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Introduction

The Annual Report for 2017 is provided to the community of Lansvale East Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Rebecca Challenor

Principal

School contact details

Lansvale East Public School
Riverside Rd
Cabramatta, 2166
www.lansvalee-p.schools.nsw.edu.au
lansvalee-p.School@det.nsw.edu.au
9728 1278
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School background

School vision statement

Lansvale East Public School in partnership with the Community will empower every student to develop as a whole,
achieve academic and personal excellence, and become a life–long learner. The school and community strive on
developing active and informed self–directed learners in preparation for an ever–changing, complex and interconnected
digital world. Students will be engaged through meaningful programs which meet the highest education and ethical
standards with a caring, supportive and collaborative learning community that promotes equity, resilience, critical thinking
and creativity.

As a school community, we value continuous improvement through self–reflection and feedback with the teacher as the
primary facilitator. Teachers share a significant responsibility in preparing our young people to lead successful and
productive lives. Innovative teaching and learning opportunities which embed resilience as the core practice.

Our vision is consistent with the Melbourne Declaration and School Excellence Framework. Together we will be building
the capacity of our school community for a better future.

School context

Lansvale East Public School is a small, friendly, family–oriented school where student success and working together are
highly valued. The school currently has 156 students enrolled from Kindergarten to Year 6. Classes consist of one
regular, four multi–age classes and 3 support Unit classes. It has a culturally diverse community with 91% of students
from a language background other than English which represents 15 language groups. There are five Aboriginal students
currently enrolled at Lansvale East PS. 

We believe that families are learning partners in the education of our students. Family and community participation in the
life of the school enriches the experience of all and positively affects student learning. School staff endeavours to provide
quality instruction and relevant resources to all students in a stimulating future focused learning environment which is
conducive to optimum learning and caters for individual needs.

Our school curriculum has a focus on providing sound foundations for lifelong learning. Literacy and numeracy have a
strong emphasis in all years. The development of effective social skills which allow all students to develop high standards
of citizenship and civic responsibility are key features. The school is committed to celebrating the diversity of our
community and the inclusion of all students in every aspect of our academic, social and sporting life.

The school has a strong link with the Fairfield Community of Schools, which provides opportunities for professional
learning, leadership development, school improvement initiatives; such as, the Instructional Rounds process and
transition to high school programs. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Domain of Learning

In the domain of Learning, we are sustaining and growing in the elements of Learning Culture, Wellbeing and Curriculum.
We are delivering in the elements Assessment, Reporting and Student Performance Measures. In 2017, Lansvale East
Public School made whole school improvements in developing an environmen which promoted high expectations and
focused on wellbeing and learning to ensure student success. There has been a high focus around promoting progress
in learning and understanding the benefits of self–motivation, feedback and reflective practices to support learning
results.

Domain of Teaching
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In the domain of Teaching, we are sustaining and growing in the elements of Learning and Development and
Professional Standard. We are delivering in the elements of Effective Classroom Practice, Data Skills and Use and
Collaborative Practice. Lansvale East Public School has developed coaching and mentoring practices to support the
professional growth of all staff. This provides additional time to engage in learning opportunities on a consistent basis. In
addition, staff are able to collaboratively develop their practice through engaging in shared learning opportunities.

Domain of Leading

In the domain of Leading, we are sustaining and growing in the elements of Educational Leadership, School Planning,
Implementation and Reporting, School Resources and Management practices and Processes. In 2017, the school began
developing processes and practices to support the introduction of a new Support Unit and increase in staff allocation.
The school continued to collaborate within its Community of Schools and participate in Instructional Rounds. In addition,
Lansvale East Public School has been committed to whole school improvement and began its Curiosity and Powerful
Learning journey.

