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Introduction

The Annual Report for 2017 is provided to the community of Sanctuary Point Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Belinda Doyle

Relieving Principal

School contact details

Sanctuary Point Public School
Idlewild Ave
Sanctuary Point, 2540
www.sancturypt-p.schools.nsw.edu.au
sancturypt-p.School@det.nsw.edu.au
4443 0546

Message from the Principal

2017 was a year we celebrated with Mr Ward in the achievements he created for our school, his retirement at the end of
the year has left big shoes to fill. We have also said goodbye to Mrs Ward who has retired, and we wish her all the best
and thank them both for their dedication to our students and the Public Schooling system.

Our school has continued to shine and grow in it's achievements, leading the way in innovative teaching methods and
the use of technology to improve our student's learning. Yet again our school was successful in the Bay and Basin Film
Festival, attaining first place in 2 categories, overall best movie and best storyline. All the classes produced amazing
movies and improved on their efforts from last year.

One of Mr Ward's last projects before he left the school was to have installed, at the bottom of the school, a BMX track,
which the students have been using enthusiastically since it was finished in term 4.

2017 saw the school go through the External Validation process, where we reviewed our school plan and the projects
being implemented. We made judgements about the improvement measures we have provided for students and the
impact they have had. This data will be used as we formulate the new school plan for 2018–2020.

I would like to thank the teaching staff for the outstanding job that they have done again throughout 2017. Apart from
providing excellent learning opportunities within the classroom they have continued to support the school and given their
time to the students in so many ways. Attendance at camps, sporting activities, excursions, encouragement of individual
students in activities outside of school, orientation days (Kinder and High School), the school discos, after school
meetings, parent information nights and general support of on–going school and P&C activities.

The dedicated and committed team of teachers, support staff, administration staff and our parents work together to
ensure that our school continues to provide an engaging environment where all students are supported to achieve their
full potential.

As a school we continue to work towards our school's 'fish' philosophy of; 'make their day', 'play', 'choose your attitude'
and 'be there', I believe we have strived to achieve this throughout 2017 and would like to thank you, the whole school
community, for the commitment shown in helping us with ongoing support. This has enabled the school to constantly
focus towards our goal.

Belinda Doyle

Relieving Principal

Message from the school community
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School background

School vision statement

Sanctuary Point Public School is
 • Committed to sustaining a positive, caring and inclusive school culture. 
 • Students and staff work in a supportive quality     learning and teaching environment.   
 • Focuses on student engagement and achieving high levels in literacy and numeracy, together with significant

experiences in all curriculum areas, using the latest technology as a tool for learning.
 • Supports and caters for the needs of all students  and celebrates the achievements of each child. 
 • In partnership with parents and the wider  community, nurtures students to develop independence, resilience as

well as a desire for lifelong learning.
 • Committed to building greater knowledge of and respect for local Aboriginal culture and to ensure Aboriginal

students achieve the same levels of academic success as their non–Aboriginal peers.

School context

Sanctuary Point Public School is located on the shores of St Georges Basin and is part of the Bay and Basin Learning
Community. Our school is set in a low socio–economic community and as such has attracted significant funding over the
past four years to support the students and to make improvements to student social, emotional and academic
achievement.

In 2010 the students, staff and school community of Sanctuary Point Public School established a far reaching and
ambitious plan of school improvement. This coincided with the commencement of the Low SES National Partnership,
where the school received a significant boost to funding over a four–year period. This funding was to target improving the
school and based on research the most effective way to do that is to improve staff capacity.

There were a number of initiatives targeting five key areas for school improvement:P
 • Literacy2011–2012
 • Numeracy 2013–14
 • Improving Staff Quality
 • Providing for Gifted and Talented Students
 • Enhancing Aboriginal and Community Partnerships

We used a three tiered model to train and support teachers implement 21st Century pedagogies into their classrooms. a.
high level training of staff at on and off campus professional development, b. team planning c. mentor supported
classroom implementation.

