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Introduction

The Annual Report for 2017 is provided to the community of Umina Beach Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lyn Davis

Principal

School contact details

Umina Beach Public School
Sydney Ave
Umina Beach, 2257
www.umina-p.schools.nsw.edu.au
umina-p.school@det.nsw.edu.au
4341 1630

Message from the Principal

It is a great pleasure to present the Annual Report of Umina Beach Public School. As I complete seven years as
Principal of Umina Beach School I feel very privileged to have the honour of leading such an outstanding school. It gives
me great delight to report on the amazing qualities of our students and on the many activities and achievements of the
students, the staff and of the wider Umina Beach Public School community for 2017.

Umina Beach Public School is indeed a vibrant learning community where the students are continually challenged,
extended and nurtured.

One of the most notable and evident aspects of Umina Beach Public School is that it is a place where the students are
enthusiastically engaged with their learning and with all aspects of their education. The learning environment is rich and
stimulating and the students are given every opportunity and encouragement to grow and develop academically,
personally,socially, creatively and physically. It is a great joy for me to be able to share this journey with the students and
to actively support and encourage them in their interesting and varied endeavours.

Our students need to develop future ready capabilities – they need to be globally good, not just locally good; they need to
be able to create a job, not just get a job they need to have a capacity to learn, relearn and unlearn; they must have
human–centric abilities such as resilience, persistence, resourcefulness, empathy, compassion, and be able to form
connections with others.

With our focus at Umina Beach on fostering a culture of learning in which thinking is visible and valued, and our student
well–being program focusing on character attributes, we are equipping our young people for life beyond school.

I publicly acknowledge all students, staff, parents, school P&C, school partners and thank all who have contributed to the
school and its outcomes in 2017. I commend the 2017 Annual Report to you.
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School background

School vision statement

Umina Beach Public School is committed to developing every child to be the best they can be academically, socially and
emotionally through active participation in their learning.  Students will leave the school with strong foundations for
life–long learning and active citizenship.

School context

Umina Beach Public School is a large, comprehensive K–6 public school with a current population of approximately 800
students. The 31 mainstream classes were organised in mixed ability groups. Aboriginal and Torres Strait Islander
students make up 6.5% of the school population.

Our students come from a range of socio–economic backgrounds and parents are supportive of the school and its
endeavours.

The school is a participant in Positive Behaviour for Learning (PBL) with a focus on social and emotional wellbeing.

Students are supported by a Principal, two Deputy Principals, four Assistant Principals, a team of office staff and 33
classroom teachers.

The school receives additional socio–economic and Aboriginal funding through the School Budget Allocation Resource
(SBAR).   Aboriginal funding is used to employ an Aboriginal Education Resource Teacher two half days a week.  Equity
funding is applied across the school in supporting quality teaching initiatives.

The experienced staff are committed and support a range of extra curricula activities including comedy club, bands,
choirs, dance groups, a school parliament and a recorder group.

The Learning Support Team has been recognised as a model of best practice and capably supports the needs of our
students through regular weekly meetings, referrals to other agencies and provision of School Learning Support Officers
to ensure participation of all students in all curriculum activities.

The school has a much valued band program and offers a wide range of activities including, dance, debating, Comedy
Club, short film club and coding activities. 

The school is an active member of the Brisbane Water Learning Community and the Koorana AECG and values the
consultative partnerships that exist.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning the school self assessment team found that the school was Delivering

In the domain of Teaching school self assessment team found that the school was Delivering

In the domain of Leading school self assessment team found that the school was Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

Printed on: 13 April, 2018Page 3 of 17 Umina Beach Public School 3995 (2017)



https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Creative Learners

Purpose

To improve the capacity of our students socially, academically and emotionally so that our students are
well–rounded citizens with the capacity for lifelong learning. An appropriate educational program will be
provided for every student that is engaging and innovative.

Overall summary of progress

All teachers participated in the school lesson study program and collaborated in the planning and assessing of student
writing.  69% of Kindergarten students were at grade appropriate benchmark for writing.

An additional LAST teacher was employed one day a week to support Year 1 students who made steady progress in
writing and reading..

All classrooms had Wi–Fi access. Classroom teaching programs reflected appropriate online programs incorporated in
teaching/learning.

