
Cromer Public School
Annual Report

2017

4241

Printed on: 13 April, 2018Page 1 of 23 Cromer Public School 4241 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Cromer Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Maureen Gray

Principal

School contact details

Cromer Public School
Carcoola Rd
Cromer, 2099
www.cromer-p.schools.nsw.edu.au
cromer-p.School@det.nsw.edu.au
9971 0499
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Message from the Principal

The 2017 school year at Cromer Public School continued to see staff and parents working together to achieve the
school's vision: To prepare students for lifelong learning within a connected community that values focused
leadership and strong partnerships.  Both key stakeholders understood the value  of strengthening the home school
partnership in the best interest of our students'  learning and wellbeing. High expectations for student achievement and
success  were held combined with the development of the whole child as a happy, respectful  and responsible school
citizen.

The school’s participation in External Validation in 2016 was the vehicle to build leadership capacity within the school
and to review school planning in the areas of Learning, Teaching and Leading  for continuous improvement. The
Executive Team saw this rigorous self – assessment process as supporting the successful completion of the School Plan
2015 – 2017 and as a vehicle to enhance the school’s vision and strategic directions  for the School Plan 2018 – 2020.  

Ongoing Professional Learning was considered the key driver for all future directions at Cromer Public School. The next
steps in the self–assessment process were:

 • To engage all staff in professional learning that is relevant, future focused, shaped by evidence based research
and reflective practice;

 • To promote consistency of understanding, knowledge and practice across the entire school community in planning,
policies,  processes and practices; and

 • To improve student outcomes in the future and support the achievement of our strategic directions with the
following areas to be refined  in the coming years including:    

1. Assessment and Reporting & Student Performance Measures (Learning);
2. Data Skills and Use (Teaching); and
3. School Planning, Implementation and Reporting (Leading).

As the outgoing Principal of Cromer Public School, I take this opportunity to sincerely thank the entire school
community (students, staff and parents) for your generous support over the last five years  of my leadership of this
wonderful school.  The school believes our journey towards excellence relies on the involvement and partnership of all
stake holders. We are indeed fortunate to have had students, staff and parents actively engaged in the corporate life of
the school throughout 2017. Cromer has  a great deal to celebrate and other aspects of school life will be found in this
annual report.

Cromer PS will always hold a special place in my affections.  The 2017 school year sees the completion of a long and
rewarding career as an educator in the NSW Public Education system. I consider thirty years  as a Principal one of my
personal achievements and it has been very special to end my teaching career at such a truly fantastic primary school.

The school’s strength can be attributed to all those who learn, teach and lead within its walls. Maximising student
learning  outcomes remains a strong focus whilst preparing students for the different  world of learning, work and leisure
that exists now and that will continue to evolve in the future. 

I pay tribute to my Cromer PS colleagues (Deputy Principals, Assistant Principals, Class Teachers, Specialist
Teachers, Northern Beaches Hearing Team, Business Manager, School Administrative Support Staff  and School
Learning Support Officers) for their outstanding commitment and  dedication to students and their parents. 

I also wish to acknowledge Cromer Public School Council and the Parents & Citizens Association for their ongoing
and supportive contribution to the school’s growth and development.

It has also been a privilege to work closely with fellow Principal colleagues and their staff teams whilst Principal of
 CPS (2013 – 2017). Cromer PS has been a strong contributing partner school in  the Peninsula Community of Schools
(PCS) and the Northern Beaches Learning Alliance  (NBLA) working in the best interest of students K–12 and beyond.

My congratulations and best wishes are extended to the incoming Principal (2018), Mrs Julie Johnson who is well
known and  respected by the school community. Mrs Johnson is a strong leader who will make a difference on behalf of
students, staff and parents whilst leading the school  on its ongoing journey towards excellence in all aspects of its
operation in  the years ahead. May wisdom and courage be a hallmark of her leadership.

Maureen Gray
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School background

School vision statement

To prepare students for lifelong learning within a connected community that values focused leadership and
strong partnerships.  

Our vision is aligned to the principles of the “Melbourne Declaration on Education Goals for Young Australians”
(December 2008), in which it is acknowledged that schools play a vital role in the promotion of intellectual, physical,
social, emotional, spiritual and aesthetic development and wellbeing of young Australians.  

With these goals in mind, Cromer Public School shares the responsibility for implementation of our vision with students,
parents, carers and the school community.  

The school’s motto is: Wisdom and Courage. Cromer displays the wisdom to value past traditions but has the courage
to explore new ways of learning and teaching for the future.  

Our vision is also underpinned by the school’s core values of: Respect, Achievement and Responsibility.   

School context

Cromer Public School is a large, socially advantaged metropolitan primary school located on the northern beaches of
Sydney. In 2015, it had an enrolment of 780 students (569 families) from 45 different cultural backgrounds with 18% of
students from a language background other than English and 0.9% of students from Indigenous cultures.   

Cromer Public School is a proud partner of the Peninsula Community of Schools (PCS). Cromer has also been part of
the 229 NSW public schools’ trial funded under the Empowering Local Schools National Partnership that led the
implementation of the Local Schools, Local Decisions reform.

Cromer Public School’s pursuit of excellence and its positive reputation are founded on high quality, innovative
teaching and learning programs delivered by a multi–talented and dedicated staff in stimulating, respectful and
safe learning environments. Teaching staff is engaged in ongoing professional development aligned to the Australian
Professional Standards for Teachers.   

Strong partnerships with the school and wider community create valuable support to ensure the achievement of
excellence in academic, cultural, performing arts, sporting and leadership areas. Differentiation of the curriculum ensures
individual student needs are catered for, resulting in positive learning and wellbeing outcomes for all students.

In 2016, the school participated in the External Validation process. The school reflected on its strategic directions
and made 'point in time' judgements against the School Excellence Framework (SEF) for the domains of Learning,
Teaching and Leading. Nine evidence sets were prepared, reviewed and annotated covering the fourteen elements of
the SEF.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In 2017, our school revisited self–assessment using the School Excellence Framework and plotted our progress
in comparison to that submitted in 2016. The framework supports public schools throughout NSW in the pursuit of
excellence by providing a clear description of high quality practice across the three domains of Learning, Teaching
and Leading.

