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Introduction

The Annual Report for 2017 is provided to the community of Lake Heights Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Peter Heddles

Principal

School contact details

Lake Heights Public School
302 Northcliffe Drive
Lake Heights, 2502
www.lakeheight-p.schools.nsw.edu.au
lakeheight-p.School@det.nsw.edu.au
4274 1740
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School background

School vision statement

Lake Heights Public School values and nurtures the talents, qualities and interests of its students and provides programs
and experiences that ensure every child has the opportunity to reach their potential. We have high expectations of all our
students and support them to understand, manage and enjoy their learning. As we look to the future, we aim to further
personalise the curriculum to meet the specific needs of individual learners.

School context

Lake Heights Public School is a small school comprised of students from a range of social and cultural backgrounds. We
embrace the diversity that this brings to our learning environment.

Teaching and learning programs are personalised for students, to connect and engage all learners. The school support
programs in Reading Recovery, Language Learning and Literacy (L3) and Targeted Early Numeracy (TEN).

Student wellbeing measures, such as the KidsMatter framework, the Bounce Back program and inter–agency
partnerships have fostered a thriving school climate. We continue to work with parents, our active P&C and the wider
community to enable students to reach their full potential.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

For Lake Heights Public School, 2017 has been a year of consolidation, growth, improvement and reflection. This year,
our collaborative evaluation process has indicated that in most areas, we have continued to achieve within the sustaining
and growing phase of the School Excellence Framework.

This year, we welcomed an instructional leader to our leadership team. Over the course of the year, Mrs Kim McArdle
has played an integral role in improving teacher skills in the analysis, interpretation and use of student performance data,
through the ongoing provision of professional learning and classroom support. With reliable data now collected and
reported on at five–week intervals in K–3 classes and ten–week intervals in 4–6 classes, we are better able to identify
those students who have made progress, those whose progress is stagnant and those who have regressed. This
information is then used by our leadership team to direct resources to students at the point of need, with plans to extend
our ability to do this further by establishing a role of teacher–interventionist in the coming year.

During scheduled meetings throughout the year, our instructional leader worked collaboratively with teachers to design
goals for targeted students, which allowed teachers to explicitly teach to achievable, personalised goals for individual
students. This in turn enhanced teacher accountability for student progress and resulted in an average of 81% of all K–3
students reaching their expected clusters in reading, 81% of all K–3 students reaching the expected clusters in
comprehension, 51% of all students achieving their expected clusters in writing and an average of 73% of K–3 students
achieving at the expected level across all aspects of numeracy. Whilst it is encouraging to note that we have met our
target of 80% in many areas, it is evident that writing remains an area where additional support and improvement is
necessary and for this reason, writing will remain a key focus during the next phase of our school plan.

During the early stages of the year, our whole–school data wall was established and has undergone some modifications
to ensure that it is purposeful and provides an accurate representation of trends in student progress, for both individuals
and groups of students. Roles and systems for maintaining the data wall have been established, with all teachers
contributing to gathering and analysing data. Whilst the data wall has provided significant insight into student learning,
there is room to improve the ways in which we communicate and discuss the insights drawn from both internal and
external data as a whole staff group. Increasing purposeful conversations and actions around data will continue to be a
focus area during our next cycle of planning, to ensure that the data we collect has a positive impact upon student
learning.
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With the introduction of learning progressions in all Early Action for Success schools during 2018, we recognise that
some adjustments will need to be made to how we assess, monitor and report on student progress. This change,
however, also provides opportunities to further enhance the consistency of teacher judgements, as we develop a
collective understanding of how student achievement can be measured against the learning progressions.

Throughout 2017, Lake Heights Public School has continued to promote professional development for teachers so that
they become skilled at explicit teaching techniques. We have continued to support our teachers as they seek to
implement the L3 pedagogy, with two teachers completing their training this year and several others attending ongoing
professional learning sessions to remain up to date with all changes made to the program. Focus on Reading, Seven
Steps to Writing Success and Words their Way continue to be implemented effectively in 3–6 classes. During 2018, we
will endeavour to streamline how we teach numeracy through the development of a whole–school scope and sequence
as a surety that all syllabus content is covered, and look towards providing additional professional learning for teachers in
maths.

