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Introduction

The Annual Report for 2017 is provided to the community of Claremont Meadows P.S. as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ms Sharon Le Ban

Principal

School contact details

Claremont Meadows Public School
124-164 Sunflower Drive
Claremont Meadows, 2747
www.claremontm-p.schools.nsw.edu.au
claremontm-p.School@det.nsw.edu.au
9833 0711
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School background

School vision statement

Claremont Meadows P.S. strives for Educational Excellence in all curriculum areas that is inclusive of all students and
community members; providing opportunities for the development of creativity, inquiry, resilience and the desire to be a
lifelong learner. Our Educators and support staff are highly skilled through ongoing professional development,
collaboration and validation of evidence to support current best practice. Our School promotes community engagement
where there is a shared understanding and commitment to agreed values and practices and the provision of the school
as a centre for the community.

School context

Claremont Meadows Public School opened in 1997 and has been fully operational for 20 years. Within the school
boundaries there are 6 new housing estates under development (with the potential for more) and this is beginning to
impact on the school numbers. The school is experiencing growth through increasing enrolments. The school is well
situated to accommodate climate and temperature changes. It is fitted with air conditioning, strip skylights and rotary roof
vents to maximise learning conditions. We have an extensive Cola and four outdoor learning areas for student use during
lesson and play time. Technology has become a school feature with all classrooms and the library fitted with interactive
whiteboards and access to Wifi and Ipads now available to all classrooms. A Before and After School care / vacation
care service was installed in 2012 and operational from 2013 run by the YMCA.

The school has a blend of new and experienced teachers with a very strong focus on professional development and
teacher mentoring. Our student population has grown to 540+ enrolments in 2017. In 2016 a new 3 Class MultiCat unit
was established for up to 21 students with Moderate to Severe learning and physical disabilities. Our student population
represents a range of cultures with no dominant cultural group. It is a very cohesive school environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high–quality practice
across the three domains of Learning, Teaching and Leading.

The School has assessed its performance against the School Excellence Framework with the following findings:

A) Learning:

1. Learning culture – In schools that excel, school culture demonstrates the building of educational aspiration and
ongoing performance improvement across its community. Students take responsibility for their ongoing learning. The
school's on–balance judgement for this element is: Sustaining and Growing

2. Wellbeing– In schools that excel, there is a strategic and planned approach to support the cognitive, emotional, social,
physical and spiritual well–being of all students. The school's on–balance judgement for this element is:  Sustaining and
Growing

3. Curriculum and Learning– In schools that excel, an integrated approach to quality teaching, curriculum planning and
delivery, and assessment promotes learning excellence and responsiveness in meeting the learning needs of all
students. The school's on–balance judgement for this element is: Sustaining and Growing

4. Assessment and Reporting– In schools that excel, consistent, school–wide practices for assessment and reporting are
used to monitor, plan and report on student learning across the curriculum. The school's on–balance judgement for this
element is: Sustaining and Growing

5. Student Performance Measures– In schools that excel, students consistently perform at high levels on external and
internal school performance measures.The school's on–balance judgement for this element is: Delivering

B) Teaching
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1. Effective Classroom Practice– In schools that excel, all teachers are committed to identifying, understanding and
implementing the most effective teaching methods, with a high priority given to evidence–based teaching strategies. The
school's on–balance judgement for this element is: Sustaining and Growing

2. Data Skills and Use – In schools that excel, student assessment data is regularly used school–wide to identify student
achievements and progress, in order to inform future school directions. The school's on–balance judgement for this
element is: Sustaining and Growing

3. Collaborative practice –In schools that excel, there are explicit systems for collaboration and feedback to sustain
quality teaching practice. The school's on–balance judgement for this element is: Excelling.

4. Learning and Development –In schools that excel, professional learning is aligned with the school plan, and its impact
on the quality of teaching and student learning outcomes are evaluated. The school's on–balance judgement for this
element is: Excelling.