The vision for Cromer Public School in the School Plan 2015 – 2017 is: “To prepare students for life–long learning
within a connected community that values focused leadership and strong partnerships”.
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We want each student to develop a love of learning that will remain with him/her for life and help prepare him/her to
embrace the changing world of learning, work and leisure that our students face as young citizens of a global world.
Individual student learning and wellbeing needs are identified e.g. National Collection of Consistent Data and teachers
address the needs of the individual learner by making adjustments to individual learning programs. School funding has
been directed to the priority of literacy and numeracy skills development. Targeted teaching is impacting on student
attainment levels.

In the School Excellence Framework domain of LEARNING we have demonstrated that we have a positive Learning
Culture at Cromer Public School that has been enhanced through a deep understanding of and shared commitment to
engage all students in differentiated learning based on high expectations for achievement. There is
demonstrated commitment within the school community to strengthen and deliver on school learning priorities.
Positive, respectful relationships are evident amongst students and staff, promoting student wellbeing and ensuring
good conditions for student learning. Well–developed and current policies, programs and processes that identify, address
and monitor student learning needs are in place for all students K–6.

The school has consistently implemented a whole school approach to wellbeing with the implementation of the
Positive Behaviour Engaging Learners (PBEL) Program that has clearly defined behavioural expectations and
creates a positive teaching and learning environment where students have many opportunities to connect, succeed
and thrive that are relevant to their stages of learning and development. The core values of Respect, Achievement and
Responsibility support students to care for self, and contribute to the wellbeing of others and the wider community.

The results of Tell Them from Me Surveys drew attention to the fact that we must engage boys in their learning to a
greater degree, so they see relevance in what they are learning. Also, to enhance student wellbeing further work
needed to be undertaken in what constitutes bullying. Members of the Welfare Project Team in late 2017 reviewed
the school’s anti–bullying policy and procedures. Our new Anti–Bullying Plan will be launched in 2018.

In Curriculum and Learning we have systematic policies, programs and processes in place to identify and address
student learning needs e.g. recording student progress on Best Start and PLAN, NAPLAN Analysis, Review Meetings for
students on the NCCD register who require accommodations and adjustments to learning programs as a means of
catering for individual learning needs etc.

In 2017, we continued our second year of the Writing Project that had resulted from a comprehensive analysis of
individual student growth in literacy which identified that although the aspect of ‘Writing’ demonstrated high levels of
proficiency across the school, student growth was consistently low. To improve outcomes for all students, a whole
school plan with ongoing professional learning based on the school’s specific evidence and current research has been
implemented.

The school has also forged strong learning alliances to enhance our curriculum provision with the Peninsula
Community of Schools (PCS), Cromer Campus of Northern Beaches Secondary College and Kansai University
Elementary School in Osaka, Japan. A number of innovative projects have been undertaken that have promoted
Technology as an enabler of learning.

The results of the Pilot Study–Technology Class in 2015 have had a significant impact on both Teaching and Learning. In
2016, two Literacy/Technology classes were established and in 2017, four Technology classes acted as learning hubs
for Years 3, 4, 5 and 6. All primary classes had access to the same amount of hardware via a combination of laptops and
iPads. Class Teachers were given Technology Mentoring support via in–class team teaching opportunities with the
Assistant Principal Stage 2.

In Assessment and Reporting, we analyse internal and external assessment data to monitor, track and report on
student and school performance and we are aware of trends in student achievement levels. In 2017, we did not have all
students using assessment and reporting processes to reflect on their learning but are working towards this goal. We
have at least half of our Class Teachers using Stile to inform parents of their children’s progress in the completion of
homework and set projects. The quality teacher feedback provided on student learning from Class Teachers has helped
to maximise student engagement levels. We have moved from Delivering in this area to Sustaining and Growing in 2017.

Business Intelligence (SCOUT) data to address Student Performance Measures for value–added for Reading and
Numeracy (NAPLAN growth Y3 – Y5) provides external evidence that the school is sustaining and growing in
accordance with the SEF. However, we believe this element must remain an area of focus in the next school plan.

In the domain of TEACHING we hold the firm belief that quality student learning is underpinned by quality teaching
and leadership. The staff at Cromer Public are extremely hard–working, multi–talented and dedicated members of the
teaching profession. Examples of best practice and innovation in curriculum delivery have been acknowledged by
overseas educators and visitors to the school.

The school is fortunate that it has been in the position to fund both the Teacher Mentor and Accreditation Support
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Programs that are in their fifth year of operation. The expertise of the Teacher Mentor has been inspirational in the
development of teacher skill development. The outstanding support provided to both teachers and leaders in their
on–going professional development has had a significant impact on our efforts to achieve excellence in this domain.

Effective Classroom Practice is an identified strength within the school with peer and supervisor feedback being used
as the result of in–class observation. This can also be attributed to the greater emphasis placed on the operation of
Stage Teams under the leadership of the Executive (Assistant Principals and Deputy Principal) with greater focus on
Consistent Teacher Judgement, plotting against continuums and detailed analysis of student progress utilising Learning
Intentions and Success Criteria.

Delivering in Data Skills and Use is acknowledged as an on–going area for development in the school. There are
varied levels of understanding in how to incorporate data analysis in planning for learning, the identification of skill gaps
for improvement and the way to engage a wider parent audience in reflecting on student performance data. It is
understood that data analysis informs the school’s learning goals and monitors progress towards goal achievement.

The school continues to be sustaining and growing in Collaborative Practice. Teachers work together to improve
teaching and learning in their year groups, stages of learning and across the whole school to improve student learning
outcomes. Processes are in place to provide formal mentoring and coaching support to improve teaching and leadership
practice. Teachers collaborate effectively via stage structures to ensure consistency of curriculum delivery, differentiation
and teacher judgement. Staff expertise is utilised within the school and other learning communities e.g. Peninsula
Community of Schools (PCS) and Northern Beaches Learning Alliance (NBLA).

