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Introduction

The Annual Report for 2017 is provided to the community of Thomas Acres Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sean Pope

Principal

School contact details

Thomas Acres Public School
Crispsparkle Drive
Ambarvale, 2560
www.thomasacre-p.schools.nsw.edu.au
thomasacre-p.School@det.nsw.edu.au
4626 4577

Message from the Principal

2017 has been a busy but successful year. We are a school made up of 550 terrific and unique students from many
backgrounds who, all display a variety of talents and interests. We have a dedicated and passionate staff of teachers,
office staff and learning support officers. We have a community who work hard in classes, support the school by
volunteering in the canteen and by fundraising to help our students. 

We have introduced formative assessment giving students a greater understandingof their learning. Seesaw has built
innovative and stronger connections between home and school.

Play based learning both in class and outside has increased engagement, curiosity and creativity for Kindergarten.

Band, dance, choir, art , drumming & boom–whackers have given our students a chance to grow their talents and
passions. 

Community connections and community voice have increased through various events such as bingo nights, karaoke,
parent and student forums as well as surveys.

Quality literacy and numeracy programs have seen the best K–2 results in many years – indeed these results have been
climbing over the last few years with this year our best yet. We have a range of interventions and support programs run
by well trained teachers and support staff who have made a big difference to our students requiring extra help in their
learning.

Our Aboriginal students were amongst the best in the region with 9 major awards and another 28 nominations. Our
Aboriginal Education Programs, development of Personalised Learning Plans, creation of our yarn circle, Naidoc week
initiatives at school and initiatives with other schools as well as leadership and cultural programs have provided
outstanding opportunities for our ATSI students. 

Our students have been extended and challenged through Tournament of the Minds, Spelling Bees, Debating, Public
Speaking and Science Competitions. 

Stem Ed, Genius hour and innovative future focused initiatives in classrooms and after school are helping to prepare our
students for the future. 

The Positive Behaviour for Learning team continue to promote strong values of respect and positive/safe behaviours
along with the importance of being a good learner. Our playgrounds have been enhanced and will become even more
engaging and fun in 2018.
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Kindergarten have dressed up and dressed up and dressed up again and completed the year with a fantastic graduation.

Our support unit has increased engagement through community excursions, through sensory play and through more
hands on activity in their playground.

Our Train is set to roll …. We’ve already hosted community groups who have run parent groups this term, students have
used it in some of our wellbeing programs and we plan to get more groups and parents onboard next year.

Sporting excellence and sportsmanship was recognised. We have state, regional and zone representatives and we also
have children who compete week in week out. Most importantly though we have many students who display outstanding
sportsmanship and encouragement and determination for each other and the opposition.

We have focused a lot on having a growth mindset being in the learning pit or having a sweaty brain as being challenged
and not giving up is a big key in helping our students and ourselves to become even better learners.

2018 and beyond brings exciting opportunities and challenges. Our school focus will be Knowing, Caring and Learning
where we will be building on and improving already existing initiatives and programs. We will also be running some new
and exciting programs to enhance student learning and wellbeing.
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School background

School vision statement

To educate the Whole Child for the 21st Century with ongoing differentiated learning for all where parents and the school
partner to recognise, engage and meet the needs of our students within a modern learning environment.

School context

Thomas Acres Public School lies within the suburb of Ambarvale. Ambarvale itself is a suburb of Campbelltown located
55km south–west of the Sydney Central Business District. 

Ambarvale has a population of 7,213 people. The median age of people in Ambarvale is 31 years. Ambarvale has a
combination of private homes 58% and rented accommodation 38%. The school has a Family Occupation and Education
Index of 143. The current school population is 525 students. The school has a mix of early career and experienced
teachers. The student enrolment is approximately 13% ATSI, 30% NESB, and 57% Anglo. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our school self–assessment indicates that we are Delivering across the elements, except for
‘Learning Culture’ and ‘Wellbeing’ which are at the Sustaining and Growing stage.  There has been an emphasis on
wellbeing and curriculum that supports inclusive and engaging classrooms. The Learning Support Team is making
continuous improvements in the way it gathers information on students’ needs to ensure timely and appropriate support
is accessed by students and their families. In addition to that support, the school has implemented a range of wellbeing
programs, including Rock and Water and Art as Therapy. Participating students are explicitly supported by identified staff
to address social skills and regulation of behaviour. Whole School Positive Behaviour for Learning (PBL), has enabled
staff to communicate explicit expectations of behaviour across all school settings and an external assessment indicated
that 85% of the students could articulate the school rules. Attention to individual learning needs and personalised
instruction have also been a focus throughout the year. The implementationof L3 in Stage 1, and continuation of L3 in
Kindergarten has strengthened the ongoing assessment and monitoring of student performance resulting in personalised
teaching and learning programs which has enhanced learning outcomes. We successfully engage our Aboriginal
community, with the support of our Aboriginal Education Officer, resulting in strong participation in learning at school and
co–development of personal learning pathways.

Our major focus in the domain of Teaching has been Instructional leadership to build teacher capacity and implement
current evidence–based pedagogy. Our evidence indicates that in this domain we are Delivering, apart from the element
‘Learning and Development’ in which we are Sustaining and Growing. Mentoring by instructional leaders has enhanced
the growing of teaching practice through classroom observations, reflections and feedback, and collaborative planning.
The whole–school focus in teaching supported making learning goals and success criteria explicit for students and
experimenting with different methods of feedback to improve student learning. Differentiated professional learning in the
form of Action Learning, has enabled staff to embed research and innovative practices into their classroom, which have
been shared and evaluated with colleagues. Teachers have been supported by the leadership team and mentors to meet
accreditation requirements, as well as achieve their professional learning goals through individual Performance and
Development Plans. Teacher Professional Learning opportunities are linked to school priorities to meet the needs of the
students, and targeted to the achievement of professional goals. These opportunities have built teachers’ understanding
of effective strategies in teaching literacy and numeracy, allowing staff to develop evidence–based practices. 