To support our move towards future–focused learning, we have purchased an additional class set of chromebooks,
meaning we now have a ratio of one–to–one devices for students in years four to six. We have further reduced barriers
to technology use by implementing a centrally managed system where apps can be added and updated by our
technology coordinator, reducing pressures on classroom teachers to maintain their technology.

Over the past three years, we have successfully integrated the changes brought about in the new Australian Curriculum
and the new syllabus documents underpin all of the core teaching in these areas. Staff have continued their professional
development and learning in these areas to help in this implementation.

During 2017, Lake Heights Public School has continued to foster a strong culture of learning and wellbeing within our
school. The welcoming nature of our school community, the care and compassion shown by staff and the strong
partnerships beginning to form with many families, are all areas identified by both staff and parents as key strengths of
our school.

Our attendance rates have continued to rise over 2017 and have remained consistently above the state average, with
particularly low absenteeism rates recorded during the beginning of the year. This has impacted positively on the
continuity of learning for students and has resulted in fewer referrals to the home–school liaison officer.

We have sustained the key systems put in place to monitor attendance in previous years and have built upon these by
adopting personalised attendance approaches for some students and incorporating attendance goals into Personalised
Learning Pathways plans for Aboriginal students. Whist the shift in attendance data over the past few years is to be
celebrated, we recognise that more can be done to support specific families with chronic patterns of absenteeism, with a
specific focus on partial absenteeism, and this will become a priority over the next cycle of our school plan.

This year, we have worked hard to extend our relationships with families and build a collective responsibility for student
learning. As a part of this, we have established a transition to school playgroup program to support our current
orientation days for new kindergarten students, and have provided opportunities to establish open communication
channels with direct contact to 2018 teachers on Class Dojo, emailed newsletters and regular written communication.
The feedback from parents and students was overwhelming positive, with parents reporting that they felt welcomed and
valued the opportunity for students to create positive relationships with other students, their new teachers and their year
five buddies. 

Our KidsMatter action team completed their training and delivered their final professional learning session to staff during
2017. As a result of our KidsMatter training, teachers are more actively aware of the social and emotional wellbeing of
their students, and this is beginning to translate into an increased number of students accessing our school counsellor
through teacher referrals, as well as self–referrals in our older children.

Moving forward, we aim to continue our work with KidsMatter and provide increased opportunities for the KidsMatter
framework to play a more central role in all that happens in our school, to promote the social and emotional wellbeing of
all students and optimum conditions for student learning across the whole school.

As we near the end of our current school plan cycle, we recognise the many actions that have been taken to shape Lake
Heights Public School into the successful and supportive learning environment that it is today, and those areas in which
we can build upon as we plan for the years ahead and continue on our pursuit for excellence .

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence
Framework: https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–g
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Strategic Direction 1

Attendance

Purpose

Data indicates that attendance levels are consistently below the state average. This impacts on student learning and
social confidence, resulting in a lack of continuity in students’ education. Regular attendance will enable students to
bridge gaps in their knowledge and provide them with the opportunities to achieve their full potential.

Overall summary of progress

 • Attendance monitored by the Assistant Principal and contact made with families with unexplained absences. 
 • Whole–school rewards for improved attendance with special recognition for those students who maintain an

attendance rate of above 99% across two terms.
 • Very few conversations with the home–school liaison officer required, with a greater shift towards monitoring

student attendance and focussing on punctuality.
 • Attendance recognised and monitored through the Class Dojo reward system, providing a prompt for parents.
 • Aboriginal attendance has come very close to rest of school population.
 • Students with chronic absences were targeted and are on track to maintain improved attendance.
 • Teachers received professional learning in new roll marking procedures and systems are in place for visiting

teachers.
 • Continue with whole–school rewards for students with high levels of attendance.
 • A Kindergarten parents welcome afternoon tea was held that included a K/1/2 concert (attended by  parents of

2016 and kindergarten 2017 students and teachers). Kindergarten students made 2017 students a welcome card.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

More than 90% of students
attending school regularly and
achieving their full potential.

