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Introduction

The Annual Report for 2017 is provided to the community of Nareena Hills Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Nareena Hills Public School
Jacaranda Ave
Figtree, 2525
www.nareenahil-p.schools.nsw.edu.au
nareenahil-p.School@det.nsw.edu.au
4226 3867

Message from the Principal

Nareena Hills Public School provides stimulating learning in an environment that balances challenge and support. The
staff are hardworking and dedicated. Our school is fortunate to have teachers that go above and beyond to provide
opportunities for our students. We are fortunate to have teachers that take the time to get to know each student and
allow them to thrive.  We are committed to ensuring that our students are engaged and active participants in their
learning. This year the school celebrated a fortieth anniversary. To celebrate this milestone the community organised a
fete. The fete was a fitting reflection of the spirit that is Nareena Hills. It was a reflection of an active and involved
community. Someone once said you do not understand the power of a community until you are part of one. It is an
honour to be a part of this community.

Simone Brett, Relieving Principal

Message from the school community

Nareena Hills Public School has an active partnership with the Parents and Citizens Association. The  school community
participates in school life by assisting in the classroom, participating in sports carnivals,  helping with performing arts
activities as well as providing canteen and fundraising  support. 2017 was the fortieth anniversary for Nareena Hills
Public School. The school Parents and Citizens Association established a fete committee that convened a spring fete. In
the months and weeks in the lead up to the fete, the number of past students and teachers that made contact with the
school and offered their support and assistance was tremendous. The Fete Committee and the Parents and Citizens
Association were driven by enthusiasm and a desire to provide our students with exciting, positive experiences. Though
at times the group were small in numbers, they were a dynamic force. The team was involved in every aspect of the day,
from working bees, painting, the counting of money, organisation of stalls and the decorating of the school. As a school
we unite to celebrate and recognise the Fete Committee, P&C Executive, P&C committee and the army of volunteers.
Congratulations and thank you!

Message from the students

Nareena Hills Public School continues to empower students by incorporating student leadership in decision making. In
2017  students were involved  in conversations and decisions about what and how they learn and how their learning is
assessed. Inclusive student leadership opportunities were provided within the classroom, school and wider community.
Our 2017 student leaders participated in many aspects of school life. The student representative council formed
ministries and undertook responsibilities within the school. Responsibilities included weekly announcements, celebration
of positive behaviour, organisation of whole events and coordinating activities for other students to participate in during
lunch and recess. Stage 3 led peer support, buddy programs and mentored students. Stage 3 shared the principles and
vocabulary of the Rock and Water Program.  The school beautification project and the subsequent artworks will ensure
that our 2017 leadership team leave a lasting legacy. Events such as the fun days and the fete show that when students,
teachers and the community work together, our school is at its inclusive best. 

Printed on: 13 April, 2018Page 2 of 16 Nareena Hills Public School 4500 (2017)



School background

School vision statement

Our vision is to develop responsible, independent individuals who have the skills and capabilities to be successful in an
ever changing world. We value inquiring minds, respect responsibility and resilience. Our students will be active and
informed citizens, confident and creative individuals, motivated and independent learners who have a sense of
belonging.

School context

Nareena Hills Public School has a strong tradition of academic excellence and continues to enjoy positive relationships
with all members of the community. The school curriculum includes a strong focus on the development of cross curricular
skills and attributes such as literacy and numeracy, information and communication technology capability, critical and
creative thinking, personal and social capability, ethical behaviour and intercultural understanding.

The school has an enrolment of 297 students including 157 females and 139 males. The school has 15.47% of students
with a language background other than English and 1% of students from Aboriginal Torres Strait Islander background.

A dedicated and highly motivated Parents and Citizens Association supports all school initiatives. They work productively
and positively to enhance local school and system priorities.

