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Introduction

The Annual Report for 2017 is provided to the community of Blacksmiths as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kim Harris

Principal

School contact details

Blacksmiths Public School
Amaroo St
Blacksmiths, 2281
www.blacksmith-p.schools.nsw.edu.au
blacksmith-p.school@det.nsw.edu.au
4971 1519

Message from the Principal

It has been an absolute pleasure taking the Principalship at Blacksmiths Public School. The children and community are
a credit to themselves and have made my initial setting up and familiarisation with the school easy. In addition, the
wonderful staff at Blacksmiths are so very dedicated to the teaching and learning activities and programs, striving to drive
student improvement. Truly the entire team, including staff, students and parents are inspiring. Their drive to participate
in all activities and "do their best" is outstanding. When I walk through classrooms, I see our children happy and engaged
in their learning, communication occurring between students and staff and flexible and adaptive learning environments.
Our school has a strong ethos of working together which can been seen in all facets of school life, in particular our P&C
and the tireless work they do for the school and community. A number of changes have occurred throughout 2017 and
will continue to move the school forward and mould our next School Plan. I appreciate honest feedback from all
stakeholders and have thoroughly enjoyed getting to know each and every student and their family at Blacksmiths. We
have an amazing group of children who display individualisation, creativity and collaboration. I'm looking forward to 2018
and continuing to lead this wonderful small school.

Sincerely,

Kim Harris

Message from the school community

2017 was another successful year for Blacksmiths school. Mrs Harris, our new principal, arrived in term two and as a
P&C we were thankful to have a principal willing to work with us to implement some changes we had been working
towards.

The P&C was eager to review key aspects of our school program and it was great to have a principal willing to take on
the challenge. As a P&C we have reviewed many issues including the school logo, school uniforms, social functions such
as discos, the year 6 formal, excursions, rewards and recognition and many other items.

In 2017 our academic and sporting successes exceeded the levels achieved by schools much larger than ours. Regional
and state representation was achieved across a number of sports. Throw in some national representatives and our
school could easily double as the next Australian Institute of Sport. Academically, our Naplan test results were above
state average, we had students progress to regional finals in public speaking and spelling, and this year our debating
team debated their way to success time and time again.

As parents I think we sometimes take for granted just how good our school is. Our students are provided with the
opportunity to take part in sporting and academic activities most schools our size do not offer.
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I often chat to relief teachers when they attend our school and they all say how much they love teaching at our school
because the school and the kids are so great. Our teachers also say they wouldn’t want to teach anywhere else because
of the awesome kids we have.  It speaks volumes when teachers express so honestly their fondness for our school.

I think it’s a Catch 22 situation. Sure, our kids are great, but it’s the teachers and staff that make them the great students
they are. Monday to Friday, our students spend more time with their teachers than they do with us parents. It is for this
reason that the teachers need to be happy in their work and adequately resourced to do their job. This is where the P&C
comes in.  The P&C raises funds to supplement the school budget. The money we raise helps to pay for Mathletics,
Reading Eggs, Skoolbag App, laptop trolleys, reading books and playground equipment.

Our P&C is a small group of parents who work together to help our students get everything possible out of their primary
school experience.

President– Col Taylor              Secretary – Josie Hall

Treasurer – Daina Hissey        Uniforms – Julie Miller

Fundraising – Haley Bailey     Canteen – Chris & Meredith Unicomb

With the school adopting a new logo we needed new uniforms and Julie has spent a lot of her time looking at new
school uniforms. Shirts, skorts, shorts, track pants and jackets are all being reviewed. The committee realizes that we
only recently made changes to our uniform and we want parents to understand they will not be required to immediately
buy new uniforms for their children. It will simply be a matter of replacing old for new as they wear out or are outgrown.

Chris and Meredith Unicomb did a great job with the canteen in 2017 and a big thank you to all the members of the
school community who volunteered to help out. We are looking to revamp the menu in 2018. We want to highlight the
menu items which are hand–made and healthier options for our children and there are some items which will need to be
price–adjusted.

Haley Bailey did an awesome job coordinating all our fundraising efforts this year and our school community was
equally as impressive with their donations. The final fundraiser of the year was the well publicised “Raise The Roof”
campaign. We therefore started applying for grants, and when we won the $18K grant from the Federal member for
Shortland (Pat Conroy), we realized that this project just may be possible. Pat’s grants was a dollar for dollar grant, so
we needed to raise funds quickly. The P&C was able to chip in $10K with the other $8K to come via fundraising. Haley
stepped up and so too did our families. The state member for Swansea (Yasmin Catley) is currently assessing grant
applications under the Building Better Community Grants process. If we are successful with our grant, any funding we
receive will go directly to the new roof. It is hoped that work will commence in the first half of 2018.