It has been exciting to see in Learning and Development the way teachers have been sharing their learning via
professional dialogue and collegial discussions during the targeted professional learning associated with the second
phase of the Writing Project. There has been a strong focus on improving teaching methods in literacy, numeracy and
ICT. Teachers have been actively engaged in developing Performance and Development Plans that include
personal, team and whole school goals aligned to the school plan. This has been an essential component of
teachers taking responsibility for their own professional development with a view to improved performance.

Teachers demonstrate responsibility, adaptability and ethical practice in working towards achieving the school’s vision
and strategic directions in the School Plan 2015 – 2017 as they understand the importance of Professional Standards
in their career development. Teachers make a significant contribution to the corporate life of the school by working
beyond their classrooms to provide many additional activities, opportunities and experiences that result in our students
attaining excellence in their individual, group and team pursuits.

Distributed leadership has been practised at Cromer Public School in the domain of LEADING for many years.

Teachers accept additional responsibilities as part of their professional development with some members of staff aspiring
to future leadership positions. The Leadership Team has developed a strong partnership that evolved with 5P Planning
and the development of the School Plan 2015 – 2017.

This continued throughout the preparation for External Validation with all members of the Leadership Team
contributing to the collection of evidence and the annotation and analysis of the artefacts gathered for inclusion
in Evidence Sets submitted in 2016. This was a combined team effort that has built on our leadership capacity to
undertake self–assessment against the School Excellence Framework in 2017.

At Cromer Public School, leadership development is central to school capacity building. The school has
established several productive relationships and strong partnerships as evidenced in Connected Communities with
local and international schools, the PCS, universities, businesses e.g. Panasonic and Adobe and community
organisations.

At the end of 2016, one of the Assistant Principals (AP) was seconded to the State Initiative – Early Action for Success 
(EAfS) as a Literacy specialist and another had received a new position under merit selection as an AP. Leadership
opportunities for teaching staff in relieving executive positions opened up for various periods of time
throughout 2017. This resulted in a Class Teacher relieving as AP Early Stage 1 for the entire year, another Class
Teacher relieved for Term 1 as AP Stage 3 before a new AP’s arrival and two young aspiring leaders relieved 1 day per
week for a semester each for another AP on leave.

The aspirants were given the opportunity to contribute to the Executive Team for the whole year to enhance and extend
their leadership capacity. In Term 3, one of the Northern Beaches Hearing Team undertook the Relieving AP Hearing
position for the remainder of the year. The Senior Deputy Principal, Teacher Mentor and Principal supported these
members of staff’s leadership development.

The Principal volunteered to become a Peer Principal for External Validation in 2017. After two days of intensive
training she worked with Principals School Leadership in four very different, diverse schools (K–!2; small disadvantaged;
high LBOTE; and new and developing). This was a highly rewarding experience and it was wonderful to see other
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school’s journeys towards excellence evolving and to see how other school's were delivering their school plans in 2017.

Cromer School Council has been instrumental in strengthening family and community engagement in the
element of Leadership and has played a strong role in the governance of school. The school has set out to create a
better future for all founded on excellence by establishing strong, collaborative and sustainable partnerships within a
supportive and inclusive learning community.

The school has endeavoured to communicate, collaborate and consult with its stakeholders to create a better future for
students, staff and parents. School Council actively contributed to the evaluation of the School Plan 2015 – 2017 and
provided input for the strategic directions of the School Plan 2018 – 2020. The efforts of the office bearers and staff,
parent and community members is appreciated and acknowledged.

Adult stakeholders had input into the vision, values and purpose of the school in the development of the School Plan
2015 – 2017. The school has articulated its commitment to equity and high expectations for learning for each student and
this is clearly evidenced in the NCCD journey that the school has undertaken over the last three years. Students
requiring adjustments to their learning have been identified and there has been significant professional learning in how to
develop individual learning plans to meet individual learning and wellbeing needs.

The whole school Writing Project is underpinned by current research and the expertise of the Executive leading their
stages in the use of learning intentions and success criteria. Planned professional learning activities have focused on
building teachers’ understanding of effective teaching strategies in Writing. As we move forward in this project clear
processes for monitoring, evaluation and review have been embedded as part of our continuous improvement efforts.

Effective financial management to gain efficiencies and to maximise resources available to implement the school plan is
clearly demonstrated at Cromer PS and there is clear understanding of the Resource Allocation Model (RAM
/SBAR) and the Systems Applications Products (SAP) financial accounting system. This is also seen an integral
part of sustaining and growing longer term financial planning that is integrated with school planning and
implementation processes for the successful management of School Resources. The ongoing work of the school’s
Business Manager (BM) and the School Administration Manager (SAM) is acknowledged in the successful
implementation of SAP.

There are opportunities for students, staff and community to provide constructive feedback on school practices and
procedures through participation in the Tell Them from Me (TTfM) surveys. In 2017, 291 students from Years 4, 5
and 6; 12 teaching staff and 40 parents completed surveys. It is hoped that the staff and parent participation rates can be
increased in the future. For students most responses with regard to Student Outcomes and School Climate were on par
with the NSW Government Norms.

Interestingly there has been a drop in the numbers of students who perceive they have been victims of bullying from
previous years with the School Mean 20% and the State Government Norm 36%. Students reported lots of involvement
in extra curricula activities and 61% aspired to attend university on the completion of Year 12.

Staff strongly believed collaboration was a key driver of Student Learning. with a higher mean than the State Norm. They
appreciated opportunities to work together in developing curriculum and cross curricula activities and discussing
assessment strategies with other teachers. The area of Teacher Feedback about teaching needs to be explored to a
greater degree in 2018.

Parent responses were positive with the majority of respondents seeing themselves as partners in their child and /or
children's learning. Parents saw the school as being an inclusive community. Of those completing the Parent Survey
most parents volunteered in some capacity at school every week. They valued the communication mechanisms offered
to them, held high aspirations that their children would complete Year 12 and sought workshops to support their child's
mental health and wellbeing, cyber safety and technology as a tool for learning.

Management Practices and Processes at Cromer Public School have been streamlined. Flexible processes that exist
to deliver services and information and strengthen parental engagement are continually reviewed. The introduction of
Schoolzine in the second half of the 2017 school year with its new newsletter format and school app incorporation has
been viewed favourably by parents. It is the school's judgement that we have moved from Sustaining and Growing in this
area to Excelling in 2017.