The school motto of 'Caring, Living and Learning' and our Positive Behaviour for Learning (PBL) values of Respect,
Responsibility and Resilience are intertwined in the culture and ethos of the Nareena Hills Public School Community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, our school undertook self– assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning our efforts have been directed at the elements of; curriculum and learning, assessment and
reporting and student performance measures. Teachers conducted moderation sessions to develop consistency of
teacher judgment. Staff analysed and shared work samples, using syllabus outcomes to create standards referenced
assessment. Our focus areas in the domain of teaching were; effective classroom practice, data skills and use and
learning and development.  Teachers continued to utilise Literacy and Numeracy continua, Australian Curriculum and
NSW syllabus documents. Staff examined data and systems for recording information and setting targets. Case
management meetings examined explicit teaching practices, focus groups were formed and teaching was tailored to
meet student needs. In the domain of leading our focus has been school planning, implementation and reporting and
management practices and processes. Staff examined evidence based practices and shared assessment cycles and
plans. Administrative systems were refined and systems were streamlined to strengthen parental engagement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching and Learning

Purpose

The greatest effect on student learning is achieved through identifying and focusing on what teachers do. Great teaching
doesn't just happen.

Teachers need to be supported, mentored, and celebrated to create the inspired learning that will develop lifelong
capabilities in students. It is crucial for the school team to develop shared beliefs and understandings about effective
teaching practice and the transformation of teachers from novice to expert.

There is no single effective teaching strategy. Effective teachers are flexible, adaptive, reflective, responsive to students'
needs, are quickly able to assess what their students know and can do, evaluate their impact, intervene when necessary
and provide feedback to their students on learning. 

Overall summary of progress

During 2017 all staff undertook training unpacking the syllabus documents to ensure students were given relevant and
challenging learning experiences. Staff plan challenging curriculum around essential knowledge, understanding and skill.

Staff were supportive of the shared programming model which saw a greater focus on individualising student learning
and documenting learning adjustments for students requiring additional support. This programming model will be
continued and refined in 2018.

Programs in literacy and numeracy were provided for students with additional needs, including an intensive reading
intervention program for selected Stage 1students.  All students who required an Individual Education Plan (IEP) were
tracked and monitored.

Training and teacher professional learning in L3, Focus on Reading Phase 1 and Phase 2 and provided students with
additional support in literacy. The numeracy project gave staff the opportunity to share assessments and examine pre
and post assessment data.

Assessment and reporting processes were further consolidated through two written reports to parents throughout the
year and parent teacher interviews. Student feedback was a focus and this will also be an area for further development
to encourage greater student reflection and evaluation of learning strengths and needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teaching staff deliver
quality teaching and learning in
literacy and numeracy with
programming showing
evidence that decisions are
informed by data.

Professional Learning:
$8000

Literacy and Numeracy
funding: $8000

Equity funds: $15 000

Instructional leader; mentoring Early Stage 1 and
Stage 1 teachers.

2 additional staff members trained in ES1 L3.

Staff start Focus on Reading Phase 1 or Phase 2
depending on previous learning.

Improve the number of students
in Year 3 and 5 in proficient
bands for by at least 8%.

Semester 1 QTSS: $12000

Semester 2 QTSS: $10 000

Case Management meetings; refining and
reviewing strategies used to improve student
achievement.

Student progress was monitored and tracked at
stage meetings. Staff share reflections of
programming and included evidence of progress.

Met or exceed targets for students in proficient
bands in Year 3 writing, grammar, spelling and
numeracy and in Year 5 numeracy.

At least 80% of students Semester 2 QTSS: $10 000 Teachers and students collected work samples in
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

demonstrating expected growth
per semester across Literacy and
Numeracy continuums relevant to
expected timeframes.

Equity funds: $15 000

Professional learning:
$2000

Numeracy Project: $2500

Semester 2 to create digital portfolios. The
portfolios were sent home with the Semester 2
reports.             Staff are regularly meeting to
address learning needs of their students. Learning
plans are developed and strategies are refined to
improve student progress.

Staff undertake formative assessment professional
learning.

Staff are involved in an action research and
participate in a numeracy project which sees them
sharing pre and post assessments and data.

Next Steps

Focus on explicit teaching strategies; develop and refine evidence based teaching practices; draw on research to
develop and implement high quality learning in literacy and numeracy.

Embed evaluative practice and develop a systematic approach to instructional improvement. As a school we will
strengthen evaluative practices and embed systems for regular data analysis and interrogation.

Schedule learning walks and talks to create opportunities that build a common understanding for leaders of quality
learning.

