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Introduction

The Annual Report for 2017 is provided to the community of Winston Heights Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Winston Heights Public School
Buckley Rd
Winston Hills, 2153
www.winstonhts-p.schools.nsw.edu.au
winstonhts-p.School@det.nsw.edu.au
9624 7485

Message from the Principal

Winston Heights Public School is a wonderful learning environment for the entire school community. I have been able to
see this firsthand in my first year as Principal of this great school. I have enjoyed watching the collective efforts of staff,
students and community members to strive for improvement across our school.

The efforts of the teaching staff in providing quality teaching has resulted in outstanding student learning outcomes. They
have embraced evidence based teaching pedagogy and embedded this in their exceptional teaching practice. The staff
continually look for extra opportunities to extend their own professional learning through a variety of avenues that lead
back to improved quality practice in the school environment. Our non–teaching staff have provided the highest standards
of service to the wider school community, strengthening the link between home and school. I am honored to work with a
highly dedicated, caring staff.

Our parents have made significant contributions to the life of the school through valuable input into decision making,
volunteering of time and welcome financial support. The school has a very active P&C who also have various sub
committees (Canteen, Uniform, Music, Fundraising and Banking) that not only provide extra opportunities for our
students due to their existence but also extra funds to ensure the students in our classrooms are well equipped with
quality resources to access the curriculum. The generosity of the P&C is evident as they continue to work tirelessly in
classrooms, in the grounds and on fundraising ventures where over $130 000 was provided for learning resources and
ground enhancements in 2017. This was greatly appreciated.

Winston Heights students exemplify our school motto of Learn, Communicate and Grow. They are to be commended for
how they have represented our school both in educational and sporting pursuits. Their attitude and behaviour, both at
school and outside the school, are exceptional and they are the reason Winston Heights Public School is such a great
place to be and why we enjoy such a proud reputation in the community.

Margaret Creagh

Principal
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Message from the school community

School Council Report 2017

This year the Winston Heights School Council has continued to work closely with the School Principal and teaching staff
to foster closer links between the school and the community. It has been a rewarding experience to be able to provide a
robust platform for discussion between parents, the school executive and teaching staff around the planning and
management of the school.    

School Council members this year are:
 • Dylan Thompsett (Chairperson)
 • Christine Longworth (Secretary)
 • Penny Milgate (P&C Representative)
 • Tessa Duncan (Parent Representative)
 • Dimitri Hondros (Parent Representative)
 • Felicity Boulenaz (Community Representative)
 • Margaret Creagh (Executive Member)
 • Anthony Nicolussi (School Representative)
 • Margaret Hall (School Representative)

It has been a pleasure this year to welcome a new parent representative in Dimitri Hondros and also a new community
representative in Felicity Boulenaz onto the School Council.  

The School Council has been able to work closely with the School Principal, Mrs Creagh, as the school has undergone a
number of revitalisation projects, both to the physical environment and to the overall running of the school.  The Council
consulted on a range of issues, from changes to playground areas and walkways, as well as the development of the
school plan. School Council members were also involved in the recruitment of teaching and administrative staff as parent
representatives on selection panels.    

In 2018 we will focus on the review of a number of areas of school procedures and look forward to another productive
year at Winston Heights.

Dylan Thompsett

School Council Chairperson

School P&C Report 2017

We are blessed to have a large and generous community of donors, volunteers, sponsors and supporters of our P&C.
Each year we hold several core events such as our Easter Hat Parade Stall, Mother’s Day Stall, Trivia Night, Father’s
Day Stall, Halloween Movie Night and Twilight Market, to name a few. Our events bring thousands of friends, families
and community members together and help us raise valuable key resources for our school.

Our P&C enjoys the benefits of a well organised and colourful music committee who put on fantastic performances,
teach our kids a little bit more self–discipline and help our school rock the stage. School banking is yet another fantastic
initiative that we are proud to provide to our students, to help them gain a small understanding of ‘savings’. We are also
unique being one of the few schools that still run a volunteer canteen and uniform shop.

So many volunteers are needed and we are often thin on the ground but the fantastic mums, dads, caregivers,
grandparents and community members who get involved and lend a hand, where they can, make lighter work of our P&C
events and activities. We are always overwhelmed by the communal generosity that serves to enhance the educational
resources available to our kids.

2017 was a huge year for many reasons; we welcomed a new and invigorated Principal; contributed over $100,000 to
our school and together celebrated our diversity and all the different insights and ideas that it brings. We are looking
forward to yet another successful year in 2018.

Penny Milgate

P&C President
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School background

School vision statement

Winston Heights is an inclusive school community with a proud culture of care, respect and enrichment. We are
committed to working with our school community to promote excellence and equity. Through collaborative and collegial
practice, we seek to provide a learning environment that inspires, challenges and supports students to “Learn,
Communicate and Grow” in order to become successful, confident and creative individuals and respectful, responsible
citizens.

School context

Winston Heights Public School is located in an established residential area and enjoys an excellent reputation within the
community. The school is highly regarded as caring, supportive and inclusive with high expectations for student learning
and achievement. 

Student enrolments have increased in recent years with 452 students enrolled in 2017. Our school demographic has a
medium to high socio–economic profile, representing a rich diversity of cultures with 36% of families from a language
background other than English.

Our caring, well–trained staff are committed to an ethos of life–long learning. Collaborative and collegial practices
contribute to a positive learning environment with quality teaching and learning. Student engagement, syllabus
implementation and best practice for future focussed learning is supported through teacher professional learning.