At the end of 2013 we applied the learning that had taken place over the previous three years and adapted our plan to
focus in the four key factors to student and school improvement we had derived from our work: Aspirations, Attendance,
Engagement and Resilience. These formed the key focus areas for our work in 2014 and beyond.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated

 Learning: The results of this process indicated that in the School Excellence Framework domain of;

Learning: Our school's focus has been to improve the social and emotional wellbeing of our students in order to improve
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the learning outcomes in the classroom. We now have in place a comprehensive framework that is helping to support our
students in having the right learning behaviours when they are in the classroom. We are hoping that the flow on effect of
this will be that we start to see improvements in our student performance measures in the following years. Our school
has been working well in refining and improving our quality teaching and the assessment that needs to accompany it, in
order to better meet the learning needs of all our students. All teachers across the school are now more confident in
being able to analyse data, record and understand it, to best utilise and report that information to parents.

Teaching: The results of this process indicated that in the School Excellence Framework domain of;

Teaching: Through a number of different initiatives that the school has introduced, we have been able to establish an
extremely collegial work environment. Where professional development is highly regarded. Our teachers show a high
commitment to continually improving their classroom practice, through evidence based practices and working with
coaches and mentors. All our staff has been led through the process of understanding how to use data to inform teaching
and the use of plan to track student achievement, this has led to planning that is specific and targeted to the needs of the
students. In particular our K–4 teachers have had the added support of EAfS coaches and mentors who have worked
closely with them in developing their knowledge around 'where to next' for students, continually striving to moving
students along the continuums as well as reflecting on their own practice in the classroom.

Leading: The results of this process indicated that in the School Excellence Framework domain of;

Leading: Over the last few years as a result of the many community initiatives that the school has put in place, we have
seen a major shift in the way our school is viewed in our community. We are now a school that is held is high regard for
our teaching and learning practices and we are regularly sought out to share our expertise with the wider Bay and Basin
learning community. Our local community have also had a positive change in the conversation around the how our
school is viewed. There had been a vast improvement and change in the way we are connecting with parents to meet the
digital age, and this has been embraced as a positive way for parents to communicate with us and strengthen their
connection with the school. The strategic directions the school has put in place are in line with Printed on: 21 September,
2017Page 1 of 2our vision, and responsive to the communities expectations. All staff are working towards timelines and
achieving milestones. We have endeavoured to use our resources effectively to maximise the potential gained and
improve on student outcomes.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Implementing Curriculum and 21st Century Pedagogies

Purpose

By the end of 2017 all students at Sanctuary Point Public School will be engaged in quality learning using a range of 21st
Century learning tools, based on the implementation of current syllabus and their success will be assessed against the
outcomes of these curricula.

Overall summary of progress

Sanctuary Point Public School is continually working to embed 21st Century learning tools, within the current curricula,
across the school, to enhance the learning in all classrooms. Students have continued to refine their future focused
learning skills, as evidenced by the improvement in the standard of presentations for Project Based Learning presented
at Showcases. Teaching staff have been professionally developed in the  use of data to inform practice and are
supported  by curriculum mentors to implement these practices into the teaching and learning cycle. Teachers have
indicated that this has improved the way they are able to cater to the individual learning needs of the students in their
classes. All teaching staff have successfully participated in the Performance Development Framework and have been
observed by colleagues and/or supervisors.This has been a positive process as it gives staff an opportunity to reflect on
their practice. Our Family Support Worker has worked closely with class teachers and the Learning Support Team to
better monitor and support student attendance across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

By the end of 2017
 • Track and monitor student
attendance as compared to state
averages
 • Use in–school and external
student assessment information
including NAPLAN data.
 • Executive evaluate programs
and observe classroom practice
to ensure teaching/learning
programs reflect current syllabus
documents and include 21st
Century pedagogy.

Family Support Worker to
monitor attendance 1 day a
week. $20500.

