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Introduction

The Annual Report for 2017 is provided to the community of Heaton Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brett Meek

Principal

School contact details

Heaton Public School
Janet St
Jesmond, 2299
www.heaton-p.schools.nsw.edu.au
heaton-p.School@det.nsw.edu.au
4952 6022
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Message from the Principal

2017 was another busy year at Heaton Public School. Our student numbers increased to a level that led to a ninth class
being formed and a demountable classroom installed, new teachers came and some of our long–standing teachers were
farewelled. We had new equipment installed and classroom resources updated and we underwent External Validation
which confirmed our own review of the success of the things that we do at our school.

At the beginning of 2017 we had 230 students enrolled, which led to the Department of Education allocating an extra
teacher and an additional classroom. The increase in numbers was partially the result of a large number of families from
a refugee background who were placed in accommodation in Birmingham Gardens and Jesmond. The children are
enrolled and start school within one week of their arrival in Australia to ensure a return to normal life as quickly as
possible. These families are initially placed in temporary accommodation in our area and they are supported by a number
of agencies to ensure they find private rentals which are often out of our school zone. Some of these families have
remained at Heaton, however most have moved on to the school which is local to their new home. We also continue to
enrol students whose parents are studying at the University of Newcastle. Most of these students are from overseas
which adds to the depth of culture within our school. One of our school values is Inclusion and Heaton is an extremely
welcoming school which celebrates the diversity of our community.

As a result of this transition from temporary accommodation to more permanent housing our student numbers returned to
a relatively normal level by the end of 2017. It is likely that we will commence 2018 with one fewer class but the
Department of Education has agreed to delay the removal of the demountable to enable us to move quickly should
numbers increase again.

With Mr Bryant taking leave for all of 2017, Mrs Laura Evans continued in the role of Relieving Assistant Principal, a
position she took up at the end of 2016, until the end of Term 2 when she went on maternity leave. Mrs Veronica
Teasdale relieved during Semester 2. Mr Bryant officially announced his retirement at the beginning of Term 4 and Mrs
Evans successfully attained the permanent Assistant Principal’s position through the merit selection process. Mrs Evans
will commence in the role from the beginning of 2018. I would like to congratulate Mrs Evans on her appointment and
thank Mrs Teasdale for her professionalism throughout Semester 2.

I would especially like to thank Mr Bryant for his many years of service to the children of NSW and wish him well in his
retirement.

Another of our long–serving teachers, Ms Sharon Stoltenberg spent 2017 teaching in Western NSW, enabling her to be
closer to her family. She has since been successful in gaining a transfer to Narrabri Public School and will commence
her new position on the first day of 2018. Ms Stoltenberg taught at Heaton Public School for over 20 years and led choir
and school performances to a standard that will be hard to match. We thank Ms Stoltenberg for her service to Heaton
and wish her great things in the next phase of her career.

At the beginning of 2017 we welcomed Miss Gabby Field to our teaching staff. Miss Field worked extremely hard during
her time at university and impressed with her results. She was rewarded with a permanent classroom teacher position
and started her career with a successful first year at Heaton. Miss Field is looking forward to 2018 when she will take
some responsibility for Aboriginal Education across the school, working closely with Mrs Magennis and Mrs Evans.

Our wonderful P&C secretary, Mrs Parciany, was successful in her application for a grant to have new playground
equipment installed. While the grant was welcome, it did not cover the entire cost, so a series of fundraising events and
an injection of funds from the school budget saw the equipment finally installed in Term 3. It was officially opened by the
State Member for Wallsend Sonia Hornery in early Term 4.

School funds were also allocated to update classroom resources across the school. Each classroom now has the most
modern Interactive Whiteboard technology and a range of other resources, including furniture and educational
equipment. This program of renewal will continue in 2018 as we ensure our teachers have the equipment they need to
engage all children in their learning.

2017 was the final year of our three year plan. We will enter our 2018–2020 planning cycle with enthusiasm as we look
for ways to achieve ongoing improvement in everything we do. We underwent an Internal Review of our practices across
a broad range of aspects in Term 3, which culminated in two experienced principals validating our findings. This External
Validation process led us to identify our three strategic directions and focus areas for our new school plan. 2018–2020
will see Heaton Public School striving for Excellence in Learning, Excellence in Teaching and Excellence in Leading
across our three main focus areas of Literacy and Numeracy, Meeting the needs of a multi–cultural community and
Identifying each student’s gifts and talents and meeting their needs.

