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Introduction

The Annual Report for 2017 is provided to the community of Seven Hills West Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Emma Kriketos

Relieving Principal

School contact details

Seven Hills West Public School
Lucas Rd & Sackville St
Seven Hills, 2147
www.sevenhillw-p.schools.nsw.edu.au
sevenhillw-p.School@det.nsw.edu.au
9622 2136

Message from the Principal

Seven Hills West is a school that is all inclusive and has a commitment to the future of education. We are focused on
providing opportunities for students and staff to engage in safe, inclusive and nurturing learning environments.

Our focus now and for the coming years ahead is to deliver high quality teaching and learning programs that embed
future focused learning into classroom practice.

As our world rapidly changes, so must our teaching practice and pedagogy. We must involve students as the key drivers
in their learning and learn to think critically and reflectively.

Once again our school has enjoyed strong support from the community. This has come largely through the P&C, parent
helpers and volunteers. This partnership has ensured that the learning outcomes of all students are catered for through a
shared vision and connectedness and the continued development of a positive parent and community partnership.

Having relieved as Principal for 3 terms at Seven Hills West Public School I have learnt how resilient the students, staff
and broader community of Seven Hills West are and thank you all for the kindness and ongoing support we have
received throughout the year.

2017 was a year of significant achievements for our students and staff and I am proud of the hard work and effort put in
by our students, teachers, administrative and support staff and parent volunteers.

 

Emma Kriketos

Releiving Principal
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Message from the school community

P&C Message

The Seven Hills West Public School P&C Association has had a fantastic year with fundraising and donating monies to
the school for much needed resources.

Our Committee consisted of:

Mrs N Crayton– President

Mrs J Whitford– Vice President

Mrs R Newell– Secretary

Mrs B Tabbaa –Treasurer

2017 saw our dedicated committee return for another year. 2017 also welcomed a number of new members to our small
P&C team. We are extremely proud and grateful to the hardworking P&C members we have at Seven Hills West Public
School, without whom we could not survive.

We take this opportunity to thank the tireless efforts of Mrs J Whitford, Mrs R Newell, Mrs B Tabbaa and Mrs S Green.

The events the P&C held over the past twelve months included an Easter Raffle, Mother’s Day and Father’s Day Stalls
and running a Challenge Expo stall. These were well supported by our school community and we thank the families who
have contributed with both purchasing items and tickets, assisting in the selling and distribution of goods at these events.

The P&C, Uniform Shop and Canteen fundraising efforts have enabled the donation of 3 classroom air conditioners and
contribute to the signage and technology upgrade for the school hall this year. Our fundraising goal for 2018 is to join
forces with school fundraising to make a contribution to the school oval resurfacing and irrigation project. I am proud to
be associated with this fine team o fpeople who make these dreams come true.

We look forward to another positive and rewarding year in 2018 and invite ALL members of our school community to
become involved with our P&C. It is rewarding, fun and enables you to have input into helping your children and their
school to progress and strive into the future.

 

Mrs N Crayton

President

Message from the students

Message from the School Leaders

Being a school captain has provided me with many leadership opportunities that have helped me develop as a leader. I
have represented my school on leadership courses such as Longneck Lagoon and social events at other schools. I
participated in various team building and trust building exercises. Being a School Captain has taught me to work with
people, be more responsible and handle challenges effectively.

Shaan Khanna

As a Leader I have learnt valuable skills that will help me in the future. Seven Hills West Public School has given me
many opportunities that have helped me socialise and come out of the shell I have always been in. I have been able to
meet other leaders from different schools and been able to participate in various leadership activities. It has been an
honour and privilege to be able to represent Seven Hills West Public School as a School Leader.

Sadman Swapnil

When my name was called out at the Presentation Day Assembly I automatically knew that this year was going to be
filled with opportunities for me and that turned out to be true. Throughout the year excursions were held to help school
leaders and captains be the best they can. School Captains from other schools also came which made these excursions
a great time to socialise with other school captains. Being a School Captain of Seven Hills West has been a great
learning experience and a great time and has made the person I am today.
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Saahib Singh

Kindergarten Orientation Leaders

This year I was chosen as a Kindergarten Orientation Leader and I had the opportunity to experience a wide range of
responsibilities. I felt nervous at first but enjoyed it thoroughly. Every day I felt I was interacting more with the students
which I believe is important for a good leader. We had a different routine each day. We were at first given name badges
to help us get familiar with each other. Next we listened to educational songs after which we did fun activities such as
matching number flash cards and tracing numbers and letters. When everyone had a turn at each activity we packed up
and sat on the mat. We also did counting and fun alphabet games. This has been my best experience as a leader and
I’ve enjoyed every second of it.

Hamza Akbari

You should jump at the chance of being a Kindy Orientation Leader, because it is a great way to be involved, and help
the youngest and newest members to our school. It will include some early mornings, to help the teacher set up, but it is
a little look into the life of what our teachers do for us every day.

