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Introduction

The Annual Report for 2017 is provided to the community of Glenmore Park Public school as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Natalie Mansour

Principal

School contact details

Glenmore Park Public School
33-41 The Lakes Drive
Glenmore Park, 2745
www.glenmorepk-p.schools.nsw.edu.au
glenmorepk-p.School@det.nsw.edu.au
4733 6204
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School background

School vision statement

Glenmore Park Public School aims to empower all stakeholders to become successful life long learners through effective
communication and collaborative practices that cater for the whole child to adapt in becoming creative and reflective 21st
century learners.

School context

Glenmore Park Public School was established in 1996 and currently has an enrolment of 650 students, of which 18%
come from a language background other than English and 6% identify as Aboriginal or Torres Strait Islander.  The school
has a highly dedicated and hard working staff comprising of 40 teachers and 10 Support and Administrative Staff.
 Glenmore Park Public School has a Support Unit for students with additional needs.  There are two Multi Categorical
classes and one Autism class.

The school is strongly supported by the parents/carers and community in general.  The parent fundraising committee will
raise significant funds each year to further support the teaching and learning programs at the school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

Learning

The results of this process indicated that in the School Excellence Framework domain of Learning:

Glenmore Park Public School demonstrates a high level of commitment to individual student achievement as well as the
aspirational hope of the school community. There is an authentic learning culture which at its core is about each and
every learner. The support provided to students is based on a whole–child approach which is strategic in nature. Utilising
the expertise within our school and  drawing on our positive partnerships externally, ensures success for all children. Our
sophisticated use of data has enabled more accurate information being gathered on students and in turn student
achievement has increased as teachers deepen their understanding of learning pathways. The staff see themselves as
lifelong learners and there is school–wide commitment to the research and implementation of evidence–based,
innovative pedagogies. Our particular focus on the implementation of quality teaching and formative assessment
practices has empowered students to become partners in the learning process which has impacted on their individual
achievement levels. 

Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching:

Staff at Glenmore Park Public School demonstrate high ethical and moral obligation to students through the development
of authentic, reflective practices. There is school–wide commitment to the identification, understanding and
implementation of the most effective pedagogies. Professional learning is the priority at our school, it is the vehicle that
has driven the change toward more evidence–based practices. Data use has become instrumental in the way we
operate. The transparency of all the data enables whole school, stage team, classroom and individual student decisions
and directions to be effectively made. This has resulted in an authentic culture of collaboration and feedback to drive and
sustain ongoing improvements. Our school plan has focussed on quality teaching practices in an attempt to not just
improve student outcomes, but ensure we are effectively fostering the development of learners that are active and
informed citizens.

Leading

Printed on: 26 March, 2018Page 3 of 16 Glenmore Park Public School 4591 (2017)



The results of this process indicated that in the School Excellence Framework domain of Leading:

Glenmore Park Public School has evidence of authentic distributed leadership, which promotes a culture of high
expectations and shared responsibility for the engagement of students, the quality of teaching and the impact of learning.
The strategic use of all available resources enables teaching and learning to be the priorities. Our school is seen as
expert in this domain providing professional support and mentoring to hundreds of local, national and international
educators. Our strength comes from high levels of instructional leadership and the development of explicit and effective
systems, structures and processes that are grounded in the most current evidence–based strategies and feedback from
the community. The way we embrace innovation at our school has enabled us to challenge the status quo which has
translated into sustained and measurable whole–school improvement.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Teaching & Learning

Purpose

Highly skilled staff will develop deep understanding of the curriculum through collaborative and innovative 21st century
learning practices.

To support all students to become creative, collaborative and resourceful critical thinkers through authentic learning
opportunities.

Overall summary of progress

The key focus for this strategic direction has been the implementation of Spirals of Inquiry as an inquiry based
professional learning model. The school–funded Instructional Leader worked closely with Assistant Principals to facilitate
each of the sessions, which ran weekly as well as work alongside the class teachers to implement formative assessment
and modern learning strategies effectively. Spirals enables differentiated professional learning to reflect the needs of all
learners. We have seen huge impact on student achievement levels as a result of our strategies.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students improving and
moving along the literacy and
numeracy continua.

