
Crestwood Public School
Annual Report

2017

4441

Printed on: 12 March, 2018Page 1 of 19 Crestwood Public School 4441 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Crestwood Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Denise Hazell

Principal

School contact details

Crestwood Public School
38 Peel Rd
Baulkham Hills, 2153
www.crestwood-p.schools.nsw.edu.au
crestwood-p.School@det.nsw.edu.au
9624 3950

Message from the Principal

It is a privilege to work in a school where every day I am inspired by those around me. Crestwood Public School is a
place where we empower all to make a positive difference for themselves and for others. When people visit our school,
they invariably comment on the wonderful atmosphere of learning and student engagement that is evident in our
classrooms. It is always noticed how respectful our students are and how positive the interactions are between children
and adults. Our focus on student wellbeing is clear.

Crestwood Public School has earned its reputation as a school of excellence as a result of the hard work and
commitment of all parts of our school community. In 2017, the support of our parents, carers and the wider community
has continued to be a key feature of the school with involvement in classrooms, P & C activities, both uniform shops, the
canteen and through the extensive school band program. Our administration staff have continued to play an important
role in the success of the school. The teaching staff, a talented group of professionals who truly care about the students
they guide, have displayed ongoing commitment to providing learning environments that foster creativity and self
confidence. Crestwood Public School students are always striving to achieve their personal best. This year, this
commitment across all areas of endeavour has been outstanding. Our students are a truly special group of young
people. Appreciation is extended to everyone in our community for being a large part of the reason Crestwood Public
School is as successful as it is.

Through an extensive process of self–assessment this year we were able to share the wonderful programs and
practices through external validation. This process enabled us to critically reflect on activities and their impact on student
learning, which has informed our next 3 year strategic plan. I am really looking forward to the 2018 school year with a
great deal of optimism and energy as we move into our new planning cycle. It has been a pleasure to lead a school
where students, parents and teachers work together towards learning success, promoting social wellbeing and a sense
of community responsibility.
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School background

School vision statement

At Crestwood Public School, we believe that through best practice and commitment to the development of the whole
student, we will develop creative thinkers and problem solvers who are engaged learners, and tomorrow’s leaders. We
believe that collaboration and the development of strong partnerships within and beyond the school will inspire the
development of confident, resilient and innovative individuals.

School context

Crestwood Public School (with an enrolment of 780 and steadily rising) is a dynamic school which promotes high
academic achievement and a range of extracurricular opportunities. The school has a culture of shared decision making
and is committed to quality teaching and continuous improvement. With an emphasis on student engagement, current
priorities include differentiation of student learning programs and the provision of high quality professional learning for
staff. A dedicated staff is supported by an active parent body with the school held in very high regard amongst the local
community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated the schools ongoing commitment towards excellence in the areas of learning,
teaching and leading.