I was one of the lucky students who was chosen to be a Kindy Orientation Leader for 2017. The team I worked with
made everything so much easier, but the best thing about being a leader, was seeing all the children progress and
improve over the weeks.

I feel so lucky to have helped our new students become independent, confident learners and I may have even helped our
future school leader, school captain or sports captain.

 Leilani Reid

I was one of the lucky students to be a Kindergarten Orientation Leader this year. At first I had to go through a selection
process where six candidates were chosen and I was lucky enough to be one of them. Over the next three weeks we
had to help the little kindergarten children who would be coming to our school in 2018.  They were asked to write
numbers, letters and their names. During the fourth week the little children had a tour around our school. I enjoyed every
experience and it helped me build on my leadership skills as a Kindergarten Orientation Leader.

Smit Parikh
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School background

School vision statement

The Seven Hills West community strives to collaboratively provide students with high quality, differentiated and
challenging learning opportunities to encourage equity and excellence. We aspire to continuous professional growth and
development to promote lifelong learning as the foundation for the development of confident and informed citizens.

School context

Seven Hills West Public School officially opened in 1958. The current enrolment exceeds 400 students, including
mainstream classes, support classes for students with special learning needs and a preschool. It is located in a well
established residential area in Sydney’s west and is part of the wider Blacktown community. The school is well supported
by a diverse and multicultural community. The school has an increasing enrolment of students with a Language
Background Other Than English (LBOTE), which currently stands at 63%. Seven Hills West Public School has a culture
of high expectations, embracing the whole child and their development through a comprehensive range of extra
curricular opportunities including those in creative arts and sport. Students enjoy a nurturing, stimulating and supportive
school environment, where they learn and thrive in their interactions with staff and peers. An energetic and dedicated
staff works collaboratively to enhance each student’s well being, helping them to achieve their full potential.

The school’s traditional values of Service, Honour and Wisdom are reflected in every facet of school life.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Achievements in the area of Learning:

The results of this process indicate that in the School Excellence Framework Domain of Learning we are Delivering in
Learning Culture, Wellbeing, Curriculum & Learning, Assessment and Reporting & Student Performance Measures.

Learning Culture – Delivering

All teaching staff understands that student engagement and learning are related, with the school communicating priorities
for strengthening both. Expectations of behaviour are explicitly taught to students and relate to the variety of school
settings such as classroom, playground, hallways, canteen andassemblies. School programs address the needs of
identified student groups (e.g. Aboriginal students, gifted students, students with disability and students for whom English
is a second language). Attendance rates are regularly monitored and action is taken promptly to address issues with
individual students.

Wellbeing – Delivering

Students, staff and the broader school community understand the behaviours, attitudes and expectations that enhance
wellbeing and lead to improved student outcomes. Students are taught to accept responsibility for their own behaviours
as appropriate to their age and level of understanding, as expressed in the Behaviour Code. School staff maintain
currency of knowledge about requirements to meet obligations under Keeping Them Safe.

Curriculum & Learning– Delivering

The school has an effective plan for student transitions in place. School plans elaborate on what all students are
expected to know, understand and do.

Assessment & Reporting – Delivering

The school analyses internal and external assessment data to monitor track and report on student and school
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performance. Individual student reports include descriptions of the student’s strengths and areas of growth. Parents are
updated on the progress of their children.

Student Performance Measures – Delivering

The school achieves value–added results. Students are at or above national minimum standards on external
performance measures. Students are showing expected growth on internal school performance measures.

Achievements in the area of Teaching:

The results of this process indicate that in the School Excellence Framework Domain of Learning we are Delivering in
Effective Classroom Practice, Data Use and Skills, Collaborative Practice, Learning & Development and Professional
Standards.

Effective Classroom Practice – Delivering

Teachers regularly review and revise teaching and learning programs. Teachers routinely review previous content and
preview the learning planned for students in class. All classrooms are well managed, with well planned teaching taking
place, so that students can engage in learning productively, with minimal disruption.

Data Skills & Use – Delivering

Teachers analyse and use student assessment data to understand the learning needs of students. The school’s
professional learning builds teacher skills in the analysis, interpretation and use of student performance data. Data
analysis informs the school’s learning goals and monitors progress towardsthem. School analysis of student performance
data is provided to the community on a regular basis. The school leadership team regularly uses data to inform key
decisions.

Collaborative Practice – Delivering

Executive, staff, stage, team and other meetings are used to review the curriculum and to revise teaching and learning
programs. Staff regularly evaluates teaching and learning programs including the assessment of student outcomes.

Learning & Development – Delivering

Teachers participate in professional learning targeted to school priorities and their professional needs. The school has
effective professional learning for induction, teaching quality, leadership preparation and leadership development. The
school has processes in place for teachers’ performance and development. Beginning and early–career teachers are
provided with targeted support in areas of identified need. Analysis of the teaching team identifies strengths and gaps,
with succession planning in place to build staff capabilities and recruit staff with particular expertise to deliver school
improvement targets.

