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Introduction

The Annual Report for 2017 is provided to the community of Camden South Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Steven Hooke 

Relieving Principal

School contact details

Camden South Public School
Hume Hwy
Camden, 2570
www.camdensth-p.schools.nsw.edu.au
camdensth-p.School@det.nsw.edu.au
4655 2633

Message from the Principal

I present to you our 2017 Annual School Report. Camden South Public School offers a well–rounded and all–inclusive
education for our students – through nurturing and providing for their academic, social and emotional needs. Our school
culture focuses on the values of integrity, teamwork and respect.

Outstanding academic, cultural and sporting opportunities are available to all students. These cater for the wide range of
interests, abilities and talents that our students possess and are underpinned by quality student welfare practices and
exemplary teaching.

Our school offers an extensive variety of educational programs preparing students for high level achievement in state
and regional competitions focusing on Mathematics, English, Technology and Public Speaking. The school band has
received accolades for performances at many local and regional events. Camden South regularly excels in sporting
activities with a number of students representing at zone, regional, state levels and national levels.

I would like to thank the leadership team, teachers, support staff and administration staff for their contributions
throughout the 2017 school year and for their ongoing personal and professional commitment to the students of Camden
South Public School. Also, thank you to our outstanding Parents and Citizens’ Association for their hard work, dedication
and continued support to our staff and students throughout the year.

Mr Steven Hooke Principal (Rel)

Camden South Public School
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School background

School vision statement

Camden South Public School is committed to developing confident and creative individuals who have the skills to be
active and informed 21st century global citizens.

School context

Camden South Public School is a large primary school with over 800 students including approximately 5% Aboriginal and
Torres Strait Islander students. The school, which has grown significantly in the last five years, is situated on the banks
of the Nepean River in a mixture of semi–rural and urban setting. The school has a regional gifted and talented class and
a support unit incorporating three multicategorical classes. A committed teaching staff encompassing experienced and
early career teachers is dedicated to achieving high level outcomes and providing students with a multitude of extra
curricula activities. The school is located within a supportive community with high expectations for students. Additionally,
the school has a highly active Parents and Citizens Association.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Through 2017, Camden South Staff utilised the School Excellence Framework to inform, monitor and validate the
progress and impact of our teaching and learning strategies throughout the year. We reviewed the 2015– 2017 School
Plan to determine the elements of the School Excellence Framework that the plan most strongly addressed. Staff
reflected on the progress being made across the school based on the expectations identified in the Framework. This
provided an important overview to determine future focus areas for the 2018–2020 school plan.

In the domain of Learning, our school focused on the elements of Curriculum, Learning Culture and Wellbeing. As a
school we have focused on improving student’s literacy and numeracy skills, through curriculum differentiation and a
thorough analysis of school data to inform our teaching pedagogy. We have undertaken professional learning as a whole
school and teaching teams to develop cohesive whole school scope and sequences in literacy and numeracy for
planning and assessing.

The wellbeing of students is a priority for all members of the Camden South School community. Our whole school
approach to wellbeing has clearly defined behavioural expectations, which have created a positive teaching and learning
environment for both students and staff. This has been evident in the data collected through our school referral system.
The revised practices have demonstrated positive influence on students with measured decreases in inappropriate
behaviour and an increase in the opportunities for students to be recognised for positive behaviour choices. A variety of
opportunities also exist for students to participate in extra–curricular activities. These activities foster positive and
respectful relationships between staff and student and enhance learning culture.

In the domain of Teaching, our school has focused on Effective Classroom Practice, Professional Development and
the Professional Teaching Standards. Teachers have embraced opportunities to actively share learning and work
together to build upon teaching skills and programs. During 2017, the school self– funded an Instructional Leader to
support teaching and learning in writing across the school. Formative assessment techniques, Learning Intentions and
Success Criteria (LISC) were utilised to provide students with clear and concise objectives and evidence of learning.

The school has increased formal opportunities for staff to engage in professional dialogue about student performance
data, future student learning directions and reflection on teaching practice (Quality Teachers, Successful Students
Initiative). In 2017, we have seen a positive culture shift in collaborative practice. Staff are regularly engaging in
pedagogical discussion, observations and sharing of ideas to improve teaching practices.  There has been an increase in
opportunities for staff to collaboratively participate in professional learning opportunities (Sprints Process). As a school
we have identified expertise within the school and utilised collegial reflection and feedback sessions to improve on
evidence–based teaching practices.
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Through the Performance and Development Framework, staff continue to actively plan and engage in their professional
learning, which is targeted to school and system priorities and aligned with Australian Professional Standards for
Teachers. In conjunction with the varied professional learning opportunities provided through Twilight TPL, PDP and
external TPL agencies, staff have deepened their understanding and knowledge of the teaching standards in preparation
of 2018 (NESA) accreditation requirements.

