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Introduction

The Annual Report for 2017 is provided to the community of Currans Hill Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sandra Wilson

Principal

School contact details

Currans Hill Public School
Tramway Drive
Currans Hill, 2567
www.curranshil-p.schools.nsw.edu.au
curranshil-p.School@det.nsw.edu.au
4648 5910

Message from the Principal

It has been a wonderful year of achievements, learning, community, teamwork and fun. Currans Hill Public School is
constantly striving to improve. Our highly dedicated and professional staff are committed to working collaboratively to
develop their teaching practice. This year we have implemented spirals of inquiry and visible learning which we will
continue to develop as one of our Strategic Directions for 2018–2020. Our Kindergarten staff have trained in L3 and this
initiative will be expanded into Stage 1 next year to ensure our students develop a strong foundation in early literacy
skills.  Staff have begun experimenting with STEM and project based learning. As part of a review of the Wellbeing
Framework, our Student Welfare team will continue to work with the school community to ensure that we can support the
well –being of every child and that all students have a strong sense of belonging and develop the resilience they will
require to manage the complexities of a rapidly changing and often demanding society.

Our achievements are not only confined to the classroom. We provided an extensive range of extra curricula activities for
our students. I was particularly proud this year of the wonderful Concert that was showcased in Term 3 at Elizabeth
Macarthur High School. In addition to the concert, the Currans Hill recorder ensemble again performed at the Sydney
Opera House as part of the Festival of Instrumental music whilst our choir and dance groups  performed at the Camden
show, The Community of Schools Concert at Mt Annan High School and various eisteddfods.. Our Science Club
students recently presented at the Wollongong University Science Fair and our Debating and Public Speaking program
continues to flourish.

Our Universal Children’s Day celebration earlier this term was truly moving. Seeing so many children proudly wearing
their national costume and carrying their flag as we sang We Are Australian was amazing. Additional activities such as
Kanga Kids, gardening and art club, chess, lego club and sport featured heavily on the calendar. Our achievements on
the sporting field were numerous .This year we continued to support Anzac Day with many of our students joining our
School Leaders to lay a wreath in the Camden Parade.

Sandra Wilson

Principal
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Message from the school community

2017 was a very exciting and productive year for the Currans Hill  Public School P&C Committee. CHPS Parents and
Citizens Association (P&C) provides an opportunity for parents and carers to be a part of an active and engaged
community whose goal is to support the students and teachers at the school.  The involvement and contribution of
parents, carers and community members is essential to the students’ learning and enjoyment of their primary school
years.The P&C’s Voluntary Fundraising Committee continued to raise significant funds in 2017.  These funds have
enabled substantial purchases of Ipads for class room use and the upgrade of the sick bay area. A total of $25,000 was
donated to CHPS in 2017 by the P&C. Future projects include a $7000 annual contribution to the Student Wellbeing
Support Program, which is a 3yr program to assist schools with wellbeing initiatives.  Other highlights of the positive
collaboration between staff, students and the community in 2017 included:

 • Providing quality feedback to Christine Tasker (Macarthur Network Director) in the recruitment process of Sandra
Wilson for the Principal’s position left vacant by Mr Wray.  A P & C representative was also on the Deputy Principal
and Classroom Teacher Panel advertised in 2017.

 • Collaborating with the Principal in the recruitment of Heather Brauer as CLO, and the subsequent initiatives
implemented by her to increase communication between home and school including rolling out the Skoolbag app

 • The establishment of the Home–school consultation group who discussed ways we can strengthen community
partnerships and improve school communication modes

 • Coordination of important events such as the new families’ welcome BBQ, Mothers & Fathers Day Stalls, Xmas
raffle and the School Concert. One such event was the Easter Egg Mufti Day and Raffle  which was assisted by all
the families who donated the amazing treats  for our Easter baskets, a total of 57 of these baskets went home to
our  lucky family and friends! We had many volunteers for cooking the  sausages and feeding the students at our
spectacular School Concert in  September, which was closely followed up by a Halloween Mufti Day that  students
and teachers thoroughly enjoyed.

 • The P&C donation of $100 to all students who represented in Sports at elite levels to support their achievements
and Sports Jerseys were paid for

 • $1000 donation to upgrade sick bay
 • P&C run uniform shop which provides good quality affordable clothing
 • P&C were able to help shape the school’s 3 Strategic Directions for the next school plan 2018–20.

The CHPS P&C program in 2018 will continue to support the school in a myriad of ways, in particular aligning with the
school’s strategic outcomes outlined in the 2018–20 School Plan. We look forward to meeting new parents and
reconnecting with established P&C members, and together making an invaluable and positive contribution to CHPS.

Rod McCarley

P & C President
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School background

School vision statement

Together our school community encourages and supports a quality learning environment. Through an atmosphere of
trust and mutual respect this partnership shares the responsibility for learning. We strive to be the best we can be and
value the contributions of all for the success of our students

School context

Currans Hill Public School is located in the south west Sydney Region of NSW. In 2017 the school had an enrolment of
593 students with 23% having a language background other than English and 7% Aboriginal and Torres Strait Islander
background. Learning and well–being are at the forefront of all that occurs at the school. Through the promotion of a
climate of care, participation and excellence, the school prides itself on providing a rich curriculum for the students.
Currans Hill has been recognised as a dynamic school community clearly demonstrating our motto Growing Together,
Learning Together'. Staff are committed to the continual improvement of school initiatives and ongoing professional
learning to deliver high quality, innovative classroom programs. Opportunities exist for students in art, dance, music,
sport, gymnastics, public speaking and student leadership. A learning support program for students in need of additional
assistance caters for students' social, emotional and learning needs. Reading Recovery, Learning and Support, Speech
Language Programs and English as an Additional Language/Dialect initiatives complement the work carried out by
classroom teachers in personalising programs to meet the needs of all students. The school has a special education unit
with 1 multi–categorical class (MC), 1 autism class (AU) and 1 intellectually mild class (IM). The school's facilities offer a
fully equipped hall, air–conditioned classrooms, two covered outdoor learning spaces, a computer laboratory, interactive
whiteboards, a range of mobile devices including iPads and an extensive library.  An Out Of School Hours care facility is
also provided for our community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