Winston Heights Public School enjoys strong community participation with active support for teaching and learning,
school initiatives, special programs and activities.

In partnership with our school community, we are committed to ensure all students have the opportunity to explore and
maximise their individual potential, with specific programs for sport, music, debating and public speaking. Students also
enjoy opportunities for dance, choir, the school’s environmental team and student leadership.

We recognise the outstanding contributions made by parents and community members and acknowledge the importance
of the home–school partnership in enhancing learning opportunities and outcomes for our students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Learning, we have continued to place an emphasis on developing the elements of Learning Culture,
Wellbeing and Curriculum and Learning. Highlighting engagement, high expectations and teamwork throughout student
learning is evident. Partnerships between parents, students and staff are vital to ensure continuous improvement in
learning at Winston Heights. The alignment of whole school wellbeing systems and practices for both the Learning and
Support Team (LST) and Positive Behaviour for Learning (PBL) has ensured that each student has the opportunity to
connect, succeed and thrive relevant to their stage of learning and development. Alliances between our community of
schools has enabled quality, successful transition programs and collegial sharing of curriculum knowledge for deeper
understanding. Extra–curricular learning opportunities are significant at Winston Heights. They support student
development and are aligned with the school priorities. Alignment of systems and processes for assessment and
analysis of data will be an area of development over the next three years in the Learning domain.
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Teaching

In the domain of Teaching, our priorities have been around Effective Classroom Practice, Collaborative Practice and
Learning and Development. Teachers effectively collaborate in stage teams to share curriculum knowledge, effective
teaching strategies, differentiation, data and other information about student progress and achievement. Teachers are
committed to their ongoing development as members of the teaching profession and actively seek professional learning
to improve teaching practice and work towards meeting the school’s goals. Two teachers were newly accredited at
proficient and all relevant staff are now maintaining accreditation. There is a particular focus on improved teaching
methods in literacy and numeracy with professional learning activities focused around Visible Learning using the current
research of Hattie. Success criteria is established and learning intentions identified for both students and staff.
Consistency of assessment systems across the school and effective feedback are areas of development over the next
three year plan in the Teaching domain.

Leading

In the domain of Leading, the school continued to develop educational leadership to facilitate whole school
improvement. Winston Heights Public School promotes and supports the development of leadership skills in staff,
students and the parent community. Distributed leadership has provided opportunities for several staff to take on
leadership roles in higher duty positions, specifically in a relieving capacity. Student leadership roles were extended with
service to school opportunities for Year 6 students throughout the year. Executive staff continue to lead their stage teams
and programs across the school to create a harmonious, vibrant and educational learning environment. Our school’s
participation in the Tell Them From Me survey enables critical reflection. Opportunities for the students and community to
provide feedback on systems and practices is encouraged to ensure we can improve in the Leading domain.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality teaching and strong professional practice for effective learning

Purpose

To ensure that all teachers have the capacity to deliver quality teaching based on high standards and shared,
evidence–based practice. As life–long learners, teachers engage in individual and shared professional learning that is
relevant, purposeful and supports their work for effective teaching.

Overall summary of progress

In 2017, the final year of this plan, we ensured that we met this direction's purpose of ensuring all teachers deliver quality
teaching based on evidence based pedagogy and that professional learning is relevant, purposeful and supports
effective teaching.

Performance and Development Plans continue to be a whole school approach, both with teaching and non–teaching
staff. Goals are school priority, stage centred and individual while still aligning with strategic directions.

Collaborative planning has ensured that all students have quality units of work that support scope and sequences that
have been designed to meet the outcomes of the various NSW syllabus documents. Assessment practices are
consistent and aligned to the curriculum outcomes.

Staff continue to move through the accreditation process with staff gaining proficiency and maintaining accreditation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1.1   Professional Development
Plans demonstrate professional
learning activities that align to
school priorities, system
requirements and personal
career aspirations.

Quality Teaching,
Successful Students
Funding

Professional Learning
Funding

Beginning Teacher Funding

100% of staff wrote and carried out Professional
Development Plans (PDPs) aligned to the
Performance and Development Framework for the
year. Teaching staff focused on one goal as a
school priority and one goal for a stage team
priority. The remaining goal/s were individual, while
also supporting school strategic directions.

Non–Teaching staff also completed PDPs for the
first time.

All stage teams completed Scope and Sequence for
Mathematics and completed Focus On Reading
(FoR) Phase 1 professional learning.

All Early Stage 1 teachers have trained in L3
(Language, Learning and Literacy) and are
implementing the program in their classrooms daily.
The data obtained after one full year of this program
has been significantly high in regards to student
achievement.

Executive team members attended Growth
Coaching to enable them to build capacity as a
leader and to provide greater support for their stage
teams.

1.2   Increased numbers of
teachers attaining the
Professional Teaching Standards
at Proficient or above.

Professional Learning
Funding

Quality Teaching,
Successful Students
Funding

Beginning teachers, both permanent and temporary
continue to be supported in their first few years of
teaching through extra professional development,
mentoring and targeted support. Two teachers were
successful in obtaining accreditation at Proficient
and one staff member successfully completed
Maintenance in 2017.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1.2   Increased numbers of
teachers attaining the
Professional Teaching Standards
at Proficient or above.

Beginning Teacher Funding
All staff had the opportunity to participate in
Watching Others Work (WOW) days, with 100% of
teaching staff taking this up to either observe
teaching practice or demonstrate to colleagues.

100% of Pre–2004 staff have met the guidelines in
preparation for Accreditation at Proficient and all
staff have obtained Working With Children Check
requirements to commence work in schools in
2018.

