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Introduction

The Annual Report for 2017 is provided to the community of Panania North Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Samantha Loveridge

Principal

School contact details

Panania North Public School
Bransgrove Rd
Panania, 2213
www.pananianth-p.schools.nsw.edu.au
pananianth-p.School@det.nsw.edu.au
9773 8394
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School background

School vision statement

Panania North Public School staff, students, families and community work together to deliver high quality educational
experiences and opportunities, which engage and challenge students to become creative, resilient and responsible
citizens and successful learners.

School context

Panania North Public School has a long and proud history of public education since being established in 1956.  The
school is situated in the East Hills area and is part of the Ultimo network of schools. Panania North Public School has a
population of approximately 364 students with 50% of students from language backgrounds other than English and 3%
from Aboriginal and Torres Strait Islander. The school currently has 15 classes led by three Assistant Principals.
Additional support is provided through access to, English as a Second Language (ESL), New Arrivals Program, Early
Intervention, Learning Support and Integration Funded programs.

At Panania North we aim to maintain high learning expectations, teach students to persist through challenges and
difficulties in learning, encourage students' awareness of broader life opportunities and support students to reach their
personal best. We believe in a strong sense of community and encourage positive partnerships and active community
participation.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning:

In terms of our Learning Culture at Panania North PS, evidence shows that there is demonstrated commitment within
our school community to deliver on school learning priorities. Our current 2015–17 School Plan demonstrates clear and
explicit links between student engagement and learning.  We have a well–established Positive Behaviour for Learning
program implemented within the school that provides both explicit and high expectations and creates a positive school
climate with most students exhibiting positive behaviour. Our Visible Learning project has seen us begin a transformation
of learning culture through the implementation of Learner Qualities. This whole–school approach has supported the
development of a common language, practices and understanding of the qualities of a learner. While we have only
begun this year, we are already seeing a positive shift in student learning culture through student surveys and other
school based–survey data.  The school's on–balance judgement for this element is: Sustaining and Growing.

The school consistently implements a whole school approach to Wellbeing that has clearly defined behaviour
expectations throughout all school settings, creating a positive learning environment. Restorative practices are used to
ensure students take ownership of their own behaviour and take responsibility in resolving issues. The whole school
community recognises and respects cultural identity and diversity by celebrating whole school events and embedding
cultural perspectives in curriculum. The school's on–balance judgement for this element is: Sustaining and Growing.

Curriculum and learning is enhanced by learning alliances with other schools and organisations. Our learning alliances
with local primary and secondary schools have increased our collective efficacy and enabled us to access professional
learning to achieve the Premier’s Priorities and drive the school forward with Visible Learning. Partnerships with outside
agencies, universities and community groups positively enhance curriculum provision. The school’s learning support
team provides support, direction and assistance to meet the needs of individual students and to support successful
transition through collaboratively developing plans and programs. The school's on–balance judgement for this element is:
Sustaining and Growing

Our Assessment and Reporting to parents is individualised and detailed. Our parents are updated on student progress
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by a formal report each semester, meet–the–teacher evening and parent/teacher evenings. We have established the
annual analysis of NAPLAN data, gathering of effect sizes in mathematics and comprehension for all students and
classes in Years 2–6 using PAT and PROBE, completing PLAN class analyses K–6 in Literacy and Numeracy and
ensuring progress is regularly monitored through SENA and reading levels. SENTRAL is utilised to record individual data
collected to enable individual, class and a specific group results to be analysed. The school's on–balance judgement for
this element is: Sustaining and Growing. 

Our Student Performance data from our 2016 BI reports indicate that the school is excelling in year 3 results, sustaining
and growing for years 3–5 and excelling for years 5–7 in NAPLAN.  In 2016, Year 3 had 54% of students in the top 2
bands for reading and 35% for numeracy. Our results for Year 5 were 36% for reading and 31% for numeracy. The
school's on–balance judgement for this element is: Sustaining and Growing.

The results of this process indicated that in the School Excellence Framework domain of Teaching:

Effective classroom practice is evident by well–managed classrooms and well–planned teaching. Students engage in
learning productively with minimal disruption. Teachers review, revise, evaluate and plan programs collaboratively as
evidenced through our stage meetings and Stage Data Days. Evidence reveals that teachers are delivering innovative
and engaging ways, both individually and in collaborative situations using programs such as Daily Five, TEN and Visible
Learning. High priority is given to providing highly engaging learning activities based on student differentiated needs.
High expectations for all learners are a key feature in classrooms with a specific focus on the Bump It Up strategy. The
school's on–balance judgement for this element is: Sustaining and Growing.

