
Windsor Park Public School
Annual Report

2017

4614

Printed on: 10 April, 2018Page 1 of 20 Windsor Park Public School 4614 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Windsor Park Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Joan Kahl

Principal

School contact details

Windsor Park Public School
156 Rifle Range Road
South Windsor, 2756
www.windsorpk-p.schools.nsw.edu.au
windsorpk-p.School@det.nsw.edu.au
4574 3070

Message from the Principal

I am proud of the achievements of our students in 2017.

 All students have the opportunity to succeed in a learning environment which strives each day to create high quality
learning experiences for our students.

We actively promote our values by providing a safe environment built on respect, responsibility and safety.

We have a highly qualified and dedicated staff who work together to provide each individual student with the nurturing
and encouragement to achieve their personal best in all that they do.

Whilst recognising the individual differences of students, the school aims to develop student outcomes in all key learning
areas.

Our students are keen to learn and participate in the wide range of educational opportunities provided for them at the
school. This year our students have experienced the performing arts activities through dance, choir and drumming, they
have participated at all levels of sport and enjoyed learning about our world inside and outside the classroom.

The school focus on student welfare through programs recognising tolerance, caring, understanding and kindness
worked actively to prepare our students for their place in the community. High priority is given to the integration of our
students with special needs.

At Windsor Park we enjoy support from our parent body and local community and extend our thanks and gratitude to
them all.
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Working with the school community we strive to develop in eachstudent an understanding of the social and physical
environment in which welive and provide significant opportunities for creative and cultural pursuits.

I certify that the information providedin this report is the result of a rigorous school self–assessment and reviewprocess
undertaken with staff, parent and student leaders and provides abalanced and genuine account of the school’s
achievements and areas fordevelopment.

Message from the school community

2017 was a successful year for the P & C with us holding our first Colour Run as a major fundraiser.  This event, while a
lot of work, raised over $8,000 for the school.  We were very excited to see the new school play equipment installed after
hearing of all the obstacles to overcome.  Our usual events were again well received and supported by the community. 
The funds that had been raised throughout the year were used in part for updating reading material, large outside games
and teaching resources.  We would like to thank the parents/carers that have contributed so positively to the P & C's
success be it through contributions and/or volunteering for events throughout the year.  This committee could only be
successful with the support from our parents and wider community – thank you.
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School background

School vision statement

At  Windsor Park Public School we are committed to providing:–

Quality education in a happy and safe environment.

 

Our vision is further underpinned by our core values of;

 

Respect, for ourselves, for others and for our environment.

 

Responsibility, for our learning and for our behaviour.

 

Safety, in all we do.

 

We believe that education is central to the role in building a democratic, equitable and just society that is cohesive,
culturally diverse, and that values Australia’s Indigenous cultures.

School context

Windsor Park Public School is situated within the Bligh Park and South Windsor communities and currently has an
enrolment of 250 students. There are 9 mainstream classes are in operation along with a Special Education Unit with 3
supported classes for students with special needs. Our 2016 FOEI was 127 with 11% Aboriginal students and 4%
EAL/D. The Index of Community Social–Educational Advantage for 2016 reported the distribution of our students as 49%
and 32% in the bottom two quartiles and 14% and 6% in the top two quartiles.

The school has a staff of eighteen experienced teachers and support staff all of whom are committed to ensuring that all
students strive to do their best and develop a love of learning as they prepare for their future.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning, the culture of our school is reflective of positive and respectful relationships across the whole
school community underpinned by our Student Welfare Policy including programs such as, Restorative Practice, Kids
Matter, Bounce Back, Student Representative Council and the Chaplaincy Programs.

