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Introduction

The Annual Report for 2017 is provided to the community of Cardiff South Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

David Holland

Principal

School contact details

Cardiff South Public School
Cardiff South School
Cardiff South, 2285
www.cardiffsth-p.schools.nsw.edu.au
cardiffsth-p.school@det.nsw.edu.au
4954 7296

Message from the Principal

The 2017 school year has been a very busy one for all concerned. Our focus on explicit instruction led us to commence
work with Mr John Fleming at the beginning of the year. Through consultation with John, the teachers introduced daily
warm–up activities in the areas of Reading, Maths and Writing. The aim of the daily warm–ups was to help move new
learning content from the students' short term to long term memory. The class teachers observed an immediate
improvement in the students' recall of sounds and blends when reading and much stronger number skills across the
board. In the later half of the year, further consultation was trialled with an organisation called Good to Great Schools
Australia (GGSA). The support that GGSA brought was broader, exposing the teaching staff to a variety of
evidence–based teaching practices. In Term 3, the whole–school Spelling Mastery program was introduced to lift
students' spelling results and when progress was  assessed at the end of the year, the impact of this program was
extremely pleasing. While our consultation with John Fleming has run its course, the school remains committed to
continuing with explicit instruction and the consultation with GGSA will continue into the new school plan cycle.

There were a number of highlights throughout 2017 for our students. We had more students qualifying for regional and
state sporting events than ever before with individuals gaining selection in Hunter Basketball, Netball, Athletics, Cross
Country and Swimming teams. One student, Chloe Walandouw, made it all the way to the National Championships for
girls soccer with the state team winning the state finals without conceding a goal. Our students also performed well in
public speaking, debating and spelling bee competitions. The schools' emphasis on displaying our values, playing fairly
and for enjoyment was evident through all extra–curricular activities and the students are to be commended for the
ongoing way in which they represent our school.

A number of school improvement projects were also completed throughout 2017 with the aim of creating an even better
environment for the students to learn within. This included: external painting to B and D Block buildings, internal painting
of two classrooms, the installation of 2 new air–conditioning units to classrooms, the installation of 5 new projection
panels and furniture upgrades to the Library and Learning Support room. Our hardworking P & C organised a number of
profitable fundraisers throughout the year, the highlight of which was another successful Cardiff South Carols evening
run in December. The community's support of this event was once again outstanding and the P&C took great delight in
handing over a cheque for $35,000 to go towards new fixed playground equipment for the students. This was a
remarkable donation and a credit to all P&C members. 

In Term 4, the school undertook a lengthy situational analysis which has provided an in–depth look at all of the school's
strengths and areas of potential development. The summation of this analysis will inform the new three year school plan
moving forwards. I thank the staff for their ongoing commitment to school improvement, the parents for their generous
support and encouragement and I congratulate all of our students on another successful year of learning.

David Holland
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School background

School vision statement

Cardiff South Public School aspires to be a school where:

• Students enjoy a positive experience of both school and learning

• ALL students have opportunities to develop the broad range of skills, knowledge and values needed to be healthy,
active and productive members of society

• Teaching and learning programs meet the diverse needs of the students and contain the 21st century learning skills
needed for the future

• Staff are continually working towards expanding their knowledge of best practice teaching methods and are
implementing them in the classroom

School context

Cardiff South Public School is a P–6 school which was initially opened in 1951. It is part of the Lake Macquarie East
Network and is in the process of forming stronger ties with its local Communities of Schools (CCoS).

The school’s enrolment numbers have been quite stable over the past three years. The school’s current K–6 enrolment is
307, with an additional 40 part–time places offered annually within our onsite DEC Preschool. 10% of the school’s
population is Aboriginal, 6% have a Language Background other than English (LBOTE) and there are 7 EALD
students. 19% of enrolments are non–local.

The school consistently averages over 95% annually for attendance. Our Family Occupation and Education Index
(FOEI), on a scale between 0 and 300, is currently 110 (the state average is 100) which means Cardiff South is only
slightly more disadvantaged than the average NSW school.

Analysis of recent NAPLAN, Best Start and School–based data highlights that the school’s students have performed well
in Reading, Spelling, Grammar and Punctuation. Areas requiring development are Maths and Writing.

The Preschool went through accreditation in Term 2, 2013 and was assessed as Meeting the National Standards in all
seven elements assessed. Reassessment is now overdue and will occur sometime in the near future.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our focus has primarily been upon Wellbeing, Curriculum and Learning and Assessment and
Reporting. The Wellbeing team led a strong focus on school values, rules and expectations and improved our systems
for promoting and monitoring school attendance. The SRC was utilised to design and select a school mascot (Keira the
Cockatoo) that could be used to reinforce consistent messages about specific school values. Although Cardiff South is
not a Positive Behaviour for Learning (PBL) school, we incorporated elements of PBL into school wellbeing practices.
The Bounce Back program was implemented K–6 as a means of ensuring that our school values were taught in a
consistent and coordinated way. We also initiated a trial of 'Loose Parts Play' in the K–2 playground at lunch to provide
an alternative play option for students who had displayed ongoing incidences of hands–on play. This initiative was quite
effective in reducing the number of negative playground incidences as students were actively engaged in this alternative
form of play. Our learning support procedures continued to be enhanced throughout 2017, with an additional staff
member trained in delivering the Multi–Lit program and there was an alignment of the type of support offered by the
Learning and Support Teacher with the schools' focus on Explicit Direct Instruction and Spelling Mastery.
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In the domain of Teaching, our implementation of Explicit Direct Instruction (EDI) meant that efforts were focussed on
the areas of Effective Classroom Practice, Collaborative Practice and Learning Development in the teaching domain.
Professional learning in EDI was led by consultant John Fleming in Terms 1 to 3 and was later supported by a consultant
from Good to Great Schools in relation to the introduction of the Spelling Mastery program. We introduced daily warm–up
activities across the school in Reading, Maths and Writing. Staff worked collaboratively on scheduled stage planning
days to prepare warm–up activities, evaluate students' progress from assessment and modify the warm–ups accordingly.
They were supported with the delivery of effective and engaging warm–ups by the establishment of a Leader of
Pedagogy position using our QTSS funds. The Leader of Pedagogy did walk throughs, teacher observations,
team–teaching, coaching and mentoring and resource development to support this implementation. The emphasis on
data analysis and collaborative practice has led to teachers displaying greater levels of self–reflection and an increased
awareness of student's progress. All class teachers' personal Performance Development Plans (PDP) included at least
one goal related to the school priority of implementing explicit instruction which enabled a coordinated approach to
teacher professional learning and helped to establish a strong culture of collaboration amongst staff. Internal assessment
tools such as PAT, reading benchmarks and pre and post testing for the Spelling Mastery program highlighted our
success in lifting students' results.

