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Introduction

The Annual Report for 2017 is provided to the community of Deniliquin North Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mark Peterson

Principal

School contact details

Deniliquin North Public School
Victoria St
Deniliquin, 2710
www.deniliquin-p.schools.nsw.edu.au
deniliquin-p.School@det.nsw.edu.au
03 5881 1042
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School background

School vision statement

DNPS is a vibrant and innovative learning community that is committed to delivering excellence within a rich and diverse
learning environment. It is intrinsic and fundamental, that every student has the opportunity to achieve their personal best
through engaged, active learning in a safe, respectful and supportive school.

School context

Deniliquin North Public School is one of three public schools located in the rural town of Deniliquin, which has an
approximate population of 7000. The current enrolment is 148 students. 11.4% of the school student body are Aboriginal.

In response to a yearly analysis of NAPLAN results, as well as ongoing classroom assessments, the school has focused
in the past few years on improving Punctuation and Grammar, Writing and Numeracy. In 2016, the school has continued
to concentrate on the area of Spelling, as well. Reading results continue to be a strongpoint.

The improvements since 2008, in the above focus areas have been remarkable, with a NAPLAN analysis of growth
conducted by ‘The Weekend Australian’ (21/6/14), ranking the school 2nd in NSW and 14th in the nation, This ranking is
amongst all schools, including the private and independent sector.

The school attracts DEC funding for ‘Low Adjustment Disability’, ‘Socio–Economic Background’ and ‘Aboriginal
Background’ to support its targeted programs. An SLSO (Aboriginal) is currently employed on a full–time basis.

 Parents, carers and members of the community make valuable contributions to the school’s programs, as well as the
welfare of students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, Deniliquin North Public School had a strong focus on assessment and curriculum. Student
learning continued to be the central focus. We worked collaboratively to strengthen our approach to quality teaching and
assessment to meet the needs of all learners. Deniliquin North Public School continued to provide a range of
extra–curricular activities which delivered outstanding results. Students are viewed as individuals with their own learning
needs. The school will continue to improve the support provided to students by strengthening the Learning Support Team
process.

In the domain of Teaching, our main strength has been quality teaching for all staff members through developing an
understanding of best practice methods of teaching and culture of supportive relationships. We have improved teaching
methods in literacy through the introduction of L3 in 2017. The collection of PLAN continuum data across the school has
ensured teachers have further developed their skills in analysing and using student assessment data to understand the
learning needs of students and to plan for future learning.

In the domain of Leading, our priorities have been to maintain the culture of distributive leadership with all staff members
accepting leadership opportunities in different areas of school organisation with a Relieving Principal and Relieving
Assistant Principal in 2017. In 2017 a priority in the domain of leading was to strengthen our management systems and
structures. The implementation of LMBR has allowed for the provision of administration systems that provide data for
informed choices in school management. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
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https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Learning

Purpose

Every student in our care is to be engaged in meaningful and focused learning experiences that provide the opportunity
for them to achieve their full potential as a learner, a leader and a caring and productive citizen.

Overall summary of progress

In our aim for growth in NAPLAN Literacy results to be commensurate with or above state average, students achieved
above state average results in three of the four literacy areas. This is a result of sustained and focused support for
students and teachers in writing lessons.  Over the year staff meetings took place on a regular basis where analysed
student work was reflected upon by staff and groups collaborated to determine where to next to improve student
outcomes. All staff took part in sessions on formative assessment with  a focus on feedback. One staff member
completed the initial year training in L3 for Early Stage 1.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students currently in Grade 3
(2015) to achieve growth in
NAPLAN in 2017, that is
commensurate with, or above
state growth.

Professional learning SDD

Literacy budget 

SLSO Multi–lit $3000

Students achieved above state average growth in
NAPLAN for Writing, Spelling and Grammar and
Punctuation assessments.

Students in Grade 5 ( 2015) to
achieve growth in NAPLAN in
2017 (at high school), that is
commensurate with, or above
state growth.

Staffling LaST 2 hours daily Students achieved above state average growth in
the Grammar and Punctuation NAPLAN
assessment and were less than one point different
in reading.

Students receiving assistance
through RAM allocation for
Socio–Economic and Aboriginal
Background, to improve at levels,
as ascertained by NAPLAN and
school–based assessments that
are commensurate with their
ability.

