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Introduction

The Annual Report for 2017 is provided to the community of Orana Heights Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

The outstanding achievements of 2017 would not have been possible without the dedication of the staff at Orana Heights
Public School. The programs, opportunities and results that I have outlined in this report reflect their commitment and
professionalism.

Annie Munro

Principal

School contact details

Orana Heights Public School
Oak St
Dubbo, 2830
www.oranahts-p.schools.nsw.edu.au
oranahts-p.School@det.nsw.edu.au
6884 9188

Message from the school community

In reflection plenty has happened during 2017 and I am hoping now after working through some of the challenges that
the P&C is in a good position to move forward. The major focus needs to be around maintaining our two businesses, the
canteen and uniform shop, and then taking on new fundraising ventures depending on the numbers of volunteers
available.

Our membership base following the 2017 AGM was one of the largest that the P&C has seen in a few years. As the year
progressed the number of meeting attendees dwindled for a range of reasons. I believe this would be reflective of where
many volunteer organisations are today and for P&C members juggling the balancing act of parenthood, work and other
commitments.

Some of the achievements for the P&C this year include:–

Paid Bookkeeper & Flexi Schools – following an expression of interest a successful appointment was made. This person
has been in the role since June 2017 and has truly done an amazing job. From getting the MYOB sorted; providing
monthly profit and loss reports and any reportable issues to the Treasurer to present at monthly meetings; setting up
Flexi Schools for the canteen and uniform shop which included purchasing the technology and equipment to support this
process; helping with the process of switching from the Westpac to Regional Australia Bank; liaising with the auditors
and generally providing sound advice and information around all matters relating to bookkeeping.

Canteen – continues to go from strength to strength. The canteen managers both do an amazing job in the canteen to
ensure that the whole school community needs are met. This is met through daily interactions with the students and staff,
meal deal days for students and staff, catering for many of the functions and training run at the school. Together they are
an amazing team who work well together and support each other and the volunteers. Both have been working very hard
on the introduction of the Healthy School Canteen Strategy. For the 2018 P&C it will be important to review the
operations and staff hours as this strategy moves into the next stage to ensure that our staff and all volunteers are well
supported.

Uniform Shop – Our Uniform Shop Supervisor for the majority of 2017 stepped down from this position towards the end
of last year. It is important that I acknowledge the amazing support and volunteer hours of parents who turned up every
opening hour to keep the shop operating during this time. Also a huge thank you to our coordinator who in her position
took on quite a few more tasks than in the position description to ensure the uniform shop was ready for the start 2018.
With this the staff and parents who volunteered their time to ensure the uniform shop was open especially during the
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school holidays. 

School Fete – after not having a fete in 2016 the students were extremely excited to have it return in 2017. The fete
raised over $8200 and is one of the most effective ways to fund raise in a short period of time. The fete would not be at
all possible without the support of the school staff and I would like to extend a gigantic thank you for all the time and
effort that happens through the planning, gathering donations, running a stall or event and collecting money and
distributing money tags. The students do love it!

Allocation of Fundraising Monies to School Resources – it took us a couple of months but I believe the P&C now has a
really good process to enable the approval and distribution of monies to each of the Stages and their wish lists. The P&C
has also continued its ongoing support of the library through the Standing Books Order and other resources requests as
presented at the monthly meetings. One of the major projects included the Outdoor Learning Space at the Oak Street
entrance.

Finally my time as a member of the Orana Heights P&C draws to a close. It has been a journey over quite a few years
with many adventures and challenges along the way. My husband Paul was initially our family member representative
when our eldest started kindergarten in 2002 and then after a few years I came on board. Being a member of the P&C as
a parent provides many opportunities to get to know the school and how it works, meeting and working with the staff as
well as raising monies that go directly back into the school. I would personally like to thank Craig Renneberg and Annie
Munro who between them have held the role of Principal for the majority of our time at Orana. Both have always been
very supportive not only of the P&C but also myself in the many different positions I have held.

I wish everyone the best moving forward into 2018. I believe the P&C is currently placed in the best position possible at
this stage to continue to maintain what we have been doing for many years. If the membership base increases the
opportunities to move onwards and upwards may be endless.

Deanne Davis – President of the OHPS P&C, 2017.
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School background

School vision statement

Orana Heights Public School is completely focussed on its’ Positive Behaviour for Learning (PBL) values of Respect,
Responsibility and Safety.

Respect– respect for selves, respect for others, respect for the school and learning, respect for community.

Responsibility–responsibility for our learning, responsibility for our own actions, responsibility towards others,
responsibility for our community, responsibility for our wider community.

Safety– Safe actions at all times, safe behaviour of ourselves and towards others, a safe community.

To this end the school will provide the skills and opportunities for our students and staff to achieve at the highest level
they can.