In the Domain of Leading, our priority in 2017 has been upon Leadership and School Resources. All members of the
executive team started working towards completing the Leadership Credential modules online. This, alongside ongoing
initiatives shared with our community of schools (COS) allowed our leaders to begin to develop their instructional
leadership and management skills. This included scheduling Principal and Assistant Principal network days across the
COS with a focus on leading and managing the school. Professional Learning specifically aimed at building the leaders'
capacity to utilise coaching and mentoring through various external sources.  The executive took a coordinated approach
to managing school resources and were deliberate in attempting to maximise or enhance school systems to support the
implementation of Explicit Direct Instruction, Spelling Mastery and the values program. Following the introduction of the
SAP/SALM finance systems in 2016, further work was done throughout 2017 to continue to improve office administration
systems to ensure appropriate financial accountability around budgeting and purchasing. Additional training was sought
to help SASS staff continue to develop their skills in relation to the SAP systems.

This self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Build the capacity of both leaders and teachers to deliver high quality educational practices.

Purpose

To support school leaders to develop strategic, high quality leadership practices through targeted professional learning,
coaching and mentoring opportunities and which are evidence–based and informed by data.

To improve student outcomes through the provision of purposeful and high quality professional learning opportunities for
all staff members, facilitating increased collaboration and reflection and developing a deeper understanding of best
practice teaching methods.

Overall summary of progress

Implementing Explicit Direct Instruction (EDI) across the school was a significant focus within this Strategic Direction in
2017. The school engaged support from two external consultants, John Fleming and Good to Great Schools, to lead
professional learning for the leaders and staff and assist us with effective implementation. QTSS funds were used to
create a leader of pedagogy position 3 days per week. The leader of pedagogy focussed on delivering professional
learning, coaching and mentoring, team teaching, teacher observations, preparation of resources and monitoring of
assessment data. Equity funds were used to release staff for 1.5 days per term to collaborate with colleagues in stage
teams designing explicit instruction warm–ups, monitoring progress and building one another's capacity. Leaders were
also trained in coaching and mentoring so as to provide a greater degree of instructional leadership to support the
implementation of EDI. In Term 3, we introduced a whole–school Direct Instruction program called Spelling Mastery.
Students completed a placement test and were then placed in the Spelling Mastery group corresponding to their ability
level. This program has provided us with the ability to deliver authentic differentiated instruction for all students in relation
to Spelling. Data gathered at the end of the year showed an average effect size of 1.65 across the school. Internal PAT
assessment data gathered at the end of the year highlighted the impact that explicit instruction warm–ups were having
on student achievement. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff set high expectations for
all students

Collaborative Stage
planning days – $8,234

Through the collaborative stage planning days,
teachers planned EDI warm–ups in
Reading, Writing and Mathematics with the aim of
setting high expectations in each area. Each
warm–up was designed with the needs of
individuals in mind. A review of the presentation
slides showed that by the year's end, 100% of class
teachers were providing levelled examples in the
warm–ups with a sustained focus on high

Increased percentage of students
achieving top two stanines/bands
in annual standardised tests
(PAT). Reduced percentage in
the bottom two bands

Collaborative Stage
Planning Days – $13,377

EDI Consultation Fleming –
$8,308

GGSA consultation –
$8,000

Professional Learning –
$4,105

Spelling Mastery Resources
– $10,462

TOTAL – $44,252

Although the school has only completed it's first 12
months of EDI, it's pleasing to report that when
looking at the end of year PAT assessment data for
Years 1–6 there was an increase from 7.3% in 2016
to 11.2% in 2017 for the number of students
achieving in the top two stanines for
Comprehension. Unfortunately there was a slight
decrease from 9% in 2016 to 6% in 2017 in
Mathematics. Spelling data was only collected for
the first time in 2017 a comparison will be available
next year.

Premier's Target – Increase the
% of students in the top two

Release and planning –
$1,285

Despite a consistent approach there was only two
areas where the school was able to meet the
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

bands for reading and numeracy
by 4%

Premier's target which was in Year 3 Maths with a
year to year increase from 18% to 28% of students
in the top two bands for Maths and in Year 7 Maths
with an increase from 18% to 21%. Because the
school introduction of EDI only occured at the
beginning of 2017, better progress toward
achieving this goal would be anticipated in next
year's NAPLAN results.

School benchmarks established
in English and Maths for future
planning

Leader of Pedagogy –
$8,936

Throughout the year, the executive team supported
by the leader of pedagogy and EDI team, were able
to collect baseline data from a number of sources to
assist us with future planning and monitoring of EDI
in the school. Sources include: PAT, NAPLAN,
Spelling Mastery, Writing samples and PM
benchmark levels.

Next Steps

Whilst the early indicators of improvement are strong, data collected in 2018 after a full year's implementation should
help determine the impact of these measures in a more detailed way. It is the school's intent to continue our focus on
utilising explicit instruction in the 2018–2020 school plan. This will include:

 • Extending the role of the leader of pedagogy including additional training
 • Seek ongoing consultation with Good to Great Schools Australia to assist us with implementation
 • Review and revise school scope and sequence documents to better support explicit instruction
 • Train staff in the explicit instruction lesson model and implement it K–6 in Maths
 • Introduce the Rocket Maths program to enhance students recall of number facts
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Strategic Direction 2

Build and maintain robust organisational systems and management practices which support high quality teaching.