Staff recognise the value of Using Data  to inform their planning for teaching and to monitor student growth. Explicit
understanding of data in literacy and numeracy concepts coupled with assessment for learning strategies are used to
provide teachers with relevant targets for improvement in teaching. Teachers incorporate student performance data and
student feedback to evaluate the effectiveness of their teaching practices. Assessment instruments are used regularly to
help monitor student learning progress and to identify skill gaps for improvement. The data is shared, analysed and,
when necessary, used to drive new practices and programs to improve student results. The school's on–balance
judgement for this element is: Sustaining and Growing.

In terms of Collaborative Practice , teachers work together to improve teaching and learning through regular formal
meeting structures such as grade, stage, executive, learning support and school planning meetings. The focus of
meetings is on curriculum and learning, with administration and communication shared through SENTRAL and emails.
The provision of a grade data day, 3 times a term has strengthened collaborative practices and professional dialogue
and provided opportunities for feedback and reflection amongst staff. Grade leaders along with executive provide formal
mentoring and coaching to support staff achieve PDP goals and improve practice. Teachers also receive support to
improve teaching practice through the trained facilitators and mentoring from LAST and executive. The school's
on–balance judgement for this element is: Sustaining and Growing.

Panania North Public School is committed to Learning and Development by ensuring all staff have access to 
evidence–based professional learning targeted to school priorities and the professional needs of individual teachers. The
sharing of professional learning with colleagues is an active and regular practice amongst staff with knowledge shared
through in–class demonstrations, peer observations and formal and informal meetings. The school's on–balance
judgement for this element is: Sustaining and Growing.

The School Plan and Performance Development Plans are essential documents that ensure all staff accountable for
maintaining and developing their Professional Standards and level of accreditation. Staff take responsibility for their own
professional learning to ensure they are able to contribute to achieving our schools priorities and goals. The school's
on–balance judgement for this element is: Sustaining and Growing.

The results of this process indicated that in the School Excellence Framework domain of Leading:

Our schools commitment to providing opportunities and building Leadership capacity for all school community members
to actively engage in whole school improvement was a priority in our school plan. The opportunities for leadership are
extended  to aspiring leaders within the school to include grade leaders, school planning team leaders, project and event
leaders. This distribution of leadership has had a positive impact on organisational practices, school resilience to the
impact of staff changes as well as personal leadership capacity. Staff actively seek and engage with the broader
community for the benefit of student's academic, social and emotional wellbeing. Links have been formed with other
schools and educational providers for collective efficacy and to maximise resources and professional learning
opportunities. The BUMP IT UP project has linked us as a part of a community of schools. Bankstown Community
Resource Group, Learning Links and the local TAFE work closely with the school for our mutual benefit. A strong
relationship with Sir Joseph Banks High School has provided an extensive range of opportunities for our students. The
school's on–balance judgement for this element is: Sustaining and Growing.

School Planning, Implementation & Reporting, is an integral part of the functioning of our school. Our school community
are actively involved in all stages of our school plans'  development, implementation, monitoring and review processes.
Our plan aligns with system priorities and is regularly communicated to staff and community and is formally reported on
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through our annual school report. The school's on–balance judgement for this element is: Sustaining and Growing.

At Panania North we strategically align our human, financial and physical School Resources to achieve our school plans'
priorities and to achieve improved student outcomes. Workforce planning has ensured staff passion and expertise are
utilised to implement innovative programs and our school funds are effectively utilised to maximise resources to achieve
our priorities. School facilities and learning spaces are continually evaluated and improved to ensure they meet learning
and student needs. The school's on–balance judgement for this element is: Sustaining and Growing.

Our Management Practices and Processes focus explicitly on improving student learning and wellbeing set by a culture
of improvement across the school community. Streamlined and flexible processes deliver services and information to
strengthen parental engagement. All members of our community are able to view important information via our Skoolbag
app, newsletters and website. SENTRAL is our school's central location for staff to access administrative practices and
school operations. NAPLAN data, PLAN data, PLP's, attendance, students reports and wellbeing data is recorded and
updated regularly to effectively support student learning. The school's on–balance judgement for this element is:
Sustaining and Growing.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Excellence in Learning

Purpose

To challenge every student to be actively engaged in innovative, challenging and future–focused learning experiences;
empowering students to reach their full potential and thrive as successful learners.

