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Introduction

The Annual Report for 2017 is provided to the community of Randwick Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Susan Allen

Principal

School contact details

Randwick Public School
Cowper St
Randwick, 2031
www.randwick-p.schools.nsw.edu.au
randwick-p.School@det.nsw.edu.au
9398 6022

Message from the Principal

“Tread softly for you tread on my dreams. “ 

These words by the poet W.B.Yeats have steered me for many years as a parent, teacher and Principal. They remind
me of how important it is to encourage and support the dreams and hopes of others; the fragility of dreams but how with
persistence and passion we can be like Nelson Mandela who said “a winner is a dreamer who never gives up”.

The maker of many dreams, Walt Disney said the secret of making dreams come true can be summarised by 4 C’s:
Curiosity, Confidence, Courage and Constancy. All of these have been evident at Randwick in making many dreams
come true in 2017.

The curiosity one small girl expressed to her parent when she noticed a homeless man in the bus shelter has led to
Poppy’s foundation making more than 1000 Little Care packs for distribution to the homeless this Christmas. Our
National Award winning Wakakirri story was built on this dream: giving Hope for the Homeless. It made the dreams of our
team of performers, parents and teachers come true too, showed “that Randwick kids care” and raised the profile of
helping others to the National stage.  

Randwick teachers and staff have worked, to make learning collaborative, creative, reflective and communicative to fit
our students for a world we can only dream about. Our teachers have researched and explored in collaborative teams:
flexible learning spaces, evidence based quality teaching and learning practices, STEM and effective use of technology
and explicit teaching of the positive behaviours needed for successful learning. This learning will inform our new three
year plan. The all important literacy and numeracy skills have not been forgotten. Teachers have developed
sophisticated data skills to more clearly target teaching to students’ learning needs and our students' performance has
outstripped or equalled our like school group and is significantly above State averages. Teachers have taken to the time
to demonstrate to our P&C how teaching is changing to develop the skills, knowledge, values and attitudes students will
need to be successful in a rapidly changing world, thus enabling them to fulfil their dreams.

Dreams keep hopes alive: you can imagine the impossible, discover unknown worlds and anticipate what is yet to come.
Many famous ideas are attributed by their inventors to this space in their imagination when the brain can roam free to
make new neural connections: Einstein and the Theory of Relativity; Larry Page and Google; The Beatles song
Yesterday by Paul McCartney; Benzine which revolutionised the production of cars, rubber, fuels and plastics by
Friedrich von Stadonitz; the structure of DNA by Dr James Watson; the organisation of the Periodic Table by Dmitri
Medeleev; and the Scientific Method which paved the way for Modern Civilisation and is still taught today by Rene
Descartes who said “I think, therefore I am”

Whatever your dream, it needs action to achieve. Not only action but another of those C’s: constancy. For the past 5
years our community through its OOSH committee and P&C pursued the dream of improved facilities for a growing
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school servicing a densely populated area. Alarmed by demountables populating the playground the P&C remained
constant in pursuing this dream for 5 years until work has finally commenced on our new buildings, demolition of
adjoining buildings and an expanded playground with sports courts: the realisation of a dream come true by December
2018.

 The Randwick community has had big dreams since the school’s establishment in 1886; they are as Mahatma Gandi
said “Champions who have something deep inside themselves– a desire, a dream, a vision”: an outstanding education
for children. Parents have remained a constant part of our dream, in financial and physical support for our school,
offering expertise, praising children’s efforts and helping them over the bumps, encouraging engagement through extra
curricular activities. We sadly say goodbye this year to a number of families who have been a constant support for more
than 10 years. They have been more than our children’s parents; they have been friends and soulmates in our dream to
develop a wonderful school. I thank them for their constancy.

One of the greatest dreamers, Albert Einstein, promoted a third of the C’s: courage. He said “Never give up on what you
really want to do. The person with big dreams is more powerful than the one with all the facts.” To our students, I know
you all have great dreams and the courage to accomplish them. You show us this everyday. I know you strive to be
better than you are in your friendships, learning, your sport and your music. Your achievements are justly earned. I want
you to know that every day and in every way, your care for one another, your respect for your peers and adults, your
enthusiasm for learning make my dreams come true and justify my life’s work.

 We come to the final C: Confidence; the one Walt said was the most important of all. We are confident as we go forward
into the new year  that our students, teachers and community will strive to achieve  Martin Luther King’s wise words
“Whatever your life's work is, do it well. A man should do his job so well that the living, the dead, and the unborn could do
it no better”. 

 Pursue your dreams at Randwick and into the wider world; take pride in whatever you achieve; have faith in yourself,
hope and persist; but remember how you interact with others will be your true measure of success.

Thank you Randwick in fulfilling my dreams in 2017.

Message from the school community

2017 has been another great year for Randwick Public School, we have achieved a lot but not without some challenges.
From the children’s point of view it has been a great year without too much disruption except some schedule changes
and the move to Alison Park for the Year 4, 5 and 6’s active play. 

The Success of the School

Success of the P&C is largely about the success of the school and helping the school toward the optimum education for
our children. Some of the key milestones this year have been:

1. Scholastic Performance

The School continues to outperform in NAPLAN and ICAS exams with an additional focus on improvement in
learning for all our students. I commend Susan and her teachers for an amazing job.  Obviously the P&C can only
do so much, but we continue to have an ongoing investment in the School Numeracy and Literacy programs,
which help all our children and teachers to better perform as well as a continued focus on STEM(Science,
Technology, Engineering and Mathematics).Turning to non–academic achievements I would like to also remind
everyone that the school placed in the top four in the National Wakakirri competition. 

2. New School Building

The new school building is finally underway. The construction program is expected to have the Bee Hive
completed by October 2018 and the extension of the hall, relocation of administration and removal of
demountables occurring before commencement of the 2019 School Year. This short term pain will enable us to get
the school to a 1,000 student capacity, which will set it up for the decades to come. Thanks to all those involved
and we hope for a speedy and uneventful build.

3. Canteen

This year, due to on going shortage of volunteers and the difficulties of a volunteer workforce dealing with the split
break regime, the P&C and school looked to outsource the canteen. This was a big decision and one that was not
taken lightly and probably the most major operational change for the P&C in 2017. It is with great excitement that
we can announce that Anthony Catering has been awarded the Tender to operate the Canteen

Anthony Catering operate in 10 existing schools so have a great track record. They also bring the early operation
of the canteen to deal with the dual break configuration, a student menu which follows the DOE protocol, a staff
menu and the potential of a coffee capability for the community which everyone is very excited about. So please
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welcome James and his team aboard.
4. Fundraising

Fundraising is the Life–Blood of the P&C and allows the parents to support the continued improvement of the
School as well as funding additional interests that give the children a broader depth of experience. Apart from the
Numeracy and Literacy programs the P&C help fund wellbeing programs, the kitchen garden program, sport and
STEM Initiatives. Each of the budgeted programs have been undertaken as planned, and are within budget.  We
haven’t had an official head of Fundraising but we again thank Sue Hammermaster, Leanne Bergan and Lindy
Walsh, amongst others, for their efforts for fundraising this year. Without them we wouldn’t be where we are today.

5. All the Helpers

A School is only as strong as its community and I would like to thank all parents who have taken time to make
Randwick Public School a better place. There are too many people to mention by name but I think we owe a debt
of gratitude to those people giving their time for fundraising, uniform Shop, canteen and the band.

I personally would like to thank each and everyone of you for being patient with me in my first year as being President
and making my job much easier. 

 Michael Stratton

P&C President 2017
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School background

School vision statement

Randwick Public School provides a broad, high quality education for a diverse community of students and families,
where excellence is sought and achieved through clear purpose, strategic goals, explicit teaching and consistent
endeavour by all.

Randwick School aims to educate children to their optimum potential, equip them with life skills and enable them to
develop a positive role within the community. The school has a continuing tradition of academic excellence in all areas.
Our multicultural profile enables us to enjoy the celebration of diverse cultures. An appreciation of the value of the
individual is a feature of the school's philosophy.

A strong Student Welfare Policy ensures that students are safe and happy at school.

School context

Randwick Public School is located in the Eastern Suburbs, adjacent to Randwick Junction, Coogee Beach, Randwick
Racecourse, the University of New South Wales and The Prince of Wales Hospital.

Randwick Public School (enrolment 844 students, including 43% from a non–English speaking background), provides a
nurturing and welcoming environment for students from diverse cultural and socio–economic backgrounds.

Staff actively participate in the development and leadership of quality learning programs. An active parent body provides
a source of knowledge and expertise for stimulating programs as well as an excellent resource base for teaching and
learning.

Strong academic results and a focus on continuous improvement, particularly in the areas of literacy, numeracy,
technology, student welfare and leadership, support a broad, inclusive program. Differentiated class teaching programs,
programs for gifted and talented students, learning support and EALD ensure individual student learning needs are met.
There are high expectations for sporting endeavours, the performing arts and the provision of extracurricular programs
including two languages (Community language other than English–Mandarin, and Primary language other than
English–Italian).

