
Queanbeyan East Public School
Annual Report

2017

4371

Printed on: 1 May, 2018Page 1 of 23 Queanbeyan East Public School 4371 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Queanbeyan East Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Fiona Senior–Conroy

Principal

School contact details

Queanbeyan East Public School
Yass St
Queanbeyan, 2620
www.queanbeyae-p.schools.nsw.edu.au
queanbeyae-p.School@det.nsw.edu.au
6297 2619

Message from the Principal

2017 has been an exceptionally busy and successful year for East. Throughout 2017 we have proudly celebrated our
50th Year of Excellence in Education at East.  As I reflect on many achievements, successes and celebrations we have
enjoyed throughout the year and I am thankful to our students, staff and community for their hard work and exceptional
contributions to our school.

 Our students continue to strive to maximise their learning outcomes in literacy and numeracy. They participated in a
wide range of learning opportunities across all curriculum areas. Very memorable and always a pleasure to watch are the
student's presentations and performances at assemblies and special occasions. The effort and respect the students put
into our ANZAC, Remembrance Day, Reconciliation and NAIDOC ceremonies is a credit to our school, the students
themselves and their families.

In addition this year the school celebrated our Jubilee Birthday in October which saw our students, staff, families and
broader community join together to acknowledge the history of our school throughout 50 years of excellence in Education
at Queanbeyan East. Together with our P&C we celebrated in style at our Jubilee Fete, where a showcase of our history
and our current student work was displayed. The day was a huge success thanks toour very busy and hard working
parents and staff ensured we had the greatest birthday party. In November we hosted over 3 performances East’s
Jubilee Concertat the Q Theatre. Every student from Kindergarten to Year 6 proudly performed on stage and under lights
at the theatre showcasing our Performing Arts talents in dance, drama, singing and music.  I thank our talented teaching
team for their work developing the items for the Jubilee Concert and community who were our audiences.

Students, staff and families from the past joined with our school community and enjoyed a number of special events and
shared stories that will continue to form our history as our school goes from strength to strength as it continues to grow
each year.

As always I am not only proud, but humbled, to be the principal of Queanbeyan East PS. It is a pleasure to work with the
students, staff and parents. The tremendous effort and dedication of the staff in collaboration with our families have
ensured we have provided excellent programs and support for all students.

Thanks to our dedicated teaching team and support staff, throughout the year student success has been noted in
Debating, Public Speaking, Aboriginal Cultural Awareness Program, Robotics, Choral and Performing Arts Festivals,
Mathematics, Science, Environmental Education and in a number of School Sporting endeavours.

To our exceptional P&C under the leadership of our President Kenrick and especially the executive team of the P&C, I
thank each of you for your continued support, hard work, dedication and commitment to success of our students and staff
ensuring our East is always the best!
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Our teachers and staff take pride in their duties in the service of our students and our school community. I thank our
outstanding exectutive team Kim Smith, Kristen Campbell, Bronwyn Lochrin and Fran Fisher for their leadership
throughout the year. East is a leader and an active member of both the Queanbeyan Network of Schools and the
Ningimurra ProfessionalLearning Community. We have continued to foster strong partnerships with our local primary
and high schools – Queanbeyan and Karabar High School.

East continues to grow in strength and numbers. We are the school of choice for so many families in the local area and
belong to a world class education system – the NSW Department of Education –providing a continuous and
comprehensive education for all students from Kindergarten to Year 12.  I am proud to say that our school belongs to
and is an active memberof the Department and the innovations and support offered by this system is second to none in
Australia. You, the teachers, students and families of East – are part of this fantastic public education
system.                     

Fiona Senior–Conroy

Principal

Message from the school community

2017 was a very significant year for East and for the P&C. During Term 1 of the schools 50th Anniversary year, a small
but very eager group of new parents joined forces with some old hats and kicked off what was to become a very
successful year for the P&C.

I think it is fair to say that for most of us, we were learning as we went, and tried to stick to the basics of what a P&C
should be focusing on – to engage with all of the schools stakeholders, and to raise funds so that East can become an
even greater school moving forward.

The P&C, and in particular Amanda Ryan, Tracey Morton–Fisher, Katie Wightman, put in a mammoth amount of time
and effort to coordinate the Schools 50th Anniversary Fete, which was a resounding success and raised over $7,000.
Many former students and teachers joined in the festivities, and the local East community really came together during
that period.

We also raised funds via Mother’s Day Stall, Athletics Carnival canteen, Father’s Day breakfast, a couple of canteen
days, and various other activities (we will be holding similar events going forward, and adding a Trivia night into the mix).
Thanks to these fundraisers, we were able to make a donation of $10,000 to the school on Presentation Day. These
funds will be primarily used to upgrade play equipment

Personally, I have engaged with other P&C's within the Monaro to share ideas and discuss different ways that we can all
learn from each other. It has been very productive for all involved and quite interesting to see how the various schools
operate. I hope to build on this sharing of ideas in 2018.