Professional Standards – Delivering

Teachers understand and implement professional standards and curriculum requirements. Staff attainment of
professional learning goals and teaching requirements are part of the school’s performance and development processes.
Teachers are committed to their ongoing development as members of the teaching profession. Teachers demonstrate
currency of content knowledge and teaching practice in all their teaching areas.

Achievements in the area of Leading:

The results of this process indicate that in the School Excellence Framework Domain of Learning we are Delivering in
Leadership, School Planning, Implementation & Reporting, School Resources and Working towards Delivering in
Management Practices and Processes.

Leadership – Delivering

Parents and community members have the opportunity to engage in a wide range of school–related activities. The school
is committed to the development of leadership skills in staff and students. Links exist with communities of schools, other
educational providers and other organisations to support the school’s programs. The school’s leadership strategy
promotes succession planning, distributed leadership and organisational best practice.

School Planning, Implementation & Reporting – Delivering

Staff, students, parents and the broader school community are welcomed and engaged, when possible, in the
development of the vision, values and purpose for the school. The three–year school plan has annual iterations focused
on achieving identified improvements. The school plan aligns to local and system priorities and ensures responsiveness
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to emerging needs. An evidence base, drawn from the collection and analysis of learning and development data, is used
to review performance annually. Planning and implementation includes processes for resource allocation, professional
learning, and performance monitoring and reporting. The school acknowledges and celebrates a wide diversity of
student, staff and community achievements.

School Resources – Delivering

School staffing ensures that full curriculum implementation and delivery requirements are met. Systematic annual staff
performance and development reviews are conducted. School and other facilities are used creatively to meet a broad
range of student learning interests and needs.

Management Practices and Processes – Working Towards Delivering

The school leadership team communicates clearly about school priorities and practices.

During the external validation process, an independent panel of peer principals considered our evidence and
assessment of the school’s progress, aligned with the standards articulated in the School Excellence Framework.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

To engage students in enhanced learning experiences which develop their capabilities and skills to be collaborative and
successful learners.

Overall summary of progress

Throughout the 2015–2017 planning cycle teaching staff completed training in Literacy focused professional learning with
an emphasis on delivering quality teaching practices to ensure strong student learning growth. Early Stage 1 and Stage 1
teachers completed training in Literacy Language Learning (L3). Primary teachers in conjunction with our Support Unit
teachers completed training in New Phase 1(Comprehension) and New Phase 2 (Reading and Vocabulary Knowledge)
Focus on Reading.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of Year
3 and 5 students measured as
working at proficiency in NAPLAN
reading, to levels that are at or
above state levels.

Focus on Reading: $5000 Following on from the implementation of Focus on
Reading in 2016, the staff continued their
professional learning in Phase One and Two with all
members completing the program.

The impact of this saw our Year 5 students with a
growth of 18.9 points and our Year 3 students
already starting in a higher growth position in 2017
due to interventions in literacy in teaching and
learning.

Increase the percentage of Year
3 and 5 students measured as
working at proficiency in NAPLAN
numeracy, to levels that are at or
above state levels.

Targeting Early Numeracy:
$10000

A significant investment in maths resources created
opportunities for more hands on and concrete
delivery of mathematical concepts.

Targeting Early Numeracy was developed in a
mentoring frame with beginning teachers who
expressed an interest in this process.

In Year 3 a growth of 36.7 points in our trend data
illustrated this success and a 12.9 point increase in
trend data for Year 5.

Have 75% of Year 2 students
achieving in cluster 8 of the
Literacy Continuum in the aspect
of reading.

L3 Training: $24000 + in
school teacher relief

Data reflects expected growth in the area of reading
and also behavioural data suggest heightened
engagement during L3 sessions.

Staff in K–2 all working towards L3 training
qualifications and this is a practice to continue into
2018.

Next Steps

After reviewing the milestones at the end of 2017 the Executive Team will work to investigate and train staff in Visible
Learning and it's elements of Success Criteria, Learning Intentions, Effect Size and the use of effective feedback, based
on the research of Professor John Hattie. A Teacher Professional Learning hub will be created and will contain Data
Walls to support the development of all students based on the Learning Progressions and foster collegial dialogue.
Targeting Early Numeracy (TEN) teacher professional learning will continue and processes will be developed to identify,
assist and monitor at–risk students. Opportunities will also be provided for TEN trained teachers to work collaboratively
to implement numerical strategies in their classroom.
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Strategic Direction 2

Excellence in Teaching and Leading

Purpose

To plan, deliver and evaluate effective evidence–based teaching and leadership practices to cater for all students, with
an emphasis on improvement in student outcomes and performance growth within a strong learning culture.

Overall summary of progress

For early career teachers professional development and learning was a focused on classroom and behaviour
management. Processes were put in place to provide formal mentoring to support beginning and early career teachers.
Early career teachers received planned constructive feedback from peer–to–peer observations. There were opportunities
to evaluate the effectiveness of methods used and to plan for ongoing learning for themselves and their students. Early
career teachers were provided with targeted support in areas of identified need as in their PDP’s. They were encouraged
to strive for accreditation and supported throughout the process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Well–developed teaching and
learning programs which are
dynamic and evidence based and
satisfy 100% of the schools
programming requirements as
measured against the school’s
programming checklist.

