their overall wellbeing when identified.

To support our Bump It Up groups we sort the employment of an expert Literacy Teacher 2 days per week.  Professional
learning in numeracy and literacy and the continued implementation of formative assessment strategies have led to
some exceptional results in NAPLAN this year.  56% of our Year 3 students achieved in the top two bands  in Reading
and 48% of Year 3 students achieved in the top two bands in Numeracy.

I would like to take this opportunity to thank our wonderful school community and P & C for your dedication to ensuring
that our school is appropriately resourced and that our students continue to have an engaging school environment. I
certify that the information provided in this report is the result of a rigorous school self–assessment and review process
undertaken with staff, parent, student leaders. This report provides a balanced and genuine account of the school’s
achievements and areas for development.

Mrs  Kathy Browne
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Message from the school community

P and C Message

Our P&C have had a profitable and successful year in 2017. We ran numerous successful events, including our reliable
fundraising events of School Discos, Cake stalls, Mother’s and Father’s Day stalls, PJ Day, the Easter raffle and the
Wacky Walk –a –thon. The Funds raised from these events for 2017 totalled $25,166.29.

The canteen and the wonderful ladies who run and work tirelessly in it also made an outstanding profit of $27,000.00 for
the P&C. We would like to offer our thanks to the volunteer mums, grandparents and community members who run our
canteen, as well as all the other volunteers who help them to make our canteen so successful and affordable for our
students.

Throughout the year the P&C had the opportunity to help with the following:
 • Purchase our new playground
 • Provide funds towards the schools technology upgrades
 • Provide financial support to parents of students who represent our school at Sydney West Level and national

Level.
 • To provide stage based funding through our cake stall.

Once again we were able to carry a healthy amount over for 2017 to help further support our school and students a very
large portion of this will be put towards further improvements to the schools new playground area with shade covers
being purchased.

We would once again like to take this opportunity to thank all of our families that have showed their continued support
throughout the year. Without this support we would not be able to provide the students with the many extra resources
that we have helped to purchase.

I would also like to extend my gratitude to the P&C Committee members and all the helpers throughout the year and
would also like to extend an invitation to any of our parents to attend our regular meeting to contribute their ideas.

Thanks for another wonderful year

Belinda Rushbrook –P&C President 2017
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School background

School vision statement

At Surveyors Creek Public School, students will achieve their personal best and discover their unique talents through
engagement with a variety of academic, sporting and creative activities. Through the Positive Behaviour for Learning
Program, we emphasise the development of self–esteem, self–discipline, resilience and motivation. This enables
students to become responsible global citizens and 21st Century learners ready to be actively engaged in the learning
process and whose behaviours reflect our school motto, ‘From Each Their Best’. Our school will provide professional
learning opportunities for all staff. Their diverse talents and expertise will be built upon to nurture, create and develop
inspirational, committed and skilled educators. We will provide a rich learning environment that meets the changing
academic, social and emotional needs of learners. School community relationships are based on mutual respect,
collaboration and open lines of communication. We support and encourage contributions from our community that create
positive, educational, social and ethical outcomes.

School context

Surveyors Creek PS is an inclusive school situated in Glenmore Park within the Penrith Valley. The school enjoys a
beautiful setting looking towards the Blue Mountains with established gardens, a vast playground and modern facilities.
The school was established in 2002 and numbers have grown significantly incorporating 552 students in 21 mainstream
classes with 4 classes in our Support Unit. An emphasis is placed on inclusion and our Support Unit is fully integrated in
all aspects of the school. We have an experienced and committed staff providing quality teaching in support of high
academic expectations. We enjoy strong community support and have a very active Parents and Citizen (P&C)
committee which contributes significantly to school life. Our active Learning Support Team ensures the needs of all
students are met by offering support such as English as an Additional Language ( EALD), Support Teacher Learning
Assistance (STLA) and programs such as Reading Recovery, TOWN, and Focus on Reading, Getting Reading Right and
Project Based Learning. Our students are provided with a challenging curriculum emphasising literacy, numeracy and
information technology. In the classroom there is a Multi Modal approach to enhance teaching and learning and delivery
of quality programs. We are a fully wireless integrated school and have an established connected classroom. This
ensures our students have access to the latest technology. The school continually purchases a range of technological
tools such as iPads, tablets and laptops to support student outcomes.Students participate in a wide range of
extra–curricular opportunities such as choir, dance, drama and debating. Our school is also recognised for its students
numerous sporting achievements at a Regional ,State and National level, in a variety of sports. Surveyors Creek Public
School is part of the Glenmore Park Learning Alliance (GPLA). The learning alliance has developed partnerships that
have as its foundation a belief that all students can learn and grow in confidence. Surveyors Creek's membership and
participation in the Glenmore Park Learning Alliance provides enhanced learning opportunities for all students, and
strong transition programs to high school. Surveyors Creek PS is a Positive Behaviour for Learning (PBL) School. We
strongly believe in implementing strategies that support appropriate student behaviours and create a positive learning
environment which gives our students every opportunity for academic success. Our school motto is "From Each Their
Best".

