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Introduction

The Annual Report for 2017 is provided to the community of Wollondilly Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Vicki–anne Stokes

Principal

School contact details

Wollondilly Public School
Newton & Hoskins Sts
Goulburn, 2580
www.wollondill-p.schools.nsw.edu.au
wollondill-p.School@det.nsw.edu.au
4821 4496

Message from the Principal

2017 has been an incredibly productive and rewarding year for all members of the Wollondilly Public School community
and an exciting one for me as my first year as Principal. The school has begun a professional commitment to the
pedagogy of Visible Learning and all classrooms are reflective of this passion. In 2018 we will have a focus on Writing
and Numeracy. By maintaining this professional learning we hope the greatest impact of this pedagogy will be on our
students. However, the staff at the school have also supported many other Key Learning Area’s including sport. We have
been able to celebrate individual student achievement as well as team and whole school success. There has been a
renewed enthusiasm for all aspects of school life at Wollondilly Public School. This positive culture has been supported
by:

• The P&C who have held numerous community events such as Christmas Carols, Meet and Greet Mother's Day stall,
Father's Day stall, car rallies and theme days in the canteen.

• The teachers who have held events such as the PBL reward days, Year 6 fete day, sport competitions, mufti days,
participation in GCOPS and Science, robotics and public speaking competitions and many other events throughout the
year.

• The students, who turn up excited and ready to learn, try and engage with school positively every day.

Thanks to these groups of people, we have had another great year at Wollondilly Public School and I look forward to
another exciting chapter for the school.

Vicki–anne Stokes

Principal
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School background

School vision statement

Wollondilly Public School empowers students to achieve excellence through connected, collaborative, critical and
creative learning experiences in a safe and supportive learning environment. We work closely in partnership with the
school community, and together we strive to inspire and nurture students as flexible, self–reflective, responsible learners,
resilient individuals and active global citizens for current and future learning landscapes.

School context

Wollondilly Public School is an innovative, dynamic and strongly inclusive primary school providing a quality education
for over 350 students in Goulburn, in the Southern Tablelands. Together with two support classes, 5% of these students
are from a language background other than English and 8% are from an Aboriginal or Torres Strait Islander background.
We are committed to providing rich programs to develop skills in technology, critical thinking, problem solving,
communication and collaboration to enable students to reach their full potential educationally, socially and emotionally.
Using Visible learning pedagogy and our PBL values of being ‘Safe Respectful and  Responsible’, we are empowering
students to take responsibility for their learning. Our school is developing a culture of evidence based, data informed
decision making and aims to build the capacity of all teachers to lead, improve learning and innovate.  Wollondilly Public
School enjoys strong community support and has an active and very supportive Parents and Citizens'Association (P&C).

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

 During the external validation process in 2016 , an independent panel of peer principals considered our evidence and
assessment of the school’s progress, aligned with the standards articulated in the School Excellence Framework.
Schools are validated as Delivering; Sustaining and Growing or Excelling. Our school leadership team compiled
evidence against the 14 elements of the SEF across the three domains of Learning, Teaching and Leading as part of a
vigorous school self–evaluation process. Evidence presented to the external validation panel was discussed and
analysed prior to meeting with the school. A panel consisting of a Principal School Leadership (PSL) and a principal from
a NSW Public School worked alongside our school leadership team to validate the evidence presented. The External
Validation Panel and School Self–assessment findings are included below.The results of this process indicated: 

In the domain of Learning;

1. Learning Culture – Sustaining and Growing

2. Wellbeing – Sustaining and Growing

3. Curriculum and Learning – Delivering

4. Assessment and Reporting – Delivering

5. Student Performance Measures – Delivering

In the domain of Teaching;

1. Effective Classroom Practice –Delivering

2. Data Skills and Use – Delivering

3. Collaborative Practice – Sustaining and Growing
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4. Learning and Development –Delivering

5  Professional Standards – Delivering

In the domain of Leading;

1. Leadership – Delivering

2. School Planning, Implementation and Reporting: Delivering 

3. School Resources: Delivering

4. Management Practices and Processes: Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students. For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

A culture that promotes learning

Purpose

To create an engaging, inclusive and positive learning environment where all stakeholders are valued and work
collaboratively, to improve student outcomes.