5. Professional Standards– In schools that excel, all staff demonstrate personal responsibility for maintaining and
developing their professional standards. The school's on–balance judgement for this element is: Sustaining and Growing

C) Leadership

1. Leadership – In schools that excel, the school leadership team supports a culture of high expectations and community
engagement, resulting in sustained and measurable whole–school improvement. The school's on–balance judgement for
this element is: Sustaining and Growing

2. School planning, Implementation and Reporting – In schools that excel, the school plan is at the core of continuous
improvement efforts, with the school’s vision and strategic directions evident in its main activity. The school's on–balance
judgement for this element is: Sustaining and Growing

3. School Resources – In schools that excel, resources are strategically used to achieve improved student outcomes.
The school's on–balance judgement for this element is: Excelling

4. Management Practices and Processes– In schools that excel, management systems, structures and processes
underpin ongoing school improvement and the professional effectiveness of all school members. The school's
on–balance judgement for this element is: Excelling

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in
the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Engaged Learners

Purpose

Purpose: Academic Excellence for all Students– a systematic delivery of quality literacy and numeracy programs focused
on improved learning outcomes resulting in engaged learners with data proven areas of improvement.

This has been chosen based on identified needs, baseline data and the determination to move all students forward in
their learning capacity. It has been a whole school agreed direction.  Term 4 2016 & all of 2017 a Literacy and Numeracy
initiative (Bump it Up) has been included in the school plan.

Overall summary of progress

Targeted students participated in a variety of intervention programs, data reflected that out of the 41 students on the
MiniLit program, 11 students achieved grade level in reading and comprehension.  These students were then able to
engage in the class program without the need for extra targeted intervention. 21 students demonstrated growth in
reading knowledge and skills to varying degrees but did not achieve grade level at this point. Support will continue for
these students in 2018.  Throughout the year identified students received in school speech therapy support from a
trained speech pathologist. This program was supportive in meeting student and community needs and will be continued
in 2018.

Reciprocal Reading was introduced as a measure to establish a pedagogical change in reading and differentiation.  
Through professional development, in–class support including team teaching and demonstration lessons, all children
across Years 2 and 4 are familiar with the processes of predicting, questioning, clarifying and summarising.  All students
were exposed to consistent language through rich discussions and practice with concept posters evident in all classes. 
Students in Year 4, 5 and 6 were assessed every 5 weeks using the Lit–Pro on–line assessment tool.

Through the training of staff in areas such as Data Walls; Reciprocal reading and The Super 6 Comprehension
strategies, our Year 5 NAPLAN scaled growth for Reading was 88.9 (as compared to state growth scaled score 78.2)
with 61.8 achieving greater than or equal to expected growth.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 TEN program fully implemented
K–2 pre and post data reflects
90% or better. Students’ progress
– obtain grade appropriate bench
marking against the PLAN
criteria.

$15,000 was committed to
this project.

Due to staff absences and staff changes, 3
teachers received only 1 day TEN training instead
of 3 days training. Teachers will be targeted for
TEN TPL in 2018. All trained TEN teachers fully
implemented the TEN program across 2017.

Student data demonstrated the effectiveness of the
TEN program with 94% and above of all K–2
students achieving the appropriate level for Early
Arithmetic Strategies (EAS–Aspect 2) on the
Numeracy Continuum

All Special needs students have
personalised learning plans
implemented.

Additional 0.5 staffing to
LaST teachers across 2017
to support staff.

Each student has received a report on their
progress directly reflecting their personalised
learning plans. Parents have expressed satisfaction
with service and student progress. Teachers have
been involved in professional learning to meet their
own and their students learning needs.

 Identified students have access
to Speech Therapy services and
develop identified skills.

$10,000 cost to support this
program is funded through
RAM – Socio Economic.

Throughout the year identified students received in
school speech therapy support from a trained
speech pathologist.

Feedback from parents and carers indicate that the
program is supportive of their child's needs.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Bump It Up –
 •
Increase the proportion of
students in the top 2 NAPLAN
bands by 10% (2019)

This program cost $54000
and is funded through the
RAM Socio Economic
budget and $5000 for
Literacy–Pro resources.