The Hissey family are a great example of the community spirit Australia is famous for. When their daughter Grace started
in Kindergarten, Daina fronted up to the P&C and asked how could she help. Daina has been our Treasurer for the past
three years and under the provisions of our constitution Daina must now stand down as treasurer. Thank you Daina for
all your hard work.

When Maddison Bailey started kindy, her mother Haley stepped up and took on the fundraising role. Over the last two
years Haley has seen thousands of dollars raised for our school.

A similar thing happened when the Hall family moved into Blacksmiths in 2017. Both parents worked, they had three
school aged children, and were currently building a new house, but Josie still turned up to a P&C meeting and asked
“What can we do to help?” and that’s how Josie became Secretary.

These families are testament to the saying that volunteers don’t necessarily have the time, but they have the heart.

So thank you to all those who volunteered their time this year, and a HUGE thank you to Josie, Daina, Julie and Haley
for going the extra mile for our school.

In 2018 we will see some changes in the P&C. When our AGM is held in February/March we will be needing to fill
several key positions, we will be looking to recruit a new Treasurer, new fundraising coordinator and perhaps a new
canteen manager. I will be stepping down from the Presidents position and this will also need to be filled.

Cheers, Col Taylor (P&C President)
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School background

School vision statement

At Blacksmiths Public School our vision is to engage students in a supportive and stimulating learning environment to
prepare them to become successful, active and informed citizens for the 21st Century. Through effective partnerships
between students, staff and our communities, we strive to provide opportunities to work collaboratively for our children’s
future.

School context

Blacksmiths Public School, located in East Lake Macquarie, provides a nurturing environment where all 94 students are
supported and challenged by quality educational programs within a varied and balanced curriculum. In recent years
major initiatives in the areas of literacy, numeracy, the environment and sport have brought about widespread recognition
of excellence within the school and the wider community. Our school is made up of students from a diverse range of
socio–economic backgrounds, with a small number of Aboriginal enrolments. The school currently has a  FOEI (Family
Occupation and Education Index), score of 87. Blacksmiths Public School is well resourced with wireless access
throughout the school. The schools enrolments have slowly declined over the last 8 years as a result of inflated property
prices and a small intake area. In 2017, the school will be staffed with 4 classroom teachers, a teaching Principal and a
part–time library teacher. The Principal’s role incorporates the LAST (learning assistance support teacher) and RFF
(release from face to face). The school aims to produce a culture of continuous improvement and quality service. We
encourage the involvement of parents and community in every aspect of school life, as we work towards developing
genuine and productive partnerships with our families. Our programs cater for individual needs, promoting critical
thinking, creativity and problem solving across all Key Learning Areas. Our motto, 'Doing Our Best Together', underpins
the Blacksmiths Public School attitude to learning, playing and living!

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of External Validation indicated that in the School Excellence Framework domain of
Learning Blacksmiths has assessed that it is at delivering in all but one element, that being Curriculum and Learning,
where the school has determined that it is currently at a sustaining and growing level. Evidence to support this
assessment has included a range of material including examples of the schools wellbeing program, classroom
procedures flowchart, counsellor referrals and our school’s reward system. This has shown that Blacksmiths has few or
no behaviour problems or infringements and is working towards unified strategies or a flowchart of expectations or work
habits would be the next area to focus upon. Since the beginning of 2016 the school has commenced the Positive
Behaviour for Learning initiative and has engaged with the initial Abode Training modules and completed the SET to
gather baseline data.