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated :

On 07/09/2017 our school participated in external validation. In preparation for this meeting, evidence was collected
against the Schools Excellence  Framework, reviewed and annotated. The Executive Summary synthesizes the
annotated information provided in the external validation meeting.

School’s Executive Summary
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The results of this process indicated where the school assessed themselves against School Excellence
Framework domain as stated below:

Learning

In the element of:

Learning Culture we are at Sustaining and Growing.

Wellbeing we are at Sustaining and Growing.

Curriculum and Learning we are at Excelling.

Assessmentand Reporting we are at Sustaining and Growing/Excelling.

Student Performance Measures we are at Delivering.

Teaching

In the element of:

Effective Classroom Practice we are at Sustaining and Growing.

Data Skills and Use we are at Sustaining and Growing.

Effective Collaborative Practice we are at Sustaining and Growing

Learning and Development we are at Sustaining and Growing.

Professional Standards we are at Sustaining and Growing.

 Leading:

In the element of:

Leadership we are at Excelling.

School Planning,Implementation and Reporting we are at Sustaining and Growing.

School Resources we are at Excelling.

Management Practices and Processes we are at Excelling.

 Panel Report

After rigorous examination the External Evaluaton Panel met with our School EV Team which consisted of 17 members,
including 2 community members. On that day they supported the findings of the Executive Summary above and made
two changes, one in the area of Assessing and Reporting and one in the area of School Resources.

Next Steps

It was agreed that Surveyors Creek PublicSchool will continue to:

Orientate staff and the community on the new SEF Framework. Gather and collect evidence of doing and evidence of
impact against SEF. Ensure that systems are in place to maximize the representation of student and community voice.
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Strategic Direction 1

Learning Community

Purpose

At Surveyors Creek Public School, staff and the community expects high out comes for all students. There is a strong
emphasis on parental participation in all school activities. The school community is proud of its high academic
achievements and reputation. Our students will be immersed in an educationally rich environment. Teaching and
Learning programs will be challenging, dynamic and founded on best practice in order to enable students to become
cooperative, autonomous and self– directed learners. Our staff will aspire to be world class educators. As such, they will
be given opportunities to participate in professional development, understanding and supporting the new teachers’
performance and development cycle. Our community will become informed participants in supporting student growth and
learning.

Overall summary of progress

In 2017 Surveyors Creek Public School demonstrated a strong commitment towards the implementation of
research–based teaching strategies and initiatives. Teachers exhibited a strong commitment towards the achievement of
all school goals. A strong focus was placed upon the positive relationships between students and staff members to
ensure good learning conditions were provided and enhanced student wellbeing. The development of current polices,
programs and processes assisted staff in addressing student strengths and additional gaps in learning. This updated
data was continually revised to ensure student learning needs were met and the expectations remained high for all
students. The use of learning intentions and success criteria added value to student outcomes and was monitored
through the plotting of continuums every 5 weeks. 

Programs were implemented to support professional learning in the curriculum areas such as Numeracy– Mathematics
Building Blocks For Numeracy, English – Comprehension skills and MultiLit and MiniLit.  All teachers participated in
Professional Learning to know how to effectively embed quality assessment strategies such as the updated SENA
assessments.

Students in Years 3–6 were identified through various assessments to be part of a targeted maths  Bump It Up group,
where the focus was on the teaching of specific strategies to solve worded problems and the application of maths skills. 

