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Introduction

The Annual Report for 2017 is provided to the community of Manly Village Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Philippa Becker

Principal

School contact details

Manly Village Public School
Darley Rd
Manly, 2095
www.manlyvill-p.schools.nsw.edu.au
manlyvill-p.School@det.nsw.edu.au
9977 3066
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Message from the Principal

As principal of Manly Village Public School, I am proud of the many achievements and successes of 2017. 

Our achievements are a result of:
 • an improved model of instructional leadership
 • a highly dedicated staff who work collaboratively to provide quality teaching and learning programs
 • students who are keen to learn and to improve their learning
 • positive partnerships  between families and the community

Our school improvements included:
 • an enhanced learning and support team model
 • a successful trial of an evidence based inquiry model of professional learning for teachers
 • increased  responsibilities for student leadership
 • strengthened school communication processes
 • school wide focus on writing and spelling
 • focus on formative assessment
 • improvements to environmental and sustainability practices
 • scheduled maintenance of external and internal buildings

Our students were provided with opportunities  to participate in a diverse range of academic, sporting, cultural, public
speaking, debating and leadership experiences in 2017.

Our school was well supported by a very active Parents and Citizens Association who mapped a variety fundraising
events across the school year which resulted in the provision of additional school learning and support officers to assist
in classrooms, improvements to technology, reading resources and improvements to the school playground.

The school's 2015–2017 School Plan drove the school's focus on school improvement.

Philippa Becker

Principal
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School background

School vision statement

Manly Village Public School is committed to improving the educational outcomes for all students and supporting them to
become successful life–long learners, who are confident, creative, responsible and informed citizens. We strive to do this
by connecting and engaging all students in rich teaching and learning experiences within a nurturing and supportive
learning community.

School context

Manly Village Public School (725 students) has a diverse and enthusiastic student population, a committed and capable
staff and a wonderful partnership with an involved and resourceful parent community. We are an active member of the
Northern Beaches Learning Alliance (NBLA). Uniquely located in a commercial and tourist precinct between the harbour
and the ocean, our school is proud of its long history and the extensive use of our facilities by the community. Our school
community continues to recognise the importance of the development of the whole child, within the context of a rapidly
changing world. Our highly qualified, dedicated and professional staff work collaboratively to ensure that our students
strive for their personal best in a safe, challenging and nurturing environment where they are supported to become
successful, life–long learners, confident and creative individuals and responsible and informed citizens. At Manly Village,
we are committed to fostering deep, personalised learning for our students, enhancing the pedagogical practice of our
staff as we recognise that we are life–long learners as well as further connecting our vibrant community of learners at a
local, national and global level. Our aspiration as always is to continue our focus on individuals and personalising their
learning pathways, expanding our expectations of their capacities and capabilities, and in doing so, continuously
improving what we do.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain –

There is a commitment within our school community that all students progress with their learning. The school works
closely with parent and students to define individual learning goals, through both informal and formal modes.

A strong and positive transition to school program for students entering Kindergarten has been implemented. Year 6
students and their families are well supported as they transition to high school.

An enhanced learning and support structure has been established which enables student's academic progress, wellbeing
and engagement to be monitored.

The school analyses internal and external assessment data to monitor, track and report on student and school
performance. Student reports contain detailed information about student progress and areas for growth.

Teaching Domain –

Teachers regularly review and revise lesson plans and sequences and work collaboratively with other teachers on their
stage or grade to share knowledge, data , feedback and other information about student achievement and progress.
Teachers use the Australian Professional Development Standards and Professional Development Plans to measure,
reflect and improve on their practice and performance.

Leading Domain –

The school's leadership team ensures a culture of high expectations for every staff member. Teachers and non teaching
staff are supported to improve their performance. The school regularly solicits and addresses feedback on school
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performance.  Strategic financial management is used to maximise school improvement programs and initiatives within
the school's strategic plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in
the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/school–excellence
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Strategic Direction 1

Deep, personalised learning

Purpose

To ensure every student reaches their full potential through high quality, personalised, authentic and innovative learning
opportunities.

