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Introduction

The Annual Report for 2017 is provided to the community of Banks Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Denis Morgan

Principal

School contact details

Banks Public School
182 Banks Drive
St Clair, 2759
www.banks-p.schools.nsw.edu.au
banks-p.School@det.nsw.edu.au
9670 6506

Printed on: 13 April, 2018Page 2 of 13 Banks Public School 4571 (2017)



School background

School vision statement

At Banks Public School we work in active partnerships with our broader school community to foster confident, creative
and independent students, who are motivated and engaged as critical thinkers and problem solvers in preparation for the
future. Learning occurs in quality inclusive environments where data drives innovative, equity based programs and
practices. Students, staff and parents collaborate and participate in an atmosphere of fairness and respect.

School context

Banks Public School draws students from the Western Sydney suburb of St Clair. It serves a diverse community of
families from low to middle class working backgrounds. The school population of 360 students includes 32% from
non–English speaking backgrounds and 7% Indigenous. In recent years there has been a noticeable increase in the
number of students from Pacific Islander backgrounds.

The school is currently engaged in programs to develop and sustain all areas of student development such as Early
Action for Success, Language Learning and Literacy K–2, Targeted Early Numeracy, Taking off with Numeracy,
QuickSmart, XO Laptop program, Speech Therapy and Peer Support. An active Learning and Support team and
comprehensive student welfare programs effectively support all areas of student wellbeing. The school has a very active
involvement with STEPS, St Clair and Erskine Park Learning Community, and local businesses engaging in programs to
facilitate student, staff and community development. Opportunities exist through these partnerships for talent
identification and development, professional sharing and a celebration of student and school success.

The school is well resourced and has excellent facilities such as spacious, attractive grounds with ample playground
area, air conditioned classrooms with IWBs with adjoining wet areas, an assembly hall, a modern library, a computer
room, an audio–visual room and covered outdoor learning areas. A wide variety of extracurricular activities enhance
student development. The school community shows a keen interest in the school and is very supportive.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Throughout 2017 our school has used part of our professional learning time to undertake our self assessment of each
element in the three domains of Learning, Teaching and Leading. As a school we worked with collaborative practices to
ensure we were exploring each description in each element. We have made adjustments in the following elements due to
our school wide efforts.

Excellence in Learning:
 • Wellbeing – we have moved to delivering as we will be establishing a whole school approach to wellbeing in the

next three year cycle.
 • We have maintained sustaining and growing in all other areas based on evidence.

Excellence in Teaching
 • Data Skills and Use – We have moved to delivering as we will be establishing a school wide approach to identify

student achievements and progress in order to reflect on teaching effectiveness.
 • We have maintained in all other areas of the teaching domain. Our focus for the next three year cycle will focus on

effective classroom practices.
Excellence in Leading

 • Our focus for this domain will be school planning, implementation and reporting with the school's vision and
strategic directions being evident in all activities.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
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delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Learning and Achievement

Purpose

Develop the academic, emotional, social, physical and spiritual well being of all students.

Build confident, creative, resilient and independent individuals.

Motivate and engage students to be critical thinkers and problem solvers in preparation for the future.

Foster successful learners who are responsible and respectful citizens.

Overall summary of progress

All projects were implemented and regular milestones  were achieved. Student wellbeing and engagement initiatives
were addressed through the Got it program, leading to improved student welfare outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 80% or more of K– 2
students achieve the minimum L3
Reading standards. At least 90%
of students Yr 3 – 6 achieve
minimum standards in Numeracy
measured by cluster benchmarks
on PLAN.

LLi $3500, Literacy Planet
$3800

RAM Socio economic,
Aboriginal background and
Early Action for Success
funding.

Approximately 68% of students K–2 achieved the
minimum L3 Reading standards.  This is broken
down into Kindergarten – 76%, Year 1 – 61% and
Year 2– 67%. In Years 3–6 94% of students
achieved the minimum standards in Numeracy.  