Through the implementation of Early Action for Success, a department initiative focussed on early intervention and
working specifically within the K–3 domains of the school and partnering with the Bump–It–Up initiative for year 3 – 6.,
we have been able to focus on developing student growth and effective classroom practice.  This has included all school
learning programs addressing the needs of students, both individual and group, through differentiation of learning
programs, technology for learning, and significant extra–curricular learning opportunities.  Students with high learning
support and special needs are identified early and teachers and parents are involved in planning and supporting learning
directions. This is evidenced by Personal Learning Plans, Individual Learning Plans and ongoing monitoring through the
Learning and Support Team. Programs have been developed to ensure ease of transition to school for students and their
parents. The school uses internal and external performance data such as PLAN, Best Start, SMART to access student
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progress. Students' reports contain detailed information about individual student learning achievement and provide a
basis for discussions with parents.

In the domain of teaching all teachers are actively engaged in planning their own professional development. The
development of a Teacher Observation and Feedback Policy provides constructive feedback from peers and supervisors
to improve teaching practice. Mentoring programs during 2016 have seen improvements in teaching practice and
leadership. This has been especially evident in the introduction of the ‘Words Their Way’ spelling program implemented
following assessment of student performance in this area. All staff have an understanding of the professional standards
for teaching and curriculum requirements.  Staff collaboration across all Stages has seen the planning and
implementation of the NSW Syllabus of the Australian Curriculum in English, Maths, Science and Technology and in
2106 History/Geography. Staff have shown great professionalism and commitment to their profession and have
contributed to broader school programs including choirs, dance, drumming,debating, environmental and gifted and
talented.

In the area of leading, parents and carers show commitment to our school through attendance at our weekly
assemblies,curriculum information evenings and this year we have growing attendance at our P and C meetings. The
school community are part of the school’s planning and details of progress on both financial and resource allocation are
discussed at P and C meetings. In Term 3 we conducted our first ‘Tell Them From Me’ Parent Survey.  The information
gained from this survey will support our planning for our school community in 2017. Partnerships in the local community
as evidenced in our Transition to Kindergarten Program, Carols At The Park and the use of school facilities by
community groups. The staff have purposeful leadership roles and promote ongoing improvement across all areas of the
strategic plan. This has especially been evident in the implementation of the LMBR over the past three years with
planning and implementation of processes for resource allocation, professional learning, performance monitoring and
reporting.

 Our self–assessment and the external validation process has assisted the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Enhancing the quality of student learning.

Purpose

Our purpose is to actively engage all students in meaningful and challenging learning experiences. Through personalised
and differentiated learning opportunities develop them as both learners and leaders.  Thus instilling the values of respect,
safety and responsibility whilst promoting their intellectual, physical, social and emotional wellbeing.

Overall summary of progress

Students are actively engaged in their learning, seeking assistance when needed.  Through ongoing professional
development and coaching conversations, staff have been able to provide appropriate learning activities that cater to all
learning and individual needs.  Parents have had the opportunity to participate in open forums via P & C meetings and 3
way conferences to discuss the future directions of our school in respect to student learning.  We have also utilised their
feedback through the ‘Tell them from me’ survey.  School leaders have supported teachers in the development of
learning programs to meet individual student needs, as well as supporting teachers address individual needs and the
Australian Professional Standards for Teaching.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students achieving at or above
Average Scaled Growth in
NAPLAN Literacy and Numeracy.

 

Students achieving at cluster /
Stage expectation or above, in
the aspects of Literacy and
Numeracy

$900 – casuals to replace
executives attending Visual
Learning Foundation Day

$1200 – program and filing
resources

Students trained and provided with opportunities to
take responsibility of their learning (student voice)..

– deep understanding of cluster markers of the
Literacy and Numeracy continuua

– plotting academically their achievements in
Literacy and Numeracy

– Forward planning their own learning with the
support of their classroom teachers.

– leading three way conferences.

Modification of the roles and responsibilities of the
Learning and Support Teacher and team.

– creating a profile for each student to be placed in
the classroom program – including any extra
support that is required from school and/or outside
agencies and accommodating for the children that
need to be challenged.

– students flagged at Learning Support meetings
now have a file and reviewed regularly.. 

The school is now part of the Early Action for
Success initiative to work.

–  Instructional Leader and Interventionist working
with teachers and students.

– Introduction of data conversations and ongoing
coaching conversations focusing on  targeted
programs for students using evidence to support all
decisions. . 

