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Introduction

The Annual Report for 2017 is provided to the community of Governor Philip King Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jason Corcoran

Principal

School contact details

Governor Philip King Public School
Allambie Rd
Edensor Park, 2176
www.govphilkin-p.schools.nsw.edu.au
govphilkin-p.School@det.nsw.edu.au
9610 8955

Printed on: 27 March, 2018Page 2 of 22 Governor Philip King Public School 4567 (2017)



School background

School vision statement

At Governor Philip King Public School, every mind is inspired, every person is valued and every potential is fostered. We
are committed to creating a dynamic, supportive and cooperative environment that will ensure our students, staff and
community are moving forward, while promoting academic and personal excellence.

School context

Governor Philip King Public School is located in the Fairfield Group of schools. The school population currently stands at
585 students. The school is 90% non–English speaking background with children from over 40 different cultural
identities. Governor Philip King Public School offers a broad, well–balanced, quality education for all students. Our
programs emphasise tolerance and understanding. The school motto 'Striving for Personal Excellence' encompasses all
areas of school life, and is reflected in the wide variety of opportunities our students have access to. Our students have a
commitment to high standards in all areas, including academic, citizenship, student leadership, sports and the arts.
Quality teaching underpins all that we do at Governor Philip King Public School. Our highly experienced, dedicated
teachers ensure that high expectations and quality programs across all Key Learning Areas are at the forefront of what
we do every day with students. Quality teaching, consistent teacher judgement in assessment, syllabus expertise and
accountability are common themes in the school planning cycle. Students are expected to be responsible for their
behaviour, and active participants in the learning process. Parents are encouraged to be active partners in their child's
education. Special events during the school year include Open Days for Public Education Day and Education Week,
Grandparents' Day, Mothers' Day Assembly, Fathers' Day Assembly, Multicultural Celebrations and Book Week. Other
special programs include Community Languages, School Parliament, Performing Arts and a Values Education Program.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

Learning Culture

Our whole school objective of developing an integrated approach to curriculum delivery is continuing to build a school
culture of high expectations and performance improvement. Staff commitment to, and enthusiasm for, all professional
development sessions has improved staff pedagogy. This has been consistently demonstrated in programming and
lesson delivery, as noted through supervision practices. Our SRL framework and our new anti–bullying policy ensure that
students take responsibility for their behaviour which, in turn, has a positive influence on their learning. As a part of
students’ educational aspirations, extra–curricular activities are provided throughout the year. These have included public
speaking, debating, spelling bees, performing arts, Schools Spectacular, PSSA and Parliament. The promotion of
community links ensures involvement of parents in the classroom, in school events and in curriculum development.
Community links have promoted collective responsibility for student learning.

Future Directions

* Extending opportunities for students to participate in a variety of extra–curricular activities.

* Increasing involvement of community in building whole school and student performance improvements.

* Continuing a focus on learning intentions to increase engagement and encourage students to take responsibility for
their ongoing learning.

* Continuing parent information sessions from our Get Reading Right consultant on topics such as how to help your child
achieve success.
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Curriculum and Learning

Due to whole school professional learning sessions on comprehension and spelling, and subsequent upskilling of staff in
this area, students have demonstrated improvement in confidence and skills in reading and spelling. This has been seen
in grade–based assessments and benchmarking. With all staff involved in the Get Reading Right program, there is a
whole school commitment to deliver quality, systematic, explicit teaching of reading, spelling and writing as a priority.
Through the development of core programs and scope and sequences for PDPHE, English, Mathematics, Science and
Technology, History and Geography, teachers ensure all outcomes are taught sequentially over a stage. Students are
demonstrating growth in these areas through school–based assessment such as benchmarking, comprehensive stage
Mathematics assessments and writing samples. The scope and sequence for Morning Routine has been adjusted as
students are demonstrating a vast improvement in general knowledge. This means that more detailed content needed to
be added to broaden the scope. Whole school, stage and grade teams are involved in weekly professional development
to evaluate and make adjustments to teaching programs according to the needs of students. Our integrated approach to
curriculum planning and delivery, and developing extensive school–based assessments, is promoting learning
excellence across the school. Teachers are differentiating their curriculum delivery to meet the needs of students. Our
approach is providing learning opportunities for all students.

Future Directions

* The introduction of Spelling Mastery for Stage 3 has been highly successful. This is being extended to Stage 2 in 2018.

* Collecting measurable data to demonstrate growth in writing, reading and Mathematics.

* Continue to develop and evaluate high quality programs based on syllabus outcomes.

* Ongoing Get Reading Right professional development based on grade needs.

* All staff continue to be actively involved in professional learning.

* Continual evaluation, reflection and adjustment to teaching programs to meet the needs of all students.

* Developing core programs for Creative Arts and reviewing current PDHPE programs.

* Ensuring core programs are accessible for all staff, in both paper and digital format.