Learning

The results of the validation process indicated that in the School Excellence Framework domain of Learning, Crestwood
PS is sustaining and growing in each of the elements other than in Wellbeing in which the school is excelling. The
learning culture at CPS is demonstrated by the many positive relationships enjoyed by staff, students, parents and
members of the community. The school values the development of the whole child as can be seen through the whole
school vision and extensive provision of strong extra curricular programs and opportunities for student enrichment. The
reviewed Welfare Policy and school merit system incorporating community feedback are evidence of the schools
commitment to promoting optimum learning conditions. This has been well supported through the introduction of the Kids
Matter initiative which has supported the social and emotional needs of both staff and students. Crestwood PS has an
exceptionally strong focus on the wellbeing of students which is embedded in school culture and school wide practices.
The introduction of the school friendship monitor and chaplain through the Kids Matter initiative is widely recognised by
staff, students and parents as a strong support of the social and emotional wellbeing of students. The school learning
support programs are exemplary and demonstrate the schools commitment towards enhancing the cognitive, emotional,
social and physical wellbeing of all students. Targeted literacy support programs in Corrective Reading, L2 and Reading
Recovery have assisted students experiencing difficulty to connect with the curriculum. Wellbeing programs are well
supported through the implementation of the PBL behaviour matrix, which clearly defines school wide expectations of
behaviour, rewarding appropriate behaviours and creating a positive learning environment. Crestwood prides itself on
providing interesting and innovative curriculum and learning programs through an integration of quality teaching, which
supports differentiation and planning to meet specific student needs. PLSP's developed for identified students
demonstrate a responsiveness to addressing specific student needs. The strong early literacy programs in L3, L2 and
Reading Recovery provide evidence of quality teaching and curriculum planning and delivery. Learning alliances with
other schools and organisations have been enhanced through the Boys Literacy class initiative this year and will be a
focus in transition initiatives both prior to school and from Stage 3 to Stage 4. Extra curricular opportunities are significant
for students at Crestwood and strongly aligned with the school vision. A particular focus on STEM, Project Based
Learning and the introduction of Science Club has seen quality teaching and curriculum planning promote learning
excellence. Extensive assessment and reporting practices are well embedded through targeted Language, Learning and
Literacy programs K–2. Assessment information is regularly collected and used effectively to monitor, plan and report on
student learning. Comprehensive programs of assessment through Learning Support initiatives ensures learning is
differentiated and matched accordingly to student needs. Student performance measures across a range of internal and
external sources including NAPLAN, PLAN, literacy and numeracy continuum mapping are collected and reviewed
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regularly. Analysis of SMART data and SCOUT reports show students at the school perform consistently well with a high
proportion of students in the top two bands. Whilst over 60% of students achieved growth rates equal to or higher than
expected, increasing this percentage will continue to remain an area of focus.

Teaching

The results of the validation process indicated that in the School Excellence Framework of Teaching, Crestwood PS is
sustaining and growing in each of the elements other than Professional Standards which is delivering. Effective
classroom practice has been enhanced as the school has focused on the social and emotional wellbeing of students.
The school is committed to understanding, identifying and implementing effective teaching strategies to support the
overall wellbeing of students. Extensive implementation of evidenced based literacy strategies to support early literacy
learning has further strengthened classroom programs through L3, as has the emerging development of data skills and
use to inform future programming. Programs offered through learning and support rely heavily on the analysis of school
wide student assessment data to ensure support is targeted accordingly. Professional learning opportunities offered to
Early Career Teachers (ECT) have strengthened their understanding of using assessment data effectively in determining
future learning directions. Collaborative practice has been a feature of the Positive Start Mentoring Program where
mentors have worked closely with ECT'S in team teaching situations, assisting in developing quality teaching units and
providing directed feedback on teaching practice. A feature of the Learning Support Team has been the provision of
'project time' in which all staff members can request support to collaborate on a project of need. Integral to the success of
this has been the teams ability to identify and draw upon staff expertise in the further development of others. School wide
learning and development is closely aligned with the school plan with areas of professional learning linked to each of the
strategic directions and school milestones. L3, Kids Matter and future focused teaching strategies identified through the
evidence sets have been featured over the last three year plan. Staff continue to develop a personal understanding and
responsibility for maintaining and developing Professional Standards. The Positive Start Mentoring Program has
provided directed support and assistance for staff in completing their proficient teacher accreditation and maintenance of
accreditation summaries. Through school focus areas and programs staff across the school have been able to
demonstrate currency of content and have willingly taken on roles of responsibility outside of their classroom which has
continued to broaden school programs and extra curricular opportunities.