Overall summary of progress

In 2017, a pilot team of teachers participated in a new mode of professional learning which enabled a sharper focus on
student learning and the experiences of learners. This Spiral of Inquiry was guided by three core questions: What is
going on for our learners? How do we know? Why does it matter? and resulted in teachers gathering important
information about what was going on for learners in their classes. This powerful questioning
informed targeted professional learning and further actions to be taken in classrooms. The professional learning
was accompanied by Instructional Leadership support in the focus area of writing. This included detailed co–planning,
modelling of explicit lessons, co–teaching and co–reflecting. The teachers interrogated student PLAN data , work
samples and student interviews. During the pilot of the Spiral of Inquiry, 77% of students improved in the literacy
continuum's sentence structure cluster, with 50% of students moving more than one cluster in this area. 61% of students
increased in the overall area of writing on the literacy continuum with a flow on effect on vocabulary development and
comprehension. Teacher evaluation at the end of the professional learning indicated that the teachers were more aware
of student needs which allowed them to focus on their practice and purpose, they found out more about individual
student needs and they felt that they were much more accountable for student learning. Teachers requested ongoing
Instructional leadership support at the completion of the professional learning with further co–planning, co–teaching and
co–reflecting opportunities.

In 2017,  teachers and students were supported in classrooms with additional Learning and Support Teacher time,  more
school learning support officers, more refined Learning and Support meetings and additional support for the New Arrivals
Program. A revised Multi–Lit program  was introduced as part of the school's Learning and Support program.

A review of student assessment and reporting practices resulted in a more refined description of student learning,
achievement and areas for improvement for parents. A specific parent forum was designed to support this review.

Professional Learning on Understanding Boys was provided for all teachers and 80 interested parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

75% of students will show
expected growth from Year 3 to
Year 5 NAPLAN Reading and
Numeracy.

Quality Teaching,
Successful Students Funds
– $54 444

Early Career Professional
Learning – $ 75 000

LAST additional time – $45
200

School Learning Support
Officers – $83 790 

Resources – $13 000

New Arrivals Programs –
$67 800

 • 78% of students achieved expected growth from
Year 3 to Year 5 in reading
 • 79% of students achieved expected growth from
Year 3 to Year 5 in numeracy.
 • 78% of students were in the top two bands for
reading in Year 3
 • 64% of students were in the top two bands for
numeracy in Year 3

75% of students achieving at or
above cluster levels in literacy
and numeracy.

Literacy and numeracy
funds – $ 20 182

Instructional Leadership –
Maths $ 4 000

 • 62% of students achieved at or above expected
levels in writing
 • Instructional leadership and team teaching was
provided for teaching of Mathematics
 • All K–2 teachers were enrolled in Language,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

75% of students achieving at or
above cluster levels in literacy
and numeracy.

Instructional Leadership
$ 90 400

Language, Literacy and
Learning funds (L3) – $53
000

Learning and Literacy program to improve literacy
outcomes in the early years
 • Regular professional learning opportunities were
provided to improve teacher skills in benchmarking,
consistent teacher judgement, analysis of the
literacy continuum cluster markers and 85 students
were provided with intensive support from Learning
and Support teachers and school learning support
officers
 • 61 students received support through the English
as a Language Dialect program
 • 28 students received support through the New
Arrivals Program.

Next Steps

Based on the improvements gained in student writing as a result of the new model of professional learning and the
successful Instructional Leadership model the following will be included in the new school plan 2018 – 2020.

In 2018, there will be:
 • a school–wide inquiry based approach to enhance outcomes for all students
 • a focus on the design and delivery of differentiated programs in literacy and numeracy
 • professional learning on the use of learning progressions to inform planning, identify interventions and modify

teaching practices
 • more fluid and flexible groupings in literacy and numeracy
 • a sharpened focus on teacher collaboration achieved through inquiry, observation, modelling and feedback
 • a school–wide commitment to catering for the needs of all students, with a focus on gifted and talented students
 • provision of in–school mentoring and professional learning for school learning support officers
 • provision of professional learning for teachers managing challenging behaviours
 • a continued focus on student learning goals
 • a focus on effective assessment practices.
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Strategic Direction 2

Enhanced pedagogical capacity

Purpose

To build a collaborative learning and leading culture where teachers are activators of learning, have high expectations,
are committed to excellence and continually strive to reflect, maintain and improve on quality teaching practice, thereby
improving the learning and wellbeing outcomes of our students.

Overall summary of progress

As part of the school's Professional Development Framework process, all staff were provided with guided professional
learning around the importance of aligning Professional Development Plans with the Australian Standards for Teachers
and the school's Strategic Directions within the  School Plan 2015–2017. Teachers were able to identify their
professional learning needs and access appropriate learning to meet these needs. All teachers participated in peer
classroom observation and reflection with a critical colleague. 100% of teacher's Professional Development Plans were
discussed with executive staff and school principal. A Professional Development summary was created for all teachers
across the school.

