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Introduction

The Annual Report for 2017 is provided to the community of Killara Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Message from the Principal

In 2017 Killara Public School saw a strong focus on the delivery of excellent teaching programs, focusing on the
development of the whole child in all areas including creative and performing arts, technology, extracurricular and
sporting activities. Our staff members were involved in professional development in the area of literacy and the English
Curriculum. In 2018 we will be focusing on improved writing skills K–6.

The school saw many changes of staff, with the appointment of two new Assistant Principals to add to the school’s
leadership team and on my retirement at the end of the school year, a new Principal will be employed through the
Department’s Merit Selection process.

The school continues to enjoy a good relationship with the parent and wider community, a dedicated staff and
enthusiastic student body.

The school is undergoing a major building program to supply a much needed two storey building providing an additional
eight classrooms. The building will be officially opened in late March 2018 and will house Stages 2 and 3. We are very
much looking forward to these new state of the art classrooms with modular furniture and withdrawal areas.

Marilyn Bourne

Principal

School contact details

Killara Public School
Ridgeland Ave
Killara, 2071
www.killara-p.schools.nsw.edu.au
killara-p.school@det.nsw.edu.au
9498 2397
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School background

School vision statement

At Killara Public School, we believe that by working in partnership within and beyond the school in a strategic, positive
and purposeful way, we will inspire the development of confident, creative and innovative individuals, critical thinkers and
problem solvers and engaged learners, responsible and productive citizens. We will work together to build a community
of engaged and future focused learners.

School context

Killara Public School is a primary school in the northern suburbs of Sydney with an enrolment of 444 students across 18
classes.

At Killara Public School we inspire students through high quality educational programs delivered by professional and
supportive staff. The teachers are highly skilled and passionate, achieving the best learning outcomes for each student.

We have quality literacy and numeracy programs developed through a collaborative approach to teaching and learning
and a deep knowledge of the learning continuum. Student learning is enriched by high expectations and personalised
learning in an integrated, engaging environment.

Our decision making processes are built around our core values. These core values include;
 • Opportunities for all
 • Creating citizens for a changing world
 • Caring for our natural environment
 • Safe and secure environment for all
 • Strong educational leadership

The core values of the school are responsibility, respect and resilience. The Positive Behaviour for Learning (PBL)
values are embedded into our school culture and explicitly taught in all classrooms. 

We have strong bonds with our local community and a parent body which has high expectations of the school.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning domain the school had a strong focus in the areas of literacy and numeracy and plotting student
progress using PLAN data. Students who were assessed as having special needs were catered for and so too were
those students requiring extension. The school's core values of Respect, Responsibility and Resilience were outlined in
the school's approach to student wellbeing and were the focus of the PBL (Positive Behaviour for Learning) program,
giving all staff a consistent language to use with students, both within and outside the classroom. Priorities have been 
set following analysis of Year 3 and Year 5 NAPLAN and school assessment data. A key focus for 2018 and beyond is to
improve achievement in Writing in both Year 3 and Year 5 in NAPLAN.

In the Teaching domain a regular review of teaching and learning programs was undertaken through regular stage
meetings, focusing on a consistent approach to teaching literacy across the school. Collaborative practice is promoted
through the provision of planning time to allow staff and their supervisors to meet together and to plan and engage in
professional learning, goal setting and mentoring. In 2018 a focus will continue to be on a collaborative approach to
teaching literacy and numeracy and will be supported by the creation of a class free executive to lead the staff as an
instructional leader and mentor.

In the Leading domain the school leadership team sought feedback from the school community to improve parent
engagement in learning programs. This partnership resulted in improved communication with parents through
newsletters, consistent homework expectations and a review of the school reporting process. School priorities are
communicated regularly at P&C meetings and via the school newsletter.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Successful and confident learners

Purpose

To develop learning programs that explicitly reflect innovative evidenced–based pedagogies that result in improvements
in student learning outcomes in literacy and numeracy and provide students with the opportunity to be successful and
confident learners.