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The 2017 school excellence self assessment  was completed by each stage group discussing the evidence they could
produce for their judgement. An overall balanced decision was then made by  an examination of this evidence by the
executive team.

Learning

While the school judged itself to be excelling in the elements of Wellbeing and Student Performance Measures, the on
balance judgement was Sustaining and Growing. Examples of how the school is excelling in Wellbeing include the focus
on whole school scope and sequence and programs which ensure a planned and strategic approach to support the
wellbeing of all students. The Mind Up and Lifeskills programs are utilised to address teacher and parent concerns
regarding anxiety amongst students. Student feedback indicates that they are using mindfulness strategies to calm down
and focus their attention both in informal and formal activities as well as an increasing flow on effect to out of school
times.

Wellbeing for students during key transition periods, entering Kindergarten and Year 7, as well as progressive
development of leadership skills through Year 4 buddies, Year 5 helping hands (playground) and student council
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programs ensures that students progress positively through these key milestones as evidenced by both observations and
parent and student feedback.

The school is continuing to focus on well being through its Professional Learning Community and proposed
implementation of Positive Behaviour for Learning in 2018–2020.

In terms of Student Performance Measures external measures (NAPLAN, ICAS, OC and Selective Schools Tests) place
the school as excelling both in comparison to state targets and to schools of similar economic and cultural status. In 2017
school growth from Year 3 to 5 to 7 continued to improve. This is seen as attributable to a whole school focus on
professional development for teachers in target areas of literacy and numeracy as well as STEM. Programs are
developed collaboratively across stages and student assessment is regularly monitored to identify students in need of
support or acceleration.

Teaching

Overall results indicate Sustaining and Growing as the onbalance judgement, although there are elements in the
excelling range for Collaborative Practice and Learning and Development.

At Randwick, all staff members work together as part of an active cohesive stage team and as Professional Learning
Communities develop productive, positive and respectful relationships. Collaborative planning embeds reflective practice
in the learning teaching cycle to foster improved and innovative practice with support systematically and strategically
embedded in classroom programs. A structured beginning teacher program supports the large number of early career
teachers, links them to an experienced colleague and shares experienced teachers expertise in areas of identified need.
All teachers actively participate in the PDP process and also in observations associated with the QTSS program with
executive staff working with stage teams to improve programs and student learning in targeted areas.

Professional learning is linked directly with the school plan and all teachers participate in Professional Learning
Communities who have undertaken action research in their targeted area: Maths Problem Solving, Reading
Comprehension, Well Being,  Quality Teaching, Flexible Classroom Teaching and STEM. Team members have had the
opportunity to observe best practice in other schools, attend professional learning, and present their evidence to staff and
parent groups. Findings will form the structure for the 2018–2020 School Plan.

Leading

In the area of Leadership the school assessed itself to be Sustaining and Growing  but excelling in the elements of
School Resources and Management Practices and Processes. The school is perceived as highly organised and well
resourced by students, parents and staff and this has been achieved by a strong leadership team who work closely
together and provide  clear direction to their teams within a supportive and caring environment. The school analyses data
and undertakes strategic professional development to implement whole school programs. Funds from the QTSS program
provide opportunity for executive staff to support their implementation in all classes.

The school manages its resources to ensure all classes and students have a high level of resource provision. The school
has also been able to scale up its resource provision through the entrepreneurial use of facilities providing both extended
hours activities for students as well as a revenue stream for the school. These are supplemented by active P&C
Fundraising. Funds have also been set aside to provide enhancements to the current capital works project as well as
work to resourcing existing classrooms to the same standard.

The school continues to actively build leadership capacity, both in formal relieving executive positions as well as teachers
stepping up to lead specific school improvement programs and to lead the Professional Learning Communities.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

ACHIEVING

Purpose

To provide academic excellence, a broad understanding of the world in the Future Focus Pedagogies and highly trained
teachers, through consistent high quality educational practices, focused assessment, feedback and evaluation.

Overall summary of progress

The introduction of the Maths Professional Learning Community (PLC) ensured that the students’ growth in Maths
continued through the development of teaching and learning practices.  As part of this focus, the Oxford Mathematics
textbook, online resources and pre/post test was introduced for K–6. The pre and post tests were used to identify
students’ strengths and weaknesses and allowed teachers to change their programs and lessons to best suit students’
needs. SENA was used in Years 1–3 to create Number/Maths groups. These were successful as shown by the excellent
Year 3 NAPLAN results. Year 4 Maths groups were extended to 5 days a week and Senior School continued.
Throughout the year, the PLC team lead a review on the teaching of problem solving. The collection of data led to a
consistent scope and sequence of problem–solving strategies developing in complexity across K–6. 

The Writing Assessment Portfolio book was introduced this year to track student progress in writing. Students in Year
1–6 completed four assessment samples and their writing was graded using a whole school rubric. Data was entered
into Sentral and will continue to be monitored for improvement. The majority of staff attended external training in Seven
Steps for Writing Success and 3 executives attended the Coaches course. TPL sessions for all staff were conducted. As
a result, teachers collaboratively developed programs for Term 1, 2018 incorporating explicit daily lessons, practising the
steps. At the end of the year, the whole school grading scale was reviewed to provide appropriate ranges of A–E grades.
Staff began using a common language to describe the Learning Intention and Success Criteria of English lessons.

Teachers used a wide range of data sources including National, external and internal assessment results to identify
students’ strengths and weaknesses in Literacy and Numeracy. As the majority of Year 3–6 students also participated in
ICAS, results in Writing and Maths were analysed to provide greater detail so that students working beyond the expected
grade level were challenged. AGAT and PAT Comprehension and Maths were used to identify students for the Pathways
programs and Pathways teachers led analysis sessions with each grade. Professional Development was provided for all
staff on the analysis of Benchmarking data, schools assessments, NAPLAN and ICAS in stages. Executive staff attended
two CESE courses focused on improving data analysis using new departmental tools and resources. This will ensure that
in 2018, quality data is being collected, analysed and then used by class teachers to impact student learning. Learning
intentions and success criteria were used more consistently in Literacy lessons. This will then be extended into all KLAs
in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Maths– 90%of Y3 students in the
top 3 Bands in NAPLAN, 2% or
less will be below Minimum
standards

Mathematics $23,908 Analysis of 2017 NAPLAN results show: 96% of
Year 3 students in the top three bands in
Numeracy; 0.6% of Year 3 students below minimum
standards in Numeracy.

Analysis of external assessment Year 2 ICAS
results show: 74 students took part in the
assessment with 3 receiving a High distinction and
17 a distinction.

Analysis of Year 3 ICAS results show: 116 students
took part in the assessment with 5 receiving a High
Distinction and 12 a distinction.

Introduction of Oxford Maths for K – 6 with the
inclusion of pre/post assessment.

Whole school scope & sequences linking the
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Maths– 90%of Y3 students in the
top 3 Bands in NAPLAN, 2% or
less will be below Minimum
standards

Oxford Maths textbook and resources to explicit
lessons and development of ideas to support
students’ understanding of concepts.

Development of the outdoor Mathematics space to
support hands on Mathematics activities.

Mathematics Professional Learning Community to
ensure a consistent approach to problemsolving in
Mathematics across the school by creating a scope
and sequence and problem solving booklet.

All classes from K–6 tracked on numeracy
continuums using PLAN.

Introduction of SENA 3 and 4 to provide teachers
with information about student progress and simpler
correlation to plotting on PLAN.

Continuation of SENA groups in Years 1 and 2 to
better target development of numeracy skills from
SENA data.

Introduction of Maths groups in Year 3 based on
SENA results.

Evaluation of the effectiveness of Mathletics and
trial of alternative online resources to consolidate
concepts taught.

Maths– 85%of Y5 students in the
top 3 Bands in NAPLAN , 2% or
less will be below Minimum
standards

Mathematics $23,908

Analysis of 2017 NAPLAN results showed: 90.9%
of Year 5 students in the top three bands in
Numeracy; 0% of Year 5 students below minimum
standards in Numeracy.

Analysis of Year 4 ICAS results show: 138 students
took part in the assessment with 5 receiving a High
Distinction and 17 Distinctions.

Analysis of Stage 3 ICAS results show: 197
students took part in the assessment with 1
receiving a High Distinction and 16 Distinctions.

Whole school scope & sequences linking the
Oxford Maths textbook and resources to explicit
lessons and development of ideas to support
students’ understanding of concepts.

Senior School Maths groups continued and Year 4
Maths groups extended to 5 days a week.Greater
number of children in Years 4–6 participated in the
APSMO Maths Olympiad and Maths Games
competitions.

Maths Professional Learning Community to ensure
a consistent approach to problem–solving in
Mathematics across the school by creating a scope
and sequence and problem solving booklet.

Introduction of Oxford Maths for K – 6 with the
inclusion of pre/post assessment.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Maths– 85%of Y5 students in the
top 3 Bands in NAPLAN , 2% or
less will be below Minimum
standards

Continuation of Advanced Primary Maths for
extension Maths groups in Year 4–6.

Introduction of SENA 3 and 4 allowing a
continuation of tracking numbers skills from infant
years.