The school's self–assessment is reflected in the domains of Learning, Teaching and Leading and was validated using
the School Excellence Framework. (Version 1). The SEF Version 2 will be used for the School Plan 2018 – 2020.

Self–assessment has helped us to refine the strategic priorities in our School Plan, leading to further improvements in the
delivery of quality education to our students.Our vision has evolved during the planning process for the School
Plan 2018–2020: "To prepare all stakeholders to adapt to an ever–changing environment and instil an
enthusiasm for ongoing learning."
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Cromer Public School has the courage to explore new ways of learning and teaching for the future in collaboration and
partnership with students, staff, parents and community organisations. Our Strategic Directions in the School Plan
for 2018–2020 are:

 • High Impact Learning;
 • Innovative Learning Culture; and
 • Leading Future–Focused Practices.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To engage all students in differentiated learning based on high expectations by integrating quality innovative teaching
practices, current research, and technology.

Overall summary of progress

Student learning needs K–6 have been catered for through curriculum differentiation in Literacy and Numeracy. Teachers
have endeavoured to move more students into the top two bands of NAPLAN testing and our results are pleasing.
Valued Added Across K – Yr 3 and Yrs 5 – 7 is aligned to Sustaining and Growing on the School Excellence Framework.
Time has been provided for collaborative planning with Learning Support being placed on the agenda of Stage meetings.
This has enhanced Consistent Teacher Judgement with regard to suitable adjustments for successful learning and
wellbeing. Boys attitudes to their learning needs continuing development.  The promotion of the home school partnership
has been ongoing. A whole school approach has been adopted with our Writing Project. Particular emphasis has been
placed on improving Sentence Structure, Vocabulary Development and Grammar & Punctuation. Teachers have
collaborated and worked together to enhance their understanding of what constitutes a good piece of writing. Through
Stage meetings student work samples have been assessed. The work of the Teacher Mentor in providing demonstration
lessons in Writing has been significant. PDPs included the following school goal in 2017: "To develop a common
understanding of the Literacy Continuum for the analysis, assessment, reporting and monitoring of student growth in
Writing." Feedback from the Trial of Instructional Leadership where the APs Stage 2 and Stage 3 employed co–planning,
co–teaching and co–reflecting with volunteer colleagues to improve student writing has been extremely positive. and will
be a major feature of the next school plan. The ICT Project Team has done amazing job in promoting student
engagement and expanding the Technology Program K – 6 for 21st Century Learning. Four Technology classes were
established in 2017 across Years 3 – 6. The AP Stage 2 worked as a Teacher Mentor in Technology to support quality
teaching and learning. She worked with Years 3 – 6 in Semester 1 and K – 2 in Semester 2.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student growth is improved from
Yr 3 to Yr 5 as evidenced by
NAPLAN and standardised data..

$10,000

Time provided to staff for
collaborative meetings
especially at Stage level.

Teacher Mentor Program
supported TPL.

Percentage of Year 3 students at or above the
minimum standard for Reading – 100%, Writing –
100%, Spelling 99%, Grammar & Punctuation –
99% and Numeracy – 100%.

Percentage of Year 5 students achieving at or
above the minimum standard for Reading – 96%,
Writing – 95%, Spelling – 95%, Grammar &
Punctuation – 94% and Numeracy – 95%.

All percentages are higher than in 2016.

The percentage of students in
Bands 7 and 8 is equal to or
greater than the percentage of
students in Bands 5 and 6 for the
same cohort.

$10,000

Literacy and Numeracy
resources

In Reading 72% of Year 3 in 2017 were in the top
two bands (5 and 6) in comparison to 50% of Year
5 in the top two bands (7 and 8).

In Writing 52% of Year 3 were in the top two bands
(5 and 6) compared to 20% in Year 5 in the top two
bands (7 and 8) in 2017. The focus in Writing will be
refined in 2018 to concentrate on Sentence
Structure.

Student growth is sustained and
subsequently improved in school
based assessments by
differentiating teaching and
learning programs that meet the
needs of all students.

LaST and EAL/D support
provided to Class teachers
in the development of ILPs.

Teachers effectively used the continuums to plot
student progress especially in Writing.

Learning Intentions and Success Criteria were used
throughout K–6 classrooms supporting curriculum
differentiation.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student growth is sustained and
subsequently improved in school
based assessments by
differentiating teaching and
learning programs that meet the
needs of all students.

Particular emphasis was placed on the collection of
student data in Sentence Structure, Vocabulary
Development and Grammar & Punctuation.

Writing samples were collected throughout the year
and were graded at Stage meetings using
Consistent Teacher Judgement.

Next Steps

In the School Plan 2018 – 2020, Strategic Direction 1 is High Impact Learning – to increase wellbeing, engagement and
learning. The school hopes to realise this through:

 • Instructional Leadership with the collection and analysis of data to monitor and drive student learning growth.
Collaborative evidence based processes will be developed and implemented to support teacher judgement in
using the literacy and numeracy continuums/learning progressions. Co–planning, co–teaching and co–reflecting
using the Spiral of Inquiry will be used to impact on student learning and improve teaching practice. Students will
be supported and encouraged to articulate their learning.

 • Growth Mindset will be promoted with the design of frameworks to enable students to develop as creative and
critical thinkers. One of the school's improvement measures will be to increase the number of students who
demonstrate progress at least equal to one year's growth. There will be a whole school approach to student
wellbeing in which students can connect, succeed and thrive in  academic, social, emotional. and leadership areas.
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Strategic Direction 2

Focused Leadership

Purpose

To develop leadership that promotes a culture of high expectations and ongoing school improvement through informed
decision–making and quality professional learning.

