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Introduction

The Annual Report for 2017 is provided to the community of Busby Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lisa Ritherdon

Principal

School contact details

Busby Public School
South Liverpool Rd
Busby, 2168
www.busby-p.schools.nsw.edu.au
busby-p.School@det.nsw.edu.au
9607 7211
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School background

School vision statement

The Busby Public School learning community equips all learners with the essential skills to become active and informed
citizens that successfully contribute to the community and society in which they live.

All staff are expert practitioners who value collaborative partnerships and the collective responsibility for student learning
and success. Teachers use the evidence based teaching strategies to design innovative curricula to support all learners
to achieve their academic and social goals.

The school community has high expectations for the development of the whole child and their families through genuine
and strong home–school partnerships.  We will achieve system leadership and foster learning alliances across a
collaborative and future focused community of schools.

School context

Busby Public School is an innovative school that provides high quality educational programs for students with a strong
emphasis on literacy and numeracy. The staff is made up of a core of experienced teachers who have contributed many
years of service to the school and several early career and temporary teachers who have demonstrated sound
curriculum knowledge and effective student management strategies. 240 students are currently enrolled at Busby Public
School, with 65% of students with English as an additional language/ dialect and 45 Aboriginal students. The school has
a focus on continual improvement of student learning outcomes within a safe, caring and supportive environment.  Busby
Public School is a part of the Early Action for Success program. The key initiatives of the school include developing a
growth mindset for both teachers and students, future focused pedagogies, differentiated learning and collaborative
planning.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated:

Learning – As an on balanced judgement against the School Excellence Framework, we assessed our school as
SUSTAINING & GROWINGA solid focus on student learning has allowed the school to enhance its collective
responsibility for student success in 2017. This has been achieved through a dedicated approach to collegially evaluating
the Learning Support processes, learning experiences for our students, data analysis and collaborative planning. The
school culture has been strengthened through developing and maintaining positive relationship on all levels– students,
staff, parents and community. The school acknowledges and celebrates that students take responsibility for their own
learning, teams have strategic and planned approach to quality teaching which is responsive to meeting the learning
needs of all students. The staff have recognised that future improvements in the element of Assessment and Reporting
and Student Performance Measures. Further sharing of student performance data and actively engaging parents more
openly to support improvements in Learning will be a target. Planning for 2018 will include a more rigorous, logical
assessment cycle with greater transparency

Teaching – As an on balanced judgement against the School Excellence Framework, we assessed our school as
DELIVERING. Our focus since 2016 has centred on pedagogical shift to inspire teachers to lead innovative practice,
improving the quality of their teaching to effect student change. Teachers are engaging in coaching and mentoring
sessions with Supervisors and Instructional Leader, to increase teacher capacity through differentiated professional
dialogue. Support networks have been embedded through weekly collaborative planning, co–teaching, reflective
feedback and data analysis.  The school is committed to identifying, understanding and implementing the most effective
teaching methods to maintain researched evidence based teaching practices. The school provides collaborative
feedback to sustain these quality–teaching practices.The staff have recognised that further development can
be achieved in the element Data Skills & Use and Learning & Development. We feel a more explicit understanding of
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data literacy concepts coupled with assessment for learning strategies will be a relevant target for improvement to
support future growth in improvement of teaching in the years 3–6. The planning for incorporating professional learning
3–6 around data will be a pivotal part of this approach.