The year ahead promises to be a big one for both the school and the P&C. We have started Term 1 with a bang, and
already raised in excess of $3500 from hosting two Bunnings BBQs, a cross country canteen and selling hot cross buns
for Easter. Our aim is to beat last year’s donation to the school, which I am positive we can achieve. We will also
continue to work with the QPRC and RMS in regards to student’s safety when travelling to and from school.

We have had several new parents join the P&C in 2018 and are always very happy to see new faces. We have
established several sub–committees which will focus on key areas that the P&C would like to be involved in. The
committees will focus on the following areas: Communication & Engagement, Safety, Sustainability, Multiculturalism,
Canteen, Fundraising and School Uniform. I would encourage all parents to keep up–to–date with P&C activities by liking
our Facebook page and for those that can, please join our volunteers register.

I would like to thank our hard working executive committee for their work in 2017, and am looking forward to even more
success with our 2018 committee.

I would like to finish off by thanking Fiona and the rest of the wonderful staff we have at East. We look forward to making
positive steps forward alongside the staff in 2018 and beyond.

Kenrick Winchester – President 

P&C 2018 Executive
 • President: Kenrick Winchester
 • Vice–President: Katie Wightman
 • Vice–President: Amanda Ryan
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 • Treasurer: Amelia Maria
 • Secretaries: Elli Webb & Katy Ballard

PS: A huge thank you to Ray White Queanbeyan, Rivoland Tiles, Component Coating Services & Langes Auto for their
very generous sponsorship of the Fete
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School background

School vision statement

Our school promotes equity and excellence.  We strive to ensure all students become successful learners, confident and
creative individuals, and active and informed citizens.

School context

Queanbeyan East Public is located near the border of NSW and the ACT. The culture and climate of the school is
characterised by a strong sense of pride, open communication, and a strong commitment to working as a supportive,
positive, cohesive team reflecting on our practice. 

Our school prides itself on providing strong academic and welfare programs to a supportive school community. The
culture and climate of the school is characterised by a strong sense of pride, open communication, and a strong
commitment to excellence.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning Domain Queanbeyan East assessed the following elements resulting in:
 • Learning Culture                                                             Excelling
 • Wellbeing                                                                        Excelling
 • Curriculum and Learning                                               Excelling
 • Assessment and reporting                                            Sustaining and Growing
 • Student Performance Measures                                   Sustaining and Growing

In the Teaching Domain Queanbeyan East assessed the following elements resulting in:
 • Effective classroom practice                                         Excelling
 • Data skills and use                                                          Excelling
 • Collaborative practice                                                    Excelling
 • Learning and Development                                           Excelling 
 • Professional standards                                                   Excelling

In the Leading Domain Queanbeyan East assessed the following elements resulting in
 • Leadership                                                                       Excelling 
 • School planning, implementation and reporting        Sustaining and Growing
 • School resources                                                             Excelling
 • Management, practices and processes                        Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Highly Effective Teaching and Learning

Purpose

Develop and drive an explicit, coherent sequenced plan for curriculum delivery across the school.

All students learning needs are addressed; adjustments are made to learning programs for students.

High achieving students are appropriately engaged, challenged and extended.

Overall summary of progress

Queanbeyan East staff has successfully implemented the teaching standards aligned to their stage of development and
are able to demonstrate implementation across classrooms and the school.

The staff has consistently implemented a whole school approach to well–being that has clearly defined behavioural
expectations and creates a positive teaching and learning environment leading to high levels of engagement and all
students being able to access appropriate curriculum. All staff use data to inform key decisions.

The detailed summary of progress is outlined below:

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improvement in NAPLAN
assessment data

 

Refer to Financial
Information

In Year 5 NAPLAN student % in the top 2 bands
has improved:
 • Reading 21.7% in 2016 to 33.4% in 2017
 • Writing  17.4% in 2016 to 20% in 2017
 • Numeracy 26.1%  in 2016 to 26.7% in 2017
In Year 5 Reading the percentage of students
achieving equal to or greater then expected growth
in:
 • 2015 was 21.7%
 • 2016 was 50.0%
 • 2017 was 66.7%
Implementation of specialist curriculum
opportunities for students including: Japanese,
music and creative arts.

All 3–6 students, staff and parents have had
opportunities to respond to surveys based around
learning, leadership, school culture and social and
intellectual engagement.

Learning Support Team operates in line with school
policy requirements. All staff provided data to the
LST.

Revised Student Welfare and Attendance policies
implemented and aligned to DEC requirements.

