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Introduction

The Annual Report for 2017 is provided to the community of Charlestown East Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Michelle Unterrheiner

Principal

School contact details

Charlestown East Public School
James St
Charlestown, 2290
www.charlestoe-p.schools.nsw.edu.au
charlestoe-p.School@det.nsw.edu.au
4943 5173
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School background

School vision statement

Charlestown East Public School, with its professional and caring staff, has a vision to provide students with quality
educational programs that prepare them for future demands and opportunities. Academic excellence is encouraged in
the essential skills of literacy and numeracy and the creative and productive use of technology. Our diverse and
differentiated learning activities meet the individual needs of all students. We promote engagement in deep and logical
thinking, creativity and resourcefulness. Our quality programs provide an extensive range of educational, environmental,
sporting and cultural experiences within the National Curriculum framework.

School context

Our school has a combination of mainstream and special needs classes where inclusive programs are promoted. We
have 220 students, including 14 students in two multicategorical classes. In 2017 the school population increased,
growing from nine to ten mainstream classes. Our community of learners encompasses strong partnerships between
home and school. We provide a warm and welcoming environment, encouraging parents and community members to be
active participants in school activities and to have a valued input into the education of our students. An OOSH (Out of
School Hours Care) operates in our hall before and after school for students from our school and surrounding schools.

Our school–developed student wellbeing program, 'Tree of Values', fosters our community's values of responsibility,
fairness, participation, care, integrity, respect, excellence, democracy and cooperation and explicitly teaches the students
respect, resilience, getting along, confidence and persistence. There is an extensive creative arts program which
includes a K–6 dance program, drama, visual arts, school musicals, a school choir, and senior participation in Star
Struck; a highly successful K–6 public speaking program and senior debating teams; an environmental program
incorporating a productive vegetable garden; and a wide range of sporting opportunities including swimming, tennis,
athletics, netball and football. All classrooms and the library  are equipped with the latest technology for learning,
including interactive whiteboards, a school–wide wireless network and video–conferencing facilities as well as access to
a mobile laptop lab of 42 devices and 32 iPads. Staff and students have access to 'Mathletics' and ‘Reading Eggs’ and
other engaging interactive online programs. Charlestown East is an active member of the Whitebridge Community of
Schools, which incorporates Whitebridge High School and its six partner primary schools. The benefits of this include:
combined student activities; professional development; student enrichment and transition to high school programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated :
 • Learning – Evidence shows that Charlestown East PS provides a positive, supportive and inclusive learning

environment for the students. This culture is valued by the whole school community with the teaching staff working
closely with the P&C and student representative groups to ensure continual improvement. The whole school Tree
of Values Program underpins the school culture and builds positive relationships across the school. The program
makes explicit the expectations for student behaviour and social interaction, fostering a safe, calm and focused
learning environment where all students are supported and encouraged to improve on their best. Clear procedures
and systems have been developed to ensure that the needs of all students are identified and addressed.
Professional learning, strong grade leadership and quality LAST support, build teacher capacity to cater for the
broad needs of the students in their classrooms.

The evidence submitted for external validation indicated the school is operating at delivering in Learning Culture,
sustaining and growing in Wellbeing, delivering in Curriculum and Learning, Assessment and Reporting, Student
Performance Measures.

 • Teaching – The staff at Charlestown East PS show commitment and dedication to the school and their profession.
Positive and respectful relationships underpin a strong team ethos amongst the whole school staff. Collaboration
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with colleagues is valued and acknowledged as a tool to improve teaching and learning. The staff have embraced
connections with the University of Newcastle and have implemented a coaching conversations model to improve
teaching practice. Collaboration extends beyond the school with all staff actively involved in activities with
colleagues across the Whitebridge Community of Schools. A detailed whole school professional learning plan
outlines the procedures that support the ongoing professional learning needs of the staff. The plan captures the
needs of the staff as identified in their PDPs, key DoE accountabilites and priorities and focus areas from the
school plan to ensure continual support and development of the school staff as quality educators. Considerable
work has supported the successful implementation of the new Geography, History, Science, Maths and English
syllabus with scope and sequences implemented in all areas with an ongoing focus on pedagogy, resourcing,
assessment and the integration of technology.

The evidence submitted for external validation indicated the school is operating at delivering in Effective Classroom
Practice, Data Skills and Use, Learning and Development and Professional Standards. In the area of Collaborative
Practice, the judgement is sustaining and growing.

