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Introduction

The Annual Report for 2017 is provided to the community of Eschol Park Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Eschol Park Public School continued to provide an excellent learning, caring and enriching environment. This was made
possible by the dedication and commitment of all staff at the school. I would like to thank the hard working students,
committed teachers and administration staff and supportive parents who make up the Eschol Park Public school
community for a happy and productive 2017.

Mrs K Masciocchi

Principal

School contact details

Eschol Park Public School
Eschol Park Drive
Eschol Park, 2558
www.escholpark-p.schools.nsw.edu.au
escholpark-p.School@det.nsw.edu.au
9824 7111
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School background

School vision statement

Our Vision : A unique culture where everyone can succeed.

We see Eschol  Park Public School as a safe, caring and well–resourced family environment,  in which the staff, family
and community work together with students to  achieve quality educational outcomes.

Our school community promotes:

A LOVE OF LEARNING, THE CELEBRATION OF ACHIEVEMENT & A CULTURE OF
CONTINUOUS  IMPROVEMENT.

Our Mission : is to provide quality education and equitable welfare for all, within a supportive whole school community.

1. Quality Education:

We will maintain high standards, provide  opportunities for excellence and aim for personal bests in everything we
do.  We will continuously seek improvement through effective evaluation, as the students  move through recognisable
stages of development.

2. Welfare for All:

We will promote lifelong learning within a safe  and harmonious environment which reflects core values and Department
of Education policy.

3. Community:

It is the parental expectation that Eschol Park  Public School will continue to be a welcoming school where emphasis is
placed  upon strengthening whole school partnerships.

School context

Eschol Park Public School is located in South West Sydney and serves a diverse community. It is part of the Macarthur
Network of schools for the Department of Education.

Students from a Language Background Other Than English (LBOTE) make up 37% of the school population and 6% of
students identify as Aboriginal and Torres Strait Islander.

Eschol Park Public School recognises the importance of truth, quality, care, integrity, excellence, respect, responsibility,
cooperation, participation, fairness and democracy. These values are incorporated into the curriculum, reflected in the
policies and practices of the school and instilled in students by staff through the provision of quality teaching and learning
experiences. 

Our school motto is Truth, Quality and Care. The school and its community have high expectations of students and value
the provision of a variety of learning opportunities. Many successful learning programs are planned and implemented by
the highly dedicated, experienced teaching staff working in a team environment.

The staff is committed to and promotes a love of learning, the celebration of achievement and a culture of continuous
improvement. Ongoing professional learning ensures the delivery of high quality and innovative teaching and learning
programs.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning : Our efforts focused strongly on Curriculum and Learning, Wellbeing and Learning Culture (sustaining and
growing). The staff worked consistently on delivering high quality teaching and learning programs after implementing
thorough processes to identify, address and monitor student learning.

Expectations of behaviour were explicitly taught to students  and the strong performance of the school in creating a
positive and productive learning culture among staff and students has been a positive feature of the school. The school
provides a safe, secure learning environment for all students.

The school's programs identified and addressed the needs of various student groups (Aboriginal students, EAL/D
students, talented students and students with a disability). Classroom teachers were supported by a highly effective
Learning Support Team.

Teaching : The school's focus during 2017 was on Collaborative Practices and Professional Learning (sustaining and
growing). Teachers collaborated across and within stages to ensure consistency of curriculum delivery, including
strategies for differentiation and  consistency of teacher judgement. Teachers provided and received planned
constructive feedback from peers, school leaders and students to improve teaching practice. This was mainly achieved
through the Lesson Study Approach focused on Comprehension, Number and Writing and individual interest areas.

Teachers engaged in professional learning opportunities to strengthen their syllabus knowledge, pedagogy and to further
support their classroom teaching practice. All teachers planned personalised Performance and Development Plans
(PDPs) that were aligned  to the school's strategic directions as well as addressing specific individual areas of need.

Leading : In this domain the school focused on Distributive Leadership and School Planning, Implementation and
Reporting (sustaining and growing) with all staff members accepting leadership opportunities in various areas of
responsibility. All staff were members of curriculum and management committees which directly informed the school's
strategic directions and targets.  Executive staff mentored and supported New Scheme Teachers towards achieving and
maintaining  NESA Accreditation.