Overall summary of progress

Positive Behaviour for Learning – (PBL) – Staff had ongoing PBL training. Updated behaviour policy with a levels system
was communicated to staff, parents and the community and adopted after consultation. We introduced a five (5) and ten
(10) weekly whole school recognition for positive behaviour. All incidents were computerised onto our SENTRAL system.
Data was collected and analysed to inform our planning to help students manage any issues through our LaST team. 

Community/Parent Engagement – This year we have continued with our Meet and Greet including an overview of
students’ learning in each stage. Seesaw trial was begun in more classes. Our Multi Lit program continued to grow with
the introduction of MiniLit. This year was a huge year with the following:– 3 way conferences, book fair, book character
parade, Grandparents Day, GCOPS, Bi–annual concert and Christmas Carols.

Enrichment – We continue to track all students’ learning. Classrooms utilise data walls for students to track their own
progress, set goals and help students achieve success through visible learning techniques by providing students with
learning intentions and success criteria.Teachers plan and diversify all lessons to cater for individual needs. Second
semester we were fortunate enough to have a teacher assigned for our enrichment program to further students learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student behaviour referrals
reduced by 20%.

The school purchased the
full suit of Sentral $2500.00

Training for staff in PBL
reboot $1500.00

The school purchased the full suit of Sentral to
enable the effective tracking of student behaviour.
$2500.00

Training for staff in PBL reboot took place.

All students able to identify and
communicate their learning goals
in Literacy and Numeracy

$3500.00 spent in
professional learning

Key staff were sent to Shell Cove Public School and
then provided professional learning to the rest of
the staff in Visible Learning and goal setting.

Next Steps

1. Providing open learning environments where parents are encouraged to attend school events and invest authentically
in their child’s learning, while supported by teachers.

2. Increasing the number and variety of opportunities provided for community members to engage in the learning. 

3. Training of family and community volunteers and local staff to facilitate programs to support student learning.

4. Gaining details from family members about how they would like to participate.
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Strategic Direction 2

Explicit improvement agenda–school planning, implementation and reporting.

Purpose

To ensure data evidence informs teaching and learning which leads to student improvement, effective use of resources,
clear explicit goals and improved communication with all stakeholders.

Overall summary of progress

Learning and Development. An Expert Teaching team looked at

 1. Professional Development Plans. 

2. Identified goals against school plan and standards. 

3. P.D.P’s were reviewed and discussed with supervisors/Principal.  

4. Planning for Observations through stage meetings. 

5. Observation models were adopted and planning meetings conducted.

6. Identification of accreditation requirements for new scheme and Pre 2004 teachers.

7. Timetable – draft plan of assessment and reporting  each Stage advised and reported to committee group. Collated
and re–wrote assessment and reporting timetable for presentation to staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of students
performing above grade level in
literacy and numeracy

$5,000.00 Mini Lit bought and has begun to be implemented
across K–2.

Increased parent/community
engagement

$5,000.00 Community activities such as concerts, meet and
greets were held and student led conferences were
implemented.

Next Steps

1. A further investigation of Professional Development Plans and how these connect to school improvement. 

2. Establishing a school wide process to link teacher professional learning goals and professional learning to the
Australian Standards for  Teachers and the school strategic plan.

3. Encourage teachers to seek accreditation beyond their current level through building trust and risk taking.
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Strategic Direction 3

Learning and Development–Expert teaching team.

Purpose

To ensure individual teacher's needs are met through professional learning opportunities and that professional learning is
aligned to the school plan.

Overall summary of progress

Visible Learning – In 2017, our main focus was to get on track and establish habits of using data to inform our teaching–
Data is an important tool to not only track student achievement, but to also inform future planning to ensure
quality,focused learning opportunities. Visible Learning was introduced to staff on Staff Development Day in Term 3 with
aspects of this pedagogy being implemented through the use of explicit learning intentions and success criteria for
literacy by all K–6 staff. 

