
Russell Vale Public School
Annual Report

2017

3973

Printed on: 9 April, 2018Page 1 of 14 Russell Vale Public School 3973 (2017)



Introduction

The Annual Report for 2017 is provided to the community of Russell Vale Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paul Cuthbertson

Relieving Principal

School contact details

Russell Vale Public School
Terania St
Russell Vale, 2517
www.russellval-p.schools.nsw.edu.au
russellval-p.School@det.nsw.edu.au
4284 4396
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School background

School vision statement

The school values every student and every family.

 

Staff are committed to ensuring that each child  reaches their potential and become successful learners, confident
and creative individuals and active and informed citizens.

 

Russell Vale promotes an education that includes the intellectual, physical, social, emotional, moral, spiritual and
aesthetic development of its students through the provision of quality, engaging, teaching and learning programs.

 

Partnerships between students, parents, carers and families and the broader community are fostered and bring mutual
benefits.

 

School context

Russell Vale Public School is a small, personal, family–oriented primary school located in the northern suburbs of
Wollongong.

 

It proudly delivers quality Public Education for the children and families it serves.

 

The school was established in 1954 and has a proud tradition of high academic, cultural and sporting achievements. It
educates children who are well–mannered, interested learners and happy to attend school.

 

The staff are very experienced and hardworking. They value the strong involvement of a very active and supportive
parent community, including an active and interested Parents and Citizens' Association.

 

The school is situated within picturesque parklands with gardens, grass areas, playground equipment and well
maintained, functional, attractive classrooms.

 

Russell Vale Public School is part of the Woonona Community of Schools (COS) – a true learning community in which all
students are encouraged to strive for personal growth.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
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across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the School Excellence Framework domain of Learning we are Sustaining and
Growing in the elements of Learning Culture, Wellbeing, and Curriculum and Learning. We are Delivering in Assessment
and Reporting and Student Performance Measures.

In the domain of Teaching we are Sustaining and Growing in the elements of Effective Classroom Practice, Data Skills
and Use, Collaborative Practice, Learning and Development, and Professional Standards.

In the domain of Leading we are Sustaining and Growing in the elements of Leadership, School Planning,
Implementation and Reporting, School Resources, and Management Practices and Processes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Literacy and Numeracy

Purpose

Whole–of–school approach to the implementation of the Australian curriculum in English, Mathematics, Science and
History focusing on high quality differentiated and integrated teaching and learning programs.

Increased levels of overall literacy and numeracy achievement for every student.

Overall summary of progress

By the end of 2017, all targets and initiatives were completed. SMART data analysis was further developed during staff
meetings, including teaching strategies to address learning needs identified from the data. The Literacy and Numeracy
support course Differentiated Learning was completed by all staff and development continued surrounding the effective
use of the literacy/numeracy continuum. Both were evidenced in teaching and learning programs. An in–depth review of
current practice was completed in reference to the School Excellence Framework and What Works Best:
Evidence–based practices to help improve NSW student performance (reflection guide) for planning 2018–2020. Spelling
and mathematics groups were regularly evaluated and movements made if necessary. The Learning and Support Team
caseload was reviewed and changes were made as necessary.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

55% of students in year 3
achieving at proficient level in
reading and numeracy in
NAPLAN, currently 48.4% and
45.2% respectively.

 

43% of students in year 5
achieving at proficient level in
reading and 23% in numeracy in
NAPLAN, currently 40% and 19%
respectively.  

$4000 resources

$9000 professional learning

54% of students in Year 3 achieved at proficient
level in Reading, 50% in Numeracy.

53% of students in Year 5 achieved at proficient
level in Reading, 47% in Numeracy.

Next Steps

The school will continue an ongoing review of NAPLAN and progression/continuum data in anticipation of the new
learning progressions and PLAN2 to be released sometime in 2018. Sources and procedures for data collection and
analysis needs further development and focus. In 2018, the school will look to prioritise opportunities for teachers to
collaborate regularly to identify at risk students and negotiate the best ways to support their growth. The Learning and
Support Team will assist to identify particular target areas for student support to further improve growth rates. Evidence
of impact and evaluating the effects of teaching on learning will be a learning goal for all teachers. The School
Excellence Framework 2 will be introduced to staff.
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Strategic Direction 2

21st Century Learning

Purpose

To foster the 4 Cs: creativity, communication, collaboration and critical thinking (problem solving).