 • Leading – Strong systems and procedures have been developed to ensure the efficient and effective operation of
the school. Resources are distributed equitably to support school programs that address the needs of the school
community and address the priorities of the school plan. The development of curriculum and cross curriculum
teams, and the associated allocation of funds, has distributed leadership and deepened whole staff engagement in
these key priority areas. The team ethos fosters the sharing of responsibility for the variety of school tasks across
the whole school staff. Regular planned opportunities for staff to evaluate the progress of the school towards the
priorities of the school plan and have input into the future of the school, has been a successful strategy to develop
a shared vision and deepen staff engagement in whole school improvement. Regular reporting of the school's
progress is an integral part of monthly reports at P&C Meetings. Moving forward, strategies to engage parents
more broadly with the school vision and planning will be explored.

The evidence submitted for external validation indicated the school is operating  at sustaining and growing in Leadership,
School Planning Implementation and Reporting, Management Practices and Processes. In the area of School
Resources, the judgement is excelling.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Develop consistent, quality educational practices which enable students to reach their potential in Literacy and
Numeracy.

Purpose

The teaching and learning of Literacy and Numeracy skills is at the core of our business. High levels of engagement,
instilling in students the desire to keep improving and learning new skills while catering for individual needs and
differences, will be the basis of all planning in this area. The teaching, learning and leading in our school, in these core
areas, will have this goal as its focus.

Overall summary of progress

 • A review of whole school assessment practices was completed and a whole school assessment schedule has
been developed.

 • Quality units of work were collaboratively developed aligned with the Geography, History and Science syllabus.
 • Scope and sequences have been reviewed and updated in Geography, Science, History, PDHPE.
 • Opportunities for teachers to collaboratively plan and apply CTJ to assessment tasks planned through grade

meetings and stage planning days.
 • A review of literacy programs across the school confirmed the need for consistency in the teaching of English.
 • All staff actively participated in  peer coaching cycles to improve practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% of K to Yr 2 students
achieve age appropriate RR
levels (K–6; Yr 1–16; Yr
2–26) and  age  
appropriate numeracy outcomes.

LAST 0.7 $71102

Low adjustment for
disability $17148

On average K–6, 85% of students achieved the
expected RRL, with the K–2 average 92%. On
average K–6.

The percentages of Year 5 and
Year 7 students achieving
expected growth in Reading and
Numeracy meet or exceed State
expected growth.

Literacy and numeracy
$6279

Growth in writing from Years 3–5 was above the
state norm. 65% of Year 5 students achieved
expected growth in Numeracy and 50% in Reading.
68% of Year 7 students achieved expected growth
in Numeracy and 63% in Reading.

Increase the percentage of Year
3 and Year 5 students achieving
at or above National Minimum
Standard in NAPLAN Reading
and Numeracy to 90% with at
least 45% in the top 2 bands by
the end of 2017 as compared to
2014 results.

There has been an increase in the % of students in
the top two skills bands in Year 3 and Year 5
Reading and Numeracy, with the largest
improvement in Year 5 Numeracy.

There has been an increase in the % of students
achieving at or above the minimum standard in
Year 5 Reading, with slight decreases in the other
identified areas.

Next Steps

 • Professional learning to develop staff understanding of assessment of, to and as learning.
 • Whole staff collaboration to develop a programming proforma that aligns with DoE policy, integrating quality

assessment practices and best practice pedagogy.
 • Stage teams develop and scope and sequences for spelling, grammar/punctuation and phonics.
 • Implementation of Super 6 comprehension strategies K–6.
 • Peer coaching will be an embedded practice with each cycle having a clear focus linked to the school plan.
 • Development of a best practice model for teaching Maths and English to be implemented in all classrooms.
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Strategic Direction 2

Implement whole school practices to inspire life–long learning in students who are highly engaged, intellectually curious
and socially responsible citizens.

Purpose

The Melbourne Declaration on Educational Goals for Young Australians states that our students have a right to become
successful learners, confident and creative individuals, and active and informed citizens. The teaching, learning and
leading  in our school, across a wide range of the curriculum, will have this goal as its focus.

Overall summary of progress

 • Survey implemented for staff to identify gifted and talented students. Professional learning for staff to develop
understanding of gifted and talented learners and increased knowledge of strategies to support their learning
needs.

 • Planning meeting with Aboriginal students held, including consultation with families about proposed actions,
initiatives and PLPs.