Targeted programming based on students' needs
and past achievement in previous NAPLAN.

All students mapped on the Numeracy continuum in
PLAN to track student progress.

Evaluation of the effectiveness of Mathletics and
trial of alternative online resources to consolidate
concepts taught.

Writing– 90%of Y3 students in
the top 3 Bands in NAPLAN with
a focus on moving 20% of
students from Band 5 to Band 6

English $21,785

Seven Steps Writing
resource $11,477

Analysis of 2017 NAPLAN results show: 100% of
Year 3 students in the top three bands in Writing;
42.4% of Year 3 students at Band 5 and 46.4% in
Band 6 in Writing.

Introduction of the whole school Writing
Assessment Portfolio with consistent K–6 marking
rubric.

Termly Writing assessments to track progress and
regularly identify areas of strength and
development.

Trial of Seven Steps for Writing Success resource
to develop students’ ideas in writing persuasive and
narrative texts.

Internal professional learning sessions of Seven
Steps for Writing Success for all staff, led by
executive coaches so that all staff were prepared
for whole school implementation of the resource in
2018.

Valuable collegial discussions leading to alterations
in programming to further focus on specific skills

Writing– 85%of Y5 students in
the top 3 Bands in NAPLAN with
a focus on moving 20% of
students from Band 6 to Band 7,

English $21,785

Seven Steps Writing
resource $11,477

Analysis of 2017 NAPLAN results show: 74.7% of
Year 5 students in the top three bands in
Writing; 45.9% of Year 5 students at Band 6 and
20.7% in Band 7 in Writing.

Introduction of the Writing Assessment Portfolio
with consistent K–6 marking rubric.

Term writing assessments to track progress and
regularly identify areas of strength and
development.

Trial of Seven Steps for Writing Success resource.3
primary executives attended Seven Steps for
Writing Success coach program to lead in–school
training.

Four internal sessions of Seven Steps for Writing
Success professional development for all staff for
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Writing– 85%of Y5 students in
the top 3 Bands in NAPLAN with
a focus on moving 20% of
students from Band 6 to Band 7,

whole school implementation in 2018.

Moderation of writing work samples has helped
teachers work through how to goal set and develop
writing programs.

All students mapped on the Literacy continuum in
PLAN to track student progress.

Growth of students in Bands 7
and 8 in Spelling, Punctuation
and Grammar equal to or above
school average.

Analysis of 2017 NAPLAN results show: 66.4% of
Year 5 students had greater than or equal to
expected growth in Grammar and Punctuation;
66.4% of Year 5 students had greater than or equal
to expected growth in Spelling; 69.3% of Year 5
students were placed in Bands 7 and 8 in Grammar
and Punctuation and; 69.3% of Year 5 students
were placed in Bands 7 and 8 in Spelling. An
increase from 2016 of 51.9%.

Analysis of standardised spelling assessments such
Waddington and South Australian Spelling Tests
leading to alterations in Spelling program and
delivery.

Stage 1 ‘Sentence of the day’ program instituted on
a daily basis to maintain ongoing reinforcement of
spelling and grammar rules.

Scope and Sequence documents developed and
used to ensure that all grammar, phonological and
graphological aspects were delivered to all students
throughout the year.

Using  grammar and punctuation skills K–6  to
inform programs.

Continuation of Year 2 Morning Routine program to
teach and reinforce grammar and spelling.

Teaching practices reviewed in
accord with student data and
feedback to achieve growth

ACER (PAT and AGAT)
assessemnts $1,668

AGAT testing used to identify students’ strengths
and weaknesses in verbal understanding and
reasoning, constructive thinking, numerical and
abstract reasoning and general ability. 

Pathways teachers worked with teachers to analyse
data and plan for teaching.

Termly update and review of Maths PLAN data to
determine maths groups focus and targeted growth
plan.

Semester review of Writing portfolios, including their
rubrics and areas identified for development that led
to further refinement of Writing and Grammar
program.

Stages regularly analyse PLAN data individually
and in Stage meetings to ensure students are
meeting expected growth targets.

Analysis of Waddington Spelling data to inform
programming.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching practices reviewed in
accord with student data and
feedback to achieve growth

Regular moderation of student writing to ensure
consistent teacher judgement when assessing and
reporting.

Assessment Professional Learning Community
developed to identify practices in refining
assessment and use of data in English and Maths.

Use of a wide range of external and internal
assessment data to identify students’ strengths and
weaknesses and then adjust programs and
lessons.

Visible Learning Practices observed Learning
Intentions and Success Criteria of the Quality
Teaching Professional Learning Community (PLC)
to further support the use of Learning Intentions and
Success Criteria in programs and in the classroom. 

Observation of other schools undertaken by PLC
members and TPL provided to all staff.

Learning Intentions and Success Criteria developed
for English and Maths lessons so that students
have a clear understanding of their learning. 

Next Steps

 • Breakdown of Writing assessment marks into each area in Sentral will be used to identify individual strengths and
weaknesses as well as find trends and patterns in classes.

 • Writing portfolios to be used to conference with each student and determine a term literacy goal that will be visible
for each writing lesson.

 • Look into how to prepare and implement new Creative and Critical Thinking Framework.
 • Review Writing programs to ensure there is a balance between structure, grammar, punctuation, spelling and

ideas based on results.
 • Develop Year 3 Maths groups to further enhance learning developed in line with personalised goals.
 • Maintain progress in Stage 2 Maths groups by continuing to work on visible learning strategies and feedback to

students.
 • Begin to develop collaborative teaching classrooms employing flexible learning strategies in a more traditional

classroom settings.
 • Analyse pre and post writing data to show demonstrate effectiveness of explicit writing programs developing using

Seven Steps to Writing Success.
 • Learning Intentions and Success Criteria used in all lessons. Differentiated Success Criteria utilised in English &

Maths lessons.
 • Visible Learning strategies including student voice and feedback will continue to be embedded in 2018.
 • Develop teachers’ understanding of data analysis using CESE resources and workshops.
 • Years 3–6 ICAS English to be undertaken for Year 3–6 students to provide data for further development of Literacy

skills instead of Writing in 2018.
 • Professional development on Literacy and Numeracy Progressions.
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Strategic Direction 2

ENGAGING

Purpose

To engage students, staff and the community to maintain and develop the school’s core functions, to develop and
participate in providing a broad and inclusive range of programs and facilities and ensure equity of access for all sectors
of the school community.

Overall summary of progress

Randwick Public School continues to identify, address and monitor student learning through the development and
implementation of  well–developed policies, programs and processes. In Stage teams, led by Executive Team Members,
staff work collaboratively to create and deliver quality programs across each grade. Reflection on programs and analysis
of data by the Executive Team help to create consistent teaching practice across the school and identify future areas for
development. In particular, the introduction of Individual Writing Portfolios schoolwide in 2017 has provided an avenue for
data collection, analysis and program reflection that is driving the enhancement of each grades’ Writing program for
2018.

Opportunities inside and outside of the classroom maintain and strengthen student engagement at Randwick Public
School. Within the classroom in 2017, robotic devices & iPad apps were embedded into programming across various
KLAs to increase computational thinking and skills in problem solving. Students also had the opportunity to participate in
many programs and activities outside of the classroom, boosting student engagement. The creation of the school
newspaper ‘The Endeavour’ provided students with a new avenue for involvement.

Our parent body is highly engaged, with the majority of parents being actively involved in the school through volunteering
to assist in the classroom and at school events. Parents are well informed about programs, activities and development at
Randwick Public School through the various forms of communication used. Feedback to parents through interviews and
reports provide future directions and strategies for achievement for each student.

In 2017, the RPS Mentoring and Beginning Teacher group was established to better support beginning teachers,
including the provision of additional professional learning focused on the phases of beginning teaching. The creation of
Professional Learning Communities (PLCs) aimed to increase collective responsibility for student learning and success
amongst staff, involving action research and collective inquiry in collaborative teams.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Well developed & current
policies, programs and processes
to identify, address and monitor
student learning.

Sentral $4,000 School wide use of various robotic devices (Sphero,
Ozobot, LittleBits, Makey Makey & Bee Bots) has
been embedded into programming across various
KLAs.

The 10 week ScopeIT coding program for Years
K–2 continued, with Years 3–6 participating in ‘Hour
of Code’.

Tracking of progress against Literacy and
Numeracy markers school wide through the use of
PLAN software.

Development and implementation of Individual
Learning Programs for students requiring support.
Streamlining of process for referring students to the
Learning Support Team.

Monitoring of student learning through continued
implementation of schedule for sharing students’
books and work samples. This involves collection,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Well developed & current
policies, programs and processes
to identify, address and monitor
student learning.

group moderation and evaluation by staff and
executive.

Introduction of individual student Writing Portfolios,
a book designed to collect a sample of each
students’ writing each term from K–6. 

Assessment guidelines and grading parameters
were established after consultation with staff and
executive. Data gained was collected in Term 4.

Explicit and timely feedback to parents and
students via interviews and reports. 