National Minimum Standard. (NMS)

In Numeracy, 93.4% of students in Year 3, 84% of students in Year 5 and 83.5% of students in Year 7 performed above
the National Minimum Standard. (NMS)

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 95% of students
demonstrate positive behaviours
in the classroom and playground
each term.  EBS4 behaviour
management data indicates five
or less incidents per term are
recorded 95% of students. 

$3000 spend on signage to
reinforce school rules

$2500  from School and
Community funds was
applied to teacher release
to write PBL lessons and
analyse data for future
directions.

93.2% of students consistently demonstrated
positive behaviour in class and in the playground.
The percentage of students with 5 or less recorded
incidents is expected to decrease even further as
improved tracking and monitoring of behaviour
identifies areas for intervention.

75% of students achieve grade
appropriate cluster benchmarks
on the Literacy and Numeracy
continuum in place value and
reading.

$16,000

Literacy and Numeracy
Funding

75% of Kindergarten and Yr 1 students achieved
appropriate cluster benchmarks in reading.
Strategies will be implemented to increase the
percentage of students in grades 2–6 as there are a
percentage of students in each grade below the
75% target.

Place Value–Year 3 and Year 6 (92%) exceeded
the target. Students in Year 1 (66%), Year 2 (75%),
Year 4 (73%) and Year 5 (69%) either achieved the
target or were marginally below.  37% of
Kindergarten students achieved the benchmark
which was significantly below expectation.

60% of students achieve grade
appropriate cluster benchmarks
on the Literacy and Numeracy
continuum in writing.

$20,000 QTSS

$2000 Beginning Teacher

(also reported in Key
Initiatives)

All teachers participated in lesson study and
collaborated in the planning and assessing of
student writing.

69% of Kindergarten students were at grade
appropriate benchmark for writing.

Results for other grades were;
 • Year 1 –52%
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

60% of students achieve grade
appropriate cluster benchmarks
on the Literacy and Numeracy
continuum in writing.

 • Year 2–63%
 • Year3–41%
 • Year 4–17%
 • Year 5–20%
 • Year 6–41%

95% of students are above the
minimum standard in reading,
writing, spelling and grammar and
numeracy in Years 3,5,& 7.

LOW SES $16000 ( also
reported in Key Initiatives)

In Reading, 92.6% of students in Year 3, 77.8% of
students in Year 5 and 86.1% of students in Year 7
performed above the National Minimum Standard.
(NMS)

In Writing, 95% of students in Year 3, 81.6% of
students in Year 5 and 60.5% of students in Year
7 performed above the National Minimum Standard.
(NMS)

In Numeracy, 93.4% of students in Year 3, 84% of
students in Year 5 and 83.5% of students in Year
7 performed above the National Minimum Standard.
(NMS)

More than 60% of students in
Years 4–6 participate in B.Y.O.D.

School Community Funds
$8000

55% of Year 4 students participated in BYOD. 
There was a variance between classes.

Next Steps

There will be a school wide focus on the teaching of Writing into the future.   Teacher learning will focus on the
 implementation of English units that are concept based and the teaching of writing.

Regular monitoring of progress in reading will be coordinated, reviewed and discussed between supervisors and
teachers.

B.Y.O.D will continue for grades 4–6.
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

“A classroom teacher is the most important factor in student learning.” (John Hattie).

To improve the capacity of every staff member by engaging in ongoing relevant evidence–based learning at an
individual and collective level.  All staff will engage in reflective practice and attain and maintain appropriate
leadership and teaching credentials.

Overall summary of progress

Several staff expressed interest in relieving in higher duties through the Expression of Interest process. .All candidates
were interviewed and opportunities to relieve in higher duties were offered to a total of eight staff throughout the year.

Staff valued the Lesson study program and evaluated it highly.

All staff have a Performance and Development Plan which supports their ongoing learning and professional
development. Reference to the Australian Professional Teaching Standards for Teachers are reflected in their goals. 

Comparative data demonstrated that Year 5 girls out performed the state average girls results in Numeracy over the 3
year period (2015–2017). The school's cohort of girls averaged 98.6%  as compared to the girl's state average of 77%.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Performance and Development
plans are in place for 100% of
staff, in a culture of respect and
accountability.  All staff attain and
maintain appropriate teaching
and leadership credentials. 