Evidence of formative
assessment strategies in
classrooms, including Learning
Intentions Success Criteria
(LISC), student goals, feedback
strategies.

 • Instructional Leader,
structures within the RFF
timetable, class funds,
release for all teachers to
participate in Spirals of
Inquiry (in addition to RFF).
 • Socio–economic
background ($167000.00)
 • School funds ($80000.00)

All teachers participated in differentiated
professional learning which was informed by
student evidence and data. The Spiral of Inquiry
was used as the framework to guide the PL
sessions and ensure it was all grounded in
research. All students are plotted against the
literacy and numeracy continua in PLAN and this
information informs the development of teaching
and learning programs as well as tiered
interventions. All teachers use LISC in Reading,
Writing and Mathematics at a minimum, all students
have individualised learning goals and we have an
on alert culture to encourage authentic formative
assessment opportunities.

Teachers programming reflective
of student data and including the
4Cs.

 • Instructional Leader,
QTSS allocation
 • Literacy/Numeracy
($21000.00)
 • Socio–economic
background ($167000.00)
 • School funds ($20000.00)

Following the extensive professional learning in
modern learning pedagogies, 2017 was a year of
consolidation. Teachers have trialed numerous
pedagogies and have developed an understanding
of each work. The most popular pedagogies
implemented are Project Based Learning (PBL) and
Genius Hour. We are finding that students are
getting better at collaborating with their peers,
thinking critically and creatively and then
communicating their ideas and opinions.

Next Steps

 • Continued focus on formative assessment with an extension of strategies. Student self–assessment and
questioning techniques will be the focus.

 • Continuation of the Instructional Leader position.
 • Continuation of Spirals of Inquiry as a way to target student achievement in targeted areas with Writing being the

first area for 2018.
 • Introduction of uninterrupted morning literacy sessions, with an 'all hands on deck' approach to ensure we are

maximising our human resources to cater for the varying needs of our students.
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Strategic Direction 2

Culture and Values

Purpose

Develop school culture and values through which community engagement and participation will ensure inclusiveness,
positive relationships, equality, respect, trust, socially competent and resilient students within our school community.

To establish a school ethos of respect and inclusivity that nurtures all aspects of a child’s wellbeing. A positive learning
environment will be cultivated where students feel empowered to strive for personal excellence and become innovative
and confident lifelong learners. This common purpose will be shared and valued by the entire learning community
through engaged communication and collaboration.

Overall summary of progress

We are proud of the achievements we have made in this area, namely the full year of having a functioning parent group
(PCG). Having leadership opportunities for our families and formal avenues to consult has only benefitted our students.
We are also getting better at empowering the students to take ownership of their learning pathways, trough transparent
systems and strategies such as individualised student goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in attendance and
participation of families and
community members in school
events (e.g. forums, information
sessions) as well as increased
participation in the school
decision making process.

 • SkoolBag app, various
open day resources,
Student Support Teacher
 • School funds ($10000.00)

The Parent Consultative Group (PCG) was in it's
first full year of operation. While only a small
percentage of parents/carers engage with the
group, regular consultation occurs and is used
during the school's decision making processes.
Consultation was also held through the PCG as part
of the new planning cycle with some great
suggestions made by the group and embedded in
to the plan.

We continue to use the SkoolBag app as our main
source of communication, with well over 2000
people who have downloaded our app. Classes
used SeeSaw, class websites, blogs and the
school's Twitter and Facebook accounts to share
student achievements and class projects with posts
reaching a large audience. Our most popular post
reached over 52,000 people and resulted in an
article in the Penrith Press and Daily Telegraph.

Events such as Harmony Day and Education Week
Open Day were attended by very high numbers of
family members.

Formative assessment strategies
are evident in all classrooms and
programs with students
confidently articulating their
individual goals.