Clear processes with accompanying timelines and milestones were implemented, directing the school's activities towards
effective implementation of the School Plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Teaching and Learning

Purpose

The delivery of dynamic, engaging learning programs that target the needs of every child in the school.

To provide a high standard of education that prepares students to be 21st century learners through :
 • quality teaching and learning programs ensuring  opportunities for excellence and aimed at achieving personal

bests
 • personalised and differentiated learning
 • relevance, motivation and challenge
 • student reflection and sharing.
 • curriculum resources and options

Overall summary of progress

The school has continued to make progress towards achieving our improvement measures. Quality teaching and
learning and the use of effective feedback using evidence based practices, were the focus areas for professional
development during the year. Through the use of planning days, research days, professional learning and stage
meetings, teachers were able to participate in regular and quality consistent teacher judgement and collegial dialogue
which enabled differentiated, individualised and consistent teaching across all classes.

A school funded mentor/teacher continued the focus on differentiation of the curriculum to meet the needs of all
learners. The role included the provision and enhancement of Professional Learning for all staff as well as teaching
specific student groups in Numeracy and Writing.  

The implementation of PLAN software was a major achievement in 2017. All staff now use the Literacy and Numeracy
continuums to support the syllabus documents in English and Mathematics. Through professional learning a strong
understanding of the requirements for each student achievement cluster has been developed. This is an area, though,
which needs further consolidation.

The History/Geography committee ensured the successful implementation of the new syllabus. All staff engaged in
professional learning on the syllabus.

Teachers worked with students in developing personalised learning goals to guide their focus and self assessment in
areas of Number, Comprehension, Writing and Learning Behaviours.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1) Sustained 50% growth in
NAPLAN between Years 3–5 in
Reading, Writing and Numeracy
(R.W.N).

$102,000

RAM (Socio Economic
Funds)

Employment of
teacher/mentor

This year has seen excellent growth and results
across Literacy and Numeracy. Providing students
with a differentiated curriculum, increasing rigor and
complexity in teaching and learning experiences,
have given them the opportunity to experience
success, to learn and develop.            

Student Growth between years 3–5 in 2017:

Reading 56.1%,  Writing 81%, Numeracy 69%

2) 10% increase in performance
in top two bands in R.W.N.

Performance increase  in top two bands in 2017:

Year 3 – Reading 39% (2016 42%) Writing 44%
(2016 44%) Numeracy 32% (2016 30%)

Year 5 – Reading 37% (2016 28%) Writing 19%
(2016 13%) Numeracy 43% (2016 42%)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

3) 95% of students at/above
national minimum standard in
NAPLAN R.W.N

Percentage of students at/above national
minimum standard

Reading   Yr3 93%    Yr5 95%

Writing     Yr3 100%   Yr5 93%

Numeracy Yr3 93%   Yr5 95%

4) 85% of all students at/above
grade appropriate school
benchmarks in English and
Mathematics.

$12,445

Literacy & Numeracy Funds

$15,000

(Socio Economic
Background Funds)

L3 Program

The following totals indicate the percentage of
students at grade appropriate levels and above at
the end of the  school year according to the formal
written reports based on School Determinations.

Reading :  Yr 1: 90%  Yr2: 86%  Yr3: 94%

                    Yr4: 84%   Yr5: 81%   Yr6: 96%

Writing :    Yr1: 63%  Yr2: 80%    Yr3: 90%

                    Yr4: 70%   Yr 5: 69%  Yr6: 80%

Number :   Yr1: 89%  Yr2: 80%  Yr3: 85%

                    Yr4: 88%  Yr5: 70%  Yr6: 93%

5) Increase in students taking
more responsibility for their own
learning through engagement in
self –evaluation, self–
assessment and self –monitoring.

All students were encouraged and guided to take
more responsibility for their learning during the
year. Reflective Learning Journals were a feature in
all classes where students compiled their learning
goals, reflections on their learning and self
assessments.

6) Evidence of a range of
assessment and feedback
practices in the school.

$14,000

Professional
Learning  Funds

The Lesson Study Approach to teaching and
learning was a feature of Professional Development
throughout the year with a focus on
Comprehension, Number, Writing and effective
teacher and student feedback.