During the third year of our Strategic Plan 2015–2017, we continued to focus on implementing evidence based
practices. Professional Learning in social–emotional learning and the new Wellbeing Framework as well Visible Learning
practices and Language , Literacy and Learning ( L 3 ) in Kindergarten were a priority. Staff surveys and classroom
observations indicate that staff are implementing clear learning intentions and success criteria in their classrooms and
that students are becoming more prolific at setting learning goals in literacy and numeracy and tracking their progress
against Bump it Up or target walls.  Staff are giving explicit feedback to students on their progress in relation to the
success criteria and there are well developed school systems in place for the collection and analysis of school data.

Staff in years 3–6 collaborated closely with our Instructional Leader to analyse school data, review current best practise
and implement effective classroom strategies to ensure a continuous cycle of student improvement. The Executive Team
trained in Spirals of Inquiry as part of a Network of Inquiry and Innovation ( NOII) that included attending several
professional learning workshops with Dr Judy Halbert and Dr Linda Kaser and to observe spirals of inquiry in action in
different schools. As a result of this training and consultation with staff , our RFF ( Release from Face to Face teaching)
model was altered to allow for stage joint collaboration time each fortnight. The focus on collaboration sessions shifted
to collecting evidence about the learning in the classroom with staff continuing to engage in professional dialogue on our
current practices and then developing an action plan to address a focus area.

Our  year 3 NAPLAN results were comparable with previous years with 88% of Year 3 Students at or above minimal
standard in reading, spelling and numeracy. 77% of our year 5 students performed at or above minimal standard in
reading and 83% in spelling whilst there was  a significant improvement in numeracy.  Writing and grammar have been
identified as areas for future attention.
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After 38 weeks on the L3 program, Kindergarten staff observed some significant improvements in teaching practice and
student outcomes as a result of this initiative. There was ongoing monitoring of students every 5 weeks as well as
consistent delivery of best practice in literacy across the stage. 79% of the Kindergarten cohort are meeting state
expectations for Early Stage One with 55 out of 90 students reading level 9 or above.

The School Excellence Framework report indicates that our K–2 growth falls in the excelling range whilst our years 3–5
students are sustaining and growing. Staff continue to analyse both school and external data to identify  individual
students that are not meeting expected growth and implement relevant support programs with the assistance of the
Learning and Support Team. Learning and Support Teachers(LaST) track individual students on Personalised Learning
and Support Plans and also implement a number of individual, small group and whole class support programs such as
minilit, speech and maclit across K–6.

Staff conducted parent Information workshops on English, Mathematics and Technology and continued to use digital
platforms such as Class Dojo and see–saw to share student learning with the community.

Teaching

We know that student learning is underpinned by high quality explicit teaching practices. Throughout 2017, staff
continued to engage in ongoing professional dialogue with the Instructional Leader to ensure there was effective analysis
of student data to inform our teaching practice and improve student outcomes. During regular, planned collaboration
sessions staff  had the opportunity to review syllabus documents and develop deep pedagogical content knowledge.
Staff collectively planned relevant assessment tasks and then moderated student work samples to ensure consistency of
teacher judgement. The Instructional Leader modelled a range of different teaching strategies and collaborated with staff
to identify targeted students who needed additional support to fully understand an introduced concept.

School structures ensured that effective collaboration could take place every fortnight. Staff were able to plan lessons
jointly, share knowledge and resources, observe each others practice and provide feedback. A greater proportion of staff
are using google drive or Office 365 to share programming and planning. Programs are differentiated to meet the needs
of identified learners including those with English as an Additional Language or Dialect (EALD ) , Aboriginal students and
those with an identified disability. Teachers are continuing to work with students to set agreed learning goals and provide
exemplars of what the learning looks like to support students. Students are given explicit feedback on their learning
progress and future directions.

Currans Hill staff continue to work with colleagues across schools to develop professional learning networks who
collaborate regularly with a focus on achieving continual school improvement. Currans Hill is the hub school for L3
training in the Macarthur area and we are also working closely with our community of schools to improve the teaching of
mathematics in Stage 3 in preparation for High School. Currans Hill were also part of a pilot program with the Murdoch
Institute to implement the effectiveness of minilit ; a literacy intervention program for year one.

The school leadership team continues to support staff with analysing data to drive and sustain ongoing school–wide
improvement. Mentors have been appointed for early career teachers to ensure they are given adequate support and
develop the necessary knowledge and skills they require to meet the Australian Teaching Standards. In Addition to this,
all staff selected an observation partner , viewed lessons and gave constructive feedback to their partner to improve their
teaching. All staff were allocated Personal Professional Development time to achieve a professional goal. During this
time staff undertook professional reading, completed online modules, visited colleagues in other schools or researched a
new or unfamiliar pedagogy. During our Term 4 Staff Development Day, staff presented their findings at a learning
showcase to share with all staff.