QTSS  $16,000 ( also
reported in Key Initiatives)

All staff have a Performance and Development Plan
which supports their ongoing learning and
professional development. Reference to the
Australian Professional Teaching Standards for
Teachers are reflected in their goals. 

All staff have been deemed as Proficient and
engage in professional learning to ensure their
ongoing accreditation.

The average proportion over
each three year period of
students in Year 3, 5,and 7 in
NAPLAN is 1% above state in
proficient bands. 

Literacy and Numeracy
Funds $9000

Low SES $6000 ( also
reported in Key Initiatives)

A greater percentage of Yr 3 students achieved in
the proficient bands ( bands 5 & 6) in Numeracy
(2017) as compared to previous years and were 6%
above state average. Year 3 students were
marginally below the 3 year state average in
Writing.

Year 5 students achieved above state average in
2015 and 2016 NAPLAN Reading but were
marginally below in 2017.  They averaged 2%
below state average in the proficient bands (bands
7&8) in Numeracy. 

The percentage of Year 7 students achieved  above
state average in proficient (bands 8 & 9) in Reading
but not in Numeracy and Writing.

The average performance of girls
in Numeracy and Literacy in Year
5 is equal to or above state
average over a three year period.

Comparative data demonstrated that Yr 5 girls
significantly out performed the state average
results for girls in Reading over the 3 year period
(2015–2017). The school's girls cohort averaged
80.8% above state average as compared to the
state average of 77%.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The average performance of girls
in Numeracy and Literacy in Year
5 is equal to or above state
average over a three year period.

Comparative data demonstrated that Yr 5 girls out
performed the state average girls results in
Numeracy over the 3 year period (2015–2017). The
school's cohort of girls averaged 98.6% above
average as compared to the girl's state average of
93.5%.

Aspiring school leaders are
identified, supported, mentored
and given opportunities to join the
school executive team.

TPL $6000 (also reported in
Key initiatives)

Several staff expressed interest in relieving in
higher duties through the Expression of Interest
process. . All candidates were interviewed and
opportunities to relieve in higher duties were offered
to a total of eight staff throughout the year. Staff
relieved in Principal, Deputy Principal and
 Assistant Principal positions. Some school teams
were lead by aspiring school leaders.

Conferences and network meetings were attended
by staff and executive.

To contribute to the Premier's
Literacy and Numeracy priorities
by:

Raising the percentage of Year 3
students in the top 2 NAPLAN
bands in Reading from 39% in
2016 to 47% in 2019. 

Raising the percentage of Year 3
students in the top 2 NAPLAN
bands in Writing from 40% in
2016 to 48% in 2019. 

Raising the percentage of Year 3
students in the top 2 NAPLAN
bands in Numeracy from 32% in
2016 to 40% in 2019. 

Literacy and numeracy
$5000

Low SES $5000 ( also
reported in Key Initiatives)

Beginning Teacher $5000

47.1% of Year 3 students achieved in the top 2
bands (5&6) in NAPLAN Reading– an increase of
8% from 2016. 

42.1% of Year 3 students achieved in the top 2
bands (5&6) in NAPLAN Writing– an increase of
2.1% from 2016.

59% of Year 3 students achieved in the top 2 bands
(5&6) in NAPLAN Numeracy– an increase of 27%
from 2016.

To contribute to the Premier's
Literacy and Numeracy priorities
by:

Raising the percentage of Year 5
students in the top 2 NAPLAN
bands in Reading from 44% in
2016 to 52% in 2019. 

Raising the percentage of Year 5
students in the top 2 NAPLAN
bands in Writing from 24% in
2016 to 32% in 2019. 

Raising the percentage of Year 5
students in the top 2 NAPLAN
bands in Numeracy from 34% in
2016 to 42% in 2019. 

30% of Year 5 students achieved in the top 2 bands
(7&8) in NAPLAN Reading– a decrease of 14%
from 2016. 

10.6% of Year 5 students achieved in the top 2
bands (7&8) in NAPLAN Writing– a decrease from
2016. There is a focus on the teaching of explicit
strategies in writing with the aim of improving
student outcomes. 