The MultiLit Reading Tutor program provided intensive, systematic and explicit instruction focusing on phonics and
phonemic awareness. Three School Learning Support Officers (SLSO) implemented  the one on one  program.
The identified students attended  3 times a week at 30 minute intervals usually over a 20 week period. The target group
of students were in Years 2–4 with approximately 40 students accessing the program in 2017. Teachers and SLSO’s
have commented on the success of the program both academically and the social /emotional wellbeing of the students.
Reports are that students are more confident in class and have improved in both reading levels and spelling
assessments.

Surveyor's Creek Public School continued to demonstrate clear processes and systems for analysing student data. The
collected information was recorded and updated using internal and external school measures. These practices have
effectively improved the knowledge, understanding and skills of all students and have provided opportunity for parents to
be engaged through the embedded practices within our school culture.

In 2017, 100% of students had explicit  learning goals that focused on Place Value. These goals were set in conjunction
to the restructuring of RFF which focused on Place Value (3–6) and Early Arithmetical Strategies (K–2). Baseline data
was collected on the current % of students in clusters and provided a snapshot of classroom practice across K–6, this
data also provided a 'Where to Next' for 2018.  The position of  an Instructional Leader (0.4 Unfilled vacancy) was also
implemented to support teaching of reading comprehension skills. Quality and engaging English resources were
purchased  to support the teaching of reading in all classrooms.

In 2017  students in years 3 to 6 paid $10 each to access Literacy Pro. A section of the Library was set up to maximise
accessibility to Lexiled books. Books were clearly labelled and organised to promote ease of choice. Each term approx.
30 new titles were added to the Lexile collection. This was funded from the Literacy budget at a cost of $550 each term.
The program was offered as an enrichment program for teacher nominated Year 1 and 2 students and supervised by the
teacher librarian. Structured Library lessons embedded and promoted the use of Literacy Pro in independent Library
activities.  

In 2017, Surveyors Creek Public School demonstrated a commitment to the ethos of PBL. This whole school approach to
wellbeing ensured explicit behavioural expectations were taught and upheld by staff, students and the broader
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community. Quality teaching practices were in place to ensure students had the opportunities to succeed and thrive
through a connected system of internal and external agencies.

Staff, students and the wider community worked collaboratively to ensure the continuity of learning. Our involvement
within the Glenmore Park Learning Alliance continued  with the delivery of quality curriculum programs and teaching
practices. The cohesive relationships between local schools and the community  provided a range of prospects to
support student development and extend extra–curricular learning opportunities through: GPLA meetings twice a term,
Literacy and Numeracy Parent Forums, GPLA Teach Meets and the annual Celebration of Teachers PDP goals  at Twin
Creeks Golf Club.

As a school we achieved value–added results as  shown on our 2016– 2017 NAPLAN data. This information has allowed
us to identify the increased amount of students achieving  at Cluster 12 since 2015 and record the 80% of students K–2
reading at expected RR level by the end of Year 2. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students achieving in the top 2
NAPLAN bands to 40% (2019)
and or greater in Yr3 and Yr5.
(Bump It Up– BIU)

QTSS allocation to employ
a Literacy Expert 2 days per
week to focus on the
teaching of
reading/ comprehension
skills. $43 880.

55.8 % of our Year 3 students achieved in the Top
2 NAPLAN Bands for Reading. As a Bump it Up
school we had a target set by DoE of 40%.

47.6% of our Year 3 students achieved in the Top 2
NAPLAN Bands for Numeracy. As a Bump it Up
school we had a target set by DoE of 40%.

26.6% of our Year 5 students achieved in the top 2
NAPLAN Bands for Reading

19.2% of our Year 5 students achieved in the Top 2
bands for Numeracy.

Increase the proportion of
students achieving in the top 2
NAPLAN bands by a minimum of
12% (BUI)

RFF entitlement with a
 focus on number.

Staffing Allocation to
employ a teacher for Maths
Olympiad.

Professional Learning

$10 000

Our Year 3 students increased the % in the top 2
bands for Reading from 33% to 56% an increase of
23% nearly doubling our target. Our Year 3
students In Numeracy an increase from 34% to
48%, a 14% increase which exceeded our target.

Our Year 5 students did not meet the target for both
Reading and Numeracy. 