Next Steps

Continued professional learning to support evidence based quality teaching practices through Visible Learning, Future
Focused Learning and the Curriculum to improve teaching practice.

Consistent, strong supervision practices that support all staff in their teaching career and to ensure non–teaching staff
continue to feel their contributions are valued.

Review and refine the schools induction program and refine the leadership programs to support the needs of early career
teachers, aspiring leaders and student leaders.

All staff to keep Professional Learning logs in line with NESA Accreditation and embed standards in professional
reflection.
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Strategic Direction 2

Successful learners, able to think creatively, innovate, and solve problems

Purpose

To maintain a safe, respectful, responsible learning environment that actively nurtures high expectations for motivated,
self–reflective learners who are engaged in challenging, interactive and future focused learning experiences.

Overall summary of progress

In 2017, the final year of this plan, we ensured that we met this direction's purpose of providing a learning environment
that is conducive to students needs and enables them to strive for higher outcome achievements due to higher
expectations and engagement.

Strong collaborative team work continued to be a focus in 2017. Team meetings centred around professional dialogue
and development with an emphasis on Language, Learning Literacy (L3), Focus on Reading, development of a scope
and sequence plan for K–6 in Mathematics and Visible Learning. The purchase of additional technology across the
school has enabled further developments in future focused learning opportunities and higher engagement in learning
activities.

A well attended and positive parent workshop titled "Anxiety and Conversations with Children" was conducted. This
supported our Positive Behaviour for Learning Program (PBL) and enabled parents to learn about our student wellbeing
programs.

Tournament of Minds was introduced to the school with a successful program running across Years 3–6 and two teams
being selected to represent the school in the first year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

2.1   NAPLAN results
demonstrate consistent
incremental improvements, with
increased achievement in the
proficiency bands.

Literacy and Numeracy
Funding

Low Level Adjustment for
Disability Funding

In Year 3 Literacy 61% of students performed in the
top 2 bands compared to 51% in the State in
Reading. 65% of students performed in the top 2
bands compared to 53% in the State in Writing.
Overall, the students in Year 3 achieved above
State Average in all Literacy assessments.

In Year 5 Literacy 50% of students performed in the
top 2 bands compared to 40% in the State in
Reading. 22% of students performed in the top 2
bands compared to 18% in the State in Writing.
Overall, the students in Year 5 achieved above
State Average in all Literacy assessments.
Performance in the top 2 bands was significantly
higher than in the previous cohort  55.4% of
students reached greater than or equal to expected
growth in Reading and 66.1% reached greater than
or equal to expected growth in Writing.

2.2   90% of students achieve
cluster markers relative to their
grade/stage as evidenced by
PLAN data

Literacy and Numeracy
Funding

Socio–economic
Background Funding

Low Level Adjustment for
Disability Funding

Beginning Teacher Funding

Whole day planning days were introduced for Stage
teams, each term, to ensure discussion and
analysis of data to evaluate learning and plan for
future terms.

Learning Intentions and Success Criteria (LISC)
was a valued Visible Learning strategy that all
teachers used in their teaching practice. This
enabled students to know what they were learning
and set them up for success in achieving outcomes.

Kindergarten implemented Language, Learning and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

2.2   90% of students achieve
cluster markers relative to their
grade/stage as evidenced by
PLAN data

Literacy (L3) and the data collected and analysed at
the end of each term and at end of year was
significant. At the end of the year kindergarten
students were exceeding previous cohorts in
reading and writing clusters on the Literacy
continuum.

Learning support was provided for students to
improve learning outcomes and was reviewed
weekly at constructive Learning And Support Team
(LST) meetings.

Stage leaders monitored student data to ensure
consistency across stages and grades K–6.

2.3   Students demonstrate
improved results using
assessment rubrics and problem
solving tasks.

Quality Teaching,
Successful Students
Funding

Socio–economic
Background Funding

Beginning Teacher Funding

Regular stage meetings enabled teams to discuss
and refine assessments in line with syllabus
outcomes. The consistent implementation of LISC
in all classrooms for Numeracy created a level
platform for collegial discussion in future
collaborative planning sessions.

Professional learning around Creative and Critical
Thinking for staff provided further development in
how to set challenging activities in the classroom.

Tournament of Minds enabled students and staff to
be involved in challenging problem solving tasks.
Two teams were entered in a regional competition
and both were highly commended.

2.4   Analysis of school data and
achievement is shared with the
school community.

Quality Teaching,
Successful Students
Funding

Executive staff participated in workshops on Data
Confidence and SCOUT to improve data analysis
and how to best use it.

Questionnaires and surveys (Tell Them From Me)
were carried out during the year with the
community. Limited responses were received. Data
from questionnaires was shared with parent groups
at P&C and School Council meetings.

Interviews were carried out for the first year with
incoming Kindergarten families to obtain valuable
information about students. This data was used to
better place students with learning, emotional and
behavioural needs, in preparation for smooth
transitions into 2018. Kindergarten teachers valued
the information obtained.

Next Steps

Continued refinement of data analysis and how to best use it to improve learning outcomes for all staff.

Professional learning focuses will be around Consistent Teacher Judgement, Feedback and Creative and Critical
Thinking.

Engage parents in workshops around curriculum focus areas and wellbeing for students.

Evaluate L3 Professional Learning and investigate how it can continue through to Stage 1 in the next three year plan.
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Strategic Direction 3

Collaborative partnerships promote resilience and enhance optimal wellbeing for students

Purpose

Self–worth, self–responsibility, personal identity and a sense of optimism enable students to establish and maintain
healthy and satisfying lives. Collaborative partnerships with students, staff, and parents will promote resilience and
enhance optimal wellbeing for students.