L3 end of Term 4 Reading data showed:
 • Year 1 – 41% above expected exit level and 9%
at expected exit level
 • Year 2 – 71% above expected exit level and 21%
at expected exit level.
Year 1 PLAN student progress in Comprehension
and Writing showed:
 • 60% of students at or above expected cluster in
comprehension
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improvement in NAPLAN
assessment data

 

 • 42% at or above expected cluster in Writing
Year 2 PLAN student progress in Comprehension
and Writing showed:
 • 67% of students at or above expected cluster in
Comprehension
 • 46% of students at or above expected cluster in
Writing.

Increased of student engagement
across all curriculum areas.

Refer to Financial
Information

Implementation of specialist curriculum
opportunities for students including:

Additional staff members trained in L3 Kindergarten
(1 teacher) and Stage 1 (2 teachers).

QEPS trained 1 Stage 1 L3 Lead trainer providing
additional expertise for staff.

Learning Support Team operates in line with school
policy requirements. All staff provided data to the
LST.

Revised Student Welfare and Attendance policies
implemented and aligned to DEC requirements.

Teaching and Learning programs
demonstrate inquiry based
learning, differentiation, ICT and
PLP’s

Refer to Financial
Information

Tracking all students using the Literacy and
Numeracy continuums.

Development specific assessment data to inform
planning across school years.

All teachers implementing PLAN each term.

Teaching teams continue to review and implement
whole school assessment strategy Targeted Early
Numeracy program implementation K–2.

KLA teams evaluated current programs in KLAs
and developed Scope and Sequences for QEPS for
the curriculum areas; History and Geography.

Regular Assessment quality and moderation
workshops carried out in Stage and whole school
meetings.

Implementing Stage teams working on open ended
assessment tasks in maths and a focus on Writing.

Next Steps

Further directions for the 3–year plan include:

• Quality Teaching Rounds used to provide feedback on quality teaching and learning practices.

• Professional learning focus on embedding higher order thinking and open ended tasks into daily Literacy and
Numeracy tasks.

• Continued implementation of L3 Stage training for all Kindergarten and Stage 1 teachers and Focus on Reading (FoR)
for all Stage 2&3 teachers.

• Continued focus on consistency of teacher judgement informing quality assessment practices and student data that will
be tracked using Literacy and Numeracy Learning Progressions and PLAN2.
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Strategic Direction 2

Leadership at all levels.

Purpose

Develop and drive an explicit and detailed local school improvement agenda which is expressed in terms of improved
student performance and supported strongly and optimistically by the whole school community.

Overall summary of progress

The School leadership team has to strategically aligned resources to enable effective implementation of curriculum,
demonstrate instructional leadership, promoting and modelling effective evidence based practice. All levels of leadership
included:

• Students being engaged in meaningful learning opportunities to develop skills and capabilities.

• Staff engaged in coaching and mentoring programs to achieve professional learning plans aligned to the professional
standards. Developing capabilities of staff to demonstrate leadership of their classrooms, strategic directions and whole
school initiatives.

• Coaching, mentoring and shadowing programs implemented by all school leaders.

Succession planning, distributed leadership and organisational best practice form part of the schools leadership strategy.
Identifying the professional expertise of teachers and encouraging leadership opportunities aligned to achieving the
school plan.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers demonstrate
proficiency with an increased
number of teaching staff aspiring
to be accredited at highly
accomplished or lead teacher
level.

Refer to Financial
Information

Establish KLA teams that will take on the leadership
role for the implementation and event coordination
of that subject.

Implemented the Performance and Development
Framework through the ongoing development of a
Performance and development Culture across the
school.

Nominate staff/students for awards and publish
achievements.

All teachers have undertaken professional learning
so that they reflect on current practice aligned to
their Professional Development Plan goals.

Staff regularly meet a group of colleagues to work
to achieve the Highly Accomplished and Proficient
accreditation levels.

Aboriginal Mentoring program implemented for
early career teacher.

All staff demonstrate knowledge
and understanding of the
commitment to Professional
Development including
accreditation aligned to
standards.

Refer to Financial
Information

Beginning Teachers resource funding allocated and
aligned to PLPs

All executive use the GROWTH Coaching model as
a strategy for all performance and development
conversations.

WHS and Mandatory Induction programs
implemented and a general induction program is
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff demonstrate knowledge
and understanding of the
commitment to Professional
Development including
accreditation aligned to
standards.

being trialled.

Principal and SASS staff attending all offered LMBR
training in Term 4.

Effective transition program with QHS.

EUCLID– maths Stage 3–4 action research project
continued..

L3 community of schools group continues to
expand

Increase proportion of students
involved in leadership
opportunities eg SRC, Library etc

Refer to Financial
Information

SRC successfully running throughout the year.

School and House captains successfully carry out
their roles and responsibilities.

All Stage 3 students provided the opportunity to
attend GRIP leadership Conference.

Teachers continue to provide group leadership role
with class activities, the library, Sport and Creative
Arts.