 • Spirals of Inquiry,
Instructional Leader,
Student Support Teacher
 • Socio–economic
background ($167000.00)
 • Professional Learning
($25000.00)
 • School funds ($80000.00)

The Instructional Leader supported staff in the
identification of professional development needs
and the planning of professional learning
opportunities. Teachers met with the IL throughout
the year and reflected on their practice and PDPs to
identify areas of need for professional development.

Spirals of Inquiry is our main source of professional
learning as we are able to ensure it is differentiated
and based on student evidence. The whole school
data plan remains in place and sees us tracking
students in all areas of the continua on PLAN. We
also have a whole school data wall that provides a
visual representation of all of our students in three
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Formative assessment strategies
are evident in all classrooms and
programs with students
confidently articulating their
individual goals.

areas (Writing, Comprehension and EAS).
Embedded into the Spirals is formative assessment
strategies to ensure that all teachers are
implementing them in their classroom. Often the
evidence they must bring each fortnight has
elements that reflect aspects of LISC and student
goals.

Next Steps

 • Continue to raise the profile of our Parent Consultative Group (PCG) and further strengthen their role in decision
making processes, including reflections on student performance data.

 • Further extend formative assessment strategies to strengthen student agency of their learning (student
self–assessment and effective questioning).
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Strategic Direction 3

Student Engagement and Achievement

Purpose

Create a school environment that promotes and/or enhances engagement and recognises achievements in critical and
creative thinking, independence, collaboration and problem solving.

Equip students with skills and strategies to prepare them for success beyond the school environment and become life
long learners.  This will be achieved through personal goal setting, communication, empowerment, confidence building,
flexible assessment and effective use of technology. Learning programs will be innovative, differentiated and relevant.

Overall summary of progress

The key focus of this strategic area has been to develop greater student ownership of their work to ensure they are
partners with the teachers in the learning process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence of students setting their
own goals within the classroom
which reflect the data being
collected by teachers through the
use of formative assessment
strategies.

 • Instructional Leader,
Spirals of Inquiry, access to
colour photocopying
 • Socio–economic
background ($167000.00)
 • Professional Learning
($25000.00)
 • School Funds
($80000.00)

All staff have continued to participate in ongoing
professional dialogue in stage teams in unpacking
the continua. All teachers collect data regularly and
enter the data onto PLAN in Week 8 of each term.
This data is then used to co–construct individual
learning goals with students. It is also used to form
LISC for teaching and learning programs.
Additionally all teachers participated in a two–hour
fortnightly session of Spirals of Inquiry where
hunches are formed based on evidence in focus
areas. Spirals has made a huge impact on teacher
understanding of the continuum of learning and
student achievement. All teachers are implementing
LISC in Reading, Writing and Mathematics at a
minimum. Teachers used a variety of class blogs,
class websites and Seesaw. We found an increase
in engagement with these forms of communication.

Next Steps

 • Further extend formative assessment strategies to strengthen student agency of their learning (student
self–assessment and effective questioning).

 • Continue to build a culture of collaboration through the introduction of grade RFF (all teachers of the same grade
having RFF together).

 • Continue to deepen staff understanding of curriculum documents and the new learning progressions to strengthen
their ability to make professional judgements based on evidence.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Student Support Teacher
 • Aboriginal background
loading ($27000.00)

The Student Support role was extremely
successful. The ATSI community responded
well to the teacher in that role and we saw an
increase in engagement with school events.
The Student Support teacher monitored
achievement and attendance data regularly
and ensured that support strategies were
implemented.

English language proficiency  • EALD teacher (0.8) and
Student Support 
 • Teacher English
language proficiency
($95000.00)

The EALD teacher worked 4 days a week to
intensively support our English language
learners. The Student Support role was
extremely successful. She monitored
achievement and attendance data regularly
and ensured that support strategies were
implemented.

Low level adjustment for disability  • School Learning Support
Officers, Learning and
Support Teachers, resource
packs (sight words, OT)
 • Low level adjustment for
disability ($167000.00)
 • School Funds
($17000.00) 

All students who were identified as having
additional learning needs were discussed at
learning support team meetings and
accessed programs such as the playground
play program, sight word program, OT groups
and/or school learning support officer time.