Learning support has also undergone a review with new learning support systems being implemented. The emphasis for
support is still on external withdrawal programs for at risk learners and may move to a model of capacity building for
classroom teachers in the future under the adoption of PLAT, to meet the needs of learners in our classrooms. Transition
to, within and from Blacksmiths PS is viewed with high importance and we continually involve students and parents in
planning to support students as they progress. The school has developed explicit processes to collect, analyse and
report internal student performance data and is looking to strengthen external performance measures and build the
communication of support and student progression to parents on a regular basis. Student Performance data indicates
that the school is at or above national minimum standards on external performance measures. However 2 areas that
need addressing are inference and interpretation for reading.  Teachers have implemented the new syllabi and are
working hard to grasp the new content in the Geography syllabus. All staff have 2 x 3hr Adobe Connect online training
modules to complete and implement within their classrooms. Professional learning has and will continue to be focused
around the current initiatives including FoR, L3, PLAT and, PBL. Staff work collaboratively within the school and across
the Community of Schools to ensure the development and acquisition of skills are achieved for each initiative.
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The results of this process indicated that in the School Excellence Framework domain of Teaching the school
has assessed that it is working in the delivering area for most of the elements and is beginning to show elements of
sustaining and growing for Collaborative Practice and Learning and Development. This assessment is based on the
recent introduction of new systems and initiatives to support quality teaching across the school. Evidence to support this
assessment has included examples of data sets and analysis processes, behaviour data, pictures of classroom practices
and curriculum and assessment initiatives. New data systems have been implemented in 2015/2016 with staff now adept
at utilising markers to plot and track student advancement at 5 weekly intervals. Data is a school focus and is regularly
discussed, with LAST support changing to accommodate students at their point of need. This has led to the school
having greater visibility in student performance across the school. Teachers are showing greater ability in recognising
student achievement and moving them along the literacy and numeracy continuums to further differentiate for the array
of learners at our school. Teachers competently plan and program for their classes with varied activities to suit the
myriad of learners for each session which becomes increasingly difficult with composite and multistage classes across
Blacksmiths. Assessment techniques and the confident use of Consistent Teacher Judgement is an ongoing focus. The
implementation of data walls or “I can …” statements as a component of our PLAT initiative is still in the pipeline and a
task that the staff will be considering to see if it is possible. All staff are involved in the analysis of SMART data and are
able to use this data to develop and implement strategic teaching and learning opportunities to work and improve
identified weaknesses. AlternativelyK–2 staff are adept at using PLAN every 5 weeks to see the incremental
development of their students for reading, comprehension and writing. Classrooms are well managed across the school
with a high level of Learning and Support Teacher allocation to most of the classes, where small groups of children are
given intensive reading and numeracy assistance on a regular basis.  We are yet to accumulate data to see the impact
and efficiency of increased Learning and Support as changes in leadership have meant there is currently a gap with a
period of no data provided. We have increased our counsellor referrals by 48% in Early Stage One and Stage One to
highlight the importance of intervention and early identification, and the provision of internal and external support.
Teachers currently participate in LMG mandatory training and principals within our region are in early discussions
regarding planning, programming and implementation of teaching and learning programs across a community of schools.
There is a planned and purposeful professional learning program responsive to the operational and learning needs of the
school delivered throughout the year. Teachers are actively engaged in planning their own professional development
through the PDP process. The school has been able to fund and support the Professional Development required for
teachers to achieve the goals identified in their PDP. Professional learning is currently logged on My@PL with the view
to begin to register in–school TPL for accreditation purposes. Future development for teachers around implementation of
the Teachers’ Professional Standards into their PDPs will be a focus for Blacksmiths.

The results of this process indicated that in the School Excellence Framework domain of Leading the school has
assessed that it is in the sustaining and growing area across three elements of this domain. Evidence to support this
assessment includes organisational charts, the school management plan and milestones, student leadership
opportunities across environmental, academic and sporting domains and community surveys. The school upholds a
strong commitment to the development of leadership in every member of the organisation and thrives on listening to
community members and utilising of the strengths of the students, community and teaching staff. Being such a small
school, all staff members are pivotal in undertaking leadership to drive each strategic direction. Distributive leadership
provides our staff with the opportunity to develop their capacity, support other staff and drive student improvement.
Regular staff meetings take place to track and monitor our milestones and re–evaluate when and if necessary. In
addition, the SAM and Principal work very closely to allocate budgets and monitor finances to maximise the opportunities
and resources for our students. RAM funding is utilised to address many of the school’s priorities and the school is adept
at using resources flexibly to meet school needs and priorities. There is an ongoing commitment to provide Teacher
Professional Learning, collegiality and the development of adaptive classrooms to foster the development of creative and
reflective thinkers. Blacksmiths Public School has worked tirelessly to increase enrolments and attendance. In order to
do this the school has provided many opportunities for children to participate and adopt leadership opportunities in
environmental education, sport, debating, public speaking and Community of School events. Partnerships with Swansea
High School and participation in joint adventures and celebrative days has also forged stronger ties with our Aboriginal
community. As the school continues to develop the capacity of staff and students to engage and purposefully lead and
organise programs, initiatives and events, it is anticipated that the school will further consolidate our assessment of
sustaining and growing and begin to delve into excelling components.