Next Steps

Further directions for the 3–year plan include:
 • All aspiring leaders to complete NSW Public Schools Leadership and Management credential.
 • Beginning Teachers continue to access professional learning supported by mentors and coaches to achieve and

maintain accreditation at Proficient Teacher level.
 • Teachers provided opportunities to undertake accreditation at the Higher Levels with BOSTES.
 • All staff are engaged in Professional development.
 • School based programs developed to support implementation of more student leadership opportunities at the local

level.
 • Succession Planning leadership strategy incorporating  shadowing and coaching techniques.
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Strategic Direction 3

School and Community Partnerships

Purpose

Develop high levels of trust across the school community, parents, school leaders, teachers and community agencies
work together in a mutuallysupportive way focused on school improvement.

A strong sense of belongingand pride existsin the school and is recognised and celebrated across the community.

Overall summary of progress

Community Partners continue to be a major focus in providing feedback to support school reflections and evaluations on
school planning and performance data. Parents are actively involved as partners in the learning process enabling
effective curriculum implementation. Community expertise and resources are used effectively to support student learning.
The school has developed productive relationships with external agencies including: Australian Catholic and Canberra
universities, Queanbeyan Council, Queanbeyan District Preschool Association, Ningimurra Community of Schools,
Queanbeyan Special Needs Group, Campbell Page, YMCA, Schools as Community Centre (SACC) and have expanded
the L3 initiative with Bungendore, Jerrabomberra, Sutton, Gundaroo and Captains Flat, Queanbeyan South and
Queanbeyan West schools. Active involvement in these partnerships has supported improved student outcomes. Our
Queanbeyan East OOSH lease continues to provide families with access to before and after school care after a
successful beginning in 2016. The school parent community have participated, in partnership with the staff, in the
implementation and ongoing evaluation of the school strategic directions and practices enabling achievement of
educational priorities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence of increased school
involvement by school community
in school groups and programs

Refer to Financial
Information

Parent information sessions offered on regular
basis to support student learning

Formal and informal structures in place to
encourage families to initiate conversations with
school leaders and staff

Staff worked work collaboratively with Local
government and non–government agencies,
including AECG, to provide services to strengthen
and support the school, students and families

Successful transition to school playgroup

Effective programs are in place to support students
and families in their transition to school and high
school.

100% places offered at OOSH are filled

Continued involvement of parents in the
development of PLP’s and ILP’s

Highly effective P&C with clearly established roles
and responsibilities and planning for 2018 and
beyond.

Project groups made up of P&C and staff
representatives working in the areas of safety;
fundraising and communication and engagement.

Next Steps
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• Further development of the Parents and Citizens Association in consultation with the NSW Federation of P&C.

• Transition to School program expanded and Transition to School Playgroup to continue.  

• Continued development of effective transition to high school programs with Queanbeyan and Karabar High Schools.

• Active participation and leadership presence as a member of the Ningimurra Professional Learning Community.

• Active membership of the Queanbeyan Aboriginal Education Consultative Group AECG

• Continue links with Universities and partnership programs for our students benefit.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $25746 The school currently employs 2 Aboriginal
teachers.

An Aboriginal Teacher has been provided 3
hours per week throughout the year to work
as an Instructional Leader targeting Aboriginal
education across the school.

Instructional Leader supporting teachers to
improve their understanding of how to
address the learning needs of Aboriginal
students and ensure that Aboriginal education
is a focus of planning for teaching and
learning.

Student progress tracked formally via PLAN
data and SMART data to ensure we are
aware of student achievement and are
accountable for early intervention if needed.

PLP’s developed for all students using the
online platform Mgoals.

Professional learning provided for all staff in
the development and negotiation of these with
our families

2 staff members were trained in Leading
Aboriginal Education across the school.
These teachers are leading the
implementation of Aboriginal education with
our school team.

All staff participated in an Aboriginal parent
and community afternoon information session
to inform school planning processes

A future plan for Aboriginal Education at Qbn
East was developed and implemented in
consultation with community and parents and
a sister school partnership was developed
with Berimba Public School

A Cultural Awareness Program was
developed in consultation with our community
and implemented to increase cultural
intelligence, pride and belonging. This
program runs for 1 hour once a week led by
an Aboriginal Teacher working as an
Instructional Leader.

Transition to school – Playgroup targeting
Aboriginal students starting school in 2018
and beyond

4 students participated in the NAIDOC public
speaking challenge with 2 students winning
the event progressing through to represent
the Queanbeyan area in the Illawarra and
South East Regional finals where they placed
runners up

Students and teachers participate in the
Australian Catholic University “Come to
Dinner” program for Year 5–8 students
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English language proficiency $42215

0.2 staffing allocation for
New Arrivals

• EAL/D (English As A Language/Dialect)
funding was used to employ a teacher to
service the needs of children in classes K–6
whose language skills have been affected by
the fact that it is often their second language,
not their language of birth.