Quality Teaching, Successful
Students (QTSS)

 • Release time for
supervisors
 • Quality Teaching
Successful Students
(QTSS) ($75000.00)

All supervisors had QTSS time scheduled as
part of the weekly RFF timetable. Supervisors
worked with each of their team members
using their PDPs as a basis for the mentoring.

Socio–economic background  • Instructional Leader,
Spirals of Inquiry, data wall
 • Socio–economic
background ($167000.00)

The Instructional Leader role was extremely
successful. She worked with all staff
throughout the year supporting them in the
achievement of their PDP goals as well as
providing support in school priority areas. The
support was individualised and in the form of
meetings, demonstration lessons, team
teaching, observations, additional release for
lesson observations, reflective discussions
and the provision of professional learning,
readings and teaching resources. Every
student is tracked against the literacy and
numeracy continua. The data is analysed by
the Instructional Leader and teachers to
ensure that all students are 'on track' and that
any issues with achievement are identified.
These identified students then had support
programs implemented to ensure ongoing
achievement. All teachers were released for
an additional two hours a fortnight to
participate in Spirals of Inquiry – our main
source of formalised professional learning.
The impact we have seen in student
achievement levels has been great and we
plan to continue along this path. We are a
lighthouse school and provide professional
learning in the Spiral for numerous schools.

Support for beginning teachers  • Release time, Mentors,
Professional learning days
(residentials, etc)
 • Support for beginning
teachers ($145000.00)

Each beginning teacher was allocated a
suitable mentor and in their first meeting a
plan for the year to expend the funds was
created. All beginning teachers accessed
regular time for additional RFF and time with
their mentor. As we had 11 teachers funded
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Support for beginning teachers  • Release time, Mentors,
Professional learning days
(residentials, etc)
 • Support for beginning
teachers ($145000.00)

there were challenges in the scheduling of
time. Seven of our beginning teachers
attended an overnight early career teacher
residential with 5 other schools.

Defence School Transition Aide  • Defence Support
Transition Aide
 • Defence Force Funding
($19000.00)

A Defence Support Transition Aide was
engaged for the whole year. She would
occasionally include articles in the newsletter.
The aide worked weekly with identified
students focussing on a range of areas
including social skills and academics. As we
have had a significant drop of Defence
students, this role will not continue in 2018.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 301 317 329 333

Girls 332 331 332 339

As shown in the table Glenmore Park PS has shown
growth over the past 4 years. Interestingly the number
of boys has increased by 32 students as opposed to
the gain of only 7 female students. Overall there has
been an increase of 39 students.

The new housing development at Mulgoa Rise Estate
should ensure that the enrolment pattern continues to
increase.

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.4 94.8 94.7 93.6

1 94.8 93.8 93.8 93.8

2 94.7 93.7 94 92.8

3 94.1 92.8 95 93.8

4 95 94.4 92.7 93.3

5 94.8 93.8 91.9 93.1

6 94.6 93.9 92 93.1

All Years 94.6 93.9 93.5 93.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Regular attendance at school is necessary for students
to reach their full potential. Attendance is highly valued
at Glenmore Park Public School. A significant number
of students do take leave during the school term for

family holidays. 

All staff at Glenmore Park Public School work in
partnership with parents to monitor all absences and
promote the regular attendance of students at school.

Attendance matters of concern are referred to the
Principal and the Home School Liason Officer where
appropriate.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 27.08

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1

Teacher Librarian 1.2

Teacher of ESL 0.8

School Counsellor 1

School Administration & Support
Staff

7.26

Other Positions 0

*Full Time Equivalent

Glenmore Park Public School has three staff members
who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Glenmore Park is a professional learning community
with reflective practitioners engaged in ongoing
development and learning, supported by research and
informed use of data. The school is committed to
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providing quality learning and development
opportunities for staff for the benefit of student learning.
In order to ensure that our students are provided the
very best education and quality teaching, continual
professional learning of staff is seen as pivital in order
to bring about relevant and purposeful change.

