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Introduction

The Annual Report for 2017 is provided to the community of Cambridge Gardens as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Adam Wynn

Principal

School contact details

Cambridge Gardens Public School
Trinity Drive
Cambridge Park, 2747
www.cambridgeg-p.schools.nsw.edu.au
cambridgeg-p.School@det.nsw.edu.au
4730 1201
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School background

School vision statement

Innovation, Excellence, Connections and Fun!

These have been the four key words that have led our school planning and programs at Cambridge Gardens Public
School since 2011.

This has led to the development of the following vision for our school. 

We are an exciting and successful school community providing innovative programs and practices. 

We deliver excellence in student achievement. Every student has the opportunity to achieve their personal best through
engaged learning in a safe, respectful and supportive environment. Our connections with our parents, our community
and the wider world are purposeful, dynamic and valued.

We believe that learning, school activities and the events we do together will be fun resulting in greater engagement,
purpose and connection across our school community.

School context

Cambridge Gardens Public School is a welcoming and innovative school situated in the Penrith area. The school takes
great pride in providing a safe and purposeful learning environment leading to the development of successful citizens. 

Our school is well known for its academic focus, extensive opportunities in extra curricula activities and strong
community involvement. Our school continues to increase the use of technology across all key learning areas. The
school will continue to be part of the Early Action for Success initiative until 2021 and is now part of the Bump It Up
strategy until the end of 2019. 

Our school has served our community since 1978 and currently caters for 409 students. The school has 17 classes from
Early Stage 1 to Stage 3. Our school has seen an increase in enrolments of over 100 students in the past five years and
has now reached its enrolment buffer and can no longer accept non–local enrolments. The school is one of five schools
accepting enrolments from the Jordan Springs housing development until the opening of the Jordan Springs Public
School in 2020.

Our school community includes Aboriginal students (11%) and students from non–English speaking backgrounds (13%).
Our school is an active member of the local Yarramundi AECG.

The staff at Cambridge Gardens Public School consists of experienced and beginning teachers, learning and support
staff and administrative staff who are dedicated professionals who work with the school community to ensure quality
teaching and learning practices and improved learning outcomes for all students
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. This framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

Throughout 2017 our school has used part of our professional learning time to undertake our self assessment of each
element in the three domains in Learning, Teaching and Leading. As a school we worked with collaborative practices to
ensure we were exploring each description in each element.

The following is the summary that the school provided to the validation panel as part of our 2017 External Validation
process. It describes many of our achievements.

Learning

Cambridge Gardens Public School has as one of its priorities to develop innovative, successful, resourceful,
reflective learners. Our school plan lists this as our first Strategic Direction and it is referred to in our school vision in
delivering excellence in student achievement. Our school believes that every student should have the opportunity to
achieve their personal best through engaged learning. Our school also believes that learning should be fun.

The school is very fortunate to be part of both the Early Action for Success initiative and the Bump It Up strategy. This
has led to a strong focus on student learning in Literacy and Numeracy and the results in K–3 where the school is
excelling in value added results is most exciting. Whilst our Year 3–6 value added results are still developing, we are
proud that our internal measures are indicating that expected growth is now occurring and this should be replicated in
upcoming NAPLAN assessments.

Our school's Strategic Direction 2 is the development of confident, resilient, engaged individuals. Our school has
recognised the needs across our school community and has implemented whole school class programs and processes
such as Positive Behaviour for Learning, Bounce Back, Mindfulness and i–PLAY, as well as, our interventions, such as
Got It, Peaceful Kids and Drumbeat. The school has also built a strong array of extra curricula activities from robotics, to
dance, to choir. All of these provide our students with different avenues to shine and have fun with learning. We are very
excited and enthused by our work around wellbeing and look forward to our further endeavours in positive education. 

Much of the school's success has stemmed from our work around assessment and reporting practices. Our staff have,
following professional learning, adopted consistent school–wide practices that they are using as individuals, with their
team or across the school to monitor their student's learning, plan their learning and report achievements to the students,
our parents and our school. The greatest change in our school over recent years is the understanding and imperative
around utilising teachers and time to identify the next steps for groups of students, plan and then teach. As mentioned
above our student results and teacher expectations have increased at rates far above those expected.

Over the past five years we have been very excited by the development of a culture of high expectations and improved
performances. Our staff understand the need for students to take responsibility for their learning and this is evidenced
through the introduction of reflective student learning strategies and through the development of positive and respectful
relationships across the school. We are encouraged by the ongoing positive feedback through the Tell Them from Me
and the 360 Reflection Tool processes. It is clear that the additional resourcing and the changes in practice that have
come through the Early Action for Success and Bump it Up initiatives and implementation of an Instructional
Leader model have changed the way our teachers teach but also have demonstrated new, innovative, effective and
successful strategies that have been embedded in our school and have become further options for our teachers.

