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Introduction

The Annual Report for 2017 is provided to the community of Quirindi Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Kerry Kurtz

Principal

School contact details

Quirindi Public School
Munro St
Quirindi, 2343
www.quirindi-p.schools.nsw.edu.au
quirindi-p.School@det.nsw.edu.au
6746 1565
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School background

School vision statement

At Quirindi Public School we lead, in partnership with the community, a culture of high expectations for student learning
and excellence in teaching.

 A Strategic and planned approach improves the cognitive, emotional, social, physical and spiritual wellbeing of all
students. 

School context

Quirindi Public School (student population 292) services a rural community seventy kilometres south of Tamworth.  
Quirindi township, population 2500, supports the fertile farmlands of the Liverpool Plains.  Ten local buses transport 30%
of students to and from school, with travel time ranging from five minutes to one hour.  20% of students identify as
Aboriginal or Torres Strait Islander. Our school has a Multi–Categorical class, supporting students with specific identified
needs.  Quirindi Public School is part of the Liverpool Plains Community of Schools, working closely with Quirindi High
School to build Quality Teaching and seamless learning from Kindergarten to Year 12.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning we have focused on Learning Culture, Wellbeing and Curriculum and Learning. We found that
all teacher staff understand that student engagement and learning are related, with the school communicating priorities
for strengthening both. Attendance rates are regularly monitored and action is taken promptly to address issues with
individual students. Also students, staff and the wider school community understands the behaviours, attitudes and
expectations that enhance wellbeing and lead to improved student outcomes. In Curriculum and Learning, the school
provides a range of extra curricular activities for student development and teachers differentiate curriculum delivery to
meet the needs of individual students.

In the domain of Teaching we focused on Effective Classroom Practice, Collaborative Practice and Learning and
Development. We found that teachers regularly review and revise teaching and learning programs and work together to
improve teaching and learning in their stages and year groups. The school has processes in place for teachers'
performance and development and there is a focus on improved teaching methods in literacy and numeracy, with
professional learning activities targeting effective teaching strategies in these areas.

In the domain of Leading  there was a focus on Leadership as well as Management Practices and Processes. The school
is committed to the development of leadership skills in staff and students, particularly through The Leader in Me. We as a
school solicit and address feedback on school performance. Administrative practices in the school effectively support
school operations and the teaching and learning activity of the school. The school leadership team creates an
organisational structure that enables management systems, structures and processes to work effectively in the school
setting.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

21st Century learners have the capacity to succeed.

Purpose

Quirindi Public School delivers a comprehensive curriculum that meets the learning needs of a 21st Century learner, with
a particular focus on collaborative teamwork, critical and creative thinking, resilience and problem solving. 

Quirindi Public School students develop as confident, self–directed learners with strong leadership capacity and high
levels of literacy and numeracy appropriate to the 21st Century. 

At Quirindi Public School each child is known and understood and their individual potential developed.  As they progress
through our school they are supported to develop a life–long love of learning with the personal resources for future
success and wellbeing.

Overall summary of progress

The continued development of the role of Student Engagement Officer within the school has seen enhanced support for
students and staff in the areas of student welfare as well as teaching and learning processes and practices. Data is
regularly gathered and reviewed as part of the PBL processes within the school for the purpose of developing better
practices across the school in all settings. Student leadership roles continue to be further developed with more defined
roles for Captains and Officers as well as Student Representative Council (SRC) members. Newly developed leadership
roles across the school included:

 • Road Safety Officer
 • Lost property Officers, and 
 • Recycling Officers

It is expected that new leadership roles will continue to be developed and filled.

All year 5 students now attend the annual GRIP leadership course.

PBL and Leader in Me structures are well defined within the school and the community with regular communication to all
stakeholders through meetings, events and the school newsletter.

Well structured weekly Learning and Support Team Meetings alternating between student learning and student welfare, 
provide support structures for students at risk.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • 30% decrease in the frequency
of minor offences in the
playground and classroom from
2015 to 2017.
 • 100% of student leaders clearly
articulate their leadership role
and the importance of that role
within the school as evidenced by
surveys.
Premiers Target
 • Increase the proportion of
students in the top two bands by
8% in Reading and Literacy.

$40,000 – System's
Leadership Grant

PBL – $5000

Sentral data demonstrated a 28% decrease in
minor offences in the playground and classroom
from 2015 to 2017.

All student leaders were able to clearly articulate
their leadership role within the school.

New roles were developed with students required to
write a written application and sit for an interview to
be successful. The selection panel in each case
had a student representative involved.

Next Steps

 • Differentiated learning will be evident in every classroom measured by observations, student academic and social
progress and teaching and learning programs.

