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Introduction

The Annual Report for 2017 is provided to the community of Marayong Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Deborah Bleakley

Principal

School contact details

Marayong Public School
Davis Rd
Blacktown, 2148
www.marayong-p.schools.nsw.edu.au
marayong-p.School@det.nsw.edu.au
9622 2394
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School background

School vision statement

At Marayong Public School, we value working in partnership within and beyond our community. We aim to inspire
life–long learners, critical thinkers and creative and innovative problem solvers within a 21st Century context. We are
committed to fostering within our students a sense of global citizenship, social responsibility, strong leadership and
personal resilience.

School context

Marayong Public School is situated in Western Sydney and is part of the Nirimba network of schools. We are a school of
approximately 550 students set on large, well–maintained grounds. We have a support unit, which consists of seven
classes, and a preschool which provides a five day per fortnight program. The community is very supportive of the wide
range of educational opportunities the school provides to its students. There is an Out of School Hours (OOSH) care
facility situated on our school grounds which helps provide for the children of working parents.

Excellence in literacy and numeracy continue to be the school’s focus. The school undertakes ongoing
professional learning and implements a variety of intensive programs aimed at allowing students to experience success
and achieve academically.

The school has an FTE of 1.2 Instructional Leaders through Early Action for Success (EAfS), which is the Department’s
strategy for implementing the NSW Literacy and Numeracy Plan, focusing on the early years of schooling K–3.

The school endeavours to prepare every student for the future and to help them become confident, independent young
adults. Marayong is successfully implementing Positive Behaviour for Learning (PBL).

Marayong is committed to an equitable education for all students. School and community initiatives and programs
consistently strive to ensure all students gain a positive experience of school and aspire to be life–long learners.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel consisting of a Principal School Leadership and a peer principal considered our
evidence and assessment of the school’s progress, aligned with the standards articulated in the School Excellence
Framework.

We considered our school context and our school plan in relation to the School Excellence Framework (SEF). Our Three
Strategic Directions from Marayong Public School’s 2015 – 2017 School Plan and the SEF have underpinned all that we
have aspired to achieve for our students, staff and community. 

The results of this process indicated that while not all targets have been fully achieved, our school has demonstrated,
through our evidence sets, that we are making positive gains. There is staff consensus that the school is consistently
providing quality education for our students. Our staff have demonstrated great professionalism and commitment to their
own learning, in order to support our students to achieve their potential. The school has worked tirelessly to ensure
wellbeing systems are effective, embedded and responsive to the needs of the individual.

LEARNING

Marayong Public School consistently demonstrates a school–wide, collective responsibility for student learning. The
school has in place well developed, current policies, programs and processes to identify address and monitor student
learning needs. Quality teaching and professional practice are evident in most learning environments. The school strives
to provide diverse and authentic opportunities for students from Preschool to Year 6. The school’s comprehensive and
dynamic wellbeing processes underpin a school–wide ethos of success for every student, every day. Curriculum
programs are reflective of current, research based teaching practice incorporating flexibility in delivery to cater for the
diverse needs of our learners. Our systems and processes, including our Learning and Support Team and our Education
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Support Team are both positive and effective examples of outstanding service delivery to support students learning. The
school collects and analyses student performance data regularly throughout the year and is responsive in using this
information to determine future directions and the allocation of resources, human and physical to deliver growth. Our
NAPLAN results in 2017 have shown some growth. On internal performance measures, students are showing expected
growth. The complexity and diversity of our school population is reflected in our NAPLAN results with the majority of our
Year 3 and Year 5 support unit students participating in all NAPLAN assessments each year. 

With due  consideration of our evidence sets and additional school information, Marayong Public School has determined
using on–balance judgement, that we are currently SUSTAINING and GROWING in the domain of LEARNING.