Across most elements in this domain the school has identified itself as sustaining and growing. We as a school are very
proud of the gains that we have made in learning but understand the need to embed what has been achieved to ensure
the sustainability of achievement and practice but to also ensure the school grows to even higher achievement levels.

                  Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching:

Cambridge Gardens Public School is most fortunate to have a staff of committed teachers, School Learning and Support
Officers and Administrative staff who all work collaboratively to develop and sustain quality teaching practice. Through
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the Early Action for Success and National Partnerships initiatives and the Bump It Up strategy our teachers have had
access to high levels of quality professional learning in Literacy and Numeracy. With the introduction of our Instructional
Leader, our teachers where able to work shoulder to shoulder or observe and learn in classrooms as they implemented
and trialled the wide range of new teaching strategies and assessment processes.

Our staff have expertise across literacy and numeracy with specialist skills in Reading Recovery, L2, Multi Lit and
QuickSmart as well as all being trained in TEN. Our staff have also had the opportunity to work closely with the staff from
Health NSW on professional learning around students with trauma backgrounds as well as the partnership with
the Australian Catholic University working on the I–Play project. Our staff willingly share their expertise and knowledge
as well as work collaboratively with their colleagues, on their teams and across our school.  All staff are committed to
implementing the most effective classroom practice to meet the needs of their students.

The school has a large number of beginning teachers who have benefited greatly through these activities which have
also been supplemented through QTSS funding leading to greater opportunities to observe and reflect. The school has
staff successfully working through accreditation processes with both maintenance and proficiency awards occurring.

Our classrooms are well managed with well planned teaching. Our teachers are recognised for our welcoming and
accepting culture that allows many students to flourish. Our school is recognised for being able to accommodate and
adjust well for students who find school challenging.

The two greatest impacts to teaching over the past three years at Cambridge Gardens Public School have been around
staff understanding and use of data to inform their teaching and the strong alignment of our classroom programs around
the priorities stated in our school plan.

This would not have been possible without the enthusiasm, determination and vigour of the entire staff of our school. The
staff go above and beyond their classrooms providing an enormous number of quality extra–curricula programs and
activities. All staff show high levels of commitment to school events both during school hours and after hours. This has
been recognised across our school community and our teachers are held in high regard for their skills, their care and
their efforts.

Across the teaching element, our school has indicated that we believe we are sustaining and growing. The challenge for
our school with the movement of staff and the higher numbers of early career teachers on staff is to sustain the
knowledge and skills around effective classroom practice and to develop the same knowledge and understandings into
the new members of our teams and school.

                  Leading

The results of this process indicated that in the School Excellence Framework domain of Leading:

Cambridge Gardens Public School is proud of the difference it is making across the school and our community.

Our Strategic Direction 3 is the development of a dynamic, purposeful school community. It is through high level
leadership and effective home and community partnerships that this community will become a reality.

The school has a strong belief in distributed leadership and looks to the expertise that our staff have when
assigning roles and responsibilities. Over the past five years there have been numerous opportunities for staff to take on
relieving roles in traditional leadership positions with ten current members of staff having had the opportunity. Through
these leading opportunities and our capacity building professional learning and activities, in the past three months three
members of staff have successfully gained substantiative  leadership positions whilst three others continue to relieve in
leadership roles.

Through the celebration and acknowledgement of expertise, staff with skills, knowledge and passion in areas across the
school take on leadership roles planning, monitoring and implementing actions across the school. These opportunities
are there for experienced and early career teachers. The school has a most encouraging and supportive climate and
culture allowing these leaders to have success and to conduct excellent school programs and events.

Our school leadership team recognises the complexity of our school and the inherent accountability and responsibilities 
that come with the major programs and initiatives that our school is fortunate to be a part of. This means that in
leadership we need to have strong, clear, efficient and creative practices to maximise the resources we have. Our
management practices and processes need to be consistent and aligned with classroom and administrative needs.

Through these initiatives our school has needed to have strong and purposeful school planning that clearly identifies how
the expected outcomes will be achieved and how they will need to be reported.

Cambridge Gardens Public School has a staff that value learning, love teaching and understand that to make a
difference requires challenging our ideas and practices, and hard work. Every member of our staff takes on leadership
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roles across our school and are building their capacity to lead at higher levels. As the leaders of our school we are proud
and excited by what we are achieving, and through this validation process, have developed a greater understanding of
the School Excellence Framework and what it can provide to our school.  