Wellbeing

We are providing high quality, supportive, planned, explicit and systematic learning activities through our scope and
sequence and core programs to support the needs of all students. The SRL whole school approach provides clear
outlines of student behaviour expectations and attitudes, enhancing student wellbeing and progress. The reward system
is working extremely well and students are committed to this program. This approach is educating students to take
responsibility for their behaviour and learning. The overall wellbeing of all students is supported by our Learning and
Support referral process and consequent interventions. This is also supported by identifying, catering for and nurturing
student talents to promote a positive teaching and learning environment through a range of extra–curricular activities.

Future Directions

* Continuing to evaluate the Learning and Support team delivery process and timetables to ensure best practice in 2018.

* Continued implementation of our Values program.

* Review of Governor Philip King Public School’s policies that impact on student engagement and welfare.

* Continue to offer extra–curricular activities to promote all areas of development.

* Continuing to collect information/data in regards to our Safe, Respectful Learner Program.

Assessment and Reporting

All staff have been involved in professional learning activities based on spelling and comprehension. Spelling Mastery
was trialled in Stage 3 and proved to be a great success, with students showing growth in their general spelling ability
and an understanding of the derivations of words. Stage 2 will also be using this program in 2018. The program instructs
students at their level. We continue to use an Unaided Writing Assessment book to track all students from Kindergarten
to Year 6. We use this data to monitor, track and report on student performance/growth in this area. School–based
assessment in reading and Mathematics is giving us trends in student achievement, together with our analysis of Best
Start, PLAN and NAPLAN data. Individual student reports include descriptions of achievements, areas of growth and
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strengths, and areas of weakness. Parents are updated on student progress through written reports and interviews.

Future Directions

* Evaluation of the benchmarking process and making appropriate modifications.

* Continue to develop the Mathematics data wall in 2018.

* Tracking students beyond extension reading level and the use of Lexiles.

* Continue to use both external and school–based data to inform student progress and set targets for improvement.

Teaching

Effective Classroom Practice

K–6 classes are being taught from core programs to ensure that all classes are being taught from high quality programs
that are aligned to the syllabus and our school scope and sequence, with students engaged in productive learning,
building on previous skills already taught. We currently have a whole school focus on Writing and Representing, Spelling,
Speaking and Listening, Get Reading Right, Mathematics, Geography, History, Science and Technology and Morning
Routines, which are linked to our Professional Development Plans. Each term, class teachers have met to evaluate their
programs, lessons and student learning, and then made adjustments at grade planning sessions. Classroom teachers
met as a grade/stage and with Learning and Support teachers to plan and record adjustments to their programs, lessons
and student learning, to cater for individual learning needs. Supervision through programs and walk throughs has
ensured better teaching practices, leading to improved student outcomes. School–based assessments in writing,
reading, comprehension and Mathematics are demonstrating student growth.

Future Directions

* Review Mathematics, History and PDHPE scope and sequences, core programs and assessments.

* Develop Creative Arts scope and sequence and units of work.

* Professional Development based on grade needs so staff have increased knowledge and skills.

* Collect measurable data to demonstrate improvements and growth of students' learning in the area of reading and
Mathematics.

* On–going and systematic approach for all students K–6 with a focus on spelling in 2018.

* Create a writing data wall where all students are placed in bands across the school.

Data Skills and Use

Teachers collect, analyse and use student data to understand the learning needs and progress of students. School
assessment tools such as benchmarking, Learning to Write books and pre and post Mathematics assessments, are used
to help monitor student learning progress and to identify learning needs. All class teachers are allocated 45 minutes per
week to specifically collect comprehension data using benchmarking. An analysis of student performance data is
reported to parents with a written report, via a check list and a comment section, twice a year. Formal writing
assessments occur at the end of each term, across the school.

Merit, SRL and Citizenship awards are recorded on Sentral for individual students. A PBIS consultant collects this  
updated data each year to see trends. The SRL team collects positive and negative data to observe trends. Current data
for 2017 shows a major increase in teacher data collection of positive and negative incidents. There has been a
reduction in negative incident reports and maintenance of positive incidents across the school. We have fewer students
on detention and a number of repeat offenders now have behaviour plans in place. Data for 2018 is expected to show a
further increase in positive incidents. The school leadership team regularly uses this data to inform decisions.

Our data walls track the progress of all students’ progress in comprehension and reading levels as well as Mathematics.
Our SRL data is showing an improvement with more positive and less negative comments.

Future Directions

* To ensure optimal utilisation of data collected and measure growth and areas of need.