Good progress has been made towards the
achievement of this goal. All Year Two and Year
Four students reading above RRL22 have been
engaged in Reciprocal Reading. The teaching
practice in these classes now include daily guided
reading, however, change takes time and the
practice needs to be fully embedded. Data analysis
every five weeks using Literacy Pro has informed
the teaching practice in the Year Four classrooms
allowing for consistent differentiation to take place.

Next Steps

New School Plan Processes

1. Guided / reciprocal reading and writing : Teachers will develop differentiated guided reading and writing lessons based
on analysis of current data and reflecting the needs of all students to deliver explicit, strategic teaching with a focus on
the development of cognitive comprehension strategies and efficient reading and writing processes.

2. Visible learning: Teachers will make learning explicit to students through learning intentions, success criteria in
child–friendly language, timely and constructive feedback. Formative assessment strategies such as Bump it Up walls
and exemplary student work samples will be used to support innovative and engaging teaching strategies.

3. L3: Kindergarten teachers will develop learning plans based on ongoing data collection and analysis to deliver
systematic, explicit and integrated literacy teaching with a focus on the development of comprehension skills through the
use of quality literature.

4. TEN:  K–3 teachers will deliver short, focused frequent numeracy sessions incorporating targeted activities using five
weekly data monitoring and analysis to differentiate content and delivery. All teachers will deliver differentiated numeracy
lessons incorporating rich number talks.

5. Learning Sprints: Teachers will use the Learning Sprints team–based method as a tool to improve student learning
outcomes and build the collective efficacy of all teachers.
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Strategic Direction 2

Quality Teaching

Purpose

Purpose: Professional Development of Staff– to create meaningful and relevant learning opportunities for staff that
translates into quality teaching and learning practices for students. This direction has been established to meet the
learning needs of all staff so that they can effectively implement the school plan and academic directions. It is also to
extend staff skills in accordance with their area of professional development (from beginner to very experienced
teachers). This direction will also be a strong support for staff identifying and meeting their agreed goals as part of the
Performance and Development Framework.

Overall summary of progress

All teaching staff completed their Professional Development Plans (PDPs). These plans were introduced to non–teaching
staff mid–2017. Non– class based staff (SASS & SLSOs) trialled the planning process with one goal each to gain an
understanding of the process. More work will be needed to support SASS and SLSO staff develop their understandings
and planning processes. It is important for staff to understand that the process is about their professional learning and
not just doing normal duties.

A professional learning budget was used to support on–going training throughout the year, with focus areas including
Reciprocal reading; Learning sprints; TEN; Super 6 comprehension strategies; Executive mentoring; data walls and the
use of the Literacy and Numeracy continuums and exposure to Visual learning and Trauma management. There were
real gains in most areas with both staff and student learning outcomes improved. These strategies have been
incorporated into the new school plan and extended to meet the needs of our school within a three–year plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff have a well–developed
Teacher Performance and
Development Plan that reflects
the Australian Teaching
Standards; the School Plan and
personalised needs.

Costing via a number of
budgets but predominately
through the Teacher
Professional learning
allocation.

All teaching staff PDPs aligned with the school plan
and their identified areas of need / interest. The
AP's program has been modified to meet identified
leadership needs.

All K–2 staff trained in and
implementing the TEN Program.
All other staff members provided
training on the program for use
where appropriate.

Literacy & Numeracy
($16033)

Due to staff absences and staff changes, 3
teachers received only 1 day TEN training instead
of 3 days training. Teachers will be targeted for
TEN TPL in 2018. All trained TEN teachers fully
implementing the TEN program. Student data
demonstrates the effectiveness of the TEN program
with 94% and above of all K–2 students achieving
the appropriate level for Early Arithmetic Strategies
(EAS) on the Numeracy Continuum.

TPL and ESES funds spent
equitably and in line with
professional development targets.