Purpose

To support teachers in delivering high quality teaching and learning practices by reviewing and strengthening existing
school systems and developing new, clearly defined ones which are focussed on improving outcomes for our students.

Overall summary of progress

Once again there were quite a few priorities that we attempted to achieve under this strategic direction. In hindsight,
there were potentially too many actions required than time and other business as usual commitments would allow.
Despite this, good progress was made across each of the processes in our school plan.

Administration – although we were unable to complete an administration procedures handbook we were able to enhance
office systems for enrolment, students' extended–leave applications, excursion payments and banking procedures. The
systems that are currently in place are working well and improving efficiency, the next step is to document them in a
handbook so as to assist new or relieving SAS staff in office roles.

Wellbeing – quite a lot of work continued in relation to wellbeing in 2017. The wellbeing team improved our attendance
monitoring procedures by developing, in consultation with the Home School Liaison Officer (HSLO,) both a teacher and
executive flow chart outlining the steps taken to monitor and follow–up on poor attendance. They also added outstanding
attendance awards that were handed out each term for students with exemplary attendance. The Bounce Back program
was also implemented school–wide to ensure explicit teaching of school values and the strategies students could employ
to be more resilient. Finally, the team oversaw a trial of Loose Parts play in the K–2 playground at lunch. This program is
designed to provide students with alternate play activities. The combination of these strategies has led to a reduction in
hands–on incidents occurring in the K–2 playground. 

Aboriginal Education – There were a number of key initiatives implemented in 2017 to enhance outcomes for both
Aboriginal and Non–Aboriginal students. In line with the community's wishes, we acknowledged a number of events on
the calendar important to Aboriginal families including: Close the Gap Day, Reconciliation Week and NAIDOC Week. The
Millibah Dance group from Hunter Performing Arts High School led our NAIDOC activities and performed for students. All
students in Years 3–6 participated in a cultural excursion to Sydney visiting Clark Island and learning about the cultural
practices of the Eora people. Three additional staff members completed the Connecting to Country training which built
their cultural understanding and capacity to include Aboriginal perspectives into the curriculum. Finally, the school choir
learnt the National Anthem in Awabakal language and began to teach it to the school.

Preschool – the preschool continued to develop their sustainability practices in line with their Quality Improvement Plan
objectives. This involved improving their recycling practices, growing vegetables and using them in cooking activities as
well as reducing waste in general. In consultation with parents, students and teachers an initial design concept to
improve the outdoor play environment was developed in the second half of the year. Finalising this plan and moving into
the construction phase will occur in the next three year school plan cycle. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved time efficiency and
management of administrative
and financial tasks through the
implementation of LMBR
programs

Additional SASS staffing –
$3,043

A number of initiatives were introduced in 2017 to
improve administrative efficiency and management
including regular admin meetings, a review of office
systems, additional training and SAM network
meetings. With hindsight, this particular
improvement measure is difficult to quantify in
terms of time saved as there was no baseline data
to work from. However, the administration staff are
indicating that following the actions taken this year,
including additional training, they are more
competent and feeling more proficient in each of the
aspects of the LMBR system. The office manager is
better able to delegate tasks to other SASS staff
and the range of tasks are more diverse than the
previous year. Another casual and part–
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved time efficiency and
management of administrative
and financial tasks through the
implementation of LMBR
programs

time SAO who was trained at Cardiff South has
picked up temporary full–time work in another local
school. This is additional evidence of improved
office management. In addition to this, there are
more streamlined processes that have been put in
place to improve office efficiency in areas such as
enrolment, banking, leave applications and
purchasing through procurement.

Improved educational outcomes
for Aboriginal Students through
targeted cultural initiatives

Various – $20,479 There was a multi–faceted approach to improving
outcomes for Aboriginal students in 2017. Initiatives
included: increased emphasis on significant dates
other than NAIDOC, continuation of the Learning
and Culture program led by Yarnteen, Introduction
of the Brospeak progam for boys, Stage 2 and 3
cultural excursion to Clark Island in Sydney,
introduction of the National Anthem in Awabakal via
the school choir, further cultural awareness training
for staff and an increased focus on educational
outcomes for Aboriginal students. Feedback from
the Aboriginal students through the
students' feedback and from parents at regular
community events highlights improved outcomes for
Aboriginal students. This was particularly evident in
the student Tell Them From Me survey
results where 87% of students surveyed either
'Agreed' or 'Strongly Agreed' with the statement 'My
teachers have a good understanding of my culture'.
 

Decrease in incidents of negative
student behaviour recorded on
Sentral Wellbeing

Nil With improved processes and an increased focus
on improving student behaviour, achieving this goal
was not realistic in hindsight. There was an
increase in playground incidents from 2016 to 2017
of 24% and almost double the number of incidents
recorded for classroom behaviour. The wellbeing
team feels that this is a result of attempting to raise
the standard of what's deemed unacceptable
behaviour and an increased focus on staff
recording incidents appropriately. Despite the
overall increase in incidents recorded, there was a
very pleasing 27% decrease in incidents involving
inappropriate physical contact.