The school has stated that it is sustaining and growing across most of the areas of the leadership domain. The school
has fostered great leadership development and capacity but with a complete change of administrative staff, all
temporary, all but one relieving executive, twelve temporary teachers and four temporary SLSOs at a time of steadily
rising enrolments the challenge will be to ensure our management process and practices are maintained to ensure we
sustain our successes in this domain and grow these processes with our new staff.

We have made progress in the following elements due to our school wide efforts.

Excellence in Learning:
 • Assessment and Reporting – delivering to sustaining and growing.
 • Student Performance Measures – delivering to sustaining and growing.

Excellence in Teaching:
 • Effective Classroom Practice – delivering to sustaining and growing.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Innovative, Successful, Resourceful, Reflective Learners

Purpose

To develop engaged and successful citizens who are able to communicate, collaborate, think critically as well as being
creative and reflective. 

Our students will be excited by and able to adapt to the rapid change in education and demonstrate effective and ethical
use of technology.

Our staff will have high expectations enabling them to collaboratively develop and implement quality learning
experiences through explicit teaching practices and programs.

Overall summary of progress

Our school is working towards meeting the targets that were set in the Early Action for Success Program. Teachers have
been effectively implementing new syllabi and are continually developing and implementing scope and sequences in
classroom programs which integrate units of work across all Key Learning Areas. All teachers are utilising the school
server with the storage of teaching and learning programs so that there is greater accountability, collaboration and
consistency with the delivery of teaching and learning programs. Learning intentions and student goal setting have been
widely adopted in classroom practice so that our teachers and students clearly understand what they are expected to
achieve and are reflective in regards to their teaching or their learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of students from
Kindergarten, Year 1 and Year 2
achieve school EAfS targets.

Instructional Leader

Intervention Teachers

Our goal for 2017 was to reach 90% of students
at/above expected levels. We attained 55% of
students meeting this expectation. In the areas of
reading and comprehension we attained 67% of
students in K–2 at or above expected levels.

An increased percentage of
students performing at proficiency
level in NAPLAN results
compared to state data in years 3
and 5.

Professional Learning
around Early Action for
Success and Bump It Up

NAPLAN data showed an increase in
student achievement for 2017.  Year 5 students'
growth in reading indicates a 10.5% increase in
students achieving at proficient in NAPLAN when
compared to 2016.  In numeracy, there was a
9% increase in students achieving proficiency when
compared to 2016 and an 11.5% increase when
compared to 2015.  Our staff have committed to
using school–based data measures as a basis to
target the areas and focus our activity resulting in
improved student learning in literacy and
numeracy.  

Bump it Up Strategy: To increase
student achievement in reading
and numeracy within the top two
bands of NAPLAN by 4% on an
annual basis (at least 10% by
2019).

Professional Learning to
achieve Bump It Up
strategy.

NAPLAN data shows an increase in
student achievement for 2017.  Year 5 students'
growth in reading indicates a 10.5% increase in
students achieving at proficient levels in NAPLAN
when compared to 2016.  In numeracy, there was a
9% increase in students achieving in the proficiency
bands when compared to 2016 and a 11.5%
increase when compared to 2015.  Our staff have
committed to using school–based data measures
as a basis to focus their efforts to ensure
we improve student learning in literacy and
numeracy.  
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Next Steps

Looking into 2018 our focus will continue to be on writing in Early Action for Success. This will be facilitated through the
EAfs initiative professional learning and guidance and the PaTCH program. This will be evidenced through the
implementation of guided writing groups, our intervention teacher's focus and the school Sentence A Day program.
There will be a strong emphasis on L2 reading practices across our K–2 classes from our L2 teacher and our
Instructional Leader.

Through the practices put in place in relation to the Bump It Up Strategy, we will continue to develop and improve
inferential comprehension. Staff have developed and are implementing a specific program in English that develops the
skills and knowledge in this identified area of need. This will be assessed through ongoing informal and formal
assessment throughout the year. In Number, our classes will focus on problem solving tasks through our school based
Problem of the Day initiative.

Our school will focus on professional learning in relation to the Literacy and Numeracy progressions as these will
become an integral tool to support the work of our teachers in their classrooms.
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Strategic Direction 2

Confident, Resilient, Engaged Individuals

Purpose

To promote harmonious relationships across our diverse society, embedding values and practices that lead to individuals
who demonstrate responsibility and respect as well as an active social conscience.

To build in all individuals the skills to be able to make decisions confidently, identify and make use of support
mechanisms and to bounce back from the difficulties they may encounter at school and in life.

