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Introduction

The Annual Report for 2017 is provided to the community of Tarro Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Kelly O'Shea

Principal

School contact details

Tarro Public School
Eastern Ave
Tarro, 2322
www.tarro-p.schools.nsw.edu.au
tarro-p.school@det.nsw.edu.au
4966 1255

Message from the Principal

2017 was another year of great progress for the students, staff and community of Tarro Public School. Tarro Public
School, with 155 students, was able to establish seven classes, allowing the school to cater for the needs of our students
in smaller classroom environment. Our highly dedicated staff provide each student with a quality learning environment
and challenging curriculum. Our innovative P–K program saw over 25 young preschool aged students access a 2–hour
school readiness program over 25 weeks enabling strong school/home partnerships to be formed prior to school
commencement. This year we were successful in applying for a number of funding grants. with the most significant being
$30 000 from Schools Plus. This funding allowed the staff, students and community of Tarro to be immerse in  a culture
of Visible Learning, which will continue on into 2018 and beyond.  Other successful grants in 2017 were $4000 from
Barnardo's for the establishment of our raised garden beds and $20 000 from Community Building Partnerships to
upgrade our sport shed and sporting equipment.  Our community engagement continues to be a focal point, with strong
links being strengthened between the school and families. Regular contact between the school and home through
interviews, workshops, events, BBQ's and surveys has allowed for a stronger parent participation in the school. Links
with Francis Greenway High, our feeder high school, has continued to grow. Our Year 6 students transition process ran
successfully throughout the year and the involvement of all schools in the Gateway Learning Community ensured that
students in stages 2 and 3 were given a variety of opportunities to engage in learning experiences beyond the
classroom. Aboriginal Education was strengthened with the employment of an Aboriginal Education Officer 15 hours a
week and the introduction of 'Yarn Ups' twice  term. I certify that the information provided in this report provides a
balanced and genuine account of the school's achievements and areas of development for the future.
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School background

School vision statement

We believe Tarro Public School should be safe and friendly environment which nurtures happy and confident students. 
Our  21st Century  vision is to:–"Create opportunities, for the present and into the future". This vision is closely aligned to
Melbourne Declaration, with a 2015 to 2021 lens. Further, our vision is embedded within the “Melbourne Declaration on
Educational Goals for Young Australians” (December 2008), in which schools play a vital role in promoting the
intellectual, physical, social, emotional, moral, spiritual and aesthetic development and wellbeing of young Australians.
To this end Tarro Public School share this responsibility with students, parents, carers, families, the community and other
education providers. Our vision is further underpinned by six core values which are;1. Respect, for ourselves.2. Respect,
for others.3. Respect, for our environment.4. Responsibility, for our learning.5. Responsibility, for our behaviour.6.
Quality, give your personal best. Finally, we believe that education is central to the role in building a democratic,
equitable and just society that is cohesive, culturally diverse, and that values Australia’s Indigenous cultures. Our mission
is to; – “Create Opportunities”

School context

Tarro Public School is a semi–rural small school which is on the fringe of Hexham Wetlands and adjacent to the Hunter
River. In 2014, the school hosted 127 students, with an approximate equal number of girls and boys. In addition, eight
percent of our students identify as being Aboriginal. At Tarro Public, a dedicated team of qualified staff is committed to
improving educational outcomes for all of its students. Tarro Public is a proud member of the Gateway Learning
Community of partner schools comprising of seven state primary schools and one state high school.  In addition, we are
a partnership school with the University of Newcastle “Aim High Program”.

Our school had six permanent teacher positions which included two executive positions, four classroom teachers, and
various part–time specialist support teachers and support staff. Our Family Occupation and Education Index (FOEI)
currently sit at a value of around 144. All teaching staff meets the professional requirements for teaching in NSW public
schools.