Leading

The school is committed to the development of leadership skills in staff and students. In addition to the election of
Students Leaders, House Captains and Library Monitors all students participate in Peer Support lessons. Staff have the
opportunity to lead curriculum focus groups, school event committees and to share their skills and knowledge with others
through our mentor and observation program. Equity funds were utilised to appoint an Instructional Leader for years 3–6
and additional staff were also released to facilitate  the ongoing implementation of key initiatives including Targeted Early
Numeracy ( TEN ) and Focus on Reading ( FoR) within classrooms. Staff are developing leadership roles across all
curriculum areas based on professional expertise and curriculum teams are responsible for the maintenace and
acquisition of resources and the monitoring of the school budget. All staff were briefed about the new financial model and
had input into the allocation of resources to support learning across the school.

All staff including our office and School Learning and Support Officers have well developed Performance Development
Plans (PDP's.) Staff are supported by the executive in the planning of their goals in relation to the Australian Teaching
Standards. Four Executive staff attended Growth Coaching in addition to the two staff who trained in 2016. Staff
participated in coaching conversations with their supervisor and reflected on their progress throughout the year. The
School Administration Manager  coordianted additional training time for office staff to ensure all stakeholders had an
understanding of the new finance model and roles could be shared. There are well developed administrative systems
and processes in place to support school operations and teaching and learning programs. 
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Early Career Teachers were mentored and supported with developing their evidence sets for accrediattion and staff were
allocated time pre and post class observation time to provide feedback to their peer on their progress. There are
structured processes in place to review each teacher's performance and development and the school continues to
cultivate strong partnerships with several universities to support pre–service teachers entering the profession.

Staff have been actively involved in implementing the school plan and gathering evidence to determine future directions.
Teams meet every 5 weeks to check timelines, direct school activity and ensure we continue to focus on achieving the
identified improvements. All stakeholders within the school community have been actively involved in the evaluation of
the 2015–2017 School Plan in prepartion for the development of our new Startegic Directions for 2018–2020.  In addition
to parent and staff forums; we collated surveys, school data and student feedback to reflect on our student needs,
generate new ideas and ensure there was collective support for the school's vision.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Culture and Values

Purpose

To develop a culture of continuous improvement for all members of the community.

Overall summary of progress

In 2017 we continued to collaborate with Mt Annan High School and our Community of Schools (CoS ) to support the
transition of our Stage 3 students into High School through planned regular learning opportunities such as Public
Speaking and science workshops, maths programs, sport days and the formation of a Junior AECG to promote
Aboriginal Education. The Learning and Support Team worked closely with the year advisor and Learning and Support
staff from the High School to ensure adjustments were in place for students requiring additional support and we also held
a very successful CoS combined concert at Mt Annan High School featuring dance, choir, drama, skipping and musical
groups from our 4 schools.The night was a tremendous success.

As part of our Community Consultation Grant, we employed a Community Liaison Officer  (CLO ) who supported staff
with promoting school events such as Grandparents Day and a Christmas Movie Under the Stars as well as parent
workshops on various curriculum areas. The CLO has strengthened home –school communication through attendance at
P & C meetings, surveying parents and the launch and maintenance of the SKOOLBAG app. Building strong
partnerships with parents and students continues to be a key focus for the school. This year we initiated a
teacher–parent working committee to review ways we can strengthen the home–school partnership and further involve
parents in the learning process. Staff held parent information workshops during Education week on ways to support
Literacy , Numeracy and ICT development at home. Many parents attended these workshops and additional plans are in
place to upload teaching clips on a broad range of literacy and numeracy topics to the school website so parents can
access these in their own time. Between 15–20 parents regularly attend P & C meetings and parents have shown a
greater willingness to participate in school based focus groups such as the Student Welfare committee.

In the Tell Them From Me Surveys parents expressed a high level of support for student learning and believed that the
school provided clear information about student achievement through our reporting process and goal setting.

Several planned activities such as the Book Parade, Grand Parents Day and the whole school concert were well
attended. Approximately 1500 people attended the whole school concert over two days. The purchase of the Skool bag
app has led to a better informed school community as a result of regular updates by school staff and the Community
Liaison Officer.

Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring good
conditions for student learning through a variety of Visible Learning Strategies such as learning Intentions, success
criteria, bump it up walls and student learning goals. Staff have completed initial training in Growth Mind set and Social
and Emotional Learning. They have a good understanding of the strong correlation between academic performance and
effective student welfare initiatives.

All teachers have formal development and improvement plans and there is recorded evidence of growth and
improvement with feedback provided by executive staff. Mentoring and support networks are established with staff
accessing and contributing to a broad program of collaboration across networks. There is evidence of high levels of
parent and community involvement to support student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teachers have formal
development and improvement
plans and there is recorded
evidence of growth and
improvement with feedback
provided by executive staff.

Quality Teaching Student
Support ( QTSS )

$110, 208

All staff including Administrative and School
Learning and Support Staff have Professional
Development Plans. There is a structured process
for monitoring teacher performance and
development including program supervision, lesson
observation and ongoing professional dialogue with
staff mentors and team leaders. Staff keep
evidence to reflect achievement of their goals and
log their professional learning. Two staff completed
their maintenance cycle of Accreditation whilst
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teachers have formal
development and improvement
plans and there is recorded
evidence of growth and
improvement with feedback
provided by executive staff.

three early career teachers were awarded
proficiency certificates.

 • Mentoring and support
networks are established with
staff accessing and contributing
to a broad program of
collaboration across networks.