 

TEACHING

Effective classroom practice has been a major focus for our school. The introduction of Early Action for Success (EAfS)
has that instructional leadership is fundamental to the professional learning and support of staff. Effective modelling of
evidence–based practice is well established. Teachers are committed to identifying, understanding and implementing the
most effective teaching methods. Staff are using data on a regular basis to monitor the effectiveness of their own efforts
and incorporate data analysis in their planning for learning. School wide and interschool relationships through the
Blacktown Learning Community provide numerous avenues for mentoring and coaching support to ensure the ongoing
professional development of all staff. Through Quality Teaching Successful Students (QTSS) and EAfS the school has
systematically embedded processes to enable collaboration, classroom observation, modelling of effective practice and
feedback to drive school wide improvement in teaching practice. There is a strong emphasis on teacher collaboration
within and across stages to ensure consistency of curriculum delivery, particularly with differentiation and consistent
teacher judgement.  Teachers are proactive in planning their professional learning and aligning this with their
Performance Development Plan (PDP). Teachers’ PDPs also reflect the school’s focus on literacy and numeracy as
detailed in the Strategic Plan. The majority of the teaching staff demonstrate and share expertise, have very high levels
of content knowledge and current teaching practices and use evidence–based teaching strategies.

With due  consideration of our evidence sets and additional school information, Marayong Public School has determined
using on–balance judgement, that we are currently SUSTAINING and GROWING in the domain of TEACHING.

 

LEADING

Leadership development is key to building capacity within our school. Through valuable associations such as The
Blacktown Learning Community, Blacktown City Lions Club, The Rotary Club of Cherrybrook/Pennant Hills and various
sporting clubs the school has been able to successfully source and support a wide variety of educational opportunities for
students. The school recognises and actively promotes the development of individual staff expertise by providing
purposeful leadership roles within the school. These roles are aligned to the overall school need and the individual staff
member’s PDP. Targeted staff are provided with mentors and professional learning opportunities to enhance their skills.
Clear processes, with achievable timelines, direct school activity towards the effective implementation of our school plan.
The school consistently monitors and evaluates its processes, procedures and programs through regular data analysis,
consultation and feedback. The executive team are responsive to this information and make modifications where and as
indicated. Resources, both personnel and concrete, are used strategically across the school to maximise their impact
and achieve improved student outcomes. A cohesive and motivated executive team, comprised of early career teachers
and experienced executive, are committed to succession planning, leadership development and workforce planning that
lead to whole–school improvement. Longer–term financial planning supports the leadership team to successfully
implement our school plan. The school has developed flexible practices to support parental involvement in the school as
evidenced by increased parent participation and attendance with school–based activities. School communication
systems are responsive to community need and feedback and support the two–way flow of information.

With due  consideration of our evidence sets and additional school information, Marayong Public School has determined
using on–balance judgement, that we are currently SUSTAINING and GROWING in the domain of LEADING.

Our self–assessment and the external validation process will assist the school to refine our 2018–2020 school plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engagement and Achievement

Purpose

To provide students with high quality, engaging and meaningful learning opportunities that empowers them to become
competent, active and successful lifelong learners.

Overall summary of progress

All staff at Marayong Public School utilise the Visible Learning strategy of ‘Bump Up Walls’ to map and track the
conceptual levels of their students. Data collection and analysis occurred at 5 weekly intervals in 2017. Teachers
collected literacy and numeracy data to make informed decisions around targeted intervention, programming, and
differentiated instruction.  Staff have become more familiar with using both systems and are now more knowledgeable
about their students’ learning.

In 2017, 65 Year 3 students and 64 Year 5 students in mainstream and support completed the NAPLAN Assessment.
The results showed improvement in both the areas of numeracy and literacy, particularly with the Year 3 cohort.

School, stage and individual teacher ‘Personal Development Goals’ (PDPs) are centred on literacy and numeracy.
Teacher Professional Learning on quality literacy and numeracy lessons is strategically embedded and staff teaching
capacity in this area has greatly improved as a result. These activities are supported with training through Early Action for
Success (EAfS), L3, Focus on Reading and a focus on QTSS (Quality Teaching, Successful Students).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved NAPLAN results in
literacy and numeracy for Year 3
and Year 5.

