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Introduction

The Annual Report for 2017 is provided to the community of Forbes North Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Steve J McAlister

Principal

School contact details

Forbes North Public School
Thomson & Facey Sts
Forbes, 2871
www.forbesnth-p.schools.nsw.edu.au
forbesnth-p.School@det.nsw.edu.au
6852 2187

Message from the Principal

This year we celebrated 60 years of quality public education in the Forbes North community and, specifically, at Forbes
North Public School. The Parents and Citizens Association's (P & C) 60th Birthday Fair saw community members, past
staff and students and local dignitaries come together to acknowledge the quality teaching and learning opportunities
provided by Forbes North PS over the past 6 decades. A highlight of the festivities was the cutting of the cake by former
School Captain and now Mayor of Forbes Mr Graeme Miller.

Other highlights of our 60th year were the inaugural Education Week Showcase, greater parent and carer participation in
school events, the wide variety of extra–curricular activities and excursions offered to our students and the continuation
of the Forbes Community After School Care facility which operates from the school hall.

During terms 2, 3 and 4 I was seconded to the Department of Education's Learning Management and Business Reform
Directorate to provide training to principals and administrative staff in the new systems for student management,
administration and wellbeing, finance and human resources. I would like to express my sincere thanks to Mrs Michele
Morley, the leadership Team and all staff at Forbes North for insuring that our journey of ongoing improvement continued
during my absence. 

Steve J McAlister

Principal
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School background

School vision statement

At Forbes North Public School we believe in providing “Learning for Life Through Quality Teaching in a Safe and Caring
Environment” so that every student reaches their true potential and becomes a confident, creative individual who is
prepared to embrace 21stcentury challenges in order to build our community for today and tomorrow.

School context

Forbes North Public School, located in the town of Forbes in the central west of New South Wales, has experienced
significant growth in recent years with a student enrolment of 283 students in 2017. This is a reflection of quality teaching
and learning and the implementation of excellent programs which address the learning needs of all students. Students
are encouraged to do their personal best in a safe and caring environment.

As an Early Action for Success school, an Instructional Leader and an Interventionist Teacher have been appointed. This
will lead to improved curriculum implementation and quality teaching where stringent data analysis provides teachers
with the direction for future learning. There has been a strong emphasis on improving student Literacy through Reading
to Learn, Best Start and Language, Learning and Literacy (L3) and a focus on engaging students through interactive
whiteboard technology for improved learning.  A greater emphasis on improving student Numeracy will be achieved
through the programs Maths Matters and Targeted Early Numeracy (TEN).

The school is proud of the genuine partnership that exists between home and the school and offers a number of parent
education classes to help parents and carers engage more fully with their child's learning at school and at home.  The
school also has a strong focus on sport, healthy lifestyle and environmental education which is exemplified through the
Stephanie Alexander Kitchen/Garden Program. The school is recognised for its outstanding student welfare programs
which promote positive behaviour and contribution to the school and broader community, for the strong partnership which
exists with the Aboriginal community, in particular for its Wiradjuri Language Program and for its outstanding extended
transition program, "Link Up to School".

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Data and evidence gathered and analysed during the School Self–assessment process indicates that Forbes North
Public School is 'sustaining and growing' in the Learning elements of Learning Culture; Wellbeing; Curriculum;
Assessment; and Reporting. It was determined that the school was 'delivering' in the element of Student Performance
Measures.

In the Teaching domain Forbes North PS is 'sustaining and growing' in the elements of Effective Classroom Practice;
Professional Standards; and Learning and Development, while 'delivering' in the element of Data Skills and Use.

Our self–assessment processes also indicate that Forbes North is 'sustaining and growing' in the Leading elements of
Educational Leadership; School Planning, Implementation and Reporting; and Management Practices and Processes,
and 'delivering' in the element of School Resources.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/self–evidence–guide 
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Strategic Direction 1

Successful Learners

Purpose

To support all students to become successful and creative learners through the development of whole school programs,
increasing teacher capacity and engaging students with meaningful learning opportunities.

Overall summary of progress

By utilising Early Action for Success (EAfS) resourcing and strategies, and by investing Socio–economic and Aboriginal
background funding we have been able to successfully meet our goals of maintaining high percentages of students K–2
meeting and exceeding benchmark levels in reading and numeracy.

We have also increased the percentage of students in Year 3 achieving at the proficient level in reading (10.3%), writing
(7.3%), grammar and punctuation (14.4%) and numeracy (3.6%). The percentage of students in Year 3 not reaching
minimum standards has decreased by 16.3% in reading, 9.7% in spelling and 1.6% in numeracy.