Overall summary of progress

In 2017, the final year of this plan, we ensured that we met this direction's purpose of a successful approach to student
and staff wellbeing. To ensure staff wellbeing a "Happy Week" was held once a term to meet their wellbeing needs,
creating a harmonious and collegial staff. Various team building events and activities were held and a work/life balance
was encouraged.

The school has built and developed positive relationships and partnerships within our school community. Further parental
support in classrooms and at events has increased this year. The School Chaplaincy program has continued in 2017 and
has proven to be very successful with increased referrals from parents for a variety of reasons.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

3.1   Parent Satisfaction Survey
indicates strong support for
school practices, programs and
initiatives.

NIL The school participates in the Tell Them From Me
surveys annually, gauging feedback from the
community about various aspects of student
learning, student wellbeing and communication.
Received responses indicate strong agreement and
support of practices and processes within the
school.

Parent participation in our "Anxiety and
Conversations with Children" workshop was very
well attended. Parents expressed interest in follow
up workshops in 2018.

3.2   Learning plans are
collaboratively developed,
monitored and regularly
evaluated to ensure
differentiation to meet the needs
of individual students.

Low Level Adjustment for
Disability Funding

English Language
Proficiency Funding.

Aboriginal Background
Funding

Literacy and Numeracy
Funding

A strong Learning and Support Team (LST) has
established very effective systems to ensure
students requiring additional support was achieved.

Quality Individual Learning Plans (ILPs) and
Personalised Learning Plans (PLPs) were written,
implemented, monitored and reviewed alongside
the LST to ensure all learning goals were met for
students requiring differentiation to access the
curriculum.

Next Steps

Increased parent workshops for parents in 2018 focusing on wellbeing, curriculum and technology.

Involvement with the local AECG (Aboriginal Education Consultative Group) to establish links for our students identifying
with Aboriginal Background to collaborate with other students in our area and work on a project.

Implementation of Peer Support Program.

Continuation of final funded year of School Chaplaincy program with the prospect of application for funding for following
years. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($631.00)

Two students identified with an Aboriginal
background. The students, their teachers,
their families and the Learning and Support
teacher worked through the creation and
implementation of Personalised Learning
Plans (PLP) to meet the students' learning
goals.

Funding was used to supplement time for
staff involved in PLP creation and follow–up.

An incursion during NAIDOC week was also
planned for all students to deepen their
understanding of Aboriginal Culture.

English language proficiency  • English language
proficiency ($28 303.00)

The school did not receive an FTE allocation
in 2017 (In 2016 O.4 FTE). The flexible funds
were used to employ staff members
approximately one and a half days per week.

Winston Heights has 36% of families from a
language background other than English. An
increase from 2016 (33%).

Flexible funds enabled EALD teachers to
work with students in both small group and
in–class sessions. The class teacher and
EALD teacher discussed learning needs of
EALD students and planned accordingly to
ensure students accessed the curriculum.

The 2017 EALD survey was completed
thoroughly and resulted in the school
being granted an increase of flexible funds for
2018.

Low level adjustment for disability $60944 is a staffing
allocation of 0.6 FTE and
$26758 flexible funding

 • Low level adjustment for
disability ($87 702.00)

Funds used for staffing. 0.6 FTE ($60944) for
LaST and flexible funding to add to Learning
and Support structure. Some funding was
also used to support the Reading Recovery
program to enable 5 students to be on the
program in each semester.

Quality Teaching, Successful
Students (QTSS)

 • Quality Teaching,
Successful Students
(QTSS) ($32 402.00)

Initial funding used for staffing for mentoring
and supervision by Executive Members.
Supplementary funding (increase of 0.445 –
New allocation = 0.764) in Semester 2
enabled increase in staff collaborative
planning sessions for quality teaching
practices.

Socio–economic background  • Socio–economic
background ($11 733.00)

Training for 4 staff in L3 = $10 000.
Remainder of funds spent on resources.
Outcome – quality program implemented by
skilled staff with outstanding first year results.

Support for beginning teachers  • Support for beginning
teachers ($28 301.00)

Beginning teacher funds allocated equitably
among members in first few years – individual
allocations. Funds used for resources in
rooms to support quality teaching practices,
professional learning, release to work with
mentors and observe classroom practices of
colleagues.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 208 218 219 216

Girls 200 212 219 228

Student enrolments have increased slightly due to
re–development in the area. Further housing
development has commenced above the local shopping
centre and further increases are expected in 2018 and
beyond. The school is currently at capacity and only “in
area” enrolments are accepted.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.9 95.5 96.8 94.7

1 96.2 95.2 94.6 94.5

2 95.5 94.6 93.8 97.3

3 95.9 95.7 95.3 95.1

4 95.7 96 95 95.4

5 95.4 94.3 95.9 95.4

6 94.3 94.4 94.5 95.5

All Years 95.6 95.1 95.1 95.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Winston Heights Public School continues to have a
good attendance record and attendance rates continue
to be above state average for all grades. Attendance is
continuously monitored and non–attendance is closely
followed up by class teachers and the Learning and
Support Team. Winston Heights Public School uses an
online program to mark rolls and monitor attendance

daily. Should any student's attendance be an ongoing
concern then assistance is sort from the Home School
Liaison Officer to work through a plan with the family.

