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Introduction

The Annual Report for 2017 is provided to the community of Truscott Street Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Marion Blomfield

Principal

School contact details

Truscott Street Public School
Truscott St
North Ryde, 2113
www.truscottst-p.schools.nsw.edu.au
truscottst-p.School@det.nsw.edu.au
9878 1264

Message from the Principal

Truscott Street Public School has a positive learning environment, characterised by happy students, dedicated teachers
and a very supportive parent community who participate positively in all areas of school life. It is an honour to be the
Principal of such an incredible school.

Truscott Street Public School has a wonderful reputation in the wider community as a caring, friendly, nurturing and
high–achieving school. Students are our central focus and our dedicated staff cater for their educational, physical, social,
emotional and cultural needs. We encourage students to develop independence, a love of learning and a desire to be
active and caring members of the school community and the community at large. Parents can be confident that the
strong values of respect, responsibility and safety are central to the school’s operations. We work very hard to produce
students who are respectful and responsible in their decisions regarding learning and behaviour.

In 2017, we have continued to provide a wealth of learning experiences and opportunities. In addition to providing a
well–balanced academic curriculum across all Key Learning Areas, the school provides students with opportunities to
develop their interests and abilities for success in sport, culture and the performing arts.

The highlight of the school calendar has been the school fete. In 2017 the fete surpassed all expectations. The Truscott
Street Fete was a huge success, both financially and as a community event. We thank the dedicated organising group of
parents and teachers for their hard work and persistence. A strong partnership exists within the school between staff and
our parent community which is one of the many reasons for our successes this year. We thank our P&C, its various sub
committees and all of our volunteers for their time and tireless efforts in supporting our school, all of which enhance our
teaching and learning programs. We are fortunate to enjoy extensive parent support in a number of areas which assists
us in providing extensive learning experiences for our students. Once again the Parents and Citizens Association of
Truscott Street has provided exemplary support and resources for the school.

Marion Blomfield

Principal
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School background

School vision statement

Truscott Street Public School provides a caring and safe educational environment where children can learn and develop
as individuals. It's a local, community school where lifelong friendships are made and learning for life is paramount.
Within each student, the school instils pride in individual accomplishments and strong self–esteem. We take pride in our
school motto Quod Potui Perfeci or Always do your Best.

School context

Truscott Street Public School was built in 1958 to cater for children of returned servicemen and women. The school is set
in 1.8 acres of pleasant, well maintained grounds in a quiet residential area. In 1988 a Support Unit for twenty–four
physically disabled students was established. The Unit has developed to be an acclaimed strength of the school. The
school community has developed a highly inclusive culture based on a commitment to equal rights and opportunities for
all. We, as a community, believe we share the responsibility for ensuring that our students are well educated, happy and
responsible young Australians.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. Staff consensus was that the school is sustaining and
growing in the majority of the 14 elements across the domains of Learning, Teaching and Leading. This is evidenced by:

 • Positive, respectful relationships are evident among students and staff, promoting student wellbeing and ensuring
good conditions for student learning.

 • Well developed and current policies, programs and processes identify, address and monitor student learning
needs.

 • The school consistently implements a whole school approach to wellbeing that has clearly defined behavioural
expectations and creates a positive teaching and learning environment.

 • Curriculum provision is enhanced by learning alliances with other schools and organisations.
 • Teachers regularly use student performance data and other student feedback to evaluate the effectiveness of their

own teaching practices. 
 • Teachers provide explicit, specific and timely formative feedback to students on how to improve.
 • There is a broad understanding of, and support for, school expectations and aspirations for improving student

outcomes.
 • Physical learning spaces are used flexibly and technology is accessible to staff and students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 

Printed on: 11 April, 2018Page 3 of 12 Truscott Street Public School 4164 (2017)



Strategic Direction 1

Leadership Management and Organisational Effectiveness

Purpose

To increase the capacity of all stakeholders across the community to lead, manage, plan and develop effective programs
to enhance student learning and to develop greater leadership capacity for guiding and managing whole school
improvement.

Overall summary of progress

Truscott Street was part of the Lane Cove River Alliance where staff were provided with the opportunity to utilise their
expertise across schools and gain knowledge of quality teaching practise from their colleagues in nearby school settings.