Leading

The results of the validation process indicated that in the School Excellence Framework domain of Leading, Crestwood
PS is Sustaining and Growing. The Leadership team continue to build a culture of high expectations and community
engagement. The school has well established links outside of the school as evidenced in transition programs with both
prior to school services and the local high schools. Linkages with Macquarie University have enhanced the teaching of
Science at the school and led to the introduction of both STEM and STEAM lessons as the school moves towards
developing creative and critical thinking students where knowledge and understanding is developed in authentic
contexts. School planning, implementation and reporting show a commitment to ongoing school improvement, with the
school and communities vision for the school aligned. The established milestones for the current school plan direct
activity across a number of the evidence sets towards effective implementation of the 2015–2017 School Plan. These
documents also outline the strategic use of school resources and how they will be used to improve student outcomes.
The focus on strengthening Literacy Programs (L3) and creative use of SLSO personnel in Learning Support initiatives
have directly impacted positively on learning, as has the beginning teacher funding through the Positive Start Mentoring
Program. Crestwood will continue to review and enhance management practices and processes as constructive
feedback is provided around school initiatives. The close relationship with the P & C is documented through the current
financial support of school priorities such as Future Focused Learning designs and school funded SLSO support. As the
new school plan is developed community consultation will again be key in developing a whole school understanding and
commitment

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Students are literate, numerate, creative and productive life–long learners.

Purpose

Students are able to think deeply and logically to analyse and evaluate information around them. Self–directed, engaged
and collaborative learning programs will enable students to take ownership of their learning.

Overall summary of progress

The school continues to research and work towards enhancing learning environments and providing future focused
learning programs. The P & C have generously provided funding for the refurbishment of the computer lab to transform it
to a future focused learning hub. Learning pedagogies based on future focused learning strategies and fluid and flexible
learning spaces are currently being trialled across a range of areas including Year 6, in the library and through some
Early Stage One and Stage One classes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased attainment of students
in NAPLAN and school based
assessments:
 • 5% increase in growth for all
students from Year 3–5 in both
literacy and numeracy;
 • 95% students achieve grade
benchmarks in Literacy and
Numeracy Continuums.

TPL training allocation to
support professional
learning

Additional teaching and
learning resources to
support program
implementation  $10 000

Student growth will be a continued area of
development and focus in the next three year plan,
particularly Writing and Numeracy. School based
A–E reporting data show stable levels of growth
from 2015–17, however a 3% decrease has been
evident in the number of students achieving at or
above sound achievement levels from Yr 1–6.

Staff demonstrate differentiated
programming and assessment
tasks incorporating learning
accommodations and project
based learning to cater for
student individual needs.

TPL and staff meetings

QTSS – STEM Mentor staff
allocation

P & C – $2000 STEM
resources

Differentiated learning strategies remains a focus
area for all across the school following professional
learning opportunities for staff. Project Based
Learning (PBL) opportunities have been
successfully introduced and regularly incorporated
in Stage 1 and 3 along with the library. Evaluation
of PBL in library lessons have shown increased
levels of student engagement, whilst the
introduction of a staff mentor to develop STEM
programs K–6 has been widely accepted and
utilised as a means of staff upskilling.

Assessment and reporting procedures reflect
current syllabus documents whilst reporting formats
fulfil the requirements of the DoE Reporting to
Parents K–12 Policy. 
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Next Steps

Review of the major projects through Strategic Direction 1 provided the following areas for focus in the future:
 • More professional learning of classroom differentiation strategies and observation of staff who proficiently

differentiate and sharing of successful strategies catering for students needs.

 • Increasing available technology resources to enhance learning programs and future focused learning
opportunities. Implementing STEM programs and robotics sequentially across K–6.

 • Investigating and incorporating opportunities for self–assessment across all K–6 programs as a means of
enhancing student directed learning.

 • Embedding Literacy, Language and Learning (L3) across K–2 through appointment of a school based mentor to
oversee and ensure consistency and review reading programs from Year 3–6.
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Strategic Direction 2

Quality staff learning enhances teaching practice.

Purpose

To ensure staff have the capacity to provide current evidence based pedagogy featuring consistent high standards and
flexibility to meet specific learning needs of our students. Staff engage in individualised, team and shared professional
learning opportunities to meet accreditation levels at the National Standards.