Overall summary of progress

91% of our students demonstrate responsibility and respect at our school as a result of the implementation of Positive
Behaviour for Learning processes and practices. The incidences of serious referrals have reduced significantly. In the
second year of the Bounce Back program students and staff are using a common language to enhance resilience
and many of our students report being able to bounce back from the difficulties they encounter in life.

During the year all students have engaged in activities that improve their understanding of the Aboriginal Culture. During
a professional development day teachers took part in the Healthy Culture Healthy Country program run by the AECG to
gain a deeper understanding of how to implement Aboriginal teaching practices into the classroom effectively.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase number of students
demonstrating confidence,
resilience, connectedness and
appropriate social skills.

$6000 Heathy Culture
Heathy Country training.

Over the year, 85% of our students have reported
an increase in positive relationships at school which
is equal to the NSW average.

Decrease in behavioural
incidents and referrals identified
through SENTRAL.

Funds provided for
professional learning
activities and teacher relief
with a focus on behaviour. 
This included PBL training–
$1500 School Learning
Support Officer provision in
classrooms and in the
playground through
Funding Support and Low
Level Disability Funding.

82% of our students report that they have positive
behaviour at school.

Behavioural incidents and referrals have remained
at a consistently low level with a substantial
decrease in significant referrals.

Next Steps

The school will continue to implement the Bounce Back program ensuring all students are working through the various
aspects and skills of the program in a sequential and spiralling implementation of the program across the whole school.
The will include increasing numbers of parent workshops and communication in regards to these skills and the common
language of the program.

The school will further develop a documented and purposeful structured play program for those students who are
consistently involved in negative incidents of behaviour or who are regularly reporting incidences of bullying, isolation or
lack of friendships. The school will implement a Reflection Room, Active Playground, Peaceful Kids, Drumbeat and a
Sensory Area.

The school will look to heighten the awareness of cultural festivals that are celebrated across our school community with
an increased awareness of the needs of students and their families from EAL/D backgrounds.

The school will strengthen and continue to build our Aboriginal Education program through increased professional
learning for staff, further review of class programs and greater participation of our Aboriginal families.
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Strategic Direction 3

A Dynamic Purposeful School Community

Purpose

To create, enhance and maintain productive school and community partnerships which are dynamic, equitable and
sustainable.

By developing a dynamic, purposeful school community, the work of the school will be enhanced through effective
resource management, promotion of school–wide wellbeing and creation of an inclusive, harmonious, and cohesive
school ethos and culture.

To ensure a self–improving community that will continue to promote and foster the highest levels of education as active
participants in our students’ learning

Overall summary of progress

Through purposeful school community events we have continued to create, enhance and maintain a productive
harmonious school and community partnerships. We have developed strategic parent workshops to strengthen parents'
skills to assist students both in the classroom and at home. We have also trained parents through our PaTCH program to
increase parent's confidence and skill base in order to better assist teachers in the classroom. We have increased our
parent numbers assisting the teacher in the classroom every week. This is demonstrated through our increased numbers
of visitors in our sign in book.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased number of parents
participating in programs and
activities across the school.

Instructional Leader Through PaTCH training and parent workshops we
have increased the number of parents participating
in programs and activities across the school.
Through this training, parents have gained
confidence and skills to work with students and staff
in the school effectively. In 2017, our parent team
were working in classrooms with students
supporting literacy and numeracy in the early years
of schooling. Each K–2 teacher supported the
volunteers to work in small groups of students to
improve student outcomes.

An increase in interaction and
sharing between students,
teachers and parents.

$0 Through continued community events and our
formal interactions with parents, our school has
increased the sharing between students, teachers
and parents. Through ‘Meet the Teacher’, ‘Literacy
and Numeracy Parent Workshops’, ‘PaTCH’,
‘Parent Teacher Interview’ process and parents’
understanding of school programs our student
achievement and wellbeing has increased. These
events have also built and maintained positive
parent and community relationships.

Next Steps

Planning for 2018: The Tell Them From Me survey indicated that parents would benefit from workshops focusing on
supporting learning at home. Our parents score was 6.9 which was above average when compared to all schools
mentioned in the report. Our aim is to increase parent understanding and to have this reflected in their survey responses
in 2018. This would indicate that our parents through our intervention are more confident at further supporting their child
at home when completing homework and other various activities.

The school will aim to ensure parents are participating in decision making activities and are more informed and involved
in school planning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $35,744.00 was spent on
School Learning Support
Officer wages to facilitate
the program.

All Aboriginal students in years 3–6
participated in the QuickSmart Numeracy
Program supported by our School Learning
and Support Officers and the LaST teacher.

English language proficiency $15 000 was spent on
teacher wages to support
our targeted  students.