Individual Professional Development Plans for staff were developed utilising peer observation, self reflection and student
surveys. Staff were given opportunities to improve their professional knowledge through professional learning with
particular emphasis on quality literacy. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Stronger links with schools,
collegial networks, communities 
and organisations

Professional learning funds. Strong links are maintained with local schools. As
part of the Lane Cove river Alliance Truscott Street
took part in a combined Professional Development
Day where expertise was shared across local
primary and high schools.

Professional Learning Plan goals
linked to
Professional Development
schedule.

Professional Learning
funds.

QTSS funding was utilised to support individual
Performance and Development Plans (PDP). TPL
is planned to ensure professional learning is
tailored to individual needs.

Structures in place for teamwork
and collaboration

Staff and Stage meeting
allocation.

Google Docs utilised for collaborative programming
across stages.

Next Steps

The school will continue to pursue opportunities to work with local school communities to enhance staff professional
knowledge. In this manner staff will have the opportunity to share their expertise across schools while also gaining
knowledge from their colleagues.

Educator Impact will be engaged to support staff in the development of their PDP's. This will involve class observations,
student surveys and self reflection to target specific areas for professional learning. Professional goals will be directly
linked to the Teaching Standards. Educator Impact. will provide staff with professional readings in line with their
individual learning goals.

Google Docs will be utilised to expand collaborative planning and cooperative team work.
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Strategic Direction 2

Curriculum and Achievement

Purpose

To improve student performance through quality teaching and authentic learning and assessment practices.

Overall summary of progress

This direction has been a strong focus in 2017. All staff have been involved in  ongoing professional learning with an
emphasis on quality teaching and learning in the  area of literacy. This has enhanced teachers' knowledge and student
motivation, engagement and learning outcomes. This professional learning involved face to face support as well as
demonstration lessons. This ongoing professional learning has enabled effective implementation of targeted teaching
and learning activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved professional
implementation of evidence
based programmes to deliver
high quality classroom practice

Professional Learning funds

Beginning teacher funds.

All staff trained in and implement the 7 Steps to
Writing Success with NAPLAN results showing
above average growth in the area of writing. 

Teaching and learning programs
reflect differentiation for all
students

Stage and grade meeting
allocation.

All students are plotted against the Literacy and 
numeracy continuums leading to targeted
differentiation.

  Demonstrated growth across
multiple assessment including
NAPLAN, PLAN, Best Start, L3,
Whole School assessment.

Literacy and Numeracy
allocation

Low Level Disability funding

$10 000 school funded.

L3 results show the  majority of students achieving
above expected results. Targeted students
experienced success through the Minilit program.
PLAN data showed growth across both the Literacy
and numeracy continuums.

Next Steps

In 2018 one of our major focus areas will be on improved delivery of spelling instruction. High level teacher professional
learning will be delivered by outside providers TRIO as well as demonstration lessons and teacher observations. This will
ensure the specific program developed is on track and being implemented effectively.

The Google Drive will be utilised to store leading and support planning documents as well as Scope and Sequence
documents across all KLA's. Staff will be trained on the use of GOOGLE drive.

Focus will also be placed on 'Growth Mindset' strategies to ensure students understand the learning intentions and
success criteria of teaching and learning activities. They will receive regular purposeful feedback from their teachers
which drives improvement. Students will be active participants in their learning and be able to articulate why they are
learning and how they can improve their work.

Printed on: 11 April, 2018Page 5 of 12 Truscott Street Public School 4164 (2017)



Strategic Direction 3

Engagement and Creativity

Purpose

To ensure all students are appropriately engaged, challenged and extended by teachers providing stimulating classroom
learning environments and tasks that are designed to meet students’ learning needs, levels of readiness, interests and
motivation.

Overall summary of progress

2017 saw the consolidation of the P.B.L. Program. This is a school wide system to enhance and celebrate student
success. It equips students to develop strong social and academic achievement in a framework that supports both
students and staff. At Truscott Street our P.B.L. program focuses on the explicit teaching of appropriate behaviours that
are reinforced through consistent positive practices, language and rewards.