 In the domain of Leading, the school focused on the elements of Leadership, School Resources and Management
Practices and Processes. Our commitment during 2017has been focused on building a strong platform of leadership at
Camden South Public School. This is evidenced in the structure of our school leadership team, comprising 9 members,
both substantive and aspirational leaders. Professional aspirations are further supported by providing opportunities for all
teachers to a lead a wide range of school based activities. This model of distributive leadership is reflected in the way the
strategic directions of the school plan are managed and initiatives are implemented, with each member of staff taking on
a specific responsibility for the collective delivery of the school plan priorities. The school has effective systems and plans
in place to ensure financial, staffing and administrative practices are clearly articulated and positively implemented to
support school operations and effective teaching and learning.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Partnerships

Purpose

To develop sustainable and genuine partnerships within local, national and international contexts.  Camden South
students and community need to be aware of our place in the global community and implications for teaching and
learning.  Communication needs to be accurate timely and comprehensive.

Overall summary of progress

In 2017 Camden South Public School has worked hard to continue and create genuine and valuable connections with
our local, national and international community. Our school and its community are active partners in our student’s
learning and wellbeing. Our focus has been on: Teacher, Student, Parent and Community Partnerships. 

Camden South Public School encourages teachers to be focused towards continually improving and developing
partnerships with local, national and international schools. This year we have continued to build upon teaching and
learning opportunities for staff and students to create a culture where we learn and develop from one another.   Our
school is proud of the successful genuine partnerships we have established in 2017 and will continue to develop and
expand on these further in 2018.

We have continued to enhance our school communication systems to ensure information is reliable, timely and
accurately disseminated to all stakeholders within the community.  We have been committed to enhancing whole school
communication systems and supported staff with professional learning opportunities to implement individual class–based
communication systems. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased subscribers to e–news
and more active use of other
modes of home–school
communication by all
stakeholders.

 • 95% of teachers using a form of social media to
supplement the schools e–news, website and paper
based communication between home and school. 
 • Seesaw analytics show that in 2017, 700 parents
were connecting weekly to the see saw
application.  

Improved parent capacity and
confidence in supporting student
learning.

$2500  • The school held parent literacy and numeracy
workshops for kindergarten parents. 95% of parents
attended these learning sessions.
 • Parent information evenings were held during the
evenings on Behaviour, Formative assessment,
Online communication, Social Media and Cyber
Bullying.
 • Stage 3 held meetings to discuss grade
processes to ensure all communication was clear
and transparent to parents/ carers.
 • Parents were invited to attend Multi–Lit and
Reading recovery sessions to help understand
these programs and support student learning at
home. 

Improved satisfaction from staff
and community with respect to
access to and availability of
information as defined by survey.

 • The majority of staff have been inspired to adopt
more innovative means of building relationships
with parents. 29 out of 33 classes now rely on
applications such as Seesaw and Dojo to enhance
communication and encourage greater involvement
in student learning.
 • All staff had opportunities to engage in
professional learning to assist in utilising this means
of communication effectively. 
 • The school has 2 staff members who are Seesaw

Printed on: 13 April, 2018Page 5 of 19 Camden South Public School 4286 (2017)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved satisfaction from staff
and community with respect to
access to and availability of
information as defined by survey.

Ambassadors and were able to support not only the
staff but provided parents with evening workshops. 

Increased number of students
engaged in genuine partnerships
at a local, national and
international level.

$2000  • Primary students attended the Macarthur
Aboriginal Kids day at Mount Annan Botanical
Gardens.
 • Excursions to local areas with Aboriginal mentors
 • Whole school NAIDOC learning experiences and
performances.
 • Stage three students engaged in research based
history project with partner school Canley Vale PS. 

Next Steps

Our school is committed to developing genuine partnerships within our school and extended wider community.
Successful initiatives such as an increased presence on social media, multi–modal methods of communication and our
Kindergarten parent workshops will continue with their success built on. Our school P and C is active and supportive in
our school community and they are investigating social media also as a way adapting the way they connect with busy
working families. Our connections with diverse communities will continue to be built upon as we look to completing cross
curriculum initiatives with school communities across Sydney. These visits will provide opportunities for students to form
genuine learning partnerships with students from a variety of backgrounds and experiences. In 2018 we plan to
strengthen links with our Aboriginal and Torres Strait Islander communities through our renewed involvement in Wakikirri.
We are planning to form a partnership with artists to create backgrounds and props to to enhance and deepen our
students creative and cultural experience. 

