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Introduction

The Annual Report for 2017 is provided to the community of Chittaway Bay Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs. Ruth Goodwin

Principal

School contact details

Chittaway Bay Public School
Chittaway Rd
Chittaway Bay, 2259
www.chittaway-p.schools.nsw.edu.au
chittaway-p.School@det.nsw.edu.au
4388 2188
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School background

School vision statement

Home, school and community–partners in education, valuing excellence, equity and people who are nice to know.

School context

Chittaway Bay Public School is situated on the NSW Central Coast and is set in pleasant, rural surrounds.  We are part
of a very committed school community and have an executive, teaching and administrative staff who are dedicated to
providing quality education to all students.  

The school has an enrolment of approximately 380 students. Student enrolment includes 8% Aboriginal and Torres Strait
Islander students and 9% English as an Additional Language (EALD). We provide a rich and inclusive curriculum,
catering for a variety of learning styles and abilities. Our students are accommodated in 14 mainstream classes and 3
support unit classes.  

The school has a very active and supportive P&C who work closely with the school to enhance the school environment
and learning opportunities for the students. We have a valued, consultative partnership with Kuriwa AECG.

Our school bases its policies and procedures on strong values and beliefs and has Positive Behaviour for Learning (PBL)
strategies based on the core values: Responsible, Respectful, Safe and Engaged.

We are a proud member of the Tuggerah Lakes Learning Community, a group of outstanding schools focused on
providing a strong, rich K–12 experience. This affiliation gives both staff and students many opportunities to take part in
activities and networks organised through the community and delivers excellent transition programs ensuring our
students are settled, confident and ready to learn when they move on to high school.

Opportunities are provided for students to be involved in a wide range of extracurricular activities in the areas of Creative
and Performing Arts and Sports. These include band, choir, Koori Choir, ball games, cricket, soccer, AFL, hockey and
tennis.

 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have continued to build on our efforts from last year in the areas of Learning
Culture, Wellbeing and Curriculum. The school has begun a review of the school’s Wellbeing policy and procedures and
the journey towards increasing the capacity of every student to become Safe, Responsible, Respectful and Engaged by
reviewing current practices and continuing the implementation of Positive Behaviour for Learning (PBL). The school has
worked towards implementing a whole school approach to wellbeing that has clear behavior expectations, through
explicit weekly teaching in PBL to develop a positive teaching and learning environment for all students. The individual
leaning needs of all students has been an important focus throughout the year. Staff have worked together to design and
implement programs to support students at their point of learning need, providing the opportunity for students to be the
best they can be and achieve their personal goals. The school has continued to build on developing strong, positive
relationships within the school community and as a result the learning culture of achievement and high expectations is
growing.

In the domain of Teaching, our concentration has been focused on collaborative practice and learning and development.
Important opportunities have been provided for all Stages to collaboratively review curriculum, plan, revise and improve
teaching and learning programs. The engagement in professional learning to improve expertise in the critical areas of
literacy and numeracy have strengthened pedagogical practices. Staff have participated in Focus on Reading (FoR)
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training for teachers in Stage 2, Advancement via Individual Determination (AVID) in Stage 3 and Language, Literacy
and Learning (L3) in Early Stage One and Stage One. The engagement in shared professional learning with Tuggerah
Lakes Learning Community has resulted in a wider sharing of knowledge and expertise.

In the domain of Leading, our priorities have been on Leadership and School Planning. Leadership development is
central to the achievement of school excellence. There has been a focus on developing leadership capacity across the
school community and shared responsibility for school wide planning. Shared and supported leadership development
skills in staff and students has allowed the successful implementation of our key strategic directions. School staff,
students and parents have been engaged in all aspects of the school planning process and celebration of success.
Monitoring, evaluation and review processes have allowed for the effective implementation of the school plan and
supported continuous improvement in student learning

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Successful Learners

Purpose

To ensure successful, aspirational learners who can work collaboratively with persistence, confidence and resilience.

