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Introduction

The Annual Report for 2017 is provided to the community of Tempe Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kylie Webber

Principal

School contact details

Tempe Public School
Unwins Bridge Rd
Tempe, 2044
www.tempe-p.schools.nsw.edu.au
tempe-p.School@det.nsw.edu.au
9558 3780

Message from the Principal

Tempe Public School is located in the Inner West and has a diverse and vibrant mix of students and families.

Our vision is to provide a safe, supportive and inclusive learning environment. We set high expectations for learning so
that all students can reach their academic potential and become responsible citizens and confident lifelong learners.

To do this we ensure there is an emphasis on quality teaching and continuous improvement of learning outcomes for all
our students. Our school is committed to providing rich programs to develop skills in critical thinking, problem–solving,
communication, collaboration and technology to enable students to reach their full potential educationally, socially and
emotionally. We strive for our students to be confident, creative and resilient. We encourage curiosity, optimism and
mutual respect.

Our school is committed to community partnerships as part of the Newtown Network of Schools (Newtown, Newtown
North, Camdenville, Darlington Public School and Australia Street Infants School). Providing numerous opportunities for
parents, students and staff to work together to develop self and others to strive for excellence and a cycle of continuous
improvement and to inspire a culture of collaboration, motivation and inspiration.

2017 has been another inspirational year at Tempe Public School. Staff, students and parents are to be congratulated on
the year's achievements.
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School background

School vision statement

At Tempe Public School we provide a safe, supportive and inclusive learning environment where students access a
comprehensive curriculum. We set high expectations for learning so that all students can reach their academic potential
and become responsible citizens and confident lifelong learners.

School context

Tempe Public School is an inner city school, with student enrolment numbers growing to 317 in recent years. In 2017,
30.9% of students are from English as an Additional Language Dialect (EALD) backgrounds.

Tempe Public School celebrates and values diversity and draws from the many strengths of our diverse community.

Our school offers a quality education in a caring, inclusive environment, that promotes responsibility and  respectful
relationships where students feel safe and happy.

The staff are committed to providing high quality differentiated programs that encourage children to strive to be the best
they can be and instil a life long love of learning. Tempe Public School is the hub of the community we serve. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

Here at Tempe Public School our focal point continues to be on differentiated learning experiences to ensure we are
teaching to students point of need. We have maintained our focus on the data collected driving our teaching and this will
continue to be a core component as we move into the next three year planning cycle. Our Positive Behaviour for
Learning journey has continued with a spotlight not just on consistent behaviour expectations but also on dispositions of
learning to further develop skills, engagement and understandings. Our aim has been to encourage students to develop
an awareness of the way they learn and to establish future focussed critical thinkers. This will also continue to be evident
in the next three year planning cycle.

Teaching

In the domain of teaching our teachers are designing and implementing learning and teaching programs, using
knowledge of curriculum, assessment and reporting requirements that are responsive to student needs. We continue to
be focussed on student engagement by improving classroom practices through setting high expectations, designing
lesson content that is stimulating and encourages involvement. Our expectation is that classrooms are academically
challenging, inspire active learning and are reflective of student learning needs.

We have continued our focus on STEAM, project–based learning and have instituted a social innovation component to
our practice. We are developing ourselves as agents of change through real –world collaboration, critical thinking and
active citizenship.

Leading

Priorities in the domain of leading have continued to be focussed on our relationship with the Newtown Network of
Schools to provide executive, teachers and students the opportunity to develop leadership skills through the three major
projects; the student leadship initiative, the early career professional learning community and the stage–based learning
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hubs.

Our school leadership team has been instrumental in the implementation of all school iniatives to ensure equitable
distribution of resources to ensure students are reaching their individual potential. All executive have mentored other
colleagues, modelled exemplary practice and implemented clear evidence–based improvements here at Tempe Public
School. This will continue to be a focus in 2018.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Building Staff Capacity

Purpose

To ensure all staff consistently implement high standards and shared educational practices that support student learning.

Our teachers will build their leadership capacity, demonstrate curriculum innovation and differentiation and develop
quality teaching practices, such as feedback and reflection that inspire learning and cater for student needs.

Our teachers will value their students, have high expectations and actively work with students to support achievements in
learning and develop skills and or talents

Overall summary of progress

All staff completed professional learning aligned with individual Performance and Development Plans and the School
Strategic Directions. This helped to further develop their capacity to deliver high quality teaching and learning practices.
Program feedback and lesson observations also supported teachers to differentiate their practice.

Regular collection and analysis of PLAN data is beginning to inform teachers practice. Teachers are beginning to
regularly use student performance data and other student performance feedback to evaluate the effectiveness of their
own teaching practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in the number of Year 2
to Year 6 students at/above
expectation in Reading Texts
&Comprehension (PLAN) (2015
Baseline)

 Increase the % of Year 2 to Year
6students at/above expectation in
Aspects of Writing &
Comprehension (PLAN).