Beginning Teachers
Funding $21, 539

L3 $14, 800

All staff were given the opportunity to choose a peer
mentor who would observe their practice and give
them specific verbal and written feedback on their
agreed goal. Staff were also observed by their team
leader. Early Career Teachers and teachers
aspiring to Higher Levels of Accreditation attended
regular meetings at school and within the Macarthur
area on collating evidence and meeting the agreed
standards for certification. Currans Hill also
collaborated with Elderslie and Mawarra Public
Schools to implement L3 across Kindergarten. The
Principals from 6 Macarthur Schools collaborated to
form an Instructional Leader Network to support our
IL's with leading teaching and learning across the
school and provide an opportunity to share
knowledge , skills and resources.

 • Evidence of high levels of
parent and community
involvement with consultation that
enhances student learning.

Community Liaison Officer

$13,000

Parents and Carers continue to support student
learning through attendance at interviews, review
meetings, case conferences and with the
development of Personalised Learning and Support
Plans. Some staff are showcasing student
worksamples on digital platforms such as class
DOJO and See–Saw for parent comment and staff
also held parent information sessions on literacy
and numeracy development, technology and growth
and development throughout the year which were
well attended. Information about student learning
activities and celebrations of achievement featured
regularly in the school newsletter and on the school
Facebook page. The Community Liaison Officer
surveyed parents about ways they could become
involved in their child's learning and collated these
responses as part of the school planning process
for 2018–2020. The Home–school consultation
group was established and met to review ways the
school could strengthen its partnership with the
community and improve communication processes.

Next Steps

In 2018 we will continue to develop our knowledge of Visible Learning through training with the Corwin Institute  and
implement a number of student welfare initiatives including social – emotional learning and the Bounce Back program to
assist students with developing resilience and a growth mindset. Our CLO will continue to liaise with the school
community to promote parent engagement and support for school events and a number of additional CoS initiatives have
been planned to support student learning.
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Strategic Direction 2

Teaching and Learning

Purpose

To ensure that high quality teaching and learning programs are being delivered in every classroom to every student and
that all community members are lifelong learners who work in partnership to facilitate best possible outcomes for all
stakeholders, providing a supportive and dynamic learning environment where all parties strive to reach their full
potential.

Overall summary of progress

A major initiative in 2017 was the introduction of stage collaboration time. Stage teams led by the Instructional Leader
Yrs 3–6 and the Assistant Principals in K–2  met fortnightly to scan student work and set future directions collaboratively.
The views of all teachers were valued and time was given to implement programs between the two week cycle and
review and set targets again. Staff engaged in professional reading on current best practice and then collaborated to plan
and program units of teaching and learning. They regularly discussed student work samples and video evidence to
determine student progress against a set criteria and syllabus outcomes. Staff continue to give students effective
feedback to move their learning forward and engage students in discussions about their learning progress using learning
ladders or bump it up walls. Students are given clear examples of what the learning looks like at each level and learning
is differentiated to meet the individual learning needs of students. Staff were able to build on our past professional
learning on formative assessment and reflective teacher practice as a basis.

The program initiatives of Focus on Reading, Targeting Early Numeracy and Taking Off with Numeracy are well
embedded into teaching programs and a consistent approach to programming  was developed. The use of a school data
wall allowed all staff to monitor and discuss cohort and individual progress.  This ensured that high quality teaching and
learning programs are being delivered in every classroom to every student and that all teachers are working in 
partnership to facilitate best possible outcomes for all students within a supportive and dynamic learning environment.

Students have an opportunity to engage in a broad range of extra curricular activities and to showcase their talents. This
year the recorder group performed at the Sydney Opera House for the Festival of Instrumental Music whilst all students
also had the opportunity to participate in the school concert in Term 3. Students participated in PSSA GALA days and the
school also had representatives in Public Speaking and debating with the latter progressing to the quarter finals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All teachers demonstrate
evidence of utilising student
progress data in their teaching
and learning programs which is
shared among colleagues.

Spirals of Inquiry $60,000 Student performance and common assessment
tasks were reviewed collaboratively fortnightly and
'roadblocks' to progression were identified and
plans put in place to help address these areas.
PLAN data is updated termly. 

 • Formative assessment
practices are being used in all
classrooms to inform teaching.

Spirals of Inquiry $60,000 All classes have set goals and implemented the use
of data walls for students for self assessment. All
teachers are using 'in lesson' assessment against
initial learning Intensions and success criteria.

 • Staff require less technical
assistance as they utilise
technology in classroom practice.

New Technology $50,000 The number of staff on the IT committee has
doubled. All teachers now have access to an IT
buddy within their stage. IT assistance entered into
the assistance book has halved since last year.

 • Executive supervision within
teacher accountability
demonstrates that staff are
utilising improved teaching
strategies in their planning and
classroom practice.

L3 $14,800

QTTS $110,208

Programme checklists used by Executive have
indicated that 100% of classes in K–2 are
implementing the TEN strategies in class and Yr
3–6 classes are using the TOWN and FoR
initiatives. All Kindergarten classes were trained in
and implemented the L3 initiatives..All teachers are
implementing a range of formative assessment
techniques to cater for student learning needs at
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Executive supervision within
teacher accountability
demonstrates that staff are
utilising improved teaching
strategies in their planning and
classroom practice.

the point of need.