Structure of classes

In 2017 we formed 18 classes from Kindergarten to
Year 6. In K–2 we had eight mainstream classes and
one multi–grade class. For Years 3–6 we had five
Stage 2 classes and four Stage 3 classes.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 15.88

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.6

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.38

Other Positions 0

*Full Time Equivalent

There are no staff at Winston Heights who identify as
Aboriginal.

Workforce retention

In 2017 the school started with a new Principal, Mrs
Margaret Creagh. A new classroom teacher, Miss Tayla
Favell, was appointed to replace a long term teacher,
newly retired, Mrs Marie Kobler. The substantive
School Administrative Manager (SAM) separated from
the Department of Education after working for a lengthy
period of time in a higher duties position. The SAM
position was filled through the merit selection process
and the successful candidate was Mrs Lee Wood who
had been in the Relieving SAM position for the past 3
years.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 13

Professional learning and teacher accreditation

2017 was a busy year as all teaching staff prepared to
meet NESA Accreditation guidelines. All staff obtained
their Working With Children Check before the end of
Term 3 in preparation for 2018. Two staff members
received their certificate of Accreditations as Proficient.
One staff member completed her Maintenance of
Accreditation.

All staff completed their Professional Development
Plans, including Non–Teaching Staff. Kindergarten staff
trained in L3 (Language, Learning and Literacy), all
teaching staff completed Phase One of Focus on
Reading and the Executive Team trained in Growth
Coaching. Twilight Professional Learning sessions
were organised for all staff on Top Ten Teaching
Methods, TEN, Creative and Critical Thinking, CPR and
Anaphylaxis, and Differentiation in Maths. Community
of Schools staff were invited to join our Twilight
Sessions. A combined Staff Development Day session
was organised at Matthew Pearce Public School for all
staff to listen to an Inspirational Speaker – Jane Caro.

The Principal and SAM were trained in the use of BPC
– a budgeting financial tool. In Term 4, they again
trained in the new Budgeting Tool in preparation for
2018.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 277,801

Revenue 3,658,680

Appropriation 3,241,922

Sale of Goods and Services 5,240

Grants and Contributions 404,416

Gain and Loss 0

Other Revenue 0

Investment Income 7,102

Expenses -3,705,376

Recurrent Expenses -3,705,376

Employee Related -3,078,997

Operating Expenses -626,379

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-46,696

Balance Carried Forward 231,104

In 2017 the first complete financial summary was made
available since transitioning to SAP Finance in
September, 2016.

The school received less Equity money in 2017 than in
2016. The school did not receive a teacher allocation
for EALD. Significant funds were spent on maintaining
the school buildings and environment. Old plumbing,
guttering and many trees and hilly areas have caused
much erosion. Considerable time and money was used
to ensure the drainage was effective and school
grounds and buildings were safe. Substantial funds
were spent on upgrading technology to support Future
Focused Learning and NAPLAN Online requirements.
Funds were also spent on refurbishing the
administration office and library. Staff leave costs also
increased during 2017. Significant extra funding was
used for Professional Learning for all staff.

Significant funds will be used in 2018 to upgrade the
school hall, school grounds and further student play
areas.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,931,935

Base Per Capita 66,938

Base Location 0

Other Base 2,864,997

Equity Total 128,369

Equity Aboriginal 631

Equity Socio economic 11,733

Equity Language 28,303

Equity Disability 87,702

Targeted Total 33,903

Other Total 85,594

Grand Total 3,179,801

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3

In Literacy 69 students participated in NAPLAN in 2017
 • 61% of students performed in the top 2 bands

compared to 51% in the State in Reading.
 • 65% of students performed in the top 2 bands

compared to 53% in the State in Writing.
 • 68% of students performed in the top 2 bands

compared to 53% in the State in Spelling.
 • 71% of students performed in the top 2 bands

compared to 62% in the State in Grammar and
Punctuation.

Overall, the students in Year 3 achieved above State

Average in all Literacy assessments. Performance in
the top 2 bands was lower than in the previous cohort.

Year 5

In Literacy 58 students participated in NAPLAN in 2017
 • 50% of students performed in the top 2 bands

compared to 40% in the State in Reading.
 • 22% of students performed in the top 2 bands

compared to 18% in the State in Writing.
 • 55% of students performed in the top 2 bands

compared to 38% in the State in Spelling.
 • 40% of students performed in the top 2 bands

compared to 36% in the State in Grammar and
Punctuation.

Overall, the students in Year 5 achieved above State
Average in all Literacy assessments. Performance in
the top 2 bands was significantly higher than in the
previous cohort with greatest improvements in Reading
and Spelling. 55.4% of students reached greater than
or equal to expected growth in Reading and 66.1%
reached greater than or equal to expected growth in
Writing.
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Year 3

In Numeracy 69 students participated in NAPLAN in
2017
 • 49% of students performed in the top 2 bands

compared to 43% in the State in Numeracy.
Overall, the students in Year 3 achieved above State
Average in Numeracy assessments. Performance in
the top 2 bands was lower than in the previous cohort.

Year 5

In Numeracy 58 students participated in NAPLAN in
2017
 • 43% of students performed in the top 2 bands

compared to 33% in the State in Numeracy.
Overall, the students in Year 5 achieved above State
Average in Numeracy assessments. Performance in
the top 2 bands was significantly higher than in the
previous cohort. 58.2% of students reached greater
than or equal to expected growth in Numeracy
compared to 48% in the previous cohort.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. 

Go to http://www.myschool.edu.au to access the school
data.