 • Doing Things Together Days held each term for Harmony/Antibullying Day, NAIDOC and STEM.
 • Outdoor classroom and environmental sustainability program established with strong community input and support.

 • The work of the Stronger Smarter Institute was explored by staff to gain a deep understanding of high expectations
relationships.

 • The purchase of a class set of iPads by the P&C, as well as the existing mobile laptop lab, has provided the
resources for staff to integrate technology into their classrooms.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Decrease in the levels of planning
room referrals and suspensions
due to enhanced student
engagement and catering to
individual needs.

There has been a significant decrease in
suspensions from 8 in 2016 to 1 in 2017.

100% of teachers able to
demonstrate through supervision
and Performance and
 Development Framework
processes that individual needs
of students are being met and a
wide range of opportunities are
being offered to students.

Equity $6000 ( time
allocated to the
development of IEPS with
teachers and parents)

IEPs are in place for all students requiring
significant adjustments and programming notations
identify other learning adjustments made.
Opportunities were provided to students K–6 to
develop their interests and skills beyond the
classroom in STEM, CAPA, Sport, Photography,
Writing, Public Speaking and Debating.
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Next Steps

 • Develop GATS peer and parent survey. Map internal and external enrichment opportunities against survey data
and plan school based activities to address needs. This will be further supported through ongoing professional
learning for staff to build capacity to differentiate learning for all students.

 • Develop IEP proforma and implement across the whole school.
 • Individualised Acknowledgement of Country developed by Aboriginal students and families and mural to be

created adjacent to Aboriginal garden.
 • Doing Things Together Days to be strategically planned to support special days and to provide enrichment

opportunities for students.
 • Signage installed around the school to promote school values and rules.
 • A school community team to be formed to review the school's antibullying procedures.
 • Professional learning to build staff knowledge of future focused pedagogy, including the effective integration of

technology.
 • WALT, WILF and TIB to be used in all classrooms to increase student engagement and ownership and

understanding  of their learning.
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Strategic Direction 3

Continue to cultivate the collaborative process within the Whitebridge Community of Schools so as to enhance the quality
of teaching, learning and leadership.

Purpose

To ensure learning for all students across the WCoS is continuous K–12, and is based on quality educational delivery
and consistent,high standards and shared professional practices. To engage in meaningful, shared learning experiences
through a collaborative approach.

Overall summary of progress

 • WCoS meetings were planned and well attended. The introduction of a combined Principal and Assistant Principal
meeting in Term 4 provided an opportunity to evaluate WCoS activities to assist with planning for 2018.

 • A variety of enrichment opportunities were provided at WHS for Year 5 students through workshops led by WHS
staff.

 • A variety of activities were planned for students and the community across WCoS. Positive evaluation informed the
continuation of these in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Review and critically analyse
each event in determining future
directions.

TPL $500 Principals and Assistant Principals conducted a
critical analysis of WCoS events and identified
positive outcomes of all key events. The purpose of
the Year 6 Leadership Day was clarified.

A growth of at least 2 new WHS
enrichment programs per year to
offered to Year 5 WCoS Primary
School students.

A wide variety of Enrichment Workshops were
made available to Year 5 students at Whitebridge
High School. These workshops were reviewed and
plans are in place to improve the program content
and the organisational processes for 2018.

Next Steps

 • WCoS Principals to collate PDP data across schools to effectively plan professional learning opportunities.
 • A review of the enrichment and transition program to be conducted by WHS to ensure effective and purposeful

programs that are planned well and communicated to the feeder primary schools in an appropriate timeframe.
 • WCoS community and student programs to continue, with change of name planned for the Year 6 Leadership Day

and the inclusion of high school personnel at the Kindergarten Readiness Night and primary school staff at the
Year 7 Orientation.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6778 The Aboriginal students attended a planning
session to discuss ideas for initiatives in the
school, collaborating to provide a report home
to their families. Cultural activities were
planned for the whole school to celebrate
NAIDOC Week. A variety of resources were
purchased to support Aboriginal perspectives
across the curriculum.

Low level adjustment for disability $88250 All students requiring additional assistance
with social, behavioural or learning needs are
supported through a quality learning support
program including in class support with
literacy and numeracy groups, minilit and
multilit and individualised programs. School
learning support officers support teachers and
identified students to achieve learning goals
and implement IEPs.