 

  

EAL/D students from K–6 received support in
literacy. Programs were  designed to improve
the speaking and writing skills of these
children who  were learning English as a
second language. Students were tracked
against  both the ESL scales and EAL/D
phases,

Low level adjustment for disability $150 000 was spent on
School Learning Support
Officer wages to support
our targeted students in
classrooms.

Students have been targeted across K–6
through NCCD and School Learning Support
Officer support has been given to provide the
adjustments needed in the classroom to
achieve success.

Quality Teaching, Successful
Students (QTSS)

Teacher staffing allocation
of 0.679 which
approximates to just over
three days per week.

Our QTSS funds have supported our teachers
through mentoring and coaching so they can
provide higher quality teaching and learning in
their classrooms. It has also provided time for
teachers to work through the planning and
discussion phases of their PDPs.

Socio–economic background $102 500 to resource the
Intervention role.

Targeted students across the school were
supported with School Learning Support
Officer Support in the classroom and
playground. The School Learning Support
Officer support in the playground has reduced
the number of referrals from the playground
and provided a more purposeful playground
program.

The school employed a full time teacher to
enable a teacher to remain in the intervention
role that was previously supported through
the Early Action for Success initiative.

Support for beginning teachers Teacher relief to cover
three days release for extra
support for the beginning
teachers and for their
mentor.

Beginning teacher funding was utilised for
Professional Development and Release from
Face to Face teaching. Beginning  teachers
worked closely with their supervisor to
establish areas of strength and to develop a
plan for targeted professional learning. 

Early Action for Success Instructional Leader Throughout 2017 we have as a school
continued our processes in targeted
interventions in K–2 and achieved 55% of
students in K–2 meeting the expected EAfS
levels in literacy and numeracy. We have also
trained another 6 parents in the PaTCH
program and continued to utilise their skills
into the K–2 classrooms.

We utilised the L2 teacher to target
intervention in Year 2 for reading, writing and
comprehension and used the L2 practices as
part of our writing strategy as a whole school.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 165 164 181 197

Girls 160 190 193 212

In 2017, the total school population was 409 students,
an increase of 9% from 2016. The school population
consisted of 56 students from a Language Background
other than English which correlated to 13% of the total
school population. Forty–six students or 11% of our
total population identified as Aboriginal or Torres Strait
Islander. Total enrolments rose by 35 students
continuing our upward trend from 2011. This resulted in
the school attracting an additional teacher and the
forming of a sixteenth class at the commencement of
2017 and a 17th class at the commencement of term
3. 

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.5 94.7 94.1 94.1

1 94.3 94 94.4 93.3

2 94.8 94.4 94.2 93.1

3 95.2 94 94.1 92.6

4 95.3 95.2 94.2 93.2

5 94.1 91.2 94.7 92.9

6 93.5 93.7 93.1 94

All Years 94.6 93.9 94.1 93.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is recorded on a daily basis. Class
teachers monitor attendance and on the third day of
consecutive unexplained absence makes contact with
the child's parent to ensure the student's wellbeing.

Each week the Assistance Principal with responsibility
for attendance, in 2017 Alison Patrick, reviewed the
attendance data noting the students who are falling
behind the 85% threshold.

Letters stating concern are sent home to the parents of
these students with follow up meetings and incentive
programs put in place. If attendance continues to be of
concern a referral is made to the Department of
Education Home School Liaison Officer.

The school utilises SENTRAL for electronic roll marking
purposes.

Class sizes

Class Total

TOKYO 21

MACHU PICCHU 22

WASHINGTON 22

AIRLIE 20

PERISHER 21

WILSON 20

PAROO 22

NOOSA 24

BURLEIGH 24

SICHUAN 30

SHANGHAI 29

KYOTO 30

SUMMER 30

GANGES 30

MUMBAI 29

ANNAPURNA 30
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 14.65

Teacher of Reading Recovery 0.63

Learning & Support Teacher(s) 1.1

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

3.22

Other Positions 1

*Full Time Equivalent

In 2017, Cambridge Gardens Public School had 2 staff
members who identified as being Aboriginal.

The school also employs 8 School Learning and
Support Officers through various funding sources to
provide targeted support to identified students and in
specific classrooms and playground programs.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 32

Professional learning and teacher accreditation

Throughout the course of 2017, all staff participated in
professional learning. The total school expenditure for
professional learning was $26,603

Major areas of expenditure included: Teacher CPR
Training and Healthy Culture Healthy Country.

During 2017 we had 6 teachers working through
BOSTES accreditation. Teachers were supported in the
process by executive teaching staff and their mentor
teachers, The school now has 8 teachers accredited at
the Proficient level.