Increase by 20% the number of
students Years 1 –6
independently demonstrating all
six key skill requirements in
Project Based Learning.

iPads $16 000

Outdoor tables $1500

Percentage of students showing very high and
outstanding effort has decreased from 30% to 23%.

The decrease in performance can be related to the
prime instructional focus in library being on
composing texts. Students in Stage 1 have shown a
23% increase in this area improving from 53% in
2016 to 76% in 2017. Explicit differentiated writing
instruction has been beneficial in developing
independent writing practices in Stage 1.

Overall 77% of students K–6 are composing
independent texts.

100% of students K– 2 achieve
the minimum EAfS Numeracy
standards and at least 10%
yearly growth in Writing
Standards.

 Oz Box $1200

TEN and TOWN resources
$1000

88% of students K–2 achieved the minimum EAfS
Numeracy standards. This is broken into
Kindergarten– 93%, Year 1– 80% and Year 2–
92%.

There has been an average of 6% growth in the
number of K–2 students performing at or above
expected levels in Writing. This is broken down into
Kindergarte–7% growth; Year 1–1% growth and
Year 2–6% growth.

Next Steps

Staff and community have been consulted about our vision statement which will guide our 2018–2020 School plan. As a
result, this strategic direction will be called Create Excellence in Learning. Projects will be streamlined to enable staff to
effectively engage students in self–directed learning through explicit programs that harness resources to improve student
learning outcomes.
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Strategic Direction 2

Teaching Excellence

Purpose

Implement quality teaching and learning programs and practices that develop 21st Century learners.

Facilitate shared, innovative practices with high expectations to ensure on–going achievement.

Build a quality learning environment through reflective and consistent teaching practices and ongoing professional
learning.

Deliver explicit, differentiated learning programs developed in response to student data.

Overall summary of progress

Teaching practices have been enhanced across all classes K–6 through personalised professional development,
Instructional Leadership and evidence–based research.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff have evidence to
demonstrate their individual
progress as measured against
their Performance and
Development Plan.

All staff had 3 goals in their Individual Performance
and Development Plans which aligned with
the Teaching Standards, with supporting evidence.
Teachers were able to articulate their progress and
were working towards more productive relationships
with a critical friend. All staff included lesson
observations as part of this evidence.

Classroom programs and
practices reflect a change in
pedagogy and curriculum with at
least a 5% increase in all areas of
Student Intellectual Engagement
as measured by
interest,motivation and quality of
instruction.

A 1.2 allocation of
Instructional Leadership
was utilised through Early
Action for Success funding.

Instructional Leaders worked alongside staff to
provide mentoring in the areas of literacy and
numeracy. Professional learning was designed to
improve teachers' practices in the classroom.

Through our Performance and Development
process our focus was on providing opportunities
for personalised Professional Learning to all staff.

Next Steps

Staff and community have been consulted on the new shared vision statement which findings will guide our planning for
our 2018–2020 school plan. As a result of this collaborative process our Strategic Direction 2 will be called "Inspire
Excellence in Teaching".  The two projects which have been identified from our analysis of data are Evidence Informed
Pedagogy and Reflective Teaching Practices. These two projects will identify, implement and evaluate the most effective
teaching methods and collaborative practices.
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Strategic Direction 3

Inclusive Partnerships

Purpose

Create an inclusive environment with a culture of high expectation that engages families and the broader community.

Build effective partnerships that address identified areas of need and engage the local community.

Structure succession planning and leadership development to sustain whole–school programs, practices and
partnerships.

Employ deliberate and strategic practices to provide explicit information within the school and to the broader community.

Overall summary of progress

The school has fostered collaboration between STEPS schools and other educational organisations to support the
school's vision. Productive relationships exist with external agencies and the school community to improve educational
opportunities for all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Feedback from surveys and
attendance and involvement at
school events is increased.

Student and parent data from Tell Them from me
Survey was collected. School events continued to
be held with parent involvement encouraged.
Positive feedback was received from our parent
community.

Local businesses and
organisations are effectively
utilised in the school setting.