In the domain of Leading the self–assessment supports the judgement of ‘Sustaining and Growing’. The leadership team
seeks feedback from the school community and is responsive to its needs. Positive relationships with parents/carers, and
strong partnerships with school networks and external agencies, have enabled strategic resourcing and alignment to
school priorities, ensuring responsiveness to changing needs. School facilities are used by the local community which
benefit our students, such as the transition to school playgroups and after school programs. Staff,
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students, parents and the broader school community are welcomed and engaged in many community events throughout
the year, including opportunities to share the development of the vision, values and priorities of the school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

QUALITY TEACHING

Purpose

To centre ongoing differentiated learning at the heart of student improvement.

To improve student achievement through quality teaching and learning. Quality teaching and learning underpins student
achievement using engaging, differentiated instruction.

Overall summary of progress

Early Action for Success (K–3) and School initiated Programs enabled teaching staff K–6  to engage in professional
learning sessions where coaching and mentoring occurred with Instructional leaders, identified school experts and
classroom teachers. Quality teaching in literacy and numeracy was supported through consistent teacher judgement and
analysis of school based assessments, literacy and numeracy continuums and internal and external standardised testing.
Instructional leader and identified experts also provided in class support through modelling, team teaching and feedback
on practice. 

Targeted staff engaged in professional learning focusing on improving the students' writing through research and
prototyping of quality teaching strategies. This was driven through the Campbelltown Action Learning for Innovation
project where the school networked with experts beyond the school, universities and other like minded schools.

Kindergarten teachers continued to engage in L3 (Language & Literacy Learning)  through ongoing professional learning
each term. . Stage 1 teachers completed their first year of L3 training where they engaged in using and developing
strategies for improving the teaching of vocabulary, reading, comprehension and writing.

Targeted Early Numeracy (TEN) was delivered by teachers K–2 and supported by Instructional Leaders, identified
experts and through regular professional learning. 12 teachers participated in TEN training this year with the Instructional
Leader. 

Through the Learning Support Team the school provided a range of tiered intervention programs and support to meet the
learning needs of identified students which was done through delivery of Reading Recovery for Year 1 students, Mini,
Multi and MacqLIT reading programs for students from year 1 to 6, employment of speech pathologists and targeted
support and employment of School Learning Support Officers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Overall  increase in nos.
attending community events.

School progress matches Early
Action for Success targets for
ES1 S1.

100% of staff uses PLAN to enter
their data and inform their
teaching.

Increase on formal parent teacher
meetings.

$628,081 This led to
 • Increased accuracy and use of K–2 data to drive
quality, differentiated instruction
 • Ongoing improvement in students K–2 attaining
at or above average in clusters on the literacy and
numeracy continuum.
 • 100% of staff using PLAN software to enter data.
 • Improved delivery of intervention and support
programs for identified students.

Next Steps

 • Implement Formative Assessment practices and strategies K–6 across literacy and numeracy to drive
improvement in Quality teaching and learning practices. The focus will be on writing Learning Goals using the
NSW Syllabus documents and Success Criteria and Feedback.

 • Continued implementation of Early Action for Success (K–2) with employment of an additional Instructional leader
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to support staff through mentoring, coaching, in class support and collaborative planning and assessment.
Expansion of instructional leadership into 3–6 by utilising Deputy Principal and other experts to professional
learning and support in 3–6 classrooms.

 • Participation in the Bump It Up Strategy Aboriginal education program involving Instructional leader and classroom
teachers to analyse data and formulate and enhance teaching programs to improve progress of Aboriginal
students. This will involve drawing on the expertise, networking and collaboration with other local schools.

 • Continued implementation of Kindergarten and Stage 1 teachers engaged in L3 (Language & Literacy Learning) .
 This involves regular ongoing professional learning where teachers are engaged in using and developing
strategies for improving the teaching of vocabulary, reading, comprehension and writing.

 • Continued implementation of quality numeracy programs including Targeted Early Numeracy (TEN) and Taking Off
With Numeracy (TOWN) to improve student growth in numeracy and develop a deeper understanding of number
sense.

 • Trial of the National Literacy and Numeracy Progressions and the PLAN2 software.
 • Use of Sports in Schools to release whole grades to attend TPL with an Instructional Leader to ensure consistency

within whole school professional development.
 • Review of learning support team processes and increased support for tiered intervention programs to improve

support for students with identified needs.
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Strategic Direction 2

STUDENT ENGAGEMENT

Purpose

Partner with and engage all members of the school community to establish a culture of high expectation that recognises
the diverse needs and unique circumstances of our students.

To engage students, staff and community to foster a culture of understanding, resilience and high expectations based on
the school’s diverse needs.

Overall summary of progress

PBL (Positive Behaviour for Learning) was relaunched in 2016. 2017 saw the continuation of a  strong PBL team
including staff, students and community members who have met regularly to ensure consistency in the expectations of
playground and classroom behaviours. Surveys and a Tiered Fidelity Inventory were completed by staff and students
throughout the year to monitor the success and impact of the PBL programs and initiatives. PBL feedback has  continued
to be communicated to all staff at staff meetings to determine PBL priorities and changes which has led to a shared
understanding, joint decision making and ownership by all staff in the continuing promotion of this program.

Well–being programs and initiatives have been implemented at TAPS to enable success in the emotional/social
well–being of our students. These have been beneficial in providing students with the opportunity to learn the skills of
communication, recognise their emotions as well as providing them with the skills to manage  resilience and anger. Other
well–being programs have been implemented to ensure success when students are transitioning to a new setting by
decreasing their anxiety and providing them with skills to assist them in making these transitions.