27% of Year 5 students achieved in the top 2 bands
(7&8) in NAPLAN Numeracy– an decrease of 7%
from 2016. There was an increase in the
percentage of students in middle bands (5&6) as
opposed to the lowest bands and there will be a
focus on moving these students up to the higher
bands.

To contribute to the Premier's
Literacy and Numeracy priorities
by:

Raising the percentage of Year 7
students in the top 2 NAPLAN

32% of Year 7 students achieved in the top 2 bands
(8&9) in NAPLAN Reading– an increase of 4% from
2016.

12.1% of Year 7 students achieved in the top 2
bands (8&9) in NAPLAN Writing– a increase of .1%
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

bands in Reading from 29% in
2016 to 37% in 2019. 

Raising the percentage of Year7
students in the top 2 NAPLAN
bands in Writing from 12% in
2016 to 20% in 2019. 

Raising the percentage of Year 7
students in the top 2 NAPLAN
bands in Numeracy from 23% in
2016 to 31% in 2019. 

from 2016.

38% of Year 7 students achieved in the top 2 bands
(8&9) in NAPLAN Numeracy– a increase of 15%
from 2016.

Next Steps

Additional LAST support will be provided to Year 1 students into the future.  Additional support will be provided to
Kindergarten and Year 1 classes at the beginning of the school year.

Fast Maths will continue for students in Years 2 and 4.

The Rapid Reading program will continue to replace Reading Recovery for Year 1 students and student progress will be
closely monitored..
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Strategic Direction 3

Connected Culture

Purpose

“Studies have shown that student achievement improves when parents play an active role in their child’s
education and that good schools become even better when parents are involved.” Peter Carrigan.

The school is a part of a community and learning will be enhanced for all members of the community when
strong consultative partnerships exist. Collaborative approaches to decision making will support a culture of
organisational improvement and innovation across the school community.

Inter–school relationships allow coaching and mentoring support to ensure ongoing development for all staff.

Overall summary of progress

An Aboriginal Education Resource teacher continued to maintain and strengthen connections with Aboriginal students,
parents, teachers and the wider community. This role was highly valued by staff and community members. 

On average, 62% of Aboriginal students achieved grade expectations in English and 76% in Mathematics. In some
grades  every Aboriginal student achieved at expected grade level.

The school was an active and engaged participant of the Koorana AECG. A re–energised Aboriginal Education
Committee coordinated activities throughout the year.

The school participated in a range of professional learning opportunities in partnership with other local schools of
the Brisbane Water Learning Community (BWLC). The BWLC Cultural Continuum provided a shared statement of
cultural opportunities targeting grade appropriate experiences. All Aboriginal students are encouraged to engage in the
activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of Aboriginal students
performing at expected grade
levels.

100% of Aboriginal students
participate in the BWLC Cultural
Continuum. 

Aboriginal background
loading ($41000.00)

An Aboriginal Education Resource Teacher (AERT)
was employed 1 day a week throughout 2017.

On average, 62% of Aboriginal students achieved
grade expectations in English and 76% in
Mathematics. In some grades  every Aboriginal
student achieved at expected grade level while in
other grades students were identified as needing
intervention to attain grade expectations.

Every Aboriginal student (K–6) participated in the
activities on offer as set out in the Brisbane Waters
Learning Community Cultural Continuum.   Teacher
learning of Aboriginal culture was enhanced.

Next Steps

The school will continue to fund an Aboriginal Education Resource Teacher so that community connections are
strengthened.

 Local Aboriginal people will support the school in understanding Aboriginal culture and embedding it in units of work.

Every Aboriginal student (K–6)will be encouraged to  participate in the activities on offer as set out in the Brisbane
Waters Learning Community Cultural Continuum.  
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $49292 All Aboriginal students have Personalised
Learning Plans (PLP's) and are making
progress across the Literacy and Numeracy
progressions.

Positive relationships and effective
home–school partnerships
were strengthened with the Aboriginal
community  through the continued
employment of an Aboriginal Education
Resource Teacher (AERT) who received the
Koorana AECG outstanding teacher award.

Aboriginal students in Stage 3 participated in
the painting of a mural through a year long
transition program at Brisbane Water
Secondary College.  Year5 and 6 students
attended Mingaletta Playgroup on a regular
basis as part of a transition to school program
for Aboriginal pre–schoolers.  