Throughout 2018 we will be working with Sydney University's STEM teacher enrichment program. This will allow for
continued collaboration with local schools as well as extending our network and culture of learning and developing from
other educational facilities. The opportunities for engagement in STEM projects will extend to our students and families
through in school projects and information and engagement nights with families. 
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Strategic Direction 2

Student Learning

Purpose

To produce students who are literate, numerate, creative and confident who develop into lifelong learners and productive
contributors to society in the 21st Century.  Camden South students will be well prepared to contribute to society in a
valuable and meaningful way.

Overall summary of progress

Throughout 2017 Camden South Public School has had a focus on developing our professional learning model in order
to support student learning. In 2017, this included the employment of an instructional leader and a whole school
professional learning focus of formative assessment strategies and writing. 

Staff have been active in grade and stage based teams in developing tools and strategies for formative assessments and
consistent teacher judgement. Teams have been collaborative in the analysis of data and have shared strategies for
differentiating instruction to best meet the needs of learners. Instructional rounds involving colleagues from our
community of schools provided further evidence of the efficacy of the schools directions in evidence based practice. 

Student learning in 21st Century pedagogy has had a STEM focus in 2017. An active school committee has provided
'hands on' training to teachers and opportunities for demonstration lessons and shoulder to shoulder lesson
development. 

Our very active PBL committee has trained all teachers in the universals of PBL as well as effective capture and
recording of data to clearly target school initiatives in welfare and well–being.  Procedures for recording and capturing
data have been refined. A whole school approach to weekly PBL lessons has  contributed to decreases in incidents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff have differentiated the
curriculum which is evidenced
through class programs

$5500 and employed a
school based Instructional
Leader

Staff have been active, not only in their own
professional learning, but the professional learning
of others. This has included mentoring, supporting
teams using data to drive classroom instruction and
program differentiation. Working in partnership with
the Instructional Leader and stage teams, all staff
have been provided opportunities for reflection and
feedback of teaching and learning practice. This
has included undertaking Instructional Rounds with
a community of schools group to support the
school's priorities in evidence–based practice and
curriculum differentiation.

All staff can provide student work
samples which reflect the use of
21st Century pedagogy.

$5000 90% of staff have been able to provide evidence, in
presentations at staff meetings, to demonstrate how
they are incorporating 21st century learning
pedagogies. In 2017, a STEM (Science Technology
Engineering Mathematics) committee was formed
to drive the implementation of 21st Century learning
and STEM at CSPS. The success of this team is
demonstrated in its selection as a partner in the
University of Sydney STEM Teacher Enrichment
Academy for 2018.

Numeracy results to increase
matching literacy results
evidenced in NAPLAN data.

Following parent consultation reporting procedures
for numeracy were adapted throughout the school. 

2017 SMART data showed growth from year 5 to 7
in numeracy was stronger than in reading.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Numeracy results to increase
matching literacy results
evidenced in NAPLAN data.

A trial of LaST support in numeracy providing a
TEN/TOWN style of intervention was successfully
implemented in stages 2 and 3. 

Student wellbeing data reflects
improved self–worth and
self–regulation of students.

$3000 All staff have been trained in the universals of Tier
One in PBL. Staff are required to record and
monitor behaviour in Sentral.

Lessons which clearly outline expectations for
various behaviours around the school are explicitly
taught in classrooms each week. The focus of PBL
lessons is taken from data from blue slips and
yellow slips, as well as from observations of areas
of need by staff.

The combination of explicit lessons and teacher
tracking has resulted in fewer blue slips in the
playground and a 30% decrease in the number of
middle trouble incidents, indicating that more
students are self–regulating their behaviour.

Next Steps

Our school vision for our 2018–2020 school plan is Grow great teachers, Grow great students. Student learning through
quality instructional leadership at all school levels is a focus as we go forward. 

Our student learning focus through the facilitation of our instructional leader will continue throughout 2018. This will
further strengthen our teachers pedagogical knowledge of aspects of literacy, in particular, writing and reading. It will also
provide additional professional opportunities for teachers to collaborate around teaching, learning and assessing. A focus
of these additional professional learning opportunities will be to analyse data effectively and track student progress and
use this data to inform quality interventions and curriculum differentiation. 

Assessment of learning through effective and ongoing use of formative and summative assessment strategies is a
direction for our future plan. We will be implementing professional learning and systems to support teachers consistent,
evidenced based judgments. This will further strengthen our integrated approach to the teaching and learning cycle.
Students will make measurable improvements with learning monitored through reliable and systematic strategies.  