1 Technology Mentor
and 1 Curriculum Mentor
work with staff to provide
professional development
opportunities every week,
with a flexible RFF model in
place and provide in class
support. $210000

KLA and Literacy and
Numeracy resources.
$21400

Multi Lit resources $9500

Writers camp $1200

Sporting initiatives $27500

3 LaST's
support Kindergarten
Speaking and Listening
Groups 5 days/week.
$52500 

Systems are in place to monitor student attendance
with clear guidelines to follow to support student's
regular attendance.

Teachers K–4 have been upskilled in the use of
data to inform practice and programs reflect
teachers understanding  of students knowledge and
where to next.

Appropriate 21 Century pedagogoies are
embedded into regular classroom practice.

Next Steps

 • Teachers are professionally developed in the effective use of formative assessments
 • All teachers have a regular coaching session with an instructional leader or curriculum mentor to identify and

monitor student progress and 'where to next'.
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 • Instructional Leaders and /or curriculum mentors deliver professional development learning to teachers that is
relevant and in line with the school plan.

 • Utilise MacLit and MiniLit resources with at risk students.
 • Instructional Leaders and Curriculum mentors trained in 'Building Numeracy Leadership' and share training with

our staff.
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Strategic Direction 2

Improving Student and Staff Wellbeing

Purpose

By the end of 2017 students and staff of Sanctuary Point Public School will have in place a comprehensive and inclusive
framework to support the cognitive, emotional, social, physical and spiritual wellbeing of students.

Staff and students will be self–aware, build positive relationships and actively contribute to the school, the community
and the society in which they live.

Overall summary of progress

In 2017 the primary wellbeing focus at Sanctuary Point Public School was to continue to build on student wellbeing
and extend the use of the bounce back program in classes. To support this discussion Circle Time continued to
be implemented across the school. Brain Breaks, meditation and mindfulness activities were further expanded and
developed in the classrooms. In KidsMatter, all staff completed the final Component 4 training.

The school introduced Ministries, for the Environment, Arts, Fun, Sport and Finance, they are made up of interested year
5 and 6 students who work with teachers to develop ideas to introduce to the school and help our whole school
community. They have had a very positive impact on not only the students involved but students who participate in the
activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

KidsMatter:
 1. Increased professional
Learning related to mental health
and wellbeing for staff/parents.
 2. Students demonstrate greater
self–awareness,build positive
relationships and actively
contribute to the school and wider
community.
 3. An effective social and
emotional learningcurriculum is
taught to all students K–6.
 4. Increased parent and
community participation inschool
events that support and promote
mental health and wellbeing.
 5. A greater number of students
and families are accessing
support for mental health
difficulties.
 6. Welfare data indicates a 20%
reduction innegative incidences
and student attendance rates will
be at or above state level.

Staff Matter:

 • All staff have a Performance
and Development Plan (PDP)
 • Increased teacher capacity in
promotingwellbeing and
improving students’ social and
emotional skills.
 • A clear referral pathway for
students andfamilies seeking

Family Support Worker
Employed 4 days a week,
$81500.

Stage 3 Wellbeing
conference $5300

Stage 2 wellbeing initiative
$2700

Staff wellbeing initiatives
$1700 

Art Attack $500

Additional resources
sourced to support 'Bounce
Back' as part of the
wellbeing initiatives for 'Kids
Matter'. $7000

Nurture Group training and
set up. $170000

Staffing Nurture Group
$160000

Gold Day celebrations
$4000

The school's Family Support worker (FSW) has
been able to help many families in our school
community connect with services to assist and help
them, there have been clear systems put in place
for teachers to follow in the monitoring of student
attendance and any follow up needed is carried out
by the FSW.

Students attending 'Nurture Groups' are
successfully developing better social and emotional
coping skills, impacting positively on their learning
in the classroom.