Collaborative Practice
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All staff have worked together to create, plan and implement: scope and sequences in Writing and Representing,
Science and Technology, History, Geography and Mathematics. They have also developed core programs and lessons
in Writing, Speaking and Listening, Science and Technology, History, Geography, Get Reading Right, SRL and
Mathematics. Staff worked together to decide upon, write and implement the school plan. All class teachers work with
support staff to improve teaching and learning, and assist students to reach their potential. Grade teams work together to
select indicators to add to our parent report and create/evaluate assessment tasks. All staff regularly work cooperatively
in a variety of groupings: Whole school Professional Development plans, stage, grade, PLC and interest groups. These
groupings meet through regular sessions such as weekly grade/stage meetings, weekly professional development
sessions, grade planning days held each term and individually planned sessions each term. We use experienced staff
and outside sources to lead the staff in improving teaching and learning. A key feature of all developed programs
at Governor Philip King Public School is the collaborative aspect between staff and the community, within the creation,
implementation and evaluation processes. All students are engaged in high quality, explicit activities across the school.
The process has highlighted, and ensured, that all grades K–6 are covering expected content in line with syllabus
expectations and requirements.

Future Directions

* Continue to form Professional Learning Communities to research new ideas or update current plans.

* Continue to make adjustments to the referral process and best practice for LaST.

* Continue to use strategies for improving the performance of our middle band/grouping of students.

* Collect measurable data to demonstrate improvements and growth of students in the areas of Science and Technology,
PDHPE, History, Geography, Mathematics, Writing and Representing, Spelling and Speaking and Listening.

Learning and Development

All staff participated in professional learning with Professional Development targeted to school priorities and their goals
identified in their individual Performance and Personal Development Plans. Our school has effective professional
learning for induction, beginning and early career teachers, teaching quality, leadership preparation and leadership
development through our extended executive team and our targeted mentoring of aspiring executives. There is a
particular focus on improved teaching methods in the teaching of spelling, with professional learning activities focused on
building teachers’ understandings of effective teaching strategies in Literacy. Our data wall and reading targets are
demonstrating improvement. Students’ comprehension skills have shown a marked improvement, as evidenced by PLAN
and school–based data.

Future Directions

* Get Reading Right is an ongoing professional learning program for all staff for 2018.

* Ongoing and systematic approach for all students K–6 with a new focus on grade needs in 2018.

* More individualised Professional Development sessions, so staff are involved in relevant professional development.

* Utilise core programs, ensuring differentiation is registered.

* Increase of parents attending future parenting workshops.

Professional Standards

Grade teams allow teachers to understand and implement professional standards and curriculum requirements. All staff
worked in grade teams to develop units of work for new curriculum areas, such as Writing and Representing, Geography
and History. Grade teams worked together to develop core programs across all Key Learning Areas. Weekly small group
meetings are allowing the attainment of professional learning goals and teaching requirements as part of the school’s
performance and development processes, supporting our whole school professional development. A smaller group
allows everyone to actively participate and target specifically relevant areas and needs. Governor Philip King Public
School staff attainment of professional learning goals and teaching requirements are part of the school’s performance
and development processes. Staff monitor the standards that they have attained and record these as evidence in their
‘Spotty Books’. The school has a culture of supporting teachers developing leadership skills, with their active participation
as a member of the executive team and being assigned an executive as a mentor.

Future Directions

* Target individuals who have expressed interest in leadership as part of their Professional Development Plans.

* Teachers and executive begin applying for higher duties.
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* Continue to write and assess/analyse high quality core programs and collect relevant data in grade teams.

* Continue to write, implement and evaluate the History program.

* Continue to meet on a regular basis as a grade to discuss issues and concerns and stay informed about what is
happening at an executive level.

* Continue to maintain their professional standards by recording their learning evidence in their ‘Spotty Book’.

Leadership

Governor Philip King Public School is committed to the development of leadership for both staff and students. All staff
are provided with opportunities for leadership and leadership skill development. Leadership opportunities are provided
for aspiring executives. This includes leading and supervising grades and teams. All staff lead or contribute to the
leadership of initiatives across the school. We have utilised experienced staff, as well as staff with particular expertise, to
lead professional learning and initiatives K–6. Our focus is on skill development, succession planning, distributed
leadership and organisational best practice.

Future Directions

* Leadership goals identified through Professional Development Plans (PDPs).

* Staff to be allocated extra professional learning time.

* Continue early career teachers' guidance and support.

* Provide assistance with accreditation for all staff.

* Identify leadership potential across staff and provide meaningful, relevant opportunities.

School Planning, Implementation and Reporting

Staff contribute to, lead and implement all facets of the Governor Philip King Public School Plan, ensuring strategic
directions, school vision and continuous improvement are central to all that we do. There has been a strong movement
towards data analysis to reflect and enhance school programs. Staff collaboration is a key feature of all planning cycles
and initiatives. Where possible and appropriate, community feedback and participation are valued and important parts of
the school planning process. Effective communication across all teams is a key element K–6. Development of grade and
school core programs has been undertaken across all key learning areas. Professional Development Plans have been
fully implemented, monitored and evaluated for all staff members. Planning sessions continue to be effective and valued,
ensuring collaboration and consistency with programs. The school–based SRL, Anti–Bullying and Values programs are
having a significant impact, evidenced through an increase with students moving through the award system and a
reduction in detention numbers. Students have been offered a wider variety of extra–curricular activities throughout 2017.