All non–teaching staff were provided with training and support in the development of Professional Development Plans.

Early career teachers were provided with ongoing mentoring, demonstration lessons and continued Instructional
Leadership Support.

A 12 week Grammar course provided ten teachers with the opportunity to increase their understanding of the teaching of
grammar and was supported by demonstration and team teaching opportunities to improve sentence structure in writing. 
90% of Kindergarten to Year 4 classes delivered differentiated reading to students.

The new Geography syllabus was implemented across K–6 with professional learning to support the implementation, the
development of scope and sequences and programming. A school–wide focus on spelling and professional learning
around the History Syllabus was continued.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All Professional Development
Plans reflect evidence of quality
teaching practice.

Professional learning funds
for teachers and
non–teachers – $35 728

Professional Development Plans for teachers reflect
knowledge of the Australian Standards for Teachers
and strategic directions of the school's plan.

Professional Development Plans for non– teaching
staff reflect identified areas of learning  to support
their work within the school.

Student assessment data
indicates 75% achieve at or
above expected level in the key
school initiatives (2016 Spelling).

Grammar/ Spelling Course 
– $40 000

Eight teachers participated in a 12 week grammar
and spelling course conducted by Kathie Rushton.

All teaching and learning
programs are driven by the new
syllabus documents.

Professional learning for
syllabus implementation
– $32 000

 • Teaching programs reflect teacher knowledge
and skills in the delivery of NESA syllabuses and
the principles of conceptual programming
 • A greater focus on the integration of subjects
within teaching units is evident
 • New Geography syllabus was implemented
across all  stages with ongoing collaboration in the
development of scope and sequences across
grades.

Next Steps
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In 2018 there will be:
 • a sharpened focus on timetabling to ensure the required hours of study for each key learning area are taught as

described by NESA
 • a focus on the refinement of class programs to reflect the expectations for NESA registration
 • the development of a school's scope and sequence for every grade/stage for every key learning area
 • a continued focus on the teaching of writing and mathematics
 • whole school professional learning to  provide a deeper understanding of teaching STEM
 • professional learning around the new Science and Technology syllabus to be implemented in 2019
 • regular opportunities provided for teachers to reflect collaboratively on the delivery of class programs in relation

to student achievement.
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Strategic Direction 3

Connected Community

Purpose

To actively engage our school community with their local and broader communities, ensuring learning is relevant and
fostering cultural connections in order to prepare our students for a future where change is the only constant.

Overall summary of progress

Clearer and more transparent communication with the school community continued to be a focus this year.

Information to families was made available through the introduction of a Skoolbag app, weekly newsletter, school and
class emails, website and class parent representative email groups.

Class Parent Representatives were invited to meet with the principal each term to ensure clear communication of the
school calendar of events and any other areas requiring clarification.

Teachers were more diligent in using a Sentral calendar to include school events, class excursions and logging
information about students.

Our Kindergarten transition to school process was reviewed with final adjustments being made in 2017.  An information
booklet was published for every family with a child enrolling into our school. This resulted in a very positive and settled
start to school for all Kindergarten students. Parents reported being very well informed about the school, the Early Stage
One curriculum and the expectations of students who were starting school. The Year 6 –7 transition to high school
process continued to ensure that information about students entering high school was available and well understood.

The Student Leadership team represented the school at several events within the local community across the year.

A school technology team was formed to assist with technology during assemblies and special events at school.

A suite of parent forums was conducted across the year including Boys Education, Understanding Mathematics,
Understanding Early Literacy, Understanding Childhood Anxiety,  and Understanding Spelling and Assessment and
Reporting.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Clearly articulated communication
systems resulting in a
well–informed community and
positive partnerships.

$10 000  • Skoolbag app notifications continued
 • Class Cover subscription continued
 • More refined processes for the use of Sentral
developed
 • Six Parent Forums held

Consistent student welfare
practices are implemented across
the school.

$40,000  • Learning and Support team procedures were
finalised and well implemented
 • Additional school learning support officers were
employed to support students with high support
needs
 • Additional tutors were trained to provide
mentorship with Multi– Lit program
 • Students were identified by the Learning and
Support team to access services such as
speech and  occupational therapy from Royal Far
West scheme
 • A more centralised approach to the collection of
student data and reports from external services
developed.