Overall summary of progress

Clear processes are in place to provide formal mentoring to improve teaching and practice. Early career teachers are
given the opportunity to have a mentor observe a particular lesson or program to assist in enhancing the confidence of
the teacher and provide support in any areas needed. Teachers work collaboratively and are actively engaged in
planning and improving their performance. They work together to improve teaching and learning by seeking support from
fellow staff members using constructive feedback to improve teaching practice and there are clear systems for
collaboration and classroom observation to drive and sustain ongoing school–wide improvement.

A number of staff members undertook a formal coaching program in 2017. Coaching in education is increasingly
recognised as a key ingredient in school improvement and an important way to build teaching and learning capacity,
develop leadership skills, and ultimately improve student learning outcomes and wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff professional learning plans
outline pathways for continued
development and professional
growth aligned to National
Teaching Standards.

TPL for identified staff
professional learning.

Staff meeting allocations
and stage planning
sessions.

Beginning teacher funding
for TPL.

Crestwood Public provides all staff with
opportunities to complete performance observations
as part of their teaching cycle. All staff establish
three professional goals in consultation with their
stage supervisor, identify strategies for working
towards these and evidence to support their
attainment. Support has also been provided to
enhance opportunities for staff to complete
professional observations as part of this process.

100% teaching programs and
assessment strategies support
implementation of current NSW
syllabus documents.

KLA budget allocations for
resources.

Class learning programs show clear evidence of
curriculum implementation. Stage and grade
developed programs are based upon current NESA
syllabus documents and linked to the school K–6
key learning area scope and sequence.  

Student reports are also closely linked to syllabus
documents, with reporting indicators derived from
grade learning programs.

Staff engage in collaboration and
sharing of teaching and learning
experiences to inform and direct
quality teaching.

TPL allocation for executive
development.

0.2 FTE staffing allocation
for STEM mentor.

This year, the school Principal, along with five
executive staff members have undertaken an
intensive leadership coaching program. The
coaching program has explored the GROWTH
MODEL and asked participants to develop ISMART
goals and apply key coaching skills. Staff have
modelled and applied the coaching model to a
range of workplace conversations and practised
giving appropriate feedback linked to coaching.

The school has continued to provide opportunities
for differentiated TPL, based upon processional
goals. Staff have shared expertise and knowledge
across areas including STEM, STEAM, Robotics,
classroom technology applications, digital portfolios
and learning support programs.
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Next Steps

Review of the major projects through Strategic Direction 2 provided the following areas for focus in the future:
 • Continued opportunities for differentiated teacher professional learning meetings where staff have an

opportunity to attend sessions that meet their professional goals or personally interest them. These sessions not
only recognise staff expertise, but are directly linked to staff learning needs. Particular interest around practical
sessions and ideas for classroom implementation.   

 • Unpacking the Professional Teaching Standards and reviewing requirements of the NESA registration process and
monitoring of professional learning linked to the standards.

 • Planned time for the collaborative development of integrated teaching and learning units linked to current NESA
syllabus documents, incorporating stage appropriate student learning outcomes, differentiation strategies and
assessment strategies.

 • Continue to provide staff with appropriate support and guidance as they move to different stages or roles within the
school. The school will also look to use the notion of mentoring for succession planning across a range of existing
programs at the school to ensure continuation of existing programs and sharing of skill sets.

 • The Mentoring program will continue to provide teachers with structured opportunities to learn from more
experienced staff members at the school.
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Strategic Direction 3

Collaborative partnerships inspire confident, creative individuals.

Purpose

To promote a culture of collaboration, pride and understanding between the school and wider community. This will be
underpinned by inclusive, innovative structures to enhance the resilience and wellbeing of students.

Overall summary of progress

Crestwood PS has established a strong whole school approach that promotes positive student behaviour. Our ongoing
commitment ensures that all students, staff and parents have a clear understanding of the behavioural expectations of
being a safe, responsible, respectful learner. This in turn creates a positive learning environment where all students can
connect, succeed and  thrive. PBL at CPS enhances student engagement in learning to improve student learning
outcomes. Whole school award systems are in place to recognise and celebrate student achievement as well as clear
processes and flowcharts for inappropriate behaviour. In this way staff, students and the wider community have a
consistent understanding of school wide expectations.