$20,000 to employ an
additional learning and
support teacher.

$26,000 for stage based
planning and reflection days
each term.

We moved from 11.6% of students in 2015 to 33%
in 2017 achieving greater than or equal to expected
growth in Reading Texts.

We moved from 9.4% of students in 2015 to 27.8%
in 2017 achieving greater than or equal to expected
growth in Comprehension.

We moved from 3.5% of students in 2015 to 73% in
2017 achieving greater than or equal to expected
growth in Writing.

Increase the % of Year 5
students achieving expected
growth in Numeracy from 52 to
65% (SMART).

Targeted numeracy
streaming across stages to
ensure student needs are
being met. LaST teachers
targeting students achieving
below expected growth.

We have moved from 37.9 % of students in 2015 to
58.1% in 2017 achieving greater than or equal to
expected growth in numeracy

100% staff participation in formal
observations of teaching
practices and opportunities for
constructive feedback.

$10,000 for cross school
and school based
observations

Teacher nominated observations happening twice a
year. In 2017 we will look at student feedback to
improve practice as a focus.

100% programs show evidence
of  PLAN data being used to
inform planning and
programming.

Staff given library time to
enter PLAN data and
undertake running records.

Data collection timelines have been developed.
Consistent teacher judgement  remains a focus at
stage meetings.
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Next Steps

The use of Learning Intentions occurs in the majority of classes across the school. This is something that will be
continued to be built upon in the next school plan. Staff will continue to be offered optional professional learning with
regards to increasing information technology skillsincluding Google Classroom and Google Suite to build upon current
knowledge and momentum .PLAN data analyised and information used to inform student progress and eventually
class composition for 2019. Assessment and data collection will continue to be a focus in 2018.
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Strategic Direction 2

Creating successful learners and informed, responsible  global citizen

Purpose

To engage all students with relevant curriculum that enables them to reach their full potential and where students are
active participants in their own learning.

To provide students with rich and innovative learning opportunities to develop deeper thinking skills.

To develop skills through collaborative learning opportunities.

To encourage students to build positive relationships and actively contribute both inside and outside school.

 

Overall summary of progress

Here at Tempe Public School we are well on our way to building a systematic organisational culture that is innovative
and creative to promote achievement and foster student wellbeing. We have endeavoured to ensure students are
engaged in meaningful, challenging future focused learning. We encourage them to thrive as learners and to develop the
skills to become responsible productive citizens.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Reduction in serious behaviour
incident registration, warning
letters and suspension letters by
75% school wide as a result of
PBL training and implementation.

$6,000 for PBL team
planning days.

All students in the school participated in multi–aged
PBL lessons across the school on a weekly basis.
The PBL matrix was extended into classrooms and
other high traffic areas of the school. Visible
signage now in all significant areas of the school.

The reduction in serious incidences continues to
decline.

A higher percentage of students
who are independent and
resilient.

The data collected through PBL lead to explicit
teaching or reteaching of behaviour expectation in
previously identified problem areas has resulted in 
the significant increase in children's self–regulation
and their ability to resolve conflict without adult
intervention.

57% reduction in negative behaviours being
registered since 2016.

100% student leaders taking part
in external projects such as the
leadership project.

$2500 for teacher release All student leaders took an active role in the
network leadership project culminating in the
'Multicultural Food Fair' celebrating community and
culture.

Student leaders also took carriage of the initiative of
2016 'Waste Free Wednesday' and successfully
sustained this project as well.

SRC continued to raise funds for external causes.

A high percentage of students
successfully setting achievable
goals for learning.

$1500 for exec release

SDD term 2 2017
professional learning.

Learning intentions were visible in classroom
teacher programs and explicit teaching of goal
setting saw a notable increase in the number of
students able to articulate their own learning goals.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A high percentage of students
successfully setting achievable
goals for learning.

This will continue to be a focus moving forward in
2018.

Use of data from TTFM survey
around engagement and student
satisfaction.

$4000 for professional
learning

$1000 on project resources.

The data from the TTFM survey was used to
ascertain student engagement and satisfaction.
Measures were put in place to address student
engagement. From this a school wide social
innovation project around litter reduction was
undertaken with children showcasing their learning
to the community and anecdotal. Data collected
showed high level of student engagement. This will
be further developed through Growth Mindset in
2018.