– All evidence has been filed for future reference.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students achieving at or above
Average Scaled Growth in
NAPLAN Literacy and Numeracy.

 

Students achieving at cluster /
Stage expectation or above, in
the aspects of Literacy and
Numeracy

.– All programs are now in hard copy form for easy
reference. 

Next Steps

– Student voice to be extended to writing of learning intentions using the newly introduced learning progressions as well
as the Key Learning Area syllabus

– Ongoing data and coaching conversations 

– Build on teacher understanding of using the literacy and numeracy learning progressions to track student
progress,evaluate the effectiveness of their teaching and deliver differentiated teaching programs.

– Continue to modify school–based assessment to more closely align with syllabus outcomes and learning progressions.

– Review, evaluation and modification of KidsMatter program.

– Promotion and provide opportunities for students identified as Aboriginal/Torres Strait Islander to partake, reflect and
share their experiences.
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Strategic Direction 2

Engaging students through quality teaching and leadership.

Purpose

To promote, build and sustain the professional learning of all staff members, by creating systems for teachers and
leaders to learn from each other thus enabling continual growth and development.

To ensure consistent implementation of whole school programs which allow for an alignment of policies, research and
practices that enhance student outcomes.

Overall summary of progress

All staff completed professional learning aligned with individual Performance and Development Plans and school
strategic directions. This helped to further support their capacity to deliver high quality teaching practice. Program
feedback and lesson observation feedback also supported teachers to revise teaching and learning programs and
evaluate their teacher practice.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved leadership,
management and administration
policies and practices through the
provision of additional
mentoring/release time.

 

All teachers are aligned to the
goals within the school plan,
focus on collaborative planning
and programming and the Quality
Teaching Framework.

$5,300 – casuals for data
and coaching conversation
sessions

$590 – Anita Chin workshop
for executives to attend

Introduction of balanced literacy and numeracy
block.

 – K–2 teachers plan and facilitate literacy and
numeracy rotations with a focus group of students
where explicit, needs–based teaching is evident.  

– Maths Scope and Sequence n updated.

– English scope and sequence broken down to –
spelling, grammar and punctuation, writing, reading
and oral language. 

Evidence and research based assessments for
English and Mathematics introduced.

– English assessment scope and sequence has
been finalised and to be introduced in term 1
2018.  

– All assessments have been completed with the
findings resulting in students achieving the end of
year milestones. 

Teacher Performance and Development Plan

– PDP evaluated in preparation for being marked as
achieved or rolling over to 2018. PDPs for 2018 will
be completed in term 1. With leave being taken by
the majority of staff it was important that all
incoming staff be aware of our School Plan. A
planning afternoon proved very beneficial as it
allowed the new staff an insight into WPPS focus
areas and expectations for staff and students.

Next Steps

– continue data and coaching conversations with further development of Assistant Principal's taking the lead.
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– introduction of Visible Learning practices – learning intentions and success criteria.

– professional development for the members of the leadership team – visible learning, strategies and practices focusing
on coaching and mentoring staff, differentiated curriculum and leadership and student voice.

– Introduction and utilisation of MAPEN (Geography, History, Science, Personal Development and Health and Civics)

– English and Mathematics rotations within a designated block of time to be implemented in 3–6 and continued through
K–2.

– Maintaining student progress through regular monitoring.

– Creation of a Student Representative Council (SRC) role description and policy.
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Strategic Direction 3

Engaging our community in purposeful partnerships.

Purpose

To build inclusive collaborative teams and school networks, throughquality community partnerships with

student engagement, learning and wellbeing as a central focus.

Overall summary of progress

Through the collaboration between Windsor Park Public School, the P & C and the local community we were able to
foster new relationships and strengthen existing parent and community partnerships. Surveys to measure student, parent
and staff satisfaction, future directions, interests and skills of community members were all collated and information
gathered and used to future plan. We also utilised informal meetings,–community get–togethers, P & C functions as well
as open days to gather information about our community. We were able to use our community. Yet again we had our
annual Multicultural Day that focussed on Australia and its Asian neighbours.  The students, families and families were
entertained by Chinese dancers. stories and a welcoming visit by a dancing Chinese dragon. Our first Colour Fun Run
was organised, implemented by the P & C and supported by the staff of WPPS.  It was a great success and well
attended by family members and friends as they generously donated towards resources to support the students of our
school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased parent participation in
the P&C and school–home
partnerships.