Our schools continued support of the 'Kids Matter'
framework and the 'Bounce Back' program for the
social and emotional learning of all students across
the school has enabled students to demonstrate
greater self awareness and develop better social
skills to enable them to build positive relationships.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

mental health support services is
utilised across the school.

The school's Family Support worker (FSW) has
been able to help many families in our school
community connect with services to assist and help
them, there have been clear systems put in place
for teachers to follow in the monitoring of student
attendance and any follow up needed is carried out
by the FSW.

Students attending 'Nurture Groups' are
successfully developing better social and emotional
coping skills, impacting positively on their learning
in the classroom.

Our schools continued support of the 'Kids Matter'
framework and the 'Bounce Back' program for the
social and emotional learning of all students across
the school has enabled students to demonstrate
greater self awareness and develop better social
skills to enable them to build positive relationships.

Next Steps

 • Continue to grow and expand opportunities for Ministries to positively impact on the school and the community.
 • Introduce healthy eating initiatives across the school 'Get Loud for Fruit and Vege' and 'Live Life Well'.
 • Involve students in the Premiers sporting challenge.
 • Continue to embed meditation and mindfulness activities across the school. 
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Strategic Direction 3

Engaging our community in the school and engaging our school in the communuty

Purpose

By the end of 2107 members of the local Sanctuary Point community will demonstrate increased engagement with the
school by showing more support for the students, the school and its programs while the school demonstrates a stronger
connection to the community by being directly involved in community initiatives.

Overall summary of progress

In 2017 our school continued to expand our use of social media to support better communication between home and
school, as well as the wider school community. We have continued to promote school activities through our school
website, Facebook page, Skoolbag App as well as an increased usage, by all teachers, of the Instagram accounts for all
classes. Parents have had wider access to see what goes on in the classrooms on a day to day basis through pictures
that are posted regularly on individual class Instagram accounts that families have access to. We held our first 'Art
Attack' art show that showcased art works produced by students in a range of genres and use of mediums, it was well
supported by our parent community who were impressed with the talent shown by our students. 

Our continued employment of a Community Liaison Officer has positively impacted on the way our school is portrayed in
the community and our ability to get involved in community projects including; Spring into Sanctuary Point, local
community radio program and visits to local nursing homes. We have also seen an increased number of community
members who are volunteering in the school to help with breakfast club, in class support and helping in the library. Our
continued employment of a Family Support Worker (FSW) has helped many families in our school gain awareness and
access to a variety of services available to assist students/families in need, as well as supporting students across our
school. The FSW has run "PaTCH"  parent coarse's, in our newly refurbished 'Welcome Space', to up–skill the parents in
our school, so they are able to volunteer in classrooms and help their own children at home, run bug buster workshops
with parents and children and worked with teachers to monitor the attendance of students across the school. The FSW
has also facilitated another successful 'Family Support Services Expo' at the school which has continued to grow every
year in interest and participation from our school families and the support agencies. These initiatives have ensured that
the profile of our school in the community has led to increased engagement of our parents and community members in
the life of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To Increase the extent to which
parents engage with Sanctuary
Point Public School in  'face to
face' and social media contexts.

Technology mentor
upskilled teachers to make
use of evolving
technologies to connect
with parents, such as;
Instagram and Facebook.
Parents and students were
also able to access the
technology mentor to assist
them with access to social
media $104000.

The majority of our parents are happy with the
communication between home and school and they
feel well informed and connected with what
happens at school.

To better connect with the
Aboriginal community
via recognising a wider range of
local Aboriginal customs
protocols and perspectives at
SPPS.

Naidoc Week celebrations,
including whole school
excursion to Booderee
National Park and a
culturally
significant smoking
ceremony performed by a
local Aboriginal
Elder, $7000  

Students improved their local knowledge and
understanding after participating in the NAIDOC
week celebrations.

School will connect parents
directly with the local community
and community service providers

Community Services Expo
$5000

Providing our parents with varied opportunities to
make connections with the school in ways that they
feel comfortable has strengthened our partnerships
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

to provide appropriate advice and
referral services for families in
need. Service providers will be
engaged and recruited to school
and community events.