School context

Orana Heights Public School, in Dubbo city, provides a dynamic and caring educational environment in which all 576
students’ access quality educational programs within a varied and balanced curriculum. In recent years major initiatives
in the areas of literacy, numeracy, student well–being, technology and sport have brought widespread recognition of
excellence within the school and the wider community. The school maintains a culture of inclusiveness based on
continual improvement and quality service. The school’s multi–skilled and professional staff continually enhance
students’ educational opportunities and develop adjustments and accommodations to meet individual needs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning: The school continues to show excellence in the area of Welfare. This is captured through the caring for
students, the planned approach to wellbeing and ensuring optimum conditions are created for student learning across
the school. Further work will be put in place to effectively use data to track student growth. Whilst the school excels in
value–added, the school staff judgement for this element was Delivering due to using internal data for progress.
Evidence captures that teachers routinely use evidence of a range of assessments to inform their teaching and meet the
learning needs of students.

Teaching: The explicit systems in place will be maintained and further developed so collaborative practice becomes
imbedded in all classes. Professional Learning will continue to reflect goals as identified in staff PDPs and these are to
align with the new school plan. Student needs are being met in the areas of literacy and numeracy as teachers are
proficient in their stage of teaching. Beginning teachers will continue to be a focus area of support as will those
maintaining and achieving accreditation.

Leading: The leadership team excels in maintaining a focus on distributed instructional leadership to sustain a culture of
ongoing improvement. This leadership team established a professional learning community which focused on continuous
improvement of teaching and learning. This was achieved with student achievement being the centre of all planning. To
further develop the school as a cohesive educational community, parent and community members will be encouraged to
be more involved in a range of school–related activities. Processes in place underpin the ongoing school improvement as
all school staff are supported to develop skills for the successful operation of a school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
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https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching

Purpose

Teachers make the greatest difference to student learning. This is validated in current research and through the focus of
the NSW Department of Education to achieve their goals for public education. It is the responsibility of the school to
develop teachers and leaders to their highest capacity in support of student learning. Improved practice will lead to
improved outcomes for students.

Overall summary of progress

There is a strong commitment to improving professional practice across the school through ongoing teacher support and
professional learning. Teachers are developing a shared understanding of effective teaching practices through
processes such as Instructional Rounds. There are ongoing discussions about how this process is effecting teaching and
learning through staff meetings, team core meetings, executive meetings and stage meetings which are scheduled in on
a regular basis.

As a part of the PDP process, teachers participate in regular class observations and receive authentic feedback aligned
to the teaching standards from experienced teaching staff. This has contributed to greater levels of teacher reflection on
their teaching practice and on their professional learning needs. They effectively plan together as collaborative
stage/class groups and deliver lessons to meet the needs of individual students as adjustments to programs are made
on a daily basis. The lead teachers aim to model and promote exemplary teaching in all settings. Teachers are mentored
and supervisory practices provide valued support across the school. 

Beginning teacher funds provided to the school had a significant impact on the support available for early career
teachers– both permanent and temporary teaching staff. This was used through the development of a structured
timetable, mentoring system and Pl as identified through the PDP process. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100%of student learning is
guided by internal and external
assessments

$12000

$22000

Observation Rounds is a part of the IR process
used to gather data about student learning. This
guides whole school planning.

MultiLit program is again improving student results.

Temporary beginning teachers on
contract will be provided with the
same access to support as
permanent beginning teachers.

N/A Beginning teacher funds were provided to the
school through an initiative funding. These funds
were used to continue to support this focus in the
whole school plan.

100% of staff professional
learning goals meet student and
accreditation needs.

$1000 PDPs were used to collate goals and align these
with accreditation and PL needs. As new
accreditation processes are being introduced by
NESA, one AP was provided time to attend training
sessions and design and implement processes at
school.

A 22nd teacher employed to
reduce class sizes and eliminate
across stage composites.

$20000 A teacher employed at the start of the year was
then absorbed due to school enrolment growth.
Therefore the funds were not used after Term One.

Next Steps

An Instructional Leader has been appointed to the school through an Aboriginal Education initiative. As the school has
not previously had such a support position, this role will be implemented to suit the needs of targeted students in years 3
to 6, with a particular focus on identified Aboriginal students.
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As Maths has previously been an area which was identified for further work, a new program was implemented in 2017. In
the 2018 continuing implementation of this program will take place with assessment methods and data collection
continuing to be a focus. Staff will investigate how results can best be used to organise for future directions in planning.
This will be aligned with the whole school assessment calendar that has been trialled and implemented for the past two
years. Analysis of SMART from NAPLAN results will also continue to be used when considering school progress in
Mathematics.

In anticipation of a number of new staff members and beginning teachers, Instructional Rounds will require again an
"upload" for many teachers, whilst other teaching staff more experienced in this area may further develop mentoring
skills. This Professional Learning will be tracked through the Professional Development Plans of staff and an outside
expert deliverer will provide the sessions to upskill staff in the mapped areas. This professional learning will cater for all
needs so that the process continues to be implemented with quality teaching and a deep understanding, consistent
across all class settings.

Beginning teacher funds will continue to be used to support teachers in the early stages of their career. These funds are
proving to be very beneficial in providing individual support for those staff eligible for the extra time, mentoring and PL
opportunities. 
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Strategic Direction 2

Quality Learning

Purpose

Orana Heights Public School is committed to providing every individual student with a high quality education where all
needs are met through an equitably differentiated curriculum. The school and community fully understand that all
students have needs, some higher than others, and that wellbeing is critical for success.