Our whole school wellbeing focus will develop individual and collective wellbeing for both teachers and students. Our
PBL focus will be complemented by a focus on growth mindset.
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Strategic Direction 3

Sustainability

Purpose

To develop, support and sustain high quality teaching, school leadership and educational programs.  With the school’s
responsibility to develop the next generation of educational leaders in an interdependent education system, programs
and practices must be in place for leadership succession planning.  The achievement of outstanding educational
outcomes through focused embedded quality teaching practices must be sustained.

Overall summary of progress

During 2017 staff effectively used PDP action plans to plan and assess their professional learning goals. This process of
setting goals and collecting evidence has been in place at Camden South for the duration of the strategic plan in
preparation for the state move to full teacher accreditation. Staff goals were discussed collaboratively to assist in
strategic planning of professional development and conversely, many of the goals devised by staff considered the school
strategic directions. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff have completed
professional learning portfolios.

All staff had performance and development plans in
place with many staff focusing on aspects of the
school’s strategic directions as part of their own
personal development. 

All of staff to be trained in current
whole school programs.

$4500 All staff had opportunities to attend school based
professional learning and work shoulder to shoulder
with LaST and classroom teachers in specific whole
school programs like jolly phonics/grammar,
reading recovery, TEN/TOWN, PBL and bounce
back. 

Increased results in literacy and
numeracy evidenced through
NAPLAN and school based data.

100% of teachers entering PLAN data with
professional dialogue taking place around
consistent teacher judgement in writing (Sprints
Process). Student learning goals were differentiated
and formed with data. 

Next Steps

Our school is committed to the development of the leadership skills of all staff and students. This commitment is aligned
to the school’s leadership strategy of promoting succession planning and building the leadership capacity of our teachers
and school.

Our students were provided with a variety of opportunities to develop and demonstrate their leadership skills. Our school
parliament was an active student voice when discussing topics of student concern and interest. Leadership roles were
promoted and supported in classrooms and for senior students across the school. In 2018 we look forward to reviewing
this model and further extending student leaderships opportunities through the development of an SRC model
incorporating leaders from stage two and stage three classes.  

An extension of our instructional leadership model will springboard from our gains in the area of writing to develop
teacher and student capacity in the area of reading. We will be continuing our successful sprints process to allow
collegial discussion, data analysis, and programming/intervention opportunities throughout the year in both reading and
writing. 

All staff will have increased opportunities to discuss and assess their own professional development plans through a
structured school wide process. Goals 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $20 465  • Stage 2 student received the 2017
Aboriginal student achievement sporting
award.
 • Primary students attended the Macarthur
Aboriginal Kids day at Mount Annan Botanical
Gardens.
 • Excursions to local areas with Aboriginal
mentors
 • Whole school NAIDOC learning
experiences and performances
 • Aboriginal art workshops
 • Teachers attending various Aboriginal
workshops and conferences
 • Aboriginal totems created for remembrance
for ANZAC garden
 • Whole school aboriginal artworks created
and displayed in dream time garden
 • Updating resources to engage and enhance
student learning
 •  Member of staff regularly attends AECG
meetings
 •  Transition to Kindergarten and High School
packs

Low level adjustment for disability $175 870  • Low level adjustment support has been
successfully used to support students with
variety of short term as well as more complex
learning needs in the classroom and through
our school MULTILIT intervention. 
 • In class support is provided daily to groups
of students in mainstream classes who
require additional support in literacy,
numeracy and social/emotional skills.
Students are identified through LST,
classroom and playground data and specific
interventions are provided and monitored. At
the end of 2017 18 students were being
supported through the MULTILIT intervention.
These students received thrice weekly
support for phonics intervention for decoding
and fluency instruction. Many students
successfully completed the intervention
throughout the year. Students remain on the
intervention for varying periods of time
depending of rate of progress and support
needs. 
 • Daily playground initiatives support
students with social and emotional needs.
‘Club’ is run at lunch and afternoon tea. This
targets mainly students in K–2 who require a
smaller, more structured play environment. A
variety of activities are set up in a sheltered
area, supported by an SLSO. Students can
meet friends and learn skills of shared play.
Students are both encouraged to attend when
staff notice a need, however, many students
choose to attend as they enjoy the
companionship, support and activities
provided. Students are free to attend for as
many or as few sessions as they require. Mrs
Millar and our team of SLSO’s have been a
wonderful driving force behind ensuring
activities are interesting and children always
have a safe place to have a chat or play a
game. Similarly our Big Kids Club (BKC) is
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Low level adjustment for disability $175 870 run at selected breaks. It targets older
students who feel they would like more
structured play space. Activities are always
popular and vary from craft, to STEM based
activities. This year these students
researched some war veterans for ANZAC
day and crafted poppies for a beautiful school
display outside our library. Mrs McDonald has
structured some amazing activities and
helped lots of our students find friends and
have happy days in our school playground.