Leading – As an on balanced judgement against the School Excellence Framework, we assessed our school as
DELIVERING. Our focus in 2017 has been in fostering a culture of high expectations and a shared responsibility of
student engagement, learning and success. Staff actively engage with the broader community for the benefit of
each student’s academic, social and emotional wellbeing. Strategic directions are targeted and achievable through the
collaborative maintenance of resource and compliance measures. Our school processes and practices focus explicitly on
improving student learning and wellbeing set by a culture of improvement across the school community.  The school
resources are strategically used to support and improve student outcomes and professional effectiveness of all school
members. The staff have recognised that further improvement can be achieved in School Planning, Implementation and
Reporting. We plan to implement more evidence–based practices using the continuums and learning progressions and a
much shorter assessment and teaching cycles particularly 3–6. We also aim to encourage a deeper involvement by the
community in strategic planning through participation and effective feedback strategies

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

High performing students within a dynamic learning culture

Purpose

To ensure students at Busby Public School become active participants in society, we strive to promote student
development of strong identities as learners through our relentless commitment to high expectations for every student. 
We will empower students to be creative, innovative, collaborative and critical learners and thinkers.

Overall summary of progress

The focus on student wellbeing brought about a change to the playground areas, purchasing of equipment and the
implementation of Jump Rope for Heart.  A tiered intervention approach was implemented to resulting in an increase of
students in meeting outcomes. Professional learning in the use of ipad applications enhanced teachers' knowedge of 3D
printing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase student growth in
NAPLAN and PLAN reflected in
learning and support data.

$160,000 Employment of 2
Learning and Support
Teachers.

A strong confident team have worked tirelessly
supporting tiered intervention students in meeting
outcomes . Processes and systems have been
embedded throughout the school to address
ongoing needs.

A whole school approach to
maintaining student wellbeing
strategies within the school.

$5,000 Establishment of
PBL room.

The introduction of the PBL room, new playground
locations and wellbeing lessons have significantly
reduced playground incidents.

School programs reflect the use
of technology.

$9,600 Further
establishment of Innovation
Room

Teachers have been exposed to some professional
learning in the use of ICT which has helped them
maintain the effective use of ICT within their
classrooms. However further professional learning
needs to be done in 2019 to ensure that the new
learning has been implemented into effective future
focussed programs.

School fitness programs reflect
greater intensity and higher
student participation.

$1,500 Fitness equipment All students participated in a range of sport and
fitness activities this year. The profile of Sport and
physical wellbeing was highlighted by several
physical initiatives, including Jump Rope for Heart
and Groove Nation.

Next Steps

Further developing school well being by:  a review of school expectations to establish consistency in the implementation
of well being programs across the school, identifying students in need of further intervention and accessing outside
agencies to further develop the whole school community.

Provide further professional learning in embeding IT in the classroom and developing a future focused learning
community by implementing inquiry based learning and STEM activities.

Continue developing the tiered intervention approach, focusing on the consistency of assessment and data collection to
help identify all students' needs.
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Strategic Direction 2

Excellence in Teacher Quality and Leadership

Purpose

Student learning is underpinned by high quality teaching and leadership. Teachers and leaders at Busby Public School
will build a strong culture that has a growth mindset, collective efficacy and moral purpose.

We will provide opportunities for future–focused, differentiated professional learning to drive flexible curriculum design
and evidence–based pedagogies to improve student learning outcomes.

Overall summary of progress

Teachers met weekly with the Instructional Leader or Assistant Principal to reflect on data and plan in literacy in order to
cater for every child's needs. Year 2 teachers were trained in L3. This Profressional Learning created an open dialogue
between staff and supported differentiated programming.

The awareness and understanding of the Aboriginal Culture continued with celebratory days. Aboriginal students
celebrated their achievement of their PLP goals in K–6 Assemblies.

A new scope and sequence was developed to address the new History and Geography syllabus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers have a learning
journal which reflect their
personal learning goals.

All teachers reflected on their professional learning
during planning sessions with the Instructional
Leader and Assistant Principal. Reflections
produced more consistent judgement across each
stage and greater research based pedagogical
practice.

Increased number of
stakeholders contributing to
learning community at Busby.

$2,500 Community events Greater numbers of parents have contributed to
school events. 80% of Aboriginal parents have
attended PLP meetings, enhancing the partnerships
in supporting their students' achievements.