Community engagement is highly valued at Thomas Acres PS.  Numerous events and forums have been held to enable
the wider community to provide feedback on many areas of their children’s engagement in school life. Regular events
and various forms of communication are held to showcase our students' talents and learning as well as providing
parents/carers the opportunity to participate and be engaged in their child’s learning and goal setting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase students attendance –

behaviour levels – decrease
behaviours  levels with a
corresponding increase in
positive behaviours

100% of staff involved in
professional learning
opportunities.

Increase number of parents
involved in and attending school
events:

 

$70,000 Positive Behaviour for Learning (PBL)

Consistent use of PBL language by all staff and
students (100% on PBL Tiered Fidelity Inventory)
and regular promotion of the PBL strategies through
TPL and PBL lessons.. 

Increased positive behaviour and knowledge of
PBL expectations including constant PBL and
attendance rewards

Well being programs

Art Therapy, Rock and Water, Save the Children
and YWCA programs

High school and Kindergarten transition programs

Community Engagement

Opportunities to gain parent feedback through
School and Community Feedback sessions, SEF,
Eat, Meet and Greet information afternoons,
See–Saw and surveys

Regular Facebook posts  and newsletters to
showcase learning and events at school as well as
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase students attendance –

behaviour levels – decrease
behaviours  levels with a
corresponding increase in
positive behaviours

100% of staff involved in
professional learning
opportunities.

Increase number of parents
involved in and attending school
events:

 

keeping parents well informed

Very well attended Community events 

Next Steps

POSITIVE BEHAVIOUR FOR LEARNING: 
 • Regular meetings to be held. Playground expectations regularly discussed and communicated to staff and

students to ensure consistency
 • PBL– negative and positive behaviour systems regularly assessed and reinvigorated 
 • TPL in managing students with behaviour difficulties and trauma communicated to all staff
 • Creating an engaging playground–Include student voice in choosing playground equipment for the school
 • Use data on Esb4 and Reflection journal to determine whether there has been a decrease in negative behaviours

throughout the year.
WELL BEING SUPPORT

 • Revise and update Learning Support Team processes and procedures– communicate to all staff 
 • Establish a well–being team including school staff and community members. Hold regular meetings with key

members to determine student learning and well being needs. 
 • Establish policies and practices for identifying students and families who require intervention or assistance in

accessing well–being/learning programs or assistance in accessing outside agencies.
CHARACTER EDUCATION:

 • Develop a scope and sequence, lessons and resources for Character Education–. Communicate to staff.
 • Organise student leaders to communicate the fortnightly topic at  assemblies   
 • Promote Character Education through class lessons, student awards,  posters, assemblies, newsletters, social

media and celebrations
 • Evaluate  Character Education:  discuss programs, resources and delivery in Stage meetings . Stage supervisors

provide feedback at executive meetings. Interview and survey students and teachers
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Strategic Direction 3

21st CENTURY LEARNING COMMUNITY

Purpose

To empower staff to engage in professional learning that addresses the needs of 21st century learners whilst engaging
community stakeholders.

Overall summary of progress

In 2017, all  staff worked towards their  personal goals with the development of Performance and Development Plans.
Each staff member was provided with differentiated pofessional learning with a focus on 21st century learning and
engagement. Action Learning together with whole–school professional learning enabled new and innovative practices to
be trialled and tested in the classrooms. Through Action learning in 2017,  all teaching staff were engaged in
differentiated professional learning that met the needs of students, but also their own needs and interests with the
purpose of increasing student choice, voice and engagement. Teachers worked collaboratively in teams, or individually
to research current practices and develop their own evidence base of what works best. Teachers increased their
knowledge and skills in the areas such as STEM education, Wellbeing, Formative Assessent strategies in Writing and
Numeracy, and Play Based Learning. Findings were shared through presentations, giving staff opportunites to lead
professional learning and upskill colleagues. 

Our professional learning community included neighbouring schools that worked collabortaively, enabling sharing of
resources and expertise. The Community of Schools Bump it Up Strategy, which was implemented in 2017, supported
professional learning in Number in the primary years,  as well as providing leadership opportunities to staff members who
led the implementation of best practices. 

Support, feedback and communication from the community continues to be built on positive relationships with the school.
Increased numbers at community events has supported staff and students, and feedback from surveys and forums have
provided our school community with a voice to inform school plans and directions.  Parents and Carers have indicated
that Facebook and Seesaw have been a great tool for communication, and would like to see these continue as a means
of being informed. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff have a
personalised

learning plan.

Increased involvement of
students in inquiry based learning
and innovative teaching
practices.

Increase in parents accessing
modern communication to
engage with school

$53,000 Personalised Learning Plans. 

100% of staff had a differentiated personal learning
plan which linked closely to their Performance and
Development Plan. This has supported teachers  to
achieve professional goals and enable continuous
improvement in teaching and learning. Staff were
supported by suervisors, mentors and teachers with
expertise in identified areas, which has promoted
capacity building as a collective responsibility. 

Inquiry based and Innovative teaching
practices. 

Action Learning by all staff allowed teachers to
embed current research into classroom practice
which resulted in new and innovative practices
trailled and shared with colleagues. As a result,
STEM, Play Based Learning, and Formative
Assessment were initiatives that had significant
impact on learning outcomes and will inform the
next planning cycle. 

Increase in parents accessing modern
communication to engage with school
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff have a
personalised

learning plan.

Increased involvement of
students in inquiry based learning
and innovative teaching
practices.

Increase in parents accessing
modern communication to
engage with school

Parent and community Feedback indicates that
Facebook and Seesaw are valued modes of
communication. The number of parents and
community members accessing school information
and communicating  with staff has increased. Staff
have also indicated that more training around the
use of Seesaw is something that they would like to
engage in to connect with parents/carers. 