Overall summary of progress

All teaching staff were involved in the development of explicit processes to collect, analyse and report on student and
school performance data for literacy and numeracy. The Progressive Assessment Test, NAPLAN and numeracy and
literacy continuum data was used to analyse student learning progress and guide differentiation of teaching. Each term
two full day data days were allocated to staff to work collaboratively to examine data, place students accurately on the
Literacy and Numeracy Continuum K–10 and develop learning programs. 

Teachers at Panania North received targeted training on
 • Strategies to Teach Reading in the Primary Setting. 10 hours training
 • Targeted Early Numeracy strategies (TEN)
 • Building Blocks (Numeracy) 10 hours training
 • Analysing SMART data from NAPLAN results

The Learning and Support Team  coordinated the review of Personalised Learning Plans. This process  involved
teachers and parents of identified students working collaboratively to establish target goals for their learning. A ten week
speech program (TICLE) was implemented. The program supported parents  and staff with strategies to support speech
development and the language needs of students. K–2 staff attended a series of workshops on language development
and a parent workshop was held. Speech therapists also collaboratively worked with staff in the classrooms. The
Learning and  Support team engaged an outside agency (Learning Links) to train volunteers and screen students with
at–risk reading behaviours. This resulted in a successful fifteen week one to one reading intervention for ten students.
90% of students improved their reading age between 6– 24 months.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students demonstrating expected
growth across DEC literacy and
numeracy continuums relevant to
expected time frames

Analysis of NAPLAN data shows
improved growth from Year 3 to
Year 5 in all aspects and shows
increased percentage of students
achieving in the top 2 bands

$18,231 NAPLAN – Average % of results in the top 2 bands
 • Year 3 Numeracy 50.91%
 • Year 5 Numeracy 23.91%
 • Year 3 Reading     61.82%
 • Year 5 Reading     30.43%
% of results in top 2 bands for reading ad numeracy
by calendar year

2015  –  25.74%

2017  –  43.07%

* Growth of 17.33% over 3 years

Innovatively implement new
syllabi through problem based
and student organized learning
environments, challenging
students to work collaboratively,
creatively and use higher order
thinking skills.

$14,000 5 teachers attended the Visible Learning
Plus school change model of professional learning.

A learning alliance was formed with two local
schools to complete the Foundation professional
learning series.

Evidence was collected to ascertain the direction
the school needs to take to implement the visible
learning strategies in our 2018–2020 school plan.

Teachers confidently provide
adjustments for students with

$65,528 Learning and Support program is fully operational
and supporting targeted students. LST meetings
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

learning and support needs are held every fortnight on a regular basis with
follow–up from members of the team. Parents and
carers are involved and informed of the
implementation of support for their child.

EALD staff worked collaboratively with teachers to
differentiate learning programs to accommodate the
level of the EALD student and team taught within
the classroom to support students in language
development  and to demonstrate best practice
teaching strategies.

Next Steps

 • Consistently implement visible learning practices including; learning intentions, success criteria and effective
feedback in literacy and numeracy.

 • Review and establish effective procedures for collection, analysing and tracking of student progress data. 
 • Staff members continue to deepen their understanding of the new English and mathematics curriculum through

whole school, stage and individual professional learning.
 • Train three new staff members in the TEN numeracy program which focuses on explicitly teaching number. 
 • Professional learning opportunities to build teacher knowledge of the new 'Learning Progressions' and PLAN 2 for

Literacy and Numeracy, ready for implementation in 2019.
 • Refine internal school performance measures to provide timely data to ensure we are on track for achieving growth

in literacy and numeracy.
 • Develop a K–6 Assessment policy.
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Strategic Direction 2

Excellence in Teaching

Purpose

To sustain continuous improvement of student outcomes through focused professional learning that engages all staff in
ongoing, relevant and evidence–based learning and practice at an individual and collective level.