QTSS Funding: $50000

Professional Goals: $4000

Collegial practices were adopted to support all staff
at their level of expertise and experience.

Evidence of data driven planning
and programming which reflects
current pedagogy.

REACH Leadership Course:
$6000

Aspiring Leaders were supported to develop their
skillset and mindset for leadership as part of their
Professional Development Plans. 

Integration of ICT based learning
strategies in classroom programs

STEM interest groups were created for students
and staff were able to explore and experience these
strategies for themselves.

Next Steps

Pre 2004 teachers will become a priority for 2018 and they will be provided with professional development and outcome
achievement as new teachers to the accreditation process. Professional development funding will be shared equitably in
the school with a plan in place in order for teachers to take part in professional learning applied according to their PDPs.
New teachers are in need of an orientation and induction package detailing school wide supports and expectations to
improve their focus on becoming familiar with the school environment. A detailed system of support based on ‘Strong
Start, Strong Teachers’ using the 5C model could be developed.
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Strategic Direction 3

Excellence in Strong Community Partnerships

Purpose

To promote a responsive and shared responsibility for student success, where a culture of high expectations is fostered
and proactive community support and engagement is celebrated.

Overall summary of progress

In 2017, Seven Hills West Public School continued to build upon the success of maintaining a school Facebook page
and website for parents and community members to access. Weekly Facebook updates has resulted in consistent and
meaningful communication and an effective platform in which to show casestudent achievements and learning
experiences. Data collected through a parent survey has seen positive feedback in our means of communication and
indicate an increase in usage of the Facebook and school website page. The need for our school to build community and
increase the P&C committee with active members supporting the school in 2018 has been an on–going priority.
Executive staff and classroom teachers have networked positively with parents during whole–school
assemblies, Challenge Expo and Kindergarten orientation sessions. Staff and students were involved in various
workshops and professional learning with the Blacktown Learning Community (BLC). The outcome of the BLC
partnership has positively impacted teacher capacity and student leadership skills. In Term 4 an organised Indigenous
community event resulted in significant connections being established between local Aboriginal members and the
students and parent of our school community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Responses from annual parent
surveys reflect a shared
understanding of the values
underpinning the schools
strategic directions.

Of the surveys completed, there were themes of
clear support and recognition of the schools
strategic direction.

Staff, in collaboration with the
school’s executive team, take on
leadership roles and
responsibilities based on their
professional expertise to achieve
school educational priorities.

The school staff were able to collaborate in teams
to reflect, evaluate and create systems and
processes to achieve educational priorities. 

Next Steps

In 2018, Numeracy and Literacy workshops will be conducted for parents of students within all preschool through to Year
6 classes. Key networking opportunities between school staff and parents of our community will continue to be a
whole–school focus in order to build a strong and proactive P&C committee. A proactive commitment to improve the
avenues of communication between school and EAL/D parents/students will take place. A strategic collaboration with the
local Aboriginal community within school events and classroom programs will also be a whole–school priority.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $12755 Release for Personalised Learning Pathways
to be able to include parent, student and
teacher collaboration.

Aboriginal Education Professional Learning to
reflect the school plan targets.

Aboriginal students were also provided with
cultural experiences that supported and
celebrated their cultural diversity.

English language proficiency $224758 2 Classroom Teacher Allocation

Classroom teachers enabled a measured
growth of more than 1 years worth of learning
for EAL/D students.

Low level adjustment for disability $207914 SLSO support enabled students access to
equity of outcomes and to make sense of
their own learning.

Learning and Support has been reviewed and
researched with evidence based programs
implemented in preparation for the next
planning cycle.

Quality Teaching, Successful
Students (QTSS)

$35043 0.345 classroom teacher allocation

Our early career teachers were identified and
professional goals created enabling them to
achieve their accreditation and mentoring.

Socio–economic background $116602 Additional resources were purchased for
literacy and numeracy program
implementation.

Visible Learning professional learning
supported School Plan directions and
transiiton to the next planning cycle.

Technology upgrade to be able to access
wireless internet to support student learning.

Support for beginning teachers $41751 Timetables and support structures for
beginning teachers enabled classroom
observations, class reflection time and
programming support to occur.

Targeted student support for
refugees and new arrivals

$4017 Provided equity for all students in the form of
subsidies for excursions, camps and uniforms
to ensure an inclusive school community.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 238 228 210 204

Girls 163 163 170 167

It is a requirement that the reporting of information for
all students be consistent with privacy and personal
information policies.

Student attendance profile

School

Year 2014 2015 2016 2017

K 93.6 92.1 91 92.2

1 93.3 89.9 92.8 90.4

2 93.6 89.2 93 92.2

3 93.1 91.8 93.1 92.3

4 95.8 92.4 91.7 89.8

5 93.3 93.1 93.1 92.8

6 94.7 93 91.8 90.9

All Years 93.8 91.5 92.4 91.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student non–attendance is managed through the
maintenance of class rolls by all teachers. Reports of
patterns of non–attendance are made to school
executive and the Principal. Executive team manages
this in consultation with the Home School Liaison
Officer (HSLO) and support programs are activated.