Overall summary of progress

Visible learning strategies were used in classrooms that support student success. There was a school focus on Synthetic
Phonics to lift spelling results. Ability–based numeracy groups were introduced into Stage 3 to support differentiation in
numeracy programs. Strong focus on explicit teaching of comprehension strategies to support reading success was
undertaken.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of Kindergarten students will
achieve Cluster 4 in Reading
Texts. 80% of Year 2 students
will achieve Cluster 8 in Writing.

90% of Kindergarten students at
exit level EAS Perceptual. 85% of
Year 2 students at exit EAS level
Counting On and Back.

To increase the number of
students who demonstrate above
average growth between Year 3
and 5 in reading from a 3–year
average of 61% to a 3–year
average (2015–2017)of 70% and
in numeracy from 66% to a
3–year average (2015–2017) of
75%.

Teacher Professional
Learning $12,000

Curriculum Planning

$21,000

88% of Kindergarten students achieved Cluster 4 or
above in Reading Texts. Year 2 reading data
incomplete. Of the 21 students whose progress was
recorded, 24% students achieved Cluster 8 in
writing.

91% of Kindergarten students at exit level EAS
Perceptual. 94% of Year 2 students achieved exit
level EAS level Figurative counting or above.

In 2017 73.5% of students achieved greater than or
equal to expected growth in Reading between Year
3 and Year 5. 72% of students achieved greater
than or equal to expected growth in Numeracy
between Year 3 and Year 5.

Next Steps

Continued training of all teachers in the use of PLAN/Progression for recording student achievement.

PLAN/Progression and SMART data used to analyse student achievement by all teachers in order to influence teaching
and learning programs.

Ability based numeracy groups for Years 3–6, with LaST and enrichment teacher support.
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Strategic Direction 2

Innovative and collaborative professionals

Purpose

To build stronger relationships as an educational community by leading and inspiring a culture of collaboration, engaged
communication, innovation and future–focused practices.

Overall summary of progress

All permanent staff have participated in QTR (Quality Teaching Rounds), or will do so as they join the school. Similar
opportunities are offered to staff on temporary engagements within the school. PDPs ( Professional Development Plans)
continue to reflect school strategic directions and data analysis of student achievement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Professional learning will be
driven by focused feedback
based on the Australian
Standards for Teachers and the
Quality Teaching Framework as
evidenced by;

100% of permanent teaching staff
participation in Quality Teaching
Rounds.

Beginning Teacher Funding
$16,000

Professional Learning
Funds $12,000

Quality Teaching Rounds
$7,000

86% of permanent staff have completed QTR.

100% of staff completed PDPs with focus areas of
whole school Strategic Directions, Australian
Standards for Teachers, Stage goals based on data
analysis (student achievement) and personal goals.

Personal Professional Learning
Projects demonstrating above 0.4
effect size in 70% of projects in
2017.

Progress limited due to high turnover of staff during
the three year period of the 2015 – 2017 School
Strategic Directions.

Next Steps

Remaining permanent staff and those new to the school to complete QTR in 2018.

Future–focused practices.

Flexible classrooms and collaborative sharing of successful ideas and teaching resources.
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Strategic Direction 3

Engaged community in the language of learning

Purpose

Establish a clear structure to engage all members of the school community in the language of learning, through
embedded practices, to collect, analyse and report on student performance.

Overall summary of progress

Focus on the language of learning through PBL. All assessment rubrics collaboratively created, shared with stakeholders
and evaluated.

Capacity building of students (peer and self–evaluation), staff (collaboration and CTJ) and carers (upskilled in education
technology).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase parent engagement
in the learning progress of their
children, from 70% of parents in
2014 reporting they receive clear
and effective feedback on student
achievement, to 85% of parents
by 2017.

Sentral  $6,000 TTFM (Tell Them From Me) program implemented

To utilise PLAN, SMART and
school–based assessment tools
to analyse student learning
needs. This will be evidenced in
effective use of this data by 85%
of teachers in 2017.

$5,000 100% of teachers have received professional
development sessions in the use of PLAN data to
record and analyse students achievement. All staff
K–4 effectively utilised PLAN data.