Staff Development days:

During our staff development days we attended one
combined staff development day with the Cranebrook
Learning Community where we worked with Simon
Breakspear around engaging students and staff
attended teacher run workshops and focused on
collegial sharing of information and skills. We also had
an in school workshop run by the Aboriginal Education
Consultative Group (AECG) based around Aboriginal
Education and incorporating Aboriginal teaching
methods in classroom teaching practice. These two
staff development days have been purposeful in
Strategic Direction 2 by developing Confident, Resilient,
Engaged Individuals. Our other staff development days
have been utilised to work through our whole staff
I–Play program.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 284,164

Revenue 3,963,223

Appropriation 3,745,720

Sale of Goods and Services 16,112

Grants and Contributions 198,231

Gain and Loss 0

Other Revenue 0

Investment Income 3,160

Expenses -3,805,238

Recurrent Expenses -3,805,238

Employee Related -3,477,398

Operating Expenses -327,841

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

157,985

Balance Carried Forward 442,149

The school's day to day finances are managed by the
School Administration Manager (SAM). School
budgeting is overseen by our committee, comprising of
the Principal, school executive team and teacher
representatives.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,647,110

Base Per Capita 57,157

Base Location 0

Other Base 2,589,953

Equity Total 392,620

Equity Aboriginal 35,744

Equity Socio economic 183,038

Equity Language 15,134

Equity Disability 158,705

Targeted Total 91,116

Other Total 460,653

Grand Total 3,591,500

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

As a result of our Bump It Up strategies and the strong
focus on writing throughout the school, the majority of
students in Year 5 showed greater than expected
growth in their results in literacy.  Two thirds of year 5
students achieved greater than expected growth in
Spelling, and over 60% have improved their Grammar
and Punctuation.

Our Year 3 results indicated a higher than usual
percentage of students achieving at a Band 2 level.
In 2018 strategies will be put in place to move these
students. It is also noted that the school's percentage in
Band 6 was below the average for the past three years.
The continued work with the Bump It Up strategy will
work to move more students into the top band of
achievement. 

Our Year 5 results were very encouraging with a high
proportion of students achieving at rates above the
school averages of the past three years. The school
was very pleased with the large reduction in the
percentage of students falling in Band 4, as well as, the
large increase of students falling into Bands 6 and 7. A
large contributing factor in this has been these students
success through the school based Bump It Up strategy
activities.
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In 2017, 26% of students in Year 3 and 25% of
students in Year 5 achieved the top two bands in
reading. In numeracy, our students achieved 21% of
students in Year 3 and 19% of Year 5 in the top two
bands. The school was particularly pleased with the
ongoing improvement in Year 5 with a 10% increase on
proficiency levels compared to 2016 in reading, with

numeracy results continuing to improve from 7% in
2015, to 13% in 2016 to now be at 19%.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
their parents, students and teachers about our school.
In 2017 our school made use of both the Tell Them
from Me survey and the 360 Customer Service survey
instrument.

In 2017 all students in Year 4–6 completed the Tell
Them from Me survey, with 56 parents responding and
28 teachers participating.

Our students' participation in extra curricular activities
was on state average with our Year 5 and Year 6
students reporting levels much above the state means.
In this area our students are describing how they take
part in art, drama, music or dance at our school.

Our students indicated that 82% of students had
positive behaviour which mirrors the state average of
83%. Our Year 4 students reported very high levels of
positive behaviour at 92%.

Our Aboriginal students indicated that 85%  of our
Aboriginal students feel good about their culture whilst
also reporting that 72% of students felt their teachers
have a good understanding of Aboriginal culture.

Our teachers have indicated that across the 8 drivers of
student learning including leadership, collaboration,
learning culture, data informs practice, teaching
strategies, technology, inclusive education and parent
involvement that we were on par or above NSW
government school with an average score of 7.6 out of
10. It should be noted that our technology score fell the
furthest from the state average.

Some of the most pleasing aspects were reported were
the staff reporting how they work with school leaders to
create a safe and orderly school environment (8.1),
how our teachers collaborate and discuss learning
problems of particular students with other teachers
(8.7) and that our teachers establish clear expectations
for classroom behaviour (9.1).

Our parents report high levels of satisfaction with our
school. Our parents indicate they feel welcome in our
school (7.9 compared to state of 7.4), most pleasing in
this area is that parents report that they can easily
speak with their child's teacher (8.7). Our parents
indicated that they are informed (7.4 compared to state
average of 6.6), with the most pleasing being that
reports on child progress are understandable (7.8) and
that concerns around their child's behaviour are
immediately informed by teachers (7.9).