$21,000 Our school attendance rate rose to 93.2%, a further
increase on the previous year and well above our
attendance rate of 89% in 2015 when this
three–year plan started. Attendance has risen
across all grades over the course of this planning

A reduction in the number of
students placed on a behavioural
level, compared to 2016

$0 This year, there was a 34% decrease in school
behaviour levels that we can attribute to the social
and emotional wellbeing initiatives introduced.

Attendance rates of Aboriginal
population improved on 2016
levels by 10%

$0 Aboriginal student attendance is closely monitored
to ensure they are coming to school regularly.
Attendance rate for 2017 showed an improvement
of 15% on the previous year.

Next Steps

 • As our attendance levels have improved and stabilised over the past two years, we are now able to address the
issue of late arrivals. This could include incentives for identified chronic late arrivals.

 • Maintain our system of attendance checks to ensure that our attendance rates don't slip and that parents are
reminded that coming to school every day is important for their child's learning.

 • Establish a team to identify useful tools from KidsMatter. 
 • Review incident reports and provide opportunity to show how students respond after an incident as a measure for

social and emotional regulation.
 • Develop a process for sharing relevant information about students and their learning to the student's next teacher

through handover student profiles.
 • Implement new process for referrals to counsellor using BETLS observations and updated referral form.
 • Revisit integral aspects of KidsMatter training and provide staff with copies of tools and new procedures outlining

when the tools are expected to be used.

Printed on: 13 April, 2018Page 5 of 18 Lake Heights Public School 4011 (2017)



 • Develop a process for sharing relevant information about students and their learning to the student's next teacher
through handover student profiles.

 • Survey students and parents to determine their social and emotional wellbeing using the "Tell Them From Me"
survey.

 • Develop scope and sequence for Bounce Back integrating each of the core values at similar times across all
classes. Distribute resources to staff.

 • Establish a focus in the school eNews which ties into Bounce Back.
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Strategic Direction 2

Literacy

Purpose

School and NAPLAN data shows that while there is now growth occurring between years 3 and 5, the school is still
under–represented in the proficient bands. Spelling, writing, grammar and punctuation have been identified as areas of
greatest need. Proficient skills in all areas of literacy will enable students to access all curriculum areas.

Overall summary of progress

 • Teacher observations using the lesson study approach occurred across the year, focusing on areas of need drawn
from PLAN data.

 • Teachers utilise PLAN data to collaboratively plan learning intentions and personalised learning goals across
classes. Whole–staff professional development in using learning intentions and success criteria was delivered to
staff.

 • The ongoing professional learning for teachers involved in L3 provided continued support and development for
teachers throughout the year.

 • Through a number of technology focussed professional learning sessions, staff became more aware of
opportunities to incorporate technology across key learning areas, particularly in the K–2 classes in the years
ahead. 

 • Three teachers completed Google Educator training and became certified Google Educators.
 • All classes received new updated iPads that are now centrally managed by our IT coordinator, reducing

administrative demands on class teachers.
 • There was a shift away from online learning products such as Sumdog and Literacy Planet and a move to more

creative learning based on the SAMR model.
 • A functioning data wall based on PLAN data was created and provided all staff with a broad overview for

discussion of students' place on each learning continuum.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

80% of K–3  Early Action for
Success students on track in
literacy and numeracy.

$12,500 In our first year of being an Early Action for Success
school 81% of K–3 students were on track in
reading and 73% in numeracy.

PLAN data will show that
students, particularly Aboriginal
students, are moving along the
literacy continuum at an optimal
rate.

$6,200 Throughout the year, regular analysis of PLAN data
from Week 5 to Week 38 showed that students
were making progress along the literacy continuum.
Close tracking helped to identify critical targeted
students who were not progressing in order to direct
appropriate support. On reflection, this goal has
proven difficult to measure in regards to the wording
"optimal rate".

An upward trend in students
achieving the proficient bands for
Spelling and an 8% increase in
students achieving in the
proficient bands in Yr 3 & 5
Reading NAPLAN tests.