Overall summary of progress

Ongoing high quality professional learning opportunities have been delivered aligned to the Australian Professional
Standards for Teachers. Senior Executive have referred to the Standards for Principals. Teacher Professional Learning
(TPL) has supported improved student learning especially in Writing and has been a vehicle to build leadership across
the school especially at the Stage level. School performance measures have promoted reflective practice and the pursuit
of excellence and a high quality and innovative teaching and learning culture. The school's commitment to creating
sustained change has been reflected in the implementation of Peer Observations and the support offered via the
Teacher Mentors in Quality Teaching and Technology. Demonstration lessons and team teaching opportunities have
been provided to teaching staff K–6. The Quality Teaching Model has been used to inform and improve decision making
about student learning. The school has also supported the establishment of the Assistant Principal network across the
PCS. and has supported Aspiring Leaders as part of their leadership development. The school's administrative and
executive staff have engaged in professional learning as new financial processes are updated. There has been
increased confidence in the effective management systems, structures and processes aligned to the school plan and
associated milestones.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Negotiated Professional
Learning Goals for all staff as part
of the Performance and
Development Plan.

$20,000

Planned Meetings with
Supervisors.

Teacher Mentor Program.

All members of the teaching staff including
Executive, Class Teachers, Specialist Teachers
and members of the Northern Beaches Hearing
Team have  Performance and Development Plans
(PDP) that include negotiated goals. The majority of
staff have a Personal, a Team and a School Goal
aligned to the School Plan 2015 – 2017.. The
Principal's PDP was presented to The Director
Public Schools, NSW.

Reflective practice based on the
Australian Professional
Standards for Teachers is
demonstrated by all staff.

$20,000

Teacher Mentor Program.

All staff have a greater understanding of the
Australian Professional Standards for Teachers.
This has been promoted through the support and
expertise of the Teacher Mentor especially in
keeping Pre– 2004 Teachers aware  of the process
to be accredited by the start of the 2018 school
year. The Teacher Mentor supported two teacher to
submit their Proficient documentation to the
Teacher Accreditation Authority and one teacher
completed her Maintenance Report for Proficient
status with its requisite 100 hours of professional
learning over 5 years.

Improved leadership capacity
through the collection of
accreditation data to promote
high expectations for learning,
teaching and leading.

$20,000

Executive Planning Days.

The Executive reviewed the progress towards
achieving the 2017 milestones in the School Plan
2015 – 2017. Different team members presented
their analysis of the progress achieved in Literacy
and Numeracy; ICT; Student Wellbeing; Learning
Support; Teacher Mentorship; Professional
Learning and Leadership. the data collected
reinforced the success of the three year school
plan.
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Next Steps

In the 2018–2020 School Plan, Strategic Direction 2 is Enhanced Quality Teaching – to create a quality learning
environment that supports differentiation through targeted teaching. The school hopes to realise this through:

 • Differentiation with staff collaboratively planning and differentiating programming and pedagogy in all Key Learning
Areas using Quality Teaching elements. Opportunities for differentiated learning will be purposely  planned and
included in daily practice.

 • Instructional Leadership will develop the capacity of teachers through ongoing professional learning to target
individual student learning needs. Data will be updated and monitored every 5 weeks to inform teaching and plan
for learning. especially in Literacy.

 • Australian Professional Standards for Teachers and Professional Development Plans will be used to improve
practice and sustain a culture of high expectations. 

Printed on: 13 April, 2018Page 12 of 23 Cromer Public School 4241 (2017)



Strategic Direction 3

Strong Partnerships

Purpose

To create a better future for all founded on excellence by establishing strong, collaborative and sustainable partnerships
within a supportive and inclusive learning community.

Overall summary of progress

Wellbeing data analysis and records of student incidents, combined with the implementation of Positive Behaviour
Engaging Learning (PBEL) and the streamlined Learning Support Team (LST) referral procedures have positively
contributed to the quality teaching and learning environment that supports personalised learning for all. The Social Skills
Programs and Pastoral Care Programs established in 2016 were extended in 2017. The Welfare Project Team reviewed
the school's Student Welfare Policy with particular reference to the evaluation of Classroom Implementation of PBEL and
developed a new Anti–Bullying Plan to be implemented in 2018. Teachers will be provided with explicit charts for both
Classroom Management and Playground Management detailing what constitutes Minor, Major and Crisis Incidents. The
school is committed  to the establishment of a wellbeing framework for all students where individualised learning and
targeted teaching address the needs of all students. The school is proud of its efforts in Connected Communities.
Kindergarten Open Days and the Kindergarten Transition Program are an important feature of the school's
communication strategy. New parents of incoming Kindergarten students are deeply appreciative of the school's efforts
in this important area. School Council plays a significant role in the governance of the school and provided excellent
input into  the planning for the next school plan addressing "What we are doing well", "What we can do better" and
recommendations for Learning, Teaching and Leading in 2018 – 2020. The results of the Tell Them from Me Surveys
were explored by School Council in support of future planning and development. The Principal of Cromer PS made a
major commitment to support Cromer Campus, Northern Beaches Secondary College in all its endeavours and attended
fortnightly Northern Beaches Learning Alliance (NBLA) meetings and special meetings at Cromer Campus in 2017.
Community perceptions about our local secondary school have been enhanced. A number of very worthwhile Linkage
Programs with Cromer Campus have been established. The support we have received in Technology and Robotics is
greatly appreciated.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved playground and
classroom PBEL data.

$1,250

PBEL resources.

Tell Them From Me Surveys were completed by
students across Years 4, 5 and 6; staff and parents.
Analysis of survey results were discussed by
School Council and the results were also presented
to the staff. Useful information has been gained for
the School Plan 2018 – 2020.

Improved engagement and
effective communication with all
stakeholders aligned to the
School Excellence Framework.

$3500

Schoolzine resources.

The introduction of the new format for the school
newsletter and school app mid year utilising
Schoolzine has been well received. This has been
an enhancement to our Communication Strategy..

Next Steps

In the School Plan 2018 – 2020, Strategic Direction 3 is Leading Innovative Practices – to enhance our learning
community fostering collaboration, critical thinking, creativity and communication. The school hopes to realise this
through:

 • Instructional Leadership with professional learning for the Leadership Team to build instructional leader capacity.
Teachers will continue to engage in ongoing professional learning of evidence based practices and data analysis
to inform teaching directions. A whole school professional learning framework will be developed to reflect on
student progress and achievement data. as the basis for the development of school planning and strategies for
improvement.

 • Future–Focused Learning with professional learning about how to explicitly teach future focused practices to
prepare students for the different world of learning, work and leisure. and their role as a global citizen.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4,574

This funding is provided to
support a very small
number of students at our
school.

