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Introduction

The Annual Report for 2017 is provided to the community of Berinba Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brian Giles–Browne

Principal

School contact details

Berinba Public School
Church St
Yass, 2582
www.berinba-p.schools.nsw.edu.au
berinba-p.School@det.nsw.edu.au
6226 2110

Message from the Principal

2017 has been an exciting and rewarding year for Berinba Public School. Both students and staff have developed skills
to improve outcomes in Literacy, Numeracy and Wellbeing. The whole school community has come together to support
school initiatives that have benefitted the classroom learning environment and the physical appearance of the school. It
is with great pleasure I commend the 2017 Annual School Report to our whole school community.
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School background

School vision statement

To provide an environment that fosters an attitude of caring and sharing; enabling all members of the school
community to achieve to the best of their ability.

School context

Berinba Public School is located in the rural town of Yass and was established in 1972. Enrolments have steadily
increased over the past 8 years leading to a current enrolment of 306 students.

The school draws students from South Yass and villages towards the ACT border including Murrumbateman. Recent
enrolments include new families from Canberra who have moved to Yass as a lifestyle choice.  Many of these commute
to Canberra for work. Students are drawn from a wide range of socio economic backgrounds and come from both urban
and rural settings and include 36 indigenous students.

Over the past three years the school has implemented initiatives in three priority areas. These being a strong focus on
improving literacy and numeracy outcomes for all students, increasing student engagement through the Positive
Behaviour for Success program and Kidsmatter, and in implementing the Australian Curriculum in English, Mathematics
and Science.

The school has modern and recently built classrooms, hall, library, canteen, administration block and covered outdoor
learning area.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school self reflection process highlighted the schools strengths in Teaching, Learning and Leadership. The area of
Wellbeing across the school was seen as well developed with many of our programs making a strong difference for
children. The area of Assessment and Reporting to parents also received a high level of recognition with processes
refined to provide quality information to both parents and teachers about student achievement and future directions and
needs. The use of data across the school to inform future programs and planning was also recognised as a strength. The
school also scored highly in its ability to ensure collaboration between staff and other schools. The Binit Binit Learning
Community is a strong example of this collaboration.  The final area of strength highlighted in the School Excellence
Framework was that of school Leadership. The development of the Aspiring Leaders program and a more refined role
description for executives have assisted in a flatter hierarchy with clear lines of leadership tasks and responsibilities.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Staff are educational leaders

Purpose

To ensure learning for students across the Binit Binit Learning Community is continuous K–12, and is based on quality
educational delivery and consistent, high standard and shared professional practices.

Overall summary of progress

Berinba Public school has successfully implemented How2learn and L3 practises into their teaching and learning. After
training in Kids Matter, steady progress has been made around student wellbeing and future goals have been set in
place to further improve student wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Successful implementation of the
Performance and Development
Framework and engage in
reflection of their personal
professional goals.

Professional learning for
staff and stage meeting for
PDP discussions.

School based professional
learning on PLAN data and
the cluster statements.

The common goal allowed staff to participate and
develop skills in the Kidsmatter program. It allowed
staff to focus on the school plan and provide whole
school training opportunities to develop their skills
and knowledge.

PLAN data was used for programming and was
used to inform instruction and future goals of
students.

Next Steps

An area to improve on is to continue the PDP process and reflect on our goals to make adjustments if necessary. Future
plans include the implementation of a whole school tracking system that tracks the growth of student learning. An area of
improvement is the continual reflection on staff goals through the PDP process and making adjustments as necessary.
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Strategic Direction 2

Students are learners

Purpose

To support all students to become competent and creative learners. This will be achieved through the development of
whole school programs, increasing teacher capacity and engaging students with meaningful learning opportunities.

Overall summary of progress

During 2017 we have explored best practice in how to teach and engage students through programs and frameworks
such as L3, TOWN,CMIT, HOW2Learn, WiMY, Kids Matter and PBL.

We have evaluated student welfare initiatives and implemented best practice strategies through PBL, Kids Matter,
Bridges of Poverty, Breakfast Club, Lunchtime clubs, Lunchtime eating supervision, and Crunch and Sip.

Staff have implemented and developed quality teaching programs that implement ICT such as iPads, computers,
laptops, interactive whiteboards, and 21st Century thinking skills.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of students achieving grade
based cluster marker on Literacy
and Numeracy Continuum

School RAM Equity funds
expended to employ a
Bump it Up Tutor

Bump it Up students achieved a net increase in
overall school assessment in literacy and numeracy
above expected outcomes.

Growth in student achievement is
reflected in school based data
and NAPLAN.

Classroom teacher
strategies at no extra cost
to school

School based data demonstrates strong growth in
student data between Year 3 and 5 which is
supported by evidence in Naplan growth statistics.

10% increase in students show
positive behaviours for effective
learning.

Purchase of Sentral
software to allow effective
tracking of student
behaviour data.

Second semester demonstrated a dramatic drop in
student misbehaviours and suspensions.

Next Steps

There will be a continuance of implementing the Kidsmatter program and this will feature in the new School Plan
2018–2020.  Welfare initiatives such as the breakfast clubs, lunchtime clubs and lunchtime eating supervision have had
significant success in 2017 and will continue in 2018.
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Strategic Direction 3

Partnership with community

Purpose

To build stronger relationships as an educational community by leading and inspiring a culture of collaboration,
communication, empowered leadership and organisational practices.