Next Steps

 • Continue to build the school's capacity to improve student learning outcomes through engagement
 • Strengthen professional learning with formal mentoring, drawing on expertise of staff to develop others. 
 • Continue differentiated Teacher Professional Learning with more choice on what and how staff engage in it.
 • Continue collaboration with other schools to build teacher and leadership capacity.
 • Increase number of staff using Seesaw by providing training. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $94,045 which accounts for
the employment of an AEO
and SLSO

Thomas Acres PS has strengthened
partnerships and promoted collaboration
between schools,  Aboriginal families, local
AECGs and Aboriginal Community
organisations by:Increasing community
involvement within all areas of schooling. 

The school has an inclusive environment
where Aboriginal parents and community
members feel welcome. Community
involvement was evident in Koori Groups,
Yarning Circle Official Ceremony, Djamu
Junior Indigenous Art Education, NAIDOC
Week, Opportunity Hub (Stage 3) and various
incursions/excursions (eg Indigenous Literacy
Day, WSU Heartbeat).

Thomas Acres P.S. are involved in a
Community of Schools ‘Bump–It–Up’ Initiative
where we are tracking the literacy and
numeracy achievements of our ATSI students
and making adjustments within the
classrooms to support their needs. Some
students have been involved in opportunities
challenging them with STEM, Creative
thinking and Literacy.

Our Aboriginal Education Officer has
maintained strong links with the community
and parents, has attended Koori Group
afternoons and has organised
visits/performances/afternoon teas for our
Aboriginal Families outside of the school in
consultation with community members.Staff
regularly attend AECG meetings and liaise
with the AECG and other interested
community groups in order to continue to
provide enriching experiences for our
students. 

Throughout the year the Junior AECG
members attended regular meetings and
leadership days.Staff utilise services available
to them (such as Tharawal Aboriginal
Corporation) to cater for health and
educational needs.

Improving the quality of teaching and
learning for Aboriginal students.

Base line data has been updated and tracked
throughout the year. The involvement in the
Bump It Up Initiative has also assisted with
the ongoing monitoring of Aboriginal student
performance and helped with targeting
support to students with needs. This has also
allowed teachers to revisit and evaluate the
Personalised Learning Pathways.

 Increased attendance, participation and
engagement in learning. Good attendance
has been maintained and regular monitoring
takes place..

Thomas Acres P.S. completed 28 ATSI
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Aboriginal background loading $94,045 which accounts for
the employment of an AEO
and SLSO

Student Nominations for ‘2017 South Western
Sydney Region Aboriginal Student
Achievement Awards’, recognising
achievement and rewarding success in
Aboriginal education. Out of these 28 student
nominations, 9 students were chosen as
recipients of these prestigious awards.

Educational Outcomes match or better the
outcomes of “all students

The Year 3 2017 NAPLAN Literacy results
indicate that out of the 9 Aboriginal
students, the majority achieved Bands 3 and
4  in Reading and Writing with only one child
not meeting the minimum standard. In
Numeracy the Aboriginal students achieved
Bands 3, 4 and 5 with one student achieving
Band 6 and one child not meeting the
minimum standard.. The Year 5 2017
NAPLAN Reading results indicate that out of
the 11 Aboriginal students, there were 3
students in the bottom 2 bands (3&4) and 6
students in the middle bands (5&6). Two
students  achieved Band 7. In writing 6 Year 5
students were in the bottom 2 bands(3&4), 4
students achieved Bands 5&6  and 1 child
achieved Band 7. In Numeracy 2  students
were in the bottom 2 bands and 8 students
achievied the middle bands.  The Aboriginal
student’s results in Literacy and Numeracy
were similar to the rest of the school.

English language proficiency $50,640 Recorded on the EAL/D survey Thomas
Acres had 29.1% LBOTE students.  Those
students requiring EAL/D support are taught
individually, in small groups or as a class.
The programs vary according to the areas of
need. The school has two teachers who are
EAL/D trained who offer mentoring and
support to teachers.  Often team teaching
allows students to access strategies that
promote proficiency.  The school also
employs a speech therapist who works
closely with students to improve their listening
and speaking skills.

Low level adjustment for disability $218,694 The funding provided allowed us to
supportstudents with intensive in–class
support through the employment of School
Learning Support Officers who targeted
students with teacher direction for additional
support. This resulted in improved individual
learning outcomes for targeted students.
Teachers and SLSOs received further training
in Literacy, Numeracy, Formative assessment
and Wellbeing to further assist with student
needs.

Quality Teaching, Successful
Students (QTSS)

FTE 0.972 (Staffing
allocation 4.5 days)

The school was provided with an additional
teacher allocation of 4.5 days per week which
was used to support and enhance teacher
professional learning in line with our schools
directions and initiatives to release staff to
work with Instructional Leaders and mentors
to analyse data, collaboratively plan and
deliver quality shoulder to shoulder teaching
and learning. 
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Socio–economic background $467,896 Teachers from K–2 were released from their
class to engage in professional learning and
instructional coaching with an Instructional
Leader. This involved reviewing student data,
monitoring student progress and sharing and
implementing quality teaching strategies.

Through coaching and mentoring in these
regular sessions teacher quality and the
quality of planning and delivery of lessons
have improved, therefore having significant
impact on literacy and numeracy. 

Support for beginning teachers Beginning Teacher Support
Funding ($53,800) 

The Beginning Teacher Support Funding has
been used to enhance the professional
growth of teachers during their induction
period. The targeted teachers engaged in
various teacher professional learning
opportunities that supported their professional
goals and achievement of accreditation
requirements. Funding was used to release
beginning teachers to observe best practice in
other classrooms, attend relevant courses,
and collaboratively plan, implement and
evaluate lessons with a mentor. Guidance
and feedback for reflection around syllabus
implementation and assessment was also
available from the instructional leader and
designated mentors. 

