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Introduction

The Annual Report for 2017 is provided to the community of Ashcroft Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kaliope Poppy Loueizi

Principal

School contact details

Ashcroft Public School
Sheriff St Ashcroft  NSW 2168
NULL, 2168
www.ashcroft-p.schools.nsw.edu.au
ashcroft-p.School@det.nsw.edu.au
9607 8202

Message from the Principal

I am proud of the achievements of our students and staff and the ongoing success of the strategies for change
implemented by the staff and community. Student learning continues to be at the forefront of all we do at Ashcroft Public
School with a continued focus of improving student outcomes.

I am most grateful to the committed staff at Ashcroft Public School who strive to ensure every student receives a quality
education. Their dedication and efforts are evident in their teaching practices that cater for all student’s needs.

In 2017 staff, implemented strategies to ensure students’ needs were addressed through strengthening policy and
practice with a wellbeing focus. This involved a reflective review of current practices in Positive Behaviour for Learning
(PBL) by the entire school community. School wide systems were modified and further developed to meet the changing
needs of our school community, resulting in significant improvements in student engagement and learning.

In 2017, Ashcroft Public School introduced the Early Action for Success Instructional Leader to our teaching team. This
position enhanced pedagogy in K–2 through connected partnership and support provided to teachers focused on the
implementation of differentiated programs for all students. Quality Professional Learning for all staff was a key focus
throughout the year building teacher’s ability in teaching Literacy and Numeracy in order to provide the best possible
educational opportunities for all students.  

I certify that the information provided is the result of a rigorous school assessment and review processes undertaken with
staff, parents/carers and students and provides a balanced and genuine account of the school's achievement and areas
for development.
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School background

School vision statement

To consistently educate students to become independent, responsible lifelong learners who respect themselves, others
and the community. Teachers, students and the community will demonstrate their commitment to learning by working
together towards this common goal.

School context

 

Ashcroft Public School is a P–6 school situated in a culturally diverse community in the South Western Region of
Sydney. The school motto is ‘Truth & Knowledge’ and the school has developed the adage “Your Local School... Our
Local Community.” This adage includes the indigenous, multicultural and inclusive nature of our community.

The school has an enrolment of 271 mainstream students, including 31 indigenous students and a diverse population
from 31 countries. There are 24 different language groups. Major cultural groups include Aboriginal, Arabic, Vietnamese,
Samoan and Pacific Islanders. The school has seen an increase in students holding refugee status.

Equity funding supports students from low socio economic and indigenous  backgrounds, English as an Additional
Language or Dialect and students who require low level adjustments in their learning.

Teachers are committed to increasing and improving their capacity to deliver quality education driven by evidence based
programs and practices, that align to the NSW Quality Teaching Framework and The Australian Professional Standards
for Teachers.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Elements.

Our staff used the School Excellence Framework to inform, monitor and validate the progress and impact of our teaching
and learning strategies throughout the year. Staff reflected on progress being made across the school based on the
expectations identified in the Framework.

In the domain of learning we worked collaboratively to provide opportunities for students to use knowledge, skill and
problem solving through a variety of wellbeing and learning programs aimed at creating an effective environment for
learning. We have had a major focus on student engagement through identifying student needs and implementing
strategies to support all students. The Learning and Support Team worked closely with teachers to create PLPs that
were communicated with parents/caregivers encouraging greater involvement in their child’s learning and promoted a
culture of collaboration and partnership. We used internal and external student assessment data to track and differentiate
learning for students across the full range of abilities and to report on areas of student achievement and areas for growth
to parents. These measures ensure all students were engaged in their learning and had continual opportunities to
Connect Succeed and Thrive.

Teaching Elements

Our focus in the domain of Teaching was a continuation of ‘Data Skills and Use’. The schools Instructional Leader
worked closely with K–3 in the classroom environment, in small conference groups and individually to support the
development of data collection, analysis and reporting. Our focus in 2017 was for all teaching staff to incorporate data
analysis in their planning for learning. This included the school leadership team reviewing assessment tools used to
consistently monitor student learning progress and to identify skill gaps for improvement.