Increase overall school
attendance from 94% to 96% and
attendance of Aboriginal students
from 91% to 93%

Executive release – $500 As indicated above, a number of strategies were
put in place by the Wellbeing Team to try and
improve our systems for monitoring students'
attendance and lifting the school's overall
attendance rate. In relation to our goals, we were
unable to increase the school attendance rate to
96% for the year. The 2017 attendance rate of
94.5% for 2017 was close to on par with the three
year average. Although attendance in Term 2 was
the second highest rate of attendance for Term 2
that we've had over the past 7 years, the Term 3
attendance was one of our worst with a variety of
illnesses in this term impacting the yearly result.
Also disappointing was a drop in the Aboriginal
attendance from 91.5% to 89.7%.
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Next Steps

In 2018, two initiatives from this strategic direction will continue to be a focus and will be incorporated into the new three
plan, including:

 • Wellbeing – finding a framework to support the social and emotional development of students such as Kids Matter
 • Preschool – moving into the construction phase of developing the outdoor play environment

It is felt that all other aspects of this strategic direction have run their course and will be a part of business as usual
moving forwards to allow for other new priorities. 
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Strategic Direction 3

Work cooperatively and strategically as a Community of Schools

Purpose

To initiate, develop and improve collegial practices across the six schools in the Cardiff Community of Schools (CCoS) to
assist student’s learning and promote the professional development of all staff.

To support teaching staff in enhancing outcomes for all students K–12 in literacy, numeracy, social, cultural, vocational
and technological outcomes.

Overall summary of progress

This strategic direction, shared amongst the Cardiff Community of Schools (CCoS), was largely focussed in 2017 upon
building the capacity of both existing and aspiring leaders whilst also strengthening the various networks that have been
established in the CCoS over the past three years.

The Principal network focussed upon working collaboratively to enhance outcomes for all students across the CCoS.
This included developing plans to build the capacity of the other networks, analysing data on student achievement to
identify specific areas of development, building each other's capacity in relation to leading and managing the school,
monitoring progress against school plans and general collegial support. All principals indicated that there were multiple
benefits to working collegially across the CCoS especially in relation to be well–informed, sharing best practice work
methods and enhancing principal wellbeing. 

Assistant Principal and aspiring leaders network was designed to better equip our Assistant Principals for relieving roles,
building their understanding of leading and managing the school. Professional learning included: suspensions, creating
learning events on MyPL, evaluating the impact of school plan initiatives, understanding the healthy canteen strategy,
managing difficult conversations, personalised learning and the Bump It Up strategy. In the latter half of the year,
The schools committed to a new writing initiative aimed at lifting students results in NAPLAN writing. All CCoS signed up
and the Assistant Principals worked collaboratively to analyse data across the CCoS in writing and identify areas for
development.

The Learning and Support Teacher (LAST) and School Administration Manager (SAM) network focussed on professional
learning specifically related to their roles. For the SAMs, professional learning targeted continuing to develop their skills
in SAP and SALM, the eFPT budget tool, producing SAP finance reports and managing student data in ebS4. For the
LASTs, professional learning focussed upon writing high quality access requests, utilising APLAS support, enhancing
school procedures for the National Consistent Collection of Data (NCCD) on students with a disability, MultiLit and
Mac–Lit programs. Both the SAM's and LASTs across the network indicated how the professional learning and
collaboration across the CCoS network has helped to enhance their skills and better equip them for their roles in their
respective schools. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Effective collegial networks for
Principals, Executive, Teachers,
LASTs and SAMs maintained

AP Network Days – $4,660 As in the previous two years, each of the CCoS
networks met consistently across 2017. Principals
met twice a term with a focus on shared initiatives
and professional learning for the CCoS. Assistant
Principals, SAMs and LASTs all continued to meet
once a term with a strong focus on professional
learning to build their capacity. In each network,
staff across the schools indicated how valuable
these networks have been in building their overall
proficiency in relation to their role.

An increase in joint teacher
professional learning activities
held throughout the year

Combined SDD Term 2 –
$1,427

Writing Initiative – $483

Growth Coaching – $1,604

There were several initiatives throughout 2017 that
contributed towards achieving this goal. Firstly, the
combined staff development day which was held at
the beginning of Term 2 for all staff across the
CCoS and featured a keynote on lesson
observations and seven electives on writing, Bump
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in joint teacher
professional learning activities
held throughout the year

TOTAL – $3,514
it up, Geography, leading literacy, cultural
competency, Google classroom and higher levels of
accreditation. The feedback from the staff was
largely positive and reflected a strong commitment
to working across the CCoS. The second initiative
was a combined commitment to the Writing
Initiative led by regional curriculum staff. All schools
in the CCoS committed to working together within
the writing initiative to lift writing results in each
school. In 2017, this involved attendance at specific
professional learning events and then collaboration
through the Assistant Principal network. This project
will continue into 2018.

Improved Literacy and Numeracy
outcomes including achievement
of expected growth and National
benchmarks as evidenced
through SMART, PLAN and
EMSAD data

N/A It's pleasing to report that over the course of the
three year plan there have been strong increases in
students' expected growth in Literacy and
Numeracy between Years 5 and 7. In Writing, the
percentage of students achieving expected growth
increased from the baseline average of 42.7% to
62.1%. In Grammar and Punctuation, the
percentage of students achieving expected growth
increased from the baseline average of 52.3% to
64.5%. In Numeracy, the percentage of students
achieving expected growth increased from the
baseline average of 52.3% to 64.5%. Unfortunately,
there was decline in expected growth in Spelling
from 58.2% to 47% and a slight decrease in
Reading from 45.7% to 42.8%. These will be
addressed in the next three year school plan.

Increased percentage of students
transitioning from Year 6 at
partner primary schools to Year 7
at Cardiff High School using 2014
baseline

N/A From Cardiff South, 93% of students transitioned to
Cardiff High at the end of 2017. This percentage
would have been 95% had one student not been
successful in applying for a GATS program at
another Department high school. Over the course of
this three year plan, it is pleasing to report that in all
3 years, the percentage of students transitioning to
Cardiff High was higher than the 2014 baseline.