Teacher Professional
Learning ($31,218.00)

Year 2 teachers trialled learning sprints and
collaborative discussions proved beneficial with all
teachers acknowledging the benefit of Sprints as a
tool for professional dialogue, teacher improvement
and an effective way to identify and assist students
achieving specific, measurable goals. The
Comprehension TPL has had a positive effect on
student learning and on teacher confidence to
deliver effective practices across all grades, evident
through programming and QTSS classroom
observations and team teaching. Teacher Survey
(TTFM) results showed 82% of teachers believed
TPL has led to changes in the teaching and
learning of students in their class, with a 100% of
teachers embedding the explicit teaching of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

TPL and ESES funds spent
equitably and in line with
professional development targets.

comprehension strategies at least 2 or more times
per week in their lessons.

Beginning teaching funds spent
in line with guidelines.

 •
Support for beginning
teachers ($14,851.00)

Program was very effective. Each teacher was able
to develop their skills and understanding of
practices through guided mentoring and team work.

Identified Literacy and Numeracy
programs fully implemented with
data showing student
improvements.

Costs were covered through
Teacher Professional
Development allocation

The 2017 NAPLAN results indicated that we
achieved 62.7% greater than or equal to expected
growth in Reading and 69.2% in Number. Further,
our school average scaled growth was above State
average in Reading where school = 88.9 and the
State = 78.2. Our in class support and training of
staff is showing positive growth across all students.
In Year 5, 13 students achieved in the top 2 bands
(7 & 8) and 19 students in Band 6. In Year 3, 26
students achieved in the top two Bands (5 & 6– 13
in each band) and 20 students in Band 4.

Data walls introduced (Reading
first) and effectively used to map
and monitor student progress.

Costs were covered through
Teacher Professional
Development allocation

Student reports reflect a consistent approach and a
direct alignment to PLAN data.

Data talks and goal setting for targeted teaching
occurred five weekly. PLAN data entered on all
aspects for all students on the Literacy and
Numeracy Continuum.

Data used to inform class programs and targeted
support for identified students. Consistency of
teacher judgement is more evident across stage
groups through ongoing discussions and teachers
collaboratively moderating student work samples,
as evidenced through PLAN data.

Next Steps

New School Plan Processes:

1. Staff will participate in teacher professional learning sessions, creating a diary of their training and implementation of
these strategies into their classrooms, aligning their learning to the Australian Professional teaching standards. TPL will
include a focus on the teaching of English and Mathematics.

2. The Executive staff will actively engage in professional learning to support their team and use their acquired
knowledge in professional practice/dialogue through observations, team teaching and role modelling. 

3. L3 (Kindergarten 2018) and reciprocal reading practices (Grades 1–6) will be implemented across all classrooms and
both programs and data will reflect the development of student learning goals. The writing process will be a teaching
focus for all classes with data analysis of student work samples to inform differentiation and explicit teaching.

4. Teachers will engage in professional learning on visible learning and its impact on student progress.This will include:
learning intentions, developing success criteria in child–friendly language; bump it up walls; and incorporating
assessment for, of and as in all curriculum areas.

5. Teachers will engage in professional learning in TEN strategies and the implementation of the Numeracy block.
Teachers will develop a shared understanding and consistent approach to ensure all students are exposed to systematic
and differentiated lessons incorporating a balanced numeracy session including number talks and the explicit teaching of
the language of Mathematics.
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Strategic Direction 3

Community Partnerships

Purpose

Purpose: Community Engagement– implementation of meaningful communication that engages a supportive school
community. Data and dialogue has demonstrated this as an area of need. Due to a changing school culture (as a result
of both increasing numbers and multicultural shifts) this presents a great opportunity to expand and refine our
communication practices.

Overall summary of progress

Our school open days were all highly successful with increasing numbers reflected in both our growing school size and
with more family members joining us for these events. These will all be continued in 2018 –20.

Our areas of Facebook communication and parent workshops did not perform as well as we anticipated and these will be
reviewed for the new school plan. The introduction of Enews has been a great vehicle for information to parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Open days effectively
communicated, endorsed by the
school community and well
attended.

Costs incorporated in
normal school operation.

All our open days this year were highly successful.
The events were well organised, with our
attendance exceeding the previous year.  The
events were an excellent opportunity to engage the
school community with student learning and to
showcase our school and students.