Beginning Teachers

2017 was a year for new learning  at our school, as 11
staff were in their first 3 years of teaching. Each
beginning teacher had an experienced mentor, with the
Instructional Leader providing additional support and
guidance.

The six staff that had accrued less than 2 years full time
teaching and were on a year long temporary
engagement, received financial support from the
Department of Education. This enabled the school the
opportunity to provide a mentor, additional weekly time
within the release from face to face teaching timetable
and specific professional learning to meet their needs.
As a result, five achieved their accreditation of
proficiency.

Our three 2016 appointed permanent classroom
teachers, received additional  support in 2017, which
incorporated an individual mentor as well as an
additional hour within the weekly timetable. As a result,
they were able to consolidate and reflect on their
current teaching practices with all achieving
accreditation at proficiency either in or prior to 2017.

Additionally, the school provided a mentor to staff who
had been teaching between 2 and 5 years. This
approach enabled one staff member on a year long
temporary engagement to achieve accreditation at
proficiency.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 724,449

Revenue 5,644,856

Appropriation 5,419,146

Sale of Goods and Services 2,608

Grants and Contributions 194,644

Gain and Loss 0

Other Revenue 22,978

Investment Income 5,479

Expenses -5,845,674

Recurrent Expenses -5,845,674

Employee Related -5,258,295

Operating Expenses -587,379

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-200,818

Balance Carried Forward 523,631

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,239,086

Base Per Capita 103,778

Base Location 0

Other Base 4,135,308

Equity Total 460,743

Equity Aboriginal 27,611

Equity Socio economic 169,982

Equity Language 95,396

Equity Disability 167,754

Targeted Total 568,893

Other Total 155,723

Grand Total 5,424,445

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 4.8 12.5 22.1 17.3 19.2 24.0

School avg 2015-2017 2.7 13.3 26.2 24.5 19.8 13.4

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 2.4 12.1 37.4 32.5 14.5 1.2

School avg 2015-2017 3.7 18.5 33.8 24.1 14.7 5.2

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. As part of the "Tell
Them From Me" data collection provided through The
Learning Bar, parents completed a survey to give their
perspective of different aspects of Glenmore Park PS.

The parents gave a score of 0 (low) to 10 (high), for
statements and an average score was calculated.

• Parents feel welcome when they visit the school (6.8)

• Parents are well informed about school activities (6.4)

• Written information from the school is written in clear,
plain language (7.2)

• Parents can easily speak withtheir child's teacher
(7.9)

The teachers gave a score of 0 (low) to 10 (high),
for statements and an average score was
calculated.

• I help students set challenging goals. (8.6)

• I set high expectations for student learning. (9.1)

• I discuss my assessment strategies with other
teachers (7.8)

•Students receive feedback on their work that brings
them closer to achieving their goals (8.3)

• I establish clear expectations for classroom behaviour
(9.4)

The students in Years 4, 5 and 6 completed a
survey on student outcomes and school climate as
part of the "Tell Them FromMe" data collection
provided through the Learning Bar.

• Students rate effective classroom learning time as 8.2
out of 10

•Students rate teacher–student relations 8.2 out of 10.

• Students rate teachers' expectations for academic
success 8.6 out of 10

• 83% of students in this school have a high rate of
participation in sports.

• 85% of students in this school have positive
relationships

 •89% of students value student outcomes

Policy requirements

Aboriginal education

This year we maintained and expanded on programs
set up in previous years to support Aboriginal students,
celebrate culture and build community. The Student
Support teacher role continued to monitor student
achievement data and attendance data and to allocate
time and support where needed. As in previous years,
we began the year with a community afternoon tea
where families of Aboriginal students were invited to
discuss the aspirations and goals of our Aboriginal
students and develop Personal Learning Pathways to
help nurture academic and social progress.
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The culture group, renamed to the Gulyangarri Club,
met once a term to build support between students and
provide enriching cultural activities for students. Some
of the activities this year included storytelling with a
community Elder, crafts, didgeridoo playing, creating a
mosaic stepping stone for our Australian natives
garden, sharing our own stories and learningAboriginal
dance from our guest performers. The Student Support
teacher continued to work with the Department
ofEducation's Aboriginal Education Team to maintain
systems for tracking and improving attendance,
accessing resources and community support/expertise
and tapping into programs offered by the Department of
Education. One such program isYarn Up, offered to all
Aboriginal students in Stage 3. Five Glenmore
ParkPublic School students participated in the public
speaking workshops and a showcase at State
Government House in Term 3.