The school continues to focus on the quality of student outcomes in literacy, numeracy and engagement and caters for a
broad range of activities from performing arts, cultural, leadership, sporting, environmental and academic pursuits. At
Tarro Public School our mission is to “Create Opportunities” from Kindergarten to Year Six for all students. All staff
strives to provide students with the skills, knowledge and values necessary for success in education and in life. The
school works closely with all families to discover and develop the potential of every child. Tarro Public is a participant in
“L3” and “Focus on Reading” programs; is a “Restorative Practices” school; a member of the “Dare to Lead” coalition of
schools; a member of the Maitland Aboriginal Educational Consultative Group (AECG); is an active participant in
Newcastle City Council and Maitland City Council initiatives, and has a partnership agreement with Mindaribba Land
Council as part of the Gateway Learning Community. The school is proudly supported by both Beresfield and Hexham
Bowling Clubs, and the local Anglican Church with our Breakfast Club initiative.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning :

– teachers collect and use assessment data that monitors achievements and identifies gaps in learning to inform
planning for particular student groups and individual students

– the school identifies growth targets for individual; students, using internal progress and achievement data.  

In the domain of Teaching :
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– Teachers engage in professional discussions and collaborate to improve teaching and learning in their classes.

– Teachers provide explicit, specific and timely formative feedback related to defined success criteria.

In the domain of Leading:

– Parents and community members have the opportunity to engage in a range of school related activities.

– The leadership team develops processes to collaboratively review teaching practises.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Enhancing the quality of student learning.

Purpose

To actively engage all students in meaningful and challenging learning experiences through personalised and
differentiated learning opportunities; which develops them as both learners and leaders; which instils the values of 
respectful and responsible citizenship; and promotes their intellectual, physical, social, emotional, moral, spiritual and
aesthetic development and wellbeing.

Overall summary of progress

Continued progress was achieved across all areas of the school. Early Action for Success continued to strengthen its
impact across the school, providing key areas of development for teachers to build capacity. An intervention program
targeting students in K–2 was also implemented to support L3 processes. Identified students in year s 3–6 were also
supported through intervention. The school was involved in the Building Numeracy Leadership initiative, which aligned
with our Bump It Up goals and provided staff with professional learning in supporting students develop a deep
understanding of working mathematically strategies. PBL processes were monitored and continually evaluated so as to
meet the needs of the students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of Yr 3
students in the top 2 NAPLAN
reading bands (5&6) by 21%
(2019). Interim target of 7% in
2017 14% in 2018 and 21% in
2019 with a 2016 baseline of
37%.

Staff professional Learning
– ($5500)

Continuation of FOR professional development was
discontinued after staff voiced concerns regarding
an 'overload' in what they were expected to do.
During term 4, whole school PL meetings were
alternated with stage meetings to allow for greater
'take up time' of the strategies being explored. Staff
were expected to share at each whole school
meeting in relation to the previous fortnights
content.

Increase the proportion of Yr 5
students in the top 2 NAPLAN
reading bands (7&8) by 21%
(2019). Interim target of 7% in
2017 14% in 2018 and 21% in
2019 with a 2016 baseline of
5.3%.

Staff professional learning –
($5500) 

The introduction of "Quality Literature' into
programming saw all staff making a conscious effort
to engage students in quality texts that led to the
development of inferential skills

At least >55% of Kinder achieving
L3 text level 9 by 2017 from 42%
in 2014; and >65% of Yr 1
achieving L3S1 text level 19 by
2017  from 56% in 2014.

Intervention teacher – ($20
000)

L3 training – $5000

2017 kindergarten students were among the
highest achieving that Tarro has had for a number
of years. Through consistent work with the
Instructional Leader, Interventionist and L3 training,
the students were well supported to achieve great
results.

At least >80% of Joey’s
participants will be able to
complete simple tasks e.g
recognise & write name, count to
10 before starting school in 2018.

CLO + Joeys teacher
($8000)

Approx 50 parents/carers/family members attended
the Joey's graduation ceremony in week 5 of term
4. All had positive words to say regarding the
program. A review of Joey's has strongly indicated
that the program will continue next year

Improved attendance rate in line
with state average.

CLO – ($10 000) The attendance rate at Tarro still remains below
state average and will continue to be a focus in
2018.

Next Steps
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In 2018, the focus of the school will be:

– delivery of high quality processional learning in maths to embed working mathematically strategies in all lessons

– utilisation of Learning Progressions to track and assess student achievement
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Strategic Direction 2

Fostering quality teaching and leadership

Purpose

To promote, build and sustain the professional learning of all staff members, by creating systems for teachers and
leaders to learn from each other as an enabler for continual development; which allows for an alignment of policies,
research and practices that describe, develop and evaluate teacher, leader and school capacity; and provides feedback
on current performance in order to enhance student outcomes.