A flexible ,learning space was established to further enhance our STEM program and cooperative learning.

Teachers are developing teaching and learning programs with explicit reference to General Capabilities which
encompass 21st century learning skills. Critical thinking, creativity and contextual learning are evident in student work
samples.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff training in PBL. Core values
of PBL embedded into classroom
programs     

Professional Learning
Funds

Staff meeting allocation

Explicit teaching of PBL expectations is embedded
into classroom practice.

Recognition of achievement is celebrated through
the school newsletter.

Staff design, implement and
collaborate to create teaching
and learning experiences and
assessment that encompass
deep thinking, innovation and
creativity. 

$20 000 school funding A flexible learning area was established to facilitate
co–operative learning experiences incorporating
STEM practices and 21st century competences.

Collaborative planning to creating
units of work and  develop S&S 

Stage, grade and whole
school meeting allocations.

Units of work were collaboratively developed and
implemented. Scope and sequences were
developed covering all Key Learning Areas.

Growth as evidenced by
formative and summative
assessment practices and
standardised testing including
NAPLAN

70% of students achieved greater than or equal to
expected growth in both reading and numeracy.

Next Steps

The Bounce Back program will be introduced to build on student well being, resilience and social emotional learning. The
program aims to build a safe and supportive class and school learning environment. This program will be explicitly taught
K–6 and will complement our P.B.L. values.

QTSS funding will be utilised to embed STEM and the General Capabilities framework into class programs in a team
teaching situation led by an expert teacher.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $964 RAM flexible funding Funding was used to develop a Personalised
Learning Pathway and goals in collaboration
with parents. The learning and support team
and class teachers developed a differentiated
learning program for continued successful
engagement with the curriculum.

English language proficiency $38 844 RAM flexible
funding

All students with English as a second
language receive support from the EAL/D
specialist teacher. This takes the form of
small group withdrawal and in class support.
Student achievements are measured against
the EAL/D phases and their progress reported
to their parents.

Low level adjustment for disability 0.5 staffing allocation

$21 033 RAM flexible
funding

The Nationally Consistent Collection of Data
(NCCD) is used to target individual students
who require supplementary or substantial
support through adjustments or individualised
learning plans. Minilit has been introduced to
support literacy and Maclit will be introduced
to support students in years 3 to 6. SLSO's
have been employed to deliver these
programs.

Quality Teaching, Successful
Students (QTSS)

0.63 staffing allocation The QTSS funding was used to ensue the
success of programs and initiatives were
effectively implemented across the school.
Teachers were provided with opportunities to
see quality teaching in practice through
classroom observations.

Socio–economic background $5 199 RAM flexible
funding

Funding was used to ensure students were
not disadvantaged through an inability to
afford payment for educational excursions or
other educational experiences.

Support for beginning teachers $37 688 Additional funding provided for beginning
teachers in the first two years of their careers
was utilised to provide additional RFF and
fund their attendance at professional learning
courses in line with their professional needs.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 179 166 161 164

Girls 153 161 171 155

The school enrolments have stayed static for the last
few years however an increase in numbers is expected
due to the housing development in the area.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97 94.5 95.5 97.3

1 95.1 95.3 96.2 93.9

2 95.2 93.9 96.5 95.6

3 95.9 95.6 94.3 95.7

4 96.1 95.5 95.7 93.9

5 94.6 95.7 94.9 94.6

6 95.7 93.6 96.7 93.9

All Years 95.8 95 95.7 95

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student absences or non attendance is monitored
carefully by staff. All class rolls are marked daily via our
online system.

The Home School Liaison Officer (HSLO) regularly
checks the attendance records to ensure the school
complies with DoE policy.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 12.58

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

6.7

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation 2013 requires
schools to report on the Aboriginal composition of their
workforce. Their are no staff members who identify as
Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40

Professional learning and teacher accreditation

At Truscott Street Public School, every teacher is
engaged in professional learning which encourages the
application of innovative and effective learning
pedagogies in the classroom, while enhancing personal
and professional growth, resilience and wellbeing.
Professional learning in 2017 was aligned with and
driven by our School Plan 2015–2017 and further
responsive needs identified by the Department of
Education priorities and school identified needs. These
courses have been in a range of formats including
whole school, grade/stage, workshops, network
meetings and external courses.  A particular focus on
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future–focused pedagogies and enhancing the capacity
of the teacher were embedded throughout.