Following the Acknowledgement of Country Workshops
in Term 4 last year, our students have proudly led the
school in our new school wording for this important
protocol. Aboriginal students were offered the
opportunity to lead the Acknowledgement of Country at
every assembly and other gatherings and events
throughout the year. To commemorate Reconciliation
week in 2017, we invited the performer Fred Reid to
demonstrate, teach and entertain the whole school
across the day. For NAIDOC week, a whole school
assembly was run by the students to share local
languages and talk about the importance of language to
Aboriginal cultures.

The Aboriginal students were again invited to
participate in NAIDOC Cup at EmuPlains sporting field.
This event was run by Koolyangarra Aboriginal Family
Centre in Cranebrook and incorporated a gala day with
netball and oztag as well as craft, stories and other
activities designed for the younger students. Aboriginal
and Torres Strait Islander identities, history and
cultures are taught across all Key Learning Areas at our
school. In these lessons, students develop an
understanding and respect for both traditional and
contemporaryAboriginal society and lessons are aimed
at promoting reconciliation between Aboriginal and
non–Aboriginal Australians.

Multicultural and anti-racism education

Multicultural education

Our school values the diversity of cultures within our
school community, consisting of families from many
different countries.

Multicultural education programs are embedded in our
curriculum programs.

Harmony Day celebrations were held in March.

Harmony Day celebrates Australia’s cultural diversity.
It’s about inclusiveness,respect and a sense of
belonging for everyone. It is a day for all Australians to
embrace cultural diversity and to share what we have in
common.

The central message for Harmony Day is that
‘everyone belongs’, reinforcing the importance of
inclusiveness to all Australians.

This year our school invited ‘THE SUARA
INDONESIAN DANCE GROUP’ to participate in our
celebration.They presented an energetic mix of music,
dance, body percussion and song in an informative and
entertaining show. Students were involved in body
percussion, learning and practicing rhythms!

Each class made a mobile that represents ‘Harmony
Day’. The class mobiles consisted of students craft and
artworks. They were displayed in the library for the
term.

Students came to school dressed in multicultural
clothing or the colour orange which represents
Harmony Day.

Parents were invited to the school for a picnic lunch
and to view the class mobiles in the library.

Other School Programs

PositiveBehaviour for Learning (PBL) is a whole school
program that actively promotes positive behaviour. It
enables students to develop a clear understanding of
required expectations, become responsible for their
own behaviour and work together to create a positive,
productive and harmonious learning community.

PBLis a data driven program. From the data, we
identify specific inappropriate behaviours which need to
be addressed and become the basis for programs we
implement throughout the school in PBL. Each
fortnight, the school will have a mandatory area of
focus that involves explicit teaching and support of
positive behaviours. Teachers and students will
participate in lessons that involve discussion, role–play
and reflection.

ThePBL school values are as follows:

ShowRespect

TakeResponsibility

Aimfor Excellence

RememberCooperation

Strivefor Success

The values are embedded in the school rules. The rules
are designed to be visual and easy to recall by staff and
students. They are rules that can be applied to all
settings in the school to aid consistency .There are 20
rules which are rotated fortnightly and taught using a
scope and sequence that allows for the consistent
implementation of the rules across all areas of the
school.

Over the course of the year the PBL team has
successfully implemented a new school wide scope
and sequence for the implementation of the fortnightly
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rules. These rules are regularly taught and discussed
within classrooms, school lines and assemblies and
shared with the community on the school’s Facebook
page and on Skoolbag in the fortnightly newsletter.