Staff are aware of the ATSI students in their
2017 class and their needs. Together the
teacher, parent/caregiver and student (where
possible) are involved in setting individual
goals for the Personalised Learning Plan
(PLP).

Students participated in the PCS NAIDOC
Week activities held at Narrabeen Lakes PS.
Members of the Cromer school community
were excited to attend the ATSI Art Show
held for the first time at Warriewood Square.

English language proficiency $56,347

This funding is provided to
support students from
non–English speaking
backgrounds (approx.
18%) to acquire proficiency
in their second language.

The English as an Additional Language or
Dialect (EAL/D) Teacher collaborated with
Class Teachers and the Learning and
Support Teacher (LaST) to provide targeted
literacy support to students requiring extra
assistance..

Additional in–class support has also been
provided to identified Kindergarten students to
enhance their language development and
writing acquisition.. This was implemented by
a skilled School Learning Support Officer
(SLSO) employed in Terms 2, 3 and 4.

Low level adjustment for disability $146,456

This funding is provided for
students who have
additional learning and
support needs.

PLPs are developed in consultation with
parents/carers for all identified students
requiring accommodations and adjustments
to their learning.

Students identified  as needing  adjustments
in Cognitive, Sensory and Social/Emotional
areas were recorded on the school's
database for the National Collection of
Consistent Data (NCCD) in 2017.  The
Learning Support Team (LST) and LaST
overview the learning programs and are
involved in the yearly review meeting.

Quality Teaching, Successful
Students (QTSS)

$56,780

This funding was an
additional staffing resource
allocation to improve the
quality of teaching in all
classrooms K–6.

All teachers have been highly supported by
our Teacher Mentor to  achieve competency
at their appropriate level of accreditation
through constructive feedback to individuals
on lesson delivery especially in Writing and
STEAM areas, programming, assessment
and classroom management.

The expertise of the Teacher Mentor is
acknowledged as she has established a
strong working relationship with all members
of staff including Class Teachers, Specialist
Teachers, members of the Northern Beachers
Hearing Team. and the Executive.

Socio–economic background $27,764

This funding is provided to
support students access a
wider range of curriculum
learning experiences, and
educational and community
services.

Additional SLSO allocations to classes
requiring extra learning support has been
provided throughout 2017. This was
overviewed by the LST and the LaST. Class
Teachers make referrals to the LST after
consultation with their Stage team and
students' parents.

Support for beginning teachers $ NIL No teachers eligible in 2017.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 439 423 402 364

Girls 379 365 335 340

Our student enrolment in 2017 was 704 students K–6
including 364 boys and 340 girls. We had 28 classes
comprised of 27 mainstream classes and one special
education class (K–6J).

There were 26 classes organised on parallel lines and
one composite class (5/6S) for Stage 3 Extension. Four
primary classes (Yrs 3–6), one per year level were
organised as Technology Hubs. The special education
class catered for students identified with a moderate
intellectual disability.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.7 96.6 96.2 96.4

1 96.7 95.8 95 96.7

2 96 94.4 95.6 95.8

3 95.6 94.7 95.2 95

4 95 94.6 94.7 94.7

5 95.3 94.7 95 95

6 93.9 93.1 93.8 93

All Years 95.6 94.8 95.1 95.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance rates remained high and the
school continued to encourage full attendance.
Approximately 95.20% of students attended school on
average each day in comparison to 93.90% of State
DoE schools.

Cromer has an excellent attendance rate. We monitor
school attendance through an online program called
Web Attend SENTRAL. Within two days of a student's
absence from school, we follow up the absence with
the parents and request a written note.

When the school is concerned about the attendance of
a student, parents will be contacted and strategies are
put in place to improve the situation. If improvement
does not result this may lead to a referral to the Home
School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Head Teacher(s) 0

Classroom Teacher(s) 31.24

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.9

Teacher Librarian 1.2

Teacher of ESL 0.4

School Counsellor 1

School Administration & Support
Staff

5.47

Other Positions 0

*Full Time Equivalent
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Cromer Public School has a multi–talented staff who
fill Executive, Teaching and School Administration
roles. The Senior Executive (Principal and Deputy
Principals) work closely together with the Assistant
Principals (K–2, Yrs 3–6 and Hearing), Class Teachers
and Specialist Teachers in the best interest of student
learning and wellbeing. The School Administration and
Support Staff (SASS) is comprised of the of the
Business Manager (BM), School Administration
Manager (SAM), School Administration Officers
(SAOs), General Assistants (GAs) and School Learning
Support Officers (SLSOs). who actively support families
and the school community. The entire staff are
outstanding and display true commitment and
dedication to giving of their best on a daily basis for the
Cromer school community.

In 2017, we bid farewell to four members of staff:
Principal – Maureen Gray; Teacher Mentor – Sharon
McEvoy; Class Teachers – Judy Geeves and Alexis
Shepherd. The Principal's Message contains Maureen
Gray's sentiments about the Cromer school community.
In 2017, she completes 45 years as an educator in the
Public Education system and one year in the
International School system working in 11
primary schools. Mrs Gray has extensive leadership
experience and has led four schools as Principal in
the last 30 years.(Normanhurst, Kariong, Bateau Bay
and Cromer Public Schools). One of the highlights of
her time at Cromer was leading the Executive Team
through the process, planning, collation and
presentation of the school's evidence for External
Validation in 2016.  She will certainly miss students,
staff, parents and peer colleagues as she moves to
leave before retirement.

Mrs Sharon McEvoy, a retired Principal has filled the
role of Teacher Mentor since mid 2013. She has made
a significant impact on Teacher Professional
Learning and has assisted all staff in the accreditation
process utilising the Australian Professional Standards
for Teachers. Her expertise and support via in–class
demonstrations, observations, feedback on
performance and participation on the Executive
Team. has been greatly appreciated. The standard of
documentation presented to the NSW Education
Standards Authority (NESA) by teachers has been
exemplary under her guidance. She will definitely be
missed but is wished good health and happiness as
she embarks upon her second retirement.