Overall summary of progress

All teachers at Panania North Public School are accountable for maintaining and developing their professional standards
and level of accreditation. Teachers are expected to meet the quality standards and keep up to date with the
expectations of the NSW Education Standards Authority.  The school is knowledgeable of all teachers’ current status in
accreditation and staff are provided with assistance to complete requirements and pursue higher–level accreditation.
Beginning teachers are provided with continuous support through extra release from face to face teaching; working with
a mentor; classroom observations of their teaching; demonstration lessons from more experienced teachers. The
opportunities provided to beginning teachers in Panania North Public School allows them to improve their professional
learning and develop confidence in creating an effective teaching and learning environment for their students. Proficient
teachers ensure continual professional growth and career progression through attending and evaluating professional
development to ensure they achieve the required 100 hours of professional learning.

All permanent, temporary and casual teachers and non–teaching staff collaboratively develop a Performance and
Development Plan (PDP) with their supervisors. The PDP goals are determined by school and stage based priorities and
individual needs. Teachers ensure goals align with the professional standards and drive improvements in their teaching
and student learning. All staff work collaboratively and ethically with a colleague to review their progress towards their
goals and participate in lesson observations. This process supports quality performance of staff and improved
educational outcomes for students.

Aspiring leaders are provided with leadership opportunities in curriculum, school administration and management and
student welfare.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers have highly
aspirational performance goals,
which align with professional
standards and school priorities.

The school has effective
professional learning for
induction, teaching quality
leadership preparation and
development

All teachers gain Proficient,
Highly Accomplished and/or Lead
levels of accreditation through
BOSTES

$20,175 Beginning Teacher
Funding

$ 38,000 Professional
Learning Funding

$28,339 Quality Teaching,
Successful Students
Funding (QTSS)

Teachers are actively engaged in planning their
own professional development to improve their
performance.

3 early career teachers were succesfully accredited.

All proficient teachers are compliant with
professional learning requirements.

Beginning teacher funding supported 4 early career
teachers.

Next Steps

 • Encourage the sharing of expertise of teachers beyond the classroom and school.
 • Provide further professional learning to develop high level knowledge of evidence–based teaching strategies.
 • Encourage staff to participate in and evaluate professional learning which will systematically promote the best

strategies and practices.
 • Encourage and support aspiring leaders to look at HAT and LEAD next level of accreditation and build capacity to

support beginning and early career teachers.

Printed on: 6 April, 2018Page 8 of 20 Panania North Public School 4012 (2017)



Printed on: 6 April, 2018Page 9 of 20 Panania North Public School 4012 (2017)



Strategic Direction 3

Connected Learning Community

Purpose

To build positive relationships and a strong learning community by inspiring a culture of collaboration, engaged
communication and effective organisational practices.

Overall summary of progress

Continued maintenance of the Positive Behaviour for Learning framework occurred throughout 2017. Staff meetings
were used to establish consistency in PBL expectations in all areas of the school. A focus area was established each
week, communicated to all staff and lessons were taught in the classroom reinforcing the school wide expectations. A
new PBL committee was formed to refresh the continued implementation of PBL with contacts to external coaches
established to ensure the fidelity of PBL. A decision to induct new staff each year on how PBL operates at Panania North
PS was initiated to commence in 2018.  The current behaviour ladder system of classroom management will continue
with increased supports for students and teachers to maintain consistency across the school environment.  

PNPS staff were in serviced on the Wellbeing Framework which supports schools to create teaching and learning
environments that enable students to be healthy, happy, engaged and successful. The five domains of Wellbeing
(cognitive, physical, social,emotional and spiritual) provide the core of our commitment to catering for the needs of every
child in our school. Wellbeing in public schools is driven by the themes of Connect, Succeed and Thrive.

The staff’s commitment to the Wellbeing Framework led to the successful implementation of the’ FRIENDS’ and
‘LEARNING’ programs. Students were engaged in a series of lessons created by the staff to help them understand and
exhibit the qualities of a good friend. The ‘FRIENDS’ program’s aim was to raise students’ self–esteem and enable
students to become caring and compassionate citizens. Growth mindset and John Hattie’s Visible Learning was at the
core of the ‘LEARNING’ program with the aim to develop resilience and confidence in students during the learning
process. Students were involved in lessons each fortnight about the qualities that are inherent in successful learners.
Terms such as collaboration, zest, bravery, curiosity, optimism,mindfulness, reflection and grit became part of a shared
vocabulary from Kindergarten to Year 6 when discussing the process of learning. This resulted in students being made
more aware that learning requires effort and rigour, empowering students to take responsibility for their learning. These
programs were promoted fortnightly in the school newsletter to ensure these programs were a whole school community
focus.