Implementation of the Kids Matter framework has supported the social and emotional wellbeing of students at Crestwood
Public School, with resources, processes and practices in place to support the development of positive wellbeing for all
stakeholders. Programs and activities are delivered in response to surveys and anecdotal feedback. This is supported by
the strong student–staff–parent relationships that are nurtured through lessons based on needs, quality and
comprehensive professional learning to support teachers and information sessions for parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Appropriate behaviours are
tracked accurately demonstrating
a 2% increase each term of
students attending PBL reward
days.

TPL Allocation – Kids
Matter and PBL as required

After successful implementation in non–classroom
settings, PBL was launched into classrooms.
Teachers, together with students, set behavioural
guidelines for each individual class setting. These
guidelines are based on the three school wide
expectations of being safe, responsible and
respectful learners.

Inappropriate behaviours
decrease evidenced by a 2%
decrease each term in students
receiving negative behaviour
notifications.

Staff planning allocation Class specific expectations are identified and
reinforced for each class and learning space. Due
to this implementation, positive teaching and
learning environments have been further enhanced
with decreased and/or minimal disruption in
classroom settings. Negative behaviours continue
to be tracked and monitored using the DET 'ebs'
wellbeing system. 

Implementation of the school
merit system ensures equity
across the school.

$5000 Wellbeing allocation The revised merit system continues to be effectively
implemented across the school. This year resulted
in 24% of students in Year 6 attaining the highest
level award, the Principals Medallion, which was the
highest number to have ever received this. This
provides clear evidence that students are being
suitably rewarded for positive behaviours.  

Staff are currently reviewing and refining merit
distribution procedures, certificate wording,
recognition assemblies and school wide tracking
systems for implementation in 2018.
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Next Steps

Review of the major projects through Strategic Direction 3 provided the following areas for focus in the future:
 • Crestwood PS will continue to implement the PBL program aligned to the PBL framework. We will continue TPL

each year for staff as well as upskilling and retraining team members to ensure program sustainability.

 • PBL lessons will be revised and updated to align with the school scope and sequence in PDHPE K–6.  Future
directions are informed from data collected throughout the year and will continue to be a priority in SD3 in the CPS
School Plan 2018–2020.

 • Investigate whole school wellbeing monitoring systems with a view to streamlining and refining the current system.
Provide professional learning and training around the system to ensure consistency in implementation.

 • Continue to implement the Kids Matter framework, with the development of a whole school program launch
supporting student wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3895 (flexible funding) Funding has enabled regular monitoring,
implementation and support of each
Aboriginal student’s Personalised Learning
Pathway to ensure their engagement,
wellbeing and aspirations are met. School
Learning Support Officers supported students
in classrooms as required to achieve
identified learning outcomes. 

English language proficiency $18522 (flexible funding)

$182 833 (staffing 1.8 FTE)

Class teachers and the EAL/D teacher
collaboratively plan, implement and monitor
individualised programs of support for EAL/D
students. Achievements of EAL/D students
are measured against the EAL/D phases.
Review and analysis of school based data,
EAL/D phases and Literacy and Numeracy
continuums have been used to determine
progress towards student learning targets.

Quality Teaching, Successful
Students (QTSS)

$54850 (staffing 0.54 FTE) In 2017, the Quality Teaching Successful
Students funding (QTSS) was utilised
extremely effectively to establish a shared
school mentor role. Following discussions
around specific needs of staff, the mentors
role was defined to model good teaching
practice; provide feedback to early career
teachers on their teaching practice; regularly
meet to address all aspects of school life;
have constructive conversations to enhance
growth; and plan to meet regarding
programming, evaluation and future teaching
directions. This program was linked to
beginning teacher funding support and proved
extremely successful as evidence in the
schools external validation in 2017. 