Next Steps

Over the course of the 2015–2017 planning cycle, the schools contained within the CCoS have each undergone multiple
changes that have effected their individual contexts, needs and school priorities. Whilst maintaining a shared strategic
direction has had a number of benefits, especially in relation to the collegial support and sharing that has occurred at
each of the networks, it was agreed that continuing to sustain a shared strategic direction in our school plans is not a
priority for the next planning cycle. The networks will continue as part of business as usual for our community of schools,
but there is no plan to develop a shared strategic initiative as part of the next school plan.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $20,479 In 2017, three staff attended 3 days of
'Connecting to Country' training and the
Principal attended phase 2 of 'Stronger
Smarter' training. Both of these activities have
helped to strengthen the teacher's
understanding of issues effecting Aboriginal
students and their families. The staff are
using training to inform the future directions of
Aboriginal education in the school. As a result
of community consultation, all students in
Stages 2 and 3 attended a cultural excursion
to Clark Island in Sydney. This has helped to
build tolerance and understanding towards
Aboriginal culture across the student body.
NAIDOC activities focussed on all students
and involved the Millibah dance group leading
a variety of activities for all ages including
preschool. Two male teachers were trained in
delivering the Brospeak program which led to
the creation of an Aboriginal mural
being produced by the boys with the support
of Uncle Daryl from Cardiff High.

English language proficiency $400

0.3 FTE EALD allocation

The English language proficiency funds and
EALD New Arrivals allocation was combined
to provide support to 6 students who were at
either the Beginning or Emerging stages on
the EALD progressions at the beginning of
2017. Students were withdrawn for short
periods 3 days per week to work one on one
with the EALD teacher on specific individual
language needs. The EALD teacher also
attended regional training to enhance her
skills and develop an action plan of support
involving better collaboration with classroom
teachers. The impact of this support was that:
4 students moved from the Beginning
to Emerging level on the progressions by the
end of the year, one students moved from
Emerging to Developing and the final student
entered the second year of Emerging 3–6.

Low level adjustment for disability $24,350 These funds were used to employ the LAST
for an additional 0.1 FTE per week and
to engage an additional SLSO to support a
range of students with additional learning
needs in line with the Learning and Support
timetable. The SLSO provided support in a
number of formats depending upon the class
teachers' preferred model. The SLSO, under
the supervision of the LAST, also delivered
the Multi–Lit program to targeted students
from Year 3–6. 13 students commenced the
program in 2017 with 9 completing Multi–Lit
during the course of the year. The average
growth for the 9 students that completed it
was 4 reading levels. One student was
withdrawn and the other 3 students will finish
in 2018.

Quality Teaching, Successful
Students (QTSS)

$22,549 QTSS funds were used in 2017 to create a
leader of pedagogy position to support the
implementation of EDI across the school. The
leader of pedagogy focussed on delivering
professional learning, coaching and
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Quality Teaching, Successful
Students (QTSS)

$22,549 mentoring, team teaching, completing teacher
observations, preparation of resources and
monitoring of assessment data. Through an
end of year survey, staff indicated that the
level of support provided by the leader of
pedagogy was excellent and that the role was
a fundamental ingredient in supporting them
to implement EDI successfully and achieve
their PDP goals.

Socio–economic background $124,339 Socio–economic funds were used in 2017 to
support a diverse range of initiatives
including: EDI implementation; additional
teacher professional learning; topping up
QTSS funds to support a 2dpw leader of
pedagogy position; collaborative stage
planning days; engagement of an additional
SLSO; increasing LAST allocation to 0.8 FTE;
purchasing teaching resources to support EDI
implementation; consultation fees for John
Fleming and GGSA; student
assistance; preschool resources, teacher
release and training;  and the facilitation of
the Term 1 whole–school music program.

Whole–school music program $8,402 For the third consecutive year, the school
engaged a qualified music teacher to provide
a music program for all students K–6 in Term
1. The students participated in high quality
music lessons, performing with percussion
instruments, learning the recorder, developing
their singing skills and moving to music as
part of the program. The music teacher
organised a whole–school concert to round
out the program at the end of the term with
performances by each class showcasing their
learning. The development in the students
skills under the guidance of the teacher was
outstanding.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 133 135 145 152

Girls 167 154 144 156

There was slight increase in the school's enrolment for
the start of the 2017 school year which enabled some
stability for class structures. The gender balance
between boys and girls was quite even from K–6.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.3 97.1 96.2 96.7

1 95.3 96.9 95.9 95.3

2 96.1 96.1 96 96.3

3 95 95.9 95 95.2

4 95.2 96.2 96.2 94

5 94.2 95.9 96 95.6

6 94 94.9 94.3 94.9

All Years 95.2 96.1 95.7 95.3

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Attendance at Cardiff South PS is monitored weekly by
class teachers and regularly by members of the
executive team. The importance of good attendance is
communicated to parents regularly via newsletters,
phone calls, letters of concern and through Learning
and Support Team meetings. Students are praised for
maintaining good attendance through various school
awards and privileges. In 2017, this included the
introduction of 'Outstanding Attendance' awards

distributed each term to students whose attendance
rate was over the school's established benchmark.
Letters for unexplained absences are printed and
distributed by the class teachers 3 days after the
absence when no explanation has been provided. The
Assistant Principal overseeing attendance makes
contact with any family whose child has had an
unexplained absence after 7 days. Depending upon the
circumstances, a number of strategies can be
employed to help improve individual student attendance
rates. If a pattern of habitual absence occurs after
school intervention occurs, the school refers these
issues to the Home School Liaison Officer in line with
Department procedures.

Class sizes

Class Total

FR0001 - K SILVER 21

FR0006 - K GOLD 21

FR0003 - 1/2 CORAL 25

GR0005 - 1 LIME 21

GR0002 - 1 AQUA 22

FR0011 - 2/3 CHERRY 26

FR0016 - 3/4 EMERALD 30

FR0013 - 3/4 PURPLE 30

FR0012 - 3/4 MAGENTA 29

BR0001 - 5/6 JADE 27

CR0002 - 5/6 BLUE 28

BR0006 - 5/6 SAPPHIRE 27

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 11.31

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.7

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.02

Other Positions 0
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*Full Time Equivalent

In addition to the positions listed above, the school
used RAM equity funds to increase the LAST allocation
to a full four days and to employ an additional School
Learning Support Officer to deliver Learning and
Support initiatives such as Multi–Lit. QTSS funds
allowed the release of a classroom teacher two days
per week to establish a Leader of Pedagogy. Over the
course of the 2017 school year there were two
experienced teachers that entered retirement.