To develop information, media and technology skills as well as learning and innovation skills suitable for a future as
global citizens.

Overall summary of progress

In 2017, Bring Your Own Device (BYOD) was successfully trialed in Years 3–6 and will continue into the next planning
cycle. Staff will continue to develop their skills in this area to keep up with rapid change. A Cyber Bullying and Digital
Citizenship scope and sequence was created and implemented.

Habits of Mind (HoM) professional learning continues for all staff at weekly meetings and a deeper understanding is
being gained by teachers with a focus on the possibilities for teaching and learning activities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence individual  Personal
Learning focusses on 21st
Century Learning related to
the  School Plan.

Evidence of increased use
of  emerging technologies in
classrooms.

Parent and community usage  of
newsletter, website and
Facebook to promote
home/school
learning  partnerships increases
from < 20 to over 60%.

 

Continued professional
learning in after school
meetings and staff
development days.

Increased usage of collaborative online programs
used in all classrooms in relation to the SAMR
model. 4Cs evidenced.

BYOD evidenced in classrooms. BYOD
modifications and improvement planning for 2018.

eNews app purchased by P&C and linked to our
school webpage in response to parent feedback. All
parent notes are now available via Russell Vale PS
app.

Next Steps

In 2018, sharing and promotion of information technology skills will continue as the pace of change in available
technologies and software applications is so rapid. Bring Your Own Device policy and pedagogy will continue to be
reviewed and developed as necessary.

Habits of Mind units will continue to be further developed and enhanced with a focus on creating a bank of lessons that
can rotate on a even/odd yearly basis.

The use of the school eNews app and school website will continue to be further enhanced.
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Strategic Direction 3

Leadership at all levels

Purpose

Opportunities for interested staff to lead whole school and Community of Schools initiatives leading to strengthened
teaching and learning through the provision of quality professional learning activities.

Opportunities for students to develop leadership skills across all years.

Maintenance of a culture of high expectations for all staff and students (notably Aboriginal students) including support for
staff with aspirations for advancement.

Overall summary of progress

Performance and Development Plans (PDPs) were developed and aligned to the Professional Teaching Standards,
evaluated and signed off. The Student Representative Council (SRC) operated very effectively in 2017. They led and
contributed to several initiatives throughout the year. Further student leadership was displayed by our sports house
captains, vice captains and sports shed monitors by assisting with sports carnivals, events and the playground. Our
skipping team, including the development squad was formed and performed at schools across the region.

The Woonona Community of Schools (COS) transition program was reviewed and further enhanced by COS staff for
2018. A central place for all Personalised Learning Pathways (PDPs) was established for easy access by all staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff produce Professional
Development Plans (PDPs) using
new Performance and
Development Framework.

100% of Aboriginal students
develop, implement and evaluate
their personalised learning plans.

Aboriginal student attendance
matches state average.

Quality Teaching
Successful Students
(QTSS) funding–utilised for
casual teacher support.
($31783)

$700 for meeting with
parents regarding PLPs

100% PDPs completed.

All Aboriginal PLPs developed.

Aboriginal attendance rate was above state
average at 91.55%.

Next Steps

Mentoring and collegial support for PDPs will continue in 2018, however, a newly created Instructional Leader role will
assist in developing and reaching goals. 

A comprehensive student welfare review will be conducted and findings acted upon. The Jump Rope for Heart team and
development squad will continue.

A review process for Personalised Learning Pathways will need to be put into place, along with a common template
decided upon by staff. All Aboriginal students will be monitored for achievement and attendance through
Principal/Instructional Leader and/or Learning Support Team.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $8414

Principal / LST / SLSO

Personalised Learning Pathways were
developed and implemented in
consultation with parents/carers. All days of
significance are acknowledged or celebrated.
NAIDOC activities remain a feature of the
annual calendar. Aboriginal students continue
to progress academically and socially through
School Learning Support Officer (SLSO)
assistance.

English language proficiency $2517

Principal / LST / SLSO

EALD teacher worked with identified students
in Terms 2/3. Students on this caseload saw
their reading levels improve. Students
supported by School Learning Support
Officer assistance.