$80 000 Low Level
Adjustment for Disability

$101 000 Socio– Economic
Background

In numeracy, the majority of our students in Year 3
are at or above expected levels in NAPLAN with
increasing numbers of students scoring higher
every year since 2012. There has been
encouraging movement with our Year 5 students
from Band 5 to Bands 6 and 7 in the numeracy
results . In literacy, Year 3 have improved in all
areas comparative to 2016 results. Year
5 demonstrated a significant rise in writing results,
with an increase of students in the top two bands. In
both Year 3 and 5 writing had significant increases
with results now surpassing the previous peak
results of 2012.

Consistent growth in PLAN data $21 000 English Proficiency

$1 000 Low Level
Adjustments for Disability

At the end of Term 4 2017, 62% of our Kindergarten
students were reading at state level or above and
61% of students had achieved the Kindergarten
target of cluster 4 or beyond for writing. 95.3% of
Kindergarten students achieved perceptual levels
or beyond in early arithmetic strategies which was
an increase of 73% from Term 1.

Further celebrations also occurred in Stage 1 with
teachers refining their consistency in teacher
judgement to plot students accurately against the
continuum using PLAN resources and collaborative
discussions. At the beginning of Term 1 MPS PLAN
data recorded 4% of Year 1 students achieving end
of year benchmarks in reading. By the end of Term
4, 66% of this cohort were achieving Year 1 state
reading levels or beyond and there was no longer a
mismatch between reading and comprehension
data. The growth in Year 2 reading and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Consistent growth in PLAN data comprehension was also consistent with that of
Year 1 literacy data. Year 2 teachers celebrated
with 81% of students achieving state reading levels
or beyond by the end of Term 4.

Stage 1 PLAN numeracy results also showed
positive growth throughout the year. By the end of
Term 4, 53% of Year 1 and 61% of Year 2 had
achieved the EAfS benchmarks in early arithmetic
strategies. Our ‘off the boil’ student percentages
had also grown significantly as teachers targeted
our ‘at risk’ students with responsive intervention
programs, edging students closer to grade
benchmarks.

Next Steps

Future directions for our 2018–2020 School Plan are to continue to provide high quality educational outcomes:

Over the next year, the school will continue to track writing across K–6 with the aim to improve growth data. Under EAfS,
we have risen from 40% to 60% being ‘at’ in Stage 1 and aim to increase this even further in 2018.

Improvement of middle years writing will also be an area for further investigation and largely addressed through our
Quality Teaching Successful Student mentoring program. A whole school focus on writing remains the number one
priority of all teacher PDP's.

Pushing students into higher NAPLAN bands in numeracy, with a heavy focus on differentiation, will remain the priority
for the new three year cycle. Strategic professional learning and mentoring in understanding and teaching different
conceptual levels has commenced and will continue throughout 2018.
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Strategic Direction 2

Teaching and Learning

Purpose

To build teachers’ capacity to implement quality, innovative teaching practices.

To enable students to become successful 21st Century learners.

Overall summary of progress

Throughout 2017 we undertook the training of nine eligible 3–6 staff in Focus on Reading. All
three Kindergarten teachers participated in Ongoing Professional Learning (OPL) in Language, Learning & Literacy (L3)
with an outside trainer. Three Stage 1 teachers and two Instructional Leaders participated in L3 training with an outside
trainer. Three Stage 1 staff received Ongoing Professional Learning (OPL) in L3 with a visiting trainer.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All eligible classroom teachers
trained in L3 (K–2) or Focus on
Reading (3–6) utilising
associated strategies in the
classroom.

$18 000 Professional
Learning

$6 000 Beginning Teachers

Trained five staff in Focus on Reading (FoR) Phase
1 and four staff in Phase 2, utilising our in–school
trainers. Three Stage 1 staff were trained in L3 at a
nearby school with their trainer. Three Stage 1 staff
received Ongoing Professional Learning (OPL) as
they had previously been trained in 2016. All
three Kindergarten staff received OPL in L3 as they
had been previously trained in 2013/2014.

Staff demonstrate deep
knowledge of the learning
frameworks in Numeracy and
Literacy through programming,
visible learning, bump up
walls/walls that teach, anecdotal
records and assessments.