Continue to refine assessment for learning strategies and ensure feedback is dynamic and responsive, informing
teaching. Teachers will combine technical feedback for improvement with motivational encouragement.
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Strategic Direction 2

Leadership at all Levels

Purpose

Developing the leadership capacity of our school team is crucial to the development of dynamic, productive teams that
can make a difference to student achievement. 

School leaders play a critical role in supporting and fostering teaching. Through coaching and mentoring teachers find
the best way to facilitate learning. School teams are responsible for creating and sustaining the learning environment
under which quality teaching and learning takes place.

The ability of leaders to develop leaders is KEY to increasing student achievement... this call to strategic leadership does
not absolve individual leaders from personal responsibility for doing what they can to bring about meaningful change in
their own settings. Sharrat & Fullan, 2007.

Overall summary of progress

Staff focused on student voice and implemented a range of strategies to develop clear learning profiles for
students. Teachers utilised a range of instructional and management strategies to change practice and develop
consistency across the school. Teachers utilised strategies such as interest groups, curriculum compacting, tiered
lessons and flexible grouping to facilitate the work of teachers and ensure the success of students. Staff developed and
shared common vocabulary around principles of differentiation. School leaders are developing skills to provide guidance
and direction for all staff members, as we continue to develop academically responsive classrooms.   

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of all teachers will have
teaching and learning portfolios
and professional learning plans
aligned to the Australian
Professional Standards for
Teachers and the Australian
Teacher Development and
Performance Framework.

Professional learning:
$15000

Beginning Teacher Funds:
$3000

Staff participated in professional meetings and
regular observation sessions. Staff developed
consistent observation protocols.

All staff develop professional learning plans that
were linked to the standards and the School Plan
2015– 2017.

Compiling evidence to achieve mandatory
accreditation at Proficient Teacher level with the
NSW Education Standards Authority (NESA).

Students have a more active role
in the decision making that
impacts learning.

Equity Funds: $10000 Interest groups were formed and scheduled for
lunchtimes. Activities included 'Funky Friday',
handball tournaments, tech club and operation art.

Students decided and named the student ministries.

Students participated in 'Rock and Water'. The
program aims to provide students with strategies to
develop and maintain positive relationships.
It encourages informed decision making and
strengthens physical, social, cognitive and
emotional growth.

The Stage 3 students attended leadership camps at
Port Hacking Year 6 and Berry Sport and
Recreation Camp. Year 5.

100% of staff demonstrate
commitment to a culture of
collaboration which features:

Semester 2 QTSS 0.505

Beginning Teacher Funds:

Staff worked in professional learning triads. They
observed practice, provided feedback and
increased professional dialogue.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

observation and effective
feedback (which is structured and
planned) to improve quality
teaching and learning practice. 

$25 000 
Group and individual mentoring sessions.

Observing other teachers’ lessons.

Receiving structured feedback based on
observation.

Engaging in collaborative practices.

Engaging in professional discussion and personal
reflection

Planning quality lessons to maximise their impact
on learning.

Next Steps

Curriculum planning will build on and values students' existing knowledge and backgrounds. Teachers and students will
develop deep understandings of concepts, principles and big ideas, as well as the ongoing development of cross–
curricular skills.

The leadership team will support and promote differentiated teaching to ensure every student is engaged and learning
successfully. They will ensure they are creative and strategic to optimise learning.

We will work with the community to deliver student centred, self regulated learning experiences that enable students to
understand how they learn and achieve their learning goals.
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Strategic Direction 3

Connecting Community

Purpose

Parents, carers and families are the first and most important influence in a child's life, instilling the attitudes and values
that will support young people to participate in schooling.

Developing strong partnerships that support quality teaching and school leadership strengthens accountability, allows
transparency and maximises student engagement. Furthermore it demonstrates commitment to achieving educational
goals for young Australians. We are committed to building stronger relationships as an educational community.

We will embed a culture of collaboration, improved communication and celebration of success. We will develop shared
understandings of quality teaching and learning initiatives.

Overall summary of progress

The school refined the social media policy and considered and utilised a variety of platforms to communicate with
parents. The use of digital technologies was a focus throughout the year. The Bring Your Own Device(BYOD) strategy
was continued in Stages 2 and 3 to ensure students had equitable access to technology and to support their learning in
the classroom.