Introduction of Reporting Guidelines for staff to
ensure report comments are consistent
school–wide and provide future directions and
strategies for achievement for each student.

Clear communication processes that describe
teaching programs and school plans were provided
through parent information evenings, stage term
updates and school newsletters.

Students strongly identify as
successful learners.

Creation of Visible Learning Professional Learning
Community (PLC) to further support the use of
Learning Intentions and Success Criteria in
programs and in the classroom. Observation of
other schools undertaken by PLC members and
TPL provided to all staff.

Vast majority of Years 4–6 students believe that the
school has high expectations for all students to
succeed, with 94% of Years 4–6 stating they
demonstrate high levels of effort to achieve
success.

81% of Years 4–6 students feel confident of their
skills in English and Mathematics.

Creation of ‘The Endeavour’, a student–written
newspaper published at the end of each term.

Whole school merit system and class awards
resulted in students knowing when and how they
had been successful.

School wide collective
responsibility for student learning
& success, with high levels of
student, staff and community
engagement

Wakakirri $7,947

Youth Justice $364

Sentral $4,000

Creation of Professional Learning Communities
(PLCs), with staff electing which project they would
like to contribute to. PLCs met regularly to work
towards collaborative goals which aim to ensure
high levels of learning for all students as set out by
the School Plan.

Maths problem–solving and Reading &
Comprehension PLCs presented to the P&C,
engaging the community and sharing the school’s
direction and aim for student learning.

Expansion of Markbook to collate student
assessment data across Years K–6.

Student Environmental initiative– the Ecomaniacs
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School wide collective
responsibility for student learning
& success, with high levels of
student, staff and community
engagement

promoted sustainability and waste awareness by
monitoring the amount of non–recyclable waste
produced in student lunches and
researching/implementing ways of minimising this
waste.

100 students from Years 2–6 participated in the
story dance competition, Wakakirri, which was led
by a group of staff with the support of a team of
parents. 15 dancers also participated in the School
Spectacular performance.

Continued parent involvement in Science Week,
with parents who specialise in various scientific
fields presenting to students.

68% of the parent body engaged in voluntary work
at the school, with 33% of parents helping in the
classroom on a regular basis.

Selective High School information evening was held
for interested parents.

Youth Justice program provided Stage 3 students
with the opportunity to meet with prominent
members of our legal system and engage in
multiple forums to discuss current issues– human
rights, environmental animal cruelty and
ramifications for breaking the law.

Committees active to support key
groups. Beginning Teachers and
Curriculum Leaders.

Beginning Teacher mentor
$41,000

RPS Mentoring and Beginning Teacher group
established, with 23 teachers participating in the
induction and mentoring program.

Implementation of Induction program to support
beginning teachers. This included additional TPL
focused on the Beginning Teacher phases as
determined by the ‘Strong Start, Great Teachers’
website.

Observation of teaching practice school–wide
through the RPS Mentoring and Beginning Teacher
program and as part of the PDP process.

Creation and implementation of PLCs as an
innovative structure of collective inquiry and action
research to ensure engagement of staff and high
levels of learning for all students. The areas of
focus for 2017 included: Visible Learning, Flexible
Learning, Maths Problem Solving, Reading &
Comprehension, Assessment for Learning and
Positive Behaviour for Learning. Regular
Professional Learning was delivered to all staff as
part of the work of each PLC.

Formal mentoring to support
improved teaching and
leadership practice.

High Possibility Classrooms
$30,000

Beginning Teacher mentor
$41,000

Mentor time provided to beginning teachers,
allowing teachers to work towards their goals for
professional development.

Continued implementation of Performance and
Development Plans for all staff, incorporating peer
observation, with guidance by the executive.

Printed on: 27 February, 2018Page 14 of 35 Randwick Public School 4250 (2017)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Formal mentoring to support
improved teaching and
leadership practice.

Three executive members attended ‘Introduction to
Leadership Growth Coaching’ 2–day course run by
Growth Coaching International. These staff began
to implement the Growth Coaching Model with
selected teachers.

59% of staff believe that the school leaders are
leading improvement and change. The majority of
staff indicate that school leaders assist teachers to
create new learning opportunities for students,
provide useful feedback about their teaching and
develop improved methods.

Staff handbook containing policies and procedural
documents updated and disseminated.

A specialist mentor began to support STEM PLC
members in the design of units of work to create
High Possibility Classrooms.

Next Steps

 • Executive Team to attend PDP Growth Coaching Course to improve leadership practice and support teachers.
 • Professional Learning in Growth Coaching for all staff, aiming to enhance the PDP process.
 • Implementation of HPC units of work to enhance student learning and engagement in Science/STEAM.
 • School–wide use of SeeSaw for Schools to increase parent engagement through digitally sharing learning

experiences and student work.
 • Introduction of explicit writing program, Seven Steps, schoolwide to develop students’ writing skills and to help

develop a love of writing.
 • Use of Writing Assessment Book to track growth in writing from 2017– 2018 and establish areas of

strength/weakness across years/stages/whole school.
 • Processes for communication with parents to be streamlined and improved. This includes changing the format of

the School Newsletter to provide further information by including interactive links and to display information more
clearly. Sharing learning experiences with the school community could be improved by creating a regular schedule
for uploading content to the School Facebook page.

 • Information regarding Flexible Learning to be regularly shared with parents throughout 2018, in order to prepare for
the opening of the new school buildings in 2019.
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Strategic Direction 3

BELONGING

Purpose

To develop effective whole school organizational practices and programs, addressing diversity and the needs of all
community stakeholders.  

To develop an inclusive environment where all are supported to develop a sense of ownership of and a responsibility for
maintaining the organisation.

Overall summary of progress

At Randwick Public School there is a positive sense of belonging and overall support amongst the community. Trust and
respect is the basis for the strong collegial culture that sees everyone working together to promote student learning and
wellbeing. In 2017 many wellbeing programs such as MindUp, KidsMatter and Life Skills were continued throughout the
school, focusing on respectful and positive relationships throughout the community. Staff continued receiving
professional development on wellbeing for both themselves and their students, enabling staff to focus on relaxation
techniques, positive mindsets and relationships.

Theragames and other programs focusing on social, emotional and behavioural skill development were delivered by
SLSO staff, class teachers and the Youth Worker. Circle time has continued in classrooms to help students with
social/friendship skill development.

Community partnerships continued to grow and develop in 2017 with community and parent formal and informal
meetings taking place throughout the year. Social events such as working bees and event BBQs gave the parent
community a sense of inclusion and belonging throughout the year. NAIDOC Week, Harmony Day, White Ribbon Day
and Grandparents’ Day were some of the fantastic events that the wide school community came to together to show
cultural inclusiveness.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive and respectful
relationships fostering a sense of
belonging measured by survey–
Tell Them From Me

Mindfulness Program total:
$35,892

Students in Year 4–6 participated in the Tell Them
From Me Survey. Results are as follows: 82% of
students have a high sense of belonging (up 1%
from 2016) and 91% of students have positive
relationships (up 2% from 2016).

Harmony Day whole school assembly and
multicultural lunch gave school community
members a sense of belonging and inclusivity
through shared cultures, diversity and
multiculturalism.

K–6 Student wellbeing programs, Circle Time, Life
Skills and Digital Time continued in 2017 as a way
to develop the student’s social and emotional skills.

Reported levels of wellbeing
amongst students, staff and
community

Students in Year 4–6 participated in the Tell Them
From Me Survey. Results indicated: 94% of
students had a high rate of participation in sports
compared to a State average if 83%. 63% of
students had a high rate of participation in
extracurricular activities; and 96% of students
exhibited positive behaviour at school (up from 93%
in 2016).

Staff surveyed through the annual Tell Them From
Me Survey indicated that: staff strongly agree that
they are supported during stressful times and that a
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Reported levels of wellbeing
amongst students, staff and
community

safe and orderly school environment has been
created. Staff also strongly agreed that they
collaboratively work together to achieve common
goals for learning, assessment and engagement. All
of these scores were above State average.

In the 2017 Tell Them From Me Survey 39% of
parents agree that the Mind Up and Life Skills
programs have helped their child better understand
and manage their emotions.

Reported levels of
bullying/teasing reduced

Peer Support: $91 Continuation of the Year 4 Buddy Program ensured
the effective transition of Kindergarten students into
school.

Students in Year 4–6 participated in the Tell Them
From Me Survey. Results indicated: 76% of
students are not subject to bullying/victimisation at
school or over the internet. This compared well to
the State average of 64% of students not being
subject to bullying/victimisation.

Early identification of emotional,
social and cognitive needs

Youth Worker: $20,000

KidsXpress: $750

The School Chaplaincy program has seen the
employment of  a Youth Worker 2 days/week. This
allowed students K–6 to talk individually about
personal issues when needed. Focus groups of 4–7
students were also formed for programs focusing
on friendship, self–regulation, behaviour
management and anxiety. These groups were
spread over K–6 to cater for identified groups of
students by teachers and grade leaders. 

Identified students K–6 participated in social and
emotional developmental programs including
KidsXpress, Stewart House and Theragames.