Overall summary of progress

All teachers attended a range of professional learning opportunities that were alligned to the School Strategic Plan and
the PDP process. The emphasis continued on inferential questioning and working mathematically skill development and
catering for different learning styles. Classroom walk throughs and observational rounds were also a feature of the
school, enabling all staff to engage in constructive feedback processes. The school also transitioned to LMBR through
2017 which helped in the refinement of financial practices within the school and the enablement of external professional
learning opportunities. .

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Alignment of policies and
practices that are research
driven, which describe, develop
and evaluate teacher; school
leader; and school capacity;
through the provision of release
time to effectively lead, manage,
and administer the school, from
60% in 2014 to 100% by 2017.

TPL – ($5000) The school leadership team has engaged in
professional readings this year to further support
the direction of the school. Members of the
leadership team attended quality learning days at
other schools to build a better understanding of
strategies being employed to enhance student
engagement and improve student results.

To increase teacher professional
learning, professional
judgements, and  understandings
of key DoE reforms  and
frameworks which are aligned to
school strategic directions;
personal learning goals; system
requirements; and career
aspirations of staff, from 70% in
2014 to 100% by 2017.

Aspiring Leadership
Program – ($1000)

Observational Rounds –
($5000)

All staff participated in peer observations prior to
the twice yearly PDP reviews as well as being
observed by their supervisor. Feedback indicated
the success of the observations, particularly with
the informal use of peer observations before being
observed by a supervisor.

Next Steps

In 2018, the focus of the school will be:

– implementation of Visible Learning strategies in all classrooms

–  successful collaboration between stages to create, monitor and analyse student work samples in writing
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Strategic Direction 3

Developing strategic community learning partnerships

Purpose

To build inclusive collaborative teams and school networks, through quality community partnerships which contribute to
making learning core school and community business; which has students’ engagement, learning and wellbeing as a
central focus; and builds relevant knowledge and skills which are contextual and reflective of local priorities.   

Overall summary of progress

Quality engagement opportunities were utilised as a part of the planning for the School Strategic Plan 2015–2017 to
engage effectively with the school community. Further links were made with the parent body with the implementation
of focus groups, parent school plan committee, PLP's and parent interviews. The school continued to engage in a range
of activities as part of the GLC initiative including Leadership Days, GATS Days and Speech assessments.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 5% increase in the
number of families supporting
P&C and school community
events/fundraisers such as
Christmas Capers, Easter
Parade, Grandfriend’s Day etc,
from > 85% in 2015 to >90% by
2017.

Socio–economic
background ($2000)

The CLO has had positive feedback regarding the
various community involvement initiatives that have
been put in place this year including
mothers/fathers day lunches, granfriends day, BBQ
breakfasts. The attendance at each event has
increased over the terms. Parnt feedback indicated
that they enjoyed the opportunity to interact in the
school in a non threatening, less formal way.

Sustained high levels of
school–learning culture and
school environment satisfaction
of > 85% in 2014, maintained
throughout 2015, 2016 and 2017.

Socio–economic
background ($500)

Parent focus groups conducted in term 4. Indicated
generally pleased with how the school is operating
and the changes that have been made.  Random
selection student surveys also indicate a strong
appreciation for what Tarro PS has to offer,
Random selection phone and clipboard surveys
also conducted in term 3/4. TTFM survey indicated
that most parents are satisfied with the service the
school provides

Sustained high levels of student
engagement, learning, and
wellbeing as a result of quality
and innovative strategic
community learning partnerships
and consultation practices, from a
2014 student attendance rate of
92% to 94% by 2017.

Socio–economic
background ($500)

Employment of an
Aboriginal Education Officer
($15 000)

Student focus groups and the TTFM survey
indicated that student satisfaction was high.
Students are proud to be at Tarro PS and enjoy
coming to school each day.

The AEO develops programs that work with both
the students and the Aboriginal community, building
relationships that foster positive communication
between school and home.

