
Madang Avenue Public School
Annual Report

2017

4449

Printed on: 18 April, 2018Page 1 of 14 Madang Avenue Public School 4449 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Madang Avenue Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Meredith Myers

Principal

School contact details

Madang Avenue Public School
Mimika Avenue
Whalan, 2770
www.madangave-p.schools.nsw.edu.au
madangave-p.School@det.nsw.edu.au
9625 7144
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School background

School vision statement

At Madang Avenue Public School we believe that to become confident, creative and resilient learners for life students
need to be engaged in relevant and challenging educational programs within a culture of respect for self and others.

School context

Madang Avenue Public School is a small school in Whalan in the Mt Druitt community of schools. The student population
is approximately 350 and includes a Preschool and three Special Education classes. 35% of students are from a
non–English speaking background and 18% are from an Aboriginal background.

The school is committed to achieving quality learning outcomes for all students in a caring environment. Teaching and
learning programs are presented in a safe, supported environment of cooperation, tolerance and respect. Teamwork is a
feature of the school culture with quality learning as a shared focus for staff, students and the community.

To prepare students to be 21st century learners the school will be focusing on developing a cohesive learning community
with high expectations for all students in a productive an engaging learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

In the area of Learning there is a demonstrated commitment within the community that all students make learning
progress. Well–developed and evidence–based approaches, programs and assessment processes identify, regularly
monitor and review individual student learning needs with the school sseeking to collaborate with the parents of students
whose continuity of learning is at risk. The school regularly collects and analyses data to monitor and refine a whole
school approach to wellbeing and engagement. Teachers differentiate curriculum delivery to meet the needs of students
at different levels of achievement, including adjustments to support learning or increase challenges. The school identifies
growth targets for individual students, using internal progress and achievement data with parents regularly receiving
clear information on how well their children are learning.

In the area of Teaching a whole school approach ensures the most effective evidence–based teaching methods optimise
learning progress for all students across the full range of abilities. Well planned teaching is taking place so that all
students can engage in productive learning, with minimal disruption. All teachers contribute to gathering and analysing
student performance data and engage in professional learning to ensure consistency in teacher judgement of student
learning to improve teaching and learning across the school. Student progress and achievement data informs planning
and is shared with the school community. The school monitors the accreditation status of all staff and plans for the
building of capabilities to improve student outcomes. All teachers use professional standards and professional
development plans to identify and monitor specific areas for development or continual improvement.

In the area of Leading the leadership team ensures that the teacher performance and development policy is implemented
within a culture of high expectations for every staff member. All staff use technology available to streamline the
administrative practices of the school. Physical learning spaces are used flexibly to meet a broad range of student
learning interests and needs. Administrative practices and systems effectively support school operations and teaching.
Flexible processes exist to deliver services and information and to support parental engagement and satisfaction. The
leadership team analyses responses to school community satisfaction measures and encourages engagement in a
range of school–related activities which help build the school as a cohesive educational unit.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

A culture of high expectation for all students

Purpose

High performance will result in a learning environment which ensures that all students acquire dispositions for learning,
accept shared responsibility for their own learning and demonstrate the capacity to transfer their learning between
contexts. Our school culture will foster the development of confident, critical and creative learners who strive for
academic excellence.

Overall summary of progress

The process of students setting high quality goals for themselves continued to drive a culture of high expectation within
the school community. Goals were shared with parents and carers at regular intervals across the course of the year
enhancing the personalised nature of learning. Students have consistently displayed a higher level of self–directed
motivation, indicated a higher level of satisfaction for their learning experiences and a willingness and competence to
reflect critically on their performance.

Enquiry–based learning required further development in response to evaluation at the end of 2016. While teachers
showed a high level of interest in enquiry–based learning, the process of applying the concepts to class programs
and implementing programs across the school was challenging.  Although 95% of teachers believed that enquiry–based
learning was valuable in creating a culture of high expectation for all students, the actual processes involved and the
particular challenge of re–directing the thought processes of students was more difficult and time consuming than
expected.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students will collaborate with
teachers and parents/carers at
the beginning of each term to set
goals and develop a plan for their
own learning performance.