In 2017, there were no staff members at Cardiff South
Public School in teaching or support roles that identify
as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2017, a large proportion of the professional learning
activities were focused upon building staff capacity in
relation to the implementation of Explicit Direct
Instruction, Spelling Mastery and the development of
leaders in relation to coaching and mentoring. All
teaching staff attended multiple professional learning
sessions led by consultant John Fleming. This training
aligned with the school plan priority and each teacher's
PDP goals for implementing EDI. There was an
additional focus on wellbeing and values, NAPLAN
analysis and the Premier's 'Bump It Up' initiative.
Mandatory training was also completed in line with
Department of Education guidelines.

Staff Development Days were as follows:

Term 1 – 2017 child protection update, WHS induction,
pre–school induction and stage meetings.

Term 2 – combined Cardiff Community of Schools
event at Cardiff High which included keynotes
by Gerard Alford and Jane Caro and elective
workshops led by a variety of school and regional staff. 

Term 3 – To support the implementation of Explicit
Instruction, guest speaker William De Jean led a
session called 'Unleash Learning' containing strategies
to ensure explicit teaching and student engagement.

End of Year – Staff agreed to completing additional EDI
sessions throughout Terms 1–3 with consultant John
Fleming to support the implementation of EDI in lieu of

attending the final two staff development days of the
year.

Individual teachers also attended external professional
learning events related to a variety of school and
system priorities and performance development goals
including: Oliver training, Growth Coaching, Art of
Leadership, NAPLAN online, Brospeak, STEM, Best
Start and PLAN 2 and SASS first–aid training. The total
amount spent on professional learning for all staff in
2017 was $21,430.

In 2017, there were no teachers at Cardiff South PS
working towards accreditation at proficient level and
nine teachers in the maintenance phase of
accreditation. There were also no teachers seeking or
maintaining voluntary accreditation at highly
accomplished or lead level. 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 118,803

Revenue 2,777,579

Appropriation 2,637,498

Sale of Goods and Services 27,825

Grants and Contributions 110,582

Gain and Loss 0

Other Revenue 0

Investment Income 1,674

Expenses -2,729,254

Recurrent Expenses -2,729,254

Employee Related -2,401,288

Operating Expenses -327,966

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

48,325

Balance Carried Forward 167,128

The school's finances are overseen by a finance
committee consisting of the Principal, School
Administrative Officer and a member of the school
executive. Meetings are held once a month to review
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budget priorities, expenditure and to make adjustments
as needs arise.

The balance carried forward is not completely
representative of the school's financial position at the
end of the year. The school received a cheque from the
school P&C for $35,000 to contribute towards the cost
of installing new playground equipment in 2018, this will
be held in the school accounts until transferred to the
Asset Management Unit at the beginning of 2018 to
facilitate the project. Also, as is usual practice, $36,645
of preschool fees were held in the school's accounts at
the end of the year prior to forwarding them on to the
Department. Additional wages and a number of
expenses incurred in 2017 were yet to be invoiced and
were not paid out until 2018. The school had also set
aside $15,000 to contribute towards a joint–funded
capital works project to upgrade the administration
office in 2017, but due to changes to the joint–funding
program will be held over until 2018. Finally, there was
significant decrease in the casual relief expenditure for
2017 compared to the three years prior.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 2,054,161

Base Per Capita 45,542

Base Location 0

Other Base 2,008,619

Equity Total 274,117

Equity Aboriginal 37,560

Equity Socio economic 140,706

Equity Language 400

Equity Disability 95,452

Targeted Total 69,747

Other Total 198,146

Grand Total 2,596,172

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2017, a total of  40 students in Year 3 and 39
students in Year 5 sat the NAPLAN literacy tests.
Overall, we were disappointed with the schools' results
in literacy in 2017. They did not follow the upward trend
that the school has generally shown over the past 3
years. Closer investigation has led to the conclusion
that a complete class restructure that occurred in 2016
due to increased enrolments may have had a more
disruptive influence on students' learning and progress
than we had anticipated. Despite the overall results,
there were still encouraging signs of progress. For
example there was a strong increase from 39% in 2016
to 50% in 2017 of students that were 'at or above
proficiency' in the testing aspect Grammar and
Punctuation. There was also a decrease in the number
of students below proficiency in the aspect Spelling.
When looking at gender comparisons, both girls and
boys results were quite comparable in Reading for both
Year 3 and Year 5, however girls outperformed boys in
the top two bands of Writing, especially in Year 3. Also
pleasing was the fact that our Aboriginal students
outperformed their Aboriginal peers across the state in
Writing. 

In contrast to the literacy results, our progress with
improving Numeracy was quite good. It is felt that
because Maths warm–ups were trialled at the end of
2016 and then continued into 2017, that this may have
helped to lift the school's overall numeracy results. This
is a trend we hope to see continue in 2018 as it will be
a better test of our progress with EDI in 2017.
Particularly pleasing was the increase from 18% in
2016 to 28% in 2017  in the percentage of students in
the top two bands for Numeracy in Year 3. This was in
line with the Premier's targeted increases for the 'Bump
it Up' initiative. The student growth in Numeracy
between Years 5 and 7 continues to be a strong point
for our school with 79% of students in 2017 achieving
expected growth through this critical transitional period.
Our goal moving forward is to continue to lift the
percentage of students performing in the top two bands
of Numeracy in Years 3 and 5. 