All staff used PLAN software to track student
progress and guide future programming. 

The staff worked together to develop Whole School
Open Ended tasks in Mathematics and Enrichment
activities for Comprehension.

Next Steps

1. Increased opportunities for teachers to collaborate (using QTSS funds) which will provide teams with weekly
opportunities to realign learning requirements. Staff teams will have the opportunity to analyse a variety of data sources,
share best practice and develop and evaluate strategies that will enhance a culture of continuous improvement.  

2. PLAN  – Further professional learning on using the continuums focussing on aspects of Writing, Vocabulary
Knowledge and Measurement .

3. Writing – staff will work with a community of schools on the Beyond the Gate Project.

4.  Review and consolidation of Scope and Sequences for all Key Learning Areas.

5.  Continue to build upon Learning and Support Processes  and strengthen the support for talented students.
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Strategic Direction 2

Leadership and Management

Purpose

The delivery of high quality, energetic and passionate leadership and management throughout the school.

To lead for learning :
 • creating powerful, equitable learning and leading  opportunities for students, teachers  and the system, and

motivating all participants to take advantage of these opportunities.
 • strengthening leadership and the management capacity  of school staff and executive teachers to drive school

improvement.

Overall summary of progress

Eschol Park continued to provide a wide range of professional development options during 2017. All staff completed a
personal Performance and Development Plan (PDP).  Staff reflected upon and attained their professional goals and
teaching requirements which formed part of the school's performance and development process. Staff members and
school leaders worked collaboratively to identify school, stage and personal goals in line with the current education
climate. Regular communication and meeting times assured the PDP process and completion was streamlined and
lesson observations (through Lesson Study) became a regular feature of this process with the outcome being the
refinement and improvement of best practice.

During the year all staff members who indicated leadership aspirations, were given opportunities to lead and facilitate
various areas within the school's systems and structures. These aspiring leaders were given the opportunity to share and
discuss the school's professional learning needs and areas of strategic direction. This was undertaken collaboratively
with existing members of the school executive.

Student leadership was enhanced through an effective Student Representative Council (SRC) which was led by senior
students and the Student Leadership Team. This has enabled students in all grades to represent their class and
contribute to school wide decision making. 98% of the senior student cohort believe that the 2017 leadership systems
continued to provide students with the necessary experiences needed to develop their leadership capacity. The School
Captains, Vice Captains and the Leadership Team were given opportunities to lead the school based initiatives and
participate in leadership development initiatives, such as the GRIP Leadership conference.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1) Increased numbers of staff
pursuing leadership roles within
and outside the school and
participating in registered
professional development
programs.

$6,000

Professional Learning
Funds

$12,000

School Operational Funds

Built capacity within staff through increased
opportunities for targeted professional development
and leadership immersion for identified aspiring
leaders.

School executive team were provided with explicit
and transformative leadership opportunities based
on the School Plan and Professional Learning
needs: enhancing the quality of leadership.

2) Increased participation rates in
student leadership programs.

$500

School Operational Funds

The Student Leadership Team successfully ran, 
coordinated and organised various events for which
they conducted fundraising activities for charity as
well;

Mad Hatters Day  School Disco, Crazy Hair Day, PJ
and Movie Day, Harmony Day celebrations and
NAIDOC celebrations and playground games.

The Green Thumbs Team has introduced recycling
bins to all classrooms and participate in gardening
duties twice a week.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

3) Effective implementation of
Performance & Development
Plan (PDP) as per DEC
requirements, 100% staff
achievement of identified goals

Professional Learning
Funds

100% of staff developed individual Professional
Development Plans (PDPs) and were supported in
the achievement of their PDP goals through
collaborative mentoring processes.

Lesson Study became an integral aspect of
professional practice where teachers sought
effective feedback to improve their practice.

4) Staff are committed to and can
articulate the purpose of each
strategic direction in the school
plan. Demonstrated through
growth in knowledge of School
Plan indicated through feedback
surveys.

Supportive, collegial relationships have been
maintained in a professional manner. Staff work
collaboratively and engage professionally to ensure
the school's strategic directions are at the centre of
all we do at Eschol Park Public School.

Next Steps

1. Continue to implement and enhance the performance development process to ensure all staff members' needs are
being met at appropriate levels.