Socio–economic background $11 992 (flexible funding) Class teachers and the specialist LaST
teachers collaboratively plan, implement and
monitor individualised programs of support for
students identified as requiring a learning
adjustment and/or accommodation. Student
progress has been tracked and reviewed
against learning continuums and school
based data points. School learning support
officers have been employed through this
flexible funding to assist with the
implementation of personalised learning plans
in the classroom for identified students.

Support for beginning teachers $51 138 The Positive Start Mentoring Program has
been an outstanding success in providing
guidance and support for early career
teachers. The program has focused on
enhancing practice to ensure teacher quality,
as teachers work towards proficient teacher
status. Directed professional learning and
support has enabled early career teachers to
collaborate on the preparation, delivery and
evaluation of learning. Staff have worked
together to moderate student work, assess
learning and identify areas of improvement
and required intervention. Not only has
teaching been enhanced, so too has the
wellbeing of new staff as they feel extremely
supported as they refine their craft.

Printed on: 12 March, 2018Page 11 of 19 Crestwood Public School 4441 (2017)



Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 355 357 363 398

Girls 351 360 375 383

Enrolments have continued to grow steadily, with
approximately 780 students by the end of the year. The
increase throughout the year resulted in an increased
staffing allocation of an additional class formed and
new classroom teacher from Term 2.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.4 96 95.6 96.5

1 97.7 95.5 96.1 94.1

2 97.6 94.7 96.1 96

3 98.5 96.2 95.9 96

4 97.6 95.2 96.1 96.3

5 97.5 95.3 95.5 95.6

6 96.8 94.2 94.5 96.2

All Years 97.6 95.3 95.7 95.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Crestwood uses an online facility to mark rolls and
monitor attendance. Whole and partial absences are
recorded with regular reports generating percentage of
attendance reports for each student. As per
Department policy, parents are contacted by staff if a
student is absent for three days or more if no
notification is given to the school.

The average attendance rate for all students at
Crestwood during 2017 continues to be higher than the
State level.

Class sizes

Class Total

KS 20

KN 20

KLM 20

KC 21

KV 20

1_2C 24

1S 24

1P 24

1I 24

1A 23

2S 25

2R 25

2N 25

2H 26

3B 31

3T 31

3R 31

3M 32

4/5M 24

4N 32

4H 32

4C 31

5BW 31

5/6D 30

5W 31

5J 31

6L 30

6C 29

6M 31
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 28.18

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.8

Teacher Librarian 1.2

Teacher of ESL 1.8

School Counsellor 1

School Administration & Support
Staff

4.67

Other Positions 0

*Full Time Equivalent

Currently no staff at Crestwood PS identify as
being from an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 31

Professional learning and teacher accreditation

In 2017 we had two beginning teachers working
towards applying for their accreditation at proficient
level. We also had an additional three staff in the first
year of teaching, and another three teachers in their
second year who are entitled to receive additional
support as early career teachers. This was an increase
on previous years, as temporary staff members were
supported, in addition to permanently employed
Department of Education staff. During the
year beginning teachers worked closely with their
assigned mentor on developing teaching strategies,
class programming, collecting assessment data, and
refining behaviour and classroom management
strategies. Beginning teachers have also worked with
their supervisors to create professional learning goals,
completing their Teacher Professional Development
Plan, including the monitoring and achievement of
these goals. Beginning teachers attended a variety of
internal and external professional learning opportunities
developed for beginning teachers linked to their
particular professional goals. 

During 2017 teachers at Crestwood Public School have
undertaken a variety of professional learning courses.
These courses have been in a range of formats
including whole school, grade/stage, workshops,
network meetings, online learning and external
courses. Many of the whole school professional
learning sessions have covered areas which include
mandatory requirements for teachers e.g. anaphylaxis
training, Code of Conduct, CPR and Child Protection. 

2017 saw the continuation of differentiated sessions of
professional learning. TPL requirements, linked to staff
professional goals identified specific areas of TPL
focus. Concurrent sessions were then run where staff
had the opportunity to attend workshops that matched
their own professional learning needs.