Next Steps
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In 2018, a focus on:
 • the development of a communication strategy and team with input from staff, parent and the wider community
 • improvements to the school's website and newsletter
 • opportunities for students to provide service within the local community
 • a stage 3 project with rural and remote students in conjunction with Royal Far West
 • stronger messaging about the school within the local community
 • refined student leadership program
 • a greater use of local community and parents as mentors for students.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency  EAL/D teacher – $80 000 Links to Strategic Direction 1

In 2017, our English as a
Language Additional Dialect
teacher supported students who were
assessed as being at first and second phase
of their English language development.
Throughout the year, additional funding
for new arrivals allowed the employment of an
additional staff member to provide more
intensive support to these students.  89
students received direct English as an
Additional Language Dialect support in class
or within special school programs as
required. 

Low level adjustment for disability Learning and Support
teacher (0.5) – $50 000

Additional Learning and
Support teacher – $20 000

Low level adjustment
funding – $89 952

Total: $159 952

School Learning Support Officers were
provided for support in classrooms for
students with identified needs.

All students requiring adjustments and
learning support were well catered for by
Learning and Support teachers or School
Learning Support Officers.

Students requiring Individual Education Plans
were supported by the addition of school
learning support officers.

School Learning Support Officers completed
a Professional Development Plan and
accessed professional learning on Diabetes,
Dyslexia, First aid and general compliance
training.

Students requiring additional support were
timetabled for monitoring at weekly learning
and support team meetings.

Quality Teaching, Successful
Students (QTSS)

Teacher release – $54 444 Links to Strategic Directions 1 and 2

The Quality Teaching, Successful
Students (QTSS) funding allocation
allowed opportunities throughout the year for
teachers to collaborate in stage/grade
teams on the use of consistent teacher
judgement, successful teaching practices and
the use of PLAN data to monitor and inform
student progress in writing.

Additionally, it provided opportunities for
teachers to jointly plan specific lessons with
the school's Instructional leader, to be
supported with the accreditation process and
to conduct analysis of peer teaching practice.

In term 4, the school trialled a 'Spiral Of
Inquiry' in writing with Year 3 teachers. QTSS
funding supported this successful initiative. 

Socio–economic background $5 328 Students requiring assistance were supported
to participate in school excursions, swimming
lessons, extra curricular programs and for
the purchase of school resources.

Support for beginning teachers $ 80 000 Funding to support beginning teachers  was
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Support for beginning teachers $ 80 000 used to release both permanent and
temporary beginning teachers from class so
that they could observe and analyse  teacher
practice in classrooms and to be provided
with mentoring and  coaching from the
school's Instructional Leader. This
included the co–construction of lesson
planning, planning support with accreditation
and reporting to parents.

The funding also provided opportunities for
participation in a local New Teacher Network
for teachers in their first few years of
teaching.

Targeted student support for
refugees and new arrivals

$60 000 Throughout the year, additional funding
for new arrivals allowed the employment of a
staff member to provide more intensive
support to these students.  28 students
received New Arrival intensive support or
in–class support as required. 
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 339 363 351 353

Girls 350 349 374 344

Manly Village Public School's enrolment numbers in
2017 decreased by 28 students from 2016 as a large
number of families moved interstate or overseas due to
parental work or family commitments.

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.2 95.9 95.6 96.1

1 96.5 94.7 94.1 94.3

2 96.7 93 95.2 94.4

3 96.2 95.4 94 95.3

4 95.2 94.3 95.2 95.3

5 95.9 95.5 94.2 95.8

6 94.1 94.6 94.8 95.5

All Years 96.1 94.7 94.7 95.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

In 2017 Manly Village Public School maintained a focus
on increasing regular attendance at school, with a focus
on reducing the amount of extended leave applications.

Class teachers are strongly encouraged to follow up
student absence and lateness to school with families.

Messages regarding the importance of school
attendance as a factor to student achievement

were published in the school's newsletter throughout
the year and addressed at P&C meetings.

Class sizes

Class Total

KINDY BLUE 19

YEAR 1 / KINDY 22

KINDY YELLOW 19

KINDY RED 17

KINDY PURPLE 18

YEAR 1 YELLOW 22

YEAR 1 RED 22

YEAR 1 GREEN 22

YEAR 1 BLUE 21

YEAR 2 BLUE 23

YEAR 2 YELLOW 23

YEAR 2 RED 22

YEAR 2 PURPLE 23

YEAR 2 GREEN 23

YEAR 3 RED 31

YEAR 4/3 YELLOW 30

YEAR 3 GREEN 30

YEAR 3 BLUE 31

YEAR 4 GREEN 29

YEAR 4 BLUE 30

YEAR 5/4 ORANGE 28

YEAR 4 RED 29

YEAR 5 GREEN 30

YEAR 5 BLUE 30

YEAR 5 YELLOW 30

YEAR 6 YELLOW 30

YEAR 6 RED 30

YEAR 6 BLUE 30

Workforce information
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Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 26

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 0.5

Teacher Librarian 1.2

Teacher of ESL 0.8

School Counsellor 0

School Administration & Support
Staff

4.47

Other Positions 0

*Full Time Equivalent

Manly Village Public School has one Aboriginal
member of staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 24

Professional learning and teacher accreditation

All teachers employed in 2017 participated in a suite of
professional learning opportunities across the year
which linked closely to the School Plan 2015–2017.