Students in Year 5 achieving proficiency has increased in reading (4.7%), spelling (10.9%) and numeracy (0.7%), while
those not reaching minimum standard has decreased in reading (31.1%), writing (20.1%), spelling (15.6%), grammar and
punctuation (7.7%) and numeracy (20.9%).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Maintaining the percentage of
students achieving expected
clusters in reading and numeracy
K–2 at or above 85% and
increasing the percentage of
students achieving the expected
cluster in writing K–2 to 80%

Instructional Leader,
Assistant Principals, Class
Teachers, Learning Support
staff
 • Socio–economic
background ($34420.00)
 • Low level adjustment for
disability ($18485.00)
 • EAfS ($53813.00)
 • Targeted Funding
Support ($33577.00)

Regular assessment processes, data collection and
record of individual progress evident in teaching
and learning programs and shared in stage and
team meetings

Increasing the percentage of
students in Years 3 and 5
achieving at the proficient level in
literacy and numeracy BY 5%

All staff
 • Aboriginal background
loading ($26153.00)
 • Low level adjustment for
disability ($19290.00)
 • Socio–economic
background ($101575.00)
 • EAfS ($101575.00)
 • Per Capita Funding
($49587.00)

Evidence of effective teaching practices – based on
data collected and analysed during stage team
meetings – in lesson delivery through
teacher/mentor observations and program checks.
utilising best practice pedagogy for a variety of
programs.

Decreasing the percentage of
students in Years 3 and 5
achieving below minimum
standards in literacy and
numeracy by 5–10%

All staff
 • Aboriginal background
loading ($26153.00)
 • Low level adjustment for
disability ($19290.00)
 • Socio–economic
background ($101575.00)
 • EAfS ($101575.00)
 • Per Capita Funding
($49587.00)

Evidence of effective teaching practices – based on
data collected and analysed during stage team
meetings – in lesson delivery through
teacher/mentor observations and program checks.
utilising best practice pedagogy for a variety of
programs.
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Next Steps

During the next three year period Forbes North PS will focus on further increasing the proportion of students achieving
proficiency in line with the Premier's priorities, increasing the percentage of students in Years 3 and 5 achieving at the
proficient level in literacy and numeracy, with a particular focus on grammar and punctuation. there will be a renewed
focus on student wellbeing and engagement to improve student learning outcomes K–6. 
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Strategic Direction 2

Quality Teaching

Purpose

Establishing and maintaining high levels of staff professionalism and commitment to ongoing school and student
improvement through quality teaching and meaningful professional learning which is embedded in school culture.

Overall summary of progress

Through the identification of student learning needs and the use of individualised learning plans staff at Forbes North PS
have been able to insure that more than 85% of students in Early Stage 1 and Stage 1 are achieving at the appropriate
cluster on the literacy and numeracy continuums, with reading and comprehension showing particularly pleasing
progress. Writing has also shown a pleasing improvement.

NAPLAN results indicate student improvement in the areas of Year 3 reading, writing, grammar and punctuation and
numeracy and in Year 5 reading, spelling and numeracy. Regular collection of student data at five weekly intervals
supports the improvement of student outcomes in literacy and numeracy, with particular improvement noted in lower
achieving students.

School attendance rates increased by 0.3% in 2017 to 93.4%,however this is a slight decrease from 2014 of 0.5%.
During this same period the state attendance rate decreased by 0.9%.

During 2017 there was a 39.5% decrease in the number of student suspensions recorded at Forbes North PS. The
percentage of students involved in suspensions decreased by 2.1% and the number of teaching days lost to suspension
decreased by 44 in total.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% of students are achieving at
the expected cluster on the
literacy and numeracy
continuums K–2

Class teachers, stage
supervisors, Instructional
Leader, SLSOs,
Professional Learning
providers

Each teacher has individual PLP with professional
learning goals targeting developing capacity and
meeting student targets with a specific focus on
literacy and numeracy.

Increased student attendance
rates

Learning Support team,
Welfare team, PBL team,
TPL funds, QTSS and BTS
funds, Socio–Economic and
Aboriginal Background
funding, all staff.
 • Aboriginal background
loading ($26153.00)
 • Socio–economic
background ($22624.00)
 • TPL ($3598.00)
 • Quality Teaching,
Successful Students
(QTSS) ($4469.00)
 • Support for beginning
teachers ($2424.00)

Decline in student suspensions. Positive data from
student, parent and staff surveys (TTFM, PIL &
FOL) indicates greater engagement and sense of
belonging within the school community.