Future Directions

* Increased data collection and analysis by all staff.

* Increase Professional Learning Communities across the school.

* Increase community engagement and participation in school planning process.

School Resources

Strategic planning and resource management has been vital to the successful implementation of the school plan. The
establishment of a school data wall accurately reflects student’s achievement and progress. Staff have been provided
with additional assessment time each week to ensure the accuracy and reliability of assessment information, as well as
reflecting student growth, progress and achievement. The employment of an independent literacy consultant through the
Get Reading Right program has seen significant improvement in classroom pedagogy, explicit teaching and student
results. Purchasing days for staff to develop, refine and review school scope and sequence documents, as well as the
creation of core units of work, has improved teacher knowledge, understanding and implementation of new syllabus
documents. The use of staff with expertise in delivering professional development sessions across the school has
engaged staff and developed leadership opportunities K–6. Display boards, school website, signage, Skoolbag App and
the school's electronic sign have been a valuable tool and resource to share successful projects and initiatives, and
inform the community of student success and involvement across the school.
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Future Directions

* Full implementation of financial proforma for all resource acquisition.

* Further development of the Mathematics data wall.

* Tracking and monitoring of syllabus implementation and unit development.

* Continue Get Reading Right training with a focus on grade needs.

* Delivery of explicit, focused professional learning for staff.

Management Practices and Processes

Management systems have been established to ensure processes implemented across the school are maintained and
contribute to the ongoing effectiveness of the school plan and improvement of learning outcomes for all students.
Administrative practices support all areas of school operation, including financial management as well as human and
physical resources. Scope and sequence documents have provided quality, effective implementation of syllabus
documents, while core programs have ensured effective, explicit delivery of all content. Report expectations, outlines and
requirements are made available to staff during each reporting semester. School policies and procedures are reviewed
and updated as required and implemented across the school with professional learning and support for staff.
Management systems ensure our community are well informed, resulting in increased parental involvement and the
development of community links.

Future Directions

* Seek opportunities for community involvement.

* Continue to develop community links.

* Create a PLC on Assessment and on professional learning.

* Review and refine scope and sequence documents, including an updated scope and sequence for Spelling.

* Develop feedback avenues for all key stake holders across the school community.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students. For more information about the School Excellence
Framework:http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework.
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Strategic Direction 1

Creating and Nurturing Successful Learners

Purpose

To ensure that students are engaged learners who are able to access curriculum through planned explicit and systematic
learning activities. Learners achieve their social, emotional and academic potential through supportive quality educational
delivery, and through consistent, high standards and shared professional practices.

Overall summary of progress

All students have been able to access the curriculum through core programs that have been differentiated according to
student need, teacher delivery and resources. In addition to this, students have been able to access extra–curricular
activities to further support their academic potential. Staff have provided a supportive educational environment where
social and emotional development can occur through various welfare programs, such as Anti–Bullying and SRL. When
reflecting on NAPLAN and school–based assessment, over 90% of students have demonstrated growth in Literacy and
Numeracy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 90% of students demonstrate
growth in the aspects of reading
and Mathematics based on PLAN
data as well as school–based
reading and mathematics
assessments.

Professional Development
time with Literacy
consultant, Jo Dooner.
Costs for consultancy and
casual days. These were on
going all year.

With our assessment strategies and developed
teaching strategies, all teachers have been able to
measure over 90% growth for all students in
Reading and Mathematics.

 • 90% of students demonstrate
growth in aspects of writing
based on PLAN data and
school–based assessments.

Professional Development
time with Literacy
consultant, Jo Dooner.
Costs for consultancy and
casual days. These were on
going all year.

With our assessment strategies and developed
teaching strategies, all teachers have been able to
measure over 90% growth for all students in
Writing.

 • 90% of students demonstrate
growth in aspects of spelling
based on PLAN data and
school–based assessments.

Professional Development
time with Literacy
consultant, Jo Dooner.
Costs for consultancy and
casual days. These were on
going all year.

With our assessment strategies and developed
teaching strategies, all teachers have been able to
measure over 90% growth for all students in
Spelling.

Next Steps

* Collect and analyse measurable data to demonstrate improvements and growth in students in the areas of Science and
Technology, PDHPE, History, Geography, Mathematics, Writing, Spelling and Speaking and Listening.

* Staff continue the development and implementation of high quality classroom programs through the development of
further units of work and core programs.

* Continue to make adjustments to the referral process for 2018.

* Planning for best practice in delivery of the learning and support program.

* Continue to use strategies for improving the performance of our middle band/grouping of students.