Early Action for Success FTE 1.6 (Staffing allocation
5 days per week – including
1.6 Instructional Leaders)

Instructional leaders, Rebecca Kerron and
Yvonne Bryce, have been working with the
leadership team and the K–2 staff to promote
student outcomes and build capacity in our
teaching staff.Assessment information and
data was collected regularly throughout the
year and used to drive professional learning,
tiered interventions and teaching and learning
programs. All K–2 teachers and support staff
participated in regular planning sessions with
the Instructional Leaders. These sessions
provided additional opportunities for teacher
professional learning, utilising assessment
data to identify areas of  concern and
establish quality teaching and assessment
practices to improve student achievement.
Additional tiered interventions also included
the employment of 2 Speech Therapists.

Throughout 2017, two Speech Therapists
were employed to support our students 2
days per week. These resources targetted
students in mainstream classes from
Kindergarten to Year 2 to support the Early
Action for Success initiative. Whole class
screening was undertaken to assess
students' speech and determine the areas of
need. In Kindergarten, target students
participated in small group activities, aimed at
supporting articulation issues and expressive
and receptive language delays. Learning
support officers were upskilled by the
therapists to allow them to implement the
strategies within small groups every day of
the week.

Teaching and learning programs were
enhanced through the employment of 7
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Early Action for Success FTE 1.6 (Staffing allocation
5 days per week – including
1.6 Instructional Leaders)

school learning support officers who assisted
K–2 teachers with the implementation of
individual learning plans, and individual and
small group instruction. The school learning
support officers worked alongside teachers to
support the implementation of effective
strategies, targeting specific identified needs,
resulting in student improvement in literacy
and numeracy as evidenced by individual
assessments and school data.

Stage 1 teachers completed their first year of
L3 training and this targeted teaching
program enhanced the teacher's professional
knowledge and understanding of literacy
learning for children in the early years.
Kindergarten teachers completed their
ongoing professional learning in L3, which
has allowed them to continue to provide
evidence based teaching practices which
promote student achievement.

Funding was also used to upgrade the
school's reading and mathematic's resources
leading to enhanced access to quality
resources to support student learning. A large
amount of funding was expended on
technology, including software such as
Reading Eggs and Mathletics.

Additional teaching staff were employed to
enable staff to be released to participate in
professional learning sessions.

Results:
 • Strengthened leadership capacity and
teaching expertise across the school.
 • High quality professional learning that built
on teacher's professional knowledge, skills
and confidence.
 • A decline in the number of targeted
students (student below benchmarks) in the
areas of reading, writing and numeracy,
between 2015 and 2017.
 • Over 90% of Kindergarten, Year 1 and Year
2 students achieving at or above expected
outcomes in numeracy.
 • 73% of Kindergarten students achieving at
or above in Reading.
 • 85% of Year 1 achieving at or above
expected outcomes in Reading.
 • 75% of Year 2 students achieving at or
above expected outcomes in Reading.
Future Directions:
 • Continue to implement targeted programs
such as TEN and L3 in Early Stage 1 and
Stage 1 in 2018.
 • Continued teacher professional learning,
using data to drive focus.
 • Implement the National Literacy and
Numeracy Progressions and use PLAN2
software to track progress.
 • More effective use of specialised staff in the
support role.
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Early Action for Success FTE 1.6 (Staffing allocation
5 days per week – including
1.6 Instructional Leaders)
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 274 281 262 266

Girls 237 251 260 267

Student attendance profile

School

Year 2014 2015 2016 2017

K 94 93 93.4 94.2

1 93.4 93.7 94.3 93

2 93.5 94.5 93.9 93.8

3 93.2 91.7 95 93.9

4 94.4 91.7 90.2 93.5

5 93.1 93.3 92.1 92.2

6 92 89.6 92.6 91.3

All Years 93.4 92.4 93 93.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Regular school attendance is vital for achieving quality
student outcomes. A range of informal and formal
procedures, have been established to monitor student
absences. Patterns of non–attendance are monitored
by the Deputy Principal and the Home School Liaison
Officer (HSLO) to monitor and follow up on students
who have attendance rates below 85%. Parents/carers
are contacted if attendance is a concern, and support is
provided to promote good attendance habits. 
Throughout the year, parents are reminded of
the importance of school attendance and students are
encouraged to attend school regularly with a class
trophy which is given out a number of times during the
term for the best attendance, and an end of term
reward is given to all who have met the set criteria. An

end–of–year reward for students with good school
attendance is highly valued.

Class sizes

Class Total

KS 21

KK 22

KB 21

KV 21

1/2W 26

1P 22

1C 22

1A 21

2L 26

2M 27

3/4S 26

3/4R 26

3/4P 25

3/4M 26

3/4T 26

5S 31

5J 31

5/6C 32

6M 29

6H 29
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 21.35

Teacher of Reading Recovery 0.74

Learning & Support Teacher(s) 1.5

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

7.96

Other Positions 0

*Full Time Equivalent

In 2017, Thomas Acres had 4 staff who were of
Aboriginal background, which included one classroom
teacher, an Aboriginal Education Officer, an SLSO and
a General Assistant. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 65

Postgraduate degree 35
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Professional learning and teacher accreditation

77.5% of staff are currently accredited at Proficient
level. 2.5% are accredited at Lead level and 20% are
working towards proficiency.

Teachers at Thomas Acres Public School have
undertaken training in:– 

Mandatory training such as Child Protection,
Anaphylaxis management and response, CPR and
emergency care, Code of Conduct and Work Health
and Safety.

Professional learning focusing on Formative
Assessment strategies. This involved both learning of
theory and utilising and trialling strategies within the
classroom setting. 

Use of PLAN software to support teachers and
executive in analysing their student’s literacy and
numeracy data to better follow the teaching and
learning cycle and meet each student’s individual
needs.

The MultiLit Reading Tutor Program. A literacy
intervention program for struggling readers.

Action Learning where teachers researched and
implemented innovative pedagogical practices to
improve student engagement and 21st century
learning. Teachers engaged in professional learning
that differentiated on their own learning needs and
those of their class. Projects included Play Based
Learning, STEM ED, Formative Assessment focusing
on place value and the writing process, Literacy,
Language Learning, Student Engagement, Seesaw and
Art as Therapy.