Decrease in the incidences of
student suspension

Learning Support team,
Welfare team, PBL team,
TPL funds, QTSS and BTS
funds, Socio–Economic and
Aboriginal Background
funding, all staff.
 • Aboriginal background
loading ($26153.00)

Decline in student suspensions. Positive data from
student, parent and staff surveys (TTFM, PIL &
FOL) indicates greater engagement and sense of
belonging within the school community.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Decrease in the incidences of
student suspension

 • Socio–economic
background ($22624.00)
 • TPL ($3598.00)
 • Quality Teaching,
Successful Students
(QTSS) ($4469.00)
 • Support for beginning
teachers ($2424.00)

Decline in student suspensions. Positive data from
student, parent and staff surveys (TTFM, PIL &
FOL) indicates greater engagement and sense of
belonging within the school community.

Improved student achievement in
NAPLAN tests and internal
school assessments

Teacher Professional
Learning funds, L3 trainers,
TEN trainers, FOR trainers,
Reading Recovery Trainer,
other PL providers.
 • TPL ($5400.00)
 • Literacy/Numeracy
($4317.00)
 • Support for beginning
teachers ($9695.00)
 • Quality Teaching,
Successful Students
(QTSS) ($6704.00)
 • Targeted Funding
Support ($31777.00)
 • Socio–economic
background ($24562.00)

Each teacher has individual PLP with professional
learning goals targeting developing capacity and
meeting student targets with a specific focus on
literacy and numeracy.

Next Steps

The 2018–2020 period will see a continued emphasis on improving student growth in literacy and numeracy against both
internal and external measures. Forbes North PS staff will adhere to scheduled accreditation standards to achieve and
maintain proficiency. There will be an increased focus on evidence–informed and data–driven teaching practice to
improve student learning outcomes.
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Strategic Direction 3

Community Engagement across K–12 schools

Purpose

To develop a shared culture, awareness and perception of public education within the Forbes community by establishing
and consolidating effectivepartnerships, enhancing student wellbeing and promoting continuous learningacross our
community of schools from K to 12.

Overall summary of progress

Over the past three years the number of parents and carers participating in P & C has remained steady, although
individuals have changed. the P & C continues to be driven by a core of dedicated volunteers with the main focus on
fundraising to support school initiatives. Participation in school events, such as awards assemblies, morning teas, open
days and performances has increased in the past 12 months. The Education Week Showcase proved to be a major
success with the venue being sold out for the performance.

Stage 2 of the Aboriginal Cultural program has been delayed due to the unavailability of recognised artists to create and
lead the painting and refurbishment of the Wiradjuri room.

The percentage of students continuing into public secondary schooling has remained constant, however 2017 saw
Forbes North PS's first enrolment into the virtual selective high school Aurora College.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase parent participation in
P&C, school and inter school
initiatives

School staff, SaCC staff,
parents and carers.
 • Aboriginal background
loading ($20922.00)
 • Socio–economic
background ($18430.00)
 • English language
proficiency ($925.00)
 • Per capita funding
($25389.00)

Participation rates of parents and carers in
school–based and community programs has risen.
Positive community feedback from Shows and
displays.

Improve community and school
identity through resourcing the
physical environment to
incorporate a traditional yarning
circle and refurbishment of our
Wiradjuri learning room

Local media, P&C, School
App by Arinium, CSU, UNE,
UWS, Ian Simpson & Co,
FSC, FHS & FPS
 • Socio–economic
background ($27646.00)
 • Aboriginal background
loading ($31382.00)

Promotion of school–community and
community–school involvement through local print
media, School App and P&C social media
accounts.  Successful pre–service teaching
practicum and TAFE work experience placements.
Continued business partnerships.

Maintain and increase the
percentage of students
continuing in public education for
secondary schooling

School staff, SaCC staff,
parents and carers.
 • Aboriginal background
loading ($20922.00)
 • Socio–economic
background ($18430.00)

Promotion of school–community and
community–school involvement through local print
media, School App and P&C social media
accounts.
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Next Steps

During the 2018–2020 period Forbes North Ps will continue to strive for increased participation rates of parents and
carers in P & C, school and interschool initiatives. We will insure that we provide optimum transition experiences for
students moving into Kindergarten, from Stage 1 to Stage 2 and from primary school into secondary school. We will also
aim to increase the percentage of Forbes North students choosing public education options for secondary schooling.