* Get Reading Right is an on–going professional learning program for all staff for 2018.

* Continual evaluation and reflection in order to assess the effectiveness of the programs in reading and writing.
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* Review PDHPE, Mathematics and History units.

* Establish an Assessment PLC and a Professional Learning PLC.
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Strategic Direction 2

Fostering Excellence in Leadership, Teaching and Learning

Purpose

To ensure all staff are proficient in identifying, understanding, and implementing the most effective teaching methods,
with a high priority given to evidence–based teaching strategies. All staff are professionally developed to enable them to
actively participate as leaders of learning across the school.

Overall summary of progress

All staff have been able to identify and integrate a whole school, grade and personal goal into their PDPs. There are
many opportunities provided within a whole school and grade context for these goals to be addressed and achieved.
There are many procedures in place, such as weekly grade meetings, whole school professional sessions and weekly
administration meetings, to regularly provide support for teacher's goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% Staff individual
Professional Development plans
completed with goals set and
achieved, with accreditation at
the appropriate level.

Small paper cost. All staff have completed and enacted PDPs with the
support of their grade leaders. All beginning
teachers were well on their way to completing
accreditation documents. Improved knowledge of
curriculum, planning and student welfare strategies
were discussed and adopted.

All staff are engaged in
personalised learning.

Professional Development
time with Literacy
consultant, Jo Dooner.
Costs for consultancy and
casual days. These were on
going all year.

All staff actively participate in Professional
Learning, which relates to our School Plan and
goals within PDPs.

Next Steps

* Professional development in entering PLAN data correctly with understanding of each cluster on the new Learning
Progressions.

* LaST to use data wall to identify and target low/high ability students.

* Ensure processes are in place to support beginning and early career teachers and provide assistance with
accreditation for all staff.
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Strategic Direction 3

Enhancing a Positive School Culture

Purpose

To ensure that a safe, respectful, learning environment and culture is created and maintained so that the experience of
teaching and learning is enhanced for all members of the school community.

To ensure that curriculum and organisational structures promote whole school well being, engagement, academic
achievement and the development of active, informed citizens.

Overall summary of progress

Staff are working to keep parents informed about their student's progress and school events, while encouraging parent
attendance at workshops. We are providing workshops on topics that parents have requested more information on. We
use student messages, newsletters, school noticeboard, web site and the Skoolbag app to keep parents informed. Our
parent workshops have only had minimal attendance.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All members of the school
community can understand and
utilise the common language to
identify the culture of our school.

Small cost for catering and
paper for parent workshops,
approximately $200.

We have utilised our electronic sign, newsletter and
skoolbag app to inform parents of programs and
events occurring at school. Offered parent
workshops throughout the year on various topics,
with limited parent participation.

All staff consistent in their
recording and use of student well
being data.

Sentral software. There has been an increase of positive data being
recorded onto Sentral, and a greater incidence of
negative data being recorded quickly and in more
detail.

Next Steps

* Increase attendance of parents at future parenting workshops.

* Inform parents at Kinder Orientation about the SRL and the values program.

* Include values in homework and encourage parent feedback.

* Incorporate value of the fortnight into Literacy lessons.

* Analyse Sentral data to determine number of incidents of bullying and consistency of follow up procedures.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $333,921 Meet with class teachers to evaluate
programs and record progress and identify
needs for next year.

Low level adjustment for disability $176,654 Very successful program. We will be
continuing and extending this program and
approach in 2018.

Socio–economic background $423,395 This program has also been successful. It will
be continued in 2018. With sessions included
to work with teachers, both individually and in
grade groups.

Get Reading Right $28,000 This is an extremely successful program. All
staff are committed to using this program in
their class. It has revolutionised our literacy
programs.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 317 299 294 305

Girls 304 276 268 286

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.6 94.7 95.4 96.6

1 95.7 93.9 95.1 96.1

2 96.2 93.5 95.5 95.4

3 95.9 95 94.3 96.1

4 95.9 94.9 96.6 96.4

5 96.1 94.2 94.9 96.1

6 95.6 94.3 94.7 96.7

All Years 95.9 94.3 95.2 96.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

All student attendance is regularly monitored. If a
pattern of non–attendance or regular late arrival is
identified, a letter is sent home to parents/carers. They
are reminded of the Departmental Policy and asked to 
contact the school to discuss ways to improve their
child's attendance. If attendance does not improve, a
referral is made to the Home School Liaison Officer.