SMART data analysed and used by 100% of 3–6
teachers

Next Steps

Community engagement sought across all aspects and directions for the 2018–2020 school plan.

Consultation with all stakeholders – students, staff and the community through surveys, focus groups and meetings.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3000

Aboriginal background
loading

($1,000)

 • Learning Support Team developed
personalised learning plans for all students.
 • Successful Koori incursion involving all
students
 • participation in Reconciliation Week

English language proficiency $20,000

English Language
proficiency

($9,000)

 • Analysis of EAL/D students' NAPLAN
results
 • Individualised programs for students from a
language background other than English,
including New Arrivals

Low level adjustment for disability $40,000

Low level adjustment for
disability

($23,000)

 • Individual learning plans for all students
with a disability
 • Employment of SLSO to support targeted
students and funding support used to
resource Minilit and other programs for
students requiring additional support and
remediation.

Quality Teaching, Successful
Students (QTSS)

$22,000 QTSS Funding  • QTSS Funding was used to supplement
Learning and Support Teacher to assist
students requiring remediation and extension.

Socio–economic background Socio–economic
background funding

$4,000

 • This funding was used to finance students
who could not afford excursions and to
subsidise families needing support with
multiple children's expenses

Support for beginning teachers $40,000 Support for
beginning Teacher funding

 • Employment of staff to allow beginning
teacher mentoring
 • Beginning teachers participated in the New
Teacher Network and were supported.
 • These teachers participated in peer
mentoring by visiting schools with exemplary
teachers and programs.

Targeted student support for
refugees and new arrivals

$20,000 EALD support for
New Arrivals

Additional EALD support was provided when
new students arrived at the school with no
English, to support them until they came
under the EALD funding.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 196 207 240 238

Girls 164 177 200 209

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.9 96.3 96.6 97.2

1 95.4 96.6 96.9 96.2

2 96.5 96 96.3 95.8

3 96.4 96 95.9 96.7

4 96.5 95.7 96.8 97.3

5 97.2 96.5 96.8 97

6 96.9 94.8 96.5 97.8

All Years 96.5 96 96.5 96.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

The Learning and Support Team at the school regularly
reviews attendance data and makes referrals to the
Home School Liaison Officer (HSLO) as required.

Class sizes

Class Total

1/KPURPLE 24

KRED 21

KGREEN 20

KBLUE 21

2/1PURPLE 24

1RED 24

1BLUE 25

2BLUE 27

2RED 27

4/3PURPLE 24

3RED 25

3BLUE 26

4BLUE 23

4RED 25

6/5PURPLE 28

5RED 27

5BLUE 30

6BLUE 29

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 16.86

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.5

Teacher Librarian 1

Teacher of ESL 0.8

School Counsellor 0

School Administration & Support
Staff

3.22

Other Positions 0

*Full Time Equivalent

The Teacher of ESL position will become a full time
permanent position in 2018 due to the increased
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number of students enrolling from overseas. This
position will be advertised in 2018.

Growth in enrolments in 2017 saw the creation of a
fourth Assistant Principal position, creating four
Assistant Principals across 18 classes. The school also
self–funded a Learning and Support Teacher
and School Learning and Support Officer to support
additional needs of students.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 23

Professional learning and teacher accreditation

Teacher professional learning opportunities were
provided to all staff to address whole school priorities
and individual professional development. The
Department of education provided funds to allow
teacher release from class and payment of course fees.
The school's professional learning program included
weekly team meetings, school development days,
external workshops, collaborative planning, meetings
and conferences.

In 2017, four teachers were working towards gaining
accreditation at Proficient level and 6 early career
teachers were maintaining accreditation at Proficient.
Three staff members are working towards Highly
Accomplished Teacher accreditation.

All staff completed Personal Development Plans
(PDPs) to allow them to reflect on their teaching
practice and to develop goals and plan and work
towards their achievement.