40% > students in each year
working beyond their cluster level
in Reading and Place Value.
(approx.6– 8 students per class
K–2) (approx. 10–12 students
3–6)

Literacy and Numeracy

$17 000

EALD

$37 731

This target was not met.

60% of students achieving
greater than or equal to expected
growth in all aspects of Literacy
and Numeracy NAPLAN

employment of 2.8 SLSO's 
RAM$146 687 
Global $24000 Global

STLA teacher 0.9 $91 417

Our Year 5 students achieved 57.5% growth in
Reading and 57.7% growth in Numeracy.

Next Steps

Surveyors Creek Public School will continue to stay informed and up to date with current research and best practice to
sustain ongoing school–wide improvement. Our aim is to encourage a school culture that continually and authentically
embeds whole school best practice to improve and add value to student outcomes.

We will continue to build upon the structures in place to support individual learning through the implementation of
school–wide systems. We will continue to create positive and professional relationships with the outside community.
Teachers will become more aware of the systems in place to create learning and utilise the Wellbeing Action Team
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flowchart and frame work in the identification of students needing intervention and enrichment programs.

The Wellbeing Action Team will continue to support the ongoing identification of students that require differentiation and
accommodations to meet their diverse learning needs. This includes programs and enrichment days. Staff are becoming
more consistent in their judgement of student achievement and what high expectations looks, feels and sound like inside
each classroom.

Surveyors Creek Public School will continue to collect review and distribute data to monitor student achievement and
direct whole–school assessment strategy. Comprehensive drilling down of data will be employed to target specific areas
of development. These school systems will continue to transform and increase the amount of community engagement.
Interest from parents and wider community increases each year due to the learning opportunities extended by the
school. Thus, parents are able to understand the spiral of learning and how to effectively support them in the classroom.

As part of our Strategic Directions  we will continue to achieve value–added results. Our aim is to increase the amount of
students performing in the top 2 NAPLAN bands to 40% by 2019. This student data will continue to be collected and
reviewed by all staff when students sit NAPLAN in Years 3 and 5.  Year 7 NAPLAN results are also analysed by staff to
ensure our students achieve at higher levels on external performance measures once Primary Education has been
completed. 
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Strategic Direction 2

Growing Community

Purpose

At Surveyors Creek Public School, utmost importance is placed on the growth of the individual. It is imperative to have an
effective learning community that encourages skills to be developed and implemented for personal and educational
growth. Our school will provide diverse opportunities and sustained support for students, staff and the community. We
will continue to grow and develop the necessary skills to be socially responsible learners and leaders. Our goal is to
respond and plan for change, while maintaining our school’s directional integrity, culture and focus.

Overall summary of progress

In 2017 SCPS staff were given opportunities to be involved in leadership roles within the school and the wider school
community. The Leadership Team encompassed executives and staff that demonstrated leadership capabilities and an
advocacy for leadership and whole school improvement. The Student Leadership Team was also included in many
school and community wide leadership opportunities. Our community engaged in surveys to provide systematic
opportunities for all to contribute to data gathering and feedback. All members of our community were invited to engage
and contribute to our Strategic Directions.

Varied and robust communication strategies, such as Facebook, newsletters and direct parental involvement through the
P&C and parent–teacher interviews allowed staff, students, parents and the broader community to be welcomed and
engaged in the development of the vision, values and purpose of the school.

Structured and tiered processes for resource allocation, such as Strategic Direction Teams, Leadership Teams and
school based committees, had directed resources towards effective implementation of the School Plan.

SCPS used opportunities to recruit highly qualified staff that suited specific criteria designed to ensure excellent
curriculum provision. The school  employed a Literacy Consultant (0.4) which provided quality professional learning for
staff through demonstration lessons and/or professional learning sessions. The school employed a teacher (0.2) to plan
and implement explicit lessons for targeted groups of students as part of our Bump It Up strategy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. Increase the percentage of
teachers being accredited,
maintaining accreditation or
seeking accreditation at highly
accomplished or lead teacher
levels from 4 (2014) to 8.
 2. Increase the percentage of
students in leadership
roles/capacity to 20% or above
student population.
 3. Increase the number of
teachers in leadership roles
within the school and across the
GPLA currently at 9 in 2014.