Staff were supported to explore syllabus demands and
teaching practices, redesigning learning for students.
Throughout the year there was a highly deliberate and
conscientious approach to refining the quality of the
teacher.

Three teachers have been successful in accreditation
with the NSW Education Standards Authority (NESA) at
the teacher level of proficiency. These teachers
received ongoing support throughout the process,
ensuring that each staff member had access to
necessary and timely support.

All staff completed mandatory training in the Code of
Conduct, Child Protection, Cardio–Pulmonary
Resuscitation and Asthma and Anaphylaxis training.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 299,986

Revenue 3,281,618

Appropriation 2,980,621

Sale of Goods and Services 2,493

Grants and Contributions 292,866

Gain and Loss 0

Other Revenue 0

Investment Income 5,637

Expenses -3,132,584

Recurrent Expenses -3,132,584

Employee Related -2,790,903

Operating Expenses -341,680

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

149,034

Balance Carried Forward 449,021

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,128,112

Base Per Capita 53,498

Base Location 0

Other Base 2,074,614

Equity Total 121,953

Equity Aboriginal 1,285

Equity Socio economic 5,397

Equity Language 43,428

Equity Disability 71,843

Targeted Total 654,488

Other Total 31,239

Grand Total 2,935,793

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

in 2017 51 year 3 students and 32 year 5 students sat
the NAPLAN test in Literacy. Our students continue to
perform well above the state average.
 • 65% of year 3 students performed in the top two

bands for reading compared to 51% of the state.
 • 80% of Year 3 students performed in the top

bands for Grammar and Punctuation compared to
62% of the state.

 • 47% of year 5  students performed in the top two
bands for reading compared to 40% of the state.

 • 50% of Year 3 students performed in the top
bands for Grammar and Punctuation compared to
36% of the state.
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in 2017 51 year 3 students and 32 year 5 students sat
the NAPLAN test in numeracy. Our students continue
to perform well above the state average.
 • 59% of year 3 students performed in the top two

bands for numeracy compared to 43% of the
state.

 • 51% of Year 5 students performed in the top
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bands for numeracy compared to 32% of the
state.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access

the school data.>

Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of parents,
students and teachers about the school. Their
responses are presented below. The vast majority of
parents who responded to a survey indicated they were
very satisfied with the quality of education that their
children are receiving at Truscott Street. In considering
the parents’ views, responses indicate that:

•92.6% of parents were proud their child attended
Truscott Street Public School

•95.9% of parents felt the school responded to their
concerns when raised

•75% of parents felt the school provided appropriate
information on the progress of their children

 •92.6% of parents felt that the school provided a
stimulating and challenging environment

 •100% of parents believed that the school was a safe
and secure environment

 •91.9% of parents believed their children understood
the PBL system and received acknowledgement for
being safe, responsible and respectful

 •92.5% were aware that decisions made by the P and
C were published in the newsletter and school website

 •100% of respondents were aware that parents have
input into decision making via the P and C

Tell Them From Me surveys will be used in 2018 to
determine parent, student and teacher satisfaction.

Policy requirements

Aboriginal education

Truscott Street Public School has a small number of
students who identify as Aboriginal. For each of these
students there is a requirement to develop
Personalised Learning Plans, taking into account each
students own unique abilities, interests and strengths.
PLPs were developed in consultation with indigenous
student’s family, classroom teachers and Learning and
Support Teacher. Goal setting conferences early in the
year assisted with the formation of specific focus areas
throughout the year.

Staff at Truscott Street Public School are committed to
developing an in–depth knowledge of Aboriginal
Culture. Staff incorporate Aboriginal perspectives into
their everyday teaching, learning and practice. This is in
line with the Department of Education’s Aboriginal
Policy, which states that children in NSW should
develop a deep understanding of Aboriginal culture and
peoples, past and present.
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Multicultural and anti-racism education

The Truscott Street Public School community continued
to grow in 2017. The school has students from more
than 40 different languagebackgrounds in addition to
English. The student population of Truscott Street
Public School includes 34.4% of students with a
language background other than English (LOTE).
Cultural diversity is acknowledged and celebrated at
our school and is embedded into teaching and learning
programs from Kindergarten to Year 6. Class teachers
are aware of students in their classes who are from
LBOTE and in collaboration with English Language
teachers (EAL/D), plan learning experiences that meet
the specific learning needs of their students.