Staff Development Days in 2017 included teacher
professional learning for all staff in: Code of Conduct,
Child Protection, History and Geography syllabuses,
Working in the School Community, Anaphylaxis
Training, First aid, Cardio–Pulmonary Resuscitation,
Performance and Development Plans and NAPLAN
analysis.

Professional learning for staff included both internal and
external courses.

Whole school professional learning was scheduled
each week for one hour after school to address
mandatory training requirements and professional

learning aligned with the school's strategic directions.
Halfway through the year, this model was reviewed for
efficacy and was changed to offer opportunities for
groups to collaborate in stages around new syllabus
documents and professional learning appropriate to
each grade/stage. Compliance meetings were
scheduled across the remainder of the year.  This
resulted in the development of scope and sequences
for various key learning areas.  Professional learning
was provided around consistent teacher judgement,
formative assessment, report writing and Boys
Education.  Compliance training included Code of
Conduct, Mandatory Child Protection, Child Protection
Awareness, Work, Health and Safety inductions,
School Communities Working Together, Anaphylaxis,
Emergency Care and Cardio–Pulmonary Resuscitation
training.

Several members of staff participated in
an Understanding Dyslexia course.  Eight teachers
participated in a Grammar course conducted by Mrs
Kathy Rushton over a twelve week period. 

External professional learning was sought in Behaviour
Management, Learning and Support, Science,
Technology, Literacy and STEM.

Administration staff attended conferences and
professional learning refresher courses around the new
finance and administration systems.

In 2017, four new scheme teachers submitted and were
granted NSW Education Standards Authority
accreditation at Proficiency level.

A key priority was supporting the continued
implementation of the History and Geography
syllabuses.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

Printed on: 17 May, 2018Page 15 of 20 Manly Village Public School 3950 (2017)



2017 Actual ($)

Opening Balance 309,177

Revenue 5,936,333

Appropriation 5,156,156

Sale of Goods and Services 124,253

Grants and Contributions 649,600

Gain and Loss 0

Other Revenue 0

Investment Income 6,324

Expenses -5,457,147

Recurrent Expenses -5,457,147

Employee Related -4,739,228

Operating Expenses -717,919

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

479,187

Balance Carried Forward 788,363

Spending of available finances throughout 2017 was
limited due to administration and executive staff
becoming familiar with the new Finance System.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 4,514,330

Base Per Capita 110,799

Base Location 0

Other Base 4,403,531

Equity Total 195,836

Equity Aboriginal 0

Equity Socio economic 5,328

Equity Language 100,555

Equity Disability 89,952

Targeted Total 92,940

Other Total 107,540

Grand Total 4,910,646

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

At Manly Village:

Year 3
 • 78.0% of students in Year 3 were in the top two

bands for Reading
 • 84% of students in Year 3 were in the top two

bands for Grammar and Punctuation
 • 76.4% of students in Year 3 were in the top two

bands for Writing
 • 68% of students in Year 3 were in the top two

bands for Spelling
Year 5
 • 67% of students in Year 5 were in the top two

bands for Reading
 • 58% of students in Year 5 were in the top two

bands for Grammar and Punctuation
 • 18.2%  of students in Year 5 were in the top two

bands for Writing
 • 50%  of students in Year 5 were in the top two

bands for Spelling

Printed on: 17 May, 2018Page 16 of 20 Manly Village Public School 3950 (2017)



Printed on: 17 May, 2018Page 17 of 20 Manly Village Public School 3950 (2017)



Printed on: 17 May, 2018Page 18 of 20 Manly Village Public School 3950 (2017)



In 2017, a total of 104 students took the NAPLAN test
in Numeracy.

In all areas of Numeracy, Manly Village Public School
Year 3 students performed well above the State and
Department of Education averages.