Other  professional learning experiences by staff have
been directly linked to school strategic directions and
DoE priority areas. These have included:
 • school based introduction to STEM –

Science, Technology, Engineering and
Mathematics; 

 • classroom differentiation strategies K–6;
 • extensive targeted literacy support through L3 for

K–2 staff;
 • provision of support for beginning and early years

teachers in literacy and numeracy using the
continuums and school based reporting
procedures; and

 • continued implementation of the Kids
Matter initiative identified in Strategic Direction 3.

As the school underwent the process of external
validation in 2017, a number of professional learning
sessions were targeted towards greater familiarisation
with the School Excellence Framework, process of
External Validation and subsequent school
self–assessment.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 330,267

Revenue 6,113,197

Appropriation 5,479,521

Sale of Goods and Services 72,517

Grants and Contributions 554,772

Gain and Loss 0

Other Revenue 0

Investment Income 6,387

Expenses -5,864,260

Recurrent Expenses -5,864,260

Employee Related -5,153,007

Operating Expenses -711,253

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

248,937

Balance Carried Forward 579,204

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,797,582

Base Per Capita 112,786

Base Location 0

Other Base 4,684,796

Equity Total 345,129

Equity Aboriginal 3,895

Equity Socio economic 11,992

Equity Language 201,355

Equity Disability 127,888

Targeted Total 18,821

Other Total 202,604

Grand Total 5,364,136

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students at Crestwood PS continue to perform well
against state averages across areas of testing in
NAPLAN, with proficiency levels and
percentages below National Minimum Standards
outlined below.

Year 3 Literacy results at proficiency level (Bands 5 and
6) with the state averages indicated in brackets. 

Reading – 71% (state 51%)

Writing – 67% (state 53%)

Spelling – 74% (state 53%)

Grammar and Punctuation – 84% (state 62%)

Year 5 Literacy results at proficiency level (Bands 7 and
8) with the state averages indicated in brackets.

Reading – 55% (state 40%)

Writing – 16% (state 18%)

Spelling – 59% (state 38%)

Grammar and Punctuation – 58% (state 36%)

Year 3 Literacy results below National Minimum
Standard.

Reading – 1% (state 6%)

Writing – 0% (state 3%)

Spelling – 0% (state 5%)

Grammar and Punctuation – 0% (state 8%)

Year 5 Literacy results below National Minimum
Standards.

Reading – 2% (state 6%)

Writing – 3% (state 8%)

Spelling – 2% (state 7%)

Grammar and Punctuation – 2% (state 8%)
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In Year 3 Numeracy the school had 68% of students
achieve proficiency level (Bands 5 and 6) against the
state average at 43%. The school had 0% of
students Below National Minimum Standards as
opposed to 5% of the state.  

In Year 5 Numeracy the school had 52% of students
achieve proficiency level (Bands 7 and 8) against the
state average at 33%. As with year 3, the school had
0% of students Below National Minimum Standards as
opposed to 5% of the state.  

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 0.0 2.4 8.1 21.1 25.2 43.1

School avg 2015-2017 0.3 6.9 10.7 19.1 22.2 40.7

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 0.0 6.7 13.3 28.3 30.8 20.8

School avg 2015-2017 0.7 6.2 17.1 27.9 25.7 22.3

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Crestwood is committed to the Premier's Priorities:
Improving education results and State Priorities: Better
services – Improving Aboriginal education outcomes for
students in the top two NAPLAN bands and continues
to work with our Aboriginal students and their families
towards this goal. The development of Personalised
Learning Plans outlines individual students learning
goals.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. This
year, teachers, parents and students completed the Tell
Them From Me survey. Almost all students in Years 4,
5 and 6 completed the surveys online. Discussion at
P&C meetings and results of informal meetings and
surveys provided further information to the school
indicating that parents are happy with the programs and
activities provided by the school to address student
needs. Effective procedures are in place to ensure any
concerns or issues are dealt with efficiently. Procedures
provide support and adhere to DoE policy and
encourage open and honest communication through
the appropriate channels and avenues.