2. Ongoing teacher professional learning, with PDP goals directly aligned to the school plan. A shared gaol directly
related to the areas of Writing, Reading (specifically Vocabulary Knowledge) and Measurement.  

3. SRC activities and initiatives to be featured in the Grapevine (school newsletter). SRC communication board and
suggestion box to be established.

4. Continue to develop leadership capacity and professional practice to support and enhance teaching and improve
learning outcomes for all students.
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Strategic Direction 3

Collaboration and Inclusion

Purpose

Enhancing an effective, collaborative and inclusive school culture.

1. To enhance the understanding across the whole school community, that the culture of the school:
 • supports continuous improvement.
 • supports a sense of ownership of the school
 • promotes improved student learning outcomes
 • promotes the idea that the school is a community of learners
 • promotes structures and strategies that  recognise and celebrate achievement.

2. To foster the common values of our community, while being sensitive to the specific values of the various groups
which make up our community and acknowledging the rights and responsibilities of parents.

Overall summary of progress

The student welfare structure at Eschol Park Public School supports quality teaching and learning. The Learning and
Support Team monitors and guides student progress in Literacy and Numeracy. This has enabled us to improve early
identification and  intervention processes to provide focused support to individual students in partnership with their
parents.

Eschol Park Public School is a Positive Behaviour for Learning (PBL) school and a strong emphasis is placed on four
core rules based on our values  : Be a Quality Learner, Be Respectful, Be Caring, and  Be Safe. School expectations are
explicitly taught and displayed on matrixes around the school and are consistently referred to. The Learning Support
Team monitors classroom and playground data and ensures that the PBL expectations are being met and students are
rewarded for positive behaviour. We had a significant reduction in the number of children attending Thinking Room
(which is used as reflection for negative behaviour) as a result of consistent application of the key elements of PBL.

Results of surveys, discussions and meetings, indicate that it appears that understanding about the school culture is
being continually enhanced. One main avenue for feedback from the school community was through school based
surveys and the online survey, "Tell Them From Me". The results indicated that (1) the school understands and responds
to the context of its community,(2) leaders of parent, student and staff groups speak positively about the school (3) the
school praises and rewards individuals who are successful (4) the school culture supports and values learning (5) a
shared expectation exists that all students will achieve their best and (6) teachers feel valued and supported within the
school and have good relationships with parents and the community.

Collaborative practices across teaching teams have strengthened this year, with a culture of celebration, sharing, data
analysis and responsive planning embedded across the stages. Executive staff nurture this culture and support
improvement by working in classrooms with their teams.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1) Positive respectful
relationships are evident among
students, staff and parents
promoting student wellbeing and
ensuring optimum conditions for
student learning.

$123,153

(Low Level adjustment for
Disability Funds)

$91,417 –0.9 Learning and
Support Teacher

$31,736 SLSO Support

$22,000

Integration Funding

The Learning Support Team underpins the
Wellbeing and Welfare practices of the school and
operates under the Positive Behaviour for Learning
(PBL) framework. The team meets fortnightly and
monitors the welfare and progress 80 students had
adjustments as identified in the Nationally
Consistent Collection of Data on Students with
Disability (NCCD).

A variety of Social Skills Lunchtime clubs supported
identified students in K–6. The average weekly
attendance for clubs: Senior & Junior Choir(30)    
Just Dance(50)   Lego(10)  Coding(30)   Playground
Games(20)   Drawing/Art
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1) Positive respectful
relationships are evident among
students, staff and parents
promoting student wellbeing and
ensuring optimum conditions for
student learning.

(20)   Green Thumbs(20)  Drama(20)   Newcombe
Ball(30)   Computers(30)

This has led to a marked improvement in
playground behaviour.

Children on levels for misbehavour :  

Term 1–10 Term 2–4 Term 3–1 Term 4–2  

2) Improved attendance rates – in
line with DEC State targets.

Attendance rates are in line with DoE state targets. 
Attendance Awards were given to students at the
end of each term who had 2 whole day or 2 partial
absences or 1 whole day & 1 partial absence.
Some highlights of students receiving these awards
include :

Kindergarten:Term 1 – 59%  Term 2 – 54%

Year One :Term 1 – 50%  Year Five :Term 1 – 54%

3) All Aboriginal students have a
quality personalised learning plan
that meets individual needs.