All Aboriginal students participated in the
BWLC Cultural Continuum resulting in a
deeper understanding of their cultural
heritage.

English language proficiency $400 Non English proficient Students supported
with an increased capacity to access the
curriculum.

Low level adjustment for disability $192559 Tailored support programs were provided for
students in class and in small group situations
by the LAST teacher.

Adjustments and accommodations were
made to learning programs as required and
students had access to all curriculum
offerings with appropriate adjustments and
accommodations made. Students were
supported by School Learning Support
Officers.

The Learning and Support Team
(LST) ensured systems were in place and
processes were implemented for all students
with special needs. Students were
provided with additional support, if required.

Students who had not achieved the expected
grade benchmark in literacy were provided
with additional Learning and Support Teacher
time and made steady progress in reading
and writing.

Quality Teaching, Successful
Students (QTSS)

QTSS $61046 Enhanced cooperation, and collegiality
between staff as funding was used to
implement a Lesson Study program across
the school. Staff were released to co–plan
lessons, observe lessons and reflect on
lessons.

Staff feedback indicated that this model was a
positive one for supporting teacher
development and provided timely, effective
professional learning.
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Quality Teaching, Successful
Students (QTSS)

QTSS $61046
As staff were released to work with a
consultant to develop concept based English
units for the beginning of 2018.  This resulted
in consistent  implementation of the English
syllabus across the school.

Socio–economic background $193185 Teaching and learning programs were
differentiated to meet individual student
needs. Programs were written for individual
students as needed.

Year 1 students requiring additional
assistance in reading were identified and
supported with direct instruction. This led to
an increase in their confidence and ability to
read. In all 62% of Year 1 students achieved
the appropriate cluster benchmark for Year 1.

A teacher trained in Reading Recovery
worked intensively work with identified Year 1
students. Data indicated these students
achieved at a level equal to, or exceeding
their peer group.

 All Kindergarten students were screened by
Speech therapists.  Identified students were
withdrawn for individual programs in
articulation and vocabulary development as
needed. This was a three term program in
2017. Parents were kept informed throughout
the program.

.  Enhanced parent teacher  and student
teacher relationships resulted from one–to
one interviews with parents and  students
throughout the year. .

Better monitoring of student learning data as
executive teachers had time allocated to look
at the data and monitor student progress.

Identified students had enhanced skills in
numeracy after taking part in the school's fast
Maths program conducted by School
Learning Support officers (SLSO).

More differentiated learning and small group
work to occurred in Year 3 classes as they
were supported by SLSOs two hours per day.

Support for beginning teachers $4063 All beginning teachers are accredited or
working toward accreditation by NESA at the
level of proficient. All beginning teachers were
provided with school–based induction and
support centred on the needs of a new
teacher and transitioned smoothly into the
role of classroom teacher.

Beginning teachers were allocated additional
release to engage in lesson observation and
lesson preparation. This contributed to
increased confidece and employment of a
wider variety of teaching techniques.  with the
beginning teachers to provide advice and
support in the collection of evidence around
the Australian Teaching Standards for
Teachers.  Executive staff assisted beginning
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Support for beginning teachers $4063 teachers in the development of their
Performance and Development Plans which
enhanced teacher  learning priorities.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 397 396 409 398

Girls 407 403 391 391

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.3 95.3 95 94.1

1 94.1 93.4 93.4 93.5

2 93.4 94.1 93.9 93.1

3 94.6 93.8 93.7 93.6

4 95 94.4 92.7 93.4

5 93.8 93.1 93.8 91.5

6 93.6 91.3 91.7 91.8

All Years 94.3 93.6 93.4 93

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The school has slightly lower levels of attendance than
the state.  In order to maintain and restore regular
school attendance we have established sound
attendance monitoring practices and regular follow–up
of unexplained absences. A range of school based
strategies are implemented to resolve attendance
difficulties that have the welfare of  the student as their
focus. These include: student and parent interviews via
phone calls, letters or interviews, referral to the school
Learning and Support Team and referral to the school
counsellor or the development of a school based
attendance improvement program. If these
interventions prove unsuccessful, support from the
Home School Liaison Program is requested and a
formal Attendance Improvement Plan may be put in

place.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 29.29

Teacher of Reading Recovery 0.63

Learning & Support Teacher(s) 1.2

Teacher Librarian 1.4

Teacher of ESL 0

School Counsellor 1

School Administration & Support
Staff

4.87

Other Positions 0

*Full Time Equivalent

In 2017 the school employed Aboriginal staff as
teachers and as School Learning and Support Officers.
Throughout 2017 there were four staff members who
identified as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 22

Professional learning and teacher accreditation

Professional learning is recognised as the major factor
for improving teacher competency and improving
learning outcomes for students.