Printed on: 18 April, 2018Page 9 of 19 Forbes North Public School 4100 (2017)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading All staff. Aboriginal SLSO
salary (PT) x 2, AEO salary
 • Aboriginal background
loading ($104 610.00)
 • Salary (AEO) ($65
509.00)

Evidence of effective teaching practices –
based on data collected and analysed during
stage team meetings – in lesson delivery
through teacher/mentor observations and
program checks. utilising best practice
pedagogy for a variety of programs.

English language proficiency Parent volunteers, class
teachers, Kitchen
Specialist, Garden
Specialist
 • English language
proficiency ($925.00)

Parents and community members
volunteering to assist with kitchen lessons.
"Guest chefs' conducting lessons on food
from other cultures. Parents and community
members contributing to garden lessons and
general up–keep, coordinated by garden
specialist.

Low level adjustment for disability Instructional Leader,
Assistant Principals, Class
Teachers, Learning Support
staff
 • Low level adjustment for
disability ($38 575.00)
 • LST Staffing (1.4) ($142
204.00)

Regular assessment processes, data
collection and record of individual progress
evident in teaching and learning programs
and shared in stage and team meetings

Quality Teaching, Successful
Students (QTSS)

Teacher Professional
Learning funds, L3 trainers,
TEN trainers, FOR trainers,
Reading Recovery Trainer,
other PL providers.
 • Quality Teaching,
Successful Students
(QTSS) ($22 346.00)

L3 ES1 PL Workshops completed. L3ES1
OPL Workshops completed. Reading
Recovery PL Workshops completed. Focus
on Reading in–school training completed.
TEN PL completed.

Socio–economic background Learning Support team,
Welfare team, PBL team,
TPL funds, QTSS and BTS
funds, Socio–Economic and
Aboriginal Background
funding, all staff.
 • Socio–economic
background ($276 877.00)
 • SEB Staffing (0.3) ($30
472.00)

Decline in student suspensions. Positive data
from student, parent and staff surveys (TTFM,
PIL & FOL) indicates greater engagement
and sense of belonging within the school
community.

Support for beginning teachers Teacher Professional
Learning funds, L3 trainers,
TEN trainers, FOR trainers,
Reading Recovery Trainer,
other PL providers.
 • Support for beginning
teachers ($24 238.00)

All prioritised literacy, numeracy and student
well–being PL courses completed
satisfactorily. Evidence of explicit teaching
strategies gleaned from PL in teaching and
learning programs.

Early Action for Success All staff
 • EAfS ($155 388.00)

Evidence of effective teaching practices –
based on data collected and analysed during
stage team meetings – in lesson delivery
through teacher/mentor observations and
program checks. utilising best practice
pedagogy for a variety of programs.

Printed on: 18 April, 2018Page 10 of 19 Forbes North Public School 4100 (2017)



Printed on: 18 April, 2018Page 11 of 19 Forbes North Public School 4100 (2017)



Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 158 165 158 153

Girls 138 140 139 130

A total of 283 students were enrolled at Forbes North
PS at census in 2017, a decrease of 4.7% on the
previous year. 34% of our total student enrolment
identify as Aboriginal or Torres Strait Islander. By
utilizing funding allocated through equity loadings the
school was able to form 13 classes.

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.5 94 95.1 93.3

1 95.2 94 92.9 93.5

2 94.2 94.4 93 93.9

3 93.9 93.1 92 93.6

4 93.2 93.2 93.3 93.2

5 91.6 93.7 93.4 93.4

6 94.1 88.5 92.6 92.6

All Years 93.9 93.1 93.1 93.4

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

In 2017 Forbes North Public School had an overall
student attendance rate of 93.4%, an increase of 0.3%
on the previous year. Student attendance rates in
Years 1, 2 and 3 all increased in 2017 while the rate of
attendance for Years 4, 5 and 6 remained consistent
with 2016. The school principal and assistant principal
– student wellbeing meet weekly with the Home–School

Liaison and Aboriginal Student Liaison Officers to
monitor any attendance issues. The school monitors
and reports on student attendance in line with
Department of Education policies and procedures.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 9.48

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 1.4

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

3.65

Other Positions 0

*Full Time Equivalent

Staffing outlined in the table above is supplemented
with a full–time Deputy Principal/Instructional Leader
position allocated through the Early Action for Success
(EAfS) initiative. the school also utilises equity funding
to provide an additional full–time classroom teacher, a
full–time Intervention teacher and a part–time (4 days
per week) Speech Pathologist. 