Facebook/ technology actively
increasing community knowledge
and resulting in improved
communication and community
involvement is school activities.

Facebook – nil cost

Enews – nil cost

Website up dated and advertised across the school
– parent use and responses are very positive.

Facebook: Need to review use of Facebook and
allocate more than 1 person to take responsibility
for maintenance and postings.

Enews is a well used app across the school
community.

Parent workshops operating each
term and refined based on topic
and feedback.

Nil cost. This is an area that did not get the attention to detail
as planned. There were a number of reasons
including: timetabling; illnesses; staff changes and
the business of a school term. This needs further
consideration and planning to make successful.

Next Steps

New School Plan Processes:

1. Staff will explicitly teach student wellbeing programs including the Bounce Back program and PBL practices. Staff will
provide scaffolds to ensure effective communication is evident throughout the school.  

2. A measure of improvement will be the on going use of the Tell Them From Me surveys.

3.. Parents will have access to information through a variety of communication avenues such as parent/ teacher
conferences, newsletter, school app, facebook, website, notes, noticeboard and formal/ informal conversations. Parents
will be invited to a variety of whole school events each year.

4. Parents will be invited to a variety of whole school events each year. Data will be collected, collated and analysed to
inform future directions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM funding  $16581

 • Aboriginal background
loading ($16 581.00)
 • School funds ($5 000.00)

Although elements of the plan stalled, the
$16581 allocated to the employment of a
teacher to provide additional support to
identified Aboriginal students to reach grade
appropriateness in Literacy strategies,
incorporating the Bump it up strategy
provided  support for our ATSI students in the
areas of reading and comprehension. 14 out
of 16 students progressed at least one cluster
or more in the aspects of reading and
comprehension on the Literacy Continuum
and the two students who did not progress a
cluster made progress within the markers of
their current cluster.  The Bush Tucker
Garden (established through school funds)
has been most successful and is already a
valuable resource for cultural education and
as a general outdoor learning space.

English language proficiency Ram funding of $41,601

 • English language
proficiency ($41 601.00)

At the end of the year, 64 students were
receiving explicit and targeted support from
the EAL/D teacher. 19 students were
discontinued off the program but will continue
to be monitored by the EAL/D teacher. All
students demonstrated progression on the
EAL/D Learning Progressions, with 3 students
progressing 2 levels while others progressed
within their level. 39 students finished the
year on consolidating and 19 students on
developing on the EAL/D progressions.

Low level adjustment for disability RAM funding was $19891
of which $142,000 was for
LaSt teacher salaries.

 • Low level adjustment for
disability ($192 891.00)

Continued LaST allocation was beneficial in
supporting staff plan and develop
differentiated programs. MultiLit – see SD1:
This program cost $56340. Data reflected that
out of the 41 students on the MiniLit program,
11 students achieved grade level in reading
and comprehension.  These students were
then able to engage in the class program
without the need for extra targeted
intervention. 21 students demonstrated
growth in reading knowledge and skills to
varying degrees but did not achieve grade
level at this point. Support will continue for
these students.

Quality Teaching, Successful
Students (QTSS)

RAM funding allocation was
$40,833

 • Quality Teaching,
Successful Students
(QTSS) ($40 833.00)

The implementation of the Logic Model
allowed the QTTS time to be utilised in a
more productive and consistent approach.
The Assistant Principals felt more confident
supporting their team when there was a direct
link to the professional learning that occurred.
This enabled the APs to provide targeted
support in line with the school's strategic
directions and enabled future professional
learning to be tailored to address the current
needs that they were seeing as a direct result
of classroom observations and professional
conversations with their team. Teachers felt
more comfortable with APs coming into their
classroom when there was clear purpose and
genuine support for the professional learning
they were undertaking.

Socio–economic background A number of school
programs and initiatives

Bump It Up – Good progress has been made
towards the achievement of this goal.  All
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Socio–economic background were funded including
Bump it Up; additional
QTSS release time, Speech
Therapy services and
school resources .