 • A consistent approach to literacy teaching across the K–2 supported by professional learning and instructional
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leadership measured by observations and teaching and learning programs.
 • There will be a consistent approach to assessment and practical application of data across K–6 in literacy and

numeracy and this will be evidenced by the results of instructional leadership, observations and teaching and
learning programs.
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Strategic Direction 2

Teacher and leadership capacity that ensures quality learning for all.

Purpose

Teachers at Quirindi Public School lead as life–long learners, continually seeking better ways to maximise learning
opportunities for all students.  As a team, Quirindi Public School staff work collaboratively to share best practice in 21st
Century pedagogy. 

Quirindi Public School staff evoke a school wide culture of high expectations and shared responsibility for student
engagement, development and success.  By working together we make a bigger difference for all students. 

Teachers and leaders at QPS and within the LPCS, develop innovative approaches to teaching and learning. We assess
and measure through quality professional learning and evidence based approaches. 

Overall summary of progress

All staff have a negotiated Professional Development Plan, aligned to the school plan and the Australian Teaching
Standards. As a result, professional learning and in school mentoring and coaching practices, systematically deliver
improvements in quality teaching.

All teaching staff regularly assess student learning in literacy and numeracy, in accordance to the School Assessment
policy, and as a result can accurately and with consistency place students on the literacy and numeracy continuums.

Staff are continually undergoing professional learning in key curriculum areas so that syllabus implementation is
delivered consistently across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Sentral data demonstrates a
20% reduction in student referrals
for disruptive and disengaged
behaviour.
 • Performance and Development
Framework processes will be
embedded with all staff
completing a PDP. Staff
achievement of goals will be
analysed and evaluated annually
to inform future professional
learning and resourcing.
 • Teachers will seek internal and
external leadership opportunities.

$14,500 The procedures, as set out in the mid term and end
of term milestone tracking, were implemented
successfully with staff. This involved the writing and
evaluating of goals(mid term and end of year
Assessment Review) in consultation with
supervisors. 

All staff have a PDP which is evaluated and
reviewed throughout the year; staff sought PD
based on goals; supervisors sought external PD for
staff based on goals; PD development within school
based on PDP goals; PDPs to align with school
plan in 2018; Exec to be supported in leadership
development from 2018

Sentral data demonstrated a 39% decrease in
student referrals for disruptive and disengaged
behaviour from 2015 to 2017.

A number of staff successfully applied for relieving
AP positions within the school and 2 staff applied
for and were successful in external leadership
positions.

Next Steps

 • Teachers have frequent and timely meetings with their teacher/mentor/supervisor within an instructional leader
model to implement cutting edge evidence based practice to improve professional capacity and student
value–added growth.
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 • Planned and targeted professional learning for teachers and school support staff to improve on student learning
progress.

 • Collaborative planning and professional learning sessions across stages with a focus on consistent teacher
judgement and the use of data to inform and differentiate teacher practice resulting in tracking student progress
against the literacy and numeracy learning progressions. 
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Strategic Direction 3

Community partnerships through effective communication and collaboration.

Purpose

Quirindi Public School authentically engages with the community with genuine partnerships in each student’s learning
journey.  Partnerships are developed from preschool through high school to support students in becoming effective and
responsible members of our diverse community.

Parents and families are recognised as integral members of the school community and partners in their children’s
education. Quirindi PS values the effective collaboration and support of P&C and School Council as peak advisory
groups in the planning, implementation and review of school focus areas.

Overall summary of progress

PBL and Leader in Me structures are well defined within the school and the community with regular communication to all
stakeholders through meetings, special events and the school newsletter.

There has been a focus on higher level parent participation to support Aboriginal PLPs as well as identified students
IEPs. This partnership has delivered benefits in the case management of identified students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

5% increase in student
engagement and well being as
evidenced in Tell Them From Me
student survey.

5% increase in parent satisfaction
and effectiveness of school
strategies as evidenced in Tell
Them from Me parent survey.

10% reduction in the number of
short suspensions.

$4,500 Parent satisfaction surveys showed that parents
believe in the effectiveness of school strategies.
The results showed that all parents surveyed,
agreed that the school teaches and promotes core
values and provides a wide range of extra curricula
activities including sport, music, debating and
drama. The survey also indicated that all parents
believe that fair discipline exists within the school.

Disengaged behaviour was reduced by 39%  as
evidenced in Sentral Data  from 2015 to 2017. This
points toward an improvement in student
engagement across the school.

The school did not participate in Tell Them From
Me surveys.