Quality Teaching, Successful
Students (QTSS)

1.458 Staffing Allocation Establishment of an Instructional Leader – 5
days per week to supported the professional
growth of teachers in the areas of literacy and
numeracy.

Increased the leadership team’s ability to
support whole school initiatives to track
student progress against key aspects of the
literacy and numeracy continuums and link to
the professional learning needs of staff to
attain expected growth for every student,

Leadership team, also had opportunities to
revise areas of the school plan, analyse
school data and forward plan for 2018–2020.

Socio–economic background $70 199 Socioeconomic funding strengthened
partnerships between our school, families and
community organisations.

Funds were utilised for the provision of
financial assistance to enhance students’
access to a wider range of curriculum learning
experiences including excursions, camps and
extra curricular activities.

Funding was also utilised to supplement
existing learning support programs and
employment of SLSOs (School Learning
Support Officers) for the provision of
additional learning support in the classroom
for these students. This resulted in increased
level of students’ participation and
engagement in learning and supported
continuous improvement in student
achievement through the development,
implementation and evaluation of Individual
Learning Plans.

Support for beginning teachers $38 999 Utilising beginning teachers funds all newly
appointed teachers worked collegially with a
designated mentor. NST’s worked towards
completing their accreditation and achieving
professional learning goals. Additionally a
further 20 staff members were supported at
proficient, maintaining and highly
accomplished levels.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 385 399 422 419

Girls 361 383 393 402

The total enrolment for 2017 was similar to previous
years with the school’s staffing allocation establishing
31 mainstream classes and 3 support classes.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.1 96.6 95.8 96.1

1 96.4 95.2 95.6 95.1

2 95.7 95.7 95 95.7

3 95.8 94.9 94.7 95.2

4 96.2 94.3 94.8 94.4

5 95.6 94.6 94.1 95.1

6 95.5 94.2 94.8 93.4

All Years 95.9 95 94.9 94.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Camden South Public School  have continued to work
hard to improve student attendance and unjustified
absences where an unsatisfactory explanation or no
reasons were given for students being absent. During
2017, attendance percentages have been affected by
both families taking holidays during school term and
illness in the community throughout Winter and Spring. 

A number of strategies have been used to encourage
students to come to school every day and to improve

student attendance. These include:

• regular inserts in the school newsletter informing the
school community of the importance of regular
attendance in school.

• frequent phone calls home from staff when students
are not at school.

These strategies have been used to monitor student
attendance and increase the number of explained
absences. These include:

 • The Deputy Principal regularly liaising with the Home
School Liaison Officer (HSLO).

• Completing lateness and Attendance Monitoring
Program (LAMP) sheets.

• Sending home weekly reminders requesting a written
explanation for all whole day absences.

• Regularly meeting with colleagues to monitor
identified student attendance within their classes.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 31.62

Teacher of Reading Recovery 0.84

Learning & Support Teacher(s) 1.1

Teacher Librarian 1.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

7.87

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.  At Camden South 6% of the school
workforce is of Aboriginal descent. 

Workforce retention

Workforce retention 2017 has been a successful year
of staff capacity building especially in the area of
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promotion and permanent employment. Through the
merit selection process Dr Glen Patterson accepted a
promotional position as Director of Education
(commencing Term 2– 2018) and a new school
Principal will be appointed through merit selection in
2018. Mr Steven Hooke continued to relieve as the
Principal and Mrs Lisa Dewsbury as Relieving Deputy
Principal. Through the school selection process  Ms
Rachael Meers, Mrs Melissa Jeffery , Mr Matthew
Seeney and Mrs Sharon Wells were promoted to
relieving Assistant Principal. Mrs Karen  Graham was
also successful in obtaining the Instructional Leader
role at Camden South. Additionally Mrs Katie Blackburn
and Mrs Matthew Seeney were successful in obtaining
permanent classroom teacher positions. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

During 2017, professional learning was undertaken by
Camden South Public Staff to support and further
develop areas of the school plan. School teams worked
closely with our Instructional Leader and Deputy
Principals to improve data analysis, planning and
programming in writing. All staff had opportunities to
participate in both internal an external professional
learning workshops, programs, forums and projects.

Staff at Camden South Public School have engaged in
professional learning activities which have supported
them in meeting the expectations outlined in the
Performance Development Framework and assisted
them in achieving school, system and personal goals.
This has also led to an improved understanding of the
National teaching Standards for staff in preparation for
implementation in 2018.