$3000

Aboriginal Background
Funding

Release of staff for
consultation process.

All Aboriginals students have a Personalised
Learning Plan (PLP) which was developed in
consultation with parents, students and teachers. 
These plans  focussed on academic and well as
social/emotional goals. 

4) High levels of achievement of
school awards.

$5000

School Operational Funds

2017 was the second year of the new Award
System and it has been very well accepted and
valued by the whole school community.

Four students received the highest awards and
were presented with medallions at the Annual
Presentation Day ceremony.

30 students achieved Gold Awards and attended a
special morning tea in Term 4 with their parents to
celebrate their fine efforts.

140 students earned Silver Awards and attended a
celebration BBQ. These celebrations are held at the
end of each semester.

5) Quantitative & qualitative
feedback from parents post
events.

School practices and processes were responsive to
the whole school community feedback.

Survey results after many of the school community
events indicated that parents were very satisfied
with the many occasions they were invited to come
and share learning and celebrations with their
children at school.

The parent group found the access to information
and various events through social media very
practical.

The Kindergarten Orientation process was well
received with all parents stating that it was a
valuable and useful program for the children as well
as providing information to them as parents.
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Next Steps

1. Learning Support Team to continue to monitor and provide support for students in need as identified through the
NCCD. Rename the Learning Support Team to The School Welfare Team and review its various roles. 

2. Implement a thorough audit of current practice in order to modify existing school wellbeing systems.

3. Continue with Social Skills Clubs program and increase variety of options for children to choose from.

4. Continued employment of a teacher to work with Aboriginal students to embed quality practices and extend the links
with our Aboriginal Education Consultative Group (AECG ). Work with our Community of Schools to provide support to
Aboriginal students.

5. Work collaboratively with Eagle Vale High School to implement high quality supportive transition programs.

6. Offer a range of parent workshops to meet the needs of parents and school directions. Regular sharing of school
achievements in the context of the School Plan 2018–2020 through school newsletter, P&C and parent forums.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $24,852

RAM (Aboriginal
Background Funding)

All Aboriginal students have a Personalised
Learning Plan (PLP) developed in
consultation with parents, students and
teachers.

A teacher was employed one day per week to
support targeted students especially in
reading and writing. Under the guidance of
this teacher, the students presented
Aboriginal Dreamtime stories as part
of Harmony Day celebrations. They also
participated in a NAIDOC Week Whole
School focus day where they presented
stories and guided activities in all classrooms.
The students attended the University of
Western Sydney Programs : Heartbeat and
Science Matters.

Students participated in the OCHRE
Opportunity Hub : a 10 week program aimed
at providing Aboriginal young people in Years
5–12 at school with the confidence,
knowledge and assistance to follow a
supported pathway through school to further
education and employment.

English language proficiency $46,497

RAM (English Language
Proficiency and Socio
Economic Background
Funding)

The funding for EAL/D is calculated using the
school's reported level of English language
proficiency need identified by the English as
an Additional Language or Dialect (EAL/D)
Learning Progressions tool.

38% of students present with a Language
background other than English.

In 2017, the school provided extra support for
students from backgrounds other than English
in Literacy (specifically talking and listening
and writing). An EAL/D teacher was employed
three days a week supporting students in
small intensive group sessions and in the
classrooms working with class teachers.   

Low level adjustment for disability $123,153

RAM (Low Level
adjustment for disability)

Learning and Support
Teacher 0.9 FTE $91,417 

Reading Recovery 0.42
FTE

SLSO Support $31,700

$12,445

Literacy and Numeracy
Funds

(Strategic Direction 1)

The equity funding for low level adjustment for
disability is an allocation to support students
in regular classrooms wo have additional
learning and support needs.

All students requiring adjustments and
learning support were catered for through the
development and implementation of Individual
Education Plans (IEPs) in consultation with
parents, class teachers and the Learning and
Support Team. Two experienced full time
teachers provided this support (Learning and
Support Teacher and Reading Recovery and
Early Learning Support Teacher).

School Learning and Support Officers
(SLSOs) were employed to assist in the
classrooms and on the playground.