Staff development is a strategic element of the school
as it supports and enhances the effectiveness of our
core student learning programs: academic, student
wellbeing and co–curricular. All staff engaged in
Professional Learning through the Performance and
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Development Process using the Australian Professional
Standards of Teaching and the Strategic Directions of
the School Plan to formulate goals.

At Umina Beach Public School, every teacher is
regarded as a leader in learning and is engaged in
professional learning which encourages the application
of innovative and effective learning pedagogies in the
classroom, while enhancing personal and professional
growth, resilience and wellbeing. The focus of staff
learning is on increasing the professional capability and
practices of teachers to meet the needs of students at
Umina Beach Public School in providing learning
opportunities which maximise their capacity to be
confident, accomplished and achieving to their
potential.

Staff has participated in an extensive array of
professional learning experiences, both within the
school and beyond. This year has seen a rise in the
provision of internal training utilising the expertise of our
own staff.  The Lesson study model was used across
the school to allow teachers to plan, teach, reflect and
evaluate in Stage teams.

Mandatory sessions on child protection were also held
to provide an update for staff.

Staff attended conferences and courses provided by
external providers and also participated in professional
networks.

The teaching staff also completed the following
mandatory compliance training programs
 • Protecting and Supporting Children and Young

People,
 • First Aid training,
 • CPR training,
 • Emergency Planning and Response Program.

Four teachers completed maintenance of accreditation
at Proficient with the New South Wales Education
Standards Authority (NESA).

 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 831,495

Revenue 6,354,242

Appropriation 5,902,565

Sale of Goods and Services 145,494

Grants and Contributions 280,309

Gain and Loss 0

Other Revenue 14,732

Investment Income 11,142

Expenses -5,991,700

Recurrent Expenses -5,991,700

Employee Related -5,385,715

Operating Expenses -605,985

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

362,542

Balance Carried Forward 1,194,037

The School Council has oversight of the school budget.
The council meets twice a term and a financial
statement is presented at each Council meeting. The
principal and the School Administrative Manager meet
regularly to look at budget reports and prepare for
these meetings. Use of RAM flexible funds allocated to
the school are discussed and endorsed  at the Term 4
School Council meeting. The school will expend
significant reserved funds in 2018 on a hall extension
and new playground equipment.

The table indicated that employee related expenses
(wages) make up a significant proportion of the
'Appropriation' section.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 4,939,759

Base Per Capita 122,261

Base Location 0

Other Base 4,817,498

Equity Total 435,436

Equity Aboriginal 49,292

Equity Socio economic 193,185

Equity Language 400

Equity Disability 192,559

Targeted Total 117,608

Other Total 264,555

Grand Total 5,757,358

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

:

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In accordance with the Premier’s Priorities:
Improving education results, schools are required to
report their student performance for the top two
NAPLAN bands in reading and numeracy. 

The percentage of Year 3 students in the top two bands
for reading is 47.1%, writing is 42.1% and 48.7% for
numeracy.  Our school increased the percentage of
students in the top two bands in all three areas.  Our
percentage was above  state average in numeracy and
below state average in writing and reading.

The percentage of Year 5 students in the top two bands
for reading is 26.5%, writing is 10.6% and 24.1% for
numeracy, below state average in all areas and a
decline in performance compared to the 2016 cohort. 

Another reporting requirement from the State
priorities: Better services – Improving Aboriginal
education outcomes is for schools with significant
numbers of Aboriginal students to report the
percentage of Aboriginal students in the top two
NAPLAN bands. 

 The Year 3  and Year 5 Aboriginal student numbers
were not significant enough to report upon..   The
number of students who sat the assessment was less
than ten, and hence not reportable.