Our parents also reported high levels of satisfaction
around our school supports learning (8.1 compared
with the state average of 7.3), that our school supports
positive behaviour (8.4 compared to the state average
of 7.7) and that we are an inclusive school (7.6

Printed on: 30 April, 2018Page 16 of 19 Cambridge Gardens Public School 4484 (2017)



compared to an average response rate across the state
of 6.7).

Overall, the Tell Them from Me survey has indicated
that from our parent, students and staff perspective and
judgements we have a very strong positive school
culture which is improving student results.

in 2017 our school undertook the Excellence in School
Customer Service 360 Reflection Tool. Seventy–three
parents and twenty staff completed the survey.

The school received very favourable feedback. The
three areas of strength identified  include that the
school uses a range of tools to communicate with the
community and that the school is inclusive with
administrative staff that are respectful of and sensitive
to all cultural backgrounds in their interactions. The
third strength of the school is around community
partnerships and that it is obvious that maintaining
great relationships is valued. The areas requiring
development were around parent participation in
revising the school plan and the school consulting
parents when making decisions.

Overall the school exceeded community expectations in
many areas. 

Policy requirements

Aboriginal education

Our school provides a comprehensive Aboriginal
program which is designed to educate students, staff
and the community about indigenous history, culture
and contemporary Aboriginal Australia. Aboriginal
culture and traditions are embedded in teaching and
learning programs across the curriculum.

All of our Aboriginal students at Cambridge Gardens
Public School have a personalised learning pathways
collaboratively developed with their classroom teacher
and parents based on student's strengths, needs and
interests. Our annual Aboriginal celebration has
continued with a greater response from our community
and each student was recognised for their
achievements and work towards their academic and
cultural goals.

Multicultural and anti-racism education

During 2017, Cambridge Gardens Public School
ensured that multiculturalism and inclusiveness were
integral elements of school programs and were
celebrated with the whole community.

The Bridges to Understanding program continued to be
implemented within our school throughout 2017.
Students received lessons in Mandarin as well as
lessons on Chinese culture. Our students learnt about
the similarities and differences between traditions and
celebrations from a range of countries. 

Mrs Stoeckl fulfilled the role of the Anti–Racism Contact
Officer in which issues of racism can be referred,
investigated and resolved. Mrs Stoeckl completed a film
explaining her role and how this support could be
accessed. This film is on our school Filmpond channel
and is available to be shown at information events.

Class programs include multicultural perspectives with
enhanced understanding, acceptance and appreciation
of cultures, practices, religions and traditions from
around the world.

All parents were invited to assist in classrooms with a
variety of programs. Our school's P&C encourages
parents of all backgrounds to participate in its
organisation and activities. We have continued to be a
dynamic and purposeful community through these
many planned activities and events.
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Other school programs

Edenglassie Nursing Home Visits

Our Nursing Home Program was an initiative in 2017
where school student leaders attended their local
nursing home, Edinglassie in Penrith. The aim of this
program was to develop a strong sense of citizenship
and responsibility amongst our leaders as they
engaged with their community.

Each term  3–4 visits where made to the nursing
home with 4 school student leaders were chosen to
attend Edinglassie in Penrith to help run a weekly UNO
activity amongst the residents. The students would join
the UNO game and assist the residents who were
participating, many suffering with dementia. Our school
student leaders also made special Easter and
Christmas visits where Easter baskets and food
hampers were shared with the residents. Throughout
the year, our school student leaders developed great
connections with the residents that played UNO weekly
and became more confident with helping and
interacting with the elderly during their visits.

Mrs Casey Hetherington

Choir

The choir is open to any child from Years 3– 6 who
loves to sing. In 2017 the choir performed at two major
music festivals. We performed both nights at the
Cranebrook Learning Community Performing Arts
Festival and the Year 5 and 6 students were fortunate
to be selected via audition to sing at the Sydney Opera
House with the Pulse Choir.

The Choir is established every year to give the children
in our school an opportunity to experience the discipline
of a professional production. It also allows the children
to extend and enhance their skills by working with other
talented performing arts students and professional
artists, directors and producers. The best part about
Choir is seeing the children enjoying their singing time
and having a whole lot of fun.

Mrs Rose Antonelli

Primary Music Institute (PMI)

The Primary Music Institute company make it possible
for our school to provide high quality instrumental music
lessons to primary school students. Our school was
fortunate to have an experienced and talented music
teacher, Mr Febryan Boenawan, available on Mondays
during 2017. The PMI program has provided the
opportunity for 30 interested children to learn to play
drums, guitar and keyboard. The children display a
positive attitude and increased knowledge about music
during their lessons. Most children who learnt an
instrument had the opportunity to perform in front of an
audience. The drummers performed at the end of year
Presentation Day while the keyboard students had their
own small performance in front of a class audience.