Programs specifically designed to improve attendance
may include mentoring, talking with school counsellor,
working with parents/carers to identify changes to the
routines at home, providing learning assistance and
peer support. The school, parents/carers, student and
Home School Liaison Officer then work together to
improve outcomes for the student.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 21.47

Teacher of Reading Recovery 0.63

Learning & Support Teacher(s) 1.2

Teacher Librarian 1

Teacher of ESL 3

School Counsellor 1

School Administration & Support
Staff

4.06

Other Positions 4.2

*Full Time Equivalent

In 2017, Governor Philip King Public School had no
Aboriginal teachers or administrative staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

In 2017, we had 3 teachers achieve accreditation with
the Institute of Teachers. In 2017, we had 7 teachers
who are at maintenance level for accreditation. In 2017,
we had 0 teachers seeking voluntary accreditation at
Highly Accomplished or Lead. At this point in time, our
experienced teachers are not required to attain
accreditation. This will occur in 2018.

In 2017, all staff participated in a significant amount of
professional learning. Professional learning consisted
of weekly professional learning sessions (one hour
every week), five whole day professional development
sessions, numerous sessions with Literacy consultant
Jo–Anne Dooner and professional dialogue during
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weekly grade/stage meetings.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 827,861

Revenue 6,003,574

Appropriation 5,765,878

Sale of Goods and Services 56,326

Grants and Contributions 169,522

Gain and Loss 0

Other Revenue 0

Investment Income 11,848

Expenses -5,778,892

Recurrent Expenses -5,778,892

Employee Related -5,088,965

Operating Expenses -689,927

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

224,682

Balance Carried Forward 1,052,543

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,806,105

Base Per Capita 85,888

Base Location 0

Other Base 3,720,216

Equity Total 933,970

Equity Aboriginal 0

Equity Socio economic 423,395

Equity Language 333,921

Equity Disability 176,654

Targeted Total 57,724

Other Total 895,000

Grand Total 5,692,798

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

We continue to experience growth in our NAPLAN
results for Literacy. The following achievements outline
our strengths for 2017:

* Year 3 Reading: 94% of our students are at or above
the national minimum standards.

* Year 3 Writing: 96% of our students are at or above
the national minimum standards.

* Year 3 Spelling: 96% of our students are at or above
the national minimum standards.

* Year 3 Grammar and Punctuation: approximately two
in every three students are performing in the top two
NAPLAN bands.

* Year 5 Reading: 93% of our students are at or above
the national minimum standards. 

* Year 5 Writing: 95% of our students are at or above
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the national minimum standards.

* Year 5 Spelling: 94% of our students are at or above
the national minimum standards.

* Year 5 Grammar and Punctuation: 91% of our
students are at or above the national minimum
standards.

Band 1 2 3 4 5 6

Percentage of students 4.4 5.4 10.9 15.2 26.1 38.0

School avg 2015-2017 5.2 4.4 19.9 17.8 20.0 32.7

Band 1 2 3 4 5 6

Percentage of students 4.4 4.4 15.2 33.7 27.2 15.2

School avg 2015-2017 3.4 7.8 21.5 26.0 22.4 19.0
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Band 1 2 3 4 5 6

Percentage of students 2.2 3.3 12.0 19.6 23.9 39.1

School avg 2015-2017 2.2 8.2 14.5 17.1 26.4 31.7

Band 1 2 3 4 5 6

Percentage of students 2.2 3.3 18.5 25.0 43.5 7.6

School avg 2015-2017 1.1 3.6 16.8 26.7 37.9 13.9

Band 3 4 5 6 7 8

Percentage of students 7.5 26.9 16.1 26.9 5.4 17.2

School avg 2015-2017 5.2 17.8 22.8 24.0 15.3 15.0
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Band 3 4 5 6 7 8

Percentage of students 5.3 23.4 28.7 22.3 13.8 6.4

School avg 2015-2017 4.1 19.6 26.7 24.2 14.1 11.3

Band 3 4 5 6 7 8

Percentage of students 4.3 9.7 19.4 34.4 20.4 11.8

School avg 2015-2017 4.1 9.4 20.4 27.6 24.9 13.6

Band 3 4 5 6 7 8

Percentage of students 3.2 11.8 33.3 32.3 11.8 7.5

School avg 2015-2017 3.8 5.9 30.0 35.9 17.4 7.1

We continue to experience growth in our NAPLAN
results for Numeracy. The following achievements
outlines our strengths for 2017:

* Year 3 Numeracy: 96% of our students are at or
above the national minimum standards. We also had
our highest number of students in the top two bands
since 2014.

* Year 5 Numeracy: 96% of our students are at or
above the national minimum standards. We also had
our lowest percentage of students performing at or
below the national minimum standards since 2010.
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Band 1 2 3 4 5 6

Percentage of students 2.2 10.9 18.5 35.9 19.6 13.0

School avg 2015-2017 4.4 13.7 23.1 30.9 17.4 10.6

Band 3 4 5 6 7 8

Percentage of students 2.1 11.7 43.6 29.8 8.5 4.3

School avg 2015-2017 1.8 15.3 35.4 26.2 14.6 6.7

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

The following outlines our achievements since the
implementation of the Premier's priorities: improving
education results initiative:

* In Year 3 Reading, we had 13 more students in the
top two bands in comparison to 2016.