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Four fulltime permanent Aboriginal staff
members were employed in 2017, being an Aboriginal
Education Officer and three Aboriginal Teachers. Three
other Aboriginals were employed as part–time Learning
Support Officers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional learning for teaching and support staff is a

key element of ongoing school improvement. All staff at
Forbes North Public School participated in professional
learning throughout 2017. All staff participated in
mandatory training in Emergency Care, Anaphylaxis
training, Child Protection and Code of Conduct updates
during the course of several Staff Development Days.
Teaching staff also undertook training in several
aspects of the Australian Curriculum including
familiarization with the History and Geography
syllabuses. Additional professional learning also took
place in Reading Recovery, L3, L2, Focus on Reading,
Maths Matters, Targeting Early Numeracy, Speech,
Language and Communication, Understanding Hearing
Loss, Understanding Autism, Behaviour Management,
Disability Standards and the National Consistent
Collection of Data. All staff members required to show
accreditation through the NSW Education Standards
Authority (NESA)have reached the level of Proficient
Teacher and are fulfilling maintenance requirements.
Forbes North PS invested approximately $69273
(including teacher relief) in Professional Learning
during the 2017 school year, an average of
approximately $3 460 per teacher. This is
commensuate with 2016. Two teachers received
Beginning Teacher support funding and successfully
completed their Accreditation at Proficient during 2017.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 329,205

Global funds 282,228

Tied funds 834,262

School & community sources 68,915

Interest 4,696

Trust receipts 9,174

Canteen 0

Total Receipts 1,199,274

Payments

Teaching & learning

Key Learning Areas 40,398

Excursions 17,690

Extracurricular dissections 75,788

Library 6,486

Training & Development 13,697

Tied Funds Payments 440,101

Short Term Relief 47,468

Administration & Office 19,342

Canteen Payments 0

Utilities 49,029

Maintenance 13,914

Trust Payments 19,791

Capital Programs 707

Total Payments 744,409

Balance carried forward 784,070

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 0

Revenue 853,233

Appropriation 808,845

Sale of Goods and Services 1,377

Grants and Contributions 42,550

Gain and Loss 0

Other Revenue 0

Investment Income 460

Expenses -338,270

Recurrent Expenses -338,270

Employee Related -248,816

Operating Expenses -89,454

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

514,963

Balance Carried Forward 514,963

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

While the financial summary indicates a large amount
being carried forward, this amount includes salaries to
be paid to an Instructional Leader in 2018, part of the
Aboriginal Education and Community Engagement
Directorate's initiative to improve outcomes for
Aboriginal students. The balance carried forward also
includes funding set aside for playground refurbishment
and resurfacing.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,031,063

Base Per Capita 45,389

Base Location 49,587

Other Base 1,936,086

Equity Total 659,172

Equity Aboriginal 170,119

Equity Socio economic 307,350

Equity Language 925

Equity Disability 180,779

Targeted Total 100,730

Other Total 318,678

Grand Total 3,109,643

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

At the time of NAPLAN testing in May 2017 32% of
Year 3 students were at proficiency in Reading, an
increase of 10% on 2016. The percentage of Year 3
students at proficiency in Writing and Grammar and
Punctuation also increased, by 7% and 14%
respectively, while those attaining proficiency in
Spelling remained constant at 24%.

The percentage of Year 5 students attaining proficiency
in Reading increased by 4% and in Spelling the
increase was 11%. Those achieving proficiency in
Writing and Grammar and Punctuation decreased
slightly. The average growth of students from Year 3 in
2015 to Year 5 in 2017 exceeded the State average in
Reading.
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At the time of NAPLAN testing in May 2017 18% of
Year 3 students were at proficiency in Numeracy, an
increase of 4% on 2016. The percentage of Year 5
students achieving proficiency in Numeracy also
increased marginally from 2016.

. 
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Forbes North Public School has made considerable
progress against the Premier's Priority of increasing the
number of students achieving proficiency in NAPLAN
by 8%, exceeding the target in Year 3 Reading, Year 3
Grammar and Punctuation and Year 5 Spelling.

The State Priority of increasing the number of
Aboriginal students achieving proficiency in NAPLAN
by 30% is an area we will continue to target, with Year
5 Spelling being the only area to show a marked
percentage increase in students at proficient  of 11%.