Performance data from external
and school based measures
indicate at least 20% of all
students including those
supported through equity loading
are performing above the mean
range of performance in English
and mathematics.

Teacher and SLSO support,
Professional Development
programs and resources.
 • Aboriginal Background
Loading $18 000
 • English Language
Proficiency $10 000
 • Low level adjustment for
disability $25 000
 • Early Action for
Success $25 000
 • Socio–economic
background $180 000

Students demonstrated their capacity to set
personal learning goals in a range of curriculum
areas. Goals were shared with peers and families.
Students have begun the process of modifying their
goals according to performance data and are
demonstrating a deeper level of critical and creative
thinking in their approach to learning tasks.

Collaboration occurred between teachers
and students to determine future directions and
applications for Project Based Learning and ways to
share progress with a wider audience. This
information was shared with parents.

Performance data indicates 80% of K–2 students 
are performing at or above EAfS targets for reading
and comprehension and 70% above targets for
writing. The EAfS target for numeracy in
kindergarten is being met by 95% of students.

Next Steps

 • The process of student–based goal setting will be enhanced to include more independence in goal setting with
students being encouraged to identify areas of personal strength and areas that require development in literacy
and numeracy. Students will be encouraged and supported to set goals which are challenging but achievable with
detailed assessment criteria by which to monitor progress. Student achievements will be documented and
celebrated with peers and parents on regular occasions during the school year.

 • Programs employing an enquiry–based learning approach will be more thoroughly researched and a framework for
planning and teaching subject content will be developed to assist in the successful inclusion of enquiry–based
learning across the school.  
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Strategic Direction 2

A productive and engaging environment for learning

Purpose

Teachers possessing high expectations of themselves and all their students will foster sustained school improvement. A
culture of collaboration and feedback will enable collective practice to translate into the provision of high quality
educational opportunities for every child and effective whole school growth. Creating a dynamic culture of innovation and
high expectation will ensure a commitment to continuous improvement in teaching practice.

Overall summary of progress

Teachers have engaged in quality professional learning in line with the Performance and Development framework and
the Australian Teaching Standards. Teacher capacity to deliver programs that are based on current best practice and
that reflect educational research has significantly increased. The knowledge teachers acquired through this professional
development was consolidated during sharing and reflection workshops during which mentoring and peer reflection
combinations were created.

Learning environments within the school are cohesive and respectful places where teaching and learning is highly
valued. Teachers used their professional development plans to reflect on their teaching and to drive their personal goals
and related professional development in areas that focus on increasing student engagement and improving outcomes for
all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Performance management and
professional development for all
staff are linked to school planning
and the Professional Standards

Teacher support and
professional development.
 • Early Action for Success
$ 50 000
 • Quality Teaching
Successful Students $8 000
 • Socio–economic
background  $150 000
 • English Language
Proficiency  $10 000
 • Aboriginal Background
loading $10 000
 • Low level adjustment for
disability $5 000

Aspects of Professional Development Plans
identified goals which directly impact on the
learning outcomes of students including those
requiring additional learning support. 

The Instructional Leader and Executive led
meetings to share information and develop shared
strategies.

 Targeted intervention of Speech Therapy services
supported student needs and provided professional
training for teachers.

Teachers reflect on own and
each other’s practice according to
the Professional Standards

Teacher and executive
release.
 • Early Action for
Success $50 000
 • QTSS $8 000
 • Professional
Development  $10 000
 • Socio–economic
background $80 000

All teachers participated in meetings to share their
expertise and possible intervention strategies to
support learning. Individual and group professional
development initiatives were closely linked to
elements in the School Excellence Framework.

A deeper understanding of data and its relevance
to determining intervention strategies has
been reflected in individual learning plans for
students and class programs.

Next Steps

 • Teachers will continue to consolidate their skills to review internal and external data to inform their priorities for
professional development related to student performance.

 • Ongoing reflection of professional development plans to further enhance the performance of teaching and learning
across the school will continue on a regular basis.

 • Collaboration and staff mentoring will be encouraged and facilitated within and across stages.
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Strategic Direction 3

A cohesive learning community

Purpose

Programs to enhance emerging autonomy, independence and resilience will support students as they develop a sense of
agency and an understanding of their place in the world. Strengthening partnerships between home and school are
fundamental to the development in students of a sense of themselves and their relationships with others. The emotional
intelligence of all students will equip them with the personal resources for future success and wellbeing.