Aboriginal SLSO $30000 There were not enough Aboriginal students in year
5 to produce reliable statistical results from years 3
to 5 or years 5 to 7. Students who did sit NAPLAN
and remain at the school showed expected growth
in 80% of areas.

Overall spelling growth in
NAPLAN (grades 3 to 5) that is
commensurate with, or above
state growth.

Literacy budget 

SLSO Multi–lit $3000

The scaled growth score for NAPLAN Spelling was
109.9 for the school compared to 89.6 for the State.

Next Steps

In 2018 the school plan will be imagined to include the next three year cycle based on assessments of the needs of
students, staff and the community.  The school Learning Support team will continue to improve its responsiveness to
student need. This will involve improving current practices and maintaining a consistent meeting schedule and
format. Training in L3 will continue with L3 trained staff sharing knowledge across the school staff.  This will include
specific early reading skills and the use of data to provide greater differentiation of student learning. Student growth in
NAPLAN Reading will be a continued focus so all areas of literacy are at or above state average. Staff training in the
delivery of effective feedback will continue with educational rounds with this as a focus. The school executive will lead
the implementation of professional learning with the focus on developing staff capacity through ongoing, research based,
targeted quality professional learning to improve students outcomes and engagement. Staff will develop professional
collaboration to build and sustain teaching and learning protocols and practices that lead to the improvement of student
learning achievement in Literacy and Numeracy. This will be achieved by the school executive taking part in the Curiosity
and Powerful learning school improvement program over the next three years.
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

Build the capacity of teachers and staff through focused professional learning and development that creates a culture in
which every staff member is engaged in ongoing, relevant and well–informed learning and practice, at an individual and
collective level.

Overall summary of progress

During 2017 staff worked towards providing quality teaching and learning for students through development of
pedagogical knowledge. One Assistant Principal  took part in  an adobe connect session on PLAN software and
distributed this knowledge to staff. Staff used this learning in programming a unit of work.  A class behaviour system was
implemented for targeted classrooms, using class DOJO. The QTSS mentor teacher worked collaboratively with  two
staff members and concluded observational visits across the school. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers will have a
Performance and Development
plan (PDP) that outlines personal
goals and areas for improvement.

QTSS funds $5000 All teachers have completed a Performance and
Development Plan with goals and areas of
improvement.

Fewer referrals on RISC data
showing improved student on
task behaviour in class and in
non–classroom settings.

The school transitioned from RISC to LMBR during
the 2017 school year. Positive student behaviour
was not measured in LMBR during 2017.

Teacher surveys indicate an
increase in work satisfaction and
increased levels of support to
achieve personal professional
learning goals.

QTSS funds $5000 Staff were above NSW Government school norm in
6 of the 8 drivers of student learning as measured
by the Tell Them From Me survey.

Supervisors report improved
programming with varied
teaching/learning activities that
are based around the Quality
Teaching Framework.

Staff Development Day All staff used quality teaching format to assess one
unit of work.

Next Steps

With introduction of the learning progressions, new I can statements will be further developed for key literacy  cluster
markers. Staff Performance Development Plans will have goals that support the implementation of the 2018–2020 school
plan strategic directions and practices. The 2018 –2020 school plan will focus on quality teaching as one strategic
direction and quality learning as another. This reflects the understanding that teacher quality is the factor within the most
control at the school level.
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Strategic Direction 3

Positive Relationships (Home and School)

Purpose

To build strong, positive relationships as an educational community, inspiring a culture of collaboration, respect, engaged
communication, empowered leadership and organisational practices, so as to ensure our students have all possible
opportunities to thrive and grow in their learning environment.

Overall summary of progress

The relationships between the school and home were viewed by both staff and parent respondents and being improved.
The introduction of the Tell Then From Me surveys will provide a baseline with data used in the development of the
2018–2020 school plan. Parent surveys supported the school transition processes in 2017 where additional sessions for
both Year 6 and preschool students were introduced.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved parent participation in
our school–home partnerships by
increasing parent/carer numbers
 who attend P&C meetings,
meet–the–teacher evenings,
school events and fundraisers. 

Numbers of parents at school events increased as
demonstrated by survey returns and sell out
fundraising events.

Parent, staff and student surveys
reveal a positive school/home
relationship, based on mutual
respect and joint commitment for
improving student learning.

Tell The From Me Surveys Surveys in Tell Them From Me demonstrated that a
positive relationship exists in the school community.

The school and its P&C to
undertake sustained marketing in
local media and other outlets, of
good–news stories about the
school.