$15 000 Socio–Economic
Background 

L3/FoR theory and pedagogy was the subject of a
whole staff meeting to make explicit links between
the two programs and demonstrate we are all
working to the one theory K–6. Our Instructional
Leaders initiated an L3 Quality Learning
Environment classroom walk with whole staff,
looking at visible learning strategies, bump up walls
and general classroom organisation to share ideas
and strategies.

Next Steps

Future directions for 2018 to ensure the new 3–year plan remains on track to provide high quality educational outcomes:

Focus on Reading: The focus for 2018 is to ensure teaching strategies from FoR Phase 1 and 2, such as ‘walls that
teach’, are implemented and maintained in 3–6 classrooms. New staff to the school or to the 3–6 department will
be supported in FoR pedagogy through departmental meetings and demonstration lessons. The introduction of the new
Learning Progressions will be the focus of teacher professional learning.

L3: Kindergarten and Stage 1 staff already trained in L3 will receive OPL in 2018. New K–2 staff will be trained utilising a
visiting K L3 trainer and our new in–school Stage 1 L3 trainer. Associated skills and strategies will continue to be a topic
for professional discussion and support over the course of the year.

As an Early Action for Success (EAfS) school, Marayong PS will be participating in the trial of PLAN2 and the
implementation of the Literacy and Numeracy Progressions.
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Strategic Direction 3

Culture and Values

Purpose

To engage all stakeholders as partners in the education and development of every student.

To build stronger relationships as an educational community by inspiring a culture of inclusion.

Overall summary of progress

A number and variety of initiatives were successfully implemented during 2017:
 • A digital fortnightly newsletter replaced our paper version at the beginning of Term 2. With a promotional term of

reminders and flyers, the majority of the school's community now access the newsletter either via a free app for
mobile devices or via an email subscriber list.

 • Undertook our annual bullying survey. The Positive Behaviour for Learning (PBL) committee addressed the results
and utilised the feedback from the bullying survey to steer future directions. In addition, we continued with
established routines and procedures to reinforce PBL throughout the school community and environment.

 • Fortnightly PBL committee meetings involving teachers from a broad cross section of the school.
 • Detailed professional development for staff at staff meetings each term and ongoing communication and updates

at weekly communication meetings.
 • PBL lessons targeting areas of the playground or behavioural expectations, depending on the PBL committee's

analysis of the school's data.
 • Fortnightly update in the school newsletter to inform the parent community of the current focus for PBL lessons.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

PBL embedded into all welfare
procedures with regular reporting
to parents through a variety of
communication systems.

$12 000 Socio– Economic
Background

$3 000 Beginning Teachers

Data via STARS (Student Tracking and Recording
System) analysed and utilised by the PBL team to
steer the focus for PBL lessons taught every
fortnight P–6. Behaviour expectations for most
school areas outside the classroom were reinforced
fortnightly and taught explicitly in classrooms.
Area–specific signage was displayed with
child–friendly messages. All teachers were
encouraged to use consistent language when
prompting students to follow the school rules.
These were also communicated to parents in each
school newsletter. Detention procedures were
reviewed and a trial commenced for embedding
PBL restitution style feedback with students placed
on detention. Continued the provision of the
‘Feedback to Parents’ letter from PLAN data at the
end of Terms 1 and 3, which in addition to written
progress reports at the end of Terms 2 and 4,
ensures that parents are formally updated every
term on their child’s progress throughout the year.

Parents increasingly using social
media to access school
information.

$1 000 Socio– Economic
Background

$500 English Proficiency

The school newsletter was launched in a digital
version at the beginning of Term 2. The newsletter
is now available to parents through a free app for
smartphones and devices as well as in an email
format. Over the course of Terms 2 and 3, the
majority of parents and carers now access school
information through this platform.

Next Steps
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The new 2018–2020 School Plan will be the focus for future directions, however 2018 will see the continuation of existing
plans and projects, including:

 • Continue to provide high quality newsletter information and engage our new families with the digital newsletter
platform.