The school has effective and productive
relationships with external agencies and the school
community to improve educational opportunities for
all students.

Next Steps

In 2018, this strategic direction will be called Innovate Excellence in Leading. The two projects that have been identified
to improve this domain will be Positive Behaviour for Learning and Community Engagement through online mediums.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $16 973 Improved literacy and numeracy outcomes for
our Aboriginal students through QuickSmart
Literacy and Numeracy interventions.

Low level adjustment for disability $168 792 SLSO employed 0.5 with targeted students in
tiered intervention programs. Classroom
teacher allocation of 0.4 utilised to support
our targeted students.

1.1 allocation of Learning and Support
Teacher to identify, address and plan for
targeted students.

Socio–economic background $245 992 Our school employed at 16th class teacher to
reduce teacher to student ratios. Utilised
funding to employ extra SLSOs work with
classroom intervention programs. We have
employed an extra classroom teacher to
manage our targeted Bump it Up groups and
other tiered intervention across the school.

Employment of a speech therapist one day
per week to work with K–2 students of
moderate need.

Support for beginning teachers $40 350 Employment of an additional teacher one day
per week to release beginning teachers and
experienced staff member to mentor
beginning teachers.

Induction program for beginning teachers
implemented and evaluated with one teacher
receiving their Accreditation at Proficiency
level

Early Action for Success 1.2 allocation at Deputy
Principal Level

Our Instructional leaders have worked with all
our staff in classrooms and supported them
through effective classroom teaching methods
and ongoing data analysis to design
differentiated teaching and learning plans.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 154 183 177 184

Girls 170 176 178 186

Student attendance profile

School

Year 2014 2015 2016 2017

K 91.8 94 94.6 95.6

1 91.8 90.6 92.8 93.7

2 94.3 93.2 92.6 94.6

3 94.1 93.6 93.4 93

4 95.5 94.4 94 94

5 92.7 91.1 92 95.8

6 94.5 91.7 93.2 92.3

All Years 93.4 92.7 93.3 94.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our school has maintained a positive student
attendance profile in 2017 and surpassed state DoE
averages. We will continue to develop our positive
connections with our community and following our
processes across all year groups.

Class sizes

Class Total

KBLUE 20

KWHITE 20

KRED 20

1/2G 23

1N 20

1K 20

1D 20

2C 24

2S 24

3G 29

3A 29

4T 26

4/5M 27

5B 26

5/6H 27

6S 25

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 13.5

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 1.1

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.92

Other Positions 0

*Full Time Equivalent

Banks Public School has two permanent staff members
who identify as being Aboriginal in 2017.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Throughout 2017 professional learning was conducted
by all our teachers and SLSOs to support the
implementation of our school plan. Our school
participated in the Global Summit and our school's work
around differentiated professional learning for teachers
was highly received from out staff allowing them to
target their learning from their identified need.

We had staff trained in Early Action for Success
strategies, L3 for K–2 Teachers, Focus on Reading,
Targeted Early Numeracy and  the Got IT program.

We had one teacher receive their accreditation at
Proficient level in 2017.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 883,835

Revenue 3,727,169

Appropriation 3,348,883

Sale of Goods and Services 57,712

Grants and Contributions 305,069

Gain and Loss 0

Other Revenue -4,600

Investment Income 20,106

Expenses -3,859,171

Recurrent Expenses -3,859,171

Employee Related -4,139,943

Operating Expenses 280,772

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-132,002

Balance Carried Forward 751,833

Banks Public School's financial management processes
and governance structures meet Department of
Education financial policy requirements. The school
completed a financial audit in Term 4 of 2017.

During 2017, the school held and managed funds for
other educational programs as listed below.

L3 Macquarie Park

Arts Macquarie Park

Intercultural Programs

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,495,750

Base Per Capita 54,253

Base Location 0

Other Base 2,441,497

Equity Total 481,199

Equity Aboriginal 16,973

Equity Socio economic 245,992

Equity Language 49,441

Equity Disability 168,792

Targeted Total 33,464

Other Total 262,493

Grand Total 3,272,906

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Early intervention strategies (eg explicit teaching, word
work) have contributed to improved literacy results in
areas of Year 3 NAPLAN.