Support is provided to 80 students at their
level of need including direct instruction or
collaborative instruction or resources to assist
their learning.

• Lessons improved their general English
usage and vocabulary and thus their
performance in Literacy in particular.

• Targeted Students Support for Refugees
and New Arrivals. Timetabled support
provided with a focus K–2.

• In class support and individual students
programs negotiated, developed and
implemented.

• Ongoing student progress tracking was
undertaken by teachers.

• Parent involvement for transition to school
programs for students starting in 2018.

Low level adjustment for disability $75464 0.6 FTE allocation for Learning Support
Teacher.

Funding has also been used to provide an
allocation for a staff member to coordinate the
Learning and support team and the Access
request processes.

Funding has been used to provide teacher
relief to work with Assistant Principal Learning
and Support to address individual student
learning needs and to develop Individual
student Behaviour Learning Plans and Risk
Assessments.

Professional learning in Disability Standards,
Understanding Students with Autism and
NDIS have also been undertaken by staff

Quality Teaching, Successful
Students (QTSS)

Staffing Allocation Instructional Leader Program where executive
staff were provided with time to work with
their teams in a coaching and mentoring
capacity focusing on quality teaching
practices.

Socio–economic background $50066 Additional staffing and resources to provide
learning support for targeted students,
including the school’s ‘Bump It Up’ students =
improved student achievement.

Additional funds to provide all teaching teams
professional learning time to conduct
instructional teaching rounds.

 Implementation of L3 – Language Learning
Literacy in Early Stage 1 and Stage 1.

Implementation of TEN – Targeted Early
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Socio–economic background $50066 Numeracy

Instructional Leadership in Literacy and
Numeracy including supporting teachers to
use PLAN, tracking student progress and
addressing teaching and learning at point of
need.

Support for students requiring financial
assistance to participate in the educational
programs at school.

Support for beginning teachers $36270 QEPS has a well structured program featuring
high levels of, rigor, professional learning,
substantive communication and mentor
support including:

Teachers develop PDP’s in consultation with
supervisors. Individual PDP goals are
addressed via the funding with supervisors,
instructional leaders and mentors targeting
teacher’s specific areas of need.

Professional development is provided for both
the teacher and the supervisors/mentors.
Professional learning for colleagues as
coaches and mentors of beginning teachers.

Beginning teachers accessing L3 and Focus
on Reading training with in–school
instructional leadership supporting
implementation at classroom level.

Timetabled allocation of time each week for
educators at all levels to collaborate and
connect.

Together with a supervisor teachers engage
in the: collaborative preparation of lessons
and teaching resources. This is practice–led
with appropriate levels of support:
 • Lesson observation and observing each
other’s lessons.
 • The collaborative assessment and
evaluation of student work.
 • Structured feedback meetings.
 • Developing evidence to demonstrate the
achievement of professional teaching
standards.
 • Team teaching
Implementation of Instructional Rounds as a
strategy to explore problems of practice with
teachers at our school and connections with
our learning community.

Support for beginning teachers to participate
in professional learning communities and
networks, attending professional development
for beginning teachers at regional level.

Opportunities for professional development
aligned to teachers PDP goals beyond the
school.

Time for the beginning teacher and supervisor
allocated to assist compiling evidence to
achieve and maintain mandatory accreditation
at Proficient Teacher level
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Support for beginning teachers $36270
Orientation to the school and Department

Completion of Mandatory Training

Printed on: 1 May, 2018Page 15 of 23 Queanbeyan East Public School 4371 (2017)



Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 74 96 110 117

Girls 84 85 82 81

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.8 94.2 91 92.7

1 91.4 92.8 91.2 91.3

2 93.4 92.4 91.6 90.4

3 95 94.6 91.4 93.5

4 95.7 92.4 91.1 89.6

5 91.4 92.5 93.8 91.3

6 94.6 91.1 92.2 94.3

All Years 93.6 92.9 91.7 91.7

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Students are encouraged to attend at all times and
parents must explain absences on every occasion. If no
explanation of an absence is given, the parent will be
phoned or a letter sent asking for an explanation.

Persistent absenteeism will be referred to the Home
School Liaison Officer (HSLO) for further follow–up.

Parents are reminded that it is the law that students
attend school regularly.

Absences of over 10 days may seek application for
leave. However, parents are strongly encouraged to
arrange family holidays in school vacation periods.
Management is per DoE policy and guidelines.