In 2018, Lansvale East Public School will focus on improving in all elements of the School Excellence Framework but will
have a particular focus on developing a learning environment which focuses on high expectation relationships, a strong
sense of identity, consistent behaviour management processes and effective data use. In addition, the school will also be
focusing on ensuring classroom programs are in line with Department of Education policy and meet the regulatory
requirements. This will ensure classroom practice is of the highest standard and student progression is at the forefront of
all school priorities.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Student success as resilient, responsible, active and informed learners and citizens

Purpose

To provide students with innovative learning opportunities which allow them to develop into active and informed
self–directed learners, who are prepared for an ever–changing, complex and interconnected digital world.

Overall summary of progress

The school continues to have a high focus best practice pedagogies which are based on data collection and analysis.
Classroom teachers participated in weekly mentoring to support their understanding of effective programing and targeted
interventions for tier 1 and tier 2 students. There was an increase in students being targeted for support through early
identification of targeted needs. The school has began to develop whole school data collection procedures to support
school planning and classroom programming.

The introduction of a Family Support Worker to engage and promote successful partnerships with families identified as
being at risk provided positive results on family engagement and student attainment in learning. Increase in families
accessing welfare support through external agencies, in addition to legal and immigration advise and representation.
 Whole school attendance data demonstrated an increase in overall attendance percentages; however, this is still an
area of continual focus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved outcomes in student
achievement against syllabus
outcomes and the literacy and
numeracy continuums.

$100 000 to employ
additional teacher to
release executives to
mentor and provide
additional professional
learning times for all
teaching staff. 

$30 000 to increase
learning and support
allocation 

$58 000 to employ school
learning and support officer 

Increase in students accessing targeted support
and intervention. 

Increase in students moving from tier 1 to tier 2
intervention in K–2 Data in Literacy

Programs and teacher
professional practice reflects
professional learning and best
practice.

100% of teachers are able to
embed 21st century learning
practices into their programs and
classroom practices.

$5000 employ Challenging
Learning coach and
undertake professional
learning. 

All teaching staff participated in professional
learning relating to learner qualities, the solo
taxonomy and feedback to drive learning. 

Data collection procedures
evident and an ongoing part of
school practice.

100%teaching staff using
assessment data to drive
teaching and learning programs.

$100 000 to employ
additional teacher to
release executives to
mentor and provide
additional professional
learning times for all
teaching staff. 

Increase in teacher capacity to collect, analyse and
use student data to support planning and learning.
Teaching staff collaboratively work with executives
to support analysis and future planning. 

Implementation of whole school data collection
practices in the areas of writing, reading, numeracy
and PLAN data have supported the early
identification of at risk students. 
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Next Steps

Lansvale East  Public School will be working towards fostering a whole school commitment to high expectation
relationships, with consistent recognition of personal and academic growth. The school will be implementing a whole
school behaviour system embedding learner qualities, which allow students to meet challenges, understand their role
within the learning process using the solo taxonomy.

The school will also be continuing its professional learning around challenging learning and using data and feedback to
drive learning. In addition, the school will be training an additional two leaders in the Stronger Smarter initiative to
promote and enhance cultural understanding and perspectives in learning.
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Strategic Direction 2

A consistently high standard of educational practices through ongoing, relevant, collaborative and future focused
professional learning.

Purpose

To ensure a professional culture where we strive for continuous self–reflection and improvement in contemporary
leadership, teaching and learning.

Overall summary of progress

Staff successfully and consistently participated in weekly mentoring sessions with a high focus on data analysis and
targeting students needs. This resulted in a greater number of students being identified for intervention.

K–3 teachers participated in professional learning related to L3 and effective reading instruction, improved teaching of
writing in the early years and participation in moderation activities to support the consistency of writing assessments. In
addition, K–3 teachers participated in learning related to TEN and developing a deep understanding of curriculum
content to improve understanding and knowledge of planning and learning progression within mathematics.  

Teachers and leaders participated in Challenging Learning professional learning. A critical friend from challenging
learning was employed to lead whole school professional learning and support the development of a whole school
implementation plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers will be
participating in mentoring
sessions.