Targeted Professional Learning that supports quality teaching– Teacher professional learning (TPL) helps teachers gain
insight into and knowledge of their craft. It encourages the development of new ways of thinking about content and new
approaches to teaching. This will substantially affect student development and achievement of outcomes over a
sustained period of time.Targeted professional learning that supports quality teaching practices has been a priority. L3
training has continued for both new and existing staff in Kinder,  Year 1 and Year 2.
Engagement and Enrichment– The development of deeper understandings and valuing of Aboriginal culture has been
achieved through a range of cultural activities and engagement enrichment opportunities. Personalised Learning
Pathway documentation has been a focus and has been designed to nurture students cultural, academic and social
needs. This is having a positive impact on the culture of the school, as well as contributing to stronger involvement of
Aboriginal Elders and the AECG. Students have had opportunities to engage in many Aboriginal and other cultural
educational programs and initiatives throughout the year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers professional
development plans align to
school plan and teaching
standards for accreditation

Accreditation afternoons
and Professional Learning

$30,000

All staff have undertaken a
minimum of 10 hours PL aligned
to school Plan.

Staff completed Building
Blocks for Numeracy

Visible Learning

High Impact Leadership

$15,000

Next Steps

The Visible Learning team has identified areas for future strategic directions:

1. Collect evidence from students that demonstrates greater incidence and impact of effective practices including
feedback, learning intentions and success criteria. 

2. Develop ‘kids speak ’ rubrics for students to use to track their learning progress and reflect on learning.

3. Develop a process for evaluating current student goal setting and tracking to determine learning achievement.

4. To further enhance our pedagogy in Visible Learning and how this translates for Aboriginal students.

5. Further target our professional learning by employing an Instructional Leader.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $10,000.00 Aboriginal Students received support in
extension Literacy and Numeracy. 

Artwork was placed around the school
painted by Aboriginal Students and Arthur
Conlan.

An Aboriginal Elder was employed to educate
the students and teachers by cultural
activities.

English language proficiency $17,000.00 Extension groups and  support groups were
utilised by LaST. 

Multli Lit was continued and Mini Lit was
introduced.

Low level adjustment for disability 107,000.00 Extra LaST and SLSO were employed to
facilitate programs for disability.

Quality Teaching, Successful
Students (QTSS)

$30,000.00 Staff were engaged in various forms of
professional learning.

Socio–economic background $30,000.00 Extra LaST and SLSO were employed to
facilitate programs.

Extension groups and  support groups were
utilised by LaST. 

Multli Lit was continued and Mini Lit was
introduced.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 201 190 178 169

Girls 154 152 161 134

Student attendance profile

School

Year 2014 2015 2016 2017

K 95 94.6 94.9 95

1 94.2 95.1 93.1 94.1

2 95.5 95.9 95 95.3

3 94.4 95.9 94.6 93.2

4 95.5 94.8 94.8 96.4

5 96.1 94.8 94.7 93.7

6 94.4 95.4 93.4 92.2

All Years 95 95.2 94.3 94.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our school provides an engaging classroom experience
for all students. Increasing engagement and making
learning visible is a key strategy our teachers use to
encourage student to want to come to school. For
students whose attendance is a concern, the process
for addressing this includes the teacher making phone
calls home to begin a conversation to identify strategies
to increase the issue, referrals to Learning Support
Team and HSLO assistance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 15.15

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 1.2

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

4.54

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
school to report on Aboriginal composition of their
workforce. Wollondilly Public School has one
permanently appointed Aboriginal teacher. All staff
enjoy working with our local Aboriginal community and
make significant contributions to all students.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40

Professional learning and teacher accreditation

One new scheme teacher was successful in achieving
maintenance phase according with the NSW Education
Standards Authority. All other staff have been given
detailed information about the transition for Pre–2004
teachers to the maintenance cycle of the NSW
Education Standards Authority.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary
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The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 538,119