It is hard to believe that at the end of our 2018–2020 school plan the 21st Century will be 20% of the way through. We
may need to start thinking about 22nd Century Learning in our next school plan as we try to identify the skills students
will need into the future. One thing is certain, every member of staff will work hard, in meaningful partnerships with our
school community, to ensure we continue to meet the needs of our students, their families and the broader community.
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School background

School vision statement

At Heaton we acknowledge that our school is built upon the traditional lands of the Awabakal people. We honour the
connection to this land of elders past and present and value the responsibility we have in developing the elders of the
future.

We live by our motto, Only the Best. We aim to cultivate a whole–school community in which all learners develop
creative, investigative and independent skills within an inclusive environment resulting in productive 21st Century citizens
who value the concept of life–long learning.

School context

Heaton Public School is set in extensive grounds with grassed playing fields and attractive bush gardens in the
Newcastle suburb of Jesmond. The school utilises the latest technology within modern, fully air–conditioned classrooms.

Heaton Public School has a proud tradition of delivering high–quality teaching and learning programs for children from
Kindergarten to Year 6. The school was recognised as a Centre for Excellence in 2011 and has continued to develop
through strategic teacher professional learning and student participation and achievement.

 Heaton Public School is an active member of the Callaghan Educational Pathways group of schools and has a close
working relationship with the senior campus and both junior campuses of Callaghan College. This group of closely
aligned public schools utilises its combined size and resources to afford students valuable learning experiences that are
not always possible or sustainable for individual schools.

 Heaton Public School has a very close relationship with the University of Newcastle with a number of overseas students
and their families taking up residence within our area. This has seen our school grow as a multicultural community and
has allowed our students the privilege of exposure to the rich cultures and traditions of our overseas families.

 Heaton Public School has a current student enrolment of 220 students (December 2016) with approximately 9%
identifying as Aboriginal or Torres Strait Islander. We also have approximately 50% of students who are from a language
background other than English. These students come from a range of family circumstances including refugee,
humanitarian, new citizens and overseas university students.

Heaton Public School has a welcoming and highly supportive community which supports and takes great pride in the
school's multi–culturalism, achievements and endeavours.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that:

In the Learning domain, Heaton Public School has judged itself to be Delivering. We have a strong learning culture
which were particularly demonstrated in our EAL/D and CAPA evidence sets presented to the panel. Classroom practice
and teachers' programs further demonstrate that we are Sustaining and Growing in Learning Culture. We initially judged
that we were Delivering in Wellbeing, however the External Validation Panel identified that we had underestimated our
achievements in this area and moved us to Sustaining and Growing. We have strong practices in place which show we
are Sustaining and Growing in Curriculum and Learning, demonstrated in our EAL/D, CAPA and GATS evidence sets.
We  judged that we are Delivering in Assessment and Reporting, however processes are in place to ensure improved
practices in this area, which will also lead to improved practices in Student Performance Measures. Through our internal
review, we have identified the need for improvement in the way that student performance data is reflected in greater
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differentiation, is used more effectively in planning and is clearly evident in teacher programs. We have also identified a
need for all teachers to have a deeper understanding of “value–added results” and how we can determine the
effectiveness of the things we do to achieve value–added results.

In the domain of Teaching, Heaton Public School has judged itself to be Delivering. Our internal review has shown that
we are Sustaining and Growing in Effective Classroom Practice. Teachers work collaboratively to assess student
performance and share classroom practice. We have identified Data Skills and Use as an area for improvement and it
will be a focus area in our new school plan. Teachers collaborate through the Professional Development Framework,
planning, professional learning and assessment processes and we believe these processes and practices show that we
are Sustaining and Growing in the Collaborative Practice element. Using the evidence presented we judged ourselves as
Delivering in Learning and Development, however our current practices will develop further and should result in ongoing
improvement. Our teachers work beyond their classroom and contribute to broader school programs, particularly in the
CAPA, ATSI and GATS areas and they demonstrate ethical practice in their work with the whole–school community.
While the evidence presented demonstrates that we are Delivering in Professional Standards, our school culture
revolves around ethical practice and our entire school staff is committed to professional standards in everything we do.