Low level adjustment for disability $70572

Principal / LST / SLSO

Low level adjustments for students with a
disability were supported in many ways. Our
Learning and Support Team met three times
each term to discuss individual student needs
and monitor their progress. A Learning and
Support Teacher, employed 2.5 days per
week assisted classroom teachers in the
provision of support structures for students
with additional needs. Comprehensive
support was also provided through the
provision of School Learning Support Officers
for students with learning needs.
Development and review of Individual
Education Plans for students with additional
needs was completed by classroom teachers.
The Learning and Support Team continue to
modify the caseload termly and adjust for
2018.

Quality Teaching, Successful
Students (QTSS)

$31783

All teaching staff

QTSS funds supported the opportunity for
executive staff to observe classroom practice
and provide feedback as part of the
Professional Development Plan process.
There was a successful completion of PDP
goals for the year. Staff continue to make
progress on individual plans for continual
improvement. Executive were released to
facilitate professional learning, mentoring and
planning for 2018.

Socio–economic background $41679

Principal / LST / SLSO

Comprehensive support was provided
through the provision of School Learning
Support Officers for students with behavior,
social or learning needs. Development and
review of Individual Education Plans for
students with additional needs was completed
by classroom teachers. The Learning and
Support Team will continue to modify their
caseload termly and adjust for 2018.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 126 123 125 126

Girls 107 117 118 130

Student enrolments are currently in a slow but steady
increase. Enrollments look to set to rise again slightly in
2018.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96 96 95.9 96.6

1 94.8 94.6 94.1 94.7

2 95.2 94 95.3 94

3 96 95.8 94.3 95.5

4 95.7 95.1 93.8 93.2

5 93.9 94.7 93.6 94.7

6 94.8 93.8 93.3 94.7

All Years 95.2 94.9 94.4 94.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Russell Vale Public School traditionally has student
attendance rates that sit at or above State DoE
average. Regular attendance is encouraged and the
teachers, Learning Support Team and the Principal
monitor poor student attendance with at–risk students
referred to the School Liaison Officer for further
intervention. Students who have ongoing absences with
no note sent or verbal communication from parents to
the school are monitored and phone calls made. Notes
are sent home regarding unexplained absences and

these are followed up until returned.

Class sizes

Class Total

BLOCK D R9 22

BLOCK D R10 21

BLOCK C R8 25

BLOCK C R7 23

BLOCK A R2 27

BLOCK A R1 28

BLOCK B R6 29

BLOCK B R5 27

BLOCK B R4 27

BLOCK B R3 27

Structure of classes

The school will always form a number of composite
classes each year purely because of its size and
demographics.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 8

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.5

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.47

Other Positions 0

*Full Time Equivalent

The school has no staff that identify as Aboriginal. 

Teacher qualifications
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All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 6

Professional learning and teacher accreditation

Teacher professional learning is informed by the school
targets and the individual Professional Development
Plans (PDPs) of staff, with reference to the Strategic
Plans for the Department of Education and is available
to all staff. The funds allocated to this area are for
course fees and for providing relief for staff members
from their regular duties in order for them to attend the
specialised training courses. In 2017, members of staff
participated in a range of professional learning
opportunities including weekly staff meetings, extended
staff meetings, in class support, teacher observation
studies and off–site learning. Staff capabilities have
been developed in Habits of Mind at weekly meetings
and they are well placed to incorporate the Habits of
Mind into most lessons in 2018. Units of work have
been developed in further depth across stages and
further units will be adapted in future years. Bring Your
Own Device began for Years 3–6 and will continue in
2018. Staff have been upskilling their knowledge and
proficiency in apps, software and other areas of
technology including the provision for personal interest.
Mentoring sessions were held with some staff and
proved highly successful. Continued work around
differentiation and consistent teacher judgement for
assessment was undertaken. Mandatory professional
learning in Child Protection, anaphylaxis and CPR was
completed by staff. All staff devised, implemented and
evaluated their PDPs, which included two observations
of staff teaching practice.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 104,046