The continuation of Lifeskills and MindUp programs
saw staff participate in professional learning
throughout 2017 which teachers then implemented
into their classrooms.

An online teacher referral form was created on
GoogleForms for quicker and easier referral of
students to the Learning and Support Team. 93% of
students referred online were discussed by the
Learning and Support Team within 2 weeks of the
form being submitted.

Level of participation in support
programs by students and
families identified MultiLit Program: $6,735

In the 2017 Tell Them From Me Survey 98% of
parents agree that when needed specialist
assistance was accessible to their child.

Of the 145 parents surveyed a score of 7/10 was
given for school inclusivity which was above the
State average of 6.7/10.

Students identified for programs such as
Theragames, KidsExpress and Stewart House had
the approval of parents via Learning and Support
Team meetings and phone calls where parents and
teachers discussed the benefits of the programs.

Three MultiLit programs were trialled and
purchased in 2017 for students K–6. These
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Level of participation in support
programs by students and
families identified

programs focused on reading fluency,
comprehension and spelling. SLSOs and Staff
members were trained and resources were
purchased and stored at school for future use. 8
Kindergarten students were involved in the trial.

Strengthened home, school and
community partnerships through
better communication Skoolbag: $880

CareMonkey: $0 (Paid in
2016 for 2 years)

Students in year 4–6 participated in the Tell Them
From Me Survey. Results indicated: 81% of
students feel teachers are responsive to their needs
and encourage independence with a democratic
approach.

School/parent communication methods were
continued in 2017 including ‘Skoolbag’ and
‘CareMonkey’. Emails, SeeSaw, digital newsletters
and class parents were some of the communication
methods parents found useful and reliable. 91% of
parents surveyed said emails were useful or very
useful as a communication method, 29% of parents
said social media was useful/very useful and 88%
agreed that the digital newsletter was useful/very
useful.

Working bees, class parent program, parent
morning teas and parent volunteering in class and
for various school programs has strengthened and
created new parent friendships throughout the
school. 

In the 2017 Tell Them From Me Survey parents
scored the school 7.5/10 for feeling welcome at
Randwick PS (Above State average) and 6.5/10 for
being informed about their child (At State average).

In the Tell Them From Me Survey teachers scored
the school 8.1/10 for communicating with students
about how to increase their learning. A score of
7.6/10 was given for setting of challenging and
visible learning goals in line with the future school
focus of Hattie’s Visible Learning. Both these
scores were above State average.

Staff surveyed through the annual Tell Them From
Me Survey indicated that: staff strongly agree they
are supported during stressful times and that a safe
and orderly school environment has been created.
Staff also strongly agree that they collaboratively
work together to achieve common goals for
learning, assessment and engagement. All of these
scores were above State average.

Next Steps

 • Upskilling and training of School Learning Support Officers (SLSOs) in areas of Autism Spectrum Disorder (ASD),
Oppositional Defiance Disorder (ODD) and MultiLit programs.

 • SLSO handbook to increase their knowledge of supporting students in the classroom.
 • Meetings with the learning Learning Support Team (LST) and parents of students with Individual Learning Plans

(ILPs) to promote open communication between parents, teacher and LST.
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 • Upskilling and training of all staff about students with special needs and how to implement strategies in the
classroom.

 • Continue to streamline the LST teacher/parent referral process to promote continuous communication between
LST, teacher and parents.

 • Continue to focus on staff and student wellbeing through consolidation of programs such as KidsMatter,
Mindfulness etc and maintain professional learning for staff and student wellbeing.

 • Continue to explore methods of connecting with parents through a variety of communication means: Apps/websites
replacing paper communication.

 • Review of Tell Them From Me and other available data: Parents, Students and Staff in regards to communication,
data analysis and learning support.

 • Continue to develop the usefulness/application for Chaplaincy program for students/parents.
 • Upskill SLSO/Youth Worker to continue to grow break time support groups for anxiety, social skills etc.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal allocation:
$1125.00

ILPs and PLPs were created for an Aboriginal
student identified needing support in Stage 3.

NAIDOC  Day Assembly attended by over
900 students, 60 staff and many parent and
community members including a dance
troupe from Matraville Soldiers’ Settlement
School  and Matthew Doyle– A well known
Indigenous performer. This resulted in an
increased cultural understanding and positive
and respectful relationships to foster a sense
of belonging and inclusivity.

Student artworks were entered into the Koori
Art Expressions, Powerhouse Museum
Exhibition and the Eora College at
Chippendale. The Randwick community
supported students by attending the opening
of the exhibitions.

For the first time, RPS performed songs and
displayed artworks at Royal Randwick
Shopping Centre during NAIDOC Week.

Local preschool partnered up with RPS and
shared Aboriginal stories and culture by
creating picture books.

English language proficiency EaLD allocation: $95,37

Randwick students more than reflect the
diversity of cultural and linguistic backgrounds
of the local community (28% of household
where a non–English language is spoken)
with 36% of students being from a language
background other than English.

At least 45 other languages are represented
in the school with Mandarin still being the
language other than English mostly spoken,
followed by Russian, Vietnamese,
Indonesian, Cantonese, Japanese, Hindi and
Korean.

In 2017 – 110 students received support
including all BSL: Beginners (some print
literacy in first language), BLL: Beginners
(Limited literacy background in first
language), and E: Emerging.

Increased support was provided to LBOTE
students at the Developing phase of English
language proficiency to help them to reach
higher academic levels.

In Semester One, four part time teachers
including two English as Additional
Language/Dialect (EAL/D) specialist
teachers supported EAL/D students over 5
days.

In Semester Two, the number of days rose to
7 due to extra funding directed to support new
students.

Printed on: 27 February, 2018Page 20 of 35 Randwick Public School 4250 (2017)



English language proficiency EaLD allocation: $95,37 Other LBOTE students that did not require
intensive withdrawal including Kindergarten
students were also included into the EaL/D
program by in–class support.

The EALD lessons were provided through
inclusive teaching practises, recognising
students backgrounds and trying as much as
possible to base the EAL/D lessons on the
classroom program.

Collaboration between EAL/D and
content–area teachers combined the
integration of content–based EAL/D teaching
and EALD–conscious content teaching.  

The focus for developing EAL/D students
Literacy skills has been a consistent level of
support in speaking and listening, reading and
comprehension and writing.

For students at the Developing phase, the
focus has been on writing skills/techniques
and the grammar conventions associated with
the type of text being taught.

The EAL/D report was revised and changes
were made to assist parents’ understanding
of their child’s level of English with reference
to the ESL scales.

EAL/D teachers regularly attend ESLIN
network meetings each term as well as
conferences and  professional development
courses.

The EAL/D teachers planned and shared
specialist lessons and resources with other
staff at formal and informal meetings,
modelling quality activities. They also shared
assessment results with class teachers to
inform planning for the following teaching
cycle.

6 LBOTE students accessed Opportunity
Classes in 2018 and 6 were successful in
gaining a place in a Selective High School.

The number of LBOTE students in Band 6
Reading (59.6%) almost doubled the State
percentage (30%) and in Y3 Writing the
School was 27% above the State level.

No Year 3 LBOTE students were placed in
the bottom two bands for Reading, Writing
and Spelling.

The number of Year 3 LBOTE students in the
top two bands has increased in Reading and
Writing.

The number of Year 5 students in Band 7
Reading and Band 6 Writing has also
increased.

100% of Year 5 LBOTE students at
Developing stage made greater than or equal
to expected growth.
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Low level adjustment for disability

Funding allocation:
$105,135

Learning Support Team engaged 2 teachers
to develop withdrawal programs, support
programs in the mainstream classroom and
additional resources to assist students with
additional needs.

48 students from Kindergarten to Year 5 were
targeted for support in small group withdrawal
programs. This focused mainly on Literacy.

Purchases of resources were obtained in the
areas of Autism, ADHD and sensory
disorders.

6 teachers attended professional learning on
the above mentioned areas.

Programs were sourced, purchased and
implemented focusing on early intervention
and assisting students with significant
disabilities, such as working memory.

Ongoing assessments such as CELF
screeners were done on around 15 students
supporting parents to seek further external
intervention where identified.

Consistent weekly Learning support meetings
with the team allowed a coordinated approach
to the support of students requiring additional
support.

NCCD data was collected and submitted on
70 students.
 •

Quality Teaching, Successful
Students (QTSS)

Funding allocation: $67,039

In 2017 the Pathways Team used the QTSS
program to raise awareness in and inform
teaching staff of high quality teaching and
learning practices.

So that student need could be effectively met,
the Pathways teams worked collaboratively
with Early Stage 1 and Stage 1 teachers to:
 • Jointly develop differentiated units of work
in ES1 Writing and S1 mathematics
 • Collect and analyse student data, allowing
for existing programs to be further targeted
toward gaps in learning, and allowing
opportunities for differentiation and extension.
 • Mentor and coach teachers in various
approaches to low–prep and high–prep
approaches to differentiation.
 • Support teachers in approaching student
grouping and adjusted success criteria to
deliver engaging and rigorous curriculum.
These approaches were underpinned by the
seven themes of What works best:
Evidence–based practices to help improve
NSW student performance.