Next Steps

In 2018, the focus of the school will be:

– the implementation of Seesaw in all classrooms to continue to develop the home/school relationship

– provide regular opportunities for parents to provide feedback about current practices.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $14 229 Employment of an Aboriginal Education
Officer

Low level adjustment for disability $17 267 Employment of an additional SLSO for 10
hours/week to support student need in
classrooms

Support for beginning teachers $7000 Additional release to work with an
experienced classroom teacher to provide
mentoring support.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 66 76 80 78

Girls 57 64 64 74

In 2017 the school started with an enrolment of 152
students. By halfway through Term 1 our enrolments
had grown to 157 students, allowing the school to
create a seventh class. The student enrolment
comprised of 78 males and 79 females. 17 students
identified as Indigenous.

Student attendance profile

School

Year 2014 2015 2016 2017

K 87 90.5 92.3 93.9

1 94.6 90.5 93.9 92.4

2 92 92.3 91.7 91

3 90.5 91.7 95 87.4

4 95.3 89.6 90.9 94.1

5 93.2 89.9 92.8 90.7

6 94.8 91.3 91.8 88.3

All Years 92.1 90.9 92.8 91.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance is regularly reviewed within the school.

Students absent from school after two days are
contacted by the classroom teacher. Further contact
with parents is made by the Community Liaison Officer.
Interviews with parents are scheduled if required.
Students are put on an attendance plan if their

absences are habitual. Both of these are monitored by
the Community Liaison Officer. The School
Administration Manager sends out daily text message
alerts for any student who is absent. The principal
meets with the Home School Liaison Officer when
required to discuss students of concern.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 5.76

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.91

Other Positions 0

*Full Time Equivalent

Tarro Public School had one identified Indigenous staff
member in 2017. All staff members had an increased
understanding of Aboriginal Education and Indigenous
Affairs through leadership and pedagogical approaches
that embed Aboriginal perspectives. Our commitment to
Aboriginal Education continues to be supported with
our strong links with our partner High School. We also
maintain our commitment and involvement with
the AECG. We remain committed to continue to
generate positive and meaningful relationships with
Aboriginal parents and community members in order to
close the gap and promote Aboriginal Education at
Tarro Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 2
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Professional learning and teacher accreditation

All professional learning funds were spent in terms of
audit requirements and linked to DoE Objectives,
teacher identified reviews and our 2015–2017 strategic
plan. All staff undertook professional development in
2017. Money was spent in the areas of L3 training,
Building Numeracy Leadership professional learning
days and  the whole school focus of improving Literacy
outcomes continued, with EAfS strategies, L3 and the
continuation of PLAN Champion within GLC
continued which allowed all staff to participate in
collaborative practices around CTJ of writing. .Primary.
All staff also underwent Mental Health First Aid training,
a  course designed to increase knowledge and
understanding ofstudents who have experienced
trauma or have mental health issues in their lives. . In
2017 Tarro Public School had one beginning teacher
under employment and she was given additional
release time with a mentor teacher.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 239,244

