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Introduction

The Annual Report for 2017 is provided to the community of Grose View Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Damien Feneley

Principal

School contact details

Grose View Public School
Grose Wold Rd
Grose Vale, 2753
www.groseview-p.schools.nsw.edu.au
groseview-p.School@det.nsw.edu.au
4572 1386

Message from the Principal

Dear Community of Grose View PS,

Thank you for continued and ongoing support of our magnificent school. This report provides a summary of the
achievements we have made over the 2015–2017 strategic plan. I am exceptionally proud of the progress we have
achieved across all facets of schooling and education and it is a testament to the success of our student, staff and
community partnerships. We have, together, established a school that is safe, nurturing and caring; one that celebrates
and supports a breadth of learning opportunities; and a culture that will embrace the diverse and rich opportunities that
lie ahead.  
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School background

School vision statement

Grose View Public School is a dynamic, future–focused learning environment that promotes the development of the
whole child and empowers students to be creative, critical and considered thinkers with strong identities as learners. We
work collaboratively and constructively within and beyond our community to take learning beyond the classroom and
contribute positively as global citizens.

School context

Grose View Public School is situated in the picturesque surrounds of the Hawkesbury Valley. Our semi–rural community
offers the best of both worlds; close proximity to the vibrant and dynamic cultures of the Sydney metropolitan, while
enjoying the lifestyle and community spirit of the country. 

Grose View PS enrolment is currently 225 students. Our school is one of the larger schools in the district and enjoys a
close and productive relationship with the neighbouring schools, university and local business groups. 

We are committed to forging partnerships within and beyond our community that are strong, dynamic, productive and
reciprocal. Our intention is to take learning beyond the classroom and position Grose View Public School as a truly global
place of learning.   

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning our school has continued to make positive growth. We are establishing a strong learning
culture across the school community that is underpinned by a comprehensive and effective wellbeing framework. The
school curriculum provides an engaging and diverse range of opportunities for students to experience a well–rounded
education. Teacher assessment and reporting is increasingly accurate and consistent across all years of learning and it
reflects the individual student progress and point of need. Teaching and support staff routinely analyse student data to
track student progress, plan and deliver strategic intervention measures to improve student outcomes.

In the domain of teaching our school has continued to make strong growth.  There are systematic processes in place for
the collaborative analysis of student data and teacher performance to ensure that teaching programs deliver best
practice, evidence–based learning opportunities that are targeted to student need. All staff participate in professional and
performance development processes that are aligned to the school plan.  Teacher evaluation and reflection is conducted
collaboratively and as part of the teaching and learning cycle.

In the domain of leadership we have established processes and practices to lead the delivery of quality curriculum and
pedagogy, robust organisational management systems, and effective strategic improvement measures. The use of
school resources is efficient and effective in addressing our strategic priorities. Our planning and communication is
transparent and inclusive of all stakeholders.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Future Focused

Purpose

The development of students who have strong identities as learners and are actively engaged in meaningful, challenging
and future–focused experiences to achieve and thrive as learners, leaders and responsible productive citizens

Overall summary of progress

Strong progress has been made over the three years in achieving this strategic priority.  The processes involved in the
analysis of student data, strategic planning for improvement and evaluation of teacher effectiveness have all improved
significantly and been embedded in school procedures. Pleasing results were reflected in NAPLAN data and many
school–based assessments. The school has identified that student identity as learners still requires further
improvement and additional professional development and practice. This has been tabled in the 2018–2020 plan through
investment in Visible Learning professional development 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A school–wide, collective
responsibility for student learning
and success, with high levels of
student, staff and community
engagement

$184,146 of RAM Equity
funding and consolidated
funds was used to employ
staff to deliver in–class
support to students and
teachers across K–6

Effective implementation of Learning Team Support
Teachers to assist Stage teams in delivering
targeted, flexible and responsive support to
students and teachers

Curriculum programs and
teaching practices effectively
develop the knowledge,
understanding and skills of all
students, using evidence–based
teaching practices