100% of teachers developing
self–reflected professional
learning plans and participating in
mentoring meetings with school
leaders and external mentors.

$100 000 to employ
additional teacher to
release executives to
mentor and provide
additional professional
learning times for all
teaching staff. 

All staff participated in mentoring sessions on a
weekly basis. Sessions were targeted to individual
needs and linked to the performance and
development plans. 

Principal, Deputy Principal–Instructional Leader and
Assistant Principals all participated in coaching
opportunities through the @CosLead initiative. 

#ObserveMe was implemented across the school
providing further opportunity for teachers and
leaders to gather effective personal feedback to
enhance their professional capacity. 

Classroom teachers participated in reflective/
reciprocal teaching opportunities. ie, triad, lesson
study and learning walks.  

90% of students demonstrate
expected growth in school based
and external assessment data in
all KLA’s.

$100 000 to employ
additional teacher to
release executives to
mentor and provide
additional professional
learning times for all
teaching staff. 

100% teachers participated in data conversations. 

School wide data collection processes were
introduces to monitor and track student progress.

100% of classroom teachers participated in
professional learning related to PLAN and plotting
students on the continuum.

Curriculum programming and
delivery that is clearly linked to
syllabus requirements and
embeds future focused teaching
and learning practices for Maths,
Science, Technology, English
and History, Creative Arts and
Sports.

$100 000 to employ
additional teacher to
release executives to
mentor and provide
additional professional
learning times for all
teaching staff. 

All teachers participated in professional learning
related to NESA requirements relating to
assessment and learning. 

Stage 2 and Stage 3 teachers participated in
weekly collaborative teaching opportunities to
enhance understanding and capacity to teach and
utilities technology as a tool for learning. 
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Next Steps

Lansvale East Public school will be continuing to develop a  culture where staff are reflective and consistent,
collaborative and continually developing their expertise. There will be  a high focus on the implementation of whole
school summative and formative assessment practices to support the individual learning needs or all students as well as
identify future directions at a school level.

The school will be review and developing K–6 scope and sequences in line with Department of Education policy and
regulatory requirements. In addition, there will be a focus on the collaborative planning process to support reasonable
adjustments in the Special Education Unit.

Staff will be continuing to develop and enhance capacity through evidence based mentoring session which focus on
improving pedagogical practice and enhancing student results.
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Strategic Direction 3

A collaborative school culture that promotes genuine and innovative learning partnerships.

Purpose

To create an authentic and inclusive learning environment that engages all members of the community in learning
experiences and effective organisational practices. Ensuring student’s success is the core of the learning partnership.

Overall summary of progress

The school partnered with CatholicCare to design and implement a new program to support early identification and
intervention for families at risk. This program involved both school and home visits. The Family Support Worker engaged
with families to assist in meeting wellbeing and welfare needs as well as connecting them to external services. This
resulted in an increase in engagement with targeted families as well as improved attendance rates.

The school participated in the BCQCoS (Building Capacity and Quality Community of Schools) partnership and engaged
in the Instructional rounds process with 7 other schools. This process resulted in evaluation and feedback around the
identified problem of practice; "What evidence is there of challenging, differentiated learning experiences that promote
questioning and inquiry?". The feedback indicated that there was consistent differentiated learning activities within all
classrooms; however, there was a need to further enhance learning to incorporate more challenge and provide
immediate, effective feedback.  

Curiosity and Powerful learning was introduced to Lansvale East Public School. A innovation team was developed and
met to plan and implement future directions of improvement for the school. This included the development of a whole
school narrative and the identification of barriers and enablers.  The School worked closely with Professor John Hopkins
to develop a range of theories of action which would be used to support whole school improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School P&C established and
functioning.

100%of identified students
accessing support services to
enhance learning or promote
wellbeing. Eg, counsellor, School
Learning and Support Officer
(SLSO), external providers.

$15 000 to employ school
engagement coordinator

$20 000 speech pathologist

School P&C management procedures were
developed and implemented.