Next Steps

 • School leadership team uses data to inform their decision making. 
 • School wide shared responsibility for developing teacher efficacy with the National Teaching Standards.
 • Quality teaching and community engagement is evident in classrooms and at all school and community functions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $19,525  • School Aboriginal Education policy
implementation across school.
 • Indigenous STEM Camp
 • Alliance of schools (Quirindi P.S., Quirindi
H.S. and Walhallow P.S.) CSIRO (I2S2) –
teacher training in the delivery of Aboriginal
Based Science.
 • Celebration of Aboriginal culture aligned
with NAIDOC Week celebrations.
 • Supporting Aboriginal students in
classrooms and on excursions.
 • Ongoing improvement in process for writing
of PLP's with Aboriginal students.
 • Winanga–Li Aboriginal Kindergarten
Student Transition Program
 • Winanga–Li Community Engagement
Activity

Low level adjustment for disability $29,212  • Flexible funding used to support students
with significant needs in all school settings
including classroom, playground and
excursions.
 • Targeted students involved in significant
programs for promoting emotional wellbeing,
including Drumbeat and Esteem Designz.

Quality Teaching, Successful
Students (QTSS)

Staffing allocation of 0.507  • Shared teacher observations and feedback
sessions as part of the PDP process across
the school.
 • Executive release to support staff and Core
Teams within the school including Curriculum
and Learning Support teams.
 • Executive release to attend school planning
P/L workshops
 • Release of AP's to develop schoolwide
collaborative practices.

Socio–economic background $128,985  • Extra administrative staff time to support
students school processes.
 • Part funding of School Engagement Officer
to support student welfare initiatives across
school.
 • Student assistance aligning with welfare
and other support needs.
 • part funding of another school–based
support class.

Systems Leadership $40,000  • All staff in schools across Liverpool Plains
alliance trained in The Leader in Me (TLIM)
 • TLIM has been aligned to existing whole
school student wellbeing process of PBL.
 • A scope and sequence maps out how and
when the 7 Habits are explicitly taught to
students as part of PD/H/PE.
 • School has integrated TLIM into the school
wellbeing policy.
 • Principals in alliance schools coached and
given Lighthouse training
 • All students being taught the 7 Habits
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 167 155 144 148

Girls 155 148 129 143

There has been a slight increase in student enrolments
in 2017.  There remains an equitable balance of gender
within the school.

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.8 93.3 92.7 92.4

1 94.8 94.1 92.6 90.9

2 94.7 95 93.2 93.7

3 94.8 94.9 92.4 91.2

4 94.8 93.8 91.6 93.9

5 95.5 93.5 92.9 91.3

6 93.9 94.3 93.7 92.8

All Years 94.9 94.2 92.7 92.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

 • Student attendance is regularly monitored by
teachers, the Student Engagement Officer and
Learning Support team, the Principal and the
DEC Home School Liaison Officer.

 • If a child is absent for two days without the school
being notified, parents are contacted by phone to
seek an explanation for the absence.

 • Teachers who are concerned about a student’s
attendance, contact parents by phone, letter or
interview.  Parents may also be sent a letter by

the Principal.
 • Should there be no improvement to a student’s

attendance then a referral is made to the
HomeSchool Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 10.25

Teacher of Reading Recovery 0.5

Learning & Support Teacher(s) 1.2

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.72

Other Positions 0

*Full Time Equivalent

There are two Aboriginal full–time staff members
working at the school this year. Another Aboriginal staff
member is currently on 12 months leave. We also
employ a part–time Aboriginal SLSO.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2017 staff undertook a range of professional learning
activities.  These included mandatory training in
response to the teaching and learning needs of the
students at Quirindi Public School. These professional
learning activities included:
 • Child Protection update
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 • Code of Conduct training
 • e–emergency care
 • Anaphylaxis e–training
 • Reading Recovery training
 • TOWN (Taking off with Numeracy) training
 • TEN (Targeting Early Numeracy) training
 • L3 (Learning, Language and Literacy) training
 • Sign Language workshop
 • CSIRO I2S2 – Teacher training for the delivery of

Aboriginal –based Science units
 • The Leader in Me facilitator training
 • 7 steps to Writing Success

A number of new scheme staff also gained
accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2016 to 31 December 2017). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Receipts $

Balance brought forward 268,968

Global funds 344,012

Tied funds 369,055

School & community sources 80,968

Interest 4,634

Trust receipts 15,589

Canteen 0

Total Receipts 814,258

Payments

Teaching & learning

Key Learning Areas 11,807

Excursions 42,693

Extracurricular dissections 54,564

Library 4,729

Training & Development 17,010

Tied Funds Payments 288,303

Short Term Relief 83,704

Administration & Office 54,430

Canteen Payments 0

Utilities 54,363

Maintenance 27,801

Trust Payments 18,706

Capital Programs 0

Total Payments 658,110

Balance carried forward 425,117

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 0

Revenue 455,317

Appropriation 431,449

Sale of Goods and Services 200

Grants and Contributions 23,666

Gain and Loss 0

Other Revenue 0

Investment Income 3

Expenses -173,877

Recurrent Expenses -173,877

Employee Related -128,300

Operating Expenses -45,577

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

281,440

Balance Carried Forward 281,440

The Opening balance for the 2017 school financial year
is displayed in the OASIS table as Balance brought
forward. The financial summary table for the year
ended 31 December 2017 shows the Opening balance
as $0.00 because the Opening balance for the 2017
school financial year is reported in the OASIS table (as
Balance brought forward). 