Set up 'Welcome Space'
$5000

Running 'Patch' program for
parents $6000

with the wider school community . Parents feel
welcomed and comfortable being in our school.

Next Steps

 • Increase the number of community initiatives that the school is involved in. eg. 'Clean Up Australia' in our local
community.

 • Continued employment of both the Community Liaison Officer and the Family Support Worker, .
 • Continue to improve and refine how the Ministries work within our school, increase the number of activities they

are involved in.
 • Employment of an Aboriginal Mentor to work with teachers to authentically embed Aboriginal perspectives into the

curriculum and enhance teachers' understanding of local Aboriginal culture and histories that can be shared with
students.

 • Evaluate current administrative systems and processes in order to review their effectiveness and make changes as
required.

 • Establishe a professional learning community to  promote the ongoing educational development of community
members in order to support student learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Boys Cultural Groups
$6800.

Dance and Didge group
$7900

Employed Aboriginal
Education Officer $73000

Employed Aboriginal
Cultural Mentor $15000

Students participated in Aboriginal dance and
Didge programs and were able to perform at
the NAIDOC Week assembly.

Boys and girls were able to participate in
Cultural programs run by local Aboriginal
community members.

Our local Aboriginal community were able to
access support offered by our Aboriginal
Education Officer. To better help connect our
Aboriginal parents with the school community.

Aboriginal students at SPPS are achieving
their personal academic goals. The students
are underrepresented in detention/discipline
statistics. Aboriginal students demonstrate
greater pride in their cultural heritage.

Low level adjustment for disability Employed 4 LaST's 2.5
hrs/day 5 days to support
students learning in class.
$70000

Mac Lit and Mini Lit
programs run for targeted
students. $17500

Identified students' learning benefitted from
having the assistance of an SLSO or
participating in the MiniLit or MacLit
programe.

Quality Teaching, Successful
Students (QTSS)

Employment of Family
Support Worker 1 day a
week $20500

Have students attendance been monitored
throughout the year and correct procedures
followed to support student attendance at
school.

Socio–economic background Funded the Deputy
Principal to be off class to
support the complicated
needs of our Low
Socio–economic school
environment. Students
were better supported in
times of distress. $104000.

Students and Parents in our school were able
to have a voice and felt they were heard
because we had added support from the
Deputy Principal to listen to concerns and sort
through issues.

Support for beginning teachers Beginning teacher
conference $6500.

RFF for teacher
accreditation $6500.

Yearly Conference $14000.

Edutech Conference
$7000.

All beginning teachers have been upskilled
and increased confidence from conferences
attended.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 262 269 267 256

Girls 232 230 245 233

In 2017 our numbers have dropped slightly due to the
difference in numbers of Kindergarten enrolments
compared  year 6 students going to High School.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.8 93.1 94.2 93.6

1 94.6 94.6 93.9 92.4

2 94.7 92.9 94.2 93.5

3 94.5 93.6 93 93.9

4 93.6 93.6 92.9 93.8

5 94.9 93.4 93.9 91.9

6 94 93.5 92.7 93.9

All Years 94.6 93.6 93.5 93.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

At Sanctuary Point Public School we acknowledge that
good student attendance is a one of the four
cornerstones to improving student learning out comes
and have a stated commitment to work with our
community and community organisations to improve
student attendance in our school. 

In 2017 our student attendance, across the school, fell
below school and state expectations. 

We have been working with our students parents and
carers for a number of years now to improve students
attendance. We have a number of parents who
maintain holiday patterns outside school holidays
and/or give their child days off to visit friends and family
during school time. We have implemented a number of
strategies to improve attendance but parent/carer
sanctioned absence remains a significant problem. At
SPPS we have a designated student attendance officer
and our teachers are vigilant when students have more
than 2 days off school. We continue to work with the
Student Attendance Officers from the NSW Department
of Education to follow–up and where necessary
prosecute families whose children have significant
in–attendance at school.