Overall summary of progress

We have continued the implementation of Positive Behaviour for Learning. The introduction of a computer based
program SENTRAL has allowed all staff to track and monitor wellbeing. The PBL Committee introduced a new positive
reward system with clear behaviour expectations. These expectations have been taught across the school in weekly PBL
lessons. Staff were involved in developing a matrix that classifies behaviours as major and minor with clear procedures
to manage each, ensuring a proactive approach and minimisation of escalating behaviours.  All staff have been involved
in professional learning in PBL and all teachers have implemented the program to varying degrees.

Teachers continued to undertake training in the analysis of NAPLAN and PLAN and have used this information to inform
their learning programs. Parents and carers supported this process through participation in individual meetings with
teachers where they could share information on performance, goals and education resulting in Individual Education
Plans and Personalised Learning Plans that were current and relevant.

Consistent communication across a number of platforms was established including Facebook, Skoolbag App and an
electronic school newsletter which is now emailed to families. These proved to be successful platforms for
communication of information and the success of the students and school. A number of parent workshops were run to
provide information and training in the areas of Digital Technology and Wellbeing.  Parents also shared their knowledge
and expertise with students through our Careers Day.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

•    School internal data is
indicative of growth expectations
within the school – At least 80%
of Kindergarten students achieve
L3 Reading target of L9; Year 1
students achieve L3 ST1 Reading
target of L18; Year 2 students
achieve L3 ST1 Reading target of
L22; Year 3–6 students achieve
Reading targets as determined by
internal school data and
assessment.

$25,600 In 2017, 79% of Kindergarten students, 73% of
Year 1 students and 84% of Year 2 students
achieved the L3 Reading target. In Years 3 to 6,
77.5% of students achieved Reading targets.

•  NAPLAN data is indicative of
growth expectations for the
school – Growth from Year 3 to
Year 5 and Year 5 to Year 7 in all
aspects of Literacy and
Numeracy, over a three year
average, is within 10% of state
expectations.  

In 2017 the NAPLAN data indicated 66.7% of
students were greater than or equal to expected
growth from Year 3 to Year 5 in Literacy and
48.9%in Numeracy. In Year 5 to Year 7, 44.7% of
students were greater than or equal to expected
growth in Literacy and 70.8% in Numeracy.

•  ATSI students in Year 5 and 7
achieve growth equal to or
greater than their cohort.

$14,000 In 2017 the NAPLAN data indicated that ATSI
students' growth greater than or equal to expected
growth was below that of their cohort in all aspects
of Literacy and Numeracy.

 •   Increase levels of students
confidence in their capacity to
learn persistence and resilience
and capacity to work

$8,000 'Tell them from me' surveys (2017) highlighted that
77% of students felt that they were provided with
consistent encouragement and 82% of students
were encouraged to be independent with a
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

collaboratively. democratic approach.

Next Steps

* Development of the CBPS Wellbeing Policy in line with the Department of Education Wellbeing Framework.

* Continue the implementation of PBL with a focus on consistent implementation and preparation to move PBL into the
classroom.

* Build on current communication strategies within the school and school community to enhance the use of technology.

* Provide ongoing teacher professional learning to provide teachers with a deep knowledge and understanding of
assessment and data to inform programming.
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Strategic Direction 2

Quality Teaching

Purpose

To ensure excellence and equity for all students through quality educational practice.

Overall summary of progress

Consistent processes to identify, plan and deliver personalised and differentiated learning were developed and teachers
participated in professional learning in this area to allow a consistent approach to the development of individual learning
plans and enhance their capacity to develop and implement teaching and learning programs that meet the needs of
students.

All staff have a Performance and Development Plan (PDP). School priorities and the Australian Professional Standards
are used as a tool for reflection when goals are developed. Peer observations and constructive feedback was an
important element of this process. Stage teams worked together through classroom observations, team teaching and
collaborative planning.

We have continued to focus on quality literacy initiatives with teachers in K– 2  training in L3, either as a new teacher or
continuing ongoing professional learning. A targeted program in literacy was introduced  to provide explicit support to
students in small groups with a specialist teacher. Focus on Reading Phase Two Trainer training was completed by one
Stage Two teacher. Consistent scope and sequences were developed for all Key Learning Areas in preparation for
implementation in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff are able to meet the
guidelines and expectations of
their PDP.