Professional Learning

$33 132

Beginning Teacher

$13450

QTSS

$43 880

Of the teachers surveyed 11 teachers were deemed
'Graduate' and 30 teachers were considered
'Proficient'. Of these teachers 5 teachers were
maintaining accreditation after completing the
process. No teachers were seeking HAT.

The leadership team was expanded to
acknowledge and support increased opportunities
to lead. The leadership team included 15 staff
members. As a direct result of these leadership
experiences 2 team members were successful in
gaining substantive Assistant Principal positions in
other schools. Another staff member was
successful in obtaining an Assistant Principal Role
through an Expression of Interest and a substantive
Assistant Principal gained an Senior Executive
Position as an On–line NAPLAN Advisor.

The students increased their participation in
leadership activities. Activites and responsiblities
included new roles for School Prefects and
Captains, an extension of SRC activities, classroom
leadership recognition through PBL and Sport
leadership.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. Increase the percentage of
teachers being accredited,
maintaining accreditation or
seeking accreditation at highly
accomplished or lead teacher
levels from 4 (2014) to 8.
 2. Increase the percentage of
students in leadership
roles/capacity to 20% or above
student population.
 3. Increase the number of
teachers in leadership roles
within the school and across the
GPLA currently at 9 in 2014.

Staff involvement in the GPLA has been maintained
for 2017.

Next Steps

Surveyors Creek Public School will continue to provide staff and students with purposeful leadership roles, with a new
focus on coaching and mentoring strategies. The school community will remain committed to the school’s Strategic
Directions. At Surveyors Creek Public School (SCPS) all levels of school leadership–staff, students and community will
continue to collect and analyse data to inform future practices to enrich the school’s standing within the local community
and improve student outcomes. We will continue to maintain and strengthen our alliance with the GPLA to build strong
connections with our school communities and offer children and parents opportunities beyond their local schools .

A number of key strategies, such as Bump It Up and a school based Mentoring Program,  have been introduced during
this cycle of the School Plan. Innovative thinking and school planning will continue to enable this to evolve and further
strengthen student outcomes while also adopting evidence based best practise. The collaboration that exists between
the school and community will continue to foster a collaborative vision for the school. Ongoing evaluation and reviewing
processes will continue to be refined and respond to perceived needs to generate learning and innovative teaching
practises.

We will continue our commitment to the strategic allocation of resources to improve student outcomes through financial
planning, enhancing student and teacher leadership, and by engaging with the community.

We will continue our commitment to management systems and processes that underpin ongoing school improvement
and the professional effectiveness of all school members.
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Strategic Direction 3

Connecting Community

Purpose

At Surveyors Creek Public School our staff and community values effective communication practices and acknowledges
that these practices strengthen the community culture. Our school will provide students, staff and the community with
opportunities to connect with each other, locally and globally. Community and cultural links will be strengthened through
timely and effective communication by a variety of social and media sources. Meaningful collaboration across our school
and within our Learning Alliance will enable all stakeholders to strengthen collegiality and form strong partnerships.

Overall summary of progress

During 2017,the staff, students and whole school community at Surveyors Creek Public School have shared and
celebrated numerous events, resulting in a stronger community connection.

The use of technology via the electronic school noticeboard, our school facebook page, SCPS website and skoolbag
App, have been fundamental in delivering effective and timely communication to our community, as they are regularly
updated. In addition to this, regular school newsletters and school event information has been sent home in notes and
letters.

Our school leaders have continued to be involved in the GPLA leadership days, where students gained valuable skills
and knowledge in the art of leadership. 

With sign–in books, we have continued to monitor attendance at official whole school functions and programs, with data
indicating an increase in community engagement. Student leadership was also promoted across the whole of Stage 3,
with all students being trained as buddies for kindergarten students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. 90% of parents/carers able to
identify with the school and the
Glenmore Park Learning Alliance
and its purpose.
 2. Increase the percentage of
staff, parents and wider
community using social media as
a medium for communication.
 3. 10% increase per year of
parent and community
attendance at school functions,
support in classrooms and parent
forums and workshops

Community Money

$12 000 Federal funding

P and C

$36 000

Mooney Real Estate
donation

$10 000

Literacy Planet award
winner school donation

$10 000

GPLA courses and information sessions were
provided across the year involving whole school
community, such as the Maths forum. 

Parent helpers were invited to help in classes and
across the school for various events.