Next Steps

In 2018 we will be shifting the focus from positive behaviours for learning to encompass positive learning behaviours.
Where by the focus moves from expected behaviours to student directed self– regulation regarding their learning. Such
as Growth Mindset, Project Based Learning, Social Innovation Projects and a whole school STEAM program.
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Strategic Direction 3

Collaboration, innovation and leadership within and beyond the Newtown Network of Schools

Purpose

To build stronger, positive relationships as an educational community, empowering leadership and inspiring a culture of
collaboration and innovation. Through collegial support, staff members develop self and others to strive for excellence.

Overall summary of progress

This year at Tempe Public School we have worked hard to develop an organisation that fosters a collaborative
environment resulting in learning success. Our staff and students have demonstrated leadership and innovation within a
culture of improvement through a collaborative approach to decision making that is accountable, transparent and reflects
our schools priorities. We have continued to participate in learning communities to build sustainable relationships across
and beyond our network of schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional Learning plan for the
Newtown Network of schools in
2016–2017 based on 2015
evaluation data.

$5,000 The network writing focus attributed to our
substantial increase in year 2 to year 6 students
at/above expected growth in aspects of writing and
comprehension ( PLAN).

All staff attended network developed professional
learning where a variety of presentations on writing
strategies were accessed based on teacher
self–identified areas of need or interest.

Established targets for student
engagement across the network
for 2016/17 based on 2015
baseline measures for writing.

$2,800 training Trainer in 7
steps.

$2,000 in cross school
lesson observations.

$1500 professional learning

Seven Steps to Writing continued across the school
with a focus on short burst narrative writing. Several
teachers from Tempe Public School shared their
exemplar practice across the network through
cross–school lesson observations.

Stage 1 teachers created a cross–network writing
unit that was implemented across all schools with
the resulting assessments brought together for the
purpose of consistent teacher judgement
discussions.

Stage 2 undertook an action research project based
on writing with the guidance of Elizabeth Rowe.

The majority of Early Career
Teachers have engaged in
processes outlined in SD3 for the
Newtown Network as
documented in PDP's.

$500 exec planning day Evaluation confirms positive response to
professional learning sessions delivered by
executive teachers on Early Career Teacher
identified topics.

100% Early Career Teachers attended sessions.
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Next Steps

In 2018 teachers will continue to collect data around improvements in writing in their class as a result of projects. Stage
hubs were highly valued across the network and will continue in 2018 with a focus on mathematics. The student
leadership project was highly acclaimed by both students and the community and will continue into the new planning
cycle. Due to it's resounding success, the Early Career Teacher project, will be expanded beyond the Newtown Network
of Schools in 2018 and will comprise of a check and connect component and a teacher identified professional
learning program around Teacher Wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $98,027 – from RAM and
Community Funds

Extra day of Learning Support Teacher
engaged to meet diverse needs of each
student..Termly review meetings occurred for
funded students. Additional day for EAL/D
students also funded by the school. Additional
SLSO time also used to support students
diverse learning needs both in classrooms
and in the playground.

LaST processes and policies to be reviewed
and amended in 2018.

Quality Teaching, Successful
Students (QTSS)

$23,971 Every stage received a termly cooperative
planning day. This enabled collaborative
planning and programming and consistent
data analysis . Two formal lesson
observations were undertaken by each class
teacher resulting in peer and supervisor
feedback to allow reflection on practice.

A school executive decision has been made
to expand the Leading, Teaching and
Learning Model in 2018 by having a non
teaching AP.

Socio–economic background $16,664 The ethos of PBL has been adopted across
the school and a decision has been made to
look at other pedagogies to continue to
improve our student's attitudes towards
learning.

Additional SLSO support also utilised to
reinforce positive behaviours for learning.

Funds were expended to ensure all students
were able to participate in camps and
excursions to ensure equity of access.

Support for beginning teachers No beginning teacher
funding was received in
2017

All Early Career Teachers reflected positively
on the support given. Two Early Career
Teachers completed their accreditation
requirements.

Provided Professional Learning for pre 2004
teachers with regards to changes in the
accreditation process.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 145 155 158 156

Girls 122 138 153 158

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.7 94.8 95.3 95.7

1 94.8 93.9 96.5 94.2

2 93.1 93.3 94.7 95.1

3 94.4 91.7 94 94.1

4 94.9 90.9 92.7 93.6

5 96.3 95.5 93.9 95.2

6 92.4 94 94.3 92.5

All Years 94.6 93.3 94.6 94.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

At Tempe Public School management of
non–attendance occurs in the following ways:
 • phone call to parent by administration staff or

Principal
 • Principal  works with students to improve

punctuality
 • referral to learning support team to identify and

implement strategies
 • referral to school counsellor if necessary
 • Principal to liaise with parent to support regular

attendance.
 • Home school Liaison Officer support sort if

necessary

 • 100% attendance celebrated at end of year
Presentation Day.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 15.1

Teacher of Reading Recovery 0.42

Learning & Support Teacher(s) 0.7

Teacher Librarian 0.8

Teacher of ESL 0.6

School Counsellor 0

School Administration & Support
Staff

2.82

Other Positions 0.8

*Full Time Equivalent

Tempe Public School has 13% of teachers who are
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

In 2017 our professional learning allocation was
$23,575 and as such professional learning was given a
high priority.
 • all professional learning was linked to staff's

PDP's or the school strategic directions.
 • teachers were released each term to work

co–operatively as a stage on planning and
development.