The school Principal regularly contacted the local
media sharing school success.

Next Steps

The school will continue to implement the Tell Them From Me Surveys for students, parents and staff in 2018. School
and home communication will continued to be a focus in 2018 with the use of the Skoolbag app, website and newsletter
continuing to provide information about learning at school and student achievement. In 2018 the strategic direction
focusing on well being will require strong partnership with the whole school community formed from positive
relationships.

Printed on: 13 April, 2018Page 7 of 15 Deniliquin North Public School 4281 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Socio–economic background $33 407 Students identified as being at risk were
targeted through the Learning Support team
and provided with additional support through
in class adjustments and SLSO support.

Students were supported to attend school
excursions and events. 

Aboriginal background loading $13099

Aboriginal SLSO employed
full time

All students have an individual learning plan
and are making progress in Literacy and
Numeracy.

Aboriginal students were targeted through the
Learning and Support team and provided with
additional support according to their individual
learning needs.

Low level adjustment for disability $30472 Staffing LaST

$12359 Flexible SLSO

All students, requiring adjustments and
support, were supported through in class
support, utilising additional Learning and
Support Teacher and SLSO time.

Improved literacy and numeracy outcomes for
all students supported. 

Quality Teaching, Successful
Students (QTSS)

$10259 QTSS funding was used to provide
professional development opportunities for
staff through the use of the Assistant
Principals to support staff.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 59 68 71 77

Girls 81 75 69 76

There was an increase in student numbers in 2017 with
an even match between male and female students.

Student attendance profile

School

Year 2014 2015 2016 2017

K 92.3 97.8 94.5 93.2

1 93.8 94.2 95.2 94.1

2 94.9 96.4 93.7 92.9

3 94 95.2 95.2 94

4 95 93.8 93.5 95.3

5 94 96.2 94.5 92.7

6 96.1 94.7 93.8 96.2

All Years 94.2 95.4 94.3 94.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

School attendance continues to be vitally important at
Deniliquin North Public School. The school attendance
average continues to be above state. Attendance is
carefully monitored at DNPS with the Principal
monitoring student attendance each week. Letters are
sent out weekly  to follow up unexplained absences.
Students with ongoing attendance issues are referred
to the HSLO for follow up.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 7.55

Teacher of Reading Recovery 0.21

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.86

Other Positions 0

*Full Time Equivalent

There were two Aboriginal staff members employed in
2017.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff have progressed to the NESA qualifications of
proficient or graduate in 2017. Staff have completed
professional learning in line with the school plan and
their Professional Development Plans.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
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school Annual Financial Statement. 

This summary financial information covers funds for
operating cost for the 2017 calendar year as compared
to previous years from December to November.

Short term relief costs were lower than normal due to
lack of the casual teachers to replace staff.

Receipts $

Balance brought forward 112,614

Global funds 80,437

Tied funds 52,184

School & community sources 58,517

Interest 1,507

Trust receipts 32,572

Canteen 0

Total Receipts 225,216

Payments

Teaching & learning

Key Learning Areas 16,964

Excursions 300

Extracurricular dissections 9,660

Library 599

Training & Development 0

Tied Funds Payments 62,430

Short Term Relief 14,142

Administration & Office 20,973

Canteen Payments 0

Utilities 19,329

Maintenance 4,885

Trust Payments 22,627

Capital Programs 49,955

Total Payments 221,864

Balance carried forward 115,966

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 264,716

Appropriation 235,010

Sale of Goods and Services 0

Grants and Contributions 29,487

Gain and Loss 0

Other Revenue 0

Investment Income 219

Expenses -110,912

Recurrent Expenses -110,912

Employee Related -57,733

Operating Expenses -53,179

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

153,804

Balance Carried Forward 153,804

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Office and Executive staff were trained in LMBR
financial management system during 2017. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

Printed on: 13 April, 2018Page 10 of 15 Deniliquin North Public School 4281 (2017)