Student artworks were showcased at the
Luddenham Show, which is a huge community
event.

Parents and citizens were provided with
opportunities to develop school milestones.

The Commonwealth Bank ran financial literacy
sessions.

An AFL skills workshop by an external agency was
conducted at our school.

The school community was provided with training in
maths building blocks for numeracy.

We commemorated ANZAC day with a whole
school and community assembly which examined
the A–Z of ANZAC.

School wide leadership opportunities were provided
to students, helping as Office assistants, technology
helpers, library monitors, Leadership
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. 90% of parents/carers able to
identify with the school and the
Glenmore Park Learning Alliance
and its purpose.
 2. Increase the percentage of
staff, parents and wider
community using social media as
a medium for communication.
 3. 10% increase per year of
parent and community
attendance at school functions,
support in classrooms and parent
forums and workshops

Team and SRC.

The parents and citizens are also encouraged to
participate and help with school banking, canteen,
fundraisers and sports days.

Our school assemblies have had consistently high
parent attendance.

Next Steps

Surveyors Creek Public School will continue to provide the school community with opportunities to connect with school
initiatives, events, goals and directions. In our school plan 2018–2020, our school vision is: “At Surveyors Creek Public
School there is Dynamic Teaching, Leading and Learning. We are resilient, take responsibility and have high
expectations for all.”

Connecting with the community will be interwoven in the new strategic directions of Teaching, Leading and Learning.

At Surveyors Creek Public School (SCPS) all levels of school leadership–staff, students and community will continue to
collect and analyse data to inform future practices to enrich the school’s standing within the local community and improve
student outcomes. We will continue to maintain and strengthen our alliance with the GPLA to build strong connections
with our school communities and offer children and parents opportunities beyond their local schools.

The collaboration that exists between the school and community will continue to foster an atmosphere of high
expectations for all.  
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6,822

 • Aboriginal background
loading ($0.00)

All stakeholders were consulted in the
development of PLP's for all Aboriginal
students. An Aboriginal languages teacher
was employed during NAIDOC week
celebrations to teach language to all students
K–6.

Support Teacher Learning Assistance was
employed to assist students.

English language proficiency $37,731

 • English language
proficiency ($0.00)

Teacher employed 1 day per week as part of
the Learning Support Team to work with
students in the classrooms as a Team
Teaching strategy. Students were referred
through Learning Support Team and were
prioritised according Phase and need.

Low level adjustment for disability $138,154

 • Low level adjustment for
disability ($0.00)

All students requiring adjustments and
learning support were catered for within class
programs and other whole school strategies.
SLSO’s were employed to help support
teachers in the classroom.

Quality Teaching, Successful
Students (QTSS)

$43,880 Expert teachers were given time to
mentorand provide support to staff on a
needs basis throughout the year. This
included observations, team teaching,
modelling best practice and curriculum
support.

Socio–economic background $55,767 Funding was used to purchase resources,
supporting the implementation of History and
Science Units. Resources were also
purchased for PD/H/PE, Creative and
Practical Art and Library. A large proportion
went to our Support Unit to provide sensory
spaces in each of the 4 classrooms.

Support for beginning teachers $13,450

 • Quality Teaching,
Successful Students
(QTSS) ($0.00)

Teachers had regular beginning teacher days
(non– teaching) to reduce their teaching load
and provide support and release for
Professional Learning. Beginning teachers
were provided with ongoing feedback through
regular observations and meetings with
mentors (expert teachers) in specific areas.
Mentoring structures and collaborative
practices supported beginning teachers within
the school and across the Glenmore Park
Learning Alliance. Beginning teachers had
access to professional learning that focused
on classroom and behaviour management
strategies. These were developed to ensure
student engagement, collaborative
professional practices within the school and to
foster productive relationships with parents
and care givers. Beginning teachers utilised
the ‘Strong Start Great Teachers’
website.Teachers networked with beginning
teachers across Sydney Region.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 269 283 298 312