A variety of extra–curricular activities were offered to PNPS students including Art Pod, Billy Kart making and racing,
Sport, Choir,Dance, Skipping, and Premiers Sporting and Reading challenges. These activities provided students the
opportunities to demonstrate success in a wide variety of areas as well as involving community members in the life of the
school. Students benefited from more play opportunities in the playground– the large chess set,passive play activities,
the availability of the Learning Support room at lunchtimes and the increased access to all playgrounds ensured that
more students were involved in positive play activities.   

Panania North PS continues to be well supported and encouraged by its school community. NAIDOC Week, the
Obstaclathon and A DAY for SHAY were whole–school activities initiated, organised and run by an increasing number of
committed parents. The sense of community was evident to all participants in these days fostering a sense of pride in the
community of our school. The volunteer work by The Men’s Shed engaging students in Billy Kart building and racing, and
the raising of $5000 by students for the Jump Rope for Heart Foundation further indicate the school’s commitment and
value of community. Parent and community volunteers participated in a 15 week Reading for Life program assisting 10
students to improve their reading fluency and comprehension providing invaluable one–on–one support to develop the
students’reading confidence and ability.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

PBL systems consistently
implemented across the school
community

Increased number of students
participating in extra–curricular
activities initiated by the school

$34 000 Positive Behaviour for Learning matrix reviewed.

All staff participated in professional learning on the
Wellbeing Framework

FRIENDS program completed in all classes .
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased contribution of families
and community members to the
life of the school 

Improved communication
between school, home and the
wider community

Policies reviewed and updated including
Attendance, Discipline and Child Protection.

Panania North learner qualities and teaching
resources developed and implemented.

Next Steps

 • Continue to use the Wellbeing Framework as the core of our future direction and planning.  
 • Maintain and forge stronger links with external PBL coaches to maintain the fidelity of the PBL framework. 
 • Regular collection of student behaviour data to drive future direction in PBL. 
 • Increase extra curricula activities including Robotics, 3D printing, primary interest groups and elective afternoons in

Stage 3.
 • Maintain and strengthen community partnerships to increase student engagement in a range of activities. 
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Flexible funding $10,337 All Aboriginal students have personalised
learning pathways which have been
developed in partnership with families and
local organisations.

NAIDOC week celebrated in partnership with
our community with Muggera Dancers leading
a day of culture and learning.

English language proficiency Staffing $62,766 Students from a language background other
than English received targeted support based
on their level of proficiency.

Specific resources and professional learning
enabled teachers to more effectively support
language learning.

Low level adjustment for disability Staffing $139,956 All students requiring substantial or extensive
adjustments; academically, socially or
emotionally have a personal learning plan.
Plans are collaboratively developed an
reviewed with relevant stakeholders.

School learning support officers are engaged
to support students in achieving personal
goals.

Quality Teaching, Successful
Students (QTSS)

Staffing $28,339 Teachers were released to work
collaboratively with their stage colleagues to
analyse student data to inform teaching and
learning programs. Learning activities
were then developed to cater for the specific
learning needs across the full range of
abilities.

Socio–economic background Flexible funding $44,228
 • Learning Resources
 • Professional Learning

Literacy and numeracy resources purchased.

Visible Learning team participated in the
Foundation series training.

Sensory room resources purchased.

Targeted student support for
refugees and new arrivals

Staffing $10, 297 Staffing utilised to support students who come
from a non–English speaking background and
have arrived in Australia in the last 6 months.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 182 187 190 185

Girls 187 192 191 188

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.1 94.9 95.8 93.5

1 94.8 94.2 95 94.2

2 97 94.6 94.4 93.9

3 95.4 95.2 95 94.2

4 96 92.5 93.2 94.5

5 95.5 93.4 93.6 93.3

6 95.3 94.9 93 94.2

All Years 95.8 94.3 94.4 94

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

School attendance has continued to be a priority in
2017. In order for students to achieve their potential,
regular school attendance is a necessary prerequisite.

Class sizes

Class Total

KH 19

KC 17

KR 19

1D 20

1T 22

2TR 25

2P 23

2/3HG 24

3W 29

3/4S 29

4W 27

4/5B 29

5/6H 27

5C 29

6H 29

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 13.51

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 1

Teacher Librarian 0.8

Teacher of ESL 0.4

School Counsellor 1

School Administration & Support
Staff

2.87

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Panania North has two Aboriginal staff
members.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33

Professional learning and teacher accreditation

Panania North Public School (PNPS) is committed to
improving teaching practice by accessing
evidence–based Professional Learning (PL) aligned to
the school priorities and the professional needs of
individual teachers.  In 2017 staff have shared their
learning from professional development programs such
as Teaching Reading;  Targeting Early Numeracy; Daily
5 Reading; Building Blocks for Numeracy, Seven Steps
to writing Success and Visible Learning.