The school continues to manage Department of Education reforms in an efficiently and timely manner, meeting all
deadlines and requirements. The school executive has identified a need to review the school’s scope and sequences
inline with NESA accreditation requirements. Teachers documented classroom learning sequences and distributed term
updates to allow parents insight into the activities occurring in the classroom. Teachers used digital platforms to share
and showcase student work.

Nareena Hills Public School encouraged high levels of involvement through community events and celebrationof student
achievement. The fortieth anniversary and fete was a great success with all levels of the school (students, parents, staff
and community) being involved. The school also hosted many events  to highlightstudent achievement and links to the
community. Feedback from school surveys show a consistent high level of community support for the school and its
personnel. The P&C continued to have high levels of involvement with school planning and decision making and are a
valued and integral part of our school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers are using
information technologies as a
way to connect teaching, learning
and other school business with
the community.

Educational Resources:
$35000

All staff utilising technology to communicate with
students and parents.

Teachers and students participating in coding
activities; utilising resources such as the Spheros
and Lego Mindstorms.

Replaced projectors in 7 classrooms.

Purchased a new interactive screen.

There is an increase in parent
understanding of their children
are
learning and increased frequency
of information to support learning
progressions.

Operational Expenses:
$15000

Digital portfolios to support reports.

Regular communication on multiple platforms.

Increased opportunity for parents to communicate
with staff.

Families were provided with multiple ways to
contribute to whole school planning.

Many parents engaged with the Stage 3 authentic
learning task and assisted with the beautification of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

There is an increase in parent
understanding of their children
are
learning and increased frequency
of information to support learning
progressions.

Area A.

Families were involved in financial decision making
and suggested ways to spend the funds raised by
the school community. Many ideas supported
current teaching and learning initiatives.

Next Steps

The school will continue to develop strategic partnerships. Staff will develop explicit processes to ensure effective
communication within the school and across the broader community. We will embed systems and structures to underpin
ongoing improvement and explore opportunities to use external expertise.

The school will develop and promote collective efficacy by determining focus areas and clearly articulate vision, targets
and timelines. We will utilise collaborative structures to provide opportunities for shared leadership and personalised
learning opportunities.

We hope to be recognised as excellent and responsive by our school community as a result of effective engagement with
members of the local community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO $1968 Worked with Daren Dunne on the 'Get Black
on Ya Feet' program, creating a mural and
developing student leadership.

Targeted support in numeracy.

English language proficiency Teacher: $8553 Intensive reading program for students in
Stage 1.

Developed resources to support EALD
students, provided scaffolding and vocabulary
building activities.

Low level adjustment for disability $85438 Provided intervention at point of need
and developed the capabilities of staff.

Strategic direction 1 and 2.

Quality Teaching, Successful
Students (QTSS)

Semester 1 0.202

Semester 2 0.505

Strategic Direction 2 and 3

Socio–economic background $12 489 Strategic direction 1 and 2

Support for beginning teachers Teacher: $20 000 Strategic Direction 1 and 2
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 155 160 138 141

Girls 145 157 153 155

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.7 95.4 95.9 96.3

1 96.6 95.2 94.6 95.2

2 95.5 94.2 93.8 91.8

3 96.4 93.5 95.8 95.9

4 95.6 94.1 94.8 94.2

5 95.3 96.3 95.2 93.9

6 94.2 94.5 94.2 95.2

All Years 95.9 94.7 94.9 94.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance in 2017 at Nareena Hills Public School was
recorded electronically by the school’s EBS4 computer
roll marking system. Attendance was monitored
regularly throughout the year by the school executive to
ensure regular attendance. Students with unsatisfactory
attendance were referred to the Learning Support
Team and support and strategies were provided as
needed.