$6,200 Analysis of PLAN data showed that there was an
increase of 18% of students achieving in the
proficient bands for Year 5. There was no upward
trend for Year 3.

There was a 23% in reading for Year 5. There was
no increase for Year 3.

Next Steps

 • Review mathematics scope and sequence and adopt a common scope and sequence K–6.
 • Establish an assessment and reporting schedule.
 • Timetable a common opportunity to enter learning progression data.

Printed on: 13 April, 2018Page 7 of 18 Lake Heights Public School 4011 (2017)



 • Review teacher programs and engage in discussion with teachers about how effectively evidenced–based
research is currently being used  by teachers to determine a baseline for evidence–based pedagogy. 

 • Deliver professional learning on the learning progression in numeracy.
 • Timetable regular collegial EAfS meetings where PLAN2 data is analysed and discussed and specific students are

identified so that targeted interventions can be planned for them. 
 • Define the role of Interventionist and identify the areas in which they will work and the students who will be

targeted and how they'll be targeted.
 • Use the role of the Interventionist to target students that will help us meet our improvement measure for literacy

and numeracy.
 • Investigate effective models of formative assessment, particularly the Embedding Formative Assessment

professional learning.
 • Plan for classes to be using learning intentions and success criteria in the focus area of writing. Learning intentions

will be drawn from class data and based on an area of identified need for the students in that class. 
 • Allocate Learning and support time to those students who are not on track with writing.
 • The new role of Interventionist is working effectively along the Instructional Leader and other support personnel to

provide support to identified students.
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Strategic Direction 3

Australian Curriculum

Purpose

Implementation of the NSW Syllabus for the Australian Curriculum in Mathematics began in 2014. A revised school
scope and sequence plan has helped to ensure that all aspects are covered effectively now. The implementation of the
new Science and History curricula has reinvigorated these areas and enhanced student engagement. Collaborative
professional development and resource acquisition is assisting the school with full implementation of the Australian
Curriculum.

Overall summary of progress

 • An overview for Maths ‘n’ Movement lessons was effectively implemented and has become an ongoing component
of learning in all classes.

 • Consistent measures for collecting evidence and conducting assessment (eg SENA) were implemented.
 • Professional learning was provided in programming for History and Geography. Teachers have a shared vision for

programming in an integrated manner.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased proportion of
students in the top two NAPLAN
bands by 8% with a 30% increase
for Aboriginal students as an
inclusive part of the 8% increase
for general population.

$14,300 Of the 4 Aboriginal students in Year 3 and the 3 in
Year 5, no Aboriginal students scored in top 2
bands for reading or numeracy. With so few
Aboriginal students we were unable to measure a
30% increase.

33% of the Year 3 student population scored in the
top 2 bands for reading and 20% for numeracy

29% of Year 5 students were in the top 2 bands for
reading and 11% for numeracy.

History and Geography taught in
all classrooms using an
inquiry–based model. Relevant
outcomes and tools reflected in
programming, assessment and
reporting.

$2,000 A review of teacher programs, conversations with
teachers and visits to classrooms showed that
history and geography was taught in all classrooms
using an inquiry–based model. 

Our 2017 semester reports to parents were
changed to highlight the teaching of history and
geography.

Two teachers took on leadership roles in this
curriculum area, seeking further learning and
providing input at staff meetings. 

Next Steps

 • Retimetable the librarian and library program to facilitate an inquiry based model for the teaching of history and
geography in all classrooms.

 • Conduct a playground and learning hub resource audit and survey teachers to determine how they would use the
space and what they would like to see. 

 • Investigate the feasibility of reinvigorating 5/6 area and connecting it to classrooms via sets of exit doors for each
classroom in D–block out onto the outdoor covered learning space.

 • Conduct school visits and identify relevant literature to identify innovative practices that can be adopted in our
playground and learning hub. 

 • Share vision and purpose of play spaces with staff.
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 • Gather baseline data (observations, photos etc) to determine how students are spending their lunchtimes (consider
looking at behaviour data).