Next Steps

All teachers K–6 will participate in Professional Learning on the Progressions. Teachers will be made aware of the links
between the Progressions and the English and Mathematics syllabus. The Progressions will become an integral part of
the teaching and learning cycle. Teachers K–3 will continue planning with the Instructional Leader with a focus on Writing
and Spelling. Teachers in Year 1 and 2 who have not yet received L3 training will be trained in the program.

Teachers will be supported by the Aboriginal Education Officer in holding PLP meetings with parents and students.
Aboriginal perspectives will be embedded in class lessons and highlighted in Aboriginal Cultural Celebratory Events.

History, Geography and Science scope and sequence will be implemented across the school.
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Strategic Direction 3

Authentic Partnerships and Learning Alliances

Purpose

Students benefit from the school’s planned and proactive engagement with parents and the broader community. Busby
Public School successfully fosters collaboration with key stakeholders to ensure continual improvement, innovation and
shared professional practice. 

We will build community trust and strengthen quality relationships within and beyond the school.

Overall summary of progress

Parent cafe and feedback lunch was well attended and provided opportunities for dialogue between parents and
teachers. Parents' ideas were addressed and integrated in the school's procedures. Regular communication with the
community was enhanced with the installation of a new digital sign as well as regular updating of the the school's online
apps. Information packs for our new parents were updated ensuring that all parents were kept up to date with the policies
and procedures of the school.

Partnerships with outside agencies was enhanced with the employment of a social worker and the continued support of
Marumali.

Partnerships with local schools has resulted in a smooth transition between primary and high school.

Student leadership was further developed with further involvement in Student Ambassador Program, Children's
Parliament and the First Foot Forward programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased number of parents
contribute to programs or
activities offered by the school

Active participation of staff in
professional learning networks
initiatives (engaging in or leading)

Increased involvement in school
and community initiative as
measured by feedback, surveys
and attendance at school events.

Partnerships with outside agencies ( eg Catholic
Care, KARI, Life without barriers) has been
successful in bridging the gap between home and
school.

There is a need for an increased parental
participation in the school  (parenting classes,
resilience training) to support the school in
managing student engagement and attendance.

Professional learning networks have been limited to
School Executive, with a view to extending to
teachers.

Next Steps

Continued employment of the Social Worker to cater for the parental and student needs of our community. The
introduction of a Parenting Program to help with gaining the understanding of children's needs and help manage student
engagement and attendance.

Review of reporting to parent and interview system to reflect the information provided in The Progressions.

Enhance the communication between home and school by continual updating and broadening of information provided on
the school apps.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $18,810

 •  ($0.00)

A cultural playground program was
developed. An Aboriginal Educational Worker
was employed 1 day a week to implement the
program. This decreased the number of
negative playground incidents across the
school.

English language proficiency $27,357 The EAL/D teacher supported targeted
students in class to meet learning outcomes.
Teachers were supported in developing
pedagogy and activities to best cater for the
needs of EAL/D students.

Low level adjustment for disability $25,000 The employment of 2 SLSOs have enhanced
the implementation of literacy and numeracy
programs ensuring that all students' needs
were being addressed.

Quality Teaching, Successful
Students (QTSS)

$20,000 Weekly planning with Instructinal Leader and
Assistant Principal developed teacher
confidence in implementing literacy and
numeracy pedagogy based on current
research.  Teachers gained a clear
understanding of the literacy and numeracy
continuum as well as collecting and analysing
authentic data. Additional support by the
extended Learning and Support team ensured
that teachers were addressing the needs of
all students.

Socio–economic background $300,000 Two additional Learning Support Teachers
were employed to allocate a dedicated
Learning Support Teacher for each stage. All
students' needs were addressed ensuring
there was one years growth in learning for
each student.

An additional Student Learning Support
Officer was employed to support the students
with learning needs in K–2.

Support for beginning teachers $8,000 Teachers were mentored in classroom
management and organisation, programming,
assessment and reporting to parents.
Professional learning in syllabus and support
documents ensured that the teachers had
greater confidence in implementing the
learning cycle.