Parent/caregiver, student, teacher
satisfaction

In 2017 students, staff and parents participated in the
Tell Them From Me (TTFM) surveys. The TTFM
surveys are online and are devised by The Learning
Bar which assists schools to capture the views of all
stakeholders with an insight to areas such as social and
emotional wellbeing in students and their learning
outcomes.

Student Survey

Students in Years 4–6 were surveyed twice in 2017.
Analysis of the reports have shown that students at
Winston Heights Public School scored above the NSW
Government mean in the following areas: student
participation in extracurricular activities, students with
positive relationships (friendships at school), students
display positive behaviour at school, effort (students try
hard to succeed in their learning), relevance (students
find classroom learning relevant to their lives), and
positive teacher–student relations (students feel
teachers are responsive to their learning needs and
encourage independence). Students were aware of the
high expectations to succeed, placed on them by staff,
and almost 80% of students said they expected to
attend university after completing high school. 83% of
students surveyed felt that our PBL (Positive Behaviour
for Learning) program is improving student behaviour in
our school.

Parent Survey

Forty seven parents completed the Tell Them From Me
online survey (13% of our school families). The
feedback received was positive. The strengths in the
data showed the majority of parents feel welcome in the
school and that they can easily speak with their child’s
teacher. They felt well informed about school activities
and information was clear and in plain English in the
written form. Parents felt that teachers showed an
interest in their child’s learning and encouraged them to
do their best. There was very strong support in regards
to parents feeling that the school supported positive
behaviour, their child was safe at school and school
rules were clear. The most useful communication
methods identified were the school newsletter and
emails. Parents relied on these two communication
methods plus the school app and class notes to obtain
information about news and events. In 2018 the school
would like to receive a larger number of
parent/community responses in the online survey.

Teacher Survey

Staff completed the online survey in Term 3. They felt
that they worked well in their teams when planning,
they felt supported by executive leaders in stressful
times, they regularly shared resources with their
colleagues and were able to discuss learning problems
of particular students with their peers. Teachers
discussed learning goals of the lesson with their
students, regularly monitor individual progress and the
staff exhibited high expectations for student learning.
91% of teachers are regularly using learning intentions
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and success criteria in their lessons, supporting
evidence based teaching practices. Staff felt they
worked well with parents and keep them informed.
They are developing further strategies to feedback to
students during lessons.

Policy requirements

Aboriginal education

Winston Heights Public School is committed to
enhancing the knowledge and understanding of all
students about Aboriginal Australia and to working
closely with our local community to plan and promote
educational achievements for Aboriginal students. As of
Semester 2, Winston Heights Public School had two
families who identified as Aboriginal. Personalised
Learning Plans for our Aboriginal students were
developed and are reviewed regularly.

Aboriginal perspectives are embedded into teaching
and learning programs, ensuring that Aboriginal culture
and heritage are acknowledged across K–6.
Opportunities are provided in all Key Learning Areas for
students to engage with Aboriginal culture through
music, dance, art, storytelling, historical inquiry and a
range of multimodal texts. In Term 2, in support of
teaching programs, students and staff attended
‘Cultural Infusions’, a performance that highlighted
aspects of traditional Aboriginal culture through music
and storytelling.

Acknowledgement of traditional owners is undertaken
at the beginning of whole school assemblies, events
and special occasions.

Multicultural and anti-racism education

Winston Heights has a rich diversity of cultures with
36% of families from a language background other than
English. In 2017, the school did not receive a teacher
allocation for an EALD teacher. Using Flexible funds
the school employed a teacher 2 days a week to assist
classroom teachers in meeting the needs of students
from a language background other than English.
Individual support was provided for those students
requiring intensive English and small withdrawal groups
completing modified work were also timetabled.

Strong teaching and learning programs are culturally
inclusive and develop a positive understanding of
cultural, linguistic and religious differences.

Harmony Day is a celebration of our cultural diversity –
a day of cultural respect for everyone who calls
Australia home. Celebrated on March 21st, the theme
for this year’s Harmony Day was ‘Everybody Belongs’.
Students from Winston Heights celebrated the various
cultures within the learning community by wearing
traditional clothes, colours for their country’s flag, or
orange. The students then proudly participated in the
entertaining Parade of Nations. Senior students led
their country in a parade around the K–2 Cola. It was
amazing to see how many cultures were represented in
the parade. Students and parents were then
entertained by some beautiful dances from around the
world. This included a lively and energetic Scottish
Highland dance and a captivating traditional dance from
the Cook Islands. Each student in their class was asked
to bring in a plate of food that represented a traditional
cuisine from their chosen country. The students then
happily shared their food with the class. The day
proved to be a great success with students learning
about and celebrating the different cultures throughout
our community.

It is mandatory for every school to have an ARCO
(Anti–Racism Contact Officer). This trained officer
works closely with the staff and students  to ensure
incidents of racism are monitored and supported
through counselling and conflict resolution strategies.

Other school programs

Creative Arts

This year’s Creative and Practical Arts involvement was
significantly enhanced with selected students from our
school participating in The Schools Spectacular
combined choir and dance section. This event provided
an opportunity for students to unite with other students
across New South Wales, learn from experienced
choreographers and conductors and perform for large
audiences at Qudos Bank Arena, Sydney Olympic
Park. The dancers and choir members also appeared
on television as The Schools Spectacular was
broadcasted nationally on the Seven Network.