Quality Teaching, Successful
Students (QTSS)

Semester One: 0.184
staffing allocation

Semester Two : 0.455
staffing allocation

Improved relationships, an increase in
leadership capacity and empowering staff to
improve practice was achieved by providing
opportunities for supervisors to work
individually with teachers to develop, monitor
and evaluate PDPs. All teachers worked with
University of Newcastle staff to develop peer
coaching skills and funds were utilised for
teachers to work with colleagues and
participate in two coaching cycles, leading to
an increased level of self reflection and
collaboration.

Socio–economic background $37055 All students had equitable access to all school
activities, excursions and camps through
student assistance funds. All classrooms
were provided with quality educational
resources to support the implementation of
the new curriculum and key DoE and school
initiatives.

Community Consultation and
Engagement

$6196 Following ongoing consultation with the P&C,
these funds were utilised to facilitate
opportunities for parents to feel welcomed
and engage with the school. Additional
playground seating, a community
noticeboard, an outdoor learning
space/vegetable garden project and a parent
forum were key expenditures.

Professional Learning $16354 A thorough whole school professional
learning plan ensured that all teachers had
access to quality professional learning within
the school, externally and within the learning
community to achieve their PDP goals, to
address key focus areas from the school plan
and DoE priorities.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 122 126 122 141

Girls 82 84 95 104

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.5 93.7 96.3 96.5

1 96.3 95.9 94.8 94.5

2 96 95.9 95.9 93.7

3 95.5 93.4 96 94.9

4 94.2 94.2 95.6 95.2

5 95.6 93.8 94.2 94

6 95.2 93.2 94.9 92.5

All Years 95.8 94.4 95.5 94.6

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Class teachers monitor attendance on a daily basis and
follow the DoE procedures for following up student
absences. The Learning Support Team review
attendance data regularly and work with class teachers
to implement strategies to improve attendance and
seek assistance from the Home School Liasion Officer
as required.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 10.13

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.7

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.42

Other Positions 0

*Full Time Equivalent

There are currently no teachers who are of an
Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

During 2017, the staff participated in professional
learning at the school level and within the learning
community on curriculum differentiation, gifted and
talented students, evaluative thinking, behaviour
management, peer coaching, integrating technology,
PD/H/PE, History/Geography curriculum, Science and
Technology curriculum and assessment.

Mandatory training was completed in : CPR and
anaphylaxis, code of conduct, corruption, emergency
care and child protection.

Some staff attended professional learning beyond the
school : Creative and Critical Thinking, LMBR, learning
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community and network groups, environmental
education, road safety, STEM, ODD, Oliver and fine
motor development.

In 2017, one staff member achieved maintenance at
proficient level. There was one teacher working towards
accreditation at proficient.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 114,135

Revenue 2,447,050

Appropriation 2,310,678

Sale of Goods and Services 6,308

Grants and Contributions 127,873

Gain and Loss 0

Other Revenue 0

Investment Income 2,190

Expenses -2,403,515

Recurrent Expenses -2,403,515

Employee Related -2,158,587

Operating Expenses -244,928

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

43,535

Balance Carried Forward 157,670

The school implements thorough financial management
systems and processes to ensure effective and
equitable use of school funds. The school budget
committee consists of the Principal, SAM and the
executive team who prepare the budget to support key
school initiatives and ensure the effective operation of
the school and regularly monitor expenditure
throughout the year. Additional funds have been
allocated to maintenance in recent years. Roll over
funds are allocated in preparation for a gradual upgrade
of the interactive whiteboards across the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,623,696

Base Per Capita 34,872

Base Location 0

Other Base 1,588,824

Equity Total 132,083

Equity Aboriginal 6,778

Equity Socio economic 37,055

Equity Language 0

Equity Disability 88,250

Targeted Total 406,697

Other Total 21,434

Grand Total 2,183,910

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Growth from Year 3 –5 has exceeded the state average
in writing. There has been an increase of 2– 29% in the
number of students performing in the top 2 skills bands
in Year 3 and Year 5 Reading, Year 3 and 5 Grammar
and Punctuation, Year 5 Writing and Year 5 Spelling.
There has been a decrease in the number of Year 5
students performing in the bottom 2 skill bands in
Spelling, Writing, Grammar and Punctuation, with 
Reading results remaining unchanged.  In Year 5 the 
number of students performing at or below the
minimum standard was below the state across all
literacy components.
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There has been an increase of 8–10% in the number of
Year 3 and 5 students performing in the top 2 skill
bands in numeracy. Growth in numeracy has been
consistently above the state average over the past 3
years, with 2017 showing a 6% decrease. There have
been no students performing in the bottom skill band in
data, measurement, space and geometry for the past 3
years. 7% of Year 3 students performed below the
national minimum standard in numeracy, slightly above
the state average. 4% of Year 5 students performed
below the national minimum standard in numeracy
which is below the state average.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