The PBL team has implemented a new Welfare policy
that was created in consultation with staff and the
ParentConsultative Group. The policy was updated to
better reflect the mindset the school has surrounding
student welfare. The Welfare policy has been made
available in the front office for all stakeholders to view.

The PBL team has identified trends within the school’s
welfare data and worked closely with executives and
staff to form a major and minor matrix for the
implementation of behavioural referrals to be
implemented at the start of 2018. The team has
regularly discussed with the school staff about the
importance of positive management strategies for
discipline and has set specific targets for a school wide
approach to achieving consistency in implementing the
schools positive award system.

Shutterbugs

Our school program ran one lunch time each week and
an after school program on Friday afternoons. The
students entered a variety of competitions and the
results were outstanding. In the Orange Blossom
Festival Photography Competition we received – three
1st places in Digital Landscape, Digital Open and
Digital Nature Categories, two 2nd places and two 3rd
places as well as one highly commended. Selected
students participated in the Photography Enrichment
Workshop for Gifted and Talented through the
Glenmore Park Learning Alliance at GlenmorePark
High School. In October two Guest speakers (William &
Robyn Stewart) from Castle Hill Photography Club
came to school to run a workshop and discussed sports
photography. The Shutterbugs also went on a few
excursions to Featherdale Wildlife Park, Chinese
Gardens at Darling Harbour, Blue Mountains Waterfalls
and Nurragingy Reserve at Doonside. This year the
students have worked on improving their landscape
photography skills, macro skills, creative photography,
portrait photography. One student in Year 8  has now
taken on a mentoring role, assisting in teaching in the
afternoon photography sessions and our Photography
Enrichment Workshop with the GPLA.

Creative and Practical Arts

This year we had three dance groups that performed at
the Penrith Valley Performing Arts Festival in Penrith.
The Stages One, Two and Three ensembles
represented a range of dance genres and performed
well at the Joan Sutherland Performing Arts Centre.
Our Primary Choir also performed at this festival as a
part of the massed choir. The Junior choir presented
their work at several school assemblies and enjoyed
the opportunity to experience performing for an
audience.

This year both our Primary and Infants drama groups
were successful in performing in the Penrith Valley

Performing Arts Festival and the Lights Up Drama
Festival respectively. Our Infants Group were one of 8
primary schools selected for the State Drama Festival.
This is a significant achievement.

In Visual Arts, four students across the school had their
artworks selected for entry into Operation Art.
Operation Art provides an opportunity for our students
to exhibit their art through an exhibition at the Armory
Gallery, Sydney Olympic Park. One of the entries was
donated to a regional hospital through Art bank. We
also had alarge number of students enter Tanya Davis’
(Member for Mulgoa) Christmas card competition and
one of our Kindergarten students won first place for her
Christmas card design and had her artwork published.
Students also had the opportunity to participate in an
extracurricular Visual Arts group held at lunchtimes.

Sport 2017

Throughout 2017, our students participated with
enthusiasm in a range of sporting activities and events,
including our Swimming, Cross Country and Athletics
Carnivals. It has been fantastic to see so many of the
students go on to represent our school across diverse
levels of competition, demonstrating their dedication
and love for sporting life.  

It is pleasing to note that students from Glenmore Park
PS went on to represent the school at theDistrict–Zone
Swimming Carnival. In the Cross–Country Carnival a
number of students went on to represent the school at
District–Zone, Regional and State carnivals throughout
the year. 

In Athletics, 7 students put in huge efforts, progressing
to the Regional Carnival Athletics Carnival. Two of
these students then went on to participate in the State
level Carnival. In these sporting pursuits our students
represented our school with pride and determination
and we commend their great efforts at these levels of
sporting competition.

In 2017 we had some outstanding individual
performances, Matari Donovan represesnted NSW
PSSA in Rugby Union at the National Championships
in the Northern territory. Matari's team placed second
and he was awarded the best back of the tournament.
Arabella Rice also represented NSW in Softball at the
Pacific School Games in South Australia. Her team
achieved the gold medal at the tournament. Both are
outstanding achievements.
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