Significant progress is evident in Year 3 Spelling where
less students achieved Bands 1, 2 and 3 than average,
and more students achieved Bands 4, 5 and 6 than
average. In Year 3 Grammar and Punctuation, less
students achieved Bands 3 and 4 while more students
achieved Bands 5 and 6.

Areas of focus for 2018 are in the area of writing, with
explicit teaching of synthetic phonics in Kindergarten
and targeted writing intervention programs for focus
students in K–2. Improved results in Year 3 in the top two bands from

our continuous work through Early Action for Success.
These programs included TEN, Problem A Day and the
introduction of a Maths block to our daily structure.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Premier's Priorities: Improving education results:
Average % of NAPLAN Reading and Numeracy results
in Top 2 Bands have increased from 10.78% (2016) to
16.83% (2017). We achieved this through ongoing
intervention for our targeted students. 

Parent/caregiver, student, teacher
satisfaction

The feedback report from the Excellence in School
Customer Service 360 Reflection Tool in 2017
completed by Parents and Teachers

The feedback report identified several key strengths:

·         Even in difficult situations staff at my school,
remain steadfast in their support of the Code of
Conduct and Departmental policies. 

·         I see administrative staff performing their duties
in a manner that is respectful, honest and ethical. 

·         Teachers make me feel included; my
relationships with them are positive and respectful.

The feedback report also identified some key areas for
development.  These are the categories where the
school was rated down: 

·         I am often asked about how well the school
communicates and engages with me. 

·         Staff engage me about the school plan and
clearly communicate the school plan and vision to me. 

·         The school uses a range of tools (for example,
email, twitter, newsletters) to communicate to me.

These three areas have been identified and addressed
in the 2018–2020 School Plan.

Policy requirements

Aboriginal education

The learning needs of individual Aboriginal students
were identified through the development and revision of
the Personalised Learning Pathways.

Aboriginal students are supported within the learning
community through access to cultural initiatives such as
Stepping Up together and NAIDOC events.

Aboriginal culture is acknowledged through school
programs and embedded at all stages in learning.

In 2018, we will be establishing an Aboriginal Culture
Group and increasing our parent participation with our
Personalised Learning Pathways.

Multicultural and anti-racism education

Banks Public School has a diverse population which
includes 31% NESB students.  The school has an
additional language or dialect (EAL/D) teacher. Mrs
Bootle works with class teachers to develop English
language proficiency in EAL/D students. This year there
were three students who qualified for New Arrival
Support. This means that teaching time of one day a
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week was allocated to the school by the Department of
Education to support these students.

The EAL/D students are assessed in four phases of
English language proficiency on the EAL/D Continuum.
 These phases are Beginning, Emerging, Developing
and Consolidating. The teaching staff has been
involved in a number of professional learning sessions
to learn about the EAL/D phases and how to use these
to assist their EAL/D students. Multicultural
perspectives are taught within the curriculum. Students
in K–6 are educated for their place in a culturally
diverse society.

The EAL/D students from Banks Public School come
from 31 language backgrounds other than English.
Tagalog, Arabic, Samoan, Turkish, Hindi and Punjabi
are the most common languages spoken by the
students and their families at Banks Public School.

In Term 2 the students celebrated Harmony Day with a
Multicultural Dance Festival. The students performed
dances from different countries. They learnt about the
National Costumes from the country their dance was
from and created their own costumes with the help of
parents and teachers to replicate these. It was great to
see the effort the parents, teachers and students put
into this dance festival. Not only was it a very colourful
event, it was clear to see the students thoroughly
enjoyed the music and dance. Many parents came to
watch their children performing. The teachers certainly
outdid themselves teaching the students their dances.
A great deal of information about our multicultural
community was shared. An event like this certainly
promotes cultural understanding and harmony.
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