 • cross school visits organised across the network.
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 • all staff undertook mandatory training in line with
DEC policy.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 351,139

Revenue 3,668,663

Appropriation 3,453,602

Sale of Goods and Services 10,002

Grants and Contributions 202,250

Gain and Loss 0

Other Revenue 0

Investment Income 2,809

Expenses -3,669,354

Recurrent Expenses -3,642,662

Employee Related -3,212,688

Operating Expenses -429,975

Capital Expenses -26,692

Employee Related 0

Operating Expenses -26,692

SURPLUS / DEFICIT FOR THE
YEAR

-691

Balance Carried Forward 350,448

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,325,972

Base Per Capita 47,529

Base Location 0

Other Base 2,278,443

Equity Total 203,641

Equity Aboriginal 8,075

Equity Socio economic 16,664

Equity Language 80,876

Equity Disability 98,027

Targeted Total 41,225

Other Total 629,114

Grand Total 3,199,952

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>
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Parent/caregiver, student, teacher
satisfaction

In 2017 Tempe Public School took part in the Tell Them
From Me survey to seek opinions of parents, teachers
and students. Successful schools foster positive
relationships between a school and its community. We
encourage parental involvement and endeavour to
foster great communication between home and school.
The survey also provides feedback to us about the
extent to which parents feel the school supports
learning and positive behaviour as well as promotes a
safe and inclusive environment.

The following responses were recorded;
 • 73% of our parents feel welcome,  they can easily

speak to their child's teacher about concerns they
have with regards to their child, that the school
admin staff are helpful and welcoming and that
written information from the school is clear and
concise.

 • 63.5% of our parents feel teachers would inform
them if their was a concern about their child. That
they are well informed about their child's progress
but 55% would like to know more about
opportunities for their child's future.

 • 70% of the parents surveyed ( 37 parents in total )
felt the school supported their child's learning.
through high expectations, encouraging children
to strive to do their best

 • 79% of those surveyed felt the school supported
positive behaviour

 • 74% felt their child was safe at school, that
behaviour issues were dealt with in a timely
manner and that the school helps prevent
bullying.

Student engagement is a 'disposition towards learning,
working with others, and functioning in a social
institution'. Student engagement is considered as
important schooling outcome in it's own right, sitting
alongside academic achievement as a measure of
success. Data from this survey helps develop policies
and practices that increase student engagement. The
following responses were collected from our students;
 • 76% of our students feel accepted and valued by

their peers and others at their school.
 • 84% of our students have friends at school they

can trust and who encourage them to make
positive choices.

 • 94% of our students believe that schooling is
useful in their everyday lives and will have a
strong bearing on their future.

 • 89% of our students try hard in their learning.

Policy requirements

Aboriginal education

We at Tempe work in partnership with Aboriginal
Consultative Group and ensure families of Aboriginal
students are consulted in the preparation of
Personalised Learning Pathways.

Aboriginal perspectives are embedded into units of
study in different key learning areas. This is in line with
the Department of Education's Aboriginal Policy, which
states that children in NSW should develop a clear
understanding of Aboriginal culture and peoples, past
and present.

Multicultural and anti-racism education

Tempe Public School prides itself on its diverse
community. As a positive behaviour for learning school
we ensure teaching and learning programs are
embedded with content that fosters students
understanding of culture, cultural diversity, racism and
active citizenship. Teachers are provided with
professional learning that supports them in this
practice.

Harmony Day is celebrated by the whole school
community. This day focuses on cultural diversity and
acknowledging the positive contributions different
cultures make to our society.

This year saw the continuation of the Student
Leadership Project. Student leaders across the five
schools in the Newtown Network collaborated in
another engaging and authentic Project Based
Learning journey. After developing a shared focus,
leaders devised the driving question ‘How can we, as
leaders of the Newtown Network of Schools create an
environment where students feel safe and happy?’
Throughout the year, leadership days were conducted
where students met with various professionals, local
community leaders and focused on refining their ideas.
Leaders pitched their final ideas to a panel of external
experts and the idea which was deemed to address the
driving question most comprehensively, was the notion
of a cultural food fair. Based on the premise that both
food and culture bring people together, the culmination
of the project saw each school implement their own
type of ‘Multicultural Food Fair’. The event, coordinated
by the student leaders, was a resounding success.
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