 • Explore the possibility of engaging parents in a PaTCH program (Parents as Teachers and Classroom Helpers) for
interested parents to assist purposefully in classrooms whilst also supporting students in the home environment.

 • School beautification with a focus on PBL rules. This includes updating of school signs when required and the
installation of statues in the gardens which are designed and painted by members of the Student Representative
Council to reflect our goals to be safe, responsible learners.

 • Introduction of reflection strategies for students involved in detention as a result of a serious misdemeanour. 
Reflection tools will be designed to target the needs of students in Kindergarten to Year 2 and support students,
with a separate tool to be implemented for Years 3–6.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $18 000 Aboriginal students were supported with their
learning in class in both literacy and
numeracy, where needed. Personalised
Learning Plans (PLPs) were used to support
all Aboriginal students in identifying and
working towards achieving a personal goal
identified by the student and their family.

The Muddi Bunna (little emu) group met
weekly to foster a sense of identity and
support in the school. This P–6 group focused
on health, stories, an awareness of culture
and cultural leaders and provided
opportunities for the students to aspire as
leaders and mentors themselves. Activities
also included regular visits to our Preschool
for shared story time.

English language proficiency $6 000 Students with a Non English Speaking
Background were supported in their learning
with additional small group instruction and/or
in class guidance to deepen their
comprehension of spoken and written English
and enhance conversational flow.

Low level adjustment for disability $6 000 Students were supported in their literacy and
numeracy learning through targeted programs
such as Quicksmart and Multilit. Intervention
timetables were reviewed every five weeks to
ensure responsiveness to student need.

Social skills groups held for identified
students, combined with some role–model
students, to enhance friendship and
relationship building skills in a small group
situation.

Socio–economic background $26 000 Teachers involved in teaching 3–6 classes
trained in Focus on Reading to support the
delivery of quality teaching and learning
programs in English.

Staff across the school supported in planning,
programming and teaching quality
mathematics lessons.

All teachers were supported in the transition
to new curricula with additional resources.

Support for beginning teachers $14 500 Beginning Teachers were supported through
targeted mentoring, scheduled demonstration
lessons/observations, additional RFF and
teacher interchange sessions within the
school as well as professional development
courses relevant to their class and
Professional Development Plan goals.
Regular feedback opportunities were provided
with the supervising Assistant Principal.

Targeted student support for
refugees and new arrivals

$3 000 New arrival students were supported through
individualised instruction for part of
everyday(gradually withdrawn) to ensure
maximum impact of English language
acquisition, understanding of Australian
culture and maintenance of their own cultural
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Early Action for Success $54 000 K–2 teachers have been supported in building
teacher capacity in literacy and numeracy
through mentoring and professional learning
opportunities with our Instructional Leaders
and State L3 trainers. The initiative aims to
improve personalised learning for all students,
tailoring education to individual needs. The
initiative has led to research–based pedagogy
and substantial growth in student outcomes.
Further support was provided in the form of
an Occupational and Speech Therapist one
day per week each in Semester 2, with a
focus on supporting student development in
K–2 classrooms. In addition to targeting
student need, class teachers were exposed to
additional strategies that could be used in
their day–to–day programs.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 263 276 280 270

Girls 210 200 208 215

There has been steady growth in the enrolment
numbers over the past four years at Marayong Public
School.

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.6 90.8 92.6 93.4

1 94.9 90 90.3 91.1

2 92.1 91.5 91.4 90.8

3 92.3 89.3 90.7 93.9

4 92.7 89.8 86.4 91.8

5 91.9 91.9 92.8 89.7

6 93.8 90.3 90.9 93.3

All Years 93.2 90.5 90.7 92.1

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Arrival times of students are monitored each day. Daily
attendance rates are also monitored and parents are
contacted if concerns are raised.