Appropriation 446,396

Sale of Goods and Services 420

Grants and Contributions 90,891

Gain and Loss 0

Other Revenue 0

Investment Income 412

Expenses -286,081

Recurrent Expenses -286,081

Employee Related -96,912

Operating Expenses -189,169

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

252,038

Balance Carried Forward 252,038

A new budgeting tool was used in 2017 to support the
implementation of the school plan. All Strategic
Directions were correctly budgeted for and their impact
evaluated. The funds carried forward were due to an
overestimation of the figure needed to cover short term
relief. This money will be used in the new 2018–2020
School Plan to support the collaborative practice model
to be implemented.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,176,288

Base Per Capita 53,122

Base Location 3,217

Other Base 2,119,949

Equity Total 267,643

Equity Aboriginal 14,208

Equity Socio economic 72,914

Equity Language 16,233

Equity Disability 164,289

Targeted Total 324,235

Other Total 553,510

Grand Total 3,321,677

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek opinions of
parents, students and teachers about the school. This
year students, teachers and parents participated in the
Tell Them From Me Survey. Students –All students in
Years 4, 5 and 6 completed the survey on line. The
majority of students agreed that they were happy at
school and felt they had friends they could trust and
who helped them make positive choices. Most students
found the classroom instruction well–organised, with a
clear purpose and they valued the immediate feedback
to assist their learning.

Teachers– All staff members completed the survey
online and valued the collaboration with other staff to
share ideas about learning, assessment, success
criteria and how to maintain student engagement. A
strong culture for learning was evident, through high
expectations, learning intentions, success criteria and
immediate feedback. 

Parents –Only a small percentage of parents completed
the 'Partners in Learning' survey. Their main concern
was about communication and the avenues the school
uses to communicate to its community. The staff will
continue to examine our current relationships and look
at ways in which we can strengthen our partnership
with students, parents and the local community. We
have registered again to participate in the Tell Them
From Me Surveys in 2018. This will provide the school
with the comparative insights into student, teacher and
parent perspectives on student engagement, wellbeing
and support for learning. The data will also inform our 
future school planning.

Policy requirements

Aboriginal education

Wollondilly Public School is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students so that they excel and
achieve in every aspect of their education. Our school
promotes respect for the traditional culture of Aboriginal
people by Acknowledging the traditional custodians of
the land at important gatherings and extending that
respect to Aboriginal people present at these
ceremonies. Teachers also integrate Aboriginal
perspectives across Key Learning Areas so students
can develop a deep knowledge and appreciation of
Aboriginal culture. Further significance is promoted by
the Aboriginal flag being flown at the front of the
school.This year we ensured Personal Learning
Pathways(PLP) were developed in partnership with
parents, students and the class teacher. These plans
were designed to improve educational outcomes and
increase the participation of Aboriginal students, as well
as provide support, guidance and monitoring for
student success.

Multicultural and anti-racism education
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Wollondilly Public School implements a culturally
inclusive curriculum which reflects the cultural, linguistic
and religious diversity of our society. These
experiences allow students to successfully take part in
a rapidly changing world where cross–cultural
understanding and intercultural communications are
essential.Teaching and learning programs foster
students' understanding of culture, cultural diversity,
racism and active citizenship. Staff, students, parents
and community members have worked hard to create a
harmonious, tolerant and welcoming school
environment. Wollondilly Public School celebrates
diversity and proudly recognises and celebrates
Harmony Day every year, using the opportunity to
engage in discussions about our nation's history and
character.

Other school programs

Technology

*The annual eT4L allocation was used to obtain 14
iPads and a Mac Mini caching server.iPads will be
distributed to each classroom so that both teachers and
students have daily access to this technology. This will
allow for daily documentation and sharing of learning
experiences with families, peers and teachers, through
the Seesaw app. The class iPad will also be used for
individualised and small group learning opportunities.

*2017 has seen an increase in the use of the bank of
iPads for each stage. iPads have been used as an
effective and engaging learning tool during small group
and independent learning tasks.

*Staff professional learning, with a focus on the use of
high quality apps to develop student outcomes in
Literacy and Numeracy, was facilitated.

*Wollondilly was selected to participate in the NSW
DoE and Federal Government, NAPLAN online trial.
Students in Years 3 and 5 participated in the trial.