In the Leading domain, Heaton Public School judged itself to be Delivering. It is clear that our school’s strengths have
been demonstrated in EAL/D and CAPA.This reflects the focus of our school over the past three years. Our
concentration on CAPA was planned as we recognised skills within our teaching staff, expectations of our community
and gifts/talents of students. Conversely, our focus on EAL/D processes was the result of an unexpected and dramatic
change in our school’s student population. We needed to move quickly, address issues as they arose and develop
processes and procedures which are constantly changing. The multi–cultural nature of our school will be a focus area in
our new school plan in recognition of the potential impact of this change. For example, 60% of our current kindergarten
cohort is from an EAL/D background while over 80% of the enrolments for 2018 are from similar backgrounds. In contrast
less than 20% of our current Year 6 are from EAL/D families. We have judged ourselves as Delivering in all areas of the
Leading Domain. Areas for improvement, identified through the use of the School Excellence Framework, include;
improved processes for receiving feedback from our whole–school community, continued development of our
communication strategies to enhance community engagement and enhanced leadership development in interested and
identified staff. We use school resources well, however ongoing improvement in collaborative practice in financial
planning will be a focus into the future. The area in which we acknowledge the need for the greatest improvement is in
School Planning, Implementation and Reporting. We recognised through our internal review process that our 2015–2017
school plan was cumbersome and lacked clear focus. This resulted in our milestones being unwieldy and difficult to
manage. We are currently addressing this as we develop our 2018–2020 school plan with clear focus areas and shared
vision for well–defined goals.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Student Learning

Purpose

To develop creative, investigative and independent students who take responsibility for their own learning.

Overall summary of progress

The focus on Creative and Performing Arts saw students' confidence increase across all areas. The CAPA day was an
outstanding success with large numbers of parents/carers in attendance and authentic partnerships with Callaghan
College Waratah and Capoeira groups strengthened. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increased evidence in teacher
programs of differentiated
instruction using student
achievement of the literacy and
numeracy continuum levels.

Teachers release for 1/2
day each every five weeks
to update PLAN data with a
colleague. Whole school
writing task every five
weeks

Other school funds
($12000.00)

Teacher programs indicate use of PLAN, Naplan
and writing task data in planning and assessment

Student improvement indicated in whole–school
writing task.

Student movement along Literacy and Numeracy
continuums as shown in PLAN data.

 • Aboriginal students have a PLP
developed in collaboration with
the LST, CT and parents. PLPs
are regularly monitored and
adjustments made as necessary.

Teacher release to engage
Aboriginal families in the
PLP process – MGoals
planning days. 

RAM Equity funding –
$9000

All students have PLP within MGoals and are
engaging with the website with their parents/carers
throughout the year.

Next Steps

In 2018 we will
 • explore the Progressions in preparation for our transition from the continuums.
 • explore PLAN 2 in preparation for our transition from PLAN. We will continue to collect continuum data and use it

to monitor student progress.
 • Embed MGoals as school process for Aboriginal children to set goals in collaboration with their teachers and

parents/carers.
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Strategic Direction 2

Excellence in Pedagogical Practice

Purpose

To develop a school culture where staff members are responsible for their learning, strive for innovation and have the
capacity to provide a flexible curriculum to meet the diverse needs of our students.

Overall summary of progress

Heaton Public School has developed a culture of teachers learning with and from each other by working shoulder to
shoulder within the classroom. Teachers refer to the Australian Standards when giving and receiving feedback after
lesson observations as part of the PDF.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers develop and
regularly monitor their personal
professional plan.

Teacher professional
Learning allocation
 • Support for beginning
teachers ($31000.00)
 • Professional Learning
($13670.00)
            

Teachers participate in professional learning and
share new learning with entire staff.

All teachers monitor their own learning through
Professional Learning Plan and discuss with
supervisor throughout the year.

The Australian Professional
Standards for Teachers and the
Quality Teaching Model are
clearly used as the basis for
classroom observations and
feedback during Performance
and Review procedures.

QTSS Staffing allocation
(0.138) – Release for
Assistant Principals to work
with teachers in an
instructional leader role.
 • Quality Teaching,
Successful Students
(QTSS)

All teachers complete formal lesson observation
sheets which include clearly identified links to the
Australian Standards and QTM.

Teacher programs clearly outline
ways in which the curriculum and
pedagogical practice is being
differentiated to meet the needs
of all students.

Teaching and learning programs clearly reflect the
use of data to monitor student progress and
differentiated lesson content.