$14,002 was spent on staff
professional development
and training

Improvement shown in delivery of accurate and
consistent teacher judgement, using
evidence–based practices including TEN, TOWN,
L3 and phonics 

8% increase in the number of
students in the top 2 bands in
NAPLAN for Literacy and
Numeracy

RAM Equity funding
($184,146) was also used
to enable data analysis,
strategic planning and
evaluation of student
performance 

The number of Year 3 students achieving top 2
bands for literacy has increased by 22%
(30%–52%) on 2016 results. In numeracy there was
a 5% increase (19%–24%) on 2016. In Year 5
literacy growth was 10% (14%–24%) and numeracy
growth was 21% (5%–26%) on 2016.

Increased levels of student
engagement and contribution to
their learning

$9000 of consolidated
funds was made available
to Stage teams for the
purchase of classroom
resources to enhance
teaching and learning

Teachers have identified this as an area for
continued work and improvement, with a focus on
Growth Mindsets in 2018

Next Steps

A significant 3 year investment will be made into teacher professional learning into the work of John Hattie's Visible
Learning. Resourcing will remain for Learning Sprint data analysis and strategic planning, plus further investment into
engaging STEAM initiatives (science, technology, engineering, arts and mathematics) 
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Strategic Direction 2

Collaborative Culture

Purpose

To create a school–wide culture of ongoing, relevant and evidence–based professional learning and practice, through a
process of supportive collegial mentoring and guidance for all staff

Overall summary of progress

Pleasing progress has been made over the three period in achieving this strategic priority. Embedded systems that
promote and encourage staff collaboration are gaining traction and forming part of teacher professional practice.
Additionally, school–wide organisational systems are now effective across all domains of teaching and learning,
delivering a more coordinated and consistent mode of operation. Further work is still required in the effective
management of staff well–being, including coaching and mentoring.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Collegial teams that actively work
to build the capacity of individuals
and achieve school strategic
priorities

$12,000 (of $184,146) RAM
Equity funds was allocated
to teacher release for data
analysis, strategic planning
and evaluation

Further refinement of the Learning Sprint cycle and
process has led to a more achievable and effective
systems for teachers

Organisational effectiveness in
the resourcing, support and
achievement  of PDPs and school
strategic priorities

$19,299 of GTIL (Great
Teaching Inspired Learning)
used for targeted support of
staff

The use of an organisational A–Z tool for staff,
minuted stage, whole–school and executive
meetings, and event evaluation forms continue to
deliver effective and efficient use of resources to
achieve goals 

All staff performing at an
exemplary level of professional
practice

$14,002 professional
learning expenditure (as
noted above)

Strong progress has been made, although further
support and development in this area has been
identified for 2018

Improved levels of staff morale
and motivation

No surplus school funds
have been expended in this
area, although professional
learning has been delivered
in–house 

A healthy and collegial culture is the dominant
feature of staff interactions and professional
conduct. Further support in this area has been
identified for 2018

Next Steps

The establishment of a formal coaching, mentoring and aspiring leaders program will be developed in the 2018–2020
strategic plan. Additionally, funds will also be specifically allocated to a staff well–being program 
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Strategic Direction 3

Powerful Partnerships

Purpose

To build and maintain reciprocal interagency partnerships and community ownership and connection to the School
Vision, through positive and respectful relationships within and beyond the community

Overall summary of progress

Strong progress has been made over the three years in achieving this strategic priority. Confidence in school processes
and performance within and across the school community is high, and we benefit from the support of a number of key
stakeholders. The culture and tone of the school continues to reflect our core school values, and this is evident both
inside and outside of the classroom. Further investment in additional strategic partnerships beyond the school will be
included in the 2018–2020 plan    

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A school culture and ethos that
reflects the values of respect,
responsibility, safety, learning
and care 

No surplus school funds
have been expended in this
area, although PBL data
analysis is conducted on a
per term basis.  