Speech pathologist was engaged 1 day a week to
support student language and speech needs.
Speech Pathologist worked in all classrooms to
provide modelled support to teachers as well as
targeting individual students. A number of students
were targeted for speech assessment to support
families in engaging ongoing external therapy.

Parent and carers feedback
related to their child’s wellbeing
and learning to be valued and
acted upon for future planning

Increased number of parents
engaged and participating in
collaborative school projects,
school planning and community
learning sessions.

$15 000 to employ school
engagement coordinator

A Family Support Worker was engaged to support
families who had been identified as at risk or
requiring additional welfare support. The Family
Support Worker provided welfare support, school
and home visits and provided links to
external agencies, such as; mental health, financial
aid, legal and immigration services.

School P&C contact was role was developed to
support the effective running of the school P&C
association and provide a school contact.

A Parent and community committee was
established to organise and promote the schools
50th Anniversary. The anniversary was held in
September and successfully incorporated a number
of local businesses, past students and staff.

Canteen was opened 5 days a week with the
support of parents and the P&C.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in sponsorship with
breakfast club donations from
community organisations.

100% Aboriginal Students have
PLP's

Development of whole school
welfare and learning support
process.

$5000 casual days to
support planning and
meetings.

School combined with Rotary, applied  and
successfully gained a grant to support the
renovation of the canteen as well as purchase
equipment for the ongoing implementation of the
breakfast club program.

A partnership was developed with House of Praise
to provide ongoing donations of food for the
breakfast club program.

Classroom teachers participating in the joint
development of personalised learning pathways
with Aboriginal teacher and families.

Principal worked with Learning and Support teacher
to develop understanding of support role and the
required administrative procedures to support
student learning and progression.

Next Steps

In 2018, Lansvale East Public School will be working towards developing processes and practices to support the
increase of leadership capacity amongst staff. This will include a greater number of aspiring leaders taking up leadership
roles, which involve shared cycles of reflection, planning, implementation and evaluation to support the wholes schools
direction to increase ownership of school planning and future direction setting.

The school will be working towards developing effective and compliant management processes. These will focus on the
financial management of the school as well as effective documentation and  record keeping procedures. In addition, the
executive team will be working towards strengthening the whole schools knowledge and understanding of Department
policy and the regulatory requirements related to learning and assessment.

The leadership team and P&C coordinator will be working with the community to promote and enhance partnerships.
There will be a focus on increasing the proportion of parents attending meetings.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 10 000 Principal participated in the Stronger Smarter
leadership program. 

Aboriginal teacher was allocated time to work
with Aboriginal students and support their
cultural identity through culturally rich learning
activities. 

100% Aboriginal families participated in
personalised learning pathway meetings.
Students were provided culturally rich
learning kits to take home. 

Daren Dunn, a renowned Aboriginal artist was
employed to engage students in culture and
art lessons. 

Whole school focus on creating high
expectation relationships through the
embedding of cultural practices in all
classroom. These practices included; check
ins, yarning circle and walk talk buddies.

English language proficiency $85 000 A four day a week English as an Additional
Language/DIalect (EALD) teacher was
employed to support student learning and
provide language and vocabulary
support.                                          

Classroom teachers were mentored by EAL/D
teachers in delivering quality English
programs to the suit the needs of all EAL/D
students.

Whole school EAL/D data was audited and
updated to provide current information.

100% of identified EAL/D students receiving
targeted support.

Low level adjustment for disability Staffing–LaST

$32 000

Flexible funding– SLSO

$16 213

Employ a Learning and Support Teacher 0.3
FTE (one and half days per week)

Flexible funding was used to supplement
Integration Support Funding and increase
School Learning Support Officer (SLSO) to
1FTE (5 days per week).

Learning and Support teacher provided in
class support to target individual student
needs in the class setting. 