 The schools Learning and Support team was then able to utilise student performance data in developing Personalised
Learning and Support Plans. Data skills and use, further developed teacher’s ability to have a deeper understanding of

Printed on: 13 April, 2018Page 3 of 16 Ashcroft Public School 4344 (2017)



individualised learning goals, and how to achieve them. The schools Instructional Leader provided Professional Learning
in the collection of data in Reading, Writing and Numeracy as well as parent workshops in the implementation of Early
Action for Success and the school programs in Literacy and Numeracy with a data collection focus.

Leading Elements

 In the domain of Leading, our priority was 'Leadership’. Professional Learning opportunities were provided to all staff
with a focus on The Teaching Standards at Lead and Highly Accomplished to further engage staff in their professional
development. Two staff member trained to become facilitators in Targeting Early Numeracy (TEN) program and were
able to provide training across the school. Coaching was provided to staff in order to explicitly provide relevant
meaningful feedback to colleagues. This enhanced to school learning culture and improvement practices.

 In addition, students were provided with numerous leadership opportunities from K–6 through the strengthening of our
Student Representative Council. Strong links with our local High School ensured leadership opportunities for our senior
students continued in Innovative Learning, Dance, Sport, Aboriginal Leadership Buddy Camp, Science Days, Sport and
CAPA Scholarship Days. These programs also supported a successful transition to high school for all students. The
school Student  Leadership Team attended various Leadership Conferences to further develop their skills and to network
and build relationships with other school leaders.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Embed the teaching of core skills to be successful learners

Purpose

To ensure all students master essential knowledge and skills through the implementation of universal evidenced based
programs, practices and systems, particularly in literacy and numeracy so they can be successful in school, as well as in
life.

Overall summary of progress

Teachers confidently entered PLAN data every 5 weeks throughout 2017.

The schools assessment processes were structured and consistent.

The Learning and Support Team developed processes for stronger communication between Executive,Teachers,
Counsellor, Clinician, students and parents.

 Professional conversations with school leaders were structured to reflect focused feedback.

 Our continued school wide focus on Positive Behaviour for Learning (PBL) has enabled us to achieve significant
progress in this strategic direction through a successful approach to student wellbeing and learning culture. PBL has
ensured the use of a consistent approach to teaching and learning of appropriate expected behaviours in the various
school contexts. There has been some observable changes in behaviour featuring more positive and respectful
relationships throughout the community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of Year 2 students attaining
at (cl 8) or above expectation on
the literacy continuum, for
reading levels (currently 40.5%
as at Feb 2/2016.

$124,310.00 Early Action For Success and the deployment of an
Instructional Leader supported  teacher
professional learning in data analysis. All K–2 staff
have a  consistent approach to collecting, analysing
and reporting using data.

50% of Year 2 students using
early arithmetic strategies at
(Facile) or above by the end of
the year, currently at 1% as at
Feb 2/2016.

$1,500.00 The implementation of Targeting Early
Numeracy  (TEN) programs and the training of all
staff enhanced a consistent approach  to teaching
Number.  The  Learning and Support Teacher
(LaST) worked across 3–6 to further
strengthen  teachers understanding and students
skills.

Increase number of Year 4
students achieving top two skill
bands in Numeracy (currently
13%) and Reading (currently
20%) or greater, by at least 40%.

$75,000.00 Students  working below stage expectations in
numeracy  and reading were identified, targeted
and provided  with additional teaching and learning
interventions  through the implementation of
MultiLit, QuickSmart and Speech Programs

Average performance growth of
Indigenous students to increase
by 10% in Reading and
Numeracy.

$20,000.00 All  Aboriginal students were provided with
individual literacy  and numeracy goals through the
development  of Personalised Learning Pathways.
Aboriginal  K–2 students received intensive support
in Literacy and Numeracy.

Increase school average growth
of NESB students by at least 10%
in Reading and Numeracy.

$20,000.00 All  NESB students were working towards
individualised  goals through the successful
implementation  of Individual Education Plans
(IEPs) in  consultation with the English as an
Additional Language/Dialect  (EAL/D) teacher,
Learning and Support  Teachers (LAST),
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase school average growth
of NESB students by at least 10%
in Reading and Numeracy.