Excellent progress continues to show in this area,
with PBL data reflecting a strong shift in the type
and nature of behaviour referrals 

A strong and supportive network
of schools, community, business
and inter–agency groups

No surplus school funds
have been expended in this
area, although we remain
an active participant each
term

Grose View PS remains an active contributor to a
broad number of school partnerships

A safe and productive school
environment for all students

$15,000 was allocated for
grounds, trees and building
maintenance and
management

Effective management of health and safety issues
through consultation, monitoring and evaluation are
reflected in our performance data

An increase in the level and
breadth of school access to
resources and expertise

No surplus school funds
have been expended in this
area.

Participation in professional development networks
has increased and broadened our professional
learning resources 

Next Steps

A teacher professional development and leadership plan will be incorporated into the 2018–2020 strategic plan, with a
view to establishing Grose View PS as a leading school and leader of best–practice professional learning across our
network of schools. Active participation in and contribution to network professional development opportunities will be a
priority.   

Printed on: 13 April, 2018Page 6 of 12 Grose View Public School 4483 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $11,345 Funding was used to employ
speech pathologists for diagnostic
assessments, program development and staff
professional learning. A
comprehensive speech/language
resource package was produced and is now
being delivered by School Learning and
Support Officers 

Low level adjustment for disability $125,439

Staff loading: $91,417

LAS flexible: $34,022

 Employment of a Learning Support teacher
(staff loading) and additional School Learning
Support Officer time

Quality Teaching, Successful
Students (QTSS)

$17,502 Additional executive release to support
Learning Sprint implementation and Primary
Executive Support Group professional
learning

Socio–economic background $25,934 Additional teacher staffing allocation to
support Learning Team Support teacher role

Support for beginning teachers $13,408

2 x 1/2 days per week

In–class additional teacher time to support
literacy (writing) teaching and learning
strategies
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 126 121 118 119

Girls 152 122 116 104

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.4 93.8 96.5 95.6

1 93.4 93.7 95.9 94.6

2 93.9 93.9 95 94.4

3 94.2 94.4 96.1 95.2

4 94.7 93.6 96.5 94.6

5 93.1 94.7 95.3 94.4

6 95.8 93.4 95.8 93.1

All Years 94.4 93.9 95.8 94.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance at Grose View Public School
remains at or above State average. Student attendance
data is monitored closely and the school works with
students and families to ensure we support and enable
excellent attendance records each year. Additional
support is provided to the school through the Home
School Liaison Officer. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 6.95

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.52

Other Positions 0

*Full Time Equivalent

Grose View PS does not currently have any staff of
Aboriginal background

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 205,637

Revenue 2,091,176

Appropriation 1,955,629

Sale of Goods and Services 976

Grants and Contributions 131,505

Gain and Loss 0

Other Revenue 0

Investment Income 3,065

Expenses -2,053,474

Recurrent Expenses -2,053,474

Employee Related -1,885,972

Operating Expenses -167,501

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

37,702

Balance Carried Forward 243,339

School financial management is done in accordance
with departmental policy and is directly aligned to
school operations, educational delivery and strategic
priorities. Priority investment has been made into
additional in–class support for students and teachers
through hiring of additional learning team support
teachers. Funds were also expended on an upgrade to
the office and administration work stations.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,656,675

Base Per Capita 35,761

Base Location 3,939

Other Base 1,616,975

Equity Total 162,718

Equity Aboriginal 11,345

Equity Socio economic 25,934

Equity Language 0

Equity Disability 125,439

Targeted Total 62,581

Other Total 52,010

Grand Total 1,933,985

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The school achieved very pleasing results across most
aspects of Literacy and showed improvement on 2016
results, of particular note were the following results:

Year 3 reading was above Department of Education
average and our best result since 2009.  Year 3
grammar and punctuation was above state average for
all schools  and our best result since 2008.

In Year 5 writing we achieved above state average for
all schools, in spelling it was our best result since 2012
and in reading, grammar and punctuation we improved
on our 2015/16 results.
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In Numeracy we have continued to make pleasing and
consistent improvement in our delivery and results:

Year 3 numeracy results were our best since 2012

Year 5 numeracy results were above Department of
Education average and best since 2012
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Grose View PS does not have sufficient Aboriginal
enrolments to generate quantifiable data in NAPLAN
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