. 

Parent/caregiver, student, teacher
satisfaction

Parents: The school continues to enjoy frequent and
open communication with parents and the vast majority
of feedback is positive, with parents appreciative of the
school environment and the inspiration the teachers
provide to the students. The school encourages parents
to involve themselves in the life of the school through
both formal and informal mechanisms. There is
frequent communication between the school and
parents by informal interview and telephone
communication, with an increasing level of email being
used.

A very strong collegial ethos is apparent at all levels of
the school. The parents perceive the school to be
'parent friendly'. Students appear enthusiastic about
their school, they comment that teachers are
approachable, encouraging and dedicated and that
there is a strong and positive relationship between
students and staff. They acknowledge the range of
opportunities available to them and speak proudly of
their school.

Teachers work to maintain the students’ trust and

Printed on: 13 April, 2018Page 16 of 17 Umina Beach Public School 3995 (2017)



respond to their needs, resulting in a co–operative and
productive learning environment, where feedback is
welcomed. Low levels of anti–social behaviour and high
levels of engagement in school activities are indicative
of student satisfaction.  A positive and supportive
atmosphere where issues can be raised and
addressed, access to a wide range of professional
development opportunities, and good relations with
students, contribute to a high level of teacher
satisfaction.

On the core issue of quality education both our
students and parents expressed their support.  It was
very gratifying to hear the positive and appreciative
feedback from students and parents about the quality of
the teaching programs and pedagogy that they
received over the time of their education at Umina
Beach Public School.

All staff felt that they provided learning opportunities
within a stimulating environment and were able to share
ideas and experiences with fellow staff to improve
teaching practice. Parents and students felt that the
wide range of extracurricular programs such as sport,
music, dance, band , Comedy Club and debating that
were offered provided additional opportunities for
student leadership.

The People Matter 2017 NSW Public Sector employee
survey data showed:
 • My job gives me a feeling of personal

accomplishment 100%
 • I understand what is expected of me to do well in

my role 90%
 • My organisation focuses on improving the work

we do 90%
 • Personal background is not a barrier to success in

my organisation 90%
 • I am proud to tell others I work for my

organisation 80%
 • My organisation respects individual differences

(e.g. cultures, working styles, backgrounds, ideas)
80%

 • My manager communicates effectively with me
80%

 • People in my workgroup treat each other with
respect 80%

 • I feel motivated to contribute more than what is
normally required at work 70%

Policy requirements

Aboriginal education

In 2017, the school continued to implement the
Aboriginal Education policy which promotes the
educational achievements of all indigenous students
and aims to enhance the knowledge and understanding
of all students about Aboriginal Australia.

At Umina Beach Public School the school programs
educate all students about Aboriginal history and
culture and contemporary Aboriginal Australia.

Aboriginal perspectives are included in all Key Learning
Areas programming across the school. All Australian

resources purchased for Human Society and Its
Environment are checked for appropriate Aboriginal
Perspectives. These will be continually assessed and
inserted into integrated curriculum units. All school
assemblies and official meetings commence with the
Acknowledgement of Country. Our school flies  the
Aboriginal flag daily.

Staff professional learning on aspects of Aboriginal
culture was introduced and will be extended in 2018.

During 2017 equity funding for Aboriginal background
was utilised to employ an Aboriginal Education
Resource Teacher two days a week.  Funds were also
expended to allow class teacher to accompany the
students wen they attended cultural continuum learning
days across the learning community.

By developing and expanding contact with members of
local Aboriginal groups we have continued to give our
students first hand experience and knowledge of both
traditional and contemporary Aboriginal history and
culture.

The school is an active participant in the Koorana
AECG and proudly has students visit Mingaletta (local
lands council) regularly to read and develop
relationships with the Aboriginal children attending the
pre school.

Multicultural and anti-racism education

Umina Beach Public School continues to be committed
to enhancing learning for its culturally diverse
population.  Students come from more than 35 different
nationality backgrounds and there is no dominant group
across the school.

Respect, tolerance and empathy are all key elements of
social skills programs which are taught across the
school explicitly to all grades and awareness and
interest in other cultures is stimulated through the
school's Human Society key learning area.  

The school actively embraces its multicultural
community through initiatives such as Harmony Day.
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