Next Steps

2018 begins the next phase in our three year strategic plan. We will build on the successful implementation of the
initiatives currently implemented and continue collaboration time to continually reflect on our practice. Stage Teams are
monitoring the  progress of students against student performance criteria and adjusting their teaching accordingly to
maximise impact. Information Technology support will continue to be provided through a buddy system and introduction
of 'Breakie with a Techie' sessions. To strengthen the area of Formative Assessment the school has committed to the
'Visible Learning' principles and TPL outlined by Hattie through a multi school partnership.
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Strategic Direction 3

Student Engagement and Attainment

Purpose

To develop a high standard of education practice for 21st century learners through the enhancement of a differentiated
curriculum catering for personalised learners, high levels of student engagement, quality teaching and professional
learning

Overall summary of progress

Having high expectations continued to be a focus in 2017 . Staff focussed on creating a differentiated curriculum to meet
the needs of individual learners and to ensure high levels of student engagement, quality teaching and professional
learning.After consecutive years of good growth in Reading the focus turned to Mathematics. Our 3–6 IL worked with
teachers and students of Year 5 in Term One. Growth in NAPLAN Numeracy was up 26% from 2016. Students in the top
3 bands increased by 18%. Students in the bottom 2 bands reduced by 9%. Our focus on improving decimal
understanding resulted on the school performing better than the rest of the state on those items.

More students are regularly setting individual literacy and numeracy goals as well as a personal learning goal. Executive
staff are currently trialling M Goals to record student progress. Students are given relevant and timely feedback on their
learning against a criteria. This has resulted in pleasing progress along the clusters on the literacy and numeracy
continuum with staff engaged in deep professional dialogue on student movement and the attainment of school targets.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Improved proficiency in literacy
and numeracy measured through
increased NAPLAN trend data
and a minimum of 65% of
students displaying appropriate
levels of growth (value–added)
 •

$17,939 Literacy and
Numeracy Support

NAPLAN trend data was above our Similar
School Group (SSG) schools in Reading, Numeracy
in Year 3, 5 and 7. Writing data showed a negative
trend.  Yr 3–5 growth has improved over 10% from
past years based on the Scout BI tool.

 • Regular movement of all
students along the clusters on the
Literacy/Numeracy continuums.

Instructional Leader
$110,000

All students are tracked along the Literacy and
Numeracy Continuum by all staff and are supported
by the Instructional leader. Students not
progressing are highlighted and intervention
programs are implemented.

 • High level of student attainment
of grade expectations displayed
through school assessment
schedule; 90% of year two
students reading at or above
benchmark level 25; 70% of year
two students at or above counting
on and back level; numeracy

95% of Yr 2 students are reading at or above
benchmark level. 75% of Yr 2 students were at or
above counting on or back against the Early
Arithmetic Strategies level. 

Next Steps

We will continue to strengthen student engagement through training in  'Visible Learning' strategies for all staff. 
Teachers  will use formative assessment techniques to gauge  lesson understanding and progression.  Teachers will set
clear success criteria for students and differentiate instruction to cater and ensure progress for all students. Writing will
continue to be a focus for improvement and the '7 steps to Writing Success' will be implemented in 2018. The school will
continue to be to strive for consistent 'best practice' across all classes, led and supported by the new K–2 Instructional
Leader (IL ) position in 2018 and a shared focus of Reading and Mathematics for the 3–6 IL. The well being team will
introduce a new initiative to build resilience within our students which will align well with the " learner qualities" that will
form part of the Visible Learning  framework.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $29, 424 The school utilised RAM funding to employ 2
Aboriginal Education Officers to implement
support programs for Aboriginal students K–6.
Funds were also used to support the
facilitation of our cultural program Kanga
Kids, which runs every fortnight. Students
engaged in a range of activities including
STEM tasks, art with the Aboriginal Liaison
Officer and a variety of team building
tasks. Students attended a combined
community of schools excursion to Murra
Mittigar, an Aboriginal cultural centre as well
as the Mount Annan Botanical Gardens as
part of Macarthur Aboriginal Kids Day (MAK).
Over 150 students from 13 local schools
attended this day with local Aboriginal Elders
and were able to learn more about their
culture. During NAIDOC week Dion
Drummond performed for all students and 4
students continued to represent our school
within the community of schools junior AECG.
This leadership team attended an overnight
excursion to Taronga Zoo and our 3–6
Aboriginal students also attended NAIDOC
celebrations at Mount Annan High School.
We continue to collaborate with Western
Sydney University to promote healthy
lifestyles through the heartbeat program.
Several students were nominated for the
Regional Aboriginal Education Awards with 2
students being acknowledged for their
achievements in Performing Arts and culture.

English language proficiency $50,743 A teacher was employed for two and a half
days per week to work specifically with our
EAL/D students. The predominate  focus was
on Early Stage One and Stage One students.
Significant gains were achieved with our
Beginning and Emerging phase students.
Students within the Developing phase also
made steady improvement specifically in the
areas of Writing and Comprehension skills.

Low level adjustment for disability $111,731  Staffing

$64,783  Flexible Funding

Four School Learning and Support Officers
were employed in addition to Learning and
Support Teachers to deliver a comprehensive
range of support programs across the school
K–6 . These included small group speech
programs with the support of a qualified
speech therapist who completed
assessments on individual students, fine
motor programs and minilit as part of a pilot
program with the Murdoch Institute. In
addition to this, students were given individual
or small group class support for literacy and
numeracy. The Learning and Support Team
met weekly to review and track identified
students and provided recommendations to
class teachers on adjustments that could .
The Learning and Support Team completed
several successful Access Request
Applications  for individual funding and / or
student placement within a support unit. The
school counsellor completes assessments
and provides support to the LST.
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Quality Teaching, Successful
Students (QTSS)

$110,208 Executive staff were released from class
duties to support teams with the
implementation of quality teaching practices
to assist in creating engaging learning
experiences for students. Teams
collaboratively programmed units of work on a
fortnightly cycle, moderated student work
samples, analysed student data and observed
each other's practise. Executive staff offered
constructive feedback and observed
classroom practise throughout the year
through regular visits to their teams
classrooms.