We need to continue to work with our students and
parents to keep attendance on the agenda to ensure
that our students attend school every day unless they
are truly sick.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 19.1

Teacher of Reading Recovery 0.63

Learning & Support Teacher(s) 1.4

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

8.78

Other Positions 0

*Full Time Equivalent

In 2017 we have two teachers and five School
Administration and Support Staff of Aboriginal heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff and Sanctuary Point Public School undergo
ongoing and rigorous professional learning so that they
can meet the changing needs of our students. That
professional development takes a number of forms
including attending high levels conferences outside the
school, professional learning online, peer learning
within the school, NSW Department of Education
mandatory training, individual mentoring and collegiate
critical reflection and others. 

Teacher Professional learning is informed by the
School Plan and the staff Performance and
Development Plans. Funds expended in this area are
for course fees and for providing relief for staff
members from their regular duties in order for them to
attend training sessions.

This professional development is designed to support
our teachers becoming better and more skilled at their
profession and also demonstrate their professional
competence and expertise. During 2017 a number of
our beginning career teachers were accredited as
demonstrating their proficiency and are now recognised
as being proficient teachers while others provided
evidence of that proficiency including their commitment
to professional learning and development to maintain
that accreditation.

Our 'Early Action for Success' (EAfS) deputies and
Curriculum mentors attended specialised training to
support the improvement of Literacy and Numeracy
outcomes in years K–4. This training was brought back
and shared with all classroom teachers during weekly
professional development sessions.

Staff joined the Bay and Basin Learning Community in
4 professional learning evenings – 'Hooked on
Learning' delivered by Dan Haesler. 

The staff also participated in two School Development
Days. Term 2 was a combined Bay and Basin Learning
Community day focusing on Leading, Teaching and
Learning. Term 3 school development days was school
based, exploring our school vision and beginning to
develop our direction for the new school plan.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 614,282

Revenue 5,589,440

Appropriation 5,447,989

Sale of Goods and Services 33,814

Grants and Contributions 103,135

Gain and Loss 0

Other Revenue 0

Investment Income 4,503

Expenses -6,064,743

Recurrent Expenses -6,064,743

Employee Related -5,502,963

Operating Expenses -561,780

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-475,304

Balance Carried Forward 138,978

The 2017 school finances were overseen by the school
finance team comprising of the school executive and
SAM, with individual learning area budgets managed by
the school executive and curriculum leaders. The
summary tables cover operating costs, utilities, office
costs and expenditure areas such as Key Learning
Areas, resource purchasing, technology, staffing –
permanent,temporary and casual salaries, building and
major maintenance.Significant funds were used to
upgrade the provision of technology for students by
purchasing new laptops for Th@ Space. The
refurbishment of 'The Welcome Space' with a new
kitchen, fridge, lounges, tables, chairs and technology
to create a multipurpose space for the whole school
community. The employment of additional staff above
entitlement to support staff and students were;
technology and curriculum mentors, community liaison
officer, family support worker and an 'off class' Deputy
Principal.  

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,938,341

Base Per Capita 84,030

Base Location 6,191

Other Base 2,848,120

Equity Total 913,302

Equity Aboriginal 144,288

Equity Socio economic 544,394

Equity Language 0

Equity Disability 224,620

Targeted Total 944,463

Other Total 433,447

Grand Total 5,229,552

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

We regularly seek parent, student and teacher
satisfaction input for our school. We believe that we
have a responsibility to our clients (students and
parents) to meet their needs. 

Survey Background:

This year parents and students were surveyed  to
establish school priorities and to seek opinions on 'what
we are doing well' and 'where we could improve on.'

Staff participated in open forums where school
programs were analysed, discussions were had on 
what works well and as well as discussing 'where to
next ....'