12 are maintaining at proficient  and 8 accredited at
graduate level.  Several teachers have looked into
voluntary accreditation at Highly Accomplished or Lead
and participated in workshops to gain a further
understanding of this process. Currently 1 teacher has
been successful at this voluntary higher level
accreditation.  Teacher professional learning funds
were utilised to improve teaching quality, knowledge
and skills in the areas of Literacy and  Numeracy.

Staff had opportunities to work closely with highly
experienced staff, team leaders and the Instructional
Leader to develop high quality teaching and learning
programs. In addition, funds continued to support
numeracy initiatives TEN and TOWN and Writing.

Camden South Public School held mandatory staff
development days in term 1, 2 and 3. Four additional
extended staff meetings (until 6.30pm) were held in
Term 2, Term 3 and Term 4 in lieu of the 2 staff
development days in term 4.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 266,842

Revenue 6,656,100

Appropriation 6,170,950

Sale of Goods and Services 121,570

Grants and Contributions 358,561

Gain and Loss 0

Other Revenue 0

Investment Income 5,019

Expenses -6,480,094

Recurrent Expenses -6,480,094

Employee Related -5,888,762

Operating Expenses -591,333

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

176,006

Balance Carried Forward 442,848

The school budget is determined by the senior
leadership team consisting of the Principal, School
Administrative Manager (SAM), and two Deputy
Principals. Review meeting are regularly held.

The school has allocated funds for the purchase of
mobile computer laps consisting a number of portable
laptops and cases. In line with this infrastructure, funds
have also been allocated towards the purchase of a
number of interactive panels to replace outgoing
smartboards. $50 000 has been allocated.

Our MultiCatigorical playground will be refurbished in
2018 at a cost of $28 000.

Financial summary equity funding
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The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,955,697

Base Per Capita 127,313

Base Location 0

Other Base 4,828,383

Equity Total 273,469

Equity Aboriginal 20,465

Equity Socio economic 70,199

Equity Language 6,935

Equity Disability 175,870

Targeted Total 591,408

Other Total 257,990

Grand Total 6,078,564

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN Year 3 –Literacy (including Reading,
Writing, Spelling and Grammar and Punctuation)

The NAPLAN Literacy assessments were conducted in
May with 115 students completing the assessments.

   • In 2017, the school’s Literacy results in Year 3 were
above the state average in Writing and Spelling . 
 • In 2017, the school performed better in Writing

and Spelling than in Reading, Grammar and
Punctuation.

NAPLAN Year 5 –Literacy (including Reading,
Writing, Spelling and Grammar and Punctuation)

The NAPLAN Literacy assessments were conducted in

May with 141 students completing the assessments. 

• In 2017, the school’s Literacy results in Year 5 were
above the state average in Reading and Writing.

• In 2017, the school performed better in  Reading and
Writing than in Spelling, Grammar and Punctuation.
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NAPLAN Year 3 –Numeracy The NAPLAN
Numeracy assessments were conducted in May with
115 students completing the assessments.

• In 2017, the school’s Numeracy results were below
state average in Year 3.

NAPLAN Year 5 – Numeracy The NAPLAN Numeracy

assessments were conducted in May with 141 students
completing the assessments.

• In 2017, the school’s Numeracy results were below
the state average in Year 5 .

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Parent/caregiver, student, teacher
satisfaction

Our parent and community surveys in 2017 showed our
progress toward goals set in our previous school plan.
113 responses were received and 80.2% of our
community feel that Camden South is a happy,
nurturing environment for children and 81% of parents
feel their children enjoy attending school. 65% believe
that they have the opportunity to engage in a wide
range of school related activities with their children.
63.9% of our community feel that the school
communicates effectively with students and parents
(evidenced by responses of a tremendous amount and
quite a lot). the five forms of communication most
valued by families were electronic. 66.4% of parents felt
they had a good understanding of what their child
learns and that they receive regular updates.  Parents
felt that our focus in future priorities should be student
well–being and a continuing focus on curriculum and
future focused learning. Key directions for the
2018–2020 school plan will be Expertise and
innovation, well–being as well as various areas of
curriculum development. Survey results evidenced a
high community need for continuing development of
electronic communication. In 2018 the school will be
redesigning the website as well as building on the use
of dojo, seesaw, facebook, twitter, and school e–news
as devices to disseminate information. 

Early in 2017 the school community was surveyed
about satisfaction in relation to reporting processes. As
a result school report formats were modified and the
changes were successfully implemented in both
Semester one and two. Changes included
implementing more specific future directions for
individual student learning in literacy and numeracy.
Feedback in response to these changes were positive
and these changes will be built on throughout 2018 with
increased opportunities to attend parent workshops and
changes to the way parent–teacher face to face
communication occurs. 