Class sizes

Class Total

KR 20

K/1B 20

1/2B 26

1/2R 24

2/3R 23

3/4B 29

4/5R 29

5/6B 30

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 7.87

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.37

Other Positions 0

*Full Time Equivalent

Two members of the staff identifies as an Aboriginal or
Torres Strait Islander person.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40
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Professional learning and teacher accreditation

Teachers were provided access to a broad range of
Professional Learning opportunities aligned to the
teachers’ professional learning priorities and the school
plan. All staff of Queanbeyan East Public School
completed a number of professional learning activities
both mandatory and optional.

Mandatory courses included Child Protection, Code of
Conduct, CPR, Disability Standards for Education and
Anaphylaxis. Other professional learning undertaken
included:

• eMerit Selection Panel Training for up coming panels.

• Quality Evidence: Quality Annotations.

• Visible Learning with J. Hattie.

• The School Excellence Framework and implications
for school planning.

• Aboriginal Education  – strategies for developing
quality PLP's, engaging teaching and learning
programs and cultural awareness. 

• Quality Teaching; Professional Development Plans
and Instructional Rounds.

• Focus on Writing

• All staff participated in ongoing training in HOW2Learn
modules.

• All staff completed NVCI ( Non Violent Crisis
Intervention ) training. and participated in extensive
workshops around student engagement and
attendance.

• The continuation of the L3 (Language Learning
Literacy) program saw additional staff trained K–2.

• All classroom teachers and support staff had the
opportunity to undertake professional learning in PLAN,
Literacy and Numeracy Continuums and Geography
syllabus.

• TEN training (Targeted Early Numeracy).

• A number of our SASS and SLSO’s staff were
involved in the following learning; OASIS Finance
Rollover training, Excel training, SASS conferences,
LMBR, Working with ASD in the school environment

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income

broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 277,319

Global funds 111,316

Tied funds 128,577

School & community sources 37,407

Interest 1,918

Trust receipts 1,488

Canteen 0

Total Receipts 280,705

Payments

Teaching & learning

Key Learning Areas 13,335

Excursions 16,753

Extracurricular dissections 1,341

Library 3,491

Training & Development 219

Tied Funds Payments 115,898

Short Term Relief 14,766

Administration & Office 22,590

Canteen Payments 0

Utilities 18,174

Maintenance 18,183

Trust Payments 327

Capital Programs 0

Total Payments 225,078

Balance carried forward 332,946

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 662,540

Appropriation 544,682

Sale of Goods and Services 1,360

Grants and Contributions 115,463

Gain and Loss 0

Other Revenue 0

Investment Income 1,035

Expenses -293,544

Recurrent Expenses -293,544

Employee Related -118,322

Operating Expenses -175,222

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

368,996

Balance Carried Forward 368,996

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,471,316

Base Per Capita 29,343

Base Location 0

Other Base 1,441,974

Equity Total 193,492

Equity Aboriginal 25,746

Equity Socio economic 50,066

Equity Language 42,215

Equity Disability 75,464

Targeted Total 169,743

Other Total 16,543

Grand Total 1,851,094

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 5 Reading – Movement of students from lower
to top bands

                                   2015         2016          2017

Bands 3 & 4               40%           26%           20%

Bands 5 & 6               48%           52.2%        46.7%

Bands 7 & 8               12%           21.7%         33.4%

Student Growth in NAPLAN –  Year 5 Reading has
shown pleasing improvements with the percentage of
students achieving equal to or greater than expected
growth in :
 • 2015 at 21.7%
 • 2016 at 50.0%
 • 2017 at 66.7%
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Queanbeyan East Public School continues to use
effective assessment and the analysis of both external
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and school based data to inform school programs, in
Literacy and Numeracy, with a focus on moving
students from the middle to top bands in NAPLAN
(Bands 5 & 6 in Year 3 and Bands 7 & 8 in Year 5).
Year 3 Reading in 2017 saw 16% of students in Band 5
(state average of 21.8%) and 16% of students in Band
6 (state average of 29.2%). Year 3 Numeracy in 2017
saw 12% of students in Band 5 (state average of
20.3%) and 20% of students in Band 6 (state average
of 23%). Year 5 Reading in 2017 saw 6.7% of students
in Band 7 (state average of 21.3%) and 26.7% of
students in Band 8 (state average of 18.4%). Year 5
Numeracy in 2017 saw 26.7% of students in Band 7
(state average of 19.1%) and 0% of students in Band 8
(state average of 13.4%).

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. This
year our school used Tell Them From Me, which is a
web based evaluation system to survey our students,
parents and staff. This report was prepared by Dr. J.
Douglas Willms, Director of the Canadian Research
Institute for Social Policy at the University of New
Brunswick. It was based on data from 81 students, 21
families and 15 teachers at Queanbeyan East Public
School that completed the Tell Them From Me student
survey in 2017. Some sections of this report have been
used to present the student, parent and staff
responses.