Mrs Rose Antonelli

Parents as Teachers and Classroom Helpers
(PaTCH)

The purpose of PaTCH is to engage the community, up
skill volunteers to assist in classrooms and with their
own children in a meaningful way, increase confidence
in volunteers and improve the employability of the
volunteers. PaTCH is a training program which runs for
approximately 12 weeks.

In 2017, a new cohort of PaTCH training was offered to
6 parents and community members. They met in the
school Computer Room on a Wednesday each fortnight
during Term 4.  These parents are now able to work
with our 2016 PaTCH parents to provide support in
classrooms to our students. As a result of the
successful PaTCH training, we have a number of our
parents providing specialist intervention support to
students in K–2 classes during 2018.

Mrs May Ptolemy

Dance

At Cambridge Gardens Public School we pride
ourselves in providing opportunities for our talented
students to extend their dance abilities by being
involved in specialist dance groups. In 2017,
Cambridge Gardens Public School offered 6 dance
groups for students from Kindergarten to Year 6,
catering for over 150 students to take part in our extra
curricular dance program. Students practise 1–3
times a week in the hall.

In 2017, these groups included: Kindergarten Dance
Group, Stage 1 Dance Group, Stage 2 Dance Group,
Stage 3 Boys Crew, Stage 3 Girls Crew and Ensemble
Dance Group. 

Students in these groups had the opportunity to
participate in dance festivals within our local community
and the state throughout the year as well as school
functions. These included the Penrith Valley Performing
Arts Festival, the Nepean Blue Mountains Performing
Arts Festival,  the Cranebrook Learning Community
Performing Arts Festival, Synergy Performing Arts
Festival and School Spectacular.

In 2017, our school was very proud of its achievements
in dance.  Our Ensemble group consisting of 17
students where selected through audition to perform in
both the Synergy Performing Arts Festival in the School
Spectacular. School Spectacular is a prestigious event
and is broadcast each year by Channel 7 featuring over
5000 NSW Public Education students. It is the first time
in over 7 years that our school at been successful in
gaining entry to these high level performance
festivals. The Sydney Dance Company also attended
the school providing a performance and workshops for
our senior dance groups.

Mrs Mel Sayle, Miss Jo Austine and Miss Talia Fry

Robotics

At Cambridge Gardens Public School, a selected group
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of Stage 3 students participated in a school robotics
program. Robotics is a “hands on” way of strengthening
a child’s cognitive development and develop skills in
other areas such as mathematics, communication
skills, strategic thinking and goal–oriented thinking.
Students who took part in the robotics program
developed a greater insight into how things work, as
well as developing the skills required to work as part of
a team. Our future goal of the robotics program is to
send a team of students to the First Lego Robotics
league day. The day consists of a set challenges
utilising the robots and competing against a variety of
schools from all across the state. 

Mr Daniel Attard

Recorder Group:

In 2017, our Recorder Band performed at the Acacia
Concert Festival of Instrumental Music at the Sydney
Opera House. Eleven students performed in the
Recorder Group. The group travelled by train to
Circular Quay, had lunch in the Botanical Gardens and
then went to the rehearsal at the Opera House. The
Recorder Band congregated with many other schools
from all over New South Wales to form a combined
ensemble.

During the concert the recorder students played three
pieces of music; Six Ribbons, Krasinye Saposhki (Red
Boots) and Marche of the Militaire. Mrs Ptolemy had the
pleasure of attending the concert and was extremely
impressed.

We would especially like to thank our wonderful
recorder students for their commitment; you have all
been an absolute pleasure to rehearse with.  A very big
thank you to Mrs Roberts for helping with recorder
rehearsals every week: your ongoing support is greatly
appreciated.  Thank you to all the parents for your
support.

Mrs Wendy Wright

Got It!

The Got It! program is a school–based mental health
early intervention program for younger students which
is designed to support students and their families in
dealing with family mental health issues and the
resultant challenging behaviours. The program
provided support and counsel across the school
community with a focus on K–2 students leading to an
intervention program for a small number of identified
students and families. In addition, all staff were
provided with professional training regarding trauma in
children.

Cambridge Gardens Public School recognised the
importance of this program in regards to the teacher
professional learning, the access to community health
resources, the support for our parents and families and
for the intensive intervention program for a targeted
group of 8 students whose behaviour was becoming a
barrier to their learning and school engagement.

Students participating in the program were supported

during the set activities by a staff member. Ongoing
feedback was provided to classroom teachers who
were able to then further support individual students in
managing their behaviour. Targeted strategies were
provided for each student and the program was a huge
success for all of those involved.

Mrs Alison Patrick
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