Global funds 61,362

Tied funds 219,425

School & community sources 23,389

Interest 2,573

Trust receipts 2,548

Canteen 0

Total Receipts 309,297

Payments

Teaching & learning

Key Learning Areas 5,020

Excursions 3,555

Extracurricular dissections 13,050

Library 1,148

Training & Development 2,094

Tied Funds Payments 250,108

Short Term Relief 17,357

Administration & Office 21,417

Canteen Payments 0

Utilities 12,661

Maintenance 19,934

Trust Payments 2,760

Capital Programs 0

Total Payments 349,104

Balance carried forward 199,437

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 510,990

Appropriation 442,042

Sale of Goods and Services 194

Grants and Contributions 68,542

Gain and Loss 0

Other Revenue 0

Investment Income 212

Expenses -260,599

Recurrent Expenses -260,599

Employee Related -164,032

Operating Expenses -96,568

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

250,390

Balance Carried Forward 250,390

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,145,008

Base Per Capita 22,007

Base Location 0

Other Base 1,123,001

Equity Total 226,502

Equity Aboriginal 14,229

Equity Socio economic 164,532

Equity Language 0

Equity Disability 47,740

Targeted Total 155,380

Other Total 136,389

Grand Total 1,663,279

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The academic performance of our students is
measured consistently through a cycle of ongoing
assessment of student work by teachers, standardised
school assessment data and the results of national
testing (NAPLAN) conducted in May each year for all
students in Years 3 and 5. As a school we use a wide
variety of measures to ensure our judgements about
student learning are not reliant on single measures.
Student assessment, including NAPLAN, is used to
inform both individual teacher planning and school wide
curriculum change strategies. In the National
Assessment Program Literacy and Numeracy
(NAPLAN),the results across the Years 3, 5, 7 and 9
literacy and numeracy assessments are reported on a
scale from Band 1 to Band 10. The achievement scale
represents increasing levels of skills and
understandings demonstrated in these assessments.
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The NAPLAN results for Tarro in 2017 were reasonable
and demonstrated some growth in literacy and
numeracy performance, particularly in year 5. In Year
3, 16 students sat the literacy NAPLAN and in Year
5, 19 students sat the test. In reading, 12.5% of Year 3
students and  31.6% of Year 5 students achieved in the
top two bands In writing, 12.5% of Year 3 students
achieved in the top two bands and in Year 5,
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no students achieved in the top two bands. In
Numeracy, 21% of Year 3 students achieved in the top
two bands and in Year 5, 26% of students achieved in
the top two bands.

The My School website provides detailed
information and data for national literacy and numeracy

testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

Parent, student and teacher satisfaction remains high. 

Parents: Parent focus groups were held once a term,
opportunistic surveys were conducted, the Tell Them
From Me online survey was conducted and a parent
School Plan Committee was formed. Of particular note
from the parents were the comments:  the staff are
open and friendly and willing to listen, there are a
variety of activities to engage the students during
breaks, teachers are prompt in dealing with and
replying to concerns, my children love coming to school
because they know the teachers care about them.

Teachers: Feedback surveys were regularly used to
gage teacher satisfaction and comments were
generally positive and reflective of the current needs of
the school.

Students: Student focus groups were held once a term
to provide feedback to the staff on whether current
school initiatives were having an impact. Of particular
note were the following comments: I know when I have
learnt something well because I am able to go away
and do it by myself, PBL helps me with my learning so
that I am always doing my personal best, the teachers
make me feel safe to learn and make mistakes.
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Policy requirements

Aboriginal education

In 2017, Tarro Public School had 17 students enrolled
who identified as Aboriginal or Torres Strait
Islander. The school used Aboriginal Background
funding to employ and Aboriginal Education Officer 15
hours a week to support the Indigenous students and
their families.   The AEO consulted with staff from
across Stages, supported Aboriginal students through
an intervention program, co–ordinated Aboriginal
Homework Club and liaised with local elders and
Indigenous families through twice termly 'Yarn Up's'
This year, the ongoing support of our Aboriginal
andTorres Strait Islander parent body has been greatly
valued and appreciated. An afternoon tea
meet–and–greet was organised in early Term 1. Staff
and parents were able to meet and develop
Personalised Learning Plans, establishing progress and
goals. To celebrate NAIDOC Week, a series of lessons
were developed and prepared for K–2 and 3–6
students that approached an aspect of Aboriginal and
Torres Strait Islander history and culture. In addition to
NAIDOC Week lessons, students had the opportunity to
work with Shane and Faith from UP&UP to produce
Aboriginal artworks. Parents and community members
were also invited to participate in all NAIDOC Week
activities. Future directions for Aboriginal Education at
Tarro Public School is the establishment of a Junior
AECG, where meetings will coincide with local AECG
meetings and the development of stronger links with
health and support services Awabakal and Mindaribba.

Multicultural and anti-racism education

The importance of Australia’s multiculturalism was
highlighted through the teaching learning programs this
year. Students explored the customs and practices of
different cultures through their studies of celebrations
,belief systems and governments. In addition, students
investigated the impact that different cultures have in
the creation of Australia’s identity. Students
demonstrated their respect and understanding for
different cultures on Harmony Day. In mixed groups,
students from K–6 participated in a range of activities
about multiculturalism, tolerance and respect. 
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