Time was also allocated for specific
collaborative practices and data analysis to
improve the quality of teaching:
 • SCOUT training for executive team to learn
about Department of Education data and
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Quality Teaching, Successful
Students (QTSS)

Funding allocation: $67,039 what information can be identified and used.
 • Explicit writing programs and lessons
developed for K–6 using the Seven Steps for
Writing Success resource.
 • High Possibility Classroom research and
unit development with Jane Hunter from UTS
around technological, pedagogical and
content knowldge (TPACK) and
reconceptualising current Science units to
more inquiry based, student directed
programs.
 • Mentoring of teachers in the development
of quality assessment, data analysis and
reporting.

Socio–economic background Funding allocation: $8,047

Funds are allocated to support students in
accord with documented parent requests for
assistance. The majority of funds support
attendance at planned educational
excursions, school individual learning
materials and the provision of uniforms.

Parent requests for financial assistance are
discussed with senior executive and the
School Administrative Manager prior to
allocation.

Support for beginning teachers Funding allocated includes
carry over funding from
2016 $96,549 and the 2017
funding allocation of
$181,715. Total funds
expended in 2017 totals
$170,663

Two experienced teachers on staff held the
Beginning Teacher mentor role during 2017.
Semester 1 involved a 1 day per week
position involving the mentoring of beginner
teachers as well as the implementation of a
new induction program. Semester 2 the
position increased to two days of mentoring,
induction and targeted TPL for beginner
teachers.

There were four key elements to this support;
 1. Guidance in identifying and planning
Professional Development Goals in line with
the beginner teacher’s experience, current
Professional Development Plan and roles
within the school’s Strategic Plan.
 2. A series of observation and reflection
cycles tailored to the individual needs of the
beginner teacher. These ran on a fortnightly
basis and involved observation of beginner
teachers and by them of their colleagues.
 3. Targeted professional development in line
with the Beginner Teacher Phases based on
the research provided by the ‘Strong Start,
Great Teachers’ website. This included
afternoon sessions and access to online
presentations.
 4. Guidance and support with teacher
accreditation in accordance with NSW
Department of Education and NESA
requirements.

A total of 23 teachers across grades K– 6
participated in the RPS Mentoring and
Beginner Teacher Program in 2017. These
teachers were spread across the 4 phases of
the induction program  based on the research
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Support for beginning teachers Funding allocated includes
carry over funding from
2016 $96,549 and the 2017
funding allocation of
$181,715. Total funds
expended in 2017 totals
$170,663

provided by the ‘Strong Start, Great Teachers’
website and designed to last 2 years. Of
these teachers there were 7 permanent
teachers and 16 temporary contract teachers.
There were 12 teachers in the first year of
Beginner teacher funding and 4 teachers in
the second year of funding (remaining
teachers were ineligible for funding). By the
end of 2017 three teachers had finished the
induction program and five had submitted
proficient teacher accreditation reports. All
remaining teachers will be eligible for
Accreditation and will continue with the
induction program in 2018.

At the conclusion of the year all beginner
teachers involved in the program were given
the opportunity to provide feedback and make
suggestions regarding the program.
Directions for 2018 include continued targeted
training and development, support with
Teacher Accreditation and regular
observation and reflection cycles. These will
be enhanced by the involvement of a regular
Mentor, Stage Supervisors and the
incorporation of a video observation program
providing data and feedback to those
involved.

Targeted student support for
refugees and new arrivals

NAP allocation: $35,846 The influx of  newly arrived EAL/D
enrolments: 6 in Semester One and 8 in
Semester Two made it necessary to increase
the allocation. 

9 students in K–2 and 5 students in 3–6 were
identified as EAL/D phases Beginning or
Emerging

Two applications for EAL/D New Arrivals
Program Teaching Support in Term 1 and
Term 3 were successful..

An additional EAL/D specialist was employed
once a week for the year to further support
these New Arrival students.. 

All students improved their capacity to access
the class curriculum and to engage positively
with peers. 

Small groups of students participated in
discussions to develop and extend
vocabulary. They also engaged in early
reading skills with the use of familiar stories
and scaffolds.

Reading Recovery 0.52 EFT teacher allocation 12 of 141 students in Year 1 (8.5%)
participated in the program.

10 of 12 participants completed the program,
with sufficient skills to access class program.

2 of 12 participants was referred off the
program for further cognitive assessment and
support.
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Reading Recovery 0.52 EFT teacher allocation All students who completed the program have
continued to have small group support with
the Learning and Support Teacher.

Of the 20 previous participants who are now
in Years 2 and 3 and can be tracked, all
students are working at or above
recommended levels in reading and spelling.

Information Technology 270 iPads: $177,689

iPad covers: $11,344

Interactive boards: $25,510

Storage carts: $15,175

Licences: $51,131

 • K–2 students participated in externally run
coding lessons run by ScopeIT to ensure
progression of understanding increases in
complexity.
 • A variety of robotics equipment was
purchased with the support of the P&C to
support the development of coding. These
included Spheros, Littlebits, Beebots and
Ozobots.
 • Several classes trialed Google Drive, Docs,
Sheets and Classroom. As a result, all Stages
are using Google Drive in 2018.
 • The extra–curriculum Robotics group was
provided with 5 laptops to program and
interface with the Lego Mindstorm robotics.
 • Stage 3 participated in CSFirst coding with
mentoring from industry leaders,
 • Continuation of the school Facebook page
to acknowledge and celebrate student
success with 495 ‘follows’.
 • Seesaw was initiated in some classrooms
to share students’ success with parents.
Students and teachers are able to post
pictures, recordings and work which parents
are able to comment and ‘like’.
 • Nearpod, an interactive classroom tool for
teachers to engage students with interactive
lessons was trialled in several classrooms. As
a result, all teachers in 2018 will have access
to the app.
 • A MacMini was purchased as a school
caching server for effective use of bandwidth
when updating iPads.
 • The DoE replaced the eT4L server to
improve access to the Internet and share
drive.
 • 7 iPad trolleys and 2 laptop trolleys were
purchased to ensure equipment was stored
securely and allowed for updating quickly.
 • 100 additional iPads were purchased to
update fleet and provide an increased
allocation in Year 3 and 4.
 • 1 class set of 25 laptops was also
purchased for student use.
 • Markbook was used consistently in all
grades to ensure consistent collection of data.
 • Implementation of CareMonkey to
streamline medical and emergency
information. Parents have complete control
over the data and the school is notified of any
changes. All permission notes now go out as
electronic eforms which allow parents to
respond immediately.
 • As part of the 2017 STEM units, each stage
held expos for students to share their
understanding and knowledge with parents
and the community.
 • Update of interactive screen fleet with
interactive whiteboards and projectors being
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Information Technology 270 iPads: $177,689

iPad covers: $11,344

Interactive boards: $25,510

Storage carts: $15,175

Licences: $51,131

decommissioned due to costs and improving
technologies.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 382 409 429 452

Girls 416 432 452 471

An additional class was formed in 2017 to cater for
increased enrolments in Kindergarten.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.3 96.2 95.8 96.4

1 96.7 94.9 95.8 95

2 97.4 95.6 96.1 96.2

3 97.9 95.9 95.4 96.2

4 97.4 95.6 96.5 95.3

5 96.3 95 96.7 96.4

6 96.8 95.4 94.2 96.2

All Years 97.2 95.6 95.8 95.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance continues to be above the state
average and had improved on 2016. Most leave
centres around the overseas born families who take
additional time near holidays to travel back to their
extended family and as such has minimal impact of
students learning and progress. Children are enriched
by the opportunity to have contact with their first culture
and extended family.

The school has in place procedures to follow up day to
day absences and encourage regular attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 35.9

Teacher of Reading Recovery 0.53

Learning & Support Teacher(s) 0.6

Teacher Librarian 1.4

Teacher of ESL 0.8

School Counsellor 1

School Administration & Support
Staff

5.87

Other Positions 1

*Full Time Equivalent

One staff member identifies as indigenous.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 52

Professional learning and teacher accreditation

$46,978 received in funds for professional development
and $45,693 to support teaching in Literacy and
Numeracy.

Whole school areas of development have included:
 • Initiation and development of Professional

Learning Communities (PLCs) in the areas of:
Comprehension and Guided Reading;
Assessment for learning and data; Welfare;
Maths; STEM; Flexible learning practices and;
Quality teaching practices. Staff collaboratively
developed school vision and value statements to

Printed on: 27 February, 2018Page 27 of 35 Randwick Public School 4250 (2017)



provide clarity to our shared mission. PLCs then
identified SMART goals that they would work to
achieving throughout the year.

 • Throughout the year, PLCs presented their
findings and conclusions specific to their area of
focus. Trials were implemented and reported
upon and future goals were set for 2018.

 • Regular PLC meetings were held throughout the
year to review and revise goals. These meetings
also informed School Plan milestones and the
2018–2020 School Plan.

 • Mandatory training was undertaken in Child
Protection, CPR, Anaphylaxis, Code of Conduct,
Fraud and Corruption and Complaints Handling.