 • Obtain community and student input towards the construction of an adventure playground. 
 • Develop an update to the school playground to include spaces that promote creative and critical thinking during

play, drawn from a shared vision of staff, students and the school community.
 • Design Learning Hub update.
 • Establish a team to lead the implementation and professional learning in creative and critical thinking skills.
 • Deliver teacher professional learning in disposition and critical and creative thinking.
 • Update science and technology scope and sequence to ensure STEM is being taught.
 • Explore options for professional development in STEM/STEAM/STREAM for the school development day at the

beginning of term three.
 • Deliver teacher professional learning in higher order thinking and information skills.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $16,962 An additional teacher was employed to work
with Aboriginal students, their families and
class teachers on the development and
maintenance of meaningful learning plans.
The impact has resulted in: Attendance rates
for 90% of Aboriginal students at or above the
school level which is also above state
average 

English language proficiency $771 High quality teaching programs aimed at
developing English language proficiency for
students with limited English were
implemented in connection with the school's
learning and support programs. The teaching
sought to strengthen students' abilities to
communicate effectively with their peers and
teachers, to participate in classroom and
whole school activities, access curriculum
content and achieve equitable learning
outcomes. 

Low level adjustment for disability $43,031 This funding provided the school with a
specialist teacher for 1.5 days per week to
support students with additional needs in
order that they may more fully access the
curriculum. 

Socio–economic background $197,378 School initiatives included the purchase of
resources, additional support staff, additional
teaching staff and professional learning which
all related to implementation of the school
plan.

Literacy, attendance and the Australian
curriculum for mathematics, geography and
history remained the focus of our strategic
directions.

Raised expectations of student achievement
were evidenced in the conversations and
feedback between staff, school leaders and
families.

Increased student participation and
engagement in learning was addressed by a
highly successful investment and attention to
attendance.

A positive and inclusive school culture built on
collaboration and trust amongst students,
parents/carers, teachers, leaders and the
community was assisted by engagement with
the KidsMatter framework.

Ongoing professional learning continued to
build teaching capacity at the individual,
whole school and local network level,
particularly in the areas of literacy and
numeracy.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 67 71 73 76

Girls 65 62 63 72

Student attendance profile

School

Year 2014 2015 2016 2017

K 90.3 89.1 92.7 94.3

1 92.8 86.1 91.9 92

2 92.5 95 91.7 95

3 93.3 86.7 96.5 90.6

4 90 89.2 93.1 94.7

5 90.8 90.5 93.9 92

6 91.9 90.1 91 94.3

All Years 91.6 89.2 93 93.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Non–attendance is managed through a daily review of
attendance and absentee patterns by the Assistant
Principal. Phone contact is also made on the first or
second day of an absence. Quite often, parents will
make the initial contact to let the school know of their
child's absence.

In 2017, there were only a very few cases where the
Home School Liaison Officer was involved in direct
contact with families. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 5.76

Teacher of Reading Recovery 0.21

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.4

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.63

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation, requires schools
to report on Aboriginal composition of their workforce.
In 2017 Lake Heights had 0 Indigenous members of
staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 45

Professional learning and teacher accreditation

The Professional Learning program at Lake Heights
Public School is recognised as  providing vital training
for improving teachers’ skills, competencies and
knowledge and in turn improving learning outcomes for
students.

Teacher professional learning is informed by the
school’s targets with reference to the strategic plans for
the Department of Education and is available for all
staff. Funds expended in this area are for course fees
and for providing relief for staff members from their
regular duties in order that they can attend training
sessions.

In 2017, members of staff participated in professional
learning at fortnightly staff meetings which focused on
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literacy, numeracy, science, history and mathematics
Australian  Curriculum, teaching with new school
technology,     and mandatory DoE training on CPR,
Child Protection, Asthma and Anaphylaxis. Teachers
also undertook courses externally in Best Start 2, and
Literacy and Numeracy. All K–3 teachers took part in
Language, Literacy and Learning (L3) training
throughout the year.

Aspiring school leaders participated in local network
meetings and leadership courses.