Parent/caregiver, student, teacher
satisfaction

In September 2017 parents and members of the Forbes
North School Community were asked to respond to a
survey on School Satisfaction and Community
Engagement. In the area of communication 96% of
respondents indicated that the school communicates
well with parents regarding programs, activities and
student progress and that parents are regularly invited
to participate in school activities. 96% of respondents
also noted that individual learning styles are well
catered for and that parents are encouraged to be
involved in their children's learning. 89% of survey
respondents stated that the school recognises the role
of the family in children's education, while 81% believe
that the school actively engages in consultative
decision making with families and community members.

Students from years 4, 5 and 6 participated in the "Tell
Them From Me" online surveys during 2017. 83% of
students believe that the school has a positive learning
culture with 98% indicating that they value schooling
but only 58% stating that they have a positive approach
to homework. 86% enjoy positive teacher–student
relationships. 86% of students indicated that they have
a positive sense of wellbeing at Forbes North with 84%
enjoying good peer relationships and 87% displaying
positive behaviour. 70% of students have a positive
view of the curriculum and learning at Forbes North
however only 54% stated that they enjoy participating in
extra–curricula activities. 84% stated that they are
engaged during lessons, while 64% are confident in
their skills in literacy, maths and science. 84% of
respondents believe they receive quality instruction
through effective teaching.

The "Focus on Learning" teacher survey measured
school responses to the eight drivers of student
learning and four dimensions of classroom and school
practice on a scale of 1 to 10 (10 being the highest).
Staff indicated that the school was above state average
in the areas of leadership, learning culture, teaching
strategies and parent involvement, and equal to state
average in being an inclusive school. 94% of staff
respondents indicated that school leaders are leading
improvement and change at Forbes North.
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Policy requirements

Aboriginal education

With 34% Aboriginal enrolment Forbes North places
significant emphasis on the teaching of Aboriginal
language and culture across the school as well as
programming all lessons to incorporate Aboriginal
perspectives and the 8 Ways of Knowing. Nine (9) staff
are now trained in the Stronger Smarter Leadership
Program – including one as a facilitator – and strategies
from this program are incorporated into whole school
and class activities and staff meetings.

During 2017 the Wiradjuri language was taught to all
classes from Kindergarten to Year 6. Wiradjuri is taught
through games, singing, music, dance, writing and
speaking in language to each other. Senior classes
attempted to write their own dreaming stories while
replacing English words with the equivalent Wiradjuri
word. These stories were then made into class books.
All junior students, both indigenous and
non–indigenous thoroughly enjoy learning the language
and are able to recognise many Wiradjuri words. As
well as performing at many local and regional events
the Wiradjuri Choir ran language activities which
included teaching the Greeting song, Heads,
Shoulders, Knees and Toes song, as well as
teaching basic animal names, numbers and body parts
and family names. Our students were complimented by
Elders, committee members and teachers for their
professional delivery of the activities.

The facilitators from the Stronger Smarter Institute who
presented the SS Leadership Program in Parkes
in May 2017 were particularly impressed with the choir
and their knowledge of Wiradjuri language. Principal of
Forbes North, Steve McAlister, was invited to address
participants during the SS Leadership training in Parkes
on the Stronger Smarter journey undertaken at Forbes
North since 2015.

Forbes North Public School receives funding due to the
number of Aboriginal students enrolled and the
percentage of our total student population these
students represent. In 2017 this funding was used to
employ a full–time Aboriginal Education Officer (AEO)
and 3 Aboriginal School Learning and Support
Officers(SLSO), two for 20 hours per week and one for
five hours per week. This funding was also utilised to
supplement and support the delivery of our Wiradjuri
Language Program.

Multicultural and anti-racism education

34% of students from Forbes North Public school are of
Aboriginal descent and a further 62% are of Anglo–

Saxon descent. It is with this in mind that the need to
look at cultures beyond our own is valued with such
importance. Units of study from the History and
Geography syllabuses provide the vehicle to study
other cultures and encourage an attitude of tolerance
and respect in students for those different to
themselves. In particular the students investigated our
nearest neighbours and links to the global community
during Geography lessons. Students also participate in
research activities for the CWA International Project.

Forbes North PS has an anti–racism officer who
undertook professional learning in 2017 to enhance and
update their understanding of Departmental policies
and procedures. Our anti–racism officer then provided
professional development for all staff in understanding
and dealing with issues involving potential racism.
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