Overall summary of progress

At the end of 2017, 5 class teachers and two school leaders attended intensive PL in Melbourne at AVID. Whilst this was
identified through a cluster project of 'Fair Schools, fair education', a number of teachers embraced an opportunity to
change methods of their teaching to cater for the current generation of learners. 

During the year, school engaged with an Occupational Therapist who specialises in Sensory issues in children. Teaching
and non–teaching staff engaged in professional learning sessions to understand children and their individual needs.
Strategies were already being implemented in class rooms but perhaps without the deep understanding of why and how
this is best utilised. From these sessions, students needs are being met on an individual understanding. 

Teaching staff continually used the processes learnt from extensive Professional Learning to reflect on their lesson
delivery, genuine results and impacts on student learning. On a leadership level, all leaders embedded evidence based
decision making in all of their responsibilities. This assisted in the leaders creating a culture based on evidence based
decision making, high expectations and staff who are not “afraid to fail” when attempting new strategies. Professional
learning of Instructional Rounds also developed a deep understanding for all teaching staff in curriculum content and
expectations through a collegiate, professional learning process. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All students will meet expected
growth in all forms of internal and
external assessments.

$5000

$10000

A 'moderator" was used to meet with each class
teacher to assist in gaining consistency with NCCD.

Whole assessment schedule was implemented and
refined as planned.

PLPs/IEPs and reviews went ahead as scheduled.

 • Indigenous students and those
identified in the lower
socio–economic area will have
results matching the outcomes of
their state wide cohort based on
external assessments.

nil This was collated in preparation for the Instructional
Leader position starting in 2018.

 • Employment of extra LaST and
SLSO time to support class
teachers and students.

$10000 Transition and integration were a key focus for this
extra support. Days were also allocated for to hold
consistent PLP and IEP meetings.

 • Students accessing current
information technologies backed
with a reliable infrastructure.

$12000 A main item was to support executive staff by
purchasing laptops that could be used for meetings
and PL. These laptops are also used by staff
needing a portable tech device. In 2018 it is
anticipated larger items will be budgeted for to
maintain an efficient school.

Next Steps

As AVID strategies are implemented in classrooms of those teachers who attended the training, more Professional
Learning opportunities will be provided for those staff to build their skills as well as for other teachers to attend the
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training at both the Summer and Winter Institute. These may be identified through the PDP process. Work will also
continue in the overall area of the PDP process as the system is refined to be effective in the OHPS context. This will be
especially important as PDP for non–teaching staff is mandatory. 

Effective practices will need to identified and continued, such as that of employing a moderator to collect NCCD on all
students. Further work is required in the analysis of NAPLAN in addition to the work done by the leading teachers. Whilst
this occurs at a small group leader level, there needs to be a collaborative approach to sharing this with all teaching staff.

The employment of the Instructional Leader will require the development of a role statement to suit the school to
maximise the impact on positive student growth. Data collected will be required at a state level however how this can be
rolled into other class practice may benefit all students. The role of this position could design processes that are
sustainable after the 12 month position. 
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Strategic Direction 3

Quality Community Relationships

Purpose

At Orana Heights Public School we believe that partnerships are the foundations for student success. These
partnerships between families/carers and the school, between students, between staff and with external support services
add to our capacity to provide students with equity of opportunity. Based on this belief we are committed to building
stronger partnerships as part of our vision of success to the highest level for all.

Overall summary of progress

There was continual communication with the community and through various parent bodies to encourage participation in
committees suitable for parent input. A number of school events were held which enabled parents to participate in their
child's education and feel welcomed at the school. Outside agencies continue to work with teachers and provide services
at school if they benefit the child's educational outcomes. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Use of data from the analysis of
measurement tools focussing on
wellbeing embedded in school
organisation.

$15000

$50000

PBL continued to be a focus and involved PL
completion for new staff and new coach training.

Staff attended training in various wellbeing areas.

 • Parental participation occurs on
at least 80% of appropriate teams
within the school.

$3000 Regular invitations were issued for various
parent/community attendance.

 • Professional space to be used
by community, staff, P&C and
interest groups.

Nil Joint funding has not been approved thus a school
project will be undertaken in 2018.

* Employ marketing/teacher to
review and implement school
promotional projects.

$10000 Three executive staff attending training and as a
result implemented communication tools at school.

Next Steps

With the introduction of NDIS in Western NSW, the processes for outside agencies wishing to provide direct service to
students during the school day will be closely monitored. Service agreements will be set up at the start of the year with
the principal and staff made aware of the process put in place to best benefit the education of students. 

Whilst many of the traditional events at OHPS can be considered successful, continual work is required to improve
parent and community involvement. Single days such as a Grandparents Day may attract large numbers of visitors to our
school however smaller committee commitments are harder to achieve. A team of staff will continue to focus on school
promotion and participate in any professional learning opportunities that are available. Their input will consider the
school's audience, platforms best to communicate to parents and what is most effective in assisting in the improved
student outcomes.