Classroom Teachers and  families. EAL/D teacher
was provided with professional  learning relating to
the various cultural groups identified
within  Ashcroft Public School.

Increased student self–regulation
evidenced by students
progressing through all positive
levels.

$10,000.00 Internal  and external school data demonstrates a
30% increase of  students progressing through the
positive behaviour levels as  expressed through our
Positive Behaviour for Learning (PBL) system. A
review of school wide systems was conducted by all
staff and changes implemented saw an increase of
positive behaviour from 83% in term 1 to 98% in
term 4.

Next Steps

Improving student outcomes in Literacy and Numeracy

Reviewing systems of support for students who are not achieving national benchmark.

Train staff to use the Learning Progressions

For all staff to deliver differentiated learning

To implement Visual Learning Strategies

Increase collaboration and engagement with families.

To strengthen wellbeing programs linked to PBL School wide
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Strategic Direction 2

Increase and improve capacity of all staff to deliver quality public education

Purpose

To ensure all teachers and the leadership team will actively participate in and measure the effectiveness of the evidence
based professional learning and its impact, on improvement student learning outcomes.

Overall summary of progress

All teachers K–2 completed training in implementing the literacy L3 program.

Staff completed their Performance and Development cycle with evidence to support progress.

Executive staff received training in evaluative practice and the Logic Model was applied to evaluate school programs.

All staff collaboratively participated in evaluative Professional Learning.

Staff received Professional Learning in assessment processes and consistent teacher judgement linked to PLAN

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase % of Year 2 students
reaching PLAN exit levels or
exceeding, in comprehension
expectations by 40%. Year 2 (cl
8) currently at 33%

$20,00.00 School wide assessment and external assessment
was utilised to identify students exit levels in
comprehension. Students requiring targeted
support were catered for through addition programs
and the support of the schools Learning and
Support Teacher.

Increase % of Year 4 students
reaching PLAN exit levels or
exceeding, in comprehension
expectations, by 60% Year 4 (cl
10) currently at 0%

$8,000.00 PLAN data demonstrates an increase of students
achieving exit levels in comprehension for Year 4.
Staff confidence in the delivery of quality
comprehension lessons increased.

Teacher capacity increased to
differentiate curriculum and
embed formative assessment
practices into both Literacy and
Numeracy sessions.

$5,400.00 Staff participated in professional learning about the
quality implementation of formative assessment in
literacy and numeracy as evidenced in their
teaching and learning programs.

100% of staff attain PDP goals. $5,400.00 All staff engaged in reflection and evidence
collecting processes through mid–year and annual
reviews. Staff received opportunities to collaborate
with their team leaders.

Next Steps

Release of an Assistant Principal to oversee whole school initiatives and support Wellbeing through the review of
Positive Behaviour for Learning and differentiated programs.

Building staff capacity to implement quality writing lessons.

Build staff capacity to assess and implement differentiated teaching in writing.

Ongoing training for staff in L3 support the Early Action for Success initiative.
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Strategic Direction 3

Establish supportive, collaborative partnerships with local and wider community

Purpose

To develop, maintain and foster a school–wide culture of shared responsibility underpinned by a strong sense of
belonging and appreciation of our diverse community by working collaboratively to focus on student wellbeing and
educational outcomes.

Overall summary of progress

Increase in support provided by the school's clinician to individual families.

An increase in families accessing external services.

Speech pathologists provide support to targeted students and feedback to families.

The continuation of 'Friends of Ashcroft' parent group with regular meetings attended by a substantial group of members.

An increase in collaboration with the local high school to ensure smooth transition programs for students and their
parents/carers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

15 parents with enrolled students
are actively involved in the new
'clinician’ initiative (12 in 2015.)

Nil There has been a significant increase of parents,
with enrolled children, accessing the school’s
clinician to seek support with services, resources
and medical interventions. The clinician actively
participated in the school’s learning support team to
directly feedback to teachers relating to their
students wellbeing and medical advice.

Increased parent capacity to
support their child in the areas of
speech: articulation, expressive
and receptive skills.