Processes for identifying, monitoring and
reviewing students with specialised needs
have been developed, resulting in an increase
in students receiving support and resources
being adequately and equitably allocated
across the school.

School Learning and Support Officers were
employed and strategically used to meet the
unique needs of individual students.

Quality Teaching, Successful
Students (QTSS)

$9 243 Funds were allocated to support the
mentoring program. This included providing
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Quality Teaching, Successful
Students (QTSS)

$9 243 all staff with an additional hour per week to
engage with a mentoring to support
professional learning. In addition, staff
participated in lesson study and classroom
walks. 

Socio–economic background $ 217 863 Funds were allocated for professional
learning related to: Challenging Learning, L3,
THRASS, Stronger Smarter and disability
related PL. 

1FTE teacher was employed to release
Assistant Principal to provide mentoring and
professional learning support. This time also
provided additional release to all staff to
engage with a mentor. 

Employ a business manager 0.4FTE (2 days
per week) to support administrative
management 

Employ a speech pathologist 1 day a week for
the year to support and language and speech
needs of all students across the school.

Additional SLSO was employed to provided
targeted intervention to identified students.

Subsidising of internal and external
learning experiences to provide
greater community access and participation
increase for all students.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 45 43 58 73

Girls 52 67 67 83

In 2017, there were 156 students enrolled at Lansvale
East Public School. This number consisted of 138
mainstream students and 18 students from the Support
Unit. There has been a steady increase in enrolment
over the past 3 years and this has continued to
increase with the establishment of the Support Unit.
Enrolments are from a culturally diverse background.
91% of the school community comes from a language
background other than English. 4% of the school
community identify as Aboriginal.  

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.7 92.5 89 87.6

1 95.1 86.6 86.7 91.2

2 93 91.6 94.9 87.6

3 93.2 93.4 89.5 93

4 96.4 90.5 90.9 89.1

5 94.8 91.7 88.4 90.2

6 95.7 95.8 90.9 94.7

All Years 94.8 91.5 89.9 90.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The school has seen a small increase in attendance
rates in 2017. The leadership team regularly monitors

the attendance of all students and processes are put in
place to support families in maintaining consistent
school attendance. If a student begins to show irregular
attendance or an increase in absences the following
strategies are used:
 • Contact parents/caregivers.
 • Referral to the Learning Support Team.
 • Implementation of interventions at a

classroom level and school level to support
positive attendance.

 • Referral to the HSLO (Home School
Liaison Officer).

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 8.04

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.4

Teacher of ESL 0.6

School Counsellor 2

School Administration & Support
Staff

5.01

Other Positions 0.6

*Full Time Equivalent

The Australian Education regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. 

In 2017, one member of staff at Lansvale East Public
School identified as being Aboriginal. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 9
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Professional learning and teacher accreditation

Significant amounts of professional learning were
conducted in 2017 to enhance the capacity of all staff at
Lansvale East Public School. Teaching and
non–teaching staff participated in professional learning
opportunities that were aligned with their Performance
and Development Plans and school priorities. In
addition, all teaching staff and leaders engaged with a
coach or mentor to provide targeted professional
support and enhance professional practice. 

During 2017, the whole school also engaged in
professional learning to support the introduction of a
new disability unit. This included; Key Word Sign, Non
Crisis Intervention and Autism awareness Professional
Learning. 

Lansvale East Public School also engaged a critical
friend to run professional learning sessions and consult
on school directions to support the implementation of
challenging learning. 

The school also engaged with the Stronger Smarter
Institute and staff participated in learning to enhance
understanding of the Aboriginal and Torres Strait
Islander Culture as well as promote the need for high
expectation relationships and a strong sense of
identity. 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 235,717

Revenue 2,652,275

Appropriation 2,574,086

Sale of Goods and Services 11,847

Grants and Contributions 63,061

Gain and Loss 0

Other Revenue 0

Investment Income 3,282

Expenses -2,541,067

Recurrent Expenses -2,541,067

Employee Related -2,324,644

Operating Expenses -216,423

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

111,209

Balance Carried Forward 346,926

Lansvale East Public School employs a Business
Manager to support in the financial and operational
management of funds. 