As the school's enrolments continue to grow, the need for welfare processes in the school will need to be adapted and
kept in line to cater for all students and staff. This will be true for Positive Behaviour for Learning (PBL) which will
continue to grow as its implementation into class settings is strengthened. This will continue to inform decisions made in
regards to behaviour for students in both class and playgrounds. Data collected can only be as good as staff entries on
Sentral (electronic recording system) and thus consistent learning opportunities and refinements will be required on a
needs basis. As the school's enrolments have increased, more buildings have been put on the grounds and thus needs
will be catered for as changes are required.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $115 473 * An extra two Aboriginal SLSOs were
employed to support students across the
school.

* Semester One Aboriginal dance groups
were held providing every child with the
opportunity to learn more about the culture.

* The AEO implemented an attendance
program daily.

* External counselling, excursions, uniform,
food, welfare and special social groups were
supported.

English language proficiency $15 300 Home/school links were a focus for these
families with an extra one day per week
EAL/D time being provided.

Low level adjustment for disability $57 222 Due to the complexity of enrolments– a
continual importance has been placed on
providing many Professional Learning
opportunities for staff both at school and by
outside providers.

Quality Teaching, Successful
Students (QTSS)

$22 000 This funding has been used to allow Assistant
Principals more time to team teach, mentor
and observe teachers within their supervision
area.

Socio–economic background $144 636 Funds were used to provide equal
opportunities for the students where possible.
This was done through the provision of
excursions, uniforms and access to programs
such as Reading Eggs. Resources for the
classrooms and library were kept current and
readily available for all students.

Support for beginning teachers $41 685 Days provided for these teachers were used
for identified Professional Learning sessions,
mentors and beginning teachers to have
dedicated time and accreditation completion.
This was organised though a timetable
rotating identified staff and regular casuals
employed to ensure maximum consistency.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 298 285 300 309

Girls 254 266 276 301

All new families requesting enrolment at OHPS have a
meeting with either the principal, deputy principal or
both– depending on the complexity of the students to
be enrolled. Zoning procedures are adhered to in line
with the Dubbo areas. Due to the nature of the school,
requests for students to join a special education unit
are provided with a detailed explanation of this as a
regional resource and where the family is not in OHPS'
intake area– referred to District Office staff for
assistance if appropriate. 

The enrolment profile here does not reflect the whole
school population as the students in the four special
education classes are a regional resource and not in
this data. 

Student attendance profile

School

Year 2014 2015 2016 2017

K 95 95.5 93.5 95.5

1 94.3 93.8 94.3 93.8

2 94.5 94.1 93.4 95.3

3 94.6 94.6 94.5 94.4

4 93.6 94.9 93.7 95.1

5 93.3 94.7 93.3 94.2

6 93.3 93.2 95.1 93.4

All Years 94.1 94.4 93.9 94.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Regular meetings are held with the HSLO and ASLO.
These are set 3 times per term and aim to discuss
students with attendance that is below 90%. In previous
years the attendance target has been 85% however in
2017 this percentage was lifted. From these meetings
letters were sent home to families where deemed
appropriate. Class teachers co–signed the letter with
principal for transparent communication. 

The school's AEO carried out an intensive attendance
program from 9.00 am to 9.30 am daily. This targeted
ten aboriginal students/families who had an increasing
number of unexplained absences. This involved a face
to face touching base each morning and follow up
communication with families each Friday. This program
proved to be very worthwhile as 90% of families on the
program saw an extensive improvement. One family
raised their average attendance from 45% to 90% over
a period of 2 school terms. It is anticipated this program
will resume Week 6, Term One 2018. 

In 2018 the school aims to expand the above
attendance targeted program to non–indigenous
students. This has been raised by class teachers who
value the AEO's program and have requested an
expansion to other families at risk of poor attendance. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 6

Head Teacher(s) 0

Classroom Teacher(s) 26.13

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 2.6

Teacher Librarian 1.2

Teacher of ESL 0

School Counsellor 2

School Administration & Support
Staff

8.56

Other Positions 0

*Full Time Equivalent

In 2017 two of the temporary teachers provided with a
12 month contract were of Aboriginal decent. This
added to the teaching staff numbers. 

Three SLSOs employed as temporary staff with a full
year's contract identified as ATSI. 

These contracts added to the six permanent class
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teachers that have now been at the school for a
number of years and provide a stable element to the
teaching body. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

With all teachers gaining registration with NSW
Education Standards Authority (NESA) for professional
alignment with accreditation, sessions were conducted
to inform staff joining this system in 2018. The sessions
proved to be well attended and teachers felt informed of
the changes to occur. This will be followed up in 2018
as the new system is implemented across the state for
all teachers.

All new scheme teachers are monitored with an in
school system for their Accreditation status and
supported as reports are required. Professional
Learning (PL) was aligned to school plan and goals set
in the Professional Development Plans for teaching
staff. Applications are managed through discussions at
executive meetings to ensure quality PL is acquired.