$40,000.00 The school utilised speech therapists to assess and
track student speech articulation programs
supported by Student Learning Support Officers
(SLSOs). This program extended to the Preschool
in 2017.

Increase by 10% parent
engagement in support of student
literacy skills through the ‘Yarn
Up' program currently 50%.

$3,000.00 Continued opportunities for parents to engage in
their children’s learning. This was achieved by
increasing opportunities for our Aboriginal
community to attend school and community events.

Increase Aboriginal parent
attendance at ‘SistaSpeak,’ PLPs
and NAIDOC celebrations by
10%, currently at 80%.

$2,500.00 A significant increase of parents attended
Combined Schools NAIDOC Week
celebrations.100% of parents of Aboriginal students
attended Personalised Learning Pathways (PLP)
meetings to determine goals and celebrate the
success of their children’s learning and

Increase parent representation of
all main cultures at celebrations
by 20%, currently at 15%.

$2,500.00 All parents have been invited to attend whole
school celebrations including but not limited to
weekly assemblies, presentation days, NAIDOC
week celebrations and Easter Hat Parade. All
cultural groups were represented throughout these
occasions.

10 parents/community members
are actively involved in the
‘Friends of Ashcroft’, (0 in 2015).

$500.00 All parents in the Friends of Ashcroft are actively
involved in fundraising for school initiatives and
support whole school projects.     
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase overall parent
representation at parent/teacher
meetings for Years 1–6, currently
at 25%.

$500.00 All parents were provided with the opportunity to
receive feedback on their children’s learning
through meetings to share Best Start results,
Speech Articulation assessment results, Mid–Year
and End of Year Reports and one–on–one informal
discussions relating to student progress. Parent/
carer representation at parent/teacher meetings will
continue to be a priority throughout 2017.

Next Steps

Increased input and consultation into school planning by parents through the Friends of Ashcroft group.

Increase of parents participating in the Bee Hive programs.

Parent consultation and involvement to improve the schools physical environment.

Aboriginal Women’s Group utilises opportunities to further develop skills through the  combined Liverpool Council and
Ashcroft ‘Think Tank “project.

Improved communication of school goals and achievements with the wider school community.

Parent workshops relating to Early Action for Success, Positive Behaviour for Learning as well as Literacy and Numeracy
across K–6.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $32700.00 Consultation with Aboriginal Education
Consultative Group (AECG), LST and families
to best determine how to support Aboriginal
students and their learning.

Developed in consultation, Personalised
Learning Pathways (PLPs) for all Aboriginal
students in collaboration with families.

The Wellbeing Coordinator and the PBL
committee collaborated on how to support all
Aboriginal students to ensure every student
had opportunities to connect, succeed and
thrive.

Employed 2 Aboriginal School Learning and
Support Officer (SLSO), 2 days per week, to
implement personalised programs with
Aboriginal students performing below national
averages.

The implementation of targeted early
intervention programs for Aboriginal students
P–2

Continued 'SistaSpeak' program weekly to
promote cultural identity and wellbeing.

Participated in a Community of Schools
NAIDOC Week initiative.
Through these initiatives, we have continued
to strengthen and promote partnerships with
Aboriginal students, families and community
members as well as organisations and
agencies across the wider school network

English language proficiency $30,000.00 Employment of an EAL/D teacher, 3 days per
week and 1 day above establishment. To
implement intensive programs to assist their
language development.

Professional learning for our EAL/D teacher in
supporting refugee students with Language
acquisition.

Low level adjustment for disability $60,000.00 Employment of two School Learning and
Support Officers (SLSOs) to work with
students not meeting national averages
across K–6 through the implementation  and
Multilit.

Speech therapist employed, 1 day per week,
to assist students with their articulation skills
and to support SLSOs with the
implementation of the speech program.