The Premiers Priority of an 8% increase in the numbers
of students in the top 2 skills bands in Reading and
Numeracy was achieved in 2017 in Year 5 Reading.
Increases of between 7–16% are required in Year 3
and 5 Numeracy and Year 3 Reading by 2019.

Parent/caregiver, student, teacher
satisfaction

The TTFM Student Survey results are consistently
positive. 90% of students report a positive sense of
belonging and positive relationships, above the NSW
norm. 30% of students reported that they have been
victims of bullying, which is 6% below the NSW norm.
The school scores above the state norm in the area of
positive teacher–student relations, positive learning
climate, advocacy at school.

The P&C are an active parent group within the school
and engage positively with staff, the parent and broader
community and work as partners to achieve the school
targets and build a positive school culture. The P&C
group, as one vehicle of parent voice, are regularly
consulted on school decisions and provide feedback
and suggestions to assist in school planning and
evaluation. There is a high level of trust and support
between the school and the P&C group. Volunteer
support for whole school and class based activities is
high demonstrating a high level of commitment and
support for school activities by the broader parent body.
The school attempted to engage parents in a forum and
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survey in Term 4 which did not provide sufficient data to
report on. A key focus area for 2018 is to develop
alternative strategies to gather feedback data from
parents.

The staff are experienced classroom practitioners and
are professional and caring. All staff members engage
in professional learning, school evaluation and school
based initiatives. All staff contribute extensively to
whole school and grade based activities, demonstrating
a commitment to the school and the needs and
interests of the students. Staff are motivated to work
collaboratively with their colleagues, with a variety of
teams driving key initiatives in the school. Formal
feedback measures from staff are a key strategy to
measure improvement in the 2018–2020 school plan.

Policy requirements

Aboriginal education

There were 9 students of Aboriginal background
enrolled in 2017 from K – 6. Opportunities were
provided for these students to be involved in the
planning of Aboriginal initiatives across the school and
within the community and an invitation extended to their
families. NAIDOC Week is celebrated as a whole
school community. The majority of the Aboriginal
students achieved stage outcomes with the other
students identified and supported by the Learning and
Support Teacher. PLPs were developed with parents,
teachers and students to identify learning, personal and
cultural goals. Through the introduction of the new
curriculum in Geography, Science and History, staff
have participated in planning days to develop units of
work that incorporate Aboriginal perspectives as
appropriate and resources were purchased to support
teaching and learning in these key learning areas.

Multicultural and anti-racism education

There were no students with English as a second
language enrolled in 2017 but there were 14 students
with a language background other than English. The
school receives no additional funding for English as a
Second Language. The school  promotes inclusion and
celebrates Harmony Day each year with a whole school
event where students of mixed ages work in peer
groups to complete collaborative activities based on the
theme. There is a trained Antiracism Contact Officer
who addresses any issues as they arise. The Tree of
Values/You Can Do It Program is embedded in the
school and provides explicit instruction on the core
values of the DoE throughout the school year which is
reinforced regularly through the newsletter, assemblies
and daily communication.

Other school programs

Environmental Education Programs

The development of the vegetable garden area in the
school has been an exciting partnership between

parents and staff. An enthusiastic parent group
developed an improvement plan for the area which has
been supported financially by the school, the P&C and
a local government grant. The area has 6 working
garden beds that grow a variety of seasonal vegetables
and fruit. All students are involved in the cultivation and
planting activities each term. The area is open to all
students during two lunch times each week where the
students have the opportunity to participate in regular
maintenance tasks and learn about the growth cycle of
each plant. One day each month an afternoon garden
market stall has been introduced where items from the
garden are available for sale to the school community,
raising awareness of this project as well as providing
funds to sustain the garden. Adjoining the vegetable
gardens, an outdoor classroom has been built using
largely recycled materials. This a wonderful resource
for the school as it provides an alternative learning
space for students, facilitating environmental programs
to be delivered in close proximity to the working garden.