The amount displayed in the Appropriation category of
the financial summary table is drawn from the Balance
carried forward shown in the OASIS table and includes
any financial transactions in SAP the school has
undertaken since migration from OASIS to SAP/SALM.
For this reason the amount shown for Appropriation will
not equal the OASIS Balance carried forward amount. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,022,107

Base Per Capita 42,510

Base Location 54,153

Other Base 1,925,443

Equity Total 365,520

Equity Aboriginal 85,034

Equity Socio economic 128,985

Equity Language 400

Equity Disability 151,101

Targeted Total 256,783

Other Total 73,345

Grand Total 2,717,754

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

As part of the consultation process for the development
of the new school plan 2018–2020, staff, students and
community members were surveyed to elicit responses
regarding their opinion about the school. Comments
included:
 • Quirindi Public is a school with very good quality

teachers that obviously care about the students in
their care.

 • The school provides our children with a wide
variety of educational experiences.

 • The staff are kind, caring, helpful, driven,
intelligent and approachable – always striving to
learn more.

 • Teachers at Quirindi Public School are excited
about the idea of achieving excellence and
improving all they do.

 • Quirindi Public School is a wonderful environment
for our kids and it has a great reputation.

 • The school has a culture where the children
encourage and support each other and are
accepting of different groups.

 • Quirindi Public is a friendly nurturing environment
with a friendly and accommodating staff.

Student opinions about the school were also sought,
with a large majority of students indicating that the
school catered for their learning needs and the learning
needs of other students, and the school encourages
them to achieve their best.

Policy requirements

Aboriginal education

Quirindi Public School has 17% of students who identify
as having Aboriginal heritage. The school values,
respects and appreciates Aboriginal culture and student
identity as an intrinsic part of the school’s culture.
School programs are designed to educate all students
about Aboriginal history, culture and contemporary
Aboriginal Australia. The Aboriginal flag is flown each
day and there is a Welcome to Country at each school
assembly in the traditional Kamiloroi language.
Students are rostered  to deliver the Welcome to
Country.

Our school continues to provide support for Aboriginal
students. During the year the school celebrated
Aboriginal culture and ensured that Aboriginal
perspectives were embedded within the curriculum and
lesson content so that students are confident that the
school is a place where they are valued and respected.

 Initiatives in 2017 included:
 • A highly successful Year 6 transition day for

Aboriginal students.    
 • A Health and Wellbeing "Pamper Day(teaching

kids self respect, hygiene and healthy eating).
 • Student attandance at an Indigenous Science

(STEM) Camp.
 • CSIRO I2S2 teacher training in the delivery of
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Aboriginal Based Science activities for Stage 3
teachers.

 • An Indigenous Dance and Culture workshop.
 • Winanga–Li Aboriginal Kindergarten transition

program.
 • Aboriginal community engagement activity

attended by whole school and many community
members.

Multicultural and anti-racism education

We celebrate the diversity of cultures in many ways, but
mainly through a focus on Multicultural education in the
curriculum particularly in History and Geography, and
by providing learning programs which develop the
knowledge, skills and attitudes required for a culturally
diverse society.

The school has maintained its focus on Multicultural
education in all areas of the curriculum by providing
programs that raise the student’s awareness of a
national and global society.

Most students at Quirindi Public School come from
English speaking backgrounds. This emphasises the
ongoing need to raise the student’s awareness of a
national and global society that is significantly different
from that of Quirindi.  

 Multiculturalism is also valued in our school in that a
number of Quirindi Public School students elected to
participate in the Multicultural Public Speaking
Competition this year. Our students continue to excel in
this competition with representation at a regional level.

Each year we celebrate Harmony Day at Quirindi Public
School. This year we had a special Harmony Day
assembly with a large group of community members
attending. Students from our school shared information
and experiences of different cultures representative of
our community. 

Our school PBL CARES values of Co–operation,
Achievement, Respect, Encouragement and Safety
incorporate the ideal of anti–racism. Lessons are taught
incorporating these values, including the teaching of
tolerance and respect for all other people. Weekly
lessons in The Leader in Me also reinforce the ideals of
anti–racism and inclusiveness. Any behaviour that
involves racist actions or comments is dealt with
promptly and appropriately by our anti–racism officer
(ARCO). 
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