Socio–economic background IL $110,000

Spirals of Inquiry $60,000

Additional SLSO support
$40,000

Speech  $4000

An Instructional leader was employed for five
days per week. The Instructional Leader
worked closely with class teachers to track
and implement intervention programs for
students at risk of not showing adequate
progression from years 3 to 6. There was
professional learning  for all staff in writing,
Focus on Reading and Mathematics 
programs. In–class mentor support was
provided for staff to work
side–by–side  developing skills and
implementing these program initiatives. A
speech pathologist was also employed one
day each month to assess students and
provide professional support and advice for
staff and parents and funds were also utilised
to employ additional School Learning and
Support Officers to support students within
the classroom.

Support for beginning teachers $21,539 Early Career Teachers were released from
class to work with their mentor to ensure they
developed the necessary knowledge and
skills to be able to teach effectively , develop
appropriate resources,  moderate
worksamples , analyse data and develop their
practice through classroom visits and
observations. Each teacher was assigned a
mentor to support the establishment of
exemplary practice and an Executive teacher
led workshops on meeting Accreditation and
annotating evidence. There is a systematic
induction process in place.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 301 293 294 288

Girls 283 288 286 305

Enrolment numbers have remained steady for the past
3 years at between 580–600 students entitling us to
form 22 main stream and 3 support classes. The ratio
of boys to girls also remains fairly even. Currently 7 %
of the school population identifies as Aboriginal.  Our
students come from a diverse range of language
backgrounds including Arabic, Hindi, Maltese , Croatian
and Maori. According to the Family Occupation and
education Index (FOEI ), 22% of students come from
low socio –economic families whilst 67% of families
identify as " middle income".

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.1 95.3 94.3 93.8

1 94.5 93.8 95 93

2 95.6 93.5 94 95.3

3 94.9 93.9 93.7 94.9

4 94.8 92.3 92.6 93.7

5 94.7 93.2 93.6 92.9

6 95 93.9 93.4 93.2

All Years 95.1 93.7 93.8 93.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Currans Hill Public School student non–attendance
rates for the school were low in 2017 although some
families had specific monitoring by the Home School
Liaison Officer (HSLO). The average annual student
attendance was 93.8% which is close to the state
average of 93.90%. Individual student attendance is
monitored by school staff, the Learning Support Team
and through communication with the HSLO. Parents
are notified of student attendance through the school
reporting process, individual parent contact, newsletter
communication and in specific cases, direct
communication with the HSLO. 

Class sizes

Class Total

K GREEN 20

K BLUE 19

K/1 ORANGE 22

K YELLOW 20

K RED 19

1/2 AQUA 24

1/2 RED 23

1/2 PURPLE 24

1/2 GREEN 23

1/2 BLUE 24

1/2 YELLOW 24

3/4 GREEN 30

3 RED 28

3 BLUE 29

4 BLUE 29

4 YELLOW 27

4 RED 29

5 RED 30

5 BLUE 28

5/6 GREEN 29

6 RED 30

6 BLUE 29
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Structure of classes

This year, we formed a number of composite classes to
address an overflow of enrolments particularly in Stage
1. Stage one classes were combined to form six
composite 1/2 classes along with a K/1 class. The
composite classes contained an equal number of boys
and girls from Year one and two respectively and were
of mixed ability. All classes across the school are
parallel and contain students of varying intellectual
ability and social mix.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 23.8

Teacher of Reading Recovery 0.84

Learning & Support Teacher(s) 1.1

Teacher Librarian 1.2

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

7.06

Other Positions 0

*Full Time Equivalent

In 2017 the school employed 31 substantive classroom 
and support teachers along with 3 permanent School
Learning Support Officers (SLSO) on the support unit.
In addition to our permanent staff, we also employed  a
number of supplementary temporary staff and SLSO's
to support the implementation of school based
initiatives including learning support, Spirals of Inquiry,
Aboriginal Education and our Instructional Leader role
on years 3–6. Our Deputy Principal position was filled
via the Merit Selection process and a number of
staff agreed to undertake additional duties including the
Assistant Principal role whilst substantive staff were on
leave or performing higher duties. This was a wonderful
opportunity to continue to build leadership capacity
across the school. In addition to the two
permanent classroom teachers who identify as
Aboriginal, the school also employs two Aboriginal
Education Officers who support students across the
school through the implementation of specific learning
and support programs and playground initiatives.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

At CHPS, we have a mixture of early career teachers
and experienced staff. Early Career teachers have had
the opportunity to attend meetings once each term to
discuss their progress on either maintaining or
achieving accreditation. Stage Leaders hold formal
discussion with all staff in regards to their teaching
practice against the Standards as part of the process of
creating Professional Development Plans. In addition,
teachers participate in a Lesson Observation twice a
year with an executive team member. The following
discussion allows teachers to plan and ask for support
in matching their practice to the Professional
Standards. Collaborative practice at CHPS allows
teachers to reflect upon how their practice aligns with
the Standards as part of their professional learning.  All
staff have received professional learning in preparation
for maintaining their accreditation from 2018 onwards.
In addition, standards are incorporated into
Professional Learning sessions .Teachers use the
Standards to ensure their programming meets the
expected requirements by reflecting on their practice. 
Teacher’s capacity is continually built through
professional learning which is informed by research.

Staff have completed AITSIL courses in preparation for
taking on Pre–Service Teachers to improve their own
knowledge of the standards before sharing their
knowledge with Pre–Service teachers. Staff from
across the school were involved in Professional
Learning sessions collaboratively with staff from their
stage fortnightly. In these sessions Leaders led the
teams through a Spirals of Inquiry investigation and
learning model.