 

Increased parent attendance at
school based information
sessions on school programs
related to student learning and
wellbeing.

$2400 – casuals to replace
teacher and executive
visiting preschool

$3600 – casuals for
teachers to be in
attendance at orientation
and transition days.

$800 – morning tea
supplies

 

Kindergarten Orientation

– 95% of students attended orientation. 

– profile for every kindergarten student was created
prior to school in collaboration with preschools,
parents/carers, learning support team, school
counsellor and classroom teachers.

Tell Them from Me Survey.

– .85% of students completed the survey.

– 75% of parents/carers competed the survey.

Colour Fun Run

– approximately $8,000 was raised by the P & C.

– well attended event by the school community.

– money to go towards large outdoor games and
resources for 2018.

Community Coffee and Chat

– introduction of Community Coffee and Chat has
seen more parents staying after Friday assembly. 

'Got It' Program

– WPPS has been invited to be part of this program
for 2018.  A program that works with students,
parents/carers and teachers to support wellbeing.

Student Population
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased parent participation in
the P&C and school–home
partnerships.

 

Increased parent attendance at
school based information
sessions on school programs
related to student learning and
wellbeing.

A decrease in student numbers due to transfers to
Richmond PS (OC class), out of area students
attending schools in their area and a smaller
number of Kindergarten's starting in 2018.

Next Steps

– Working with the 'Got It' Team (NSW Health) to support teachers and families within the areas of resiliency, social skills
and parenting strategies.

– Increase publicity to encourage more parents to join in Community Coffee and Chat on a Friday morning.

– Publicise Community Play Day (Thursday mornings) in collaboration with the Chaplaincy program and the attendant
parents/carers

– Pamphlet drop–offs and banners to be displayed in the local area to increase school enrollments for 2019 P & C and
interested parents to assist in this area.

– Every staff member to be allocated to a strategic direction team and participate in regular planning and evaluation
meetings, led by school executive.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Speech Therapist –
$10,000

Student Learning and
Support Officer – $14,520

During term 1, the Aboriginal families and the
teaching staff came together to celebrate the
children's achievements and to discuss their
needs and future planning for 2017.  All
children had a Personal Learning Plan
completed, actioned and evaluated
throughout the academic year.

Our Aboriginal students enjoyed an eventful
Allawah Day.  They came back to WPPS with
a piece of artwork that they were able to
share with the rest of the students and for all
to enjoy as it hangs in the foyer of our front
office.

Speech Therapy continued to support all
Aboriginal students will assessment and
relevant programs to support their oral
language development. 

Quality Teaching, Successful
Students (QTSS)

Teacher release for
observations, case
management meetings,
data conversations and
professional development –
$30,171.00

Teachers working towards Proficiency
Accreditation had allocated time to ensure all
evidence and submissions were in
accordance with NESA requirements.  Time
was also given for Assistant Principals to
work with these teachers to ensure all criteria
had been met.  They have now be approved
and have received certification of their
proficiency status. 

We have continued to have the services of a
Speech Therapist – Miss Amy, for two day a
weeks.  She has worked alongside teachers
within the classroom and had identified
individual students for intense speech lessons
as well as implementing online programs for
our staff and students to access. 
Amy continued to keep parents informed with
regards to tips and tricks to support their
children developing oral language skills and
also individualised support for students who
had been assessed and required further
intervention.

Classroom observations involved Assistant
Principals and classroom teachers observing
lessons throughout the year which is an
important area in the Australian Teacher
Performance and Development Framework.
Prior to the observations, teachers were given
time to collegially work together to plan and
support each other in this process.  The result
was extremely positive with  professional
dialogue around best practice, identifying
students who required additional support as
well as additional work that ensured students
achieved their learning goals and teachers
reflected and modified practice where
necessary to support the learning and
wellbeing of all students.