60 children were referred for and received
learning support.
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Quality Teaching, Successful
Students (QTSS)

0.585 FTE A Mentoring Program implemented by two
Executive teachers resulted in extensive
professional development opportunities for
each teacher in the school. The main focus of
support was the development of staff
knowledge, expertise and understanding
in the implementation of the Literacy and
Numeracy Continuums to monitor and track
student progress. At the end of the year 100%
of staff were using the Literacy and Numeracy
Continuum checklist booklets for tracking
student progress, 90% of staff used the "I
can" posters and 75% of staff used the
individual student "I can" statements.  

Three Executive teachers mentored three
Beginning Teachers specifically towards
 achieving their Accreditation.  

Socio–economic background $203,968

RAM (Socio Economic
Funding)

Strategic Directions 1, 2 & 3

Teacher/mentor employed full time to provide
and enhance teacher Professional learning
specifically in Number, Reading and Writing.
This teacher also taught identified groups of
talented students in Mathematics and writing.

This funding was also used to provide extra
professional learning specifically the L3
Program, supplementation of the Lesson
Study Program and other interest based
professional learning opportunities. Also
SLSOs were funded to provide additional
support to various students and the EAL/D
program was funded to allow it to operate for
the whole year.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 165 165 153 152

Girls 166 178 178 182

Student attendance profile

School

Year 2014 2015 2016 2017

K 96 93.3 95.4 95.3

1 93.5 93.3 93.4 93.7

2 94.8 94.3 94.9 93.5

3 94.2 95.1 93.5 93.8

4 94.9 93.4 93.9 93

5 94.5 94.4 95.6 94.5

6 94.1 92.1 94.3 93

All Years 94.6 93.7 94.4 93.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Eschol Park Public School manages non–attendance
through a combination of measures. These include :
 • individual class teachers monitoring their own

classes
 • parents are contacted if a child is absent for three

days without justification by either class teacher
or office staff

 • Learning Support Team and Principal monitor
attendance via ebs4

 • close working relationship between school and
Home School Liaison Office exists – regular
monitoring and follow up as needed where
attendance dips below 85%

 • regular inserts in newsletter informing the school
community of attendance targets and the
importance of regular school attendance

 • Attendance Awards given out at the end of each
term

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 12.44

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.92

Other Positions 0

*Full Time Equivalent

In 2017 no staff members of Eschol Park Public School
identified as being Aboriginal or Torres Strait Islanders.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

Three Beginning Teachers achieved Proficiency
Accreditation.

Professional Development for all staff consisted of :

1. Weekly stage based professional learning sessions
focussed mainly on the Literacy and Numeracy
Continuums and consistency of teacher judgement.

2. Weekly whole school professional learning aligned to
the School Plan strategic directions and targets

All staff completed mandatory compliance requirements
through Child Protection Updates, Anaphylaxis and
Asthma Training, Emergency Care and CPR Training,
Code of Conduct and WHS Induction and procedures.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 209,749

Revenue 3,023,989

Appropriation 2,893,804

Sale of Goods and Services 16,102

Grants and Contributions 112,005

Gain and Loss 0

Other Revenue 0

Investment Income 2,077

Expenses -3,024,820

Recurrent Expenses -3,001,270

Employee Related -2,714,797

Operating Expenses -286,473

Capital Expenses -23,550

Employee Related 0

Operating Expenses -23,550

SURPLUS / DEFICIT FOR THE
YEAR

-832

Balance Carried Forward 208,917

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,342,078

Base Per Capita 50,586

Base Location 0

Other Base 2,291,493

Equity Total 398,470

Equity Aboriginal 24,852

Equity Socio economic 203,968

Equity Language 46,497

Equity Disability 123,153

Targeted Total 28,561

Other Total 73,770

Grand Total 2,842,879

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

The school achieved strong results in NAPLAN 2017. In
Literacy, specific pleasing results were  evident in the
Year 3 cohort: Spelling –53%, Reading –51%,
Writing–53% and Grammar & Punctuation 66% of
students achieved in the top two bands.

In Year 5: Spelling –33%, Reading –37%,
Writing–19% and Grammar & Punctuation 48% of
students achieved in the top two bands.