Overall summary of progress

The level and frequency of communication between school and home has increased with a larger number of staff
members actively contributing to the communication processes and seeking feedback on its effectiveness. With the
many and varied communication tools currently being utilised the need to coordinate between various aspects has
become a priority.

Teachers have reported that progress towards students using effective strategies to regulate their emotional wellbeing in
the playground has improved with the teaching of consistent approaches for negotiating individual student wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

35% increase in level of
meaningful participation of all
groups in wellbeing programs.

Executive and teacher
release, professional
learning programs.
 • Socio–economic
background $120 000
 • Aboriginal background
loading  $15 000
 • Professional
Development funding $5
000

The target for increased meaningful participation
was reached with a high level of student
engagement  in wellbeing programs. Contributing
factors included a whole school approach to student
wellbeing areas, including updating the
anti–bullying plan inline with the Department of
Education's policy and wellbeing framework.

Survey data was collected and analysed to ensure
parent priorities were being addressed.

All students actively negotiating,
reflecting and sharing learning
goals with all groups.

Teacher and executive
release, professional
learning
 • Aboriginal background
loading $9 000
 • English language
proficiency $15 000
 • Low level adjustment for
disability $10 000
 • Socio–economic
background $92 000

The implementation of 3 way conferencing between
teachers, parents and students was effective and
delivered a higher level of responsibility for learning
and cohesion between participants.

Parents felt more involved in the learning process
and feedback indicated that most parents felt more
informed about their child's performance via the 3
way sharing opportunities and were more likely to
contact the school to seek assistance.

Next Steps

 • A review of the school's attendance policy and procedures for increasing attendance will be undertaken.
 • A change in 3 way conferencing will be developed to reflect student initiated goal setting and reflection on goal

progress between teachers, students and parents.
 • Teachers will develop a more consistent approach to supporting students to negotiate their emotional wellbeing

with greater independence.
 • A review and evaluation of communication processes will be undertaken to determine effectiveness and possible

improvements.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($52 000.00)

Personalised learning pathways were
developed for all Aboriginal students with
support and learning needs clearly identified.
These plans were shared with parents and
carers at regular intervals during the year.

Professional learning during stage and whole
staff meetings increased staff understanding
of ways in which Aboriginal students learn
and knowledge about effective strategies to
enhance their learning potential at school.

Funding was combined with other sources to
ensure a high level of in–class support was
available during literacy and numeracy
sessions. This included students identified as
being at or below the national minimum
standards in all NAPLAN domains in 2016.

English language proficiency LST, EAL/D teacher and all
teachers.
 • English language
proficiency ($59 000.00)

This allocation was delivered as a
combination of teaching and flexible
components providing a combined program of
three days each week. The level and type of
support corresponded with the phase of
proficiency identified for each student. The
range of supports included teacher training,
in–class support and withdrawal for
short–term targeted intervention. Professional
learning of staff was undertaken to enhance
the capacity of all teachers to deliver effective
ELP programs.

Low level adjustment for disability LST, IL, LAST and SLSO
support.
 • Low level adjustment for
disability ($140 000.00)

Professional development was undertaken in
the area of differentiating the curriculum to
ensure the learning needs of all students are
being met. Allocation of support resources is
monitored by the Learning Support Team to
ensure an equitable use of resources existed
across all areas of student need.

Individual learning plans were developed for
all students requiring adjustment in their
learning. The effectiveness of plans was
monitored by the teachers and the Learning
Support Team. Plans were shared with
parents and carers during the year.

Specialist staff is utilised across the school to
implement programs to support students with
identified learning needs.

Quality Teaching, Successful
Students (QTSS)

Executive and teacher
release
 • Quality Teaching,
Successful Students
(QTSS) ($16 000.00)

Peer mentoring and opportunities for self
reflection provided teachers with regular
opportunities to collaborate with others in the
achievement of shared professional learning
goals.