Socio–economic background speech Therapist – $25,200

Chaplaincy – $20,000

Identified support by way of intervention from
the Interventionist (K–2) and the Learning and
Support Teacher (LaST) (3–6) has been
extremely positive for the students who were
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Socio–economic background Temporary Teachers –
$105,396

Temporary office staff –
$48,705

identified.  There are still a number of
students that are below benchmark and they
will be tracked and supported during 2018.
This had also be taken into account as class
groups where created for 2018.

WPPS has been able to provide the school
community with an extra day support a
fortnight from our School Counsellor.  From
this extra time Chris Roever has been able to
assess and work with an increased number of
parents and students to ensure their
wellbeing continues to develop and
maintained so that learning outcomes can be
achieved.

With the growing number of students
requiring extra support, we have committed
extra Student Learning Support Officers
(SLSO) within each classroom. 

The Chaplaincy program continued to be a
big part of our community and will continue to
do so in 2018.  The students and teachers
have benefitted from the support they are
given in and outside the classroom as well as
the targeted program for a number of our
senior boys and girls.   

The community group run by the Chaplaincy,
takes place every Thursday morning and
throughout the year the number of
mums/dads/carers attending has continued to
grow. We also welcomed our new Chaplain to
WPPS, Nicola who has brought with her a
fresh new approach and tremendous
community building activities.  This has also
proven to be a great link to our Kindergarten
transition program.

The Breakfast Club has seen an increase in
attendance throughout the year.  Thank you
again to our Chaplaincy for organising and
providing this great service for our students.

Early Action for Success (EA4S) /
Bump–It–Up (BIU)

Professional Development
– $18,069

Interventionists – $59,336

Due to the commitment and persistence of
K–6 teachers, the students have achieved
remarkable gains in areas of Literacy and
Numeracy.  The data conversations, coaching
and mentoring will continue through 2018 to
ensure students maintain this progress and
continue to achieve to their full potential.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 122 125 119 120

Girls 111 131 128 117

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.4 95.3 93.6 95.8

1 95.4 95.5 94.4 93.4

2 94.8 94.4 93.8 93.8

3 94.2 95 93.7 92.1

4 96.2 92.3 94.4 92.6

5 93.4 95.5 93.1 93.1

6 94.1 93.6 95.1 93.8

All Years 94.9 94.5 94 93.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Class sizes

Class Total

CBLK HB1 18

CBLK HB2 17

HBLK HB2 26

HBLK HB1 26

DBLK HB6 28

DBLK HB5 29

EBLK HB9 27

EBLK HB7 28

EBLK HB8 27

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 9.28

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

5.42

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 392,098

Revenue 2,922,588

Appropriation 2,868,723

Sale of Goods and Services 4,430

Grants and Contributions 47,899

Gain and Loss 0

Other Revenue 0

Investment Income 1,535

Expenses -2,756,636

Recurrent Expenses -2,728,800

Employee Related -2,545,818

Operating Expenses -182,981

Capital Expenses -27,836

Employee Related 0

Operating Expenses -27,836

SURPLUS / DEFICIT FOR THE
YEAR

165,952

Balance Carried Forward 558,050

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,691,827

Base Per Capita 39,851

Base Location 0

Other Base 1,651,976

Equity Total 350,415

Equity Aboriginal 28,708

Equity Socio economic 200,235

Equity Language 0

Equity Disability 121,472

Targeted Total 595,224

Other Total 181,112

Grand Total 2,818,579

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In Year 3, students made improvements in Reading
and Spelling although results in Writing slightly declined
compared to previous years, with a larger decline in
Grammar and Punctuation.

In Year 5, students demonstrated increased continuous
growth in Spelling compared to last year's results. 
However, Writing, Grammar and Punctuation has
dramatically decline compared to previous years.

To further develop the capacity of students in Literacy
(and Numeracy) an Instructional Leader and an
Interventionist Teacher have been employed during
2017 to target support in class from Kindergarten to
Year 2.  The Learning and Support Teacher will focus
on students 3–6 to maintain and support growth.