 

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

TEACHING & LEARNING

Purpose

To develop teacher capacity through staff engagement in best practice and meaningful professional learning, in order to
improve student learning outcomes.

Overall summary of progress

Our first Strategic Direction aimed to develop teacher capacity through staff engagement in best practice and meaningful
professional learning, in order to improve student learning outcomes. In 2017, Blacksmiths teaching staff completed their
Focus on Reading (FoR) Phase Two training. In addition our K–2 teachers completed their Ongoing Professional
Learning for the Language, Learning and Literacy Initiative (L3). Both programs have provided staff with a scaffold to
foster the explicit teaching of literacy and cater for differentiation within a classroom setting. Adopting philosophies such
as Personalised Learning Accountable Teaching (PLAT) has enhanced the assessment and data collection processes to
ensure every child is plotted and their development is being closely monitored. As a result, 80% of students achieved
their PLAT benchmark for reading, grammar and punctuation. Moreover, Blacksmiths Public School mathematics
assessments are occurring every 5 weeks, with all students K–2 being tracked on PLAN data regularly for particular
aspects. FoR strategies are evident in all classrooms, teaching and learning programs and student worksamples.  83%of
students in Kindergarten, Year 1 and Year 2 reached their Reading Benchmarks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All K –2 students achieve grade
appropriate achievement on
PLAN

$1,000 on teacher release
to allow for initial testing
and data entry.

100% of PLAN data has been uploaded and
mapped for 2017 for reading, comprehension and
grammar. Other aspects, including numeracy, have
been plotted using PLAT markers. Staff monitor the
students regularly, with LAST intervention
employed when required. Approximately 90% of
K–2 students reached grade exit levels.

 • All students achieve expected
growth in Literacy and Numeracy
from Years 3–5 and 5–7

$6,000 utilised from Bump It
Up funds: $4,000 on SLSO,
$2,000 resources.

Blacksmiths PS was selected to be a Bump It Up
school, which provides support for 3 years in order
to increase the number of students in the top 2
NAPLAN bands by 8%. Children saw growth in their
comparison from Yr 3–5. More support is required
for Naplan growth 5–7.

Next Steps

In 2018, teachers will focus on aiming to increase the number of students reaching their PLAT benchmarks in reading,
punctuation and grammar to 87%. We will also expand and modify the PLAT mathematics program to accommodate a
small school setting and multistage classrooms. We will use Teacher Professional Learning time and resources help to
achieve these new targets. We will also work towards all students,  Kindergarten to Year 2,  achieving and moving
beyond the expected reading levelled benchmarks of  Kindergarten– level 9, Year 1– level 16 and Year 2–  level 26.
Programs and strategies to support this development will be investigated under the John Fleming Explicit Instruction
approach, more specifically the introduction of explicit warm–ups with initial training in this technique explored. In
addition, staff will engage in rigorous assessment of NAPLAN data, Teacher Professional Learning and embedding
appropriate strategies into teaching and learning programs to increase the percentage of students in the top two bands
under the Bump It Up Initiative and improve our value–added results.
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Strategic Direction 2

STUDENTS

Purpose

All students become successful, confident and creative learners, and active and informed citizens through effective
student well–being programs, school systems and processes.

Overall summary of progress

Blacksmiths PS has determined that it is currently at a sustaining and growing level in regards to student wellbeing and
academic performance. Evidence to support this conclusion includes a range of material including examples of the
school's wellbeing program, classroom procedures flowchart, counsellor referrals and our school’s reward system. This
has shown that Blacksmiths has few or no behaviour problems or infringements. In addition, the school has developed
explicit processes to collect, analyse and report internal student performance data and is looking to strengthen external
performance measures and build the communication of support and student progression to parents on a regular basis.
Student Performance data indicates that the school is at or above national minimum standards on external performance
measures.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 80% of students
achieving in the PLAT (Powerful
Learning Accountable Teaching)
zone of expected achievement

$2000 teacher release. Children plotted regularly for reading, grammar and
punctuation, which saw us achieve the 80%
benchmark. Blacksmiths PS trialled PLAT maths for
2017.

Tier 1 of PBL implemented $1000 for TPL Initial teacher training and baseline data using the
SET has been completed.

PLPs and IEPs written, in
consultation with parents, for
targeted students (Aboriginal
students & those identified at risk
of not meeting national
benchmarks in Years 3 & 5) and
updated regularly.