* In Year 3 Spelling, we had our largest number of
students in band 6 in the past three years with 15 more
students in the top band in comparison to 2016.

* In Year 3 Grammar and Punctuation, we had our
highest number of students in the top two bands in
eight years (59 students in total).

* In Year 5 Writing, we out performed the state and
DoE average in the top two bands.

* In Year 3 Numeracy, we had our highest number of
students in the top two bands since 2014 and 14 more
students in this area in comparison to 2016.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Parents, students and staff were asked various
questions based on learning, teaching and leading.
They were required to respond to each question by
agreeing, mostly agreeing, mostly disagreeing or
disagreeing. They were also given the opportunity to
comment on their responses. Their responses are
presented below.

Parents

Learning: Based on the surveys that were returned by
parents, 99% agreed or mostly agreed that our school
provides a safe, learning environment for all students
with a focus on Literacy and Numeracy.

Some parent comments included:

“I am very happy and satisfied with the overall learning
opportunities within GPKPS – thanks!”

“I’m very impressed with my child’s teacher as she is
committed to providing my child with opportunities to
extend and foster his mathematical abilities.”

“The school provides a wide range of opportunities for
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my child to excel in all areas of learning.”

“My child is in Kindergarten. So, at this stage I can see
good learning opportunities. In  particular, learning a
language – this is a great initiative!”

“My child is only in Kindergarten this year. I have been
mostly observing her development. I am so far satisfied
with the overall learning opportunities”.

“I feel happy and great as there are a variety of
opportunities for my son to learn and grow.”

Teaching: Based on the surveys that were returned by
parents, 98% agreed or mostly agreed that our school
has competent teachers who cater for their child’s
academic, social and emotional needs as well as
setting high standards of achievement while providing a
range of innovative programs.

Some parent comments included:

“The teachers are very passionate about kids learning
and understanding. They push kids to their potential,
and encourage the children on expected behaviour and
academic achievements.”

“The teachers provide valuable feedback regarding the
strengths and areas requiring improvement during
parent–teacher interviews.”

“Teachers at GPK provide a safe learning environment
for all students and cater for their needs and abilities.”

“They are supportive, encouraging, inclusive and are
always approachable to the students.”

“I value their dedication, hard work, expertise and
professionalism.”

“My experience is that the teachers at GPK cater for the
individual learning needs of my son and genuinely care
about my child.”

Leading: Based on the surveys that were returned by
parents, 97% agreed or mostly agreed that the school’s
leadership team provide effective communication about
the school to the community as well as providing a
supportive environment for staff and students.

Some parent comments included:

“The leaders are very responsible and supportive to my
children.”

“I am happy with most of the leadership in our school
because they are approachable and effective.”

“I can see that they are doing things in the best interest
of the students.”

“The role of the leadership at GPK is very important in
leading the school and bringing staff, students and
parents as one community.”

“The school wouldn’t be what it is today without the
good leadership it has”.

“Excellent leadership. Appropriate, firm and make
children feel safe. Very responsible regarding children’s
safety and security.”

Staff

Learning: Based on the surveys that were completed
by the teachers of Governor Philip King Public school,
100% agreed or mostly agreed that the students are
the school’s main concern where a safe, learning
environment is provided for all students with a focus on
Literacy and Numeracy as well as providing a range of
extra–curricular activities.

Some staff comments included:

“I believe GPK does a great job in providing
opportunities to all students over a broad range of key
learning areas, sports, performing arts and other
extra–curricular activities.”

“Outstanding opportunities for students. Dedicated
teachers who give up their own time.”

“The students at GPK are provided with a variety of
quality learning opportunities in and out of the
classroom.”

“Programs are diverse, learning intentions are specified
and variety is provided for different learning styles.”

“Fantastic, innovative and focused on best possible
outcomes.”

“We offer a wide range and variety of learning
programs as well as extra–curricular activities for
students”.

Teaching:

Based on the surveys that were completed by the
teachers of Governor Philip King Public school, 100%
agreed or mostly agreed that GPK teachers cater for
the academic, social and emotional needs of students
while providing innovative programs and high
expectations of achievement. Also, the teachers’
welfare is respected and ample professional
development opportunities are provided.

Some staff comments included:

“I believe all the teachers at GPK strive to provide
students with an engaging and inviting learning
environment. We all work together to ensure the needs
of the students is our main priority.”

“Program/document/develop assessment/take on new
initiatives/willingly look at ways to improve teaching and
learning.”

“Work as a team/family. Provide great welfare for
students as well as being supportive of high
expectations/great opportunities.”

“Our teachers are focused on student welfare and they
implement ideas, activities and strategies gained from
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professional learning sessions in their classroom.”

“The teachers are prepared, organised, adaptable,
make learning enjoyable and cater for all learning
abilities.”