The Action Learning for Innovation project Year 2,
where we focused on improving the quality of teaching
around writing. This was an ongoing project where
ongoing learning occurred both within the school and
externally in consultation with Western Sydney
University and educational consultants and experts. 

L3, with Kindergarten completing their second year of
training and Stage 1 beginning their first year of
training. This targeted teaching program enhanced
teachers professional knowledge and understanding of
literacy learning for childrenin the early years. 

 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 477,482

Revenue 5,476,890

Appropriation 5,361,022

Sale of Goods and Services -1,220

Grants and Contributions 112,762

Gain and Loss 0

Other Revenue 0

Investment Income 4,327

Expenses -5,734,359

Recurrent Expenses -5,734,359

Employee Related -5,206,758

Operating Expenses -527,601

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-257,468

Balance Carried Forward 220,014

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,453,051

Base Per Capita 82,404

Base Location 0

Other Base 3,370,647

Equity Total 831,275

Equity Aboriginal 94,045

Equity Socio economic 467,896

Equity Language 50,640

Equity Disability 218,694

Targeted Total 591,939

Other Total 366,064

Grand Total 5,242,329

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 
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A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

School data in the Literacy continuum and
Numeracy continuum for K–2 demonstrates,
 • A decline in the number of targeted students

(student below benchmarks) in the areas of
reading, writing and numeracy, between 2015 and
2017.

 • Over 90% of Kindergarten, Year 1 and Year 2
students achieving at or above expected
outcomes in numeracy.

 • 73% of Kindergarten students achieving at or
above in Reading.

 • 85% of Year 1 achieving at or above expected
outcomes in Reading.

 • 75% of Year 2 students achieving at or above
expected outcomes in Reading.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017, 70 Year 3 students and 87 Year 5 students
participated in NAPLAN. 

Literacy Year 3–Findings
 • There was a 2% increase in Year 3 students

achieving at National Minimum Standard in
Reading in 2017 compared to 2016. 

 • In NAPLAN Writing there was a decrease in the
number of Year 3 Students achieving below
National Minimum Standard from 3.6% to 1.4%
bewteen 2015 and 2017. 

 • 42% of Year 3 students achieved in the top two
bands of NAPLAN Spelling for 2017.

 • In NAPLAN Grammar and Punctuation, there was
a 1.5% increase of Year 3 students achieving in
the top two bands compared to 2017. 

Literacy Year 5–Findings
 • In NAPLAN Reading, 91% of students in Year 5

Achieved at or Above National Minimum
Standard, compared to 88 in 2016. 

 • There was a 3% decrease of Year 5 students
achieving Below Minimum Standard in NAPLAN
Reading compared to 2016.

 • In NAPLAN Writing there was a 2% increase in
Year 5 students achieving in the top two bands

between 2015 and 2017. 
 • In NAPLAN Spelling there was an 8% increase in

Year 5 students achieving in teh top two levels
compared to 2016.

 • There was a 4% decrease in Year 5 students
achieving below National Minimum Standard in
NAPLAN Spelling compared to 2016.

 • In NAPLAN Grammar and Punctuation there was
a decrease in the number of Year 5 students
achieving bands 5 and 6 compared to 2016. 

Numeracy Year 3–Findings
 • In 2017 there was a 7% increase in the number of

Year 3 students achieving in the top two bands in
NAPLAN Numeracy compared to 2016.

 • There was a 22% decrease in the number of Year
3 students At or Below National Minimum
Standard in Number PAtterns and Algebra.

Numeracy Year 5 –Findings
 • In 2017 there was a 6% decrease in the number

of Year 5 Students achieving Below National
Minimum Standard in NAPLAN Numeracy
compared to 2016. 

 • In NAPLAN Data, Measurement, Space and
Geometry there was an 11% increase in the
number of Year 5 students achieving in the top
two bands between 2015 and 2017.

 • There was a 9% decrease in the number of Year
5 students achieving Below the National Minimum
Standard in NAPLAN Number Patterns and
Algebra in 2017, compared to 2016. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Premier's Priorities 

In 2017 Years 3 and 5 reached some expected targets
in accordance with the Premier's Priorities and
Improving Aboriginal Education Outcomes in the top
two bands. 

Findings 
 • In 2017 there was a 22%  increase in the number

of Year 3 ATSI students achieving in the top two
bands in NAPLAN Numeracy in 2017 compared
to 2016.

 • There was an 18% increase in the top two bands
in NAPLAN Reading for Year 5 ATSI students in
2017 compared to 2016. 
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Parent/caregiver, student, teacher
satisfaction

In 2017 regular and authentic feedback was sought
from parents, students and staff through community
events, student / parent forums and through surveys
such as Survey Monkey and the Tell Them From Me
Surveys. Tell Them From Me Surveys scores are either
based on percentages or scores out of 10.  10 being
strong agreement and 0 being strong disagreement.

Student, Parent and Teacher forums and Survey
Monkey responses demonstrate strong commonalities
when asked what they most want for their
children/students.

Students top 3 responses were
 • A happy, friendly classroom environment
 • To have a nice and kind teacher
 • To have more fun in their learning

Parents top 3 responses were
 • A happy, safe and respectful environment
 • A good education both challenging and rounded
 • To enjoy being at school

Teachers top 3 responses were
 • Engaged, happy and enjoys coming to school
 • Learning including growth and love of it
 • Emotionally safe, resilience and self belief

Parents/ Carers Tell Them From Me

Parents were surveyed in 7 separate areas including;
Feeling Welcome, Inclusivity, Safety at School, School
Supporting Positive Behaviour, School Supports
Learning, Parents Supporting Learning at Home and
Parents Being Informed. The school performed anove
the state norm in all areas.

Parents feeling welcome at school was strong with an
average rating of 7.8. This includes speaking with
teachers,meeting with the principal, interactions with
office staff and staying informed.