$1,000 100% of teachers and 50% of SAS staff have
developed a Professional Development Plan.

Staff teaching programs reflect
differentiation.

$64,550 All teachers have developed adjustments and
individual education plans in consultation with the
Learning and Support teacher/Learning Support
Team for students with additional needs and these
are reflected in teaching programs.

Teachers and Aspiring Leaders
utilise the opportunities provided
to develop their leadership and
management capacity.

$4,000 100% of teachers have engaged in professional
learning provided through the TLLC HUBS and
membership in the School Strategic Direction
Groups. Two executive completed the NSW Public
School Leadership and Management Credential.

Next Steps

* Continue to build on the Learning Support Team procedures and practices to implement a consistent school–wide
approach in consultation with the learning community.

* L3 embedded in K–2 classrooms through continued professional learning and collegial support.

* Quality Teaching Rounds implemented.

* Teachers will be supported through professional learning to develop data informed teaching and learning programs.

* Intervention teacher will continue to support teachers and students to improve student growth in literacy and numeracy.
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Strategic Direction 3

Strong Supportive Partnerships

Purpose

To develop partnerships that allow us to utilise expertise from beyond the school to enhance and enrich learning
opportunities for students.

To broaden students’ career horizons so that they will recognise the relevance of their learning experiences and the
value in setting aspirational goals.

Overall summary of progress

The school community was regularly engaged through a number of different activities and technologies. The community
were informed of events and celebrated successes through the regular use of our newsletter, Facebook page and
Skoolbag App. A number of highlighted events attended by families and the wider community throughout the year
included whole school and stage specific assemblies celebrating and sharing student success; parent meet and greet
BBQ, P & C Spring Fair, Career Day and Parent information workshops. As part of the development of the 2018–2020
School Plan the school community's opinion was sort through surveys, questionnaires and forums.

Regular professional learning activities were held by the Tuggerah Lakes Learning Community (TTLC) for teachers,
students and the community. This strong connection with our local schools has allowed a continued sharing of
knowledge and skills. Teachers were regaularly engaged in professional learning both face to face and online during the
year. Five teachers attended professional learning in Advancement Via Individual Determination (AVID) engaging
students to take more responsibility for their learning and achievements, broaden their career horizons, help them to see
the relevance of their learning experiences and the value of setting aspirational goals.

During the year several polices were reviewed and Chittaway Bay Public School procedures written and published in line
with the DoE requirements. This included the Attendance Policy and procedures, Anti–Bullying Plan, Anti–Racism Policy
and Extreme Weather procedure.   

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers form strong
professional learning networks
with colleagues from other
schools – At least 50% of
teachers are involved in
professional learning networks.

Strong professional relationships were developed in
the TLLC HUBS in AVID, Literacy, Numeracy and
Accreditation with CBPS representative teachers
attending all HUBS and sharing information. A
strong commitment was made to the NESA group
and executive attended the Executive Conference .

Increased knowledge of career
pathways for students – increase
in expectations for success and
aspirations to attend higher
learning institutions as indicated
in the Tell Them from Me
Survey. 

$5,000 In 2017 there was an increase of 2% to 85% of
students who felt teachers expected them to
succeed and an increase of 4% to 63% of students
who expect to attend university after school.

Increased recognition and
respect for the varied roles of
people in the community and the
contribution they can make to
school programs – 85% of
parents indicated satisfaction with
communication and consultation
between school and parents.

$12,600 100% of parents who responded indicated that they
had been consulted about the review and
development of school plans.

76% of parents indicated that they were satisfied
with communication between home and school.

Next Steps
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* Through the CBPS Aboriginal Education Team, embed high quality practices for Aboriginal students and continue to
extend our links with Aboriginal families and the Kuriwa AECG.

* Continue to develop and improve relationships, communication and opportunities within the school and wider
community.

* Improve the physical resources, the skills and capacity of staff to effectively embed future focused learning in all
classrooms.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $23,951 Students, families and teachers were involved
in the PLP process and PLPs were developed
for each student.