Three staff members attended
the Aboriginal Education Conference and shared new
ideas with staff. Staff have had training in 8 Ways of
Learning with a qualified trainer. A variety of Staff
attended the State Maths conference, Beginning
Teachers conference, State Literacy conference, and
the State Innovation conference. Teachers in our
Support Unit developed skills through attendance at
a Sue Larkey training course, and online professional
learning with Autism online courses. Our extra
curricular skills were developed through staff
development in Recorder and Dance professional
learning opportunities. Five Kindergarten Teachers
trained in L3 in 2017 which involved 12 training
sessions.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 195,851

Revenue 5,389,183

Appropriation 5,148,703

Sale of Goods and Services 25,985

Grants and Contributions 211,966

Gain and Loss 0

Other Revenue 0

Investment Income 2,529

Expenses -5,322,685

Recurrent Expenses -5,322,685

Employee Related -4,880,973

Operating Expenses -441,712

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

66,498

Balance Carried Forward 262,349

Strategic financial management processes are in place
to monitor expenditure. All staff were informed about
the new finance model and had input into how
resources would be spent in line with our Strategic
Plan. Curriculum teams implement school activities and
purchase and distribute resources equitably.  The
finance committee meets monthly to review the budget
and track the sales of goods and services. All
administrative staff have been trained in SAP finance
procedures. A business manager was employed on a
casual basis by the school to assist with entering data
into the new financial tool and generating reports.
Unlike previous years, school revenue now includes all
employee related expenses including staff leave
entitlements.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,686,664

Base Per Capita 92,056

Base Location 0

Other Base 3,594,607

Equity Total 484,701

Equity Aboriginal 29,424

Equity Socio economic 228,021

Equity Language 50,743

Equity Disability 176,514

Targeted Total 637,238

Other Total 238,625

Grand Total 5,047,228

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

School-based assessment

L3

In 2017 the L3 program was implemented in
Kindergarten, across 5 classes. Four of the classroom
teachers were involved in their first year of training, with
12 sessions throughout the year. One of the
Kindergarten teachers trained in their second year of
training at four sessions. At the training sessions
teachers were involved in data based discussions
around students learning, best practice in literacy skills
acquisition, and collaborative panning for quality
literacy experiences for students. Through rigorous 5
weekly assessments students were monitored and
assessed in writing, reading levels and hearing and
recording sounds and words. These regular
assessments allowed the teachers to have current,
accurate comparable data to inform teaching directions
and target students in need. Our Kindergarten students
in 2017 achieved above standard results in Literacy,
especially showed in Reading Levels. The evidence of
the impact of this program is shown through 79% of
students at Cluster 4 and above for Reading texts on
the Literacy Continuum, of which 38% at clusters above
grade requirements. The development of teachers skills
in teaching Literacy and data analysis is evident
through improved collaboration, accurate collection of
consistent data and explicit teaching of reading and
writing. 

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

2017 NAPLAN Reading trend data was above our SSG
schools in Years 3, 5 and 7. In Reading in year 3,
students achieving the highest band increased by 8.9%
and was 10% higher than Similar School Groups (SSG
). Students achieving the top 3 bands increased by
13%. Students achieving the bottom 3 bands
decreased by 13% and was 10% lower than the SSG.
In Reading in Year 5, students achieving the top band
increased by 9% (4% higher than the SSG) Students in
the bottom 3 bands decreased by 6% (2% lower than
the SSG) In Spelling Years 3 and 5 showed an upward
trend. In Grammar year 3 continues to show a steep
upward trend. Writing data showed a positive trend in
Year 3. 
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2017 NAPLAN Numeracy trend data was positive and
above our SSG in Years 3,5 and 7. In Numeracy in
Year 3, students in the top band increased by 10.2%
(7.1% higher than the SSG), the top 3 bands increased
by 24%. In Year 5, students in the top 3 bands
increased by 17%.  

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link http://www.myschool.edu.au and insert
the school name in the Find a school and select GO to
access the school data.
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Parent/caregiver, student, teacher
satisfaction

In 2017 Currans Hill Public School participated in The
Tell Them From Me survey (TTFM). The survey asks
questions about factors that are known to affect
academic achievement and other outcomes. It aims to
help improve the learning outcomes of students. The
survey is designed to measure, assess and report
insights at the school and system levels. The focus of
this survey is on student wellbeing, engagement and
effective teaching practices. The online survey tool, Tell
Them From Me survey, was used to collate information
gathered from parents, students and staff who
contributed to the online survey. Their responses are
presented below.

Parents generally felt welcomed at Currans Hill Public
School. Similarly they felt that they could easily
communicate with their child's class teacher , and that
teacher's genuinely listened to concerns they had about
their child's learning. Parents felt that teachers helped
students who needed extra support and created
opportunities for students who learned at a slower
pace. Parents felt that teachers helped students
develop positive friendships and encouraged all
students to be involved in school activities. They felt
that their child was encouraged to do their best at
school and that teachers genuinely were interested in
their child's learning, Informed about their child's
behaviour and that teacher's would inform them
immediately of any concerns. 80% of parents also
indicated that behaviour issued were dealt with in a
timely manner and that their child felt safe at
school. 87% of parents said  they attend parent
meetings more than 2–3 times a year .

50% of eligible staff completed the TTFM survey: Staff
generally felt supported at school by their leaders and
worked with leaders to create a safe and orderly school
environment and believed that school leaders were
leading improvement and change. Staff promoted a
positive learning culture by setting learning goals with
students and effectively monitored the individual
progress of students. They used assessment data to
inform lesson planning. Teachers continued to  support
student learning needs and continued to work with
parents to resolve problems interfering with their child's
progress.