This year parents were asked to participate in a
Partners in Learning Parent Survey based on a
comprehensive questionnaire covering several aspects
of perceptions of their children's experiences at home
and school. 128 parents at Crestwood completed this
survey in 2017. The survey results showed parents felt
the school supports learning and positive behaviour
and promotes a safe and inclusive environment, whilst
parents support students learning at home. Survey
respondents did however feel they needed to be better
informed and that the school could be more inclusive of
parental input at times.

The school will continue to examine our current level of
service and look at ways in which we can build upon
and improve service to students, parents and the local
community. We will again register to participate in the
Tell Them From Me surveys in 2018, and look forward
to an increased number of respondents from our parent
cohort.

Policy requirements

Aboriginal education

Crestwood Public School is committed to fostering
awareness and respect for our first peoples. Aboriginal
perspectives are reflected in teaching and learning
programs across all stages. We have continued to
develop in our students an understanding and
appreciation of Aboriginal and Torres Strait Islander
history, culture and current issues through a number of
special events:

As part of our NAIDOC celebrations, an Aboriginal
performer visited our school, sharing his culture through
stories, song and dance. His performance was well
received by both staff and students from K–6.

Students in Year 6 study ‘The Stolen Generations’ as
their Term 4 History Unit. Fred Reid, a member of the
Stolen Generations, came to speak to Year 6 students
about his experiences as a child taken from his parents
at a young age.

Children in Years 3–6 attended a special Indigenous
themed assembly where selected students shared their
understanding of Acknowledgement of Country and
presented speeches on well known Indigenous people.
Our special invited guests at the assembly were Darug
elder, Uncle Greg Simms, who performed a Welcome
to Country and the Hon. Linda Burney MP, the first
Aboriginal woman to serve in the House of
Representatives.

A group of Year 6 students have commenced artwork
on an Indigenous themed garden, in consultation with
the Department’s Aboriginal Community Liaison Officer
based at Nirimba.
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Multicultural and anti-racism education

As the student numbers at Crestwood Public School
continue to grow, so too does the proportion of students
who identify as from a Non English Speaking
Background. The school has students from 49 different
language backgrounds in addition to English, equating
to 49% of enrolled students. The predominant language
groups at CPS continue to be Chinese, Indian and
Korean.  

In 2017 the school was fortunate to receive a staffing
allocation of 1.8FTE to assist students from an EAL/D
background, along with flexible funding of $18522
which was used to provide School Learning Support
Officer funding in the classroom. The EAL/D teacher
assisted classroom teachers to design and teach
differentiated activities according to the needs of
targeted EAL/D  students, with the aim of incorporating
EAL/D pedagogy and strategies in classroom
practice. EAL/D teachers, class teachers and School
Learning Support Officers worked collaboratively to
ensure the language needs of identified students were
being met. Support programs were delivered in a
variety of ways. Individual support was provided for
those students requiring intensive English and small
withdrawal groups completing modified work were also
timetabled. In class support involved team teaching
with the class teacher or taking a small group within the
class.

It is mandatory for every school to have an ARCO
(Anti–Racism Contact Officer). This trained officer
works closely with the school executive and families to
ensure incidents of racism (students and the wider
community) are dealt with appropriately. In 2017 there
were no incidents reported to this contact person.

Crestwood is committed to the principles of multicultural
education and proudly acknowledges Harmony Day
annually. This is enhanced through class programs
where multicultural perspectives are embedded in
integrated English and HSIE units of work that
incorporate the cross–curriculum priority Asia and
Australia’s engagement with Asia and the general
capability of Intercultural Understanding. The school
celebrates diversity and proudly provides opportunity to
partake in discussions about our nations history and
character. Our schools successful involvement in the
annual Multicultural Public Speaking Competition has
been testament to this over many years. All students in
Years 3–6 are provided the opportunity to be involved
in a school based competition, with successful
stage speakers representing the school at the District
Final. In 2017 the school sent four finalists to the
District final, and came away with three Highly
Commended Certificates and one student winning their
stage competition to progress to the Regional final.
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