“We connect with our students, communicate well to
parents, collaborate with each other, are well prepared
and are organised for lessons daily”.

Leading:

Based on the surveys that were completed by the
teachers of Governor Philip King Public school, 100%
agreed or mostly agreed that the school leaders
provide a supportive environment for staff and students
as well as providing effective communication about the
school to staff and community.

Some staff comments included:

“Leaders of GPK have great vision by having the ability
to shape the school for future achievements, they’re
passionate and make good judgements.”

“The leadership team is approachable, provide
constructive feedback and always aim to improve the
school.”

“They are goal driven, supportive and keep the school
organised.”

“Most are very approachable and very hard working
and they acknowledge that teachers have
lives/problems/demands outside school.”

“They are empathetic and understanding when
considering student and staff needs.”

“They have the interests of students at the fore front”.

Students

Stage Three students completed the survey based on
learning, teaching and leading at Governor Philip King
Public School.

Learning: Based on the survey that was completed by
all Stage Three students, over 97% of students agreed
or mostly agreed that their school is a safe, learning
environment where the work is interesting, enjoyable
and that they feel successful most of the time.

Some student comments included:

“I enjoy learning Geography and doing Sport as Sport
pleasures me and Geography is very interesting and a
subject I’m trying to improve in.” (Year 5 male student)

“I enjoy learning Maths because I find it challenging and
I see myself improving.” (Year 5 female student)

“I enjoy learning Geography and History because you
get to research. I also love learning Vietnamese.” (Year
5 female student)

“I enjoy Maths and PDHPE. I enjoy Maths because it’s

challenging and makes me think thoroughly. I enjoy
PDHPE because I like getting physically active.” (Year
6 male student)

“Maths because I get to learn concepts that seem
complicated but they really aren’t.” (Year 6 female
student)

“I enjoy learning PDHPE as it enables me to express
my feelings towards others. I also like this subject
because it’s the most interesting.” (Year 6 male
student)

Teaching:

Based on the survey that was completed by all Stage
Three students, over 97% of students agreed or mostly
agreed that their teacher is fair, makes them feel safe
and helps them with their work.

Some student comments included:

“The teachers at GPK help me to improve in my work,
push me to work harder and believe in myself.”(Year 5
female student)

“I think that the teachers at GPK teach all subjects well
and they push us to our highest standards.” (Year 5
female student)

“They do well in encouraging students and explaining
the subject at hand. Some teachers are also very
funny.” (Year 5 male student)

“They are very understanding, fair and kind. They teach
us new things all the time.” (Year 5 female student)

“The teachers do exceptionally well at GPK. They are
good at teaching a variety of things and they let us play
Sport.” (Year 6 male student)

“They help us to improve in our work and inspire us to
be a better person with everything.”(Year 6 female
student)

Leading:

Based on the survey that was completed by all Stage
students, over 97% of students agreed or mostly
agreed that our school Parliament endeavours to make
Governor Philip King a better school for all students.

Some student comments included:

“They are respectful and they are good role models as
they listen to your ideas.” (Year 5 male student)

“I think that the leaders make GPK a better school
because they try to help out whenever they can.”(Year
5 female student)

“They listen to our concerns and you can approach
them in the playground.” (Year 5 female student)

“The school leaders come up with great ideas to
improve the school. They are considerate.”(Year 6 male
student)
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“They make GPK a better school because they listen to
our ideas so we can contribute and they help the school
environment.” (Year 6 male student)

“They listen to others’ opinions and they care for
others.” (Year 6 male student)

Policy requirements

Aboriginal education

Our school continues to provide programs designed to
educate all students about Aboriginal history, culture
and contemporary Aboriginal Australia. These
programs are presented as part of a wider philosophy
to prepare all students to be worthy citizens in a
multicultural, inclusive society that is representative of
modern Australia. 

Multicultural and anti-racism education

Governor Philip King Public School continues to
promote multicultural education through a range of
initiatives. In 2017, all students participated in
multicultural day where teachers transformed their
classrooms to represent countries from around the
world to educate students on various costumes, flags,
traditions and celebrations. All students had the
opportunity to view and participate in a variety of
cultural dances. This is completed every second year
and will be implemented in 2019.

In 2017, We ensured that:

* Teachers recognised and responded to the cultural
needs of the school community.

* Classroom teachers, Librarians, Community
Language and English as an Additional
Language/Dialect teachers worked cooperatively to
develop strategies that best catered for student’s
individual needs.

* Students were presented with inclusive teaching
practices which recognised and valued the
backgrounds and cultures of all students. Tolerant
attitudes towards different cultures, religions and world
views were promoted.

* Teaching and learning programs supported the
particular learning needs of targeted students from
culturally and linguistically diverse backgrounds.

* One of our staff members is trained as an
Anti–RacistContact Officer. The school is committed to
the elimination of racist discrimination through our
school’s curriculum, policies, values program and
working environment.
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