Next Steps

In 2018 we will;
 • embed collaborative teaching and learning by strategically planning placement of classes
 • strategically plan partnerships between teachers to enable team–teaching and planning which further develops

collaborative practice between teachers across the school.
 • carry out a review of programs being used across the school in all key learning areas
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Strategic Direction 3

An Engaged Community

Purpose

Working together as a learning community we will give our students the knowledge, skills and experiences to achieve
their personal goals and be successful 21st Century citizens.

Overall summary of progress

We have made pleasing progress in engaging the community in school events and celebrations with increased
attendance at performances and carnivals. We have improved the way we work with service providers such as
STARTTS and Navitas and have formed closer partnerships with the University of Newcastle and other CEP schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased engagement of the
wider school community through
the use of technology and
traditional forms of
communication through the
collection of usage data and
response to content of notes,
letters and other communication.

Facebook Page, school
website, Skoolbag App
 • Other school funds
($350.00)
Computer coordinator
release
 • Other school funds
($2000)

Improved communication is a work in progress and
will continue into the next school planning cycle.

Student attendance data which
meets or exceeds State Average.

Student attendance data is monitored regularly and
HSLO intervention sought if required. Current
attendance data is about or above state average.
2017 data was negatively affected by the number
of  students from refugee backgrounds who were
required to attend medical and other appointments
for a period after their initial arrival in Australia.

Improved student attendance
data for our Aboriginal
community.

School engagement
projects

MGoals

Development of Heaton PS
Aboriginal Committee
 • RAM Equity Funds
($15000)

Attendance data for our ATSI students has shown
pleasing improvement.

Next Steps

Community engagement at Heaton Public School is a work in progress. While we have achieved pleasing improvement
in community attendance at school events such as performance nights, CAPA days and sports carnivals we will continue
to seek ongoing improvement in the way that we meet the needs of our truly multi–cultural community. Translated
documents and appropriate communication apps will be investigated each year.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Callaghan Jesmond
students

General Assistant

Resources used to
construct 8–ways project on
school roundabout.
 • Aboriginal Background
Loading ($15000)
 • Aboriginal background
loading ($15 000.00)

Increased engagement in project by
whole–school community.

8–ways project on the school roundabout
became focal point for school celebrations.

English language proficiency EAL/D allocation (Kristie
Blais)

New Arrivals Program (1.8)
 • English Language
Proficiency Loading
($29589)
 • English language
proficiency ($29 589.00)

Student improvement demonstrated through
ESL scales

Low level adjustment for disability New Reading Recovery
teacher trained (0.5
allocation)

Teachers attend
professional learning
around improved practice in
Literacy – 7 Steps in
Writing, L3 observations.
 • Low–level adjustment for
disability loading ($16228)
 • Low level adjustment for
disability ($16 228.00)

Improved student outcomes demonstrated in
whole–school writing task.

Student movement along the literacy ad
numeracy continuums shown using PLAN
data.

Quality Teaching, Successful
Students (QTSS)

Assistant Principals
released to act in
Instructional Leader role
across the school (QTSS
Allocation – 0.138)

Improved student outcomes demonstrated in
whole–school writing task

Student movement along the literacy and
numeracy continuums shown using PLAN
data.

Improvement in NAPLAN results for Year 3
and Year 5 students

Socio–economic background Purchase of additional
resources specifically
targeted at Literacy
improvement across the
school.Purchase of
up–to–date classroom
resources across all
Homebases.
 • Socio–economic
background loading
(20000)
 • Socio–economic

Improved student outcomes demonstrated in
whole–school writing task

Student movement along the literacy and
numeracy continuums shown using PLAN
data.

Support for beginning teachers Teacher release for
additional RFF.

Teacher access to
additional Professional
Learning targeted to

Review through discussion with beginning
teacher throughout the year;

Ongoing improvement in planning and
programming
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Support for beginning teachers teachers in the initial two
years of teaching.

Purchase of additional
resources.
 • Support for beginning
teachers funding ($31000)
 • Support for beginning
teachers ($25 000.00)

Ongoing improvement in classroom
management

Positive feedback from school community.

Targeted student support for
refugees and new arrivals

EAL/D allocation (Kristie
Blais)

New Arrivals Program (1.8)
 • Targeted student support
for students from refugee
backgrounds ($5382)
 • EALD ($29589)
 • Targeted student support
for refugees and new
arrivals ($5 382.00)
 • English language
proficiency ($29 589.00)

Student improvement demonstrated through
ESL scales.