*Staff have continued to use the Seesaw Digital
Portfolio app, to document student learning and
experiences to share with families.                                
                                                                               

*The Wollondilly Public School Facebook page was
established and is now used as a medium to regularly
share student involvement in learning, sporting and
cultural experiences, as well as advertising school
events. Our Facebook following continues to grow and
positive comments have been received from our school
community about the effectiveness of this form of
communication.

*Full subscription to the SENTRAL web–based
software package has allowed seamless management
of many aspects of school administration and student
data. Staff professional learning in the use of SENTRAL
software has been facilitated and staff are now
confidently using SENTRAL for roll marking,
communication, recording of student learning,
behaviour, health issues and generating student

reports.

*The AirServer application was purchased for
classroom computers to enable mirroring of iPads to
the Interactive Whiteboards. This has allowed teachers
to project apps and student work samples to the IWB
for whole class teaching and learning.

*Skoolbag continues to be used as an important and
effective communication tool and is well received by
parents and carers.

*Our school intranet page has continued to be updated
with frequently used website links to allow easy access
for staff and students.

*A lunchtime technology club was established for
students interested in learning to use content creation
apps including Puppet Pals, Toontastic and Book
Creator. Students successfully used Puppet Pals to
create digital stories about positive playground
interaction and our PBL values.

*Staff were provided with programming checklists which
explicitly highlighted the syllabus ICT capabilities for
inclusion in teaching and learning programs.

*Student IT monitors were established and supported
the school ICT co–ordinator with classroom computer
troubleshooting.

Count Us In

 Wollondilly Public School enthusiastically participated
in the ‘Count Us In’ singing initiative and joined
students from across Australia celebrating and
promoting music.

ICAS– International Competitions and Assessment

This year students in Years 2 – 6 were provided the
opportunity to participate in the International
Competitions and Assessments for Schools
(ICAS)program. These assessments are independent
skills based assessments with a strong competition
element.The assessments cover subject areas
including Digital Technology, English, Maths, Science,
Spelling and Writing. Congratulations to all students
who entered the competitions for their willingness to
have a go and also to recognise those who achieved at
a high level.

Premier's Reading Challenge

The Premier's Reading Challenge is an initiative of the
NSW State Government with Dymocks Children's
Charities and Microsoft. The challenge aims to
encourage students to develp a love of reading and to
read more widely. The majority of students from
Wollondilly Public School participated in the challenge
and received a certificate, as well as having their
namepublished on an Honour Roll.

ANZAC Day Ceremonies

Our students joined other community groups to march
with the returned service men and women as we
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commemorated by the staff, students and families of
Wollondilly Public School through a formal assembly.
School leaders shared readings they had written.  It
was a very moving ceremony.

K–6 Grandparents Day

Wollondilly Public School celebrated Grandparents Day
on Tuesday 24 October 2017. This special day was
anopportunity to acknowledge the efforts and devotion
of grandparents in their many roles of caring and
supporting their grandchildren. It was wonderful to see
so many grandparents in attendance, with many
travelling great distances to be a part of our school
celebration.

Sporting Excellence

Throughout 2017, Wollondilly had a strong emphasis
on sport and continued to excel with anumber of
outstanding performances from our elite sports people.

Grace Jones Year 5 was selected in the NSW Hockey
Team which travelled to Adelaide tocompete at The
National All Schools Hockey Championships. Grace
performed extremely well in a number of other sports
including being awarded Champion at school and
District carnivals. She was named our Sports Star of
The Year.

Haleigh John also gained selection to the South Coast
Region Girls cricket Team to compete at the NSW
State Cricket Championships at Raymond Terrace. She
performed very well at this level.

 Clint Latham was successful in gaining selection in the
South Coast Region Boys Touch team to compete at
the NSW StateTouch Championships.

Our school entered The NSW Public Schools
state–wide knockout competition in a number ofsports
including boys and girls touch; cricket; netball; boys and
girls soccer and girls hockey. Our teams performed
very well and always showed excellent sportsmanship
throughout these competitions.

Printed on: 26 February, 2018Page 15 of 15 Wollondilly Public School 4438 (2017)