The school rolled over with additional funds, which
have been allocated to the establishment of two further
Support Unit classes as well as proposed playground
works. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,210,073

Base Per Capita 19,103

Base Location 0

Other Base 1,190,969

Equity Total 359,058

Equity Aboriginal 3,743

Equity Socio economic 217,863

Equity Language 90,768

Equity Disability 46,685

Targeted Total 580,633

Other Total 368,761

Grand Total 2,518,525

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

In 2017, the school undertook a range of measures to
collect data to measure and analyse whole school
community satisfaction.  A summary of response are
presented below: 
 • There was an overwhelming response from

parents indicating they felt the school leadership
team was approachable and valued their
contribution. In addition, parents indicated that the
school had a positive and inclusive culture that
fostered diversity and inclusion for all. 

 • Parents indicated that they believed there were a
wide range of learning activities available for their
child. They did indicated the desire to increase
creative arts opportunities such as school
concerts. Currently school concerts are ru
biannually. The survey results indicated that
parents valued these events and would like to see
them as an annual inclusion in the school
calendar. 

 • There was a positive response relating to the
school action regarding welfare and wellbeing.
Families indicated that they felt supported by the
school and they were able to seek support when
required. 

 • Support Unit parents indicated a developing
confidence in the school after its unit
establishment. Parents were overwhelming
supportive to ensuring collaborative process and
the commitment from the school to ensure
integration of students within the support unit with
students from the mainstream. 

Policy requirements

Aboriginal education

Lansvale East Public School is a proud Stronger
Smarter school which promotes strong sense of identity
and high expectation relationships. The school
promotes the inclusion of Aboriginal perspectives in all
teaching and learning programs to ensure student
learning is inclusive and culturally rich.

In 2017, the Principal participated in the Stronger
Smarter leadership program to enhance awareness
and develop skills to support leadership when
embracing and nurturing cultural identity as part of the
pursuit of excellence for all students. As part of the
schools Stronger Smarter journey, staff and students
consistently participate in yarning circles, check ins and
walk talks. This provided opportunity for teachers to
develop positive relationships and enhance awareness
of students within their classroom. It was also ensured
that classrooms were sacred places that embraced
diversity and ensured student success. The school
participated in a number of media opportunities to
promote and provide information relating to the
Stronger Smarter leadership program and the schools
work around Indigenous Education.

A renowned Aboriginal Artist, Daren Dunn was
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engaged to work with the students in developing and
enhancing understanding of the Aboriginal culture and
specifically Indigenous Art. Students from K–6 engaged
with Daren and collaboratively produced two pieces of
art for the school.

Personalised Learning Pathways (PLP's) were
developed in partnership with families, the Aboriginal
Teacher and the learning and support team. Culturally
rich learning activities were developed and organised
into a learning kit for families to take home and utilise.  

Multicultural and anti-racism education

The school has a high focus on promoting inclusion and
its rich diversity. In 2017, the school Anti racism
Contact Officer (ARCO) worked with the staff and
community in developing an understanding of the role
and support which could be provided.

The school participated in its annual Multicultural day
during education week. As part of this day, community
members from a range of diverse backgrounds were
invited to share and enhance understanding of their
culture and background. This event had a high
participation rate and was valued by both staff and
community.

Cultural diversity is celebrated at Lansvale East Public
School and opportunities are consistently provided to
acknowledge and celebrate the diversity of the school
community. This includes Eid, Christmas, Easter and
the Chinese New Year.

Lansvale East Public School offers Vietnamese
community languages and runs a LOTE program. This
provides opportunity for Vietnamese students to further
enhance awareness and understanding of their first
language. In addition, non–Vietnamese speaking
students are provide with learning activities to support
understanding of culture and language.
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