 • Teachers were upskilled in using PLAN software.
This included a brief overview of each of the
reports and how the data could be used for
developing class programs.

 • Opportunities for whole stages to analyse a range
of data including PLAN, NAPLAN, ICAS and class
assessments. Stage leaders led discussions and
moderation sessions to ensure consistency
between classes.

 • Lifeskills ran three sessions over the year
focusing on student and staff wellbeing.
Strategies and activities were provided for staff to
lead their students in guided meditation to
improve focus during the day. Staff also practised
strategies to reduce teacher stress and build
teacher capacity.

 • Regular Seven Steps for Student Success
training from inserviced executive staff. Teachers
learnt how to break writing down into the steps
and practised different activities to inspire
confidence and energy in students.

 • Experienced Gifted and Talented trained teachers
led two sessions on the identification of G&T
students. Staff received guidance in differentiating
activities for those students to provide quality
learning opportunities.

 • Three members of the executive team
participated in ‘Introduction for Leadership
Coaching’ run by Growth Coaching International.

Seventeen staff members are working towards
accreditation at Proficient level and three staff members
successfully submitted their evidence and report and
have gained accreditation at Proficient. Remaining staff
are either working towards their Maintenance report or
are pre–2004 teachers who will be accredited in 2018.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 793,366

Revenue 7,673,206

Appropriation 6,619,672

Sale of Goods and Services 32,185

Grants and Contributions 1,006,574

Gain and Loss 0

Other Revenue 0

Investment Income 14,774

Expenses -7,599,390

Recurrent Expenses -7,599,390

Employee Related -6,211,954

Operating Expenses -1,387,436

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

73,816

Balance Carried Forward 867,182

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. The school has
been reserving funds gained from lease of premises,
accumulated over the past 5 years, to expand and
upgrade existing school buildings and playground areas
to meet the rapidly increasing student
population. These funds are progressively being used
to supplement the capital works program commenced
in November 2017 by refurbishing and remodelling
other school facilities and providing upgrades to the
program.

Funds are also held for asset replacement and
acquisition particularly in the area of technology.
Existing classrooms have been upgraded with
interactive boards and the school's 1:1 iPad program
for Years 4,5 and 6 has been updated.

Classroom furniture is also being progressively
upgraded to trial flexible learning environments and
complement the new classrooms due for completion in
September 2018.

As part of the school building project the school will
meet the cost of roofing and lights for the new
basketball court enabling this to be used as a
community resource. The school will also add
additional lighting and sound to the hall stage upgrade. 

Financial summary equity funding
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The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 5,794,251

Base Per Capita 134,640

Base Location 0

Other Base 5,659,611

Equity Total 211,111

Equity Aboriginal 2,552

Equity Socio economic 8,047

Equity Language 95,377

Equity Disability 105,135

Targeted Total 76,642

Other Total 326,853

Grand Total 6,408,857

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The school continues to consistently perform
significantly above state and similar school groups on
Literacy. The value added growth is in the excellent
range for K–3 and delivering in Y3–5. Students in both
Year 3 and 5 either maintained the upward trend of
results from 2016 or improved upon it significantly with
Year 5 demonstrating their highest scores to date in
Reading and Numeracy. Reading and Spelling were
slightly under our three year average in the top band
but equal to previous years in the top two bands.
Writing and Punctuation and Grammar in Year 3 
remained above the 3 year average in the top band. In
Year 5 Writing trended slightly downward in keeping
with similar school and state results and hence this may
be a legacy of the test question. The school however is
currently engaged in ongoing professional development

for teachers and the implementation of a new writing
program.  99.5% of students were above the national
minimum benchmark in Literacy.
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In both Year 3 and Year 5 more students achieved in
the top two bands than the three year average with a
noticeable improvement in Year 5. with 93% of students
achieving in the top three bands.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data..

On average across all strands of Literacy and
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Numeracy in Years 3 and 5, 78% of the school scored
in the top two bands, considerably above the Premier's
Priority target, of 35%. The school's percentage in the
top bands has improved over the last three years to
now be at its highest level. There were no Aboriginal
students in the 2017 Year 3 and 5 cohort.

Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me Student Survey was
undertaken twice in 2017 for students and once for
teachers and parents. One area was critical to ongoing
student success in the later years of primary school and
high school and a strategic direction of our plan is
student engagement "a disposition towards learning,
working with others, and functioning in asocial
institution". It included students' sense of belonging at
school, the extent to which they value schooling
outcomes, and their psychological investment in
learning. On all aspects of engagement, social
engagement, institutional engagement and intellectual
engagement, Randwick students indicated a higher
level than the all school cohort in Years 4, 5 and 6. 

Student Satisfaction

Students have an overall positive social and emotional
connection to school life. Socially, 94% of students
indicated they participate in school sports, outside of
physical education classes and 63% participate in
extracurricular activities in school such as dance,
drama and music. Students are emotionally engaged in
the school indicating 82% have a sense of belonging
and 91% have positive and encouraging relationships
with their peers. These percentages were slightly
higher than the NSW State Norms. Schooling outcomes
(98%) are also highly valued by students as is positive
school behaviour (96%). While homework is valued
less by students (59%) the school continues to work
towards making this aspect meaningful and
manageable given the broad and diverse opinions on
its value in the school community. In the area of
intellectual engagement students indicate a higher than
State average level of interest and motivation, and 94%
of our students believe they put in effort to succeed
academically. The major factors for this high level of
effort was seen by students to be teachers giving
instructions relevant to their everyday lives and a
positive learning climate where rules and expectations
are clear.

Achieving this level of positivity has been achieved by
the school through a number of measures including
helping students minimise anxiety through programs
such as Lifeskills and Mindup, working consistently to
minimise bullying behaviour (12% lower than the NSW
average), providing timely early intervention to minimise
disruptive classroom behaviours and optimise learning
in the early years. At Randwick the grouping of
students, the professional development of teachers, the
differentiation of instruction, the use of data to more
clearly target explicit teaching and the lifting of

expectations for students are all leading to significant
and positive change for the learning environment and
student outcomes.

Parent Statisfaction

The majority of parents indicated feeling very welcome
at the school with the only area for concern being about
having activities scheduled when parents can attend.
The school has worked to have a balance of day and
night events and to include children wherever possible,
however the nature of schooling is that many events
happen during the school day as part of the learning
program. Giving parents consistent timely notice is one
way in which the school is working to assist. Using of
apps such as Skoolbag and the digital newsletter have
been instrumental in helping parents with time
management and prompts about school activities. 93%
of parents communicated with their child’s teacher
about learning and behaviour throughout the 2017
school year. 97% attended an interview with the
teacher and 80% attended two or more information
nights/functions, however only 22% of parents
surveyed were involved in school committees. 

Parents generally feel well informed about their child’s
progress at school but remain less positive about the
ways in which they can support their child at home
although they do take an interest in set assignments
and encourage and praise their child for doing well at
school. The continuation of a Facebook page and the
SeeSaw app has allowed class teachers to share
student work and progress in an interesting and easily
accessible way. Due to its success this will be used
across K–6 in 2018. 

90% of parents indicated that they spent less than half
an hour per day helping children with their homework,
which is a fairly reasonable expectation, if accurate
communication is to be maintained between school and
home about a child's learning. Parents share a feeling
of safety at school and their belief that the school is
supporting students with special needs and catering for
students needing extra support is above State average.
There is always a need for further support for children
in a high performing school where the school average
achievement is well above that of the overall state
population. Additional funding from P&C and both
classroom and special programs seek to address the
the needs of students scoring below the school's
average as well as significantly above State average.
The school is continuing to help parents recognise their
children’s success in a very high performing cohort and
be proud of that achievement. 99% of parents expect
their children to achieve Year 12 level and 84% expect
them to attend university. 

Of the parent respondents 72% had contributed to
school planning, 33% to the development of new
policies, 19% to teaching practices and 20% to
curriculum delivery. They felt that formal interviews and
meetings best met this purpose while newsletters and
emails kept them informed. The school is continuing to
explore new media to improve both factual
communication and engage those parents unable to be
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at the school regularly.

Teacher Satisfaction

The teacher survey indicated that teachers felt the
greatest strength of the school was staff collaboration
on lesson plans, assessment and student engagement.
Other areas of strength identified by teachers was
support by the leadership team, student learning
culture, effective teaching strategies, use of technology
to enhance teaching and parent involvement. These
areas of strength have been the focus on many
professional development sessions over the past three
years. This was also evident in analysis of the four
dimensions of classroom and school practice where
challenging and visible goals, quality feedback and
planned learning opportunities were all slightly higher
than the norm. With the expectation that our “Beehive”
three–storey, open–plan learning space will be
completed by the end of 2018 many teachers are eager
to implement their knowledge on flexible learning into
their current classrooms to ensure easier transition for
students and staff in grades 4–6. With staff
collaboration being our greatest staff strength in 2017
areas of staff development in 2018 and beyond will
focus on areas such as noise level, benefits to students
of all ability levels, collaborative teaching and the use of
flexible learning spaces.