Class sizes

Class Total

CLASS 1 20

CLASS 3 19

CLASS 2 20

CLASS 5 24

CLASS 4 22

CLASS 6 23

CLASS 7 25

CLASS 9 24

CLASS 8 21

CLASS 10 24

CLASS 11 24

CLASS 13 29

CLASS 12 30

CLASS 14 30

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 19.22

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 1.5

Teacher Librarian 0.8

Teacher of ESL 2

School Counsellor 1

School Administration & Support
Staff

9.42

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014, requires
schools to report on Aboriginal composition of their
workforce. Currently there is one indigenous staff
member at Seven Hills West Public School.

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 37

Professional learning and teacher accreditation

In 2017, the staff of Seven Hills West Public School
have undertaken extensive professional learning
aligned to both mandatory requirements, (including
Child Protection, Code of Conduct, CPR/Emergency
Training and Anaphylaxis) and school strategic
directions.

All staff participated in regular professional learning
activities that focus on improving student
outcomes. This allowed teachers to successfully work
towards their Professional Development Plan. 

In 2017 nine teachers were working towards Proficient
and eight teachers were maintaining their accreditation.
By the end of 2017, three teachers successfully
completed their Proficient Teacher Accreditation and
two teachers successfully submitted their maintenance
of accreditation.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 346,051

Revenue 4,743,153

Appropriation 4,553,998

Sale of Goods and Services 63,241

Grants and Contributions 122,033

Gain and Loss 0

Other Revenue 0

Investment Income 3,882

Expenses -4,666,513

Recurrent Expenses -4,666,513

Employee Related -4,233,965

Operating Expenses -432,547

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

76,641

Balance Carried Forward 422,692

The information provided in the financial summary
includes reporting from January 2017 to 31 December
2017.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,624,171

Base Per Capita 66,128

Base Location 0

Other Base 2,558,043

Equity Total 562,029

Equity Aboriginal 12,755

Equity Socio economic 116,602

Equity Language 224,758

Equity Disability 207,914

Targeted Total 907,255

Other Total 401,968

Grand Total 4,495,423

Printed on: 13 March, 2018Page 13 of 21 Seven Hills West Public School 4162 (2017)



Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

All Year 3 and Year 5 students were encouraged to
participate in the NAPLAN assessment including
students who receive funding for disability support.

The achievement scale represents increasing levels of
skills and understandings demonstrated in these
assessments.

Year 3: from Band 1 (lowest) to Band 6 (highest)

Year 5: from Band 3 (lowest) to Band 8 (highest)

Literacy Year 3

Reading
 • Band 1 showed a decline of 6.1% and an

increase in Bands 5 and 6.
Writing
 • 0% of students achieved a Band 1.
 • 59.1% of students achieved a higher band of 5

and 6.
Spelling
 • 0% of students achieved a Band 1.
 • 36.8% of students achieved a Band 6, resulting in

a 21.9% increase in comparision to results from
2016.

Grammar and Punctuation
 • Data showed a decline of more than half of the

students achieving Bands 3 and 4, with an
increase in Band 5 and a greater increase in
Band 6 for 2017 in comparison to results from
2016.

Literacy Year 5

Reading
 • 27.9% of students acheived a Band 6, 1.8%

higher than State average.
 • There has been an decline of students achieving

a Band 3 and an increase in Bands 6 and 7.

Writing
 • 7% of students acheived a Band 8, 1.7% higher

than State average.
 • There has been a 9.6% increase in students

acheiving a Band 7 and a 1.1% increase in
Band 8 in comparison to results from 2016.

 Spelling
 • 23.3% of students acheived a Band 7, 2.5%

higher than State average.
 • There has been a decline in students achieving a

Bands 3 and 4, and inclines in Bands 5, 7 and 8.
Grammar  and Punctuation
 • There has been a 10.6% decline of students in

Band 4 and an increase of students in Bands 6 to
8.

Band 1 2 3 4 5 6

Percentage of students 6.8 6.8 13.6 18.2 18.2 36.4

School avg 2015-2017 3.6 9.3 21.4 26.8 15.1 23.8
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Band 1 2 3 4 5 6

Percentage of students 0.0 2.3 29.6 9.1 47.7 11.4

School avg 2015-2017 2.1 2.9 22.4 23.8 39.4 9.4

Band 1 2 3 4 5 6

Percentage of students 0.0 15.9 9.1 13.6 22.7 38.6

School avg 2015-2017 5.6 12.2 14.8 16.4 23.6 27.4

Band 1 2 3 4 5 6

Percentage of students 4.6 11.4 25.0 20.5 20.5 18.2

School avg 2015-2017 5.7 10.1 23.6 27.0 20.7 13.0
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Band 3 4 5 6 7 8