Girls 220 233 236 244

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.3 94.9 96.1 95.4

1 95.5 94.3 94.5 95.7

2 96.5 94.1 94.8 93.9

3 95.7 95.1 95.6 95.7

4 95.3 96.1 94.6 95.4

5 95.1 93.3 95.6 94.3

6 94.5 94.1 93.6 94.4

All Years 95.6 94.5 94.9 94.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is to be commended at Surveyors
Creek Public School.  The school continually achieves
above state percentage for attendance. Students who
are of a concern are referred to our Wellbeing Action
Team who, with the teacher, Assistant Principal and
School Counsellor provide support to families to
improve attendance. Case conferences with Principal,
Deputy Principal, and Wellbeing Action Team provide
an extra layer of support for families if required and if
support fails then intervention by the Home school
Liaison Officer is sort.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 22.59

Teacher of Reading Recovery 0.84

Learning & Support Teacher(s) 0.9

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

7.96

Other Positions 0

*Full Time Equivalent

Surveyors Creek Public School has one Aboriginal
teacher on staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 79

Postgraduate degree 21

Professional learning and teacher accreditation

Throughout 2017 all staff at Surveyors Creek Public
School participated in a range of professional learning
activities to enhance their skills and capabilities in a
variety of areas.

Staff participated in professional learning sessions
throughout the year in addition to the five Staff
Development Days. These sessions provided
opportunities to brief staff on policy and teaching
strategies, as well as providing the staff with
opportunities to work on curriculum and strategy
development. All staff participated in Team Teaching
with an 'Expert' English teacher throughout the year as
part of our 'Bump It Up strategy. Staff completed the
Numeracy Building Blocks professional learning course
which began in 2017. This strategy was also
implemented to support the  'Bump It Up' initiative.
School Learning and Support Officers and Support

Printed on: 10 April, 2018Page 14 of 18 Surveyors Creek Public School 4631 (2017)



Teachers participated in MAPPA (Management of
Actual All Potential Aggression)Training. School
Learning and Support Officers were also trained in Multi
Lit. The Leadership Team participated in professional
learning in Growth Coaching with DoE consultants and
then used that training to implement a 'Grow Model'
within their stages. This will continue in 2018.

At the end of the year all staff came together as a
celebration to present one of their PDP goals. This was
highly successful professional development evening
with community invited to attend.

In 2017 5 teachers completed their accreditation at
Proficient Level and 2 teachers maintained their
accreditation. The Deputy Principal completed the NSW
Primary Principals' Association Certificate of Validation
Principal Leadership Program and as Principal I
participated in the Peer Validation training a 2 day
course and validated schools as a peer validator.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 280,566

Revenue 5,128,463

Appropriation 4,900,197

Sale of Goods and Services 0

Grants and Contributions 223,853

Gain and Loss 0

Other Revenue 0

Investment Income 4,413

Expenses -5,062,996

Recurrent Expenses -5,036,146

Employee Related -4,574,159

Operating Expenses -461,987

Capital Expenses -26,850

Employee Related 0

Operating Expenses -26,850

SURPLUS / DEFICIT FOR THE
YEAR

65,467

Balance Carried Forward 346,034

Surveyors Creek Public School adheres to the financial
management processes and governance to meet
financial policy requirements. The school has a surplus
of funds brought forward into 2018 which will go
towards the purchase of playground equipment, shade
structures, equip the remaining classes with LED Touch
Screen TVs to bring them in line with 21st technology,
the purchase of laptops to replace old
technology refurbishment. Additional funds have been
set aside to employ two Student Learning Support
Officers to support the continuation of Multi–Lit program
for students in need of additional literacy skills. Money
will also be set aside for additional Professional
Learning/Collaborative Planning for teachers.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,550,233

Base Per Capita 85,158

Base Location 0

Other Base 3,465,075

Equity Total 238,474

Equity Aboriginal 6,822

Equity Socio economic 55,767

Equity Language 37,731

Equity Disability 138,154

Targeted Total 738,941

Other Total 234,245

Grand Total 4,761,893

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

55.8 % of our Year 3 students achieved in the Top 2
NAPLAN Bands for Reading. As a Bump it Up school
we had a target set by DoE of 40%. 57.55% of our Year
5 students achieved Greater than or equal to expected
growth in Reading. In the average scaled score growth
our Year 5 students performed equal to the state
in Reading.

 

47.6% of our Year 3 students achieved in the Top 2
NAPLAN Bands for Numeracy. As a Bump it Up school
we had a target set by DoE of 40%. 57.7% of our Year
5 students achieved Greater than or equal to expected
growth in Numeracy. In the average scaled score
growth our Year 5 students performed greater than the
state in Numeracy
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes for students
in the top two NAPLAN bands.