This year the focus was on student engagement in their
learning. Students who are socially engaged are
actively involved in the life of the school; their friends
are there and they are involved in sports or other
extra–curricular activities. This involvement can give
them a sense of belonging at school and increase
academic motivation. At Queanbeyan East Public
School:

•85% of students have a sense of belonging which is
above the NSW Government norm of 80%

•88% of students enjoy positive relationships at school
which is above the NSW Government norm of 86%

•95% of students valued school outcomes at school
with the NSW Government norm being 95%

•In our school 91% of students had positive behaviour
with the NSW Government norm of 83%

 Intellectual engagement entails a series of emotional
and cognitive investments in learning, using
higher–order thinking skills to increase understanding,
solve complex problems, and construct new
knowledge. It is closely tied to the quality of instruction
offered at school as there is an interaction between a
teacher's approach to instruction and students in the
following areas are:

•77% of our students are interested and motivated with
the NSW Government norm of 77%

learning with the NSW Government norm of 88%

•Students were asked if they felt confident and
challenged in their skill in English and Maths. 35% of
our students were in the desirable quadrant with high
skills and high challenge and 29 % of students were
confident about their skills but did not find lessons
challenging.

•Students were asked if they expected to go to
university after high school – 53%strongly agreed, 15%
agreed with 22% unsure and 10% disagreeing with that
expectation.

DRIVERS of student engagement. When looking at the
five school level factors that were consistently related to
student engagement responses showed that we were
above or at the NSW Government norm in all areas:

•Effective learning time – our students rated this area
8.7 out of 10 with NSW Govt norm of 8.2

•Relevance of classroom instruction – our students
rated this area 8.2 out of 10 with NSW Govt norm of 7.9

•Classroom instruction is well organised, has a clear
purpose with feedback and help provided– our students
rated this area 8.8 out of 10with NSW Govt norm of 8.1

•Positive Teacher student relationships – our students
rated this area 8.7 out of 10 with a NSW Govt norm of
8.3

•Positive learning climate – our students rated this area
7.7 out of 10 with a NSW Govt norm of 7.1

•Teacher expectations for success – our students rated
this area 9.0 out of 10 with a NSW Govt norm of 8.6

•Advocacy at school – our students rated this area 7.9
out of 10 with a NSW Govt norm of 7.6

 

Teaches were asked about school leadership.

School Mean 7.8 (NSW Govt Norm 7.1) 

School leaders have helped me establish challenging
and visible learning goals for students. 7.5

School leaders have helped me create new learning
opportunities for students. 7.2

School leaders have provided me with useful feedback
about my teaching. 7.7

School leaders have helped me improve my teaching.
7.7

School leaders have provided guidance for monitoring
student progress. 8.5

I work with school leaders to create a safe and orderly
school environment. 8.7

School leaders have taken time to observe my

Printed on: 1 May, 2018Page 21 of 23 Queanbeyan East Public School 4371 (2017)



teaching. 7.2

School leaders have supported me during stressful
times. 7.7

Teachers were asked about collaboration with other
teachers.

School Mean 7.9 (NSW Govt Norm 7.8)

I work with other teachers in developing
cross–curricular or common learning opportunities. 7.7

Teachers have given me helpful feedback about my
teaching. 7.3

I talk with other teachers about strategies that increase
student engagement. 8.3

Other teachers have shared their learning goals for
students with me. 7.7

Teachers in our school share their lesson plans and
other materials with me. 7.2

I discuss my assessment strategies with other
teachers. 8.5

I discuss learning problems of particular students with
other teachers. 8.7

I discuss my learning goals with other teachers. 7.8

Teachers were asked about Learning Culture

School Mean 8.1 (NSW Govt Norm 8.0)

I give students written feedback on their work. 7.5

I talk with students about the barriers to learning. 7.7

In most of my classes I discuss the learning goals for
the lesson. 8.7

Students become fully engaged in class activities. 8.0

I monitor the progress of individual students. 8.8

I am effective in working with students who have
behavioural problems. 8.0

I set high expectations for student learning. 9.0

Students find class lessons relevant to their own
experiences. 7.0

Parents were asked to rate the following aspects of
feeling welcome in our school.

School Mean 7.4 (NSW Govt Norm7.4)

I feel welcome when I visit the school. 6.9

I can easily speak with my child's teachers. 8.2

I am well informed about school activities. 7.3

Teachers listen to concerns I have. 7.3

I can easily speak with the school principal. 7.4

Written information from the school is in clear, plain
language. 8.0

Parent activities are scheduled at times when I can
attend. 6.7

The school's administrative staff are helpful when I
have a question or problem. 8.8

Parents were asked about supporting learning at
home.

School Mean  7.5 (NSW Govt Norm 6.3)

Does someone in your family do each of the
following?