Through the employment of the SLSO's and
the Speech Therapist, student engagement
and performance in literacy increased

Quality Teaching, Successful
Students (QTSS)

Nil Teachers were released for collaborative
planning days with executive team and
participated in professional dialogue relating
to assessment, data collection and analysis to
ensure consistent teacher judgement.
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Socio–economic background 3 SLSO's to support with
the delivery of QuickSmart
and Multi–Lit programs  
$100,000.00

L3 and TEN resources 
$12,000.00

Guided Readers 
$10,000.00

ICT Coordinator  
$18,000.00

Classroom teacher to
replace Assistant
Principal.     $100,000.00

Additional Assistant
Principal       $31,800.00

Students in 3–6 working below national
benchmarks in numeracy engaged in the
QuickSmart program with an SLSO.

Students in 3–6 working below national
benchmarks in literacy participated in the
MultiLit program with the support of an SLSO.

Purchased new guided reading resources for
students in 3–6.

Purchased lap tops for in class support to
increase student engagement and improve
learning outcomes.

Release of an Assistant Principal, 5 days per
week, to support at risk students in the
playground and classroom and to assist in the
management of complex cases with families
and community agencies.

The employment of an Assistant Principal
paid above establishment to support students
in Stage 3.

Teacher employed, 1 day per week, to assist,
monitor and provide support, as well as
professional learning with ICT.

Teachers in K–2 participated in L3
Kindergarten/Stage 1 training and release
from class to attend professional learning
days.

Teachers participated in a range of
professional learning courses, related to their
PDP's and improving student learning
outcomes.

2 Assistant Principals trained as TEN
facilitators and provided training in TEN
strategies for staff K–3

All support staff trained in TEN

Professional Learning in Building Numeracy
for 3 Assistant Principals who provided
Professional learning for all staff and
supported staff to deliver quality Numeracy
lessons.

Employment of an additional teacher in K–2
to support student’s performing below
expected benchmark in Literacy and
Numeracy.

Targeted student support for
refugees and new arrivals

$1,300.00 EAL/D teacher provided support for refugee
and new arrival students through consultation
with classroom teachers and purchasing
additional resources.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 156 152 153 144

Girls 123 122 120 138

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.5 93.5 90.3 89.4

1 93.2 91 90.8 84.3

2 94 91 92 88.1

3 94.7 93.3 92.5 90.5

4 94.6 92.6 94.1 87.9

5 95.1 91.4 93.3 89.8

6 92.7 91.7 92.4 91

All Years 94 92.1 92.3 88.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 10.96

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 1.4

Teacher Librarian 0.6

Teacher of ESL 0.6

School Counsellor 0

School Administration & Support
Staff

3.77

Other Positions 1.2

*Full Time Equivalent

In 2017 Ashcroft Public School had 3 Indigenous staff
members. 

. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 72

Professional learning and teacher accreditation

Teachers participated in a variety of professional
learning throughout 2017.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 552,478

Revenue 3,682,680

Appropriation 3,562,169

Sale of Goods and Services 34,265

Grants and Contributions 83,698

Gain and Loss 0

Other Revenue 0

Investment Income 2,548

Expenses -3,680,537

Recurrent Expenses -3,680,537

Employee Related -3,195,061

Operating Expenses -485,476

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

2,143

Balance Carried Forward 554,621

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,940,826

Base Per Capita 42,982

Base Location 0

Other Base 1,897,844

Equity Total 906,857

Equity Aboriginal 30,397

Equity Socio economic 586,185

Equity Language 91,364

Equity Disability 198,910

Targeted Total 1,788

Other Total 616,808

Grand Total 3,466,278

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom

line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017 there was a significant increase in Year 3
Reading in Bands 5 and 6. In addition there was an
improvement in results in Year 3 Numeracy with an
increase in students achieving Band 6. In Year 5
Numeracy in 2017 there was a steady improvement
across all Bands.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Parent/caregiver, student, teacher
satisfaction

In 2017, a parent P&C group was re–established with
the aim to increase engagement from within the parent
community. On average between 10 and 15 parents
attended the meetings, twice per term. Consultative
focus groups were established and engaged in
reflecting on school practice. Parents had the
opportunity to provide the school with feedback by
completing a survey on School Operations and on the
schools Behaviour systems. Survey results were
anaylsed and data utilised to implement improvement
measures for 2017.