183 students in years 4, 5, and 6 completed the TTFM
survey: 84% of students said their teachers encouraged
them to do their best work and 91% valued school
outcomes. 90% of students believed they had high
quality instruction and students had a high sense of
belonging. 97% of students valued School outcomes. 
89% of students said they displayed  positive behaviour
at school whilst 81% of students had positive
relationships with their teachers.  84% of students tried
hard to succeed. Over 95% of students participated in
sport and valued extra curricula activities.

Areas of future development: Developing student
emotional resilience and assisting students with
resolving conflict in constructive ways. The school is

planning to implement the Bounce Back program to
support this. Parents want more information about how
their child is progressing at school and how they can
support their child at home.  Teachers want to continue
to collaboratively plan with staff, develop their
interactive technical skills and knowledge of Formative
Assessment strategies. School leaders want to
continue to seek feedback from parents to inform future
planning via online surveys, forums and meetings.

Policy requirements

Aboriginal education

7% of students at Currans Hill PS identify as Aboriginal.
All Aboriginal students have Personalised Learning and
Support Plans and attend " Kanga Kids" once per
fortnight to learn more about Aboriginal culture and
history. As part of a Community of Schools initiative, 4
students were chosen to represent Currans Hill in a
junior Aboriginal Consultative Education Group ( AECG
) to plan cultural activities and strengthen peer
relationships..The school Learning and Support
Teacher and School Learning and Support Officers
continue to provide additional support for students in
literacy and numeracy in line with the Department's
policy to close the gap. Two Aboriginal Education
Officers were also employed to help improve
educational outcomes for our Aboriginal students and
promote student engagement.All staff completed
training in 8 ways of learning and additional resources
were purchased to support the implementation of
Aboriginal Education across all curriculum areas.
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Multicultural and anti-racism education

Approximately 23% of students at Currans Hill PS have
a language background other than English. This is a
similar trend to previous years and has been constant
for some years. Currans Hill Public School utilises
equity funds to employ an English as a Second
Language teacher 2 and a half days per week to
support students with English Language Proficiency.
Classroom teachers use a range of rich texts and
teaching resources to implement multicultural
perspectives into lesson plans to develop a deeper
understanding of cultural identity, racial harmony and
respect for all people. The school celebrates cultural
days of significance such as Harmony Day and
Universal Children's Day with visiting performers and
opportunities for students and parents to share their
personal stories and information about their cultural
background and traditions. Currans Hill PS has an
Anti–Racism Contact Officer with our trained in this
role.

Other school programs

SPORT

Many forms of sport continued to be offered at Currans
Hill PS. Students participate in Primary Schools Sports
Associations (PSSA) competitions and general
participation and skills development activities continue
to be provide a wide variety of sports including AFL,
rugby league and rugby union, swimming, athletics,
cross country, soccer, netball, cricket and oztag.
Specific highlights included:

7 students chosen to represent Currans Hill in
Razorback Teams and one student being chosen to
represent Sydney South West in Hockey.

Currans Hill Public school performed extremely well in
the  Razorback Gala Days this year. During Winter
Gala Days 80% of students participated in one of the
team sports.

We were well represented at all Razorback Carnivals.
Students represented our school at the razorback
regional swimming Carnival and some students going
on to the State Carnival..  In athletics, fifty students
represented our school at razorback zone, over two
days, at Campbelltown Athletics Centre. Two
students went on to represent our school at the
razorback regional athletic competition. In Cross
Country, 40 students represented Currans Hill Public at
the Zone Carnival.

SCIENCE

Stage Three students presented their projects and
represented the school at Wollongong University in
November 2017. A large collection of resources were
purchased and organised in the library to support the
teaching and learning of the Science Syllabus. 

CAPA     

Throughout 2017 Currans Hill Public School continued
to showcase students skills in the performing arts. 

The Sydney Opera House performances: A regular
feature on the Currans Hill PS calendar, this year the
recorder group again performed as part of the Festival
of Instrumental Music.

Dance Groups: Our junior and senior dance groups
performed at the Camden Show, Open Day, our school
concert and at Presentation Day assembly. A
kindergarten dance group was formed by Mrs Balcon in
2017. This group performed at school assemblies and
at the Kick Dance eisteddfod, placing first in their
category, an outstanding result celebrated by the
students and the parents. 

School Concert: In 2017 Currans Hill PS students
showcased a very impressive school concert "Show Me
the World". There were two separate concerts
organised with the classes all performing an item from
places around the world. Teachers and students
worked tirelessly to choreograph, rehearse, costume
and dazzle with dances, singing and acting. An
afternoon and evening performance were very well
received by the school community, with families
overwhelmed by the students efforts with all
performances. The Concert committee worked
extremely hard to coordinate and organise this
enriching experience for the students.

ENVIRONMENTAL EDUCATION

The school's Garden Club, involving approximately 40
students, and run by Mrs Ward, planted several small
gardens of vegetables and managed a number of worm
farms during one lunchtime a week. Seedlings were
donated by Speedy Seedlings, Leppington. Students
spent lunchtimes planting, watering, weeding and
harvesting these vegetables. Students in the school's
Support Unit started three vegetable and herb
gardens. As a unit they worked together planting and
caring for the gardens. Some of the produce obtained
from these gardens were then used in cooking lessons
where the students learnt the types of dishes in which
they could be used, participated in the cooking process
then enjoyed consuming the food that was prepared. 
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