Socio–economic background Executive, teacher ,
specialist and SLSO
support
Additional teaching and
SLSO staff
Professional Development
programs
 • Socio–economic
background ($655 000.00)

The employment of additional teaching staff
has enabled the size of learning groups to be
reduced. Teachers have more time to spend
ensuring the learning needs of individual
students are being met and to closely monitor
student performance.

Specialist staff is utilised across the school to
implement programs in project based learning
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Socio–economic background Executive, teacher ,
specialist and SLSO
support
Additional teaching and
SLSO staff
Professional Development
programs
 • Socio–economic
background ($655 000.00)

and to support students with particular
learning support needs.

Participation and engagement has continued
to grow with students engaging in increasingly
challenging learning activities. Students have
demonstrated growing competence to set
SMART goals for their learning programs.

Early Action for Success Instructional Leader
 • Early Action for Success
($149 000.00)

The Instructional Leader has continued to
lead a comprehensive professional
development program to enhance teacher
competence to analyse student performance
data and develop tiered interventions to target
individual and group learning needs.

Students have made significant improvement
in a number of areas including
comprehension, vocabulary, writing and early
arithmetic strategies.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 151 156 158 160

Girls 140 146 145 150

Student numbers have remained at a consistent level
with an enrolment including preschool of 350 students.

Student attendance profile

School

Year 2014 2015 2016 2017

K 90.1 92.9 92.7 88.3

1 91.4 91.6 90.8 87.5

2 90.3 93 91.4 91.2

3 91.9 90.7 91.6 87.8

4 92.9 94.3 89.5 89.6

5 91.1 89.9 93.8 87.7

6 92 89 90.6 91.3

All Years 91.3 91.9 91.5 89.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

 Madang Avenue Public School has a range of
strategies to encourage the attendance of students.
Class and whole school strategies are developed on an
annual basis to reward improved and consistently high
attendance. Staff work with the Home School Liaison
Officer (HSLO) to identify students whose attendance is
a concern and work with the parents and students to
resolve any issues. Messages about the importance of
regular school attendance are shared with the
community.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 15.16

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 1.2

Teacher Librarian 0.6

Teacher of ESL 0.4

School Counsellor 0

School Administration & Support
Staff

8.12

Other Positions 0

*Full Time Equivalent

Madang Avenue Public School has two Aboriginal
members of staff who work with students in all classes
including Preschool and support classes.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 17

Professional learning and teacher accreditation

During 2017 the major focus for professional learning
was on the development of skills to deliver a
differentiated curriculum and ensure that the learning
needs of all students were being addressed. Under the
leadership of the Early Action for Success Instructional
Leader, all class teachers and support staff participated
in professional learning and development activities
aligned with learning goals for students identified in the
school plan.

A combination of on–line and face–to face training
enabled all teachers to further develop their
understanding of how students progress through stages
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of learning and ways in which the efficiency of the
learning process can be enhanced. The capacity of
teachers to effectively collect and analyse assessment
data was identified as a priority across the school.

All teaching staff developed an individual improvement
plan and monitored their progress according to
identified goals at regular intervals during the year.
Data from these plans was utilised to inform whole
school professional learning priorities and to ensure
that resources were effectively allocated to target
areas.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 388,895

Revenue 4,482,064

Appropriation 4,317,465

Sale of Goods and Services 105,057

Grants and Contributions 56,808

Gain and Loss 0

Other Revenue 0

Investment Income 2,735

Expenses -4,367,299

Recurrent Expenses -4,367,525

Employee Related -3,977,815

Operating Expenses -389,710

Capital Expenses 226

Employee Related 0

Operating Expenses 226

SURPLUS / DEFICIT FOR THE
YEAR

114,766

Balance Carried Forward 503,661

School expenditure is planned and monitored according
to the school budgeting process and is directly linked to
the strategic directions and key initiatives as detailed in
the school plan.   