As a 'Bump It Up' school, PNPS staff are focussed on
improving student performance in literacy and
numeracy. Professional learning activities
build teachers’ capacity to implement effective teaching
practices.  All staff have completed the ‘Teaching
Reading’ which focuses on evidence–based practices
for  teaching reading. Staff also completed training in
the reading program 'The Daily  5' . This program
establishes the structural environment for promoting
independence in order to meet the needs of
diverse  students. CAFE, (Comprehension, Accuracy,
Fluency and Expand Vocabulary) taught in concert with
Daily 5, teaches the strategies for reading
improvement.

All staff completed training in 'Targeting Early
Numeracy' (TEN) and 'Building Blocks for Numeracy'.
This has led to greater confidence of teachers to deliver
targeted and differentiated numeracy lessons and has
resulted in good growth in the understanding
of arithmetical concepts. 

A team of six teachers attended the in the Visible
Learning Plus conference. A Visible Learning
Community was then formed as a result of this
and leaders from Panania North, Panania and Padstow
Park Public Schools completed the Visible Learning
Foundation Series. A conference has been organised
for all teachers across the three schools on the first day
of 2018.

PNPS has processes in place for teachers improving
their performance  and development. Personal
Development Plans are written targeting school
priorities and teachers’ personal professional learning
goals.  Teachers  actively plan their professional
learning to improve their performance through formal
and informal methods. These include accredited and
non–accredited courses as well as informal learning

done through meeting with colleagues and  engaging in
professional discussions and reflections. Classroom
observations are made with feedback given for
teachers to reflect on their practice and  make
modifications where necessary to improve their
performance and hence improve student learning.

In 2017, we had 7 teachers maintaining their
accreditation.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 121,093

Revenue 3,138,683

Appropriation 2,969,607

Sale of Goods and Services 2,501

Grants and Contributions 164,739

Gain and Loss 0

Other Revenue 0

Investment Income 1,836

Expenses -3,010,589

Recurrent Expenses -3,010,589

Employee Related -2,683,524

Operating Expenses -327,065

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

128,094

Balance Carried Forward 249,186

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,460,497

Base Per Capita 58,227

Base Location 0

Other Base 2,402,270

Equity Total 257,287

Equity Aboriginal 10,337

Equity Socio economic 44,228

Equity Language 62,766

Equity Disability 139,956

Targeted Total 27,907

Other Total 174,821

Grand Total 2,920,511

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Through analysis of our school performance data the
school has shown a significant growth in our value
added scores. In 2017 we moved from working towards
delivering to sustaining and growing across Years 3 –5
and to excelling across Years 5–7 indicating that we
are adding more value than the average school . Our
Smart Data analysis also supports this growth in our
Years 3 and 5 NAPLAN results with an increased
percentage of students achieving in the top 2 bands
compared to our previous results.
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Band 1 2 3 4 5 6

Percentage of students 5.5 5.5 16.4 9.1 41.8 21.8

School avg 2015-2017 3.2 6.8 15.7 18.8 26.2 29.4

Band 1 2 3 4 5 6

Percentage of students 5.5 3.6 12.7 16.4 34.6 27.3

School avg 2015-2017 2.5 4.4 22.0 19.7 24.8 26.7

Band 1 2 3 4 5 6

Percentage of students 3.6 5.5 7.3 20.0 32.7 30.9

School avg 2015-2017 2.4 4.3 14.2 25.9 27.2 26.0
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Band 1 2 3 4 5 6

Percentage of students 0.0 1.9 18.5 33.3 35.2 11.1

School avg 2015-2017 1.8 2.0 18.6 30.9 32.0 14.7

Band 3 4 5 6 7 8

Percentage of students 10.9 19.6 15.2 21.7 17.4 15.2

School avg 2015-2017 7.0 13.2 20.5 24.8 17.3 17.2

Band 3 4 5 6 7 8

Percentage of students 4.4 19.6 13.0 32.6 15.2 15.2

School avg 2015-2017 6.1 19.3 14.4 31.6 18.0 10.5
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Band 3 4 5 6 7 8