Approximately half of the school's teaching staff are at
an early career stage and all staff are accredited
through the New South Wales Education Standards
Authority.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 67,554

Revenue 1,566,622

Appropriation 1,536,401

Sale of Goods and Services 2,081

Grants and Contributions 27,375

Gain and Loss 0

Other Revenue 0

Investment Income 765

Expenses -1,553,023

Recurrent Expenses -1,553,023

Employee Related -1,332,525

Operating Expenses -220,498

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

13,599

Balance Carried Forward 81,153

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,127,013

Base Per Capita 20,784

Base Location 0

Other Base 1,106,229

Equity Total 258,142

Equity Aboriginal 16,962

Equity Socio economic 197,378

Equity Language 771

Equity Disability 43,031

Targeted Total 14,966

Other Total 94,185

Grand Total 1,494,305

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

For the 3 year period, 2015–2017, Year 3 scored above
the state in the top bands 5 and 6 for grammar and
punctuation, reading, spelling and writing. Year 5
performed similarly well with scores above the state in
the top bands 7 or 8 for grammar and punctuation,
reading and spelling. 
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Band 1 2 3 4 5 6

Percentage of students 22.7 13.6 13.6 18.2 18.2 13.6

School avg 2015-2017 11.3 4.5 15.1 20.9 27.0 21.1

Band 1 2 3 4 5 6

Percentage of students 9.5 19.1 28.6 9.5 19.1 14.3

School avg 2015-2017 5.0 6.4 23.8 23.2 20.8 20.9

Band 1 2 3 4 5 6

Percentage of students 4.6 18.2 13.6 27.3 18.2 18.2

School avg 2015-2017 7.0 11.3 20.0 18.3 19.0 24.4
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Band 1 2 3 4 5 6

Percentage of students 4.6 4.6 27.3 36.4 27.3 0.0

School avg 2015-2017 5.3 1.5 12.8 25.1 40.6 14.9

Band 3 4 5 6 7 8

Percentage of students 14.3 14.3 9.5 23.8 28.6 9.5

School avg 2015-2017 11.1 13.3 28.7 20.2 15.5 11.3

Band 3 4 5 6 7 8

Percentage of students 14.3 9.5 14.3 19.1 33.3 9.5

School avg 2015-2017 10.7 13.2 21.1 26.7 19.2 9.1
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Band 3 4 5 6 7 8

Percentage of students 9.5 14.3 14.3 23.8 38.1 0.0

School avg 2015-2017 5.4 14.8 27.4 23.9 26.8 1.9

Band 3 4 5 6 7 8

Percentage of students 9.5 9.5 38.1 33.3 4.8 4.8

School avg 2015-2017 7.6 11.7 41.2 32.6 3.5 3.5
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For the 3 year period, 2015–2017, Year 3 scored above
or on par with the state in the top bands 5 and 6 for
numeracy. Year 5 achieved scores above the state in
bands 5 and 7 . 

Band 1 2 3 4 5 6

Percentage of students 5.0 30.0 20.0 25.0 5.0 15.0

School avg 2015-2017 1.7 20.7 24.5 26.5 12.7 14.0
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Band 3 4 5 6 7 8

Percentage of students 4.8 9.5 38.1 28.6 4.8 14.3

School avg 2015-2017 5.3 15.8 39.0 25.5 5.7 8.9

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In 2017, in accordance with the Premier’s priorities:
Improving education results, schools are required to
report on their student performance for the top two
NAPLAN bands in reading and numeracy.

Of the 4 Aboriginal students in Yr3 and the 3 in Yr 5, no
Aboriginal students scored in top 2 bands for reading or
numeracy.

33% of the Year 3 student population scored in the top
2 bands for reading and 20% for numeracy.

29% of Year 5 students were in the top 2 bands for
reading and 11% for numeracy.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. A
number of strategies are used to ascertain these
perceptions, with online school surveys such as the
"KidsMatter" survey utilised to measure community
satisfaction. 

Feedback from the community in 2017 indicated the
following perceptions regarding education and
management practices at our school which included: 
 • 98% satisfaction regarding school culture; 
 • 90% satisfaction regarding school leadership; 
 • 95%satisfaction regarding learning;
 • 92% satisfaction regarding school management; 
 • 84% satisfaction regarding school planning; and 
 • 91% satisfaction regarding teaching.
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