Two teachers attended Connecting to
Country, which is a three day professional
learning workshop to increase knowledge and
understanding. All teachers participated in an
Acknowledgement to Country workshop and
we continued our partnership with the Kuriwa
AECG. A subscription to the NSW AECG
website enabled teachers to access teaching
resources to support students in the
classroom.

A School Learning Support Officer was
employed to support students in the
classroom in literacy and numeracy to
increase student engagement and
achievement. Aboriginal students were
engaged in a number of cultural programs
including Koori choir, Acknowledgement of
Country workshops. A cultural program,
including art and story time, was implemented
for all students across the school. The TLLC
Koori Choir performed at a large number of
events in the local community. The students
of CBPS also celebrated their achievements
at GulangFest. The inclusion of
non–Indigenous students in some of the
activities promoted a greater understanding
and acceptance of Aboriginal culture.

English language proficiency $6637 A School Learning Support Officer was
employed to work with students individually
and in small groups in literacy and numeracy
using strategies from the EALD Scales and
Framework.

Low level adjustment for disability $117,934 including $81,259
Learning Support Teacher.

A Learning and Support Teacher (LaST) was
employed for four days to support students
requiring adjustments and learning support.
 This support was provided through individual
plans and adjustments and collegial support
for teachers. The LaST developed and
implemented specific social, emotional and
academic programs increasing student
engagement and skills both in the classroom
and playground.

A speech pathologist was employed through
the Royal Far West Program to deliver
speech programs to students. This program
was also supported by a School Learning
Support Officer(SLSO)

Additional School Learning Support Officers
(SLSO) were employed to work with students
in the classroom supporting the
implementation  of individual programs and
adjustments within the classroom.

Quality Teaching, Successful
Students (QTSS)

$31,285 Stage Teams were provided with additional
release days each term to work collegially to
develop programs. The school executive
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Quality Teaching, Successful
Students (QTSS)

$31,285 team were provided with additional release
from face to face teaching each week to
provide professional support to their teams to
improve quality teaching in the classroom.
Teachers were supported by the school
executive team in the implementation of the
Performance Development Framework.

Socio–economic background $149,115 Funds were used to provide training to
teachers in L3, Focus on Reading and AVID.

Additional Learning Support Officers were
employed to support students with identified
learning needs in the classroom and
playground.

Additional ICT resources were purchased to
support student learning. A welfare system,
SENTRAL, was purchased to track student
wellbeing.

Support for beginning teachers $8,126 Our two second year beginning teachers were
provided with additional release time,
identified professional learning and
mentoring. Both teachers have gained their
accreditation through the NSW Education
Standard Authority.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 188 207 199 192

Girls 170 188 178 173

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.9 96 94.9 95.3

1 92.1 91.5 94.9 94.6

2 95.3 93.2 93.7 94.7

3 93.9 92.8 93 92.6

4 93 91.8 94.3 93.5

5 92.9 92.7 93.8 92.1

6 92.9 92.7 92 93.2

All Years 93.5 93.1 93.9 93.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The attendance rates for students overall at Chittaway
Bay Public School in 2017 was at 93.80%. This is an
increase of 0.1% compared to 2016 and comparable to
state DoE attendance rates.

Chittaway Bay Public School follows the attendance
procedure to work with families to address any
concerns of non–attendance issues.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 14.79

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 0.8

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0.4

School Administration & Support
Staff

6.02

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Two staff members identified as Aboriginal.
Chittaway Bay Public School enjoys a close
relationship with the local Aboriginal Educational
Consultative Group, Kuriwa AECG.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 89

Postgraduate degree 11

Professional learning and teacher accreditation

During 2017 staff participated in a number of targeted
professional learning opportunities which aligned with
the school plan, strategic directions and their own
professional development plan. The school received
$25,205.00 for teacher professional learning and
additional school funds were utilised from RAM equity
funds to support professional learning. During the year
staff participated in five school development days, team
and whole staff meetings, professional learning
courses, and after hours training.