Surveyors Creek Public School was one of 137 schools
selected across the state to participate in the 'Bump It
Up' strategy. We were selected after rigorous analysis
of our NALAN Data to have a greater propensity to
improve student outcomes and move a greater
proportion of students into the top two NAPLAN Bands
2017–2019. Bump It Up strategies and improvement
measures were imbedded into our Strategic Directions
at the end of Term 3 2016 and continued to
be implemented from the commencement of Term 1
2017. We have seen a significant improvement in Yr 3
students in the top NAPLAN 2 bands in Reading and
Numeracy in 2017. Consultation with the Director of
Schools and collaboration with other Bump It up
schools in our area provided collegial support to share
ideas and strategies to ensure success. All staff have
participated in the 8–Ways strategy at our Staff
Development Day and have continued to  provide
support for our Aboriginal students by improving
Aboriginal education outcomes. Student Learning
Support Officer was employed for 2 hours per week to
support students. Aboriginal students (8) continued to
achieve high outcomes in literacy and numeracy. An
Aboriginal teacher was employed to teacher
Aboriginal language to the whole K–6 during NAIDOC
Week this year.

. 
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Parent/caregiver, student, teacher
satisfaction

Students

In 2017 at Surveyors Creek Public School, 194
students completed the Tell Them From Me survey
which included nine

measures of student engagement alongside the five
drivers of student outcomes.

Social Engagement, Institutional Engagement,
Intellectual Engagement, Early Signs of
Disengagement, Equality of Engagement Outcomes,
Drivers of Student Outcomes.

Please see full report on our schools website below:

www.surveyorsc–p.schools.nsw.edu.au

Parents

The Tell From Me 'Partners in Learning Parents Survey'
is based on a comprehensive questionnaire covering
several aspects of parents' perceptions of their
children's experiences at home and school. In 2017
only 31 parents participated in this survey. This equates
to approximately 4% of our school's 403 families. While
we appreciate those who participated in the survey, it
doesn't gives us as a school, a true picture of where our
parents thoughts lie. A greater effort will be placed on
getting more of our parent/caregivers to participate in
the 2018 survey.

Please see full report on our schools website below:

www.surveyorsc–p.schools.nsw.edu.au

Teachers

In 2017 25 staff members participated in  a Staff Morale
Survey which was developed for a 'Change Makers
Program' run by 2 assistant Principals. This equated to
just on 52% of our whole staff. The results were
somewhat mixed see below:

88% of those who took part in the survey said they
were some what happy, happy or very happy at work.

70% of those who took part felt valued at work.

Strategies were then put in place to support staff
throughout the year on all levels.

In 2018 all staff will participate in the TELL Them From
Me Survey for Teachers . This will give us a better
picture of how all staff are feeling and not just those
who chose to do the survey.  It will for a more
consistent approach and will allow us to triangulate the
data to formulate a more accurate picture of the
Wellbeing of all stakeholders.

Policy requirements

Aboriginal education

All staff  implemented the ‘8 Ways Strategy’ in to their
Teaching and Learning programs in 2017.  Resources
were purchased as needs were identified to support the
implementation of the Aboriginal Education Policy. All
stakeholders were consulted in the development of
PLP’s for all Aboriginal students. Learning experiences
supported the celebrations of NAIDOC Week,
Reconciliation Week and National Sorry Day.
Surveyors Creek employed an Aboriginal Teacher
during NAIDOC Week to teacher language and culture
to all our students K–6..

Multicultural and anti-racism education

In line with the School Plan, the school has reviewed it
teaching and learning programs to ensure that culturally
inclusive classroom and school practices are
embedded for all students. Further to this our programs
foster students’ understandings of culture, cultural
diversity, racism and active citizenship within a
democratic, multicultural society. Teachers participated
in professional learning and included strategies for
embedding multicultural and anti–racism education into
their teaching and learning programs. Harmony Day
Students participated in activities that highlighted our
cultural diversity. In the spirit of celebration students
came to school dressed in a cultural costume, national
dress or the clothing in the colour orange. The
Anti–Racism Contact Officer(ARCO) worked with
students and student groups when issues were
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