Early Action for Success 3 teachers attended L3 training resulting in
them addressing the specific needs of all
students in their classes.

Professioanl learning focused on writing.
Weekly planning linked the syllabus with
current research. Year 1 achieved above
intended growth while Year 2 achieved
slightly below the intended growth.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 119 118 122 122

Girls 114 109 125 116

Student attendance profile

School

Year 2014 2015 2016 2017

K 90.9 88.2 87.4 92

1 91.8 90.7 90.8 85.6

2 93.3 89.6 92.2 89.6

3 93.9 91.5 92.3 94.6

4 91.1 91 93.8 87.8

5 94.1 89.6 90.7 90.6

6 94.2 91.7 93.7 93.1

All Years 92.8 90.3 91.4 90.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Busby Public School has a proactive action plan to
ensure students regularly attend school.  Teachers
maintain ongoing communication with parents of
students who have absences of 3 days or more. 
Folders were produced for each class to ensure
teachers have a clear understanding of the
expectations. A dedicated Assistant Principal monitors
daily attendance concerns and liases with teachers,
parents, students and the Home School Liaison Officer
to make improvements. A weekly visit from the Home
School Liaison Officer ensures that all strategies are
emplyed to make attendance and learning our priorities.
Students who have 100% attendance are
acknowledged at the end of each term in K–6
assemblies and rewarded with a certificate.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 13.64

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 1.5

Teacher Librarian 0.6

Teacher of ESL 0.4

School Counsellor 0

School Administration & Support
Staff

3.42

Other Positions 0

*Full Time Equivalent

Busby Public School has a full time Aboriginal Officer
employed as well a a part time Aboriginal Student
Support Officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 95

Postgraduate degree 5

Professional learning and teacher accreditation

The Professional Learning in 2017 aligned with the
School Plan 2015–2017. The focus for 2017 was to
develop all teacher's understanding of current research
to enhance effective pedagogy in literacy that caters for
explicit and systematic teaching of literacy.  K–2
teachers were supported in the training and
implemetation of L3. All teachers attended weekly
meetings that linked the literacy continuum with the
development of spelling, writing and reading. Teachers
developed their skills in reflecting work samples against
the literacy continuum to produce authentic data. This
enabled teachers to more effectively differentiate their
teaching and learning programs, thus enhanced the
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achievement of all students by catering for all students'
needs.

All teachers completed mandatory online training.

During 2017 two teacher began the accreditation
process. Three teachers submitted evidence for
accreditation with the NSW Education Standards
Authority (NESA) and received their accreditation.  Five
teachers maintained their accreditation. Mentoring was
provided for teachers in their first year of teaching to
assist them in developing their pedagogical skills.
These teachers were supported in collecting and
collating evidence to assist them with accreditation.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 228,274

Revenue 3,774,856

Appropriation 3,717,810

Sale of Goods and Services 14,442

Grants and Contributions 40,671

Gain and Loss 0

Other Revenue 0

Investment Income 1,933

Expenses -3,617,026

Recurrent Expenses -3,617,026

Employee Related -3,304,744

Operating Expenses -312,282

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

157,830

Balance Carried Forward 386,104

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,844,236

Base Per Capita 37,748

Base Location 0

Other Base 1,806,488

Equity Total 798,042

Equity Aboriginal 84,318

Equity Socio economic 450,496

Equity Language 67,987

Equity Disability 195,241

Targeted Total 36,857

Other Total 861,798

Grand Total 3,540,933

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

During 2017, 25 Year 3 students and 36 Year 5
students completed the literacy component of the
National Assessment Program. In Year 3 80% of
students achieved bands 3 and 4 in Reading and 64%
in Writing. In Year 5 34% of students achieved bands 5
and 6 in reading and 42% in writing.