2 x teacher release days for
IEPs, PLPs at beginning of
year.

1 x teacher release day for
transition.

IEPs and PLPs were generated and used
throughout the year, focus being on individual goal
setting and transitioning.

Maintain student attendance
rates above state average

0 Our school invested in other avenues for parents to
explain absences. Our attendance has remained
high.

Next Steps

Blacksmiths PS is working towards unified strategies and the generation of a simple flowchart of behaviour
expectations and work habits. Since the beginning of 2016, the school commenced the Positive Behaviour for Learning
initiative, has engaged with the initial Abode Training modules and completed the SET to gather baseline data. The
school is yet to implement whole school systems and are looking to do this in the next School Strategic Planning cycle.

Learning support has undergone a review, with new learning support systems being implemented. The emphasis for
support is still on external withdrawal programs for at risk learners and may move to a model of capacity building for
classroom teachers in the future under the adoption of PLAT, to meet the needs of learners in our classrooms. Two
areas that need addressing are inference and interpretation for reading. The implementation of data walls or “I can …”
statements as a component of our PLAT initiative is still in the pipeline and a task that the staff will be considering to see
if it is viable. With more time allocated to LAST and student support, Blacksmiths children are continually advancing and
improving their skills. Investigation of Explicit Instruction Warm–Ups is an avenue that Blacksmiths will explore in the
future to support student development.
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Strategic Direction 3

PARTNERSHIPS

Purpose

Engagement of students, staff, parents, the wider community and local LMG schools through school practises that
encourage and promote meaningful relationships and support transition to and from Blacksmiths Public School.

Students engage with their own learning, school and community and make global connections.

Overall summary of progress

The school upholds a strong commitment to the development of leadership in every member of the organisation and
thrives on listening to community members and utilising the strengths of the students, community and teaching staff.
Being such a small school, all staff members are pivotal in undertaking leadership roles to drive each strategic direction.
With that in mind, Blacksmiths Public School has worked tirelessly to increase enrolments and attendance. In order to do
this the school has provided many opportunities for children to participate in and undertake leadership opportunities in
environmental education, sport, debating, public speaking and Community of School events. Partnerships with Swansea
High School and participation in joint adventures and celebrative days has also forged stronger ties with our Aboriginal
community. As the school continues to develop the capacity of staff and students to engage and purposefully lead and
organise programs, initiatives and events, it is anticipated that the school will further consolidate our collegiality.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Parent and student engagement
levels at or above state norms

$1000 GalCAPA.

$6000 Sports in School
Grants.

$1500 in resources.

$350 Skoolbag.

LMBR Training 4 days x
SAM release $1000.

Opening the school to parents for special events
and communication through Skoolbag and
facebook has led to more engagement with
community. Providing a multitude of extra–curricula
activities has ensured student engagement.

Next Steps

In the coming year Blacksmiths PS will continue to provide opportunities for students to lead and participate in
community and LMG school events. The culmination of small schools for large events such as swimming carnivals, cross
country and athletics is also an avenue worth exploring to facilitate collegiality and provide our sportsman with more
competition to refine their skills. Initiatives and time for teachers to authentically work together and share lesson
activities, worksamples and specific programs is the next step that Blacksmiths PS will aim to achieve. Engaging in
lesson observations across schools in varied areas will be offered to all of our staff.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1,500 Resources

4 x days teacher release
$2,000

NAIDOC celebrated with community. Updated
resources and Aboriginal games suggested at
AECG. Participation in LMG yarning circles
and days. Staff member participated in 3 day
"Connecting to Country" Training.

Low level adjustment for disability $4,000 Specialist

$5,000 (RAM) for LAST.

Speech Therapy saw improvement of over
40% of the group, which means continuation
into 2018 if funds allow. Mathematics
sequencing and fluidity, whilst catering for
differentiation, continues to be an issue and
will be a focus for 2018. LAST intervention
provided where necessary.

Socio–economic background Teacher employment at
0.78 days.