Mrs Judith Geeves, completed her 32nd year of
teaching at Cromer Public School this year. A Class
Teacher of many talents, Mrs Geeves  has displayed
a passion for supporting and nurturing students to
acquire improved literacy and numeracy skills.
Parents have greatly appreciated her expertise as the
teacher of Literacy Support classes over the last two
years. Mrs Geeves has always undertaken a diverse
range of extra curricular activities in various schools to
give students opportunities to excel. At CPS, she
has co–chaired the Creative and Performing Arts
(CAPA) Committee and has ensured CAPA Evenings
have been a major highlight of the school year. Under
her co–ordination it has been exciting to see the
confidence and expertise displayed by Bands,
Chamber and String Ensembles, Choirs, Dance and

Hip–Hop Groups, Drama Groups and Masters of
Ceremonies has been wonderful. Mrs Geeves has also
trained our Debating Teams and organised the
school's Multi–Cultural Public Speaking Competition
and supported students moving onto district and
regional finals. She is sincerely thanked for her
significant contribution to Cromer Public School. and
wished all the best as she commences the next exciting
stage of her life.. 

Mrs Alexis Shepherd is an amazing young educator,
who we believe will eventually attain an Executive role.
in State schools. We have been fortunate to have her in
a temporary capacity over the last few years. Mrs
Shepherd has taught K–3 mainstream classes and at a
specialist school. At Cromer, she shared her expertise
in behaviour management and literacy acquisition.
Mrs Shepherd  taught a Stage 1 Literacy class at CPS
with great success. Parents have been thrilled with the
progress of their children taught by Mrs Shepherd. She
has relieved 1dpw throughout the year in  an AP role
contributing to the Executive Team. She has also led
the Mathematics Project Team supporting all staff
with the implementation of Australian curriculum K–6.
Mrs Shepherd towards the end of the year gained a
permanent teaching position at Narrabeen North PS for
2018.  We are going to miss her but are thrilled that she
has gained permanency and wish her on–going
success in her teaching and leadership career.

The Australian Education Regulation, 2014 requires
schools to report on the Aboriginal composition of their
workforce. In 2017, no member of staff identified as
Aboriginal or Tortes Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25
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Professional learning and teacher accreditation

Significant Teacher Professional Learning was
undertaken by Cromer PS staff in 2017. All training and
workshops at whole school level were mapped against
the Australian Professional Standards for Teachers. A
major focus area was our Writing Project with ongoing
exploration by Stage Teams of Sentence Structure,
Grammar & Punctuation and Vocabulary
Development. The Assistant Principals Stage 2 and
Stage 3 were fortunate to participate in an intensive
course organised for NBLA partner schools over a
number of weeks with Janice Farmer–Hailey on
Instructional Leadership.

The APs were introduced to the Spiral of Inquiry.
Instructional Leadership is a whole school approach to
improving growth in student learning for all students. It
involves utilising resources differently, specifically
human resources. Instructional Leadership is a
strategy that will be embedded in the School Plan
2018 – 2020 to support teachers in 'growing' student
learning. The APs trialled working directly with a
number of interested teacher volunteers on their
Stages. They observed student learning in Writing,
analysed data and engaged in a genuine collaborative
inquiry with their teachers in order to co–plan,
co–teach and co–reflect using the available
evidence. This has led to the decision to refine the
Writing Project even further to concentrate on Sentence
Structure across the school.

Professional Learning was also undertaken with regard
to the School Plan, Project Team delivery and
evaluation, Australian curriculum, the School
Excellence Framework (Version 2) and the
Performance and Development Framework. The
support of the Teacher Mentor at all levels of
accreditation has continued to be a vital aspect of
Teacher Professional Learning throughout 2017. Two
members of staff in their early careers were supported
to gain Proficient accreditation that was endorsed by
the Principal in her role as the Teacher Accreditation
Authority. One member of staff presented her
documentation for Maintenance of Proficient
accreditation. All members of staff (post 2004) were
informed of the accreditation process and their
professional learning obligations over a five year
period.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 780,021

Revenue 6,564,161

Appropriation 5,988,639

Sale of Goods and Services 5,083

Grants and Contributions 561,141

Gain and Loss 0

Other Revenue 0

Investment Income 9,298

Expenses -6,873,964

Recurrent Expenses -6,846,087

Employee Related -5,690,114

Operating Expenses -1,155,974

Capital Expenses -27,876

Employee Related 0

Operating Expenses -27,876

SURPLUS / DEFICIT FOR THE
YEAR

-309,802

Balance Carried Forward 470,219

The Financial Summary consists of school income
broken down by funding source and is derived from the
School Annual Financial Statement.

The summary covers funds for operating costs and
expenditure areas such as staff salaries, building and
major maintenance.

Funds have been received through the Resource
Allocation Model (RAM/SBAR) for 2017.

In planning the budget, allocations have been made to
areas/programs/projects aligned to cost centres.
Financial management processes and governance
structures meet financial policy requirements with
financial reports prepared by the Business Manager
and presented to School Council.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,586,214

Base Per Capita 113,684

Base Location 0

Other Base 4,472,530

Equity Total 235,141

Equity Aboriginal 4,574

Equity Socio economic 27,764

Equity Language 56,347

Equity Disability 146,456

Targeted Total 235,444

Other Total 726,563

Grand Total 5,783,362

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Cromer Public School students in Year 3 (102) were
assessed across Bands 1–6 and students in Year 5
(123) from Bands 3–8.

Percentages of Year 3 students achieving at
proficiency for top two bands 5 and 6 with State %
Comparison in brackets:
 • Reading  –  72%  (51%)
 • Writing   –  52%  (53%)
 • Spelling  –  68%  (53%)
 • Grammar & Punctuation  –  74%  (62%)
 • Numeracy  –  64%  (43%)

Year 3's performance in comparison to their State
counterparts was worthy of celebration in Reading,
Spelling, Grammar & Punctuation and Numeracy.
There was a 1% difference in Writing which will be
addressed in 2018.

Percentage of Year 5 students achieving at
proficiency for top two bands 7 and 8 with State %
Comparison in brackets:
 • Reading  –  50%  (41%)
 • Writing   –  20%  (18%)
 • Spelling  –  56%  (38%)
 • Grammar & Punctuation  –  57%  (32%)
 • Numeracy  –  35%  (32%)

Year 5's overall performance in all areas was above the
average of their State counterparts. Stage 3 were very
pleased with these results.  
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Please refer to the previously stated information for
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School % vs State % Comparison for Years 3 and 5
students at Cromer Public School in Reading, Writing,
Spelling, Grammar & Punctuation and Numeracy.