Parents feeling informed was good with an average of
7.7. This includes reports and conversations on child’s
progress both academic and emotionally, being kept
aware of concerns and behaviours. •

Parent participation at Thomas Acres PS was positive.
73% felt that they have spoken to a teacher 2 or 3
times and 40% of this group felt they have done this

more this more than 3 times.

Parents feeling, they can support learning at home was
good with an average score of 7.7. This included help
with homework and assignments, discussions around
the child’s class, challenges, praise and
encouragement.

Parents feel support for learning at school was good
with an average 87.8. This included teachers having
high expectations,showing an interest in their child’s
learning, needs and interests and teacher’s showing
encouragement.

Parents feel support for positive behaviour at school
was strong with an average 8.1. This included teachers’
maintenance of the class, rules, expectations and
provision of extra curricula activities.

Parents feel support for safety at school was good with
an average 7.8. This included school helping to prevent
bullying and dealing with issues quickly. 

Thomas Acres Public School aims to build on our
positive relationships and maintain or build on
highscores around feeling welcome, informing parents,
a focus on learning and positive behaviours
whileimproving how we help parents support their
child’slearning at home. This will be done through our
new school plan, through connect meets and through
social media and seesaw apps. An area to work on is
involving more parents in school committees.

Teachers Tell Them From Me

Teachers feel that leadership is reasonably good giving
a score of 6.7 where teachers feel well supported in
regards to tracking student progress and the creation of
a safe orderly environment at 7.7.

Teachers feel that collaboration is good receiving a
score of 7.3 where teachers feel they have the
opportunity to develop learning opportunities, improve
student engagement, share and discuss lesson plans
and assessment together. 

Teachers feel that Thomas Acres Public Schools’
learning culture is good receiving a score of 8.0 where
teachers feel they set high expectations, provide
feedback on learning, deal with behavioural problems
and make learning relevant.

Teachers feel that the use of data to inform practice is
good receiving a score of 8.2 where teachers use
assessment to understand student’s needs, to inform
lesson planning or to discuss improvements with
students. 

Teachers feel that they use effective teaching
strategies which is good, receiving a score of 8.2 where
teachers set challenging goals and feedback is
provided in a variety of ways.

Teachers feel that they create an Inclusive school
environment is good, giving a score of 8.3 where
teachers feel they help students with learning needs,
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establish behavioural expectations and develop
individual education plans. 

Students Tell Them From Me

Students trends between 2016 and 2017 demonstrate;
 • a 9% improvement in incidents of bullying or

seeing themselves as victims of bullying. The
students rate themselves as 31% having
experienced bullying in the past compared to the
state which sits at 36%

 • a 9% increase in students participating in extra
curricula activities at school.

Students feel the school has a good positivel earning
climate giving an average score of 7.2 which is above
the state norm.

89% of students report having positive behaviours
compared to 83% for the state. 84% however reported
positive relations withtheir teachers. 

76% are interested in their learning with most trying to
succeed.

40% of students feel challenged in English and Maths,
30% were confident of their skills but felt under
challenged, 23% were not confident of their own skills
and 7% weren’t confident and didn’t feel challenged.

Thomas Acres aims to build on the support of learning
for students while increasing challenge and
engagement for all through greater involvement in their
own learning through Formative Assessment strategies
and innovative pedagogy while developing strong
practices around getting to know our students and
catering for wellbeing.

Policy requirements

Aboriginal education

At Thomas Acres P.S. we have endeavored to
establish and maintain effective, respectful and
collaborative relationships with Aboriginal
parents/carers and community members through
including them in educational decision–making.
Thomas Acres Public School is focused on raising
outcomes for Aboriginal students through continuous
data collection, additional support for Aboriginal
students, cultural activities and the engagement of
community. This is achieved using Personalised
Learning Pathways (PLPs) and regular tracking of

student achievement. Thomas Acres funded the
employment of an Aboriginal Education Co–ordinator
for 2017 (3 days per week) as well as an SLSO from
Aboriginal background. Other funding has been utilized
to enable staff to have time off class to work with
students, parents, the AEO and our Aboriginal
Education Co–ordinator in developing PLPs which are
meaningful to all parties involved. Numerous resources
have been purchased and staff meetings have been
dedicated to ensuring that Aboriginal perspectives are
embedded in all KLAS. Our NAIDOC week activities
are inclusive of the whole school and provide all
students to be immersed in a wide range of Aboriginal
cultural and historical experiences.

Multicultural and anti-racism education

Thomas Acres PS teaches the value of multiculturalism
in Australia throughout the curriculum.  Everyone is
accepted and celebrated for their uniqueness.  We
encourage harmonious daily interactions and insist on
respect.  The ARCO is involved if necessary and
students learn which words are appropriate and
inappropriate. In 2017, we celebrated our Multicultural
Australia at class, stage and school levels.  We were
involved in the anti–racism poster competition where
one of our student was a finalist.  Her voice reached the
greater community through the internet and local paper
via her artwork and interview.  We are proud that our
students understand the importance of accepting
everyone. We acknowledge National Harmony Day by
wearing orange and discussing the meaning of how
every day is Harmony Day.  At our Term 3 Multicultural
Assembly, we include various items that highlight our
diverse (42 to be exact) cultures.  Participation in the
Multicultural Public Speaking Competition ensures the
school teaches across a range of issues and topics
faced by society.  We embrace and are proud of the
different cultures that form our community.

Other school programs

PUBLIC SPEAKING

Thomas Acres Public School values Public Speaking
as a necessary life skill.  We supply opportunities to
students within classrooms, school and outer
community to use their acquired skills.  Student leaders
are able to speak at assemblies in readiness for High
School.  We participate in competitions where students
prepare and deliver speeches on particular topics. Each
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year we host the Zone Multicultural Public Speaking
Competition in order to expose our students to talented
speakers.  We also take a group of students to the
Regional Final in the city so that they can experience
and strive for a high standard. Over the years, we have
seen an improvement in students’ confidence and
many are not as reluctant to speak to an audience.
Continued teaching and provision of opportunities, will
ensure students understand the importance of
self–expression, and how they need this skill in the
future.