Class sizes

Class Total

HOMEBASE 1 20

HOMEBASE 2 20

HOMEBASE 4 23

HOMEBASE 3 23

HOMEBASE 6 23

HOMEBASE 5 23

HOMEBASE 7 30

HOMEBASE 8 29

HOMEBASE 9 27

HOMEBASE 11 26

HOMEBASE 10 25

HOMEBASE 12 28

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 10.22

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.57

Other Positions 0

*Full Time Equivalent

There is one member of staff who identifies as being
from an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

Professional learning in 2017 has been guided by been
guided by our strategic directions and our strong
commitment to increase the quality of professional
conversations around teacher practice. Staff have
continued to develop their understanding of conceptual
teaching and learning to ensure our classrooms are
environments for creativity, critical thinking,
problem–solving, and risk–taking. We interrogated
NAPLAN data and shared assessment strategies to
improve and embed consistent and systematic
assessment practices across the curriculum. Instigated
by the Department's Wellbeing Framework (2015) and
our commitment to developing student leaders, staff
members were trained to deliver the Rock & Water
Program. We aim to provide our students with a
pathway to self–awareness, increased self–confidence
and improve social functioning. Staff members
delivered presentations on their own action research
projects, ensuring our teachers become evaluators of
their teaching, being students of their own effects,
adopting evidence–based habits of thinking. In this
context, and for their mathematical teaching, teachers
attended the annual MANSW Conference, focused on
reflective mathematical and STEM teaching. Members
of our executive team attended peer–coaching
workshops, which developed their skills of mentoring
teachers, improving the culture of trust as we expanded
and embedded the teacher observation. Technology
workshops have also developed our teachers' capacity
to construct their own class based websites and use
the school app, as we strive to connect the learning
achievements in our classrooms to the wider school
community.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 156,620

Revenue 2,311,038

Appropriation 2,237,648

Sale of Goods and Services -15,649

Grants and Contributions 86,832

Gain and Loss 0

Other Revenue 0

Investment Income 2,207

Expenses -2,273,432

Recurrent Expenses -2,273,432

Employee Related -2,136,613

Operating Expenses -136,819

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

37,605

Balance Carried Forward 194,226

The statements of receipts and payments exhibit an
accurate view of the school's operations, cash balances
and investments. The statements have been prepared
in accordance with the directions issued by the
Department of Education. Proper accounting records
have been maintained. I am not aware of any
circumstances which would render any particulars
included in the statements to be misleading or
inaccurate.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,019,277

Base Per Capita 44,472

Base Location 0

Other Base 1,974,805

Equity Total 108,448

Equity Aboriginal 1,968

Equity Socio economic 12,489

Equity Language 8,553

Equity Disability 85,438

Targeted Total 42,518

Other Total 24,778

Grand Total 2,195,022

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

We did not have Aboriginal students in Year 3 or 5, and
as such cannot report on results.
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Parent/caregiver, student, teacher
satisfaction

In 2017 the school sought the opinions of parents,
students and teachers on a range of activities and
systems. Their responses are presented below .

• Parents are overwhelmingly supportive of the school’s
educational programs. • Community participation
continues to be high in all forums. • Student evaluations
indicate positive engagement in learning. • Staff
participation in all school programs demonstrates a
high level of commitment to the school and its students.
• Student participation in school activities continues to
be high. • Staff collegiality levels are high.

Policy requirements

Aboriginal education

2017 was a successful year for our Aboriginal students
academically, socially and emotionally. Staff reviewed
personalised learning pathways guidelines and revised
school systems. Personalised learning pathways were
collaboratively written and implemented. Two of our
Year 6 leaders received acknowledgement at the
Deadly Awards. The first student was recognised for
her generosity of spirit and her ability to use her rich
personality and good humour to improve school culture
and wellbeing. The second for being an organised and
mature leader. He demonstrated leadership and
mentoring skills particularly evident during our art
workshops.

Multicultural and anti-racism education

The staff of Nareena Hills Public School actively
promote a culture of inclusivity. Teaching resources
and materials are provided to support teachers and
leaders in promoting intercultural understanding and
community harmony through the curriculum and whole
school activities. In 2017 the school community
participated in events including Harmony Day and
World Refugee Day. All teachers prepared and
delivered lessons supporting students to develop an
understanding of racism and discrimination and the
impact on individuals and the broader community.  Our
school participated in the NSW Multicultural
Perspectives Public Speaking Competition. During
Term 2 each class held their own competition to select
representative to participate in finals. Four students
from Stage 2 and Stage 3 were selected to represent
our school in the District finals.

One staff member completed ARCO training in 2017.
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