The Stage 3 Dance Group, selected choir members
and Drumtastic participated in the 2017 Hills
Performing Arts Festival held at Evans Theatre, Penrith
Panthers. The students also had opportunities to
perform at the Creative and Performing Arts (CAPA)
Night held at Winston Heights Public School, Education
Week and Presentation Day. Miss Crepaz did an
excellent job choreographing, ‘Move Your Feet’ along
with Mrs Thambyrajah conducting the school and
selected choirs. Josh Stevens is thanked for his
dedication to Drumtastic.

2017 also saw the first year of a CAPA night held at the
school. All Creative Arts groups performed for friends
and family to showcase their various talents. Both
Junior and Senior choirs performed, conducted by Mrs
Linas and Mrs Thambyrajah, respectively. The Stage 2
dance group, choreographed by Miss Oryzak and the
Senior Dance group, choreographed by Miss Crepaz
were both amazing in their performances. The three
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school bands, Performance, Concert and Beginner
Band, conducted by Mr Williams, showcased the
amazing talent our students in Years 3–6 possess.

Debating

This year the Winston Heights debating squad
competed in the NSW Premier’s Debating Challenge.
Two teams successfully completed four debates, with
our Year Six team undefeated in their district rounds
and winning the inter–zone finals. They qualified for the
Western Sydney Regional finals and were narrowly
defeated by Kurrajong Public School in the state semi
final. Four students attended the ‘Arguing in Style’
Debating Camp in Katoomba, with another eight
students participating in a debating workshop run by
the NSW Arts Unit at Matthew Pearce Public School.
Through these opportunities, as well as the NSW
Premier’s Debating Challenge, students refined their
skills in developing and presenting a debate with strong
arguments and rebuttals on a wide range of topics.

Model Mathematician

This year three talented Year 5 students participated in
the 'Model Mathematician' competition at Model Farms
High School. The students practised and refined their
Mathematics problem solving skills and competed
against students from other local primary schools. The
Winston Heights Public School students gained
second place in this problem solving competition. 

Music Programs (Band and Keyboard)

2017 witnessed another year of growth for the Winston
Heights Music Program. Forty–four students in Years
1–5 participated in weekly half–hour keyboard lessons,
learning to read and play music. These students
performed for family and friends at the Keyboard
Presentation Evening in November.

The Band Program continued to run a three–tiered
structure with twenty–nine students joining Beginner
Band, thirty–six students progressing to Concert Band
and forty–five students playing in the Performance
Band. Each student took part in regular small group
tutorials in addition to weekly band rehearsals with
conductor Mr Williams.  The Performance Band played
at the Thursday school assembly during Terms 1 and 3
and the Concert Band played during Terms 2 and 4.
The Music Committee extended tutoring services to
include bass guitar lessons on campus, along with flute,
clarinet, trumpet, saxophone, euphonium, trombone,
French horn and percussion.

All three bands took part in the Education Week Open
Day Assembly and the Performance Band showcased
the dynamic role music plays in the school by
performing for visitors at the Open Night, welcoming
prospective families to our school.

One of the highlights of the musical calendar was a visit
from the NSW Police Band in May. Students in the
Concert Band and Performance Band participated in
separate workshops. The visiting musicians and the
entire school enjoyed a concert by the NSW Police
Band featuring the WHPS Performance Band who

joined in to play a few numbers.

For the first time, the annual Band Camp at Galston
was held over two school days during August. Students
enjoyed intensive music tuition, rehearsal time and
presented a concert for their families during the
evening.  Other activities included sport, archery, indoor
rock–climbing, BMX and a mini–disco. The camp was a
great success, not only developing musical skills, but
fostering friendship and collaboration.

Other special events included CAPA Night in June and
the Band Showcase Evening in October. CAPA night
allowed our three bands to perform for the school
community along with our choirs and dance groups.
Band Showcase Evening included the WHPS
Performance Band with the Jasper Road Performing
Band and the Hills Community Band.

In early December, tryouts for the 2018 Beginner Band
were conducted and it is anticipated that 36 students
will join the Band program in the next school year.

Music Presentation Evening, held in December,
implemented a new format with special performances
held around the school site for each of the instrument
groups. Family and friends enjoyed numbers from
groups of beginner, intermediate and experienced
musicians. The evening culminated in three band
performances and the presentation of achievement
certificates, tutors’ and conductors’ awards and
four–year service trophies. In addition to the WHPS
Award for Excellence, two new awards were presented.
The ‘Spirit of Music Awards’ recognised students from
the Concert and Beginner Bands, honouring the
memory a former band member who passed away
earlier in the year.

Public Speaking

Four talented public speakers represented Winston
Heights at the local final of the Multicultural
Perspectives Public Speaking Competition hosted by
Jasper Rd PS. Coordinated by The Arts Unit, students
selected a multicultural topic from a set list to present a
prepared speech. Students then completed an
impromptu speech on an unrelated topic, chosen by the
adjudicator on the day. All four students spoke
confidently and engaged the audience in both sections
of the competition.

This year, Winston Heights also participated in the
inaugural Hills Public Speaking Competition. Stage 2
and 3 students auditioned to represent our school with
a prepared speech on a set topic. Our successful
candidates attended Matthew Pearce Public School
and spoke impressively to an audience using their
voices to engage and entertain in both the prepared
and impromptu sections.