Successful transition to school for students
from refugee backgrounds.

Successful transition of students from Heaton
PS to new schools when families find
permanent accommodation.

Successful transition from Heaton Public
School to new schools.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 98 87 112 114

Girls 90 91 93 99

Our student population increased throughout 2016 and
2017 as a result of an increased number of students
from refugee backgrounds. As these families are
placed in temporary accommodation in our zone a large
percentage of these students moved on to their local
school when their families found permanent rentals. As
a result student numbers returned to "normal" levels by
the end of the year as Australia's refugee program
intake slowed.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.3 90.8 93.5 92.8

1 94.4 95.2 94.4 93

2 95 91.1 96.1 93.1

3 95.6 92 94.3 93.8

4 96.2 95.2 94 93.3

5 94.8 93.6 95.6 94.6

6 93.2 92.6 95.7 93.1

All Years 95.1 92.9 94.7 93.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Student attendance is regularly monitored in
accordance with Department of Education Policy.
HSLO support is sought as required to ensure
appropriate student attendance is maintained. Heaton

Public School student attendance data continues to be
on or about State average. The 2017 figures were
affected by our refugee student population who were
required to attend numerous appointments with health
and other services for some time after their arrival.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 0

Classroom Teacher(s) 7.92

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.7

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.42

Other Positions 0

*Full Time Equivalent

Heaton Public School has one teacher and one
relieving Assistant Principal who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff participated in professional learning, both
internally and through external providers. All learning
was linked to individual staff members' goals as
outlined in their Professional Learning Plan as part of
the Heaton Public School Professional Development
Framework. For the first time SASS staff developed
Professional Learning Plans and worked towards the
goals set out.
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All staff completed mandatory training and planned
professional learning each week throughout the year.
Three beginning teachers were allocated additional
funding to allow them to work with a mentor, attend
professional learning and to provide additional release
time to establish their practice. The school focus on
CAPA encouraged one of the beginning teachers to
form a mentor relationship with teachers from Hunter
School of Performing Arts. Another beginning teacher
who is from an Aboriginal background participated in
learning which enhanced her understanding of
Aboriginal Education to enable her to take a lead role in
this area across the school in 2018.

All staff participated in gazetted School Development
Days in Term 1, 2 and 3. The two end–of–year SDDs
were brought forward to Thursday of Week 5 each
term, during which teachers were introduced to the new
Geography syllabus, completed Mathematics Block
learning and began the development of the 2018–2020
school plan in consultation with the school community.

From 2018 all teachers will be accredited as Proficient
with NESA.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 193,566

Revenue 2,193,514

Appropriation 2,107,362

Sale of Goods and Services 1,468

Grants and Contributions 81,436

Gain and Loss 0

Other Revenue 0

Investment Income 3,248

Expenses -2,065,583

Recurrent Expenses -2,065,583

Employee Related -1,814,667

Operating Expenses -250,916

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

127,932

Balance Carried Forward 321,498

2017 was the first year of full implementation of the
LMBR school management platform. The apparent
increase in overall school funding was due to staff
wages being included in the financial statements for the
first time. There was also an increase of flexible funding
provided in the Resource Allocation Model. Funding
was used for various projects and programs throughout
the year, including teacher release for data collection,
analysis and use, introduction of MGoals and to allow
participation in External Validation. Additional
classroom resources were purchased throughout the
year. All classrooms now have the latest smartboard
technology as we completed the replacement program
in 2017. Funds were also used to install new
playground equipment which replaced existing
equipment which was beyond repair. The purchase of
renewed classroom resources will continue in 2018 and
a number of major purchases have been planned,
including stage curtains for the hall to complement our
CAPA program and enhance performances. Funds will
also be used to release teachers for special projects
including dedicated Aboriginal Education programs,
data collection, analysis and use, internal review
processes and review of teaching programs being
implemented across the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,633,247

Base Per Capita 31,329

Base Location 0

Other Base 1,601,918

Equity Total 182,705

Equity Aboriginal 15,001

Equity Socio economic 46,023

Equity Language 29,589

Equity Disability 92,093

Targeted Total 41,537

Other Total 67,006

Grand Total 1,924,495

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

2017 saw continued improvement in Spelling results in
both Year 3 and Year 5 with 61% of Year 3 students in
the Top 2 Bands and a significant positive shift in the
number of students in Bands 6 & 7 in Year 5. Writing
results were also pleasing with a reduction in the
number of students below NMS in both Year 3 and
Year 5 from previous years. This is particularly pleasing
when the recent increase in the number of students
from refugee backgrounds, who come to Australia from
non–English speaking countries, is taken into account.
In 2017 57% of students achieved expected growth in
Reading, 63% in Grammar & Punctuation and 49% in
Spelling.
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In 2017 50% of Year 3 students were above state
average in the NAPLAN Numeracy test.