One teacher was accredited at Proficient and two
teachers successfully submitted their accreditation
report to maintain proficiency through the NSW
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Education Standards Authority.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 157,607

Revenue 3,749,388

Appropriation 3,589,141

Sale of Goods and Services 33,861

Grants and Contributions 124,529

Gain and Loss 0

Other Revenue 0

Investment Income 1,858

Expenses -3,357,568

Recurrent Expenses -3,357,568

Employee Related -3,079,383

Operating Expenses -278,185

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

391,820

Balance Carried Forward 549,427

The school holds funds on behalf of the Tuggerah
Lakes Learning Community for the annual TLLC
Student Leadership Conference. A number of Teacher
Professional Learning costs from 2017 are to be
finalised.

Funds were allocated in 2017 which are still to be
expended for the upgrade of the school hall, electronic
sign, library and information technology infrastructure
and the funds for these projects will be finalised in
2018.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,381,292

Base Per Capita 61,690

Base Location 0

Other Base 2,319,602

Equity Total 297,637

Equity Aboriginal 23,951

Equity Socio economic 149,115

Equity Language 6,637

Equity Disability 117,934

Targeted Total 666,123

Other Total 130,572

Grand Total 3,475,623

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The 2017 NAPLAN data in Literacy for students in Year
3 indicated that at or above national minimum
standards were met for 61% of students in reading,
49% in writing, 67% in spelling and 65% in grammar
and punctuation. For students in Year 5 at or above
national minimum standards were met for 49% of
students in reading. 29% of students in writing, 49% of
students in spelling and 41% in grammar and
punctuation.
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Band 1 2 3 4 5 6

Percentage of students 9.3 2.3 18.6 20.9 27.9 20.9

School avg 2015-2017 6.7 9.4 16.5 20.2 24.8 22.4

Band 1 2 3 4 5 6

Percentage of students 2.3 4.7 20.9 30.2 37.2 4.7

School avg 2015-2017 2.3 3.6 24.4 28.9 34.4 6.4

Band 3 4 5 6 7 8

Percentage of students 12.2 17.1 24.4 26.8 9.8 9.8

School avg 2015-2017 6.4 18.7 23.5 25.0 17.1 9.4
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Band 3 4 5 6 7 8

Percentage of students 14.3 4.8 42.9 28.6 4.8 4.8

School avg 2015-2017 7.8 10.0 41.6 28.5 10.7 1.6

The 2017 NAPLAN data in Numeracy for students in
Year 3 indicated that at or above national minimum
standards were met for  49% of students and for
students in Year 5 at or above national minimum
standards were met for 40% of students.

Band 1 2 3 4 5 6

Percentage of students 2.3 18.6 30.2 20.9 11.6 16.3

School avg 2015-2017 2.7 14.6 30.1 22.9 18.0 11.8
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Band 3 4 5 6 7 8

Percentage of students 7.1 14.3 26.2 33.3 14.3 4.8

School avg 2015-2017 4.7 18.7 30.4 23.5 15.6 7.0

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier's Priorities: Improving
education results, schools are required to report their
student performance in the top two NAPLAN bands in
reading and numeracy. In 2017 the percentage of Year
3 students in the top two bands for reading was 49%
and for numeracy was 28%. The percentage of Year 5
students in the top two bands for reading was 20% and
for numeracy was 29%.

State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands. Chittaway Bay Public School has a
cohort of less than 10 students in Year 3 and 5,
therefore ,this data is not reported upon.

Parent/caregiver, student, teacher
satisfaction

Each year, schools are required to seek the opinions of
parents, students and teachers about the school.

Teachers, students and parents responded to the Tell
Them From Me survey, school surveys and forums. In
considering these responses, the results are displayed
below.

Using questionnaires and parents forums the parents
were asked to comment on communication and
students wellbeing at Chittaway Bay Public school. Of
the 60 participants who completed the survey 84%
rated the communication for the school as very good to
excellent. 98% of participants agreed that parent
teacher interviews provided them with additional
information to help them understand and support their
child's academic progress and 82% agreed or strongly
agreed that communication regarding their child's
academic progress met their expectations. In regards
to communication the participants indicated that they
would like notes sent out on the school app and the
facility to sign notes electronically.