 • Socio–economic
background ($167 451.00)

Year Two and Year Four students reading
above RRL 22 have been engaged in
Reciprocal Reading.  The teaching practice in
these classes now include daily guided
reading, however, change takes time and the
practice needs to be fully embedded.  Data
analysed every five weeks using Literacy Pro
has informed the teaching practice in the Year
Four classrooms allowing for consistent
differentiation to take place. This program
cost $54000.000 and funded through RAM
Socio Economic budget and $5000 for
Literacy Pro resources.

QTSS Funding allowed for equity for time for
all APs allowing them to:  provide targeted
support in line with the school's strategic
directions and enabled professional learning
to be tailored to address the identified needs.
A major outcome was a united Executive
team with a shared understanding of practice
which enabled them to work more effectively
with their teams. Speech therapy: identified
students were provided a quality service on
school grounds to attend to their identified
speech needs without a huge loss of actual
school instructional time.

Support for beginning teachers  • Support for beginning
teachers ($14 851.00)

Targeted teachers have received release time
weekly to provide extra time to support them
in their role as a classroom teacher.
Mentors met with targeted teachers, being
available and responsive to their needs and to
help them understand and implement: quality
classroom practices, school procedures and
initiatives. Program reviews, dialogue and
observations all indicate that the identified
staff have a stronger understanding of the
teaching and learning practices and can cope
with and manage the daily rigor of teaching
with success. Each staff member also now
has key contacts for support if required.

Multiculturalism $2000 from School funds. Good progress was made towards this key
initiative.  All students were involved in a
cultural study where they were taught about
different multicultural perspectives.  Harmony
Day was celebrated with all classes
participating in creative arts to recognise and
appreciate the different forms of art
associated with different countries.
Multicultural Day was changed this year to
include an International Food Fair.  The day
was a success with a large representation
from our parent community.   All parents, staff
and students informally interviewed spoke
highly of the day, they particularly enjoyed
tasting foods from all the cultures represented
within our school community.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 251 269 274 272

Girls 216 231 254 259

Student enrolment remains relatively steady with
students currently enrolled, however, growth is evident
as a reflection of the increasing expansion of housing
estates within the School's boundaries. It is expected to
see continued growth over the next several years.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.2 92.8 94.1 94.3

1 94.8 94.3 92.4 95

2 94.2 93.4 94 93.2

3 95.2 92.4 92.9 94.2

4 92.7 93.7 92.7 93.3

5 95.7 92.3 93.2 92.4

6 93.6 94.3 91.6 92.6

All Years 94.7 93.3 93 93.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

School Attendance:

Claremont Meadows attendance rates are very
comparable to State averages. Our attendance data is
mainly affected by students who go on leave during
school time for holidays and family reunions.

Absences are in the first instance managed by the

classroom teacher where, after three days of
non–attendance, the teacher contacts the family to
determine the cause of absence. Notes are collected
and rolls marked in accordance with the established
codes. Where patterns of absences emerge or
high–frequency absences are occurring, class teachers
bring this to the attention of the Deputy Principal for
follow up. The Home School Liaison officer monitors
regular absence reports and meets with the Deputy
Principal to discuss any concerns. The Principal makes
contact with parents where concerns are emerging. In
instances of high unexplained absences reports to the
Home School Liaison officer are made for follow up. In
2017, no reports were made for follow up.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 20.44

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.3

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

6.96

Other Positions 0

*Full Time Equivalent

In 2017 Claremont Meadows Public School had four
very proud Indigenous teachers on their team.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 31

Professional learning and teacher accreditation
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Teacher Professional Learning 2017

Staff participated in a variety of professional learning
opportunities throughout the year including:

All staff :

– Work Health and Safety Induction

– Child Protection

– Code of Conduct

– EBS Roll Marking Procedures

– Workshops  on Trauma and staff well being

– Anti Bullying

All Teacher staff :

– Super Six Comprehension strategies

– Reciprocal Reading

– Use of student data and data walls

– Guided reading processes and assessments.

– Differentiation to meet the needs of students.

– Mathematics and NAPLAN analysis.