Overall summary of progress

Strategic Direction 3 focuses on building strong relationships within our local community. It is based on a culture of
collaboration, communication, empowered leadership and organisational practices. Throughout 2017, there have been
three main focus areas for this direction, including; school transition procedures, the use of media and ICT to
communicate and promote our school, and the strong links with government and non–government agencies. Milestones
for all three focus areas have been mostly on track. They have been updated once a term and modified where needed as
the year has progressed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

20%increase of parent feedback
showing the success of the
schools educational programs.

No expenditure to school
budget.

An average 60 parents attending school assemblies
which is a 400% improvement on 2016. Tell Them
From Me Parent survey respondent level improved
by 30%. Satisfaction level of parent with school
learning was extremely high.

An observable increase in
student, staff and parents who
actively engage in, or achieve
learning expectations.

Facebook page created by
staff member.

Staff salary for 1.5 days a
week.

The Berinba Facebook page has a huge following.
The Berinba staff are committed to posting photos
and information about the school to communicate
with the community. The Berinba Facebook page
has 398 followers.

Next Steps

The community has been involved extensively in the planning process of the 2018–2020 school plan. The community
continues to be an integral part of the school. A defined scope and sequence will be implemented for our robotics and
coding programs in 2018, for all students.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of a Cultural
Mentor
 • Aboriginal background
loading ($40 000.00)

The Cultural Mentor has provided
experiences and knowledge in Aboriginal
Culture through weekly lessons in all classes
K–6.

Low level adjustment for disability Employment of an SLSO
 • Low level adjustment for
disability ($35 000.00)

The SLSO provided individualised support to
a small group of students which improved
confidence levels in Literacy and Numeracy.

Quality Teaching, Successful
Students (QTSS)

A staff member was
employed as an
Instructional Leader to
support the teaching and
learning of all students in
our school.

All teachers received Instructional Leadership
and opportunities to observe and develop
specific skills.

Socio–economic background A staff member was
employed as an
Instructional Leader to
support the teaching and
learning of all students in
our school.

All teachers received Instructional Leadership
and opportunities to observe and develop
specific skills.

Support for beginning teachers Staff member employed to
take RFF
Instructional Leader
provided support
 • Support for beginning
teachers ($26 000.00)

All three beginning teachers had a smooth
transition into employment at Berinba Public
School.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 151 151 155 151

Girls 154 150 146 146

The school has had a student mobility rate of 10% over
the past year.  We have seen an increased enrolment
from the Murrumbateman community over the past 12
months. The school has had a growing FOEI which
indicates a shift in the schools socio–economic
demographic. We have seen a decline in the number of
students in the School Support class which places the
third class in jeopardy for the 2019 school year.

Student attendance profile

School

Year 2014 2015 2016 2017

K 91.2 93.8 91.8 93.4

1 92.3 92.5 93.1 91

2 92.6 92.7 94.7 94.2

3 94.3 91.4 92.2 92.9

4 92.9 92.9 92.7 92.7

5 92 90.8 93.5 92

6 92.6 89 91.3 92.6

All Years 92.5 92 92.8 92.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The school continues to implement the School
Attendance Procedures introduced in 2016. The school
has sustained the positive growth previously achieved
in attendance despite a winter season of high staff
absences

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 13.01

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

5.55

Other Positions 0

*Full Time Equivalent

Berinba currently employs two staff members who have
Aboriginal heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

All teachers at Berinba Public School are accredited
with NESA as appropriate to their length of service. All
teachers have undergone the appropriate level of
pre–service training, including Undergraduate and
Postgraduate studies.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 
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The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Berinba Public School does not collect voluntary
contributions from families.

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 623,865

Appropriation 555,470

Sale of Goods and Services 0

Grants and Contributions 68,137

Gain and Loss 0

Other Revenue 0

Investment Income 258

Expenses -473,409

Recurrent Expenses -473,409

Employee Related -325,078

Operating Expenses -148,331

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

150,457

Balance Carried Forward 150,457

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

The 2017 financial year saw a major overspend in Sick
Leave casual salaries due to the high level of teacher
illness over winter months.

 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,001,088

Base Per Capita 48,104

Base Location 18,944

Other Base 1,934,040

Equity Total 212,043

Equity Aboriginal 29,294

Equity Socio economic 63,836

Equity Language 400

Equity Disability 118,514

Targeted Total 540,741

Other Total 221,149

Grand Total 2,975,020

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.
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Parent/caregiver, student, teacher
satisfaction

We have seen a 50% increase in parent responses
from the Tell Them From Me survey in 2017. The
responses showed a high satisfaction rating in all areas
with last years concern around communication being
addressed with positive comments about the schools
new Facebook page.

Policy requirements

Aboriginal education

All Aboriginal students worked with staff and parents on
the creation of Personalised Learning Pathways. These
documents have assisted the school develop
meaningful curriculum content for Aboriginal students.
Through the employment of our schools Community
and Cultural ambassador we seen an improvement in
the communication between the Aboriginal community
and the school. Cultural programs have been
implemented which has increased students knowledge
and understanding of Ngunnawal traditional and
contemporary culture. The school has been
instrumental in the reformation of the Yass AECG,
which has lead to an enormous increase in community
engagement in decision making within the school. Six
staff members attended the  'Building School
Leadership in Aboriginal Education' course which has
raised the level of awareness and implementation on
cultural programs across the school. Berinba was the
lead school in the combined Yass Schools NAIDOC
celebrations which saw 1000 students and 500
community members enjoy the 53 activities held on the
day. Elders from our community commented that the
day was the first time in Yass Schools history that the
Aboriginal Community really felt welcome, consulted
and a part of the life of the school.

Multicultural and anti-racism education

The school has a comprehensive curriculum based on
providing students with a broad understanding of
Multicultural issues in Australia. Staff and students are
acutely aware of the importance of anti–racism
strategies and approaches.
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