Revenue 2,169,037

Appropriation 2,090,935

Sale of Goods and Services 21,488

Grants and Contributions 54,865

Gain and Loss 0

Other Revenue 0

Investment Income 1,749

Expenses -2,077,400

Recurrent Expenses -2,077,400

Employee Related -1,917,319

Operating Expenses -160,080

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

91,637

Balance Carried Forward 195,683

Each year the Principal develops a budget consistent
with expected annual expenditure. In 2017 the surplus
was greater than expected and this is mainly
attributable to a combination of a change in Principal
mid year and the implementation of a new financing
system. Spending was put on hold for some planned
items that have since been spent in early Term 1. The
surplus is not a true reflection of what was planned. A
three–year plan to expend the balance carried forward
will be developed in 2018 in coordination with the
school plan.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,751,857

Base Per Capita 37,137

Base Location 0

Other Base 1,714,721

Equity Total 123,182

Equity Aboriginal 8,414

Equity Socio economic 41,679

Equity Language 2,517

Equity Disability 70,572

Targeted Total 64,340

Other Total 20,911

Grand Total 1,960,291

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

There were some excellent results in NAPLAN this year
with the majority of our students achieving above or
well above state averages in proficiency. Year 3 was
above in all areas except for Writing. Year 5 was well
above in all areas except for Grammar and
Punctuation. Both of these areas will be a focus in 2018
onward.
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Our numeracy results were outstanding this year. 50%
of our Year 3 students were at proficiency compared to
only 43% of the state.  47% of our Year 5 students
were at proficiency compared to 33% of the state.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

The percentage of Year 3 students in the top two bands
is 3 points above the state average in reading and 7
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points above in numeracy.

The percentage of Year 5 students in the top two bands
is 13 points above the state average in reading and 14
points above in numeracy.

Parent/caregiver, student, teacher
satisfaction

All parents and carers were surveyed about their
satisfaction with Russell Vale Public School.

36 parent/carer replies were received (19%) of families.

There were 12 questions enquiring about areas
regarding resources, connection to the community,
contact with teachers, acceptance of all students,
student welfare and discipline, challenging programs,
high expectations, extracurricular programs and our
strategic directions. Out of a possible 432 responses,
only 9 disagreed, meaning that 98% of respondents
either agreed or strongly agreed.

Throughout 2017 Russell Vale Public School utilised
the Tell Them From Me survey provided by the
Department. This survey was provided to students,
teachers and the community but did not directly request
satisfaction data.

Policy requirements

Aboriginal education

Russell Vale Public School continues to display a
strong commitment towards Aboriginal Education.
There is a shared emphasis on high expectations for all
Aboriginal students. All staff are committed to a deep
and engaging curriculum across all areas, particularly in
establishing links to the Aboriginal and Torres Strait
Islander histories and cultures and the concepts of
place, people, culture and identity.

Staff work with parents to discuss and set shared goals
for students. Goals were discussed as the year
progressed and evaluated for recommendations in
2018.

In 2017 we continued to acknowledge all significant
Indigenous special days through a valued
acknowledgement and/or celebration. This valued
engagement in and celebration of the experiences of
Aboriginal and Torres Strait Islander peoples, past and
present assists students, staff and the community in
developing, creating and maintaining part of the shared
history belonging to all Australians. This knowledge and
understanding will deepen and help to enable
reconciliation with Aboriginal and Torres Strait Islander
peoples.

Multicultural and anti-racism education

In line with the school plan, the school has reviewed its
teaching and learning programs this year to ensure that

culturally inclusive classroom and school practices are
embedded. Further to this, our programs foster
students’ understandings of culture, cultural diversity,
racism and active citizenship within a democratic,
multicultural society.

Guided by the professional learning around the
implementation of the new syllabuses in Science,
History, Mathematics and English, there is an increase
in the focus on students developing an intercultural
understanding as they learn to understand their own
identity in relation to others from different cultures and
backgrounds. Especially in English, there has been a
focus on an increase in opportunities for intercultural
understanding and exchange. Students have
experienced a range of literature from different cultures,
including the inscriptional and oral narrative traditions of
Aboriginal and Torres Strait Islander people. Students
have also read/viewed classic contemporary world
literature, including texts from and about Asia. There
will continue to be an increased focus on the purchase
of these resources for classrooms and the Library.
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