2017 Actual ($)

Base Total 1,169,220

Base Per Capita 21,396

Base Location 7,232

Other Base 1,140,592

Equity Total 89,337

Equity Aboriginal 13,099

Equity Socio economic 33,407

Equity Language 0

Equity Disability 42,832

Targeted Total 11,570

Other Total 248,593

Grand Total 1,518,721

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The number of year 3 students represented in the
proficiency bands across all Literacy assessments was
above the school average. No students were in the
bottom band in Spelling, Writing or Reading. Although
students in year 5 were below the school average in
representation in the proficiency bands the student
growth was above State average in Writing, Spelling
and the Grammar and Punctuation assessments.
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The number of year 3 students represented in the
proficiency bands in Numeracy assessments was
above the school average. Although students in year 5
were below the school average in representation in the
proficiency bands the student growth was above State
average in Numeracy assessments. No year 3 or 5
students were in the bottom bands in Numeracy.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In year 3 NAPLAN 66% of students were in the
proficiency bands for Writing, and spelling, 33% in the
proficiency bands for Grammar and Punctuation. There
were no Aboriginal students who sat year 5 NAPLAN
reading or numeracy assessments in 2017.
Commenting on the other assessments would identify
the one student who sat Writing, Spelling and Grammar
and Punctuation assessments.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

In 2017, Deniliquin North PS surveyed the parents
through the Tell Them from Me survey and at a major
school function. Through the Tell Them From Me
survey the overall parent responses where more
positive than the NSW government school norm. The
most positive responses were about parents feeling
welcomed at school, students being safe and the
school supporting positive behaviour. A larger
proportion of parents responded to the paper survey.
These results indicated that parents feel the things we
do well are celebrating student success, participation in
PSSA sport and participation in extra curricular
activities. The three areas where parents felt we can
most improve were about improved communication,
promotion of the school and interactions between
students and staff.

Staff were surveyed using the Tell Them From Me
survey in 2017. Staff responded that they work with
school leaders to create a safe and orderly school
environment. in relation to students learning staff felt
they work well together to increase student
engagement and monitor individual student progress.
Less staff responded that they provide examples of
different levels of achievement or that students use
technology as a way to track their own progress. Staff
feel they understand the needs of students with special
learning needs and that they work with parents to
prevent problems that may interfere with student's
progress.

Students from years 4 to 6 were surveyed using the
Tell Them From Me Survey in 2017 in Term 1 and
again in Term 3. The trends in the social–emotional
domain indicated that although year 6 students had the
lowest participation in sports and extra curricular
activities they had the highest positive sense of
belonging.  The school mean for positive relationships
with peers was about the NSW government school
norm while the attitude to homework was significantly
below the NSW Government school norm. The levels of
effort, interest and motivation decreased as students
grew older.  38% of students were confident in their
ability but did not feel challenged across years 4 to 6.
%9% of students agree or strongly agree that they
expect to attend University.

Policy requirements

Aboriginal education

The school employed an Aboriginal Aide (SLSO) who
assisted indigenous students in the priority areas of
Literacy and Numeracy. Results from the past 3 years
have seen student growth in NAPLAN, well–above
state expectations in most areas.

Aboriginal SLSO intervention was invaluable, and
students made solid progress.

Deniliquin North Public School continued to be highly
supportive of the Deniliquin and District Indigenous
(Proud and Deadly) Awards ceremony.

Students celebrated Wamba Wamba week by
participating in various lessons and local initiatives.

Specific indigenous content is integrated into classroom
lessons within the school’s HSIE cycle of units.

Multicultural and anti-racism education

Throughout 2017, the school has continued to promote
student understanding through the teaching of
integrated units of work that focus on different cultures,
their beliefs, similarities and differences. Current
issues, significant events and celebrations are
acknowledged and incorporated into student learning.
An ARCO responds to complaints that are racist in
nature.
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Other school programs

The school provided many valuable opportunities for
students. These included:
 • Premier's Debating Challenge– DNPS were

Riverina semi–finalists
 • Premier's Spelling Bee
 • Multicultural Perspectives Public Speaking
 • University of NSW competitions
 • Premier's Sporting Challenge
 • Life Education Van
 • Sporting Schools coaching sessions in AFL,

cricket and basketball
 • Tournament of Minds– the Social Science team

made it to the Victorian State final and received
Honours

 • Extensive use of computers, iPad minis and
Smart boards

 • Book Week celebrations– including a parade
 • Creative Catchment Kids program
 • Riverina Environmental Education Centre– Year 5

Gifted and Talented  program
 • Proud and Deadly (Indigenous) awards– several

students received awards
 • Major excursions to: Canberra, Melbourne and

Echuca
 • Kinder Transition program
 • Intensive Swimming program–Year 2 and above
 • Breakfast program
 • Aspire Me: Drama, Art, ICT and Sport camps
 • Premier's Reading Challenge
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