Percentage of students 4.4 8.7 19.6 41.3 15.2 10.9

School avg 2015-2017 3.4 9.6 19.4 33.4 23.8 10.5

Band 3 4 5 6 7 8

Percentage of students 8.7 15.2 43.5 28.3 4.4 0.0

School avg 2015-2017 5.5 9.8 36.0 38.5 9.0 1.4

Band 1 2 3 4 5 6

Percentage of students 1.8 10.9 14.6 21.8 25.5 25.5

School avg 2015-2017 1.3 12.3 27.2 22.0 17.6 19.7
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Band 3 4 5 6 7 8

Percentage of students 4.4 13.0 21.7 37.0 10.9 13.0

School avg 2015-2017 4.9 10.9 23.5 35.2 12.5 13.1

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Parent/caregiver, student, teacher
satisfaction

In 2017, 79 students from years 4 – 6 completed the
Tell Them from Me Primary School Survey to measure
student engagement.  The survey results show that
compared to NSW government norms, Panania North
students are overall engaged in their education.
Panania North students are actively involved in life at
school; their friends are here and they are involved in

sports or extra–curricula activities. Students at Panania
North feel that what they are learning at school is
directly related to their long–term success and this view
is reflected in their classroom and school behaviour.

Survey results indicated that student responses
however, were not as high in the intellectual
engagement areas with a lower than average response
to questions regarding interest and motivation and the
quality of instruction. To increase intellectual
engagement of student's will require a marked change
in classroom practice. As a school we will need to
challenge and alter some of the long–standing
structural features of our school, such as teaching
arrangements, approaches to instruction, school and
class schedules, the ways students are grouped for
instruction, and assessment.

Panania North PS also requested feedback through the
Partners in Learning Parent Survey. The responses
demonstrated that the majority of parents strongly
supported learning at home. Parents also believed that
the school supports learning and positive behaviour.
The school received a slightly below average response
regarding communication and feeling welcome in the
school. They also identified that as parents, bullying
was a major concern. This feedback is greatly
appreciated and will be used to inform our 2018–2020
School Plan.

The Focus on Learning Survey was completed by all
teachers. The survey results indicated that we were on
par with the NSW Government Primary Norms in
collaboration, learning culture, teaching and parent
involvement. Feedback from the survey identified
technology as a future focus area.

Policy requirements

Aboriginal education

Panania North Public School has a strong commitment
to fostering positive educational and cultural outcomes
for our indigenous students. In collaboration with
parents/caregivers, we develop, implement and
regularly monitor each Aboriginal student’s
Personalised Learning Pathway (PLP, formerly known
as Personalised Learning Plan) to ensure their
engagement, wellbeing and aspirations are met.

Aboriginal Education Funding was used to enable all
Aboriginal students to participate in cultural/community
events and provided SLSO targeted support to meet
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individual academic and social goals.

To celebrate and acknowledge Aboriginal cultural
events and significant dates and build the knowledge
and understanding of all students about Aboriginal
histories and cultures, NAIDOC week was celebrated in
partnership with our community. Muggera led a journey
of fun and discover, with students, staff and parents
participating and experiencing;
 • Smoking ceremony
 • Dance and didgeridoo performance
 • Cultural artefacts
 • Bush survival
 • Art
 • Boomerang throwing, and
 • Whole school farewell concert

In partnership with our local Aboriginal community, we
are committed to creating and promoting a school
environment that respects and values local Aboriginal
cultures and protocols. 

Multicultural and anti-racism education

Multicultural perspectives are embedded in all aspects
of school life at Panania North Public School, including
educational and social programs. The richness of a
multicultural community of 27 language backgrounds
other than English creates the platform for students to
develop skills, knowledge and attitudes that promote
inclusiveness and harmony in a multicultural society.
Classroom programs enable students to learn about
other cultures and beliefs, and support students in
celebrating individual cultural heritage. 

The English as an Additional Language or Dialect
(EAL/D) program continued to provide support and
individualised learning programs for students who
speak a language other than English at home. More
intensive and targetted support was provided for
non–English speaking students through the New
Arrivals Program (NAP).

Harmony Day was celebrated in March and was a great
time to reflect and celebrate the wonderful and rich
cultural diversity within our community at Panania
North Public School.
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