In Numeracy:
 • 65.4% of Year 3 students were in the top two

bands for numeracy
 • 49.7% of Year 5 students were in the top two

bands for numeracy

In 2017, 78% of Year 3 students achieved a result in
the top two bands in Reading as compared to 51% in
the state.

In 2015, 17.1% of Year 3 students achieved a result in
band 5 in Reading while in 2017, 29% of Year 3
students achieved a band 5 result in Reading. This is a
growth of 11.9%.

67% of Year 5 students achieved results in the top two
bands for Reading, compared to 39.7% in the state. 

In 2017, 65.4% of Year 3 students achieved a result in
the top two bands in numeracy as compared to 43.3%
in the state.

49.5% of Year 5 students achieved a result in the top
two bands in numeracy as compared to 32.5% in the
state.

Parent/caregiver, student, teacher
satisfaction

In 2017, parents were surveyed using a comprehensive
questionnaire, Partners in Learning from the Tell Them
From Me survey. This survey covers several aspects of
parent perceptions of their children's experiences at
home and school.  The survey provides feedback to
schools about the extent to which parents feel the
school supports learning and positive behaviour and
promotes a safe and inclusive environment. There were
140 parent respondents with 121 of those respondents
having children in Years 3–6.

Areas of strength
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Respondents generally agreed that they felt welcome at
the school and were able to easily speak with their
child's teacher. They felt that they understood the
reports on their child's progress which were sent home
each semester.

The respondents generally felt that teachers showed an
interest in their child's learning, expected homework to
be done on time and supported positive behaviour at
school.

The respondents indicated that they found formal
interviews the most useful communication type that was
used by the school to inform them about their child's
progress and preferred to find out about school news
via the school's newsletter each week. While they felt
that their input was sought for school planning and
review of school policies, they were less inclined to feel
involved in regards to teaching and learning and
curriculum delivery.

Areas for future focus

There was some concern that parent activities at the
school were not scheduled at times when all parents
could attend.

There was some uncertainty from the respondents
around information about their child's social and
emotional development which could be added to
student reports for 2018. The school will take up the
Positive Behaviour for Learning initiative in 2018 which
will allow the committee to review this concern.

Respondents felt that they required more support with
learning at home and in discussing their child's
progress, success and challenges at school.
Respondents felt that teachers could have higher
expectations of their students and should take into
account their child's needs, abilities and interests more.
This will be addressed in 2018 through the Spirals of
Inquiry which has a significant focus on making
connections with all students. Differentiation of the
curriculum, with a focus on gifted and talented students
is part of the school's strategic direction for 2018–2020.

Some parents indicated that students requiring
additional support at school were not always receiving
adequate support. In 2018, the school will communicate
the strategies in place more clearly to parents.

In 2018, the school will continue to include parents'
input into school planning, review of school procedures,
teaching and learning practices and curriculum delivery.
This will be done via Class Parent Representative
meetings, P&C meetings, parent forums and surveys.

Policy requirements

Aboriginal education

As part of the Stage 1 History program in 2017, year 2
attended the Yennibu Aboriginal Heritage Program at
the Narrabeen Sydney Academy of Sport and
Recreation. The students learnt about Aboriginal
history, culture and way of life.

As part of the Stage 2 geography program in 2017,
Years 3–4 attended an excursion to Gibberagong
Environmental Education Centre at West Head in
Ku–ring–gai National Park. The students explored the
history and features of the park, observed how it is
used by different people and discovered how it can be
protected. They gained an insight into the cultural
history and the range of significant Aboriginal heritage
sites including traditional rock engravings, midden
caves and sites of Aboriginal axe grinding.

During term 2, the school hosted two Indigenous
performances.  The performance for K–2 students was
held during Reconciliation Week and the performance
for Years 3–6 students was held during NAIDOC Week.

Multicultural and anti-racism education

Each year, the school community of  Manly Village
Public School celebrates Harmony Day which focuses
on the diversity of our students and families. In 2017,
Harmony Day celebrations involved a whole school
assembly, a national costume parade, student
speeches and songs.  Class activities across the day
focused on teaching and learning  about a nominated
country which was followed by a whole school 
international food fair.

Students from Kindergarten to Year 6 engaged in a
school multicultural public speaking  with students from
years 3–6 participating in the local Multicultural
Perspectives Public Speaking competition.

The school continues to host the Macedonian Saturday
School and hires facilities to external providers for
lessons in German, Swedish, Mandarin and French
across the year.

Our school's Anti–Racism Officer provides professional
learning to staff and support to students.  The school's
Anti Racism plan was updated to better reflect the
school community in 2017.
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