Percentage of students 11.6 11.6 25.6 20.9 16.3 14.0

School avg 2015-2017 12.8 15.0 28.8 18.9 11.6 13.0

Band 3 4 5 6 7 8

Percentage of students 14.0 20.9 16.3 27.9 14.0 7.0

School avg 2015-2017 16.3 22.6 23.0 21.2 9.1 7.9

Band 3 4 5 6 7 8

Percentage of students 4.7 9.3 20.9 25.6 23.3 16.3

School avg 2015-2017 7.9 14.0 20.2 25.5 20.6 11.8
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Band 3 4 5 6 7 8

Percentage of students 9.3 18.6 27.9 25.6 11.6 7.0

School avg 2015-2017 10.3 10.3 37.8 26.3 9.4 5.9

Year 3 Numeracy

Data, Measurement, Space and Geometry
 • There has been a slight decline in students

achieving Bands 1 to 3 and an increase in Bands
4 to 6.

 • Students results were above State average for
Bands 4 and 5.

Number, Patterns and Algebra
 • There has been a great decline in students

achieving Bands 1 to 3 and a great incline in
Band 6.

 • Students in Bands 4 and 6 achieved results
higher than State average.

Year 5 Numeracy

Data, Measurement, Space and Geometry
 • Students achieving Band 6 have increased by

18.8% since 2016.
Number, Patterns and Algebra
 • There has been a 7.4% decline in students

achieving Band 3 and 50% of students achieved a
Band 5 or 6.

Band 1 2 3 4 5 6

Percentage of students 2.3 13.6 18.2 25.0 18.2 22.7

School avg 2015-2017 5.0 21.1 27.6 19.4 13.1 13.8
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Band 3 4 5 6 7 8

Percentage of students 2.4 23.8 28.6 26.2 9.5 9.5

School avg 2015-2017 8.0 22.8 27.9 18.2 12.0 11.2

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

Parent/Caregiver Satisfaction
 • 54% of parents speak to their child's teacher more

than three times a week regarding their child's
learning and/or behaviour.

 • 23% of parents are involved in school
committees.

 • 62% of parents exepect their child to complete
Year 12 and go to university.

As a result of this survey, Seven Hills West Public
School endeavours to build a stronger relationship with
the parents of students at the school.

Student Satisfaction
 • 85% of students feel accepted and valued by their

peers and by others at the school.
 • 98% of students beleive that schooling is useful in

their everyday life and will have a strong bearing
on their future.

 • 81% of students are interested and motivated in
their learning.

 • 93% of students try hard to succeed in their
learning.

Teacher Satisfaction
 • 40% of teachers are satisfied with the state of

their classroom.
 • 60% of teachers believe school leaders clearly

communicate their strategic vision and values for
our school.

 • 14% of teachers are satisfied with the technology
at school.

As a result of this survey, the school's Wifi system and
technology will be updated to encourage students to be
future focused.

Policy requirements

Aboriginal education

Seven Hills West Public School is committed to
improving the educational outcomes and wellbeing for
Aboriginal and Torres Strait Islander students so that
they excel and achieve in every aspect of their
education and future development.

6% of students in our school identify as Aboriginal.
Seven Hills West Public School continues to ensure

that Aboriginal education is a priority to all staff and
continue to work toward the inclusion of Aboriginal
perspectives in teaching programs.

Seven Hills West Public School promotes respect for
the unique and ancient culture of the local Aboriginal
people of the Darug Nation, through ‘Acknowledgement
of Country’  in all assemblies. Aboriginal students were
encouraged to explore their culture and identity,
through an extra–curricular program, aimed at locating
their clans, dialects or individual languages in a group.

The annual celebration of National Aborigines and
Islanders Day Observance Committee (NAIDOC) was a
booming success. Students and teachers were able to
get involved and participate in traditional dance,
language, sport, art and music, as well as specialised
programs with a focus on understanding and
experiencing Aboriginal history and culture.

Multicultural and anti-racism education

In 2017 72% of all students at Seven Hills West were
identified as having a language background other than
English. Many of these students required specialist
EAL/D support in Literacy and Numeracy. Some of
these students were refugee students from overseas
with minimal schooling who needed beginning English
language learning lessons. Data on the number and the
needs of our EAL/D and refugee students was collected
and used to inform planning and programming for these
students. With such a high percentage of students
needing support we were allocated 2.0 fulltime teachers
to cater for our EAL/D students’ needs. An additional
New Arrivals Program catered to the needs of our
newly arrived refugees. Targeted funds have been
used to support the education of the EAL/D students,
newly arrived and refugee students.

The EAL/D program aims to support the various
language learning needs that these students require in
order to be able to access the curriculum successfully.
Students have received support across all stages in
small group learning sessions within the classroom or
in small withdrawal groups as in the New Arrivals
program.