Band 1 2 3 4 5 6

Percentage of students 0.0 14.3 14.3 35.7 25.0 10.7

School avg 2015-2017 0.0 14.9 15.9 31.1 19.5 18.7

Band 1 2 3 4 5 6

Percentage of students 0.0 3.5 24.1 41.4 17.2 13.8

School avg 2015-2017 2.0 6.2 25.2 32.0 19.9 14.7
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Band 1 2 3 4 5 6

Percentage of students 0.0 14.3 25.0 35.7 10.7 14.3

School avg 2015-2017 1.0 11.9 22.5 33.1 17.7 13.9

Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 21.4 25.0 46.4 7.1

School avg 2015-2017 0.0 1.0 18.3 29.8 43.2 7.6

Band 3 4 5 6 7 8

Percentage of students 15.6 25.0 28.1 21.9 6.3 3.1

School avg 2015-2017 11.8 22.4 26.9 24.7 9.8 4.3
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Band 3 4 5 6 7 8

Percentage of students 9.4 21.9 31.3 18.8 12.5 6.3

School avg 2015-2017 10.7 22.7 23.6 20.6 17.2 5.4

Band 3 4 5 6 7 8

Percentage of students 6.3 12.5 25.0 34.4 18.8 3.1

School avg 2015-2017 8.7 19.4 27.9 25.7 13.9 4.3

Band 3 4 5 6 7 8

Percentage of students 6.3 31.3 40.6 21.9 0.0 0.0

School avg 2015-2017 7.6 23.5 40.7 20.5 6.5 1.1

Students in Years 3 and 5 have demonstrated
continued, strong growth in numeracy.

When compared to 2016 achievements there has been
a considerable increase in the number of students
achieving bands 4 and 6 in Year 3.  There has also
been a significant increase in the number of students
achieving in bands 6 and 7 in Year 5.

Numeracy will continue to be a focus of development
for teachers in 2018 with targeted professional learning
and implementation of school standardised assessment
to extend the available data to inform teaching.
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Band 1 2 3 4 5 6

Percentage of students 0.0 0.0 42.9 39.3 17.9 0.0

School avg 2015-2017 0.0 10.1 40.6 28.3 18.1 3.0

Band 3 4 5 6 7 8

Percentage of students 3.1 34.4 21.9 31.3 9.4 0.0

School avg 2015-2017 6.5 27.9 30.2 24.6 8.6 2.2

In accordance with the Premier's Priorities – improving
education results, schools are required to report their
student performance for the top two NAPLAN bands. 
In year 3, the percentage of students performing in the
top two bands were as follows:

Reading 31%,  Writing 35%   Spelling 25%   Grammar
and Punctuation  36%    Numeracy  18%

In Year 5, the percentage of students performing in the
top two bands were as follows:

Reading  19%     Writing  0%      Spelling 22%   
Grammar and Punctuation 10%    Numeracy 9%
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers. In 2017, the school
sought the opinions about the school from
parents, teachers and students through the 'Tell Them
For Me Survey'.  An overview of the feedback is as
follows:–

– the majority of students believe that the learning
experiences and opportunities they are presented with
challenge their skill levels and are challenging.

– the majority of students feel they have someone at
school who consistently provides encouragement and
are approachable.

– the majority of students believe that classroom rules
and expectations need to be clearer and understood by
all.

– the majority of parents feel welcome when they visit
and speak to the staff at the school.

– the majority of parents feel that they are able to
understand the semester reports however they would
like to have more information regarding their child's
social and emotional development.

– the majority of parents feel that the school places a
great emphasis on safety at school.

– the majority of teachers feel that the leadership at the
school is supportive and with a big focus on guiding
and monitoring student progress

– the majority of teachers feel that more work needs to
take place in the area of student feedback and student
voice.

– throughout 2017 the focus has been on data informed
practice and from this a large portion of the teaching
staff are able to identify where children are working and
where they need to go.
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