Non–teaching staff now all complete PDPs and from
this PL opportunities are identified as supervising staff
collate goals. Whilst all staff are responsible for
identifying relevant Professional Learning, supervising
staff at times distribute information. The in school
application Professional Learning process continues to
be effective and allow for transparency and school
organisation to continue to best meet school, staff and
student needs. PDPs will be reviewed by individual staff
through the year and evaluated with superviors at the
end of the year. This important part of the process may
identify future mapping for staff in the coming year. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Voluntary school contributions were strong in
supporting online learning programs (Reading Eggs)
however the Library Service Fee has seen a decline
over the years. 

With the change of permanent principal half way during
the year– the expansion of extra teaching learning
space will be transferred as a 2018 goal. This money
has not been spent for a number of years due to issues
with change of stuff in assets support and slow pace of
DoE processes with building works. 

After School Care does not generate any extra income
for the school– it is provided as a service to families
and OHPS supports in keeping costs affordable for
those requiring its services. 
To support 2017 professional learning, money has
been allowed for early 2018 class furniture purchases
to fill gaps not catered for by the State Furniture
Survey. 

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 2,515,156

Appropriation 2,431,983

Sale of Goods and Services 3,010

Grants and Contributions 42,108

Gain and Loss 0

Other Revenue 36,892

Investment Income 1,163

Expenses -736,686

Recurrent Expenses -712,983

Employee Related -485,433

Operating Expenses -227,550

Capital Expenses -23,703

Employee Related 0

Operating Expenses -23,703

SURPLUS / DEFICIT FOR THE
YEAR

1,778,470

Balance Carried Forward 1,778,470

The Opening balance for the 2017 school financial year
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is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

* The new financial system was implemented this year
with extensive training been undertaken by the SAM,
one SAO, the principal and then the Deputy Principal.
During Semester 2 of 2017 all training was
implemented, monitored, refined and addressed as a
school team to support each other. 

* Leave taken by SASS staff continues to cost the
school an extensive part of the budget. Teachers leave
also exists but is more in line with previous history of
leave accessed. SASS leave will be considered when
employing and budgeting for 2018. 

* With the change of permanent principal during 2017,
the staffroom building again was not achieved. Later
research to apply for a joint project was not received by
assets so in 2018 will be pursued using school funds as
a school project. This is to cater for the growing staff,
professional learning being school based and areas to
cater for meetings.
* It is anticipated some larger items such as a new rode
on lawn mower, technology resources, new buildings
and more classes will be required in the not distant
future. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,986,546

Base Per Capita 92,234

Base Location 4,087

Other Base 3,890,226

Equity Total 778,519

Equity Aboriginal 252,746

Equity Socio economic 252,597

Equity Language 27,380

Equity Disability 245,796

Targeted Total 1,474,443

Other Total 639,313

Grand Total 6,878,820

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

YEAR 3– Literacy

In 2017 79 Year 3 students sat the NAPLAN tests.

READING– 48.1% of students scored in the top two
bands (bands five and six). Strengths included being
able to infer a key idea in an information report, locating
directly stated information and identifying the first
person narrator in a poem.

WRITING– 46.2% of students scored in the top two
bands. Strengths included the creation of grammatically
correct sentence structure, range and precision of
vocabulary and segmenting texts into paragraphs.

 SPELLING– Over 70%of students scored in the top
three bands.

GRAMMAR& PUNCTUATION

62.8% of students scored in the top two bands and saw
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the cohort achieve 7.7% above the stage average in
Band 5.

YEAR 5

In 2017 69 Year 5 students sat the NAPLAN tests.

READING– 14.1% of students scored in the top two
bands (bands seven and eight).

WRITING– 10.3%students scored in the top two bands

 SPELLING– 57.4% students scored in the top three
bands, with the school exceeding the state average in
Bands 6 and 7.  

GRAMMAR& PUNCTUATION– 38.2% of students
scored in the top three bands.
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YEAR 3– Numeracy

78 Year 3 students sat the Numeracy NAPLAN test. Of
these,3.8% achieved Band 1, 11.2% achieved Band 2,
25.6% achieved Band 3, 28.2%achieved Band 4,
16.7% achieved Band 5 and 16.7% achieved Band 6.
This cohort exceeded the stage average in both Band 3
and 4.

Number, Patterns & Algebra– 61.6% students scored
in the top three bands which saw the school sit 3.9%
above the state average in Band 4.

Data, Measurement, Space and Geometry– 69.7%
students achieved in the top3 bands which saw the
school sit 13.1% above the state average in Band 4.

YEAR 5

69 students sat the Numeracy NAPLAN test. Of these,
11.6%scored in Band 3, 15.9% scored in Band 4,
34.8% scored in Band 5, 26.1% scored in Band 6,
10.1% scored in Band 7 and 1.4% scored in Band 8.

Number, Patterns & Algebra– 29.6% of students
scored in Bands 6 and 7, a slight decrease from the
previous year.

 Data, Measurement, Space and Geometry– 43.4%
students achieved in the top three bands, which saw
the school achieve 3.7% above the stage average in
Band 6.

. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Tackling childhood obesity.
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* healthy foods in canteen

*Structured PE lessons daily

*Compulsory participation in weekly sport

* Teacher training in reporting issues

Increase the proportion of students in the top two
NAPLAN bandsby 8%.

We want every child's education to help them reach
their fullpotential, no matter what their circumstances.
We have a significant amount of adjustments made to
teaching and learning programs to cater for individual
needs. These would be captured in NCCD. Students
are being tracked through PLAN and teachers are
using assessments to guide planning. IR is important in
identifying areas for focus as a PoP (Problem of
Practice), driving learning intentions, providing
opportunities for authentic feedback and success
criteria being met.

Improving services for Aboriginal Students.

An attendance program coordinated and implemented
by the AEO addressed those families at risk of
becoming disengaged with education in primary school.
This proved to be a successful program (as discussed
in this report previously). All excursions, welfare,
uniform and transport issues were identified, monitored
and supported. Individual teachers addressed matters
as they arose and the school ensured equal
opportunities for all students. External counselling was
provided for a family after a sudden parent death
keeping the family engaged with education and
providing ongoing support has developed a strong
rapport in the community. 

Policy requirements

Aboriginal education

Orana Heights Public School has 620 students and
approximately 35% of students identify as Aboriginal.
During 2017 each student has had a Personalised
Learning Plan discussed and supported in consultation
with their parents/carers. Many of our students are
supported by outside agencies. Our families are
supported with regular communication from classroom
teachers, supporting staff, executive and specialised
community members.

The Aboriginal Education team of Orana Heights Public
School are developing strong connections with the
community and local organisations to provide regular
engagement and awareness of culture. Our Aboriginal
Education Team attend the monthly local AECG
meetings, allowing all staff the opportunity to network
with local schools, students and organisations. The
Junior AECG representatives prepare a speech to
inform the community of what has been happening
within our school. This meeting also allows our students
to interact with students from local schools and develop
ideas to implement into our school environment.

Staff have been very active in revising the Aboriginal
Education policies with the support of the Department
of Education Aboriginal Education Learning and
Wellbeing team. Yvonne Hill presented a Professional
Learning workshop to support the staff of Orana
Heights Public School in revising and learning the
benefits of Cultural Awareness.

New resources have been purchased to support
Cultural awareness and develop rich knowledge of
Aboriginal culture and history. Orana Heights Public
School purchased additional ‘yarning’ mats and
puzzles, Literacy resource packs and the Aboriginal
Education Team approached local artist, Tim Naden,
from Goanna Woodworks and he handmade traditional
artefacts and instruments. These resources are
available to incorporate into daily teaching and learning
activities.

NAIDOC week was celebrated with lessons developing
the knowledge of Aboriginal culture through Literacy,
Numeracy, History, Science, Creative Arts and local
community. Friends and families were invited into open
classrooms and to finalise the day with a community
barbeque. Students were entertained with dancers,
face painting and traditional Indigenous games.

With the support of Mr Smith, Chase Cubby and Jordan
Nurcombe competed in the 2017 NAIDOC Public
Speaking and Debating Challenge and were successful
in progressing to the District competition. Both students
spoke exceptionally well and were commended on their
public speaking skills and characteristics.

2018 brings a new role to our school and Orana
Heights Public School will incorporate an Instructional
Leader into our highly motivated and structured team of
staff. The Instructional Leader will develop the
pedagogical practices of teachers to support engaging
Aboriginal students in learning and improve their
literacy and numeracy skills, ultimately increasing the
proportion of Aboriginal students in the top two bands
of NAPLAN in reading and numeracy.

The Aboriginal Education Team and the staff of Orana
Heights Public School are dedicated to ensuring all
students are connected to their culture and endeavour
to provide supportive and engaging learning
environments for all students.

Multicultural and anti-racism education

EAL/D

This year 50 students with a Language Background
Other Than English (LBOTE) attend our school.  A
Multicultural Day is being held in Term One 2018 to
celebrate the diverse cultures represented in our school
community drawn from 24 countries.

Among the LBOTE students at the school 7 students
are at Beginning Level of English Language Proficiency
(ELP) and a further 9 students have progressed to
Emerging Level. Two teachers provide the English as
an Additional Language or Dialect (EAL/D)Program
which supports these 16 students with literacy skills,
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orientation to school and community, language and
social skills. Throughout the year all LBOTE students
are assessed, and then monitored to ascertain their
level of English Language Proficiency.  

The predominate language groups represented in the
school are respectively from India, Bangladesh and the
Philippines, Korea and Arabic countries. The other
countries represented are Pakistan, Zimbabwe, New
Zealand (Maori), Lebanon, Vietnam, Fiji, Mauritius,
Cook Islands, Spain, Italy, China, Nepal, Sri Lanka,
Myanmar, South Africa, Kyrgyzstan, Egypt, Israel,
Germany and students using Australian Sign Language
(AUSLAN).  