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

In NSW the Premier's Priorities: Improving education
results focuses on the proportion of students state–
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wide that score in the top two bands of NAPLAN for
Reading and Numeracy. Although Cardiff South Public
School was not a designated 'Bump It Up' school,
increasing the proportion of students who achieved in
the top two bands was a school aim. The percentage of
students in the top two bands for NAPLAN for Reading
and Numeracy were as follows:

Reading
 • Year 3 – 33%
 • Year 5 – 21%

Numeracy
 • Year 3 – 28%
 • Year 5 – 10%

The only area where an increase in the percentage of
students in the top two bands from the previous year
occured was Year 3 Numeracy. This was an
increase from 18% in 2016 to 28% in 2017. The
school's introduction of Explicit Direct Instruction at the
beginning of 2017 was one small factor considered to
contribute to this improvement, however we will need to
wait until the 2018 NAPLAN results are finalised to
determine the full impact of this initiative on student
achievement.

Parent/caregiver, student, teacher
satisfaction

In 2017 views and opinions from students, parents and
teachers in relation to satisfaction was captured using
the 'Tell Them From Me' surveys. A summary of the
findings is as follows:

Students

127 students from Years 4, 5 and 6 completed the
student survey in 2017. Overall the school's results
were very closely matched to NSW government school
norms in almost all areas surveyed. The most notable
difference was in relation to 'Students with positive
behaviour at school' where the school mean was 90%
compared to the NSW norm of 83%. In contrast, the
school mean for 'Student participation in extracurricular
activities was 46% compared to the NSW norm of 55%.
For our school, it is apparent that the low participation
of boys in extra–curricular activities is a clear
contributing factor, as girls are twice as likely to join in
an extracurricular activity at school. Another positive
from the student survey was that only 27% of students
indicated they had been the victims of bullying at school
compared to the NSW norm of 36%. The school
average for boys was half the State norm. The results
for 'My teachers have a good understanding of my
culture' was also excellent with 88% of students
agreeing with this statement and the remaining 12%
neither agreed or disagreed. 

Parents

176 parents participated in the parent survey in 2017.
Of the areas addressed, the school scored better than
the NSW norm in five out of seven measures with the
most positive differences seen in 'Parents feel
Welcome' (7.8) and 'Parents feel Informed' (7.0). The

school's communication through written forms such as
newsletters, notes and app notifications  was
particularly acknowledged in the surveys completed by
parents as was the helpfulness of the office staff. A
large number of positive comments addressed staff
professionalism, approachability and honesty. Parents
feel staff are friendly and supportive and that their child
feels safe coming to school. The overall opinion of
parents is that Cardiff South PS is a safe, inclusive and
supportive place for their child to learn. Areas for
development that were identified were in relation to
providing better information to parents about their
child's progress in school subjects and also in regard to
their social and emotional development. A particularly
interesting result was that only 34% of parents
indicated that they 'expected their child to go to
university' with 57% unsure. In the school's custom
measures, 60% of parents indicated that the easiest
time for them to make school events was after school
or during the evening, while only 17% preferred during
school time and 20% before school. The most popular
potential parent workshops indicated were 'Supporting
my child's mental health and wellbeing (108 responses)
and 'Helping my child with Maths' (103). 

Teachers

Because it was optional, only 10 teachers completed
the teacher survey. From this limited sample size, the
school outperformed the NSW norms in the overall
areas of 'Leadership' (7.8 compared to the State norm
of 7.1) and 'Collaboration' (8.2 compared to the State
norm of 7.8). Teachers indicated confidence and skill in
monitoring the progress of individual students, using
formal assessment, working collaboratively with peers
across the curriculum and establishing clear
expectations of behaviour in the classroom. Areas for
development that were identified include: getting
parents to view and comment on student's work; using
technology and developing stronger technological skills;
and providing students with examples of work that
would receive an A, B or C. Teachers responses also
indicated that parental involvement is on par with NSW
State norms. Through open–ended questions the
teachers indicated that they would like more
opportunities for collaboration, consistent teacher
judgement tasks and they recommended a review of
the school scope and sequence documents.

Policy requirements

Aboriginal education

In 2017, the Aboriginal Education Team endeavoured
to build upon the work done in the previous years to
strengthen outcomes for all students in relation to
Aboriginal education. The team, which met twice a
term, expanded to include the parents of Aboriginal
children and work collaboratively to determine the
initiatives the team would focus on in 2017. The main
initiatives for 2017 included:
 • Community dinner – To strengthen connections

with the community while developing high quality
Personalised Learning Plans (PLPs) for
Aboriginal students, the school hired the
Yamuloong Cultural Centre in Term 1 to host an
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Aboriginal community dinner and PLP
collaboration evening. The evening was well
attended and almost all Aboriginal families were
in attendance to work with teachers and their
children to develop PLP plans. The evening also
provided the opportunity for further consultation
with the community about the school's priorities
for Aboriginal Education in 2017. Feedback from
the community was overwhelmingly positive. They
indicated that sharing a meal with staff and
working at Yamuloong to develop PLPs was a
good step towards building authentic collaborative
partnerships with the school.

 • Introduction of the Brospeak program – To
enhance outcomes for Aboriginal boys, two male
staff members were trained in July to deliver the
Brospeak program. Following the training, the
program ran in Term 4, utilising the support of
Uncle Daryl from Cardiff High and Yarnteen
College's teacher, Richard Faulkner. The project
they worked upon was to create a Mural utilising
the Awabakal totem – the Eaglehawk. Guest
speakers were invited to talk to the boys about a
variety of topics and at the end of the term there
were clear signs of increased engagement and
pride in their culture across the group. The
completed mural has been displayed in a
prominent location.

 • Language and Culture Program – For the
second consecutive year, we were fortunate to
have Yarnteen College run the Language and
Culture program for all of our Aboriginal students
in Term 2. Based on lessons learnt in 2016, there
were two groups that participated in the program
on a fortnightly basis, one for K–2 and one for 3–6
students. The focus of these lessons was on
developing a better understanding of traditional
Aboriginal language, dance and culture.