–NAPLAN online process and content

– Implementation and use of PAT Reading and
Numeracy assessments.

– Student wellbeing

– Review of English and Maths scope and sequences.

– Review of History and Geography scope and
sequences.

– TEN Training

Executive Staff:

– Three members of the Executive attended the Bump
it Up conference.

– Two Assistant Principals attended AP induction
training.

– The Deputy principal attended DP induction training.

– Principal and Deputy Principal participated in five
days training on the Collective Impact initiative.

– AP and DP attended a two–day training session on
Learning Sprints.

– AP and DP attended MYPL training.

– Two APs attended how to differentiate in the primary
classroom.

– DP attended training on NAPLAN online.

– Principal attended Validation training.

Individual Staff / Teams:

– Our Librarian attended a workshop on visual literacy.

– Our Support Unit teachers attended: developing
person–centred learning programs and sensory
awareness training.

– Two Support unit staff attended a manual handling
workshop.

Teacher Accreditation:

In 2017 one staff member completed their accreditation
at proficiency level.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 255,592

Revenue 4,858,223

Appropriation 4,631,371

Sale of Goods and Services 14,315

Grants and Contributions 207,440

Gain and Loss 0

Other Revenue 0

Investment Income 5,098

Expenses -4,679,537

Recurrent Expenses -4,679,537

Employee Related -4,331,968

Operating Expenses -347,568

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

178,686

Balance Carried Forward 434,279

The School's financial management is initially managed
through the Principal and Executive team in line with
Department of Education practices utilising the SAP
tools.  Budgets are allocated to key areas where a
committee oversee the budget allocation and recording
of expenditure. All monies are fully accounted for and
income/expenditure all match. Our funding allocation
now includes all staff wages making the budget look
more extensive than actually available for spending.
Monies carried over are predominately school
generated funds.

Our school’s financial management processes and
governance structures to meet financial policy
requirements. In 2017 all Government consolidated
funds were spent in accordance with budgets and
allocations. The School spent an additional  $14453 to
ensure all programs ran to the optimal best.

Within our Resource Allocation Model (RAM) all monies
were spent with overspending in the areas of
Integration by $11,066; Beginning Teachers by $7,105;
Aboriginal programs by $8,480 and Equity by $21,836.

These costs were covered by school funds. 

In addition to all school programs – Money has been
set aside in 2018 budget to cover:

 – any excess spending

– to refit the Library with new furniture $30,000

– new technology and repairs $16,000

– repairs to air conditioners/replacement and ongoing
school improvements  $20,000

– and meet school cost as they arise.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,422,455

Base Per Capita 82,927

Base Location 0

Other Base 3,339,528

Equity Total 418,527

Equity Aboriginal 16,581

Equity Socio economic 167,451

Equity Language 41,604

Equity Disability 192,891

Targeted Total 701,798

Other Total 43,385

Grand Total 4,586,165

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
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assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In 2017 our school implemented a program of
instructional leadership with a focus on reciprocal
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reading as part of our Bump it up Strategy. This
program is showing real improvements across the
school with regard to staff professional development,
agreed teaching practices and improved student
learning. In 2017 NAPLAN we had student growth
across all areas of NAPLAN for our Year 5 students
with 44% achieving above expected growth in Reading
and 50% achieving above expected growth in
Numeracy.  Our overall achievement for Bump it Up
was 20.07% of our students across both grades 3 & 5
achieving within the top 2 bands. For our Aboriginal
students only student 1 sat the test in Year 5 and they
achieved above expected growth in Reading and just
under in Numeracy. Growth can not be measured for
Year 3 students.

Parent/caregiver, student, teacher
satisfaction

In 2017 the school implemented the Tell Them From
Me survey to measure, assess and report insights from
students in Years 4 –6, parents and teachers.

Survey results:

Students:

81% students feel accepted and valued by their peers
and by others at our school.

90% students feel they try hard to succeed in their
learning.

81% students find classroom instruction relevant to
their everyday life.

83% students feel classroom instruction is
well–organised, with a clear purpose, and with
immediate feedback that helps them learn.