Overall, parents:
 • felt welcomed into the school environment
 • were well informed over their child/ren's progress
 • had opportunities to meet with their child/ren's

teacher to discuss their learning and progress
In 2017, Stage 3students reported that:

•     they were interested and motivated in their learning

•      they understood the school rules – "Be Safe, Be
Respectful, Be a Learner"

•      they felt teachers were responsive to their  needs
and encouraged independence.
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Staff used the School Excellence Framework to reflect
on current practice and determine future direction. In
addition to this all staff had the opportunity to provide
feedback on Professional Learning.

 Results include:

•     100% of teachers collaborated and worked together
to plan learning opportunities for students and provide
feedback to each other

•     Teachers engaged in opportunities to give feedback
and future direction on professional learning
opportunities

•     All teachers participated in meetings where their
professional learning needs were  addressed.

Policy requirements

Aboriginal education

In 2017, 38 students were enrolled who identified as
being of Aboriginal descent. All students had
Personalised Learning Pathways (PLPs) which were
created in consultation with families, local AECG, and
our Aboriginal staff member. These plans were
monitored closely throughout the year to ensure
students were successful in achieving their learning
goals.

Female Aboriginal students in Stage 2 and 3,
participated in our SistaSpeak program on a weekly
basis which enabled them to participate in a series of
activities focused on health, self–esteem and social
development. This resulted in increased engagement
and participation in classroom and non–classroom
based activities.

All Aboriginal students, K–6, attended a combined
schools NAIDOC event with a focus on celebrating
cultural identity. NAIDOC week was also celebrated at
Ashcroft Public School with activities and events related
to increasing students understanding of Aboriginal
culture.

The school has continued to maintain a strong
commitment to supporting Aboriginal students and
embedding Indigenous perspectives across the
curriculum in 2017.

In 2017 the school strengthened links with the Women's
Resource Centre Aboriginal Women's Group which
combined with Liverpool councils Think Do Tank to
create the "Gathering Place". The Gathering Place is a
multi purpose trailer designed to up skill Aboriginal
Women, promote Cultural Identity and provide
Educational opportunities for the community.

Multicultural and anti-racism education

Effective Multicultural education has been carried out in
all classrooms across Preschool to Year 6. We
celebrate our Multicultural population with many events

including Multicultural Day, Harmony Day and the
inclusion of Multicultural units of work. During our
Positive Behaviour for Learning lessons, opportunities
were utilised to educate students about racial bullying
and discrimination.

Other school programs

Breakfast Club

Through the implementation of our Breakfast Club
program which runs five mornings per week, students
were able to access healthy breakfast options. Food
was donated and sourced from the Red Cross as well
as donations from community organisations. On
average, 30 students per day accessed the school's
Breakfast Club program.

Junction Works

 The Junction Works program offered students
opportunities to participate in quality extra–curricular
activities after school. Activities included art and craft,
cooking, social skill games and sport.

Creative Arts– Dance/Choir Performance Group

The Ashcroft Public School Senior and Junior Dance
Groups and Choir group provided students across
Stages 1– 3 the opportunity to refine and develop their
dance, choir and stage skills. Students participated in
regular rehearsals and performed at a range of school
assemblies and at the Western Liverpool Festival of
Performing Arts.

The Stage 3 High School Transition Dance Group
travelled regularly to Ashcroft High School where they
were taught by the school's dance teacher in a modern
dance studio. Students performed the dance they learnt
at a range of school assemblies and became familiar
with learning in a high school environment.

Aboriginal Community Dance

The Liverpool Women's Resource Centre facilitated an
Aboriginal After–School Dance group which catered for
Aboriginal children and families across the Liverpool
area. Aboriginal students participated in weekly dance
activities. Dance classes were delivered by Aboriginal
dance teachers.

Beehive Community Centre

Ashcroft Public School facilitates a community centre
that encourages families to engage in early childhood
parent groups including an Aboriginal and Arabic
playgroup. The Beehive provides parents with
opportunities to engage in educational activities and
builds positive relationships with members of the
greater community.
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MultiSports

In 2017 students were offered a variety of sporting
opportunities after school through the school’s
MultiSports program. The school has partnerships with
the local PCYC and were able to implement a variety of
programs to support student wellbeing and physical
health.
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