The school achieved strong results in NAPLAN 2017. In
Numeracy, specific pleasing results were evident in the
Year 3 cohort: 32% of students achieved in the top two
bands.

In Year 5: 43% of students achieved in the top two
bands.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

The Premier's Priorities: Improving education results
and State Priorities: Better services – Improving
Aboriginal education outcomes 

Percentage of students achieving the top two
bands in NAPLAN:

Year 3 – Reading 39% Writing 44%  Spelling 54%
Grammar & Punctuation 66%  Numeracy 32%

Year 5 – Reading 37%  Writing 19%  Spelling 33% 
Grammar & Punctuation 48%  Numeracy 43%

Percentage of Aboriginal students in the top two
bands in NAPLAN:

Year 3 – Reading 33% Writing 33%  Spelling 33%
Grammar & Punctuation 66%  Numeracy 0%

Year 5 – Reading 66%  Writing 33%  Spelling 67% 
Grammar & Punctuation 33%  Numeracy 67%

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are printed below. Using the Tell Them
From Me Survey and school based surveys, it is
obvious that there is a high level of community
satisfaction at the school.

STUDENT results indicated that:

Students are interested and motivated in their learning
and classroom instruction was relevant in their
everyday lives.

Students felt that classroom instruction is well
organised, with clear purpose, and with immediate
feedback that helps them learn.

Important concepts are taught well, class time is used
efficiently and homework and evaluations support class
objectives.

There were clear rules and expectations for classroom
behaviour. Students understood these and teachers
maintained high expectations that they be followed.

Students indicated that they were happy at school and
were happy with what was happening at their school.
They liked their teachers and felt proud of their school.

STAFF results indicated that:

The students were the school's main concerned and
that our welfare programs were effective and
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supportive.

They were happy at the school and that they were
given many opportunities for professional development.

Staff felt that the general running of the school was
successful and the lines of communication are open.

They worked well with leaders to create a safe and
orderly school environment.

The collaborative and inclusive nature of the school
was very high.

The school was inclusive and we all strive to meet the
learning needs of all students and support was
provided to teachers at appropriate levels.

PARENT results indicated that:

The school is an attractive and well resourced school
and that it is friendly and tolerant and accepting of all
students.

They were happy with the direction in which the whole
school was moving and stated that their child was
happy and school.

The students were the school's main concern and that
student achievement was recognized and celebrated.

The teachers had high expectations of their child to
succeed and they supported the focus on positive
behaviour at school.

Parents, staff and students all stated that the office staff
responded to enquiries and requests in a  friendly and
helpful manner.

When interviewed by the Year 6 Leadership team,
parents stated that the school was an excellent school,
had well prepared and dedicated teachers, the students
were safe at school, it was a great environment for
learning and for their children to make friends, the
school community was friendly and there is a very
welcoming atmosphere at the school.

Policy requirements

Aboriginal education

In 2017, 29 Aboriginal and Torres Strait Islander
students were enrolled at Eschol Park Public School.

In consultation with the school's Learning and Support
Team, the teacher employed to work with these
students, the class teachers, parents and students
developed and implemented Personalised Learning
Plans to meet the specific needs of all Aboriginal
students.

Aboriginal perspectives continued to be taught across
all leaning programs K–6. Our school continues to
provide programs that educate all students about
Aboriginal history and culture and contemporary
Aboriginal Australia.

Students at Eschol Park PS recognise the traditional
custodians of the land the school is built on and support
an Acknowledgment of Country at all school
gatherings. 

Multicultural and anti-racism education

Eschol Park PS implements a culturally inclusive
curriculum. Teaching and learning programs are
developed to ensure understanding of cultural diversity
from Kindergarten to Year 6.  The school ensures that
multicultural education is implemented into all school
practices ensuring a racism–free learning environment. 
Teaching units addressing multiculturalism are taught
as part of Key Leaning Areas, Anti–Bullying and Child
Protection Programs.

Eschol Park PS is a diverse, multicultural; school which
takes pride in its rich cultural diversity.

In Term 1, we celebrated Harmony Day, which
recognises the cohesive and inclusive nature of our
nation and promotes the benefits of cultural diversity.
This is an important day for our school community and
is always very well attended.
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