The Premier's priorities were achieved in Reading
and Numeracy for both cohorts.

The Department's Business Intelligence (SCOUT)
information produces reports for schools aligned to the
descriptors in the SEF Version 2.. At Cromer Public
School in the category of Value Added, we are:
 • Sustaining and Growing  – Across K – Yr 3;
 • Sustaining and Growing  –  Across Yr 3 – Yr 5;

and
 • Working towards Delivering  –  Across Yr 5  –  Yr

7.

Parent/caregiver, student, teacher
satisfaction

In 2017, Cromer Public School participated in the Tell
Them from Me Surveys for students (291), staff (12)
and parents/caregivers (40) conducted from 12th
October – 19th October, 2017.
 • The Student Survey focused on Student

Outcomes and School Climate;
 • The Teacher Survey focused on Learning; and
 • The Parent Survey focused on Partners in

Learning.
Students from Year 4 (84), Year 5 (111) and Year 6
(96) responses were compared with NSW Government
Norms. It was noted that the majority of our
students' survey item responses were on a par with
their State counterparts' results. It was significant to
note that:
 • Cromer students have friends at school that they

can trust and who encourage them to make
positive behaviour choices;

 • 90% reported that they do not get in trouble at
school for disruptive or inappropriate behaviour;

 • Students try hard to succeed in their learning;
 • There has been a big decrease in students who

are victims of bullying;
 • Students report teachers are responsive to their

needs and encourage independence with a
democratic approach;

 • The school staff emphasises academic skills and
hold high expectations for all students to succeed;

 • Large numbers of students participate in
extra–curricular activities; and

 • 61% aspire to attend university on completion of
high school;

Work is required in:
 • Student engagement to improve interest and

motivation in learning; and
 • Positive behaviours  in homework completion.

Specific questions on the school's Writing Focus and
Feedback in Lessons identified:
 • 58% of students felt more confident when writing;

and
 • 93% of students received feedback on how to

improve their written answers – in some lessons
(35%), in most lessons (43%) and in all lessons
(15%).

Teachers (12) completed the TTfM Survey in 2017 that
focused on Learning. Some responses included:
 • Collaboration in planning and discussion about

assessment strategies were highly valued;
 • The setting of high expectations for student

learning combined with the monitoring of
individual student progress was considered
essential;

 • Two or more teaching strategies are used in most
lessons; and

 • Teachers work with parents to solve problems
that may be affecting their child's progress.

School level custom measures identified:
 • 85% of respondents believed participation in

targeted professional learning had lead to
changes in my teaching and practices of learners
in my classroom; and

 • 33% of teachers used data sometimes to drive
instruction and 67% often used data to drive
instruction.

Perceptions from parents (40) about their children's
experiences at home and school were gathered in the
Partners in Learning Parent Survey. Parents reported
that they can:
 • Easily speak with my child's teachers; and
 • Readily understand written student progress

reports.
They believed that:
 • Their child was encouraged to do his or her best

work;
 • Teachers expect homework to be done on time;
 • Their child was clear about the rules for school

behaviour and felt safe going to and from school;
 • Cromer was an inclusive school and teachers

helped students that need extra support; 
 • Parents needed to be informed about

opportunities concerning their child's future; and
 • Parents would appreciate activities being

scheduled when they can attend..
The Customer Measures identified:
 • School reports as the most useful type of

communication when discussing their child with
the school;

 • The school newsletter was the most useful
communication tool to find out about the school;

 • 93% of parents anticipated their child would
complete high school;

 • 64% found evenings would be the most suitable
time to attend workshops or school events; and

 • Workshops in the area of supporting their child's
mental health and wellbeing were the most widely
sought, followed closely by Cyber safety and
Technology as tools for learning.
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Policy requirements

Aboriginal education

Cromer Public School has continued its proud tradition
of teaching Aboriginal perspectives across the
curriculum. .Aboriginal education has become a focus
for awareness raising activities. The school ensures
perspectives are included in units of work in key
learning areas, promoting a greater understanding
of Aboriginal culture, history and contemporary life.

Aboriginal students who attend the school have a
Personal Learning Plan (PLP). The student where
possible together with his/her Class Teacher and
parent/care giver have set realistic goals to support
student learning attainments in 2017.

As part of NAIDOC Week celebrations we participated
in the PCS Art Festival held for the first time at
Warriewood Square. Each year level produced a
range of artworks that went on display for a two week
period with some works being selected to continue on
in the PCS Travelling Art Show that visited all thirteen
PCS partner schools.

Later in the year a small number of our Aboriginal
students and their non–Indigenous friends
accompanied by a staff member participated in the
overnight sleep over held at Narrabeen Lakes
Public School. The students also participated in a
Smoking Ceremony, Yarning Circles, dancing and
art/craft activities. The elders present were impressed
with students' enthusiasm and willingness to learn
about their heritage and culture..

Multicultural and anti-racism education

At Cromer, we ensure that the Department of
Education's Multicultural and Anti–Racism policies
are implemented as appropriate across curriculum
areas. School practices and procedures are consistent
with policy,

We facilitate the accurate completion of the English as
an Additional Language/Dialect (EAL/D) and New
Arrivals Program surveys each year. We provide
appropriate support to students who are learning
English as their second language.

Our programs enable all students to identify as
Australians within a democratic, multicultural and
inclusive society and promote tolerance,
understanding and acceptance of all cultural
backgrounds.

Harmony Day is celebrated each year with buddy
classes working together on planned activities.
Students and staff celebrate community participation,
inclusiveness, respect and a sense of belonging for
everyone. Orange clothing dazzles as children move
around the school. Both staff and students always
enjoy Harmony Day and continue to work together to
ensure every day is harmonious at Cromer.

Primary students in Years 3–6 also participate in the
annual Multicultural Perspectives Public Speaking
Competition held at school. Four talented students
represented the school in the zone finals with great
success.
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