As we are a multicultural school, our aim is to
contribute to social inclusion and community harmony.
We promote community harmony and cultural
inclusivity through various whole school activities which
support student wellbeing and learning outcomes. In
March we celebrated Harmony Day with an assembly
showcasing our students and their various talents.
Sports and games were played and many parents
joined us on this special day. NAIDOC Week at the end
of Term 2 was a great celebration of the Indigenous
peoples of Australia. The students enjoyed another
entertaining performance learning about Aboriginal
culture. They also painted stones which we plan to use
as a mural. Education Week in Term 3 was again
celebrated with a special whole school assembly with
the students welcoming parents and community into
our school. We had a successful Multicultural Food
Stall and once again we thank the community for
supporting us and bringing foods from many countries
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to share. A successful Challenge Expo was run by Year
5 and Year 6 students in November. Students had to
work together across all cultures to set up and manage
activities for the whole school to enjoy. These senior
students showed how working together and supporting
each other enhances school harmony and respect for
all in our community.

Other school programs

Choir

The Seven Hills West Public School Choir comprised
29 students this year, drawn from Years 3 to 5. A
handful of 2016 members returned to the choir again
this year.

Our choir students all express a love of music and
movement. They have delighted in the opportunity to be
engaged in shared music experiences, where they
have performed for the entertainment of others and
expressed themselves creatively. Percussion and tuned
instruments were incorporated with the choir to
maximise students’ motivation, engagement and
enjoyment.

Students have been committed to making the choir a
success. They attended weekly lunch time practice
sessions throughout the year. A handful of students
from the Recorder Ensemble used their instrumental
skills to add an extra dimension to our choir this year.

The choir represented our school at school–based
functions throughout the year. These included the
Anzac Day Memorial Service, Education Week Open
Day assembly and Presentation Day.

Dance Group

The contribution to our school as a result of various
Creative and Performing Arts Program has seen 2017
as another great year. Opportunities to perform for the
school and wider community made rehearsals relevant
for students who were motivated and engaged to
achieve high standards. Parents, families and friends
have enjoyed watching the wide range of student talent
on display at events by the school’s performing arts
groups.

The  Junior and Senior vibrant and colourful Dance
group had many opportunities to perform this year,
including the Family Multicultural Day, Education Week
and at Westpoint Blacktown during Education Week.

The students participated in weekly rehearsals with
their supervising teachers during their lunch breaks to
prepare for the wonderful performances. All students
made us proud with their manners, enthusiasm and
talent. We look forward to performing again next year!

Student Leadership Program 2017

Effective leaders need to possess the following
attributes: team skills, confidence, public speaking

skills, responsibility and organisation. The student
leadership program at Seven Hills West Public School
focused on developing these skills. The program was
aimed at Year 5 students and ran in Term 4 in
anticipation of these students taking on leadership roles
the following year. It was a highly motivating program
that focused on the skills and mindsets the students
needed for leading others. The program has helped
student leaders become aware of their role and
understand the importance of developing character
traits for better leadership.

Recorder Ensemble – Opera House Performance
2017

The highlight of the school's Recorder Group this year
was once again its participation in the Festival of
Instrumental Music at theSydney Opera House in
August. Our students combined with other musicians
from all over NSW to perform in the prestigious Banksia
Concert.

The Combined Recorder Ensemble performed three
music pieces showcasing a range of music styles from
different historical periods.

Our school continued to play a leading role in the
performance by contributing descant, treble, tenor and
bass players to the complete ensemble. This forum
provided an excellent opportunity  for our students to
demonstrate their advanced performance skills,
involving complex music repertoire.

The concert was well supported by the school
community with many parents, teachers and students in
attendance. The positive feedback on the night was
very heartening and encouraging for our recorder
players, as was the experience of performing in a world
class.

Students are congratulated on their perseverance and
commitment  to the recorder group, and for continually
raising the performing arts profile of our school.

Sporting Programs

Throughout the year students at Seven Hills West have
benefited from the wider sporting community. Students
in Years 3–6 were given the opportunity to participate in
Summer and/or Winter Primary School Sports
Association (PSSA) teams. The teams participated
in the Seven Hills/Wentworthville PSSA competition in
a range of sports that included AFL, Cricket, Soccer,
League Tag and Netball. PSSA provided the
opportunity for both boys and girls to compete against
other local schools in weekly competitions. The
students enjoyed the competitions and represented
Seven Hills West honourably, always displaying
wonderful sportsmanship. In Term 2 and 3 all students
from K–6 and Support were given the chance to
partake in the Gymnastics Program at a subsidised
cost. Each week students learnt many skills of
gymnastics in a safe environment using quality
equipment. The school held Athletics, Swimming and
Cross Country carnivals where all students were
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encouraged to have a go. Each carnival was successful
with students achieving quality times and placing’s that
enabled them to go on and represent Seven Hills and
Wentworthville at the Zone Carnivals and represent
Sydney West at the Regional Carnivals. Seven Hills
West students took part in the Premiers Sporting
Challenge and succeeded in completing the program.
Our commitment to providing all students at Seven Hills
West with a range of sporting opportunities was
achieved. We look forward to another year of sport at
Seven Hills West

The Super Kids Breakfast Club

This year The Super Kids Breakfast Club has been
running every Tuesday morning. The aim of the club is
to ensure that our students are provided with an
opportunity to consume a healthy breakfast so they
can have a positive start to their school day. We
provide breakfast to around 60 students thanks to the
generous donations provided to the program from our
parents and community. There are 5 staff members on
the Super Kids Breakfast Club Committee this year,
including teachers and SLSOs. Due to the number of
students we see at Breakfast Club each and every
week and the overwhelming amount of donations from
staff, parents and community we were able to see the
value of running the program for the students at Seven
Hills West Public School. A healthy breakfast has
ensured the students who participate in the program
are fueling their body with energy and are ready to
begin learning.