Generation of an additional full time class
teacher to reduce overall class numbers and
provide consistency for the children.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 54 55 46 45

Girls 53 53 51 48

Blacksmiths Public School aims to increase
enrolments in the school. A playgroup was
implemented this year, with community interest
peaking. Unfortunately our largest cohort of 20 students
are transitioning to high school in 2018, leaving
Blacksmiths with a larger deficit to fill, compared with
previous years. Enrolments will continue to be high on
our agenda for the coming years.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.6 97.2 96.7 97.2

1 95.7 95.7 93.7 93.5

2 94.5 95.1 95.9 95.4

3 95.1 95.8 96.5 95.1

4 95.3 94.2 94.8 93.9

5 94.6 95.1 96.5 92.9

6 94.7 92.8 94.4 94.3

All Years 95.1 94.9 95.6 94.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Skoolbag, email, handwritten notes and verbal
explanations are acceptable forms of explaining
non–attendance. Although our attendance rate is high,
this will continue to be a focus for next year.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 0

Head Teacher(s) 0

Classroom Teacher(s) 3.41

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.41

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

As of November 2017, it is mandatory for all teachers to
undergo accreditation. 100% of Blacksmiths PS
teaching staff have gained proficiency and are required
to submit evidence of their capabilities in relation to the
ATSIL teaching standards every 5 years. Teachers
have the option and opportunity to extend their
credentials to attain highly accomplished and lead
accreditation if they desire. Teacher Professional
learning this year has included funding Focus on
Reading (FoR) Phase Two training, and Ongoing
Professional Learning in Language, Learning and
Literacy (L3), with development occurring in numeracy
at a school level.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 59,334

Revenue 840,658

Appropriation 794,210

Sale of Goods and Services 4,280

Grants and Contributions 41,161

Gain and Loss 0

Other Revenue 0

Investment Income 1,006

Expenses -839,024

Recurrent Expenses -839,024

Employee Related -744,328

Operating Expenses -94,696

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,634

Balance Carried Forward 60,968

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements    

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 704,571

Base Per Capita 14,824

Base Location 0

Other Base 689,747

Equity Total 50,835

Equity Aboriginal 7,048

Equity Socio economic 16,533

Equity Language 0

Equity Disability 27,255

Targeted Total 4,915

Other Total 8,158

Grand Total 768,480

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Blacksmiths PS was selected as a Bump It Up (BIU)
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school for 2017–2020. This initiative aims to support
and strengthen practice in selected schools to enhance
literacy and numeracy learning outcomes for all
students by 8% or more. During 2017, Blacksmiths saw
an improvement of over 50% in numeracy. We aim to
continue to strengthen reading during 2018.

Parent/caregiver, student, teacher
satisfaction

The school continues to cater for all students through
our diverse sports programs.

These activities include regular physical education
programs, school sport, inter–school gala days and
carnivals. These programs have contributed to a
number of very successful achievements, for both
individuals and teams, in 2017.

In Swimming, the school was again successful in
winning both the Zone Small Schools trophy and the
Handicap Points Score trophy. Four students, as well
as our Senior Girl Relay Team, qualified for the
Regional Carnival. Three of these students and the
relay team also qualified and competed at the State
Championships.

In Cross Country, for the 16th year in a row, the school
won both the Zone Small Schools trophy and the
Handicap Points Score trophy. Seven students went on
to represent at regional level, with six students
qualifying and competing at the State Championships.
One boy represented N.S.W. at the National
Championships held in Tasmania.

In Athletics, four students qualified for the Regional
Carnival. Three children then went on to compete at the
State Athletics Championships.

For the first time, the Blacksmiths Breakers won the
NSW Netball Cup Zone Gala Day and went on to the
regional competition held in Maitland. One girl was also
selected in the Eastlakes Macquarie Netball team to
compete at the regional trials.

The Blacksmiths Bulls Rugby League team won the
Paul Harragon Cup for the fourth year in a row. This is
a regional competition for both public and private
schools and it is the seventh time the Blacksmiths Bulls
have won the cup in the last nine years. The team
represented Newcastle at the State Legends Shield.

Blacksmiths had a student selected in the Hunter
Rugby Union team who competed at the State Rugby
Union Championships held at Warringah. One boy and
two girls were also selected in the Eastlakes Macquarie
Touch Football teams and they competed at the
Regional Carnival.

The school soccer teams competed in the junior and
senior competitions at the Galgabba Cup Gala Day,
with some success. Blacksmiths also entered four
mixed netball teams at local gala day events, with all
four teams proving very successful.

Our school continued its participation in the Premier's
Sports Leadership Program, where students
demonstrating leadership qualities were given the
opportunity to develop their skills in a variety of sports.

Two Blacksmiths students also each received a
prestigious Hunter Sports Award for their outstanding
sporting achievements in 2017.

Mark Schasser (Class Teacher)
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