71% Aboriginal students feel good about their culture
when they are at school.

Parents: 

75% parents feel welcome when they visit our school.

85% parents feel they can easily speak to their child's
teacher

78% parents feel that teachers listen to their concerns.

71% parents believe teachers have high expectations
for their child.

88% parents feel their child is clear about the rules for
school behaviour.

84% parents believe their child feels safe at school. 

Teachers:

100% teachers embed a comprehension strategy in
their lessons at least 2 or 3 times per week

93% teachers establish clear expectations for
classroom behaviour.

81% teachers help students set challenging learning
goals

 86% teachers work with school leaders to create a
safe and orderly school environment.

This data overall reflects a strong commitment to
quality learning where a strong positive school culture
is valued by all members of the school community.

Policy requirements

Aboriginal education

Claremont Meadows is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students so that they excel and
achieve in every aspect of their education. In 2017, the
school received funding of $8,614 for Aboriginal
students through the Resource Allocation Model. This
was further supported by other school monies.  

Funding, resources and time were allocated to:
1. Providing educational support in the form of a

teacher for Aboriginal and Torres Strait Islander
students identified as not meeting grade
standards in small group settings, predominantly
in literacy.

2. An Aboriginal bush tucker garden/outdoor
learning space has been created for the school
and community groups to access – professional
landscaping and native plants used by Aboriginal
people for food or lifestyle were incorporated into
the design. Garden cost =  $5000.

3. Provision of a Brewongle experience for Stage 3
students to enhance their knowledge and
understanding of local culture and relationships
between the people and the land.

4. Recognition of NAIDOC week – whole school
assembly and activities.

The Aboriginal flag is flown every day and all
assemblies commence with an Acknowledgement of
Country by one of our Aboriginal teachers. Our National
Anthem is played accompanied by Aboriginal
instruments and used at all school events.

Our school enrolment of Aboriginal students has
increased which has resulted in the inclusion of an
Aboriginal Representative approved by the AECG on all
merit selection panels for permanent staff
appointments.

Multicultural and anti-racism education

Multiculturalism is promoted at Claremont Meadows
through:

1. Employment of an EALD specialist staff member for
two days per week as per allocation and an additional
day from funding to assist student engagement and
curriculum access.
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2. Utilising school assessment (PLAN and NAPLAN) to
identify students and allocate them to appropriate early
intervention.

3. Students in grades 3–6 participating in the
Multicultural Perspectives Public Speaking competition.

4. A professional learning budget established that
provides staff with the means to attend on and off–site
training and where appropriate release time. (TPL
funds).

5. Anti–Racism officers trained in managing any areas
of concern and keeping data on incident and resolution
practices.

6. Interpreter services accessed when required to
support home / school communication.

The role of the Anti–Racism Contact Officer (ARCO) in
schools is to be the contact between students, staff,
parents and community members who wish to make a
complaint regarding racism. The ARCO for Claremont
Meadows Public School in 2017 dealt with four reported
incidents of racism by eight individual students. After an
investigation, each incident was established and
resulted in consequences and conferencing for those
involved in being racist. All students were remorseful
for their actions; there was no repetition of actions or
individuals involved. The ARCO role involves promoting
the values of respect for all races and cultures and our
school rules of showing respect, being safe,
responsible and being a learner. Students, teachers,
parents and the community are continuing to create an
environment of harmony through mediation, procedural,
educational and monitoring.

During Term 1, Claremont Meadows Public School
celebrated Harmony Day which celebrated
inclusiveness, respect and a sense of belonging for
everyone. It is a day for all Australians to embrace
cultural diversity and to share what we have in
common.  The central message for Harmony Day 2017
was that ‘everyone belongs’, reinforcing the importance
of inclusiveness to all Australians.  On Harmony Day
the staff and students from Kindergarten to Year Six
were involved in a class display which highlighted the
cultural diversity within our school.

 In Term 4 we celebrated a Multicultural Day with a very
successful food fair, cultural dress and assembly. This
event is developing each year with increasing
community attendance and support.
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