Other school programs

SRC and Student Leadership

The Student Representative Council is made up of ten
students elected by students and staff. Beau Butcher,
Jack Byrne, Harley Courts, Olivia Hall, Maggie
McTiernan, Kane MacFarlane, Caitlin Petrie and
Kaymelea Roberts–Barker formed the Student
Representative Council in 2017.  Chase Cubby and
Kaliah Ryan were the Junior AECG Representatives.

SRC students attended a three day Future Leaders
camp at Burrendong Sport and Recreation Centre in
Term 2 to develop their leadership skills and create an
action plan. They organised a netball and soccer
competition in break times resulting in engaged
students in the playground. The SRC ran two
successful School Dances and organised two major
fundraisers. This resulted in $1 200 was raised for Mark
Hughes Foundation and $1100 for the year 6 present.
The SRC decided to purchase a drinking station for
their present to the school.  

Debating and Public Speaking

Orana Heights Public School participated in the
Western Challenge Debating Competition again this
year. The debating team was made up of students from
Years Five and Six. The team participated in a
Debating workshop ran by the Arts Department and
three debates.

The first debate was against Narromine Public School,
we were able to win the debate as the negative team
with the topic “That Australia should get a new flag. Our
second debate against Dubbo South Public School,
was a tough debate with Dubbo South winning. The
controversial topic was “Primary School Children
should have a Facebook page". Our final debate for the
year was the topic "That school canteen should sell
junk food". We were narrowly defeated by Dubbo North
Public School.

This year we had two students participating in the
NAIDOC public speaking competition. These two
students went on to enter the regional final.

Live Life Well @ School

OHPS has a Live Life Well @ School Action Plan. We

have been actively implementing this plan since 2010.

The school provides curriculum learning experiences
regarding healthy eating, physical activity and limiting
sedentary behaviour.  We recently implemented an
updated PDHPE scope and sequence that includes
healthy eating and physical activity and small screen
recreation for all stages.

The school explicitly addresses Fundamental
Movement Skill development as part of the PDHPE
programs.

OHPS is a Crunch and Sip® certified school.
Opportunities for classes to eat vegetables and fruit
and drink water are provided in more than 80% of
classes. These participating classes have time to eat
and drink five days per week.

All classes have permission to drink water or have
water bottles during class time.

Students can access playground markings and outdoor
play areas at before school, at recess, playtime and
lunch, five days per week.

Students access sports equipment at recess, playtime
and lunch, five days per week.

The school provides a supportive environment for
healthy eating. Our school canteen is beginning to
implement the new Healthy School Canteen Strategy,
providing more every day, healthier options and fewer
sometimes, occasional foods.

In the past 12 months the school has provided
information to families on healthy eating, healthy
lunchboxes, physical activity and limiting small screen
recreation via newsletter, pamphlet, website and parent
meetings.

Orana Heights monitors and reports annually on the
implementation and outcomes of Live Life Well @
School strategies. The mechanism for monitoring and
reporting the outcomes and planned strategies to
promote healthy eating and physical activity is through
our Parent Community organisation and Health NSW.

At the start of 2018 the school be required to update its
registration with the Cancer Council NSW to be a
SunSmart school. This involves meeting the
recommendations made by the caner Council for an
application to be endorsed. Approval will stay valid for a
three year period.

In 2017, through P&C fundraising and donation, we
installed an automatic watering system for our
vegetable gardens. This system now utilises a large
rainwater tank positioned near the gardens, which was
not previously being used. This sustainable approach
has now enabled students to plant fresh fruits and
vegetables with their classes. We aim to use these
vegetable gardens to produce fruits and vegetables
which can be used in the school canteen to support and
resource the Healthy School Canteen Strategy..

L3

Printed on: 11 April, 2018Page 19 of 21 Orana Heights Public School 4549 (2017)



L3 is an intensive reading and writing program aimed to
ensure all students are on track with their literacy. The
program complements the literacy program in the
classroom and enables the teacher to monitor student
progress in reading and writing. Students work in small
groups with the teacher on a daily basis to improve
their reading and writing skills and strategies. The
teaching is very explicit and modelled by the classroom
teacher in a supportive manner. The aim is to teach
students skills to assist them in becoming independent
readers and writers. The students listen to stories, learn
sounds and sight words and build knowledge of
sentences to help their reading and writing. The
students enjoy participating in L3 groups as they are
designed for success and learning through fun,
appropriate activities.

In 2017 Stage One had three teachers complete their
first year training in L3 ST1.

By the end of 2017 85% of students in Year One were
achieving or bettering expected results for reading and
82% were achieving or bettering expected results for
writing.

By the end of 2017 80% of students in Year Two were
achieving or bettering expected results for reading and
60% were achieving or bettering expected results for
writing.

This program is a positive learning tool for both
teachers and students at Orana Heights Public School.

PBL

Positive Behaviour for Learning (PBL) is a whole school
program that actively promotes positive behaviour. This
researched based program teaches explicitly and
reinforces students to be respectful, responsible and
safe to all members of the school community.