Professional learning was also accessed through the
Killara Schools Partnership, involving participation with
local primary and secondary schools in Growth
Coaching and Quality Teaching Rounds. Mentor
Support was also utilised to support beginning
teachers, with an experienced mentor employed and
support from the Executive staff at the school.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 340,308

Revenue 3,730,162

Appropriation 3,247,969

Sale of Goods and Services 0

Grants and Contributions 475,788

Gain and Loss 0

Other Revenue 0

Investment Income 6,405

Expenses -3,667,465

Recurrent Expenses -3,617,988

Employee Related -3,025,002

Operating Expenses -592,986

Capital Expenses -49,477

Employee Related 0

Operating Expenses -49,477

SURPLUS / DEFICIT FOR THE
YEAR

62,697

Balance Carried Forward 403,004

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 2,889,227

Base Per Capita 67,244

Base Location 0

Other Base 2,821,983

Equity Total 172,835

Equity Aboriginal 631

Equity Socio economic 2,392

Equity Language 97,078

Equity Disability 72,734

Targeted Total 70,355

Other Total 33,447

Grand Total 3,165,864

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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In the area of reading, 2017 NAPLAN data shows 78%
of Year 3 students and 61% of Year 5 students
achieving in the top two bands.

In the area of numeracy, 2017 NAPLAN data shows
72% of Year 3 and 65% of Year 5 students achieving in
the top two bands.

Parent/caregiver, student, teacher
satisfaction

In 2017, the school participated in the Tell Them From
Me  school surveys allowing all students, staff and
parents to comment freely on student engagement,
school climate and parent partnership. The school also
surveyed parents, asking what they like about the
school and to make suggestions for improvements.

Some overall key findings are as follows:

Parents
 • Parents would like more input in school planning.
 • A significant number of parents want more

information and communication about learning
programs across all grades.

 • Parents would like more detailed assessment
information on students' progress.

 • Many parents commented that there were too
many rules.

 • Some parents complained that the awards system
was not consistent or clear.

Students
 • 92% of students believe that schooling is useful in

their everyday life and will have a strong bearing
on their future

 • 60% of students complete homework with a
positive attitude and in a timely manner.

 • 80% of students feel teachers are responsive to
their needs

Staff
 • Staff would like to see a more welcoming front

office and customer service.
 • Staff would like to see bullying addressed in a

timely manner.
 • Staff would like the principal to be a more visible

presence.
As a result of the consultation with the whole school
community, the following processes will be
implemented in 2018:
 • Grade newsletters for grade specific information

to be sent fortnightly by all stage teams.
 • Front office staff to be given professional training

in front office procedures and dealing with difficult
people.

 • Assessing and Reporting will be reviewed by all
staff, with parent input.

 • The school's Anti–Bullying program will be
reviewed.

 • Signage in Mandarin and English to be installed in
all school buildings.

Printed on: 13 April, 2018Page 14 of 15 Killara Public School 3918 (2017)



Policy requirements

Aboriginal education

The implementation of strategies to improve the
delivery of Aboriginal Education in the K–6 curriculum
remains a priority at Killara Public School. In 2017 the
school participated in class activities during
Reconciliation Week, including students' games, art
and craft activities and Aboriginal story telling. Although
Killara Public School currently has no students who
identify as Aboriginal, Indigenous perspectives are
embedded in the conceptual programs delivered to all
students from Kindergarten to Year 6.

Multicultural and anti-racism education

Multicultural programs at Killara Public School are
inclusive of all cultures, fostering an understanding of
culture, race, diversity racism and active citizenship in a
multicultural society. The school has 59% of students
from a Language Background Other Than English
(LBOTE). With the two largest community language
groups at Killara Public School being Mandarin and
Cantonese, parent and community engagement has
been strengthened through the participation and
involvement of Chinese volunteer parents. A Chinese
Community committee from the P&C is currently
working to organise a big event to celebrate The Year
of The Dog for Chinese New Year, 2018.

Participation in the Multicultural Perspectives Public
Speaking competition by all students and the
celebration of Harmony Day also gives students a
better understanding of our multicultural society.

A teacher, who is trained in Anti–Racism is appointed
each year to deal with any parent, student or staff
complaints regarding racism.

The annual ESL teacher allocation has increased this
year and will be filled in 2018 by a full time teacher to
assist students from an LBOTE background and New
Arrivals to our country.
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