VISUAL ARTS 

At Thomas Acres we value the importance of
self–expression through the Creative and Performing
Arts.  Visual Arts in particular continues to be a
significant area in which we provide many opportunities
for our students. We encourage those students with
artistic talent by entering their works in various
competitions in our local area.  Fishers Ghost is the
major competition in our area.  Students have artworks
displayed in Campbelltown Art Centre and take pride in
the fact that their works are alongside adult artists.  In
2017 we took those artists and other interested
students to view that exhibition, appreciate artworks
and meet an artist as well as create in their space.
Many students do not have the opportunities to visit
galleries so exposure such as the above excursion as
well as to the Museum of Contemporary Art in Sydney
allows them to view the world in different ways.
Thomas Acres participates in Operation Art every year.
The result is twofold, with not only raising the
self–esteem of those select artists viewing their framed
works in a gallery but knowing that the audience
intended are sick children at Westmead Hospital. Art for
wellbeing has been continued across our community of
schools through Art Groups.  The dynamics of the small
group, an additional network for communication as well
as self–care activities combined with art, serve to help
those students in need.  The lessons are geared to
assist students by raising self–esteem, providing
strategies to deal with emotions, resilience and
communication.  We will endeavour to continue
research and grow the program in the future.

SCHOOL BAND

The Thomas Acres Public School Concert Band
consists of over fifty students from Years three to six.
Mrs Brown, Mr Thompson and Mrs Thompson
 continued to work with the students in small group
tutoring sessions as well as whole band meetings on
Monday afternoons. Our band has continued to perform
at K–6 assemblies, street performances for community
events and special assemblies. We thank the band
members of 2017 for their dedication and their family
members for their ongoing support, encouragement
and commitment. 

DRUMMING AND BOOMWHACKERS

In 2017, Thomas Acres Public School launched two
new performance groups; African Drumming Group and
the Boomwhackers Group. These groups rehearsed
and practiced on a weekly basis to learn and rehearse
musical sequences and songs that were performed at a

Christmas Concert. The groups themselves have
promoted student engagement and they have been
very well received by the school community. The school
is planning to expand these groups further in 2018.

TOURNAMENT OF THE MINDS

Thomas Acres entered a team into the Tournament of
Minds for the third consecutive year in 2017.
Tournament of minds is a regional tournament that
provides students with a passion for learning and
problem solving, an opportunity to develop and
showcase their skills and talents in an exciting and
public way. Our TOM team was up and running in Term
2 with students refining their creative thinking and
problem–solving skills by participating in short
challenges each week. They also further developed the
necessary expertise in dramatic arts, designing,
making, script writing and team work. The competition
team consisted of 7 students from Years 3 to 6, with
team members from previous years providing valuable
mentoring and leadership to those that were new to the
team. This years TOM team presented an excellent
solution and performance at Western Sydney
University, Bankstown alongside public and private
schools from all across the region. They received
excellent feedback from the judges, particularly in
relation to their performance skills and use of props.
Tournament of Minds provides students with the
opportunity to develop a number of future focused skills
as well as developing their ability to work collaboratively
and independently to drive their own learning. Thomas
Acres looks forward to continuing to build on our
achievements this year to continuethis program in to
the future.

STEM

Thomas Acres is committed to providing students with
opportunities to extend their knowledge in the area of
STEM (Science, Technology, Engineering and Maths).
To aide with this, 2017 saw the creation of our
inaugural STEM club. The aim of the club was to
prepare students with the skills and capabilities to thrive
in a rapidly changing and interconnected world and to
engage their sense of curiosity, inspiring them to be
leaders of their own learning. STEM club provides
students with a future focused learning environment
where students can collaborate and use critical and
creative thinking to solve complex problems and
become mindful global citizens. Students this year had
the opportunity to interact and engage with new
technology including Lego Mindstorm and WeDorobots
as well as Spheros. They learnt and developed their
computer coding skills through the use of block code
and began to develop their ability to use more complex
codes including Javascript and Python. Students also
had the opportunity to develop their engineering
processing skills through the creation of, and
participation in, design engineer challenges. During the
year members of the STEM club were able to engage
with visiting students from Japan and attend STEM
events in the local area. We are looking forward to
continuing the STEM club into the future and further
developing our capabilities.

SPORT
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The school participates in a variety ofsporting programs
including School Sport, Fitness, Swimming Scheme,
PSSA and NSW PSSA Knockout.

The Primary in school sport program was conducted in
mixed age groups comprising of students from years
3–6. Every Friday staff would take allocated groups for
different sporting activities throughout the year. The
Infants in school sport program was conducted in class
groups on a rotating sport basis.

Primary conducted Fitness activities, including skipping,
running and various other gross motor skill activities
between 9:00am and 9:15am. The school Swimming
Scheme was conducted in term 4 over a week period
with a double lesson on each day. A total of  60
students participated in the program.

Throughout the year the school held a Swimming
Carnival, Cross Country Carnival and Athletics
Carnival. With Ruse House, Ruse House and
Macarthur House winning the titles respectively. A total
of 147 students went on to represent the school at
Zone Carnivals. 26 went onto represent the Zone at
Region and 2 went on to represent the Sydney South
West Region at State.

The school participated in PSSA Galas in both Summer
and Winter Seasons in Touch Football, Oz Tag,
Netball, Rugby League and Rugby Union, Softball,
Teeball, Cricket and Soccer. All students displayed
excellent sportsmanship. The junior rugby teams
finished first in the League and Union competitions.

The school also competed in the Legends Shield
7–A–Side, finishing second in the Region.

6 students were selected to represent Campbelltown
PSSA in zone teams. 1 of these students went on to
represent Sydney South West Region in multiple
sports.
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