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,119,934

Base Per Capita 52,386

Base Location 0

Other Base 2,067,548

Equity Total 945,355

Equity Aboriginal 58,600

Equity Socio economic 646,278

Equity Language 63,178

Equity Disability 177,299

Targeted Total 590,309

Other Total 577,160

Grand Total 4,232,757

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

School–based assessment data indicates improved
performance in all infants grades in the areas of
reading, comprehension and early arithmetic strategies.
Interventions to extend the vocabulary used by
students is beginning to have an impact in all grades.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students in Year 3 demonstrated a developing skill to
use cohesive links and correct punctuation in writing
tasks. Some students used paragraphs effectively.
Evidence of writing to convince an audience was shown
however few persuasive devices were demonstrated.
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In reading tasks students were able to identify directly
stated information and to interpret the motivation of
characters in persuasive texts. Describing information
and opinions from an information report was
challenging for some students.

Students in Year 5 used connectives and reference
pronouns very effectively in writing tasks. There was
some evidence of writing to convince, elaboration of
ideas and the use of precise words.

Complex sentence structure was used effectively by
some students with accurate sentence punctuation.
Students demonstrated their grammar skills through
effective use of adverbs, verbs, nouns and pronouns.

The use of punctuation to indicate direct speech was
challenging for many students. Students demonstrated
competence to interpret information from posters.
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Students in Year 3 performed well in the areas of time
and interpreting information from a table. The skills of
students to interpret questions relating to measurement
were not consistently demonstrated.

 Questions requiring problem solving skills were
challenging for many students.

Students in Year 5 demonstrated the skill to interpret
information presented in table form and were
competent to solve problems involving probability.

Simple number operations were performed accurately
but calculations involving fractions and decimals and
multi–step problems were difficult for students.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands.

An increased number of Aboriginal students in Year 3
performed in the top two NAPLAN bands in Reading
and Spelling with the performance of some students
appearing in the top band for Grammar. No students
appeared in the top two bands for Numeracy.

Aboriginal students in Year 5 performed well in Reading
and Number Patterns and Algebra with an increased
number performing in the top two bands in both areas.

Parent/caregiver, student, teacher
satisfaction

Improved communication between home and school
continues to feature as a priority for parents and
teachers. During 2017 a number of additional
communication strategies were added including a
school Facebook page and the Skoolbag App. A
growing number of parents are accessing school
information in these additional ways.

Opportunities for parents and teachers to discuss
student progress have been extended again with a
greater range of opportunities being provided during the
year. The three–way interview was again viewed as a
very positive and valuable sharing experience by
parents, teachers and students.

Students have continued to indicate a positive attitude
towards their learning programs at school and view
their teachers as collaborators in the learning process.
Students are being given greater opportunity to take on
leadership roles within the school both during planning
of school events and in leading school activities.

Many teachers have accepted additional
responsibilities around school organisation and
management during the year and are enthusiastic to
learn the fundamentals of educational leadership.
Participation in professional development in the area of
leadership is becoming a feature of performance and
development plans.

Policy requirements

Aboriginal education

During 2017 Madang Avenue Public School continued
its commitment to improving the educational outcomes
of all Aboriginal students. The program of
collaboratively developing personalised learning
pathways continued with an increasing number of
opportunities to share progress with parents and carers
during the year. Students have demonstrated a greater
understanding of how to set valuable goals for their
own learning and how to set progress points for
evaluation.

Teachers collaborated with the Aboriginal Studies
Learning Support Officer and learning and support
teachers to coordinate and monitor the individual plans.
Progress has continued with students competently
identifying goals for themselves and sometimes
suggesting strategies for realising their goals and
assessing their individual progress.

The school continues to work to embed strategies to
ensure that school programs are culturally responsive
to Aboriginal histories, cultures and perspectives.
NAIDOC week was celebrated with students engaging
in a range of traditional Aboriginal activities to enhance
student knowledge about Aboriginal culture.

Multicultural and anti-racism education

The school provides many opportunities through
teaching and learning programs to ensure all students
have access to equitable teaching and learning
experiences. School programs continue to foster
student understanding of culture, diversity, racism and
active citizenship within a democratic, multicultural
society. Multicultural perspectives are integrated across
the curriculum with a focus on embedding anti–racist
views into all areas of learning.

The school's Harmony Day activities provided an
opportunity to collectively demonstrate a strengthening
sense of self and acceptance of people from all
cultures. The Anti–Racism Contact Officer works with
all groups within the school community to
strengthen the current culture of understanding and
acceptance.
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