 • Acknowledging significant dates – Parents on
the Aboriginal Education team advocated strongly
for improving the school's focus on other events
that are significant to Aboriginal people. For the
first time, the school acknowledged 'National
Close the Gap' day by hosting a special fruit and
vegetable break and highlighting for students and
families the difference in health outcomes
between Aboriginal and Non–Aboriginal
Australians.

 • NAIDOC week –in line with the community's
wishes, the focus of NAIDOC Week in 2017 was
building the cultural knowledge of all students at
our school. There were a number of activities
scheduled across the week that all students
participated in including, a whole day of cultural
activites led by the Millibah group from Hunter
Performing Arts High School, a performance in
Wyong by the National Aboriginal and Torres
Strait Islander Skills Development Association
(NAISDA) and a special whole–school NAIDOC
assembly led by Aboriginal students. 

 • Staff 'Connecting to Country' training –
continuing to develop the cultural understanding
of the teaching staff is an ongoing priority for
Cardiff South PS. In 2017, an additional 3
teaching staff attended the local Kumaridha
AECG's Connecting Country training. All 3 staff

that attended this training came back to school
with a renewed commitment and deeper
understanding of the issues affecting Aboriginal
students and their families and demonstrated a
strong commitment to incorporating Aboriginal
perspectives into their teaching programs.

 • Bangaboui Education Program– To continue to
develop the student's understanding of Aboriginal
Culture, all Stage 2 and 3 students travelled to
Sydney on an excursion to participate in the
Bangaboui Education Program over two
consecutive days. They boarded the Tribal
Warrior boat at Darling Harbour for a cultural
cruise to Belanglewool (Clark Island) to learn
some of the stories and history of the site. They
also participated in arts, dance and language
activities. Through this excursion, the students
developed a broader understanding of different
aspects of Aboriginal culture and developed a
greater appreciation of Aboriginal culture.

 • Integrated Units – in the classroom the teachers
are consistently supported by the Aboriginal
Education team to embed Aboriginal perspectives
across a multitude of units of work. Some
examples of this in 2017 included: 'My Fabulous
Family' – Early Stage 1, 'Places Near and Far' –
Stage 1, 'First Contacts' – Stage 2 and 'Surviving
a Bushfire' – Stage 3.

 • Preschool – Our preschool staff also extended
upon the initiatives first introduced in 2016 by
continuing to include an Acknowledgement of
Country and 'check–in' yarning circle into their
daily program. New to preschool in 2017 was the
commencement of an excursion to the Awabakal
Environmental Centre at Redhead for both the
Muwani and Kuwalawain groups. This excursion
helped to embed the concept of belonging into the
preschool program for all students.

Overall in 2017, the Aboriginal Education Team were
proud of the ongoing and deliberate collaboration that
occured with the extended Aboriginal community to
improve outcomes for all students in relation to
Aboriginal Education.
 

Multicultural and anti-racism education

The school maintains a strong commitment to
celebrating diversity, showing tolerance towards one
another and upholding multicultural perspectives in the
curriculum. This is achieved in a number of ways at
school. Firstly, throughout the course of the year all
classes get the opportunity within the library RFF
program to participate in studying Asian culture by
completing a unit of work on China. This unit is
designed by the teacher–librarian and aims to teach
students about Chinese culture, demographics,
geography and introduce them to basic Chinese
language. In Term 3, Year 6 students were offered the
opportunity to participate in Japanese language classes
provide by the Japanese language teacher from our
partner high school – Cardiff High. These lessons had
dual objectives in building the students' Japanese
language skills as well as forming an integral part of
their transition to high school. Our school also
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participates each year, P–6, in Harmony Day activities.
In 2017, this involved classes working through a
rotation of different activities organised by class
teachers. The students participated in games and
sports, created visual class displays, sang songs,
undertook art and craft activities and enjoyed working
with different staff from across the school. It was lovely
to see the support from the students and community
who wore a splash of orange to show their respect and
dedication to creating harmonious communities. In
addition to this, Cardiff South promotes the Multicultural
Public Speaking Competition for students in Stages 2
and 3. 

The school's anti–racism policy was reviewed by the
Wellbeing team at the end of 2016 in line with our
school plan priorities. Further consultation with the staff
and community occurred at the beginning of 2017 and
these were finalised and published midway through the
year. Whilst incidents involving racism are rare, these
procedures outline how the school's ARCO will be
involved to resolve matters quickly and appropriately.
Explicit teaching about racism occurs in distinct areas
of the curriculum as well as in school values lessons on
respect.

Other school programs

Preschool

Our Preschool continued to make a number of
improvements to the physical environment in 2017. We
organised a number of successful fundraising events to
improve the aesthetics of the learning environment, as
well as the quality and depth of experiences provided.
Through this process we were able to engage families
and the local community in a collaborative approach to
improving the quality of our Preschool.

In the indoor environment we replaced our old
Preschool noticeboards to allow us to more effectively
display and share children's learning and explorations.
We purchased new tables and chairs that were
appropriate for the height of our children, and also
made from natural materials to reflect previous
improvements to furniture in our environment. We
looked more critically at the outdoor environment, then
consulting with families in order to draft an outdoor
design concept that will encompass more challenging
and engaging experiences for our children.

In 2017, we continued to strengthen our commitment to
exploring Aboriginal culture for all children. Our
transition to using Awabakal language for our
Preschool group names was successfully embraced by
children and families, and fostered continued
exploration of Aboriginal culture throughout the year. As
a result we planned our first Preschool excursions to
further immerse children in Aboriginal culture and
develop their understandings and respect. Our
excursions to Awabakal education centre were
extremely successful and supported us to further
embed meaningful learning opportunities for children.

A comprehensive brochure about our Preschool was
developed in 2017 in collaboration with staff, families

and the school community. This was successfully
implemented to strengthen our enrolment and transition
process for families who were looking to enrol at our
Preschool. This has supported families to be well
informed about our Preschool by providing current and
specific information around various aspects of the
Preschool experience.
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