All Year 5 students achieved growth from Year 3 to
Year 5 with 65% of students achieving expected growth
over that time.

A number of newly arrived students from a refugee

background in both Year 3 and Year 5 sat the NAPLAN
test for the first time, having arrived in Australia during
term 1.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
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the school data.

In 2017 Heaton Public School had no ATSI students sit
the Year 3 NAPLAN Test.

In 2017 Heaton Public School had three ATSI students
sit the Year 5 NAPLAN test. One student was placed in
the Top 2 Bands for Reading.

In 2017 the following percentage of students were
placed in the Top 2 Bands in NAPLAN in;

Punctuation & Grammar – 61.6% Year 3, 18.8% Year 5

Reading – 38.9% Year 3, 31.3% Year 5

Spelling – 61.1% Year 3, 28.1% Year 5

Writing – 50% Year 3, 3.1% Year 5

Numeracy – 27.8% Year 3, 16.1% Year 5

Parent/caregiver, student, teacher
satisfaction

Based on TTFM data, school self–evaluation processes
and event feedback, there is a high level of satisfaction
with programs, events and celebrations implemented
by Heaton Public School.

Policy requirements

Aboriginal education

Aboriginal Education continues to be a significant focus
across the school. Despite a relatively small cohort of
Aboriginal students we have prioritised Aboriginal
Education to ensure it is embedded in teacher
programs and celebrations throughout the year.

8–Ways of Learning Project

We completed the final part of our cultural project with
the redevelopment of the school roundabout area. The
roundabout was landscaped by students, teachers and
community to recreate the 8–Ways of Aboriginal
Learning emblem. This area represents our
commitment to our Aboriginal community and has
become the focal point for celebrations and
ceremonies. The project has taken three years to
complete but has resulted in greater engagement by
our Aboriginal students and their families.

Acquisition of Resources

Resources which complement classroom programs and
allow authentic inclusion of Aboriginal
perspectives continued to be purchased throughout the
year. They have been catalogued and made available
from the library to classroom teachers and
students. We are investigating the ways in which we
can use Oliver, the library software, to link resources
more efficiently to class units–of–work.

Heaton Aboriginal Education Committee.

Meetings were held with all of our Aboriginal
parents/carers at the end of 2017 which resulted
in initial steps to creating a committee to enhance
engagement in school plans. These initial steps will be
built upon throughout 2018.

Aboriginal Beginning Teacher

We had an Aboriginal teacher appointed to the school
for her first year of teaching in 2017. Additional funds
were allocated to allow her to develop her knowledge of
Aboriginal Education with a view to her taking the lead
in this area in coming years.

Multicultural and anti-racism education

Heaton Public School has a long tradition of students
from non–English speaking backgrounds attending the
school. These students come from a wide range of
backgrounds and each bring their own experiences with
them. We have many students whose parents are
studying at the University of Newcastle. These students
often stay for 4–5 years while their parents complete
their studies. We have a large cohort of students from
refugee backgrounds who now call Australia home. We
also have a large number of students who are
Australian citizens whose parents or grandparents
migrated to Australia and who live in the
Jesmond/Birmingham Gardens area. This is indicative
of the make–up of the community in which our school is
situated and we celebrate the diversity of our school
population each day.

Throughout 2017 we had a number of teachers working
with students to develop their English language skills.
These teacher positions were funded using English
Language Proficiency, Refugee Student Support and
New Arrivals Program funding and/or allocations.
Students were withdrawn for individualised instruction
or the teachers would work within students' classrooms
to ensure access to classroom content. We also
employed a Bi–lingual SLSO for much of the year to
work with the large number of children form Arabic
speaking backgrounds and to enhance communication
with families.

The school has a designated Anti–Racism Contact
Officer (ARCO). Any incidents of racism are dealt with
and recorded in accordance with NSW Department of
Education Policy.
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