During four twilight professional learning sessions staff
reflected on progress using the 2015–2017 school plan
and the school excellence framework. Teachers were
surveyed and worked in collegial groups to set future
directions for 2018 and beyond. The key directions are:

Formative assessment
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 Curriculum – writing, numeracy, reading,

Instructional leadership,

High expectations culture, 

Community engagement, 

Expertise and innovation, 

Data skills and use 

Professional standards. 

During 2017 our SPARK (School Planning And
Reporting Kids) team was initiated. This was developed
to seek a student voice in evaluating initiatives as well
as in formulating the schools future directions. Results
from this team showed students wanted to continue
with, and develop on the school PBL focus as well as
increase inquiry based learning opportunities. In
particular students were seeking to extend and develop
extra–curricular opportunities and connections with
other communities, like our Canley Vale project. .
Students enjoyed current extra–curricular opportunities
at break times which include club, BKC (Big kids club),
sporting groups, various dance and singing groups,
drama and fitness.  

Policy requirements

Aboriginal education

100% of the school community was involved in
experiences to promote Indigenous culture through
community and whole school events. Additionally
a broad range of Aboriginal literature was purchased for
the school’s library to promote indigenous culture and
understanding and adequately resource teaching and
learning programs. 

One Aboriginal student was identified by the Ultimo
Principals Networks for their outstanding Sporting
Achievement in Swimming throughout 2017. This
student also represented the school proudly at Pacific
School Games in December 2016.

Aboriginal background funding was utilised for the
development of Personalised Learning Plans (PLPs) for
students of Aboriginal background. These learning
plans developed and sustained a positive and inclusive
school culture as well as improved students’ literacy
and numeracy achievements through provision of
enrichment for these students.

The employment of an SLSO allowed for targeted
students to receive additional literacy and numeracy
support. In school assessment data and Plan data
indicated positive results.

Multicultural and anti-racism education

Camden South has a small number of students from
other cultures or Non English Speaking Backgrounds.
This year we celebrated Harmony Day "EVERYONE

BELONGS" by creating a school mural which will be
displayed in the schools playground. All students K–6
participated in the day and contributed to creating the
artwork.

Camden South Public School has an Anti–Racism
Contact Officer who is accessed when required and
participates in all mandatory training.

Other school programs

Creative Arts and Performing Arts: 

In 2017, all students in years 3–6 participated in Visual
Arts as a component of the RFF program. Students
were given an opportunity to enter artworks in the
Operation Art competition, with four artworks selected
to feature in the final exhibition. Students were given
opportunities to enter their artworks into various locally
organised competitions with one of our year 6 students
winning a competition to design a new add for a
popular local business.

Students at Camden South Public School  also
continue to be provided with many opportunities to be
involved in performing arts. In 2017, there were
numerous dance groups which included students from
year 1 to year 6. There was also a specialized Boys
Dance Crew to encourage boys to participate in
performing arts. Students commit to rehearsals at
lunchtimes and our hardworking teachers also dedicate
much of their time to these groups.

Students were able to explore a variety of dance styles
such as hip hop, jazz, contemporary dance and musical
theatre. They performed at whole school assemblies,
Carols by Candlelight and at our school showcase
evening. 

Drama:

Throughout Semester one of 2017, K–2 students
developed their Creative and Performing Arts skills
through Drama. Lessons were sequenced to introduce
basic dramatic skills through making, performing and
appreciating drama. Each lesson included a warm–up
exercise to teach students control, initiative, support for
peers and confidence; speech and enunciation
exercises whereby students trained their voices to
clearly convey messages to an audience without
damaging their vocal chords; body awareness, spatial
awareness and dance drama through movement
exercises; a major drama component to practise
role–play, improvisation and performance; and
reflection of the weekly lesson.

Music

In Semester Two, K–2 students participated in Music
lessons. Students built on prior knowledge, skills and
understanding in performing (singing, playing,
moving);organising sound (experimenting, improvising,
composing) and listening. A range of musical concepts
were taught including, beat, rhythm, pitch and tempo,
through vocal and instrumental activities.
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Singing Sensations

The 2017 Singing Sensations ensemble averaged 20
Year 3–6 students. The group performed regularly at
school assemblies and various school functions
including, Grandparent’s Day, Kindergarten Orientation,
the annual CSPS Performing Arts Showcase and
Carols by Glow stick. Additionally, a small ukulele
group was formed, whereby members accompanied the
singers during the performance of a selected song. The
Singing Sensations continued to lead students, at each
school assembly, in singing the National Anthem in the
Dharawal language.