 Students are clearly acknowledged for meeting our
expectations of positive behaviour, and provided with
appropriate feedback.By teaching students the
expected social behaviours and routines and then
acknowledging them when they use these same
behaviours is by far the most effective way to prevent
management problems. Furthermore, if students use
inappropriate behaviour, an array of consequences is
utilised with the aim of teaching and reinforcing what
we want the student to be able to demonstrate instead.

Students are acknowledged in the playground and
classroom with appropriate behaviour by receiving
verbal feedback or a tangible item ie Oakey Dokey
sticker or token. These stickers or tokens are redeemed
and the student may receive an achievement award.
The class may participate in a class acknowledgement
and once our PBL tree is 95% full of completed leaves
the whole school participates acknowledgement.  

Sport

Term 2 & 4 PSSA sport, visiting rugby league and
touch clinics, Peter Aird Shield, gala days for: rugby
league, netball, touch and union.

Our 13 knockout teams had varied success over the
year. With the support of teachers and coach our boys
soccer team made it to the top 16 in the state.

It was a special moment when Orana Heights won the
Highest Point score trophy at the District Athletics
Carnival.  

Our four relay teams excelled and all qualified for
western.

From western athletics we had 17 students progress
onto state. Once again our relay teams excelled. Never
before have we had 4 relay teams compete at a state
level. These students with the support of staff and
parents trained for months. The junior boys & senior
girls were successful in making the semifinals.

We also had our first para athlete in a very long time. A
junior male student competed as a para athlete in 6
events at state athletics.

Arts

We were well represented at the Dubbo Eisteddfod with
Year 6 students performing Group Improvisation and
Year 2 students competing in Signing Choir. A special
mention to 2M who came first in their division which
included students K–6.

Three students attended Moorambilla which is a
regional choir hosted in Baradine. Students attend two
residential camps and then perform at Dubbo Regional
Theatre and Convention Centre.

Year 5 students attended the Lantern making
workshops. The students proudly carried these lanterns
at the Dream Festival held in October.

Technology

The departments T4L initiative allowed the school to
increase our school laptop trolleys. This allowed for the
school to have three laptop trollies for classes to
borrow. Currently all computers in our school are less
than four years old. Seven panel TV monitors have
been added to our classrooms to work towards keeping
up to date with changing technologies. The school has
also purchased three Go Pros for students to use for
class assignments.

Instructional Rounds

Instructional Rounds is the whole school process used
to drive student improvement. The specific focus at
Orana Heights has been the development of Learning
Intentions, Success Criteria and Reading
Comprehension. Year/Stage groups worked
independently on data to identify a Problem of Practice
(PoP). From this shared understanding each
Year/Stage developed an agreed on a Theory of Action
which was implemented in the same manner by each
classroom teacher on that Year/Stage. Two
Observation Rounds over the course of the year
collected data from the classroom related to the PoP.
Following agreed protocols, observers collate the data,
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identifying patterns observed. Feedback provided
related directly to the original PoP and offered some
suggestions for moving forward.

Data from IR has shown that theories of action used
across the school have resulted in 90% of students
achieving the assigned focus questions. Further to this
our NAPLAN writing data has shown exceptional
growth where Year Three in band six went from 2.7% to
8% in 2017.

EAL/D

This year 50students with a Language Background
Other Than English (LBOTE) attend our school.  A
Multicultural Day is being held in Term One to celebrate
the diverse cultures represented in our school
community drawn from 24 countries.

Among the LBOTE students at the school 7 students
are at Beginning Level of English Language Proficiency
(ELP) and a further 9 students have progressed to
Emerging Level. Two teachers provide the English as
an Additional Language or Dialect (EAL/D)Program
which supports these 16 students with literacy skills,
orientation to school and community, language and
social skills. Throughout the year all LBOTE students
are assessed, and then monitored to ascertain their
level of English Language Proficiency.  

The predominate language groups represented in the
school are respectively from India, Bangladesh and the
Philippines, Korea and Arabic countries. The other
countries represented are Pakistan, Zimbabwe, New
Zealand (Maori), Lebanon, Vietnam, Fiji, Mauritius,
Cook Islands, Spain, Italy, China, Nepal, Sri Lanka,
Myanmar, South Africa, Kyrgyzstan, Egypt, Israel,
Germany and students using Australian Sign Language
(AUSLAN).  

Student Leadership

TheStudent Representative Council is made up of ten
students elected by studentsand staff. Beau Butcher,
Jack Byrne, Harley Courts, Olivia Hall,
MaggieMcTiernan, Kane MacFarlane, Caitlin Petrie and
Kaymelea Roberts–Barker formedthe Student
Representative Council in 2017.  Chase Cubby and
Kaliah Ryan were the Junior AECGRepresentatives.

SRC students attended a three day Future Leaders
camp at Burrendong Sport and Recreation Centre in
Term 2 to develop their leadership skills and create an
action plan. They organised a netball and soccer
competition in break times resulting in engaged
students in the playground. The SRC ran two
successful School Dances and organised two major
fundraisers. This resulted in $1 200 was raised for Mark
Hughes Foundation and $1100 for the Year 6 present.
The SRC decided to purchase a drinking station for
their present to the school.  
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