Findings and conclusions:

Though solicited responses, parents, students and the
community remain very satisfied with the level of
performance of the staff and the school. An
overwhelming majority of parents have positive things
to say about the school they think there is a positive
and fun atmosphere, they are very happy with the staff
and the programs we are running. Parents feel that the
teachers communicate well with them, they care about
the students and are helpful. Parents use Facebook,
Newsletter and Skoolbag App as the best way to keep
informed of what is going on in school, and they are
happy with these forms of communication. There were
extensive positive responses Sanctuary Point Public
School is widely regarded as a school of excellence in
the use of innovative technology and future forward
teaching methods. We are also very highly regarded by
our community for the care for students and the support
we are able to provide for students who present with a
range of special learning needs, not only in our support
unit classes but across the school. There is significant
evidence for this including continued support from our
local Federal member who often visits our school to see
first–hand how our school is not only leading in
education but making a difference in the community.
We continue to consult with our community and remain
responsive to the changing and emerging needs of our
students and parents but always within the parameters
set for us as part of the NSW Department of Education.

Policy requirements

Aboriginal education

In 2017 our school continued to have a significant
number of Aboriginal students and staff, Aboriginal
education plays a major part, 94 students are identified
as Aboriginal. Our school is committed to the continual
improvement of the educational outcomes and
wellbeing of Aboriginal and Torres Strait Islander
students so that they excel and achieve in every aspect
of their education and training.

Personalised Learning Plan (PLP) documentation
continued to be a focus. All Aboriginal students and
parents were involved in a process of consultation and
review to develop a PLP. This process ensured that
100% of Aboriginal students had a PLP to support
differentiated learning within their classroom to achieve
individual goals. SPPS has worked closely with our
local AECG and the school's Aboriginal Education
Officer to implement traditional cultural learning and
local Aboriginal stories and histories as a perspective
across the curriculum.
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The school also promotes respect of the unique and
ancient culture of the Aboriginal people, we have had a
number of initiatives to support the Aboriginal
Education policy in the following forms;
 • Boys and Girls Cultural Group programs, Koori

wellbeing program, Dance and Didge groups.
 • Integrating Aboriginal perspectives across Key

Learning Areas so students can develop deep
knowledge and understanding about Australia's
first peoples.

 • The school again celebrated National Aboriginal
and Islander Day Observance
Committee(NAIDOC) Week with a special
assembly and a cultural excursion for all students
to Booderee National Park, where students
learned about local culture and history. The week
culminated in a traditional smoking ceremony
performed by local Aboriginal Elders. 

Multicultural and anti-racism education

Multicultural education is integrated into the Key
Learning Areas. Teachers take opportunities to expose
and teach students about different cultures and beliefs
through activities within Geography, History, Creative
and Practical Arts and Science units of work. Our
students are supported to develop the skills, knowledge
and attitudes to be apart of a culturally diverse society.

With more than 20% of our students identified as of
Aboriginal decent, Aboriginal Education is our most
significant focus. We have only a small but growing
number of students from non–English speaking
background. Current world events in Asia and Middle
East and a significant number of our families impacted
by these events and conflicts because they are
members of the Australian armed forces, Multicultural
Education and Multicultural perspective across the
curriculum have become increasingly relevant and
important in our school.

We have a number of multicultural studies in our school
and as part of our regular curriculum and celebrate
differences at every opportunity in our classes, both as
planned part of lessons and incidentally. Reported
incidents of racism are rare at Sanctuary Point Public
School and on the occasions where they have occurred
their are identified personnel and a well documented
process used in an attempt to ensure all forms of
racism are rejected by our school and school

community. At SPPS we aim to respect and celebrate 
people from other cultures and racial heritages.

The school has an Anti–Racism Contact
Officer(ARCO). This person ensures that the school
follows the Department's policies and procedures in
regards to ongoing education and reporting of
incidents. The students are taught tolerance and are
encouraged to be inclusive of all peoples.
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