The Home School Liaison Officer is contacted when a
student’s non attendance is lower than 85 percent.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 24.25

Teacher of Reading Recovery 0.74

Learning & Support Teacher(s) 2.3

Teacher Librarian 1

Teacher of ESL 1.2

School Counsellor 1

School Administration & Support
Staff

12.98

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Throughout 2017 Marayong Public School
did not employ any staff with an Aboriginal background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 62.5

Postgraduate degree 37.5

Professional learning and teacher accreditation

In 2017 there were 6 teachers working towards
Accreditation at Proficient through NESA and 10 staff
maintaining at proficient level. In 2017 no staff sought
accreditation at Highly Accomplished or Lead teacher
level.

Research supports teacher quality as being the single
largest indicator for student success. With this in mind,
and in line with a new funding model, Marayong Public
School has undertaken substantial professional
learning throughout 2017 focused on providing support
to teachers in providing quality learning environments
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paired with quality teaching and learning programs.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 476,639

Revenue 6,258,970

Appropriation 6,045,496

Sale of Goods and Services 107,767

Grants and Contributions 102,130

Gain and Loss 0

Other Revenue 0

Investment Income 3,577

Expenses -6,162,180

Recurrent Expenses -6,162,180

Employee Related -5,655,356

Operating Expenses -506,824

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

96,790

Balance Carried Forward 573,429

The school follows Department of Education financial
management processes and governance structures to
meet financial policy requirements.

Unexpended funds have been allocated against 2018
programs and initiatives.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,160,424

Base Per Capita 86,365

Base Location 0

Other Base 3,074,059

Equity Total 721,579

Equity Aboriginal 22,874

Equity Socio economic 220,542

Equity Language 151,961

Equity Disability 326,201

Targeted Total 1,245,044

Other Total 783,620

Grand Total 5,910,668

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The NAPLAN results show improvements in literacy
scores for both Year 3 and 5 students over the past
three years. In particular, this year's writing scores
show significant growth for both year groups and 82.2%
of the Year 3 cohort achieving at or above the expected
band in Spelling, an increase from the 2017 score of
68.7%.

In 2017, 73.9% of Year 3 students achieved at Band 3
or above, as compared to 62.6% in 2016, which shows
consistent growth. The results for our Year 5 cohort
showed minimal  growth in data for the 2017 NAPLAN
test.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
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the school data.

In accordance with the Premier's Priorities: Improving
education results, schools are required to report on
their student performance for the top two NAPLAN
bands in reading and numeracy.

The percentage of Year 3 students in the top two bands
has increased for reading from 14.3% in 2016 to 20% in
2017. There has also been a significant increase for
numeracy from 7.9% of Year 3 students in the top two
bands in 2016, to 23.1% in 2017.

The percentage of Year 5 students in the top two bands
has increased slightly for reading, from 11.2% in 2016
to 14.1% in 2017. There has also been a slight increase
in the percentage of students in Bands 7 and 8 for Year
5 numeracy, from 11.1% in 2016 to 12.5% in 2017.

Another reporting requirement from the State Priorities:
Better services – Improving Aboriginal education
outcomes is for schools with significant numbers of
Aboriginal students to report the percentage of
Aboriginal students in the top two NAPLAN bands .

In Year 3, 50% of Aboriginal students were in the top
two bands for writing and numeracy.

Out of the three Year 5 Aboriginal students, none
were in the top two bands at Marayong Public School
for reading or numeracy.

Parent/caregiver, student, teacher
satisfaction

School Leadership encompasses a wide variety of
formal and informal roles and responsibilities across the
school and the wider community. These roles are not
limited to the formal positions of Principal, Deputy
Principals, Assistant Principals, Instructional Leaders
and Student Representative Leaders. Leadership at
Marayong PS  incorporates Curriculum Focus Teams
leaders, Strategic Direction Teams, and the PBL,
ICT/Communication and Special Events Committees.
Most importantly, Marayong PS values its teachers as
the leaders of learning within the school.

Marayong Public School Leadership is responsive to
rapid change and mounting complexity. School
leadership values high levels of participation,
empowerment, and teamwork. Collaboration,
decisiveness and candid constructive conversation are
the norm. School executive actively foster this culture
within their teams and work collaboratively to promote
and encourage the culture within the stage they lead.
Our leaders actively seek feedback and are responsive
to it.