Comments from the open–ended question regarding
open–learning show the staff excitement level of
working together to improve teaching and learning
goals and outcomes.

“I’m very excited. I think it will be great to see teachers
working closely together in this new space.”  

“This could be a great opportunity to collaborate and
share practice for teachers and children alike.”

Areas of focus to improve teacher practice and
pedagogy include using assessment data to inform
practice and supporting students with special learning
needs or students who are underachieving.

Policy requirements

Aboriginal education

Aboriginal Perspectives is embedded throughout all
K–6 programs at RPS so students engage in
reconciliation, respect and recognition of the world’s
oldest continuous living cultures. Key features of 2017
include partnering with Randwick Village Shopping
Centre in a community event to acknowledge and
celebrate NAIDOC and Reconciliation Week. RPS
students artwork was displayed throughout the centre
and the Year Two Choir performed Torres Strait
Islander Peoples songs. Attendance at the local AECG
meetings facilitated the building of relationships with
teachers from local schools and further collaborations
were established and realised at the annual RPS

NAIDOC Assembly with students from Soldiers
Settlement School Koori Dance Group performing
several dances, showcasing their skills and culture.
Students in Year One participated in the Binal–Bungal
Aboriginal Music Program incursion led by Wandana
Aboriginal Education which began with an
Acknowledgement of Country, Reconciliation Prayer
and Smoking ceremony for the whole school. The
program concluded with the unveiling of of a school
painting created by the students and now hanging in
the main stairwell. RPS once again participated in Koori
Art Expressions with three artworks, based on the 2017
NAIDOC Theme ‘Our Languages Matter’, selected for
the exhibition held at the Powerhouse Museum and
Eora College respectively.

Other school programs

Student Leadership

Sixteen Year 6 students are elected by students from
Years 2 to 5 as Captains, Vice Captains and Prefects.
The SRC has elected representatives from each class
in grades 2–6. The combined group of Prefects and
SRC, as members of the school leadership team,
together with the House Captains and Vice Captains,
hold fundraising events to raise money for charity and
advise on student suggestions for improving the quality
of school life. The Captains and Prefects have the
responsibility of representing the school at formal
events, leading assemblies and assisting convening of
the Student Representative Council (SRC).

Environmental Education and sustainability

The school maintains its focus of Environmental
Sustainable practices promoting the reusing, recycling
or composting of resources at school. Water, electrical,
power, waste, food scraps and recycling are at the
forefront of our school goals. The reduction of general
litter as children use appropriate bins has been
dramatic, with less waste going to landfill.

As a school we try to promote the ‘Nude Food’ ideals,
hoping to engage the wider school community in
employing sustainable practices in their homes and at
school. At the 2017 Randwick City Council Garden
Awards Randwick Public School were awarded ‘BEST
ECO–CHAMPIONS’ acknowledging our positive
approach to sustainable living.

Kitchen Garden program

The Kitchen garden program continues to build each
year. The program involves 5 classes weekly with over
130 students enjoying a weekly session of gardening or
cooking. We follow the 4 main principles of; healthy
food choices, pleasure, education and sustainability.
Encouraging the growth and consumption of fresh
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seasonal fruits and vegetables enhances the students'
knowledge of how they can choose foods that are good
for their health and better financially for their families.
Regular jobs in the garden include; tending to garden
beds, planting and growing new seedlings in the
greenhouse, weeding, watering, composting, pest
control, caring for our chickens and native bee hives,
harvesting and enjoying taking food to the kitchen for
cooking and eating. This year at the Randwick City
Council Garden  Awards we received a second place
for best school garden and a third place for best edible
or fresh produce garden.

Achievement in the Arts

Performing Arts

Real life experience formed the basis for our story and
the Wakakirri signature item "A Gift" was just a perfect
match as featured on the Annual School Report's front
cover. A Year 2 student on the way home one day
three years ago noticed the homeless man living in the
bus shelter. Rather than turn aside, Poppy asked her
mum about him and decided to give him a gift, some
basic personal care products. Over the past three years
supported by her family, friends and the school's SRC 
"Hope for the Homeless" has now grown to the
compilation of over 1000 donated personal carepacks
which are distributed to people living on the street and
the various homeless services  each Christmas. Year 4
Randwick teacher, Nicole Laurendet, conceived and
choreographed the story and with more than 120
students turning up for practice at 8am each Friday, 
the staff, parent and student team beside her was vital. 
On two occasions the panel of judges were moved to
tears by the sophisticated choreography and story
interpretation combined with the energy and
engagement of our students, both onstage and
backstage. A great community effort in telling a moving
and heartfelt story  "To show the world that Randwick
kids care", in the words of our school song.

Visual Arts

2017 saw the Randwick Public School community
engage in our biannual art event. Each class produces
a beautiful piece of creative artwork that was displayed
for the community to come and view. Students and
teachers spent weeks learning the specific techniques
behind each piece of art. 

Music

Our Recorder ensembles and collection of choirs
performed beautifully in a range of venues throughout
the year. The Festival of Music and the the Choir
Performances at the Town hall and Opera House were
highlights.

Dance

This year saw our first ever group of students audition
and participate in the NSW Public Schools Spectacular.
They performed brilliantly under the guidance of

teacher Nicole Laurendet.

Sport

Student participation in physical education and sport is
highly valued at Randwick Public School. The
development of healthy attitudes and behaviours,
leading to an overall healthy lifestyle is viewed as
fundamentally important to a growing child. With this as
the goal, a comprehensive sport program is delivered to
the students, utilising quality resources and expertise
including Primary School Sports Association(PSSA)
competitions, representative trials and carnivals, the
University of New South Wales (UNSW) Lifestyle
Centre, and the use of expert programs from Transform
Us, Footsteps Dance, Cricket NSW, NSW Netball and
AFL Auskick.

Highlights for 2017 include:

Continued involvement in the Sydney Coastal PSSA
Friday Sport competition in both summer and winter,
has enabled children in Year 3–6 to participate in
weekly interschool competitions. In the summer
competition (Terms 1 & 4) had the following number of
students competing in the sports of T–ball/Softball (48),
Cricket (52) and Oz–tag (120).

The winter competition (Terms 2 & 3) had the following
number of students competing in the sports of Netball
(44), Boys Soccer (78), Rugby League / Union (40),
Girls Soccer (52) and AFL (28).

Randwick Public School achieved the following results
in the 2014 Sydney Coastal PSSA inter–school
competitions.

Students represent our school with skill and pride
achieving the following results:
 • Opens Rugby League A 2nd / Rugby Union

1st. This team also won the Brad Fittler Shield
and came runners up in the Arthur Beetson Cup.

 • Junior Girls Soccer 1st
 • Junior A Netball 3rd
 • Junior B Netball 2nd
 • Junior Cricket A 1st
 • Senior Cricket A 2nd
 • Junior Girls A Oztag 2nd
 • Softball A 1st
 • Senior Boys Basketball 2nd

In addition to these team successes, below is a list of
students who represented Randwick at a State level for
their respective sports
 • Finn Baxter– Rugby Union
 • Larisa Arnautovic– Athletics
 • Larisa Arnautovic – Tennis
 • Christian Pulley – Athletics
 • Scott Swinburn– Swimming
 • Max Moylan – Swimming
 • Darby Hindmarsh– Swimming
 • Finn Baxter– Swimming
 • Hannah Birrell– Swimming
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Several of our students made Zone representative
teams in Cricket, Rugby Union, Netball and AFL with
students representing Sydney Region at State Finals in
Tennis and Rugby Union.

Randwick Public School also experienced great
success at the Sydney Coastal Zone Swimming,
Athletics and Cross Country carnivals, coming 1st
overall in Swimming and 3rd overall in Athletics. As a
result of their achievements at the Zone carnivals,
many students gained selection in the Sydney Region
team and competed at a State Level.

Premier’s Sporting Challenge 2017

In Term 3, Randwick Public School participated in the
Premier’s Sporting Challenge with the aim of engaging
students in sport and physical activity and encouraging
them to lead healthy, active lifestyles.

Each student recorded the amount of time spent over a
10 week period in which they engaged a broad range of
sports and recreational pursuits during lunchtime, in
school sport programs, class time, before and after
school or in weekend physical activity.

Students were required to submit their ‘activity time’
weekly and received a Diamond, Gold, Silver or Bronze
Award certificate based on the average activity time
across the 10 weeks of the Challenge.

The school was awarded a Diamond Award based on
our whole school results.

School Sport

Primary Sport is a weekly sport program that delivers
PDHPE and sport to non–PSSA Stage 2 and Stage 3
primary students.

In 2017, students have participated in weekly rotations
of an array of sports and physical activities, which were
delivered by qualified sport teachers and coaches. The
program aimed to upskill our students, assisting them in
developing fundamental movement skills which are
focused around PSSA rules and skills. The school sport
program has provided students with the opportunity to
develop their skills in a range of sports, thus enhancing
their chances during subsequent PSSA tryouts.

Printed on: 27 February, 2018Page 35 of 35 Randwick Public School 4250 (2017)