Discuss how well your child is doing in his or her
classes. 5.0

Talk about how important schoolwork is. 6.9

Ask about any challenges your child might have at
school. 6.9

Encourage your child todo well at school. 9.0

Praise your child fordoing well at school. 8.8

Talk with your child about feelings towards other
children at school. 7.9

Take an interest in your child's school assignments. 7.7

Parents were asked to respond to these statements
about the school supporting learning.

School Mean 7.4 (NSW Govt Norm 7.3)

Teachers have high expectations for my child to
succeed. 7.7

Teachers show an interest in my child's learning. 7.3

My child is encouraged todo his or her best work. 8.5

Teachers take account of my child's needs, abilities,
and interests. 6.8

Teachers expect homework to be done on time. 5.8

Teachers expect my child to work hard. 8.5

Parents were asked to respond to these statements
about the school supporting positive behaviour.

School Mean 8.4 (NSW Govt Norm 7.7)

Teachers expect my child to pay attention in class. 8.9

Teachers maintain control of their classes. 7.7

My child is clear about the rules for school behaviour.
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8.9

Teachers devote their time to extra–curricular activities.
8.0

Policy requirements

Aboriginal education

This year at Queanbeyan East we have enjoyed strong
Aboriginal family and community connections through
the local AECG and by hosting our own parent and
community afternoon tea where parents were able to
participate in the future planning for Aboriginal
Education at our school. Some great discussion was
had and the main objective brought forward from the
parents was to foster a sense of cultural awareness
and belonging in their children and to learn more about
the Ngunnawal culture specifically.

To accommodate this we have developed and
implemented a cultural awareness program. This
program is delivered by one of our Aboriginal teachers
Mrs Lindsay and aims to explore and strengthen
cultural awareness, identity and pride within our
Aboriginal school community. Students have had the
opportunity to connect and build relationships with other
Indigenous students and investigate aspects of the
Indigenous Culture through contemporary art, stories,
dance, sport and music. The senior students had the
opportunity to demonstrate leadership ability by
contributing to the planning and running of the NAIDOC
week celebrations and activities. This reinforced the
importance of having positive Indigenous role models
within our school community. The program runs once a
week for an hour during school time in Term 3.

For NAIDOC week celebrations we hosted the
Koomurri ‘Earth Wind and Fire’ Incursion. All students
participated in the creation of 2 collaborative whole
school contemporary Aboriginal works of art,
participated in boomerang throwing, Aboriginal face
painting, learnt about Aboriginal artefacts and got to
experience a live didgeridoo, dance and storytelling
performance.

Earlier in the year, all Aboriginal students and students
from Years 2–6 attended the community run
Reconciliation walk. The students crossed the bridge
and walked down the main street to the Queanbeyan
Park, proudly representing our school and
demonstrating that we at Queanbeyan East ‘walk
together’ to achieve reconciliation. Once at the park the
students were treated to a didgeridoo performance, a
Welcome to Country and heard about mutual respect
and the importance for all Australians to work together
towards reconciliation for all. This sparked lots of
discussion and conversation back at school around
how we as individuals can contribute towards
reconciliation.

To ensure ALL students have ownership over their
learning, we have implemented an online goal setting
tool, Mgoals. Mgoals enables students to set, record,
track and reflect on SMART goals and gives parents
the opportunity to be a part of the process.

Furthermore, the MGoals program fosters partnership,
builds connections and promotes the brilliant work
being done by community and schools in support of
Aboriginal culture and Education.

In true East spirit, 4 students from 5/6 proudly
represented the school in the NAIDOC public speaking
competition. Mrs Bower worked with the students to
present 4 minute speeches on the topic of ‘our
Language Matters’. The hard work and dedication paid
off with 2 students making it through to the regional
finals to represent the Queanbeyan area.

At the end of term 2, to demonstrate our commitment to
community relationships and partnerships, 50 students
travelled to Queanbeyan West Public School to
attendtheir NAIDOC assembly where they were lucky
enough to experience a smoking ceremony.

Multicultural and anti-racism education

At Queanbeyan East Public School cultural diversity
and racial tolerance are a part of the schools culture.
Teachers through integrated units of work address
cultural differences throughout the world. Anti–bullying
forms a part of lessons in Personal Development,
Health and Physical Education lessons and is spoken
about during assemblies.

The teaching and learning programs foster students’
understanding of culture, cultural diversity, racism and
active citizenship within a democratic and multicultural
society.

30% of our student population are from culturally
diverse backgrounds, newly arrived and refugee
students where staffing resources from English
Language Proficiency Funding are allocated to meet
their specific needs.

Access to interpreters and further liaison support
related to any cultural and linguistic needs are provided
to all families.

The school has an Anti–Racism Contact Officer
(ARCO) who also deals with any issues as they arise.

Our school acknowledged "Harmony Day" with a range
of teaching and learning activities in classrooms
highlighting different cultures across our student
population. A special lunch was organised by with a
variety of multicultural foods and community celebrated
the event.
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