During 2017, 25 Year 3 students and 36 Year 5
students completed the numeracy component of the
National Assessment Program. In Year 3, 54% of
students achieved bands 3 and 4 in Numeracy. In Year
5, 40% of students achieved bands 5 and 6 in
numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>
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Busby PS is participating in the K–2 Literacy and
Numeracy Action Plan to better support all students in
achieving school growth in the top two NAPLAN bands.
As a result, 8% of Year 3 and 6% of Year 5 students
achieved the top two bands in Reading. In Writing 20%
of Year 3 students achieved the top two bands.

100% of Year 3 Aboriginal students achieved at or
above the National minimum standards in reading and
80% of Year 5 Aboriginal students achieved at or above
National minimum standards. In writing 100% of Year 3
Aboriginal students above the National minimum
standard with 50% achieving in the top 2 bands and
50% of Year 5 Aboriginal students achieved at or above
the National minimum standard.

Parent/caregiver, student, teacher
satisfaction

Each year Busby Public School welcomes the feedback
of parents, students and staff. During 2017 the school
hosted 2 feedback dinners where the teachers and
parents reviewed the year and made suggestions for
the future. Discussions provided insight into parent and
teacher perseptions.

The meetings revealed that parents felt comfortable
coming to the school as the teachers were
approachable. The commuication avenues from the
school had improved due to the further development of
the school's website, facebook page and schoolbag
app. The parents enjoyed the continual updating of
photographs of students at work on facebook and the
the school website. They felt it provided an insight into
what learning activities their children were participating
in.

Teachers believed professional learning provided by
the school kept the teachers intune with current
pedagogical research. Weekly planning sessions
allowed teachers to review data and cater for the
specific needs of all students. Scope and Sequences
developed in History, Geography and Science helped
teachers with the implementation of the new
syllabuses.

Both parents and teachers believed that a review of the
Student wellbeing policy/ process is needed.

A survey of Stage 3 students revealed that they believe
teachers provide a caring and safe environment.
Students believe they are provided with a wide range of
opportunities to develop leadership skills.

Policy requirements

Aboriginal education

The Aboriginal Education program was expanded
during 2017 with the employment of an
Aboriginal SLSO to work along side the school's
Aboriginal Education Officer (AEO) . Together they
ensured the school's Aboriginal students were
supported both in the classroom and the playground.
The Aboriginal SLSO focused on providing activities

during lunch breaks to engage the students in positive
social skills.

Each student, along with their parents, teachers  and
AEO pariticipated in developing their own Personalised
Learning Pathway (PLP). Students identified their
learning goals each term and collaboratively designed
activities that supported their achievement. Parents
were provided with resources that would best help
support at home. The PLPs gave the students an
opportunity to take responsibility for their learning as
well as provide an opportunity for the teachers and
parents to address what is important to the child.

The annual Kindaimanna Day was again a great
success. The day began with a welcoming assembly
which introduced the them "Our Languages Matter".
Here the students showcased their experiences in
language by singing the National Anthem and songs in
native languages. Students and parents had the
opportunity of experiencing traditional and
contemporary art and craft by participating in
workshops that included pot painting, jewellery making,
sand art and Aboriginal dance.

Multicultural and anti-racism education

Mulitciltural perspectives are embedded into all KLAs
and programs throughout the school to help support the
high proportion of students that has English as an
additional language or dialect. Cultural events are
highlighted throughout the year to enable all students to
understand the cultural background of each other.
Harmony Day was celebrated during Term 1 to
acknowledge the diversity of our school. To prepare for
the day each class chose a country to explore and
transform their classroom to reflect the important
characteristics and events the country had to offer.
Children were encouraged to wear clothes that
reperesented their cultural background. Students
visited each classroom to participate in an activity from
each country. This has helped to develop a tolerance
and respect for each other's backgrounds.

The EAL/D teacher team teaches with classroom
teachers and provides in class support to students and
professional support to teachers. This ensures that all
students with language backgrounds other than English
are given opportunities to reach their full potential.
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