School leaders understand and communicate the
school’s vision to create a successful learning
environment for all. The leaders at Marayong
consistently demonstrate their willingness to grow their
own skills and capacities to support students and staff.  

Marayong PS has a strong leadership culture within the

staff, student body and community. The leaders at
Marayong connect with their teams and work shoulder
to shoulder to ensure quality learning for our students.

Marayong recognises that the most valuable resource
in our organisation is people. Distributed leadership
plays a pivotal role in the development of leadership
capabilities at all levels.

As part of the school's self–assessment, a survey of
teaching staff, students and parent/carers was
conducted, with a focus on leadership. The survey
looked at the leadership culture at Marayong Public
School. Questions focused on building relationships,
supporting change and learning. Each question
required an always, sometimes or rarely answer.

Findings

Students
 • 98% believe that school leaders almost always

value the contributions of children and parents;
 • 81% believe that school is almost always or

usually looks for ways to improve what it does;
 • 88% believe that school leaders talk to students

about their work and find ways to help them;
 • 94% believe that school leaders introduce

changes that are good for students.
Parents
 • 100% believe that school leaders accept

responsibility for the quality of student learning
outcomes;

 • 100% believe that school leaders introduce
changes that are good for the students;

 • 99% believe the school almost always is looking
for ways to improve what it does;            

 • 99% believe that the school almost always values
the contribution of individuals and groups.

 

Staff
 • 96% believe that leaders almost always model

commitment to school improvement;
 • 90% believe that leaders almost always promote

an effective learning climate;
 • 100% believe that leaders improve the school

through an understanding of the school’s
strengths and weaknesses;

 • 93% believe that leaders almost always inspire
and motivate learners. 

 

Future Directions

Marayong PS will:

• Continue to support school networks including the
Blacktown Learning Community as a valuable resource
for leadership development for staff, students and the
community.

• Continue to provide opportunities for identification of
staff capabilities leading to leadership capacity building
within the school.
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• Continue to be innovative in the allocation of school
funding (SBAR) in order to be responsive to student
need and ensure equity in the delivery of educational
services.

Policy requirements

Aboriginal education

Marayong Public School received Aboriginal
background funding in 2017. Our plan included: 

• Muddi Bunna (little emu) group to foster  identity and
support in the school for Aboriginal students from
Preschool through to Year 6. The aim of this group was
to meet weekly and focus on health, stories and
awareness of cultural leaders and provide opportunities
for the students to aspire as leaders and mentor each
other. As a result of this group, senior students have
displayed maturity and confidence when helping
students, staff and even parents in the Kindergarten
orientation.

• Dedicated week of learning experiences and
celebration for NAIDOC.

• Ongoing development and monitoring of personal
learning plans in consultation with each Aboriginal
student’s parents. During 2017 Personalised Learning
Support funding was used to enable the continuation of
tutoring in Quicksmart initiatives with Aboriginal
students. The programs were driven by the
school's Education Support Team and an experienced
teacher who was employed one day per week for
Terms 1 through 3.

As a result of these initiatives:

• Year 3 and 5 students showed improvements in their
class assessments.

• All Aboriginal student progress in Years 3, 4, 5 and 6
was monitored using the reading section of the of the
Literacy continuum and the place value section of the
Numeracy continuum. All Aboriginal students achieved
an average growth of moving one cluster per semester.

Multicultural and anti-racism education

In line with the school plan, the school has reviewed its
teaching and learning programs this year to ensure that
culturally inclusive classroom and school practices are
embedded for all students. Further to this our programs
foster students’ understandings of culture, cultural
diversity, anti–racism and active citizenship within a
democratic, multicultural society.

Teachers participated in professional learning which
included strategies for embedding multicultural and
anti–racism education into their teaching and learning
programs.

A range of strategies have been incorporated in the

school’s communication with parents/carers and
community members from culturally diverse
backgrounds. These include; use of interpreters
whenever needed, a parent resource/borrowing library,
a free newsletter app with a range of translations and a
number of community noticeboards. As a result, these
strategies are strengthening parent and community
engagement in school activities.
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