Band

Our school band for years 3–6 has continued to
develop and perform regularly throughout the year. In
2017 there were 45 student members in the Concert
Band and 52 student members in the Training Band.
The Camden South Public School Band is a highlight at
school events, performing at the annual Grandparents’
Day and Celebration of Learning Ceremonies.

This year the Concert Band began the year with a
performance at Camden Show. They also participated
in the Bandfest Competition in St George, where they
achieved a gold award. Both the Training and Concert
Bands performed in Macafest, which was the first year
of this event in the local area. We collected a gold and
silver award.

The school held its second ‘Big Band Bash Event’ at
school. Families and friends were able to come and
watch all the band students perform a range of pieces,
and learn more about being part of the band. Members
of the Camden South Concert and Training Bands
participated in performances with other schools at the
local ‘Light Up Camden’ event in November.

In December,Camden South Public School held a
Carols By Glowstick event. The Training and Concert
Band students accompanied the singing of festive
songs throughout the evening and performed some
exciting pieces.

Tournament Of The Minds

This year we had a team enter the Tournament of the
Minds competition in each of the four categories. All
teams had a teacher to mentor them through the
process. Teams used most of their lunch times for six
weeks in Term Three to plan and create their
presentation for the competition. All teams then
competed at the University of Western Sydney in the
State Finals. This program will run again in 2018 and
will see new categories for STEM and The Arts be
included in the competition.

Sport

Camden South Public School had another successful
year in the sporting domain. We were represented with
great pride and sportsmanship in Winter and Summer
PSSA, whereover 460 students competed against other
schools within the Razorback Zone in 11 different
sports. We were also represented in many State

Knockout competitions throughout terms 1, 2 and 3.

During 2017, our school had a great deal of success in
Zone, Regional, State and National carnivals in
Swimming, Athletics and Cross Country. In particular in
Athletics, our 4x100m Senior Girls Relay Team, won
the Regional Carnival and finished 8th at the State
Championships. Our 4x100m Junior Girls Relay Team,
came 2ndat the Regional Carnival,  and finished 16th
overall in NSW. In Swimming, our 4x50m Senior Boys
Relay, won the Regional carnival and finished 9th at
State. Our 4x50m Junior Boys Relay, consisting of also
won the Regional carnival and finished 12th at State.

A special mention of a student who represented the
Zone and Region in Basketball, AFL and Softball. He
was then awarded the honour of captaining the
NSWPSSA Softball team at the Pacific School Games
which were held in Adelaide. Furthermore, a year 4
student also represented the Zone and Region in
Swimming, and due to strong performances at these
carnivals, was then selected to represent NSWPSSA in
Swimming at the Pacific School Games, where he
finished 3rd in the Boys Relay and 8th in Butterfly.

Opportunity Class

The Opportunity Class is a two year placement
program, comprised of 30 students; 15 Year 5 students
and 15 Year 6 students. The High Performing Students
Unit administers the placement process, and successful
students come from across the region, attending our
Opportunity Class for the duration of Year 5 and Year
6. The Opportunity Class is a learning environment for
academically gifted children to come together, to be
challenged, to be extended, to explore interests and to
create, in an environment of "like" minds. 

School Parliament

The Camden South Student Parliament Ministers are
selected each year from the Year 5 students entering
into Year 6. The successful candidates attend official
functions, speak publicly and display excellent
behaviour and work ethic. They are outstanding role
models who proudly represent the Camden South
Community at a range of school and community events,
including Australia Day and Anzac Day Parades.  The
2017 Student Parliament consisted of a Prime Minister,
Deputy Prime Minister and 10 Ministers each
responsible for a specific portfolio. Our 4 Sporting
teams had 2 leaders each. Leaders of
TEAMS, lead TEAM meetings prior to carnivals, assist
with sporting carnivals and demonstrate excellent
sportsmanship. 

Support Classes

Our support classes have now been up and running for
six years and continue to be an inclusive part of our
whole school. We have three multi–categorical classes
which cater for students with Autism, intellectual
disabilities, mental health and physical
disabilities. There are 21 students enrolled in these
classes ranging from Kindergarten to Year Six. 
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The students participate in all whole school programs
and adjustments are made accordingly. Each class
consists of a teacher and an SLSO (Student learning
Support Officer). Each student in on an Individual
Education Plan to ensure their additional needs are
being met. 

Students are given opportunities to integrate regularly
into the mainstream classrooms, either independently
or with the support of an SLSO. This gives the students
from the support classes opportunities to
learn alongside their peers as well as teach their peers
about differences and acceptance. 
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