Technology

2017 has seen considerable changes in the acquisition,
management and use of technology across the school.
School funds continue to fund the employment of an
ICT specialist to assist in the management of
technology which will continue in 2018. School and
P&C funds have facilitated the purchase of additional
laptops, building the mobile lab to 42 devices, 32 iPads
and charging cart, and 30 high quality sound adjustable
headphones. Every classroom has 3–4 desktop
computers and interactive whiteboard. An online
booking system ensures equitable access to the mobile
devices across the school. A focus of professional
learning funds has been to support teachers to develop
skills in the use of iPads, building capacity to integrate
technology across all key learning areas. Weekly 'tech
talk' sessions also supported staff to develop their
knowledge and skills. 

Creative and Performing Arts

Charlestown East PS ensures that opportunities are
provided for all students to access quality instruction
and performance experiences across the arts. Four of
our Year 5 and 6 students were selected to attend the
Regional Creative and Performing Arts camp this year.
These students participated in the music, dance and
drama elements of the camp.    

Each year, Dance2B Fit provides dance instruction to
all students during Term 2, but in 2017, this culminated
in the bi–annual school concert 'Roll Out the Red
Carpet'. All students were involved, with performances
over two nights and one matinee. This also provided a
performance opportunity for the school choir,
StarStruck dance group and drama group.

The StarStruck dance group performed successfully in
StarStruck 'Shine On', providing 16 students with the
invaluable experience of performing with thousands of
other primary and secondary students from across the
region at the Newcastle Entertainment Centre. The
group performed in two items 'He Lives in You ' and
'Can't Stop the Feeling' as well as the finale. A huge
level of comitttment is involved from staff, parents and
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students to attend the rehearsals and
performances and organise costuming.

The school drama group meets weekly and is
instrumental in communicating the focus of the Tree of
Values program to the other students at assembly. The
groups consists of approx. 20 students from Year 5–6.
To further develop the skills and interest of these
students in 2018, an expression of interest for
StarStruck drama has been submitted.

PD/H/PE

The school  has been involved in a Hunter New
England Health 'Live Life Well @ School' Initiative.
Throughout Term 1, weekly messages were sent out
via the school app to parents providing them with
healthy lunch box options. Two teachers and one
parent were involved in the professional learning
component of the initiative, which resulted in the
development of physical activity guidelines for the
school.

We were able to further promote healthy eating by the
trial of a breakfast club at the school canteen by the
P&C. The Breakfast Club provides healthy breakfasts
for students at a low cost thanks to the donations of
some local businesses. In Term 3 the Victory Church
donated a weekly box of fruit to the school to
use for 'Crunch and Sip' breaks, with the excess used
in the canteen for 'Fresh Fruit Fridays'.

The school participated in Harmony Day, Blue Day for
Autism and the National Day of Action Against Bullying
in order to promote the key messages of these special
days and embed inclusion, care and respect in our
school culture. Harmony Day and the National Day of
Action Against Bullying were acknowledged through a
'Doing Things Together Day', where students work in
peer groups to participate in a variety of activities
across the school based on the theme. Activities
include art, problem solving, investigation and
cooperative games. On Blue Day, the mainstream
classes were invited to visit the support classes and
collaboratively develop an art work to communicate the
theme of inclusion. These artworks are framed and on
display in the office and were successful in gaining a
prize in an Ability Options competition focused on
inclusion.

The school entered the Primary Schools State
Knockout Competitions in boys and girls cricket, boys
and girls soccer and netball. The students also had the
opportunity to participate in the touch football, netball
and soccer gala days throughout the year. Charlestown
Cup is an initiative of the community of schools and is
an event for Stage 2 students from all WCoS primary
schools to come together and have a fun day playing a
variety of sports including European handball, golf,
tball, oz tag, soccer and cricket. In 2017, 5 students
represented at regional level in athletics, 2 in cross
country,1 at swimming and 1 at basketball. 25 students
achieved the eligible times and distances required to
compete at zone cross country, 27 for zone athletics
and 27 for zone swimming.

During Term 1 each year, parent volunteers work

closely with school staff to implement a whole school
athletics program. All students rotate through a variety
of activities to enable the students to develop the skills
required to be an active participant in the athletics
carnival including high jump, long jump, discus, running
and shot put. Skill development has increased as a
result of this program as well as the level of
participation and team spirit at the cross country and
athletics carnivals.
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