Harmony Day which promotes inclusivity and cultural
awareness was celebrated in March. Students were
invited to wear National dress or the colour orange to
represent harmony. Students were involved in a
varietyof fun and hands–on activities to promote
intercultural understanding.

Other school programs

University of NSW Competitions.

• Fifty students participated in the University of NSW
Science Competition. They gained 2 High Distinctions,
5 Distinctions, 14 Credits and 4 Merits.

• Fifty seven students participated in the University of
NSW Spelling Competition. They gained 2 High
Distinctions, 8 Distinctions, 15 Credits and 8 Merits.

• Thirty seven students participated in the University of
NSW Writing Competition. They gained 3 High
Distinctions, 3 Distinctions, 14 Credits and 2 Merits.

• Sixty three  students participated in the University of
NSW English Competition. They gained  2 High
Distinctions, 7 Distinctions, 13 Credits and 7 Merits.

• Seventy four students participated in the University of
NSW Mathematics Competition. They gained 2 High
Distinctions, 10 Distinctions, 21 Credits and 6 Merits.

• Thirty eight students participated in the University of
NSW Digital Technologies Competition. They gained 1
High Distinction, 5 Distinctions, 4 Credits and 5 Merits.

Band

Our band committee, under the directorship of the P
and C, has again provided our students with many
opportunities to both hone and display their musical
skills. Our new band members took part in small group
lessons before school and within six months were
displaying their skills at a number of school events. We
also have a guitar group and a percussion group who
are a joy to listen to, with a number of our guitarists
performing outside of the school as well. Our band and
guitar group have performed at school assemblies,
Education Week and a breakfast for prospective
parents and students. Carols Night provided another

performance opportunity enjoyed by the wider school
community. Our band performed at our annual Play It
Loud concert, an evening soiree where their hard work
and talent was on display. This was a wonderful
opportunity for all members of our band to perform
before a large and very appreciative audience. Our
band also took part in a number of eisteddfods
throughout the year were they were able to showcase
their achievements. Our band committee has made a
wonderful contribution to the school ensuring all these
events have run smoothly and we thank them for their
tireless efforts.

Congratulations to all Band,  Guitar and Percussion
performers.

Choir

Students from Years 3 to 6 make up the Truscott Street
Public School Choir which was led by Mrs Nairn. Our
choir has performed at a number of venues throughout
the year. They have displayed their talents at a variety
of school assemblies as well as at our Information
Breakfast for incoming parents, Presentation Day and
Carols Night. The highlight of the year was their
performance at the Sydney Opera House as part of the
Ryde School Spectacular. Our Kindergarten to Year 2
choir led by Ms Sweetman also performed before
appreciative audiences at a number of school events
and were a big hit on each occasion.

Dance

A select group of 30 students from K – 6 were part of
the Truscott Street Dance Group in 2017. The students
worked hard to learn an impressive item titled “Moana”
which they performed at The Ryde Schools Spectacular
at the Opera House and at various school events
including Presentation Day and Carols Night. Our
thanks go to Mrs Shannon and Miss Bishop for the time
and effort they put into providing this opportunity for our
students.

Sport

2017 has been a fantastic year, not only in terms of the
outstanding results achieved but also with so many
students participating in the wide variety of sport
offered from school sport to PSSA to zone, area and
state representation.

Fundamental Human Movement, athletic field event
and PSSA skills programs were implemented with
much success and enjoyment during in school sport.

Winter PSSA saw Truscott St represented in Netball,
Soccer and AFL, while Summer PSSA involved
Newcombe ball, Volleyball, Softball and T–Ball. The
sportsmanship shown by all students involved was a
credit to both themselves and Truscott St. Thank you to
our dedicated coaches, without whom PSSA sport
would not have been possible.
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