Parents were also asked to comment on student
wellbeing at Chittaway Bay Public School. Of the 56
participants, 98% strongly agreed or agreed that the
school provides a safe and caring environment,
teachers care about their child and the school promotes
and displays equity for all students. 95% of participants
strongly agreed or agreed  that the school sets clear,
high expectations for student behaviour and that
teachers understand their child's academic strengths
and needs.

Teachers responded to the Tell Them From Me Survey

and forums. 92% of staff indicated that school leaders
are leading improvement and change and 86% of staff
indicated that school leaders clearly communicate their
strategic vision and values for the school. 82% of staff
indicated that they work with school leaders to create a
safe and orderly school environment and 73% felt that
school leaders helped establish challenging and visible
learning goals for students. Staff also indicated that
collaboration, inclusion and clear communication were
important factors for Chittaway Bay Public School.

Students responded to the Tell Them From Me survey
in the areas of student engagement, student outcomes
and school climate. 72% of students who participated
indicated that they have a sense of belonging and 89%
indicated that they have positive relationships at school.
94% of students who participated indicated that they
value school outcomes and 85% indicated that they
have positive behaviour at school. 88% of students who
participated indicated that they apply effort at school
and  91% indicated that they were engaged in high
quality instruction.

Teachers, parents and students all indicated the
continuation of PBL during 2017 had a positive impact
on changing student behaviour and that the school
should continue to focus on this student wellbeing area
in 2018.Teachers and parents also indicated an
improvement in communication to keep them informed.
This was also an area for the school to continue to
address across the whole school community in 2018.
The information gained from the surveys and forum has
helped to review and evaluate the 2015–2017 school
plan and direct the areas for school improvement in the
new 2018–2020 school plan.

Policy requirements

Aboriginal education

The Aboriginal Education Team at Chittaway Bay
Public School plans for Aboriginal Education with the
support of the Aboriginal Education and Engagement
Officer,  Kuriwa AECG and the involvement of
Aboriginal students and families. Personalised Learning
Plans (PLPs) for all Aboriginal students from
Kindergarten to Year 6 are implemented and help
strengthen the relationship between teachers and
families. Parents are invited to attend a meeting to set
goals in Academic, Social and Cultural areas.

Two staff members were trained in Connecting to
Country giving them a greater understanding of local
culture. All staff members and Year 5 and 6 Aboriginal
students and leaders were engaged in an
Acknowledgement of Country workshop and composed
their own personal Acknowledgement of Country. Staff
undertook training on the Aboriginal Education Policy
and the inclusion of Aboriginal perspectives in their
teaching and learning programs. Two new flag poles
were installed enabling the Aboriginal flag to be flown at
school.

Aboriginal and Torres Strait Islander students were
supported in their education through the employment of
an Aboriginal School Learning Support Officer to work
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with students on identified areas in literacy and
numeracy to improve academic growth.  A cultural
program was implemented with all students K–6 to
increase their knowledge and understanding of
Aboriginal culture.

NAIDOC week was celebrated with Aboriginal dance,
Dreamtime stories, art and craft activities and traditional
Indigenous games. During the week we received the
Kuriwa AECG Message Stick. Students also
participated in the GulangFest celebration including a
dream time story performance and an art competition.
Students were part of the local schools Koori Choir and
our Year 6 students attended the Aboriginal Student
Leadership Day.

Multicultural and anti-racism education

Multicultural education is embedded in all areas of the
curriculum. This allows students to build ongoing
knowledge, skills and attitudes needed for their
culturally diverse society. All children are encouraged to
be proud of their culture and show respect and
acceptance of the diversity of cultures.

A variety of activities were held throughout the year
including a Harmony Day celebration. The day was led
by our Year 6 student leaders and students participated
in multicultural activities, which also included Anti
Bullying activities. Students and teaching staff wore
orange. Students had the opportunity to learn,
understand and share about how Australians are from
diverse backgrounds, equally belong to Australia and
enrich the existing cultures. The students developed a
deeper understanding and empathy towards each
other. Throughout the year students were involved in a
variety of lessons and activities which involved learning
about taking action to help stamp out bullying
behaviours.  

Our trained Anti–Racism Contact Officer (ARCO)
worked with students throughout the year to build a
greater understanding of cultural diversity and
Anti–racism initiatives in the school community.
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