Our involvement in these quality learning opportunities
allows our students to develop lifelong skills and
confidence speaking to an audience in a variety of
contexts.
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School Chaplain Program

Our School Chaplain continued to support the
emotional wellbeing of students, families and staff in
2017. The chaplaincy funding allowed for 10 hours per
week and this will continue into 2018. In line with the
guidelines of the National School Chaplaincy Program,
our chaplain provided pastoral care services and
strategies that support the emotional wellbeing of the
broader school community, through one–to–one
pastoral conversations, facilitating completion of an
online anxiety program and implementing the “Seasons
for Growth” grief and loss program. Specific issues
were discussed in pastoral conversations including but
not limited to bullying, family break–up, loss of pets,
gaming addiction, diet and friendship difficulties.
Meetings with parents and newsletter articles also
allowed for support and information to be provided to
family members.

The regular Structured Play lunch–time program also
coordinated by our chaplain continued to allow for K–3
children to learn playground skills in a fun and affirming
small–group atmosphere, facilitating friendships,
abilities and self–confidence, while allowing many
Stage 3 students to develop their leadership abilities.

Sport

At Winston Heights Public School we teach
fundamental movement skills in our weekly fitness and
sport lessons and also compete in the Castle Hill PSSA
in both summer and winter. As the area’s gifted and
talented sporting opportunity for schools, our students
have continued to display amazing skills in a variety of
sports, and at all times, have shown wonderful team
spirit and sportsmanship.

In 2017 we had an incredibly successful year in PSSA
competitions. We had a number of teams compete in
finals in their respective competitions. The Senior B
Netball team and the Senior Boys Touch Football team
won their grand finals. All other teams played extremely
well with 5 teams making it to the grand finals. These
results could not be achieved without the hard work and
dedication of the students and the teachers who acted
as coaches. Parents generously volunteered their time
assisting with training and transporting equipment to
games on a weekly basis. Their contributions added to
an extremely successful year.

Our annual cross country, swimming and athletics
carnivals were also great events and showcased our
students' incredible talents, sportsmanship and school
spirit. This year our Swimming Carnival was won by
Oakes, the Cross Country Carnival was won by Pye
and the Athletics Carnival was won by Buckley.

A number of individual students achieved amazing
results at both Regional and Zone levels for both Castle
Hill PSSA and Sydney West. Students represented
Castle Hill PSSA in softball, touch football, basketball,
AFL, Rugby League and Athletics. Two students
represented Sydney West in hockey.

In Term 3, students from K–6 engaged in a weekly
gymnastics program, delivered by specialist coaches

from ‘Got Game’. The program was Gymnastics
Australia quality assured and provided students with
opportunities to participate in a wide range of activities
aimed at improving strength, coordination and flexibility.
The program was developed in line with current
PDHPE syllabus outcomes.

Student Representative Council (SRC)

Winston Heights SRC is a student–based organisation
designed to promote school spirit and leadership
among students. Student Council members
demonstrate safe, respectful and responsible qualities.
They actively participate in SRC meetings and in a
range of approved activities to enhance the
environment of our school.

In 2017, two students from each class were elected by
their peers to be members of our Student
Representative Council, which was led by our School
Captains and Vice Captains. The SRC had a very
successful year raising funds for our school and two
different charity organisations. The school initiatives
this year included two discos, the Aussie of the Term
Award and the popular end of year Talent Quest.
Fundraising from the discos raised over $2000 and this
will be put towards the purchase and construction of
sandpits for the playground.

The SRC supported the Leukaemia Foundation and
participated in the World's Greatest Shave by hosting a
Crazy Hair Day. Students, staff and the school
community participated enthusiastically in support of
one of our own teachers. The overall donations
surpassed $10 000. The SRC also raised over $500 for
The Sheppard Centre by hosting a Loud Shirt day and
running a whole school colouring in competition in
support of people with hearing loss.

Tournament of Minds (TOM)

Tournament of Minds (TOM) is a problem–solving
program for teams of students in primary and
secondary years. Students work together to solve a
demanding, open ended long term challenge over a six
week period. They have 10 minutes to present their
solution to a panel of judges and audience on
tournament day. The team also participates in an
unseen spontaneous challenge on tournament day.
TOM is an opportunity for gifted students to display
their talents in an exciting, vibrant and public way.

In 2017, Winston Heights Public School sent two teams
for the first time ever to Tournament Day to compete at
a regional level. Both teams had worked exceptionally
hard on their long term challenge in the areas of
Science and Technology, Mathematics and
Engineering and were ready to present their 10 minute
presentation. They had also practised several different
spontaneous challenges in preparation for the day. As
our first ever WHPS representatives, both teams did a
tremendous job and can be incredibly proud of their
efforts.
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Winston Heights Environmental Team (WHET)

The Winston Heights Environmental Team (WHET)
provides the opportunity for students from Years 3–6
who are interested in environmental studies to work
and learn with like–minded students in a relaxed and
caring environment. They meet once a week, learning
how to plant seeds and discover which vegetables grow
at different times of the year as well as the importance
of continued care and maintenance to keep the plants
alive. The WHET group is also responsible for assisting
with the care and weeding of established gardens
within our school grounds.

This year, the students were delighted when the old
railway sleepers were taken away and they
were presented with several raised garden beds in the
vegetable patch. They grew a variety of seeds which
became seedlings and were ready to plant as soon as
the new soil was delivered. Students
enjoyed helping create a new garden at the front of the
school by spreading bark mulch and watering new
plants on a roster basis.

This year, Bunnings kindly donated two apple trees to
the school. These were planted in the already
established orchard area. Students fertilised and
watered these trees regularly and a photo was emailed
to Bunnings of the trees with a note of thanks. 

In Term 3, members began growing seedlings to be
sold at the school 'Twilight Markets' to raise money for
the school. We had a very successful store, also having
a variety of other plants donated for sale by teachers
and parents and some small craft items with an
environmental theme.
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