Zumba Kids Fitness Dance

Zumba Kids Fitness Dance for Stage 2 and 3 students
group conducted weekly practice each Tuesday at
lunch time.  This program has provided students the
opportunity to engage in a fun fitness activity and
promoted healthy living in our students. The group have
performed the fitness dance routine ‘warrior' during
Education week school event.  Zumba Kids Fitness
Dance has provided a valuable and rewarding
extra–curricular opportunity for support and mainstream
students and their enthusiasm and commitment have
been excellent throughout the year.

Science, Technology, Engineering, Arts and
Mathematics (STEAM)

The STEAM team comprised of 12 student members
from Stage 3 and support classes. Seven Hills West
STEAM group meet each Thursday at lunch time. In
STEAM students are given the opportunity to learn
computer coding, robotics and creating animations. In
Semester 1, some members of the group participated in
STEAM immersion activities together with other
students from the Blacktown Learning Community
group of schools. This year, essential resources were
purchased to teach coding and nurture different ability
levels to ensure skill progression for all members. Our
STEAM resources include: OZOBOTS Bit, ZumoRobot,
Racer cars, Arduino coding platform, Scratch JR,
Ozoblockly, Code.org and Electronics Programming
Academy.

STEAM education is important in preparing our

students for future focused learning. It is fun, interesting
and highly engaging where the student is solving
problems to create a project they like. STEAM involves
coding and computational thinking. These activities
require planning, sequential and critical thinking skills.
These skills are not only important for STEAM but also
contribute to improve reading and comprehension for
children.

Last November our group participated in STEAM Expo
2017 where they showcased their success in computer
coding and robotics skills. Our STEAM projects
attracted a lot of interest and received numerous
positive feedback from the public and fellow students.
Our STEAM group has also participated in an Hour of
Code. This has given the STEAM group access to
various coding platforms only available to registered
participants of the event.

Blacktown Learning Community Public Speaking
Competition

This year, students in Years 3 to 6 were given the
opportunity to develop their public speaking ability and
self–confidence by participating in the Blacktown
Learning Community (BLC) Public Speaking
Competition. These students presented a speech on
given miscellaneous topics provided by The Blacktown
Learning Community. All students from Stages 2 and 3
participated in this event by presenting separate
speeches in class. Classroom teachers then chose
representatives to present their speech in front of their
families and fellow peers. One student from each year
was then chosen to represent Seven Hills West in the
BLC Local Final held at Bert Oldfield Public School.
This year these students were: Eva Sheikh (Year 3),
Eshan Binesh (Year 4), Allon Milman (Year 5) and
Saihaj Singh (Year 6).

Multicultural Perspectives Public Speaking
Competition

Each year Seven Hills West Public School
demonstrates their ongoing commitment to public
speaking through participating in the state wide
Multicultural Perspectives Public Speaking Competition.
This year students in Years 3 to 6 presented a speech
on a chosen multicultural topic. Two students from each
stage were chosen to represent our school at the
Multicultural Perspectives Public Speaking local final
held at Quakers Hill Public School. As well as their
prepared speeches, students also delivered an
impromptu speech on a multicultural topic provided to
them on the day. The following students represented
Seven Hills West with pride: Sardip Guha (Year 3),
Jeba Sheikh (Year 4), Leilani Reid (Year 5) and
Sadman Swapnil (Year 6).

Blacktown District Debating Competition

In 2017 Seven Hills West participated in the Blacktown
District Debating Competition. Students in Stage 3
participated and gained valuable skills in Speaking and
Listening through their involvement in debating. Seven
Hills West won 5 of their 6 debates and proceeded to
the semi–finals. Students gained confidence and
experience in mastering rebuttals on affirmative and
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negative debates.

‘GREEN KIDS’ Initiatives

This year Seven Hills West began a new sustainability
initiative where students who were part of the Student
Representative Council (SRC) were able to start up 3
compost bins as well as establish a fruit and vegetable
garden within the school grounds. In order to gather an
understanding of the amount of rubbish Seven Hills
West Public School collects, students conducted a
rubbish audit with the help of teachers. Through this
audit they were able to identify the need for a
composting system, with most of the rubbish collected
being fruit and vegetable scraps. Through this initiative,
the school has begun composting, with a future focus
on reusing and recycling.
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