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Introduction

The Annual Report for 2017 is provided to the community of Corrimal East Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Bede Darcey– Principal

School contact details

Corrimal East Public School
PO Box 73
Corrimal, 2518
www.corrimale-p.schools.nsw.edu.au
corrimale-p.school@det.nsw.edu.au
4284 4582
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Message from the Principal

Celebrating Excellence Speech presented by Mr Darcey

Good morning parents, teachers & students,

I would like to welcome you all here to our 2017 Celebrating Excellence assembly.

At the beginning of this year, we welcomed 32 wonderful kindergarten children into our school. They came to us happy,
eagerly ready to start their learning journey of school life. Our 2017 kindergarten have excelled this year; I can think of so
many times throughout the year when the kindergarten students have been sent up to show me their work or to read me
their writing; every time I have been blown away by what they have achieved and how far they have come. I can think of
one particular time this year when I received a note from Mrs Brown to please come down to K–Banjo; I was thinking
something was wrong but when I got there, Mrs Brown told me she needed me to look at everyone’s work because she
could not choose only a few to send up to me.  Congratulations Kindergarten. You should be very proud of yourselves!

I think of myself as very lucky to be working at Corrimal East Public School.  The students we have here are kind, caring
and tolerant. They look after each other and have a wonderful sense of fun, which I think in a school is vitally important. I
can think of many, many occasions this year when we have laughed and shared really exciting moments. The staff, both
teaching and support staff, are dedicated, work hard and have a great sense of fun.

I would like to thank the dedicated band of P&C members for their efforts and determination this year. Thank you to our
P&C members for giving up their own time to attend meetings and support the fantastic initiatives that are run. I would
like to make particular mention to our 2017 president Jo Harle for her outstanding leadership of the P&C; we will certainly
miss Jo’s organisation and I thank her for her leadership over the past few years. 

I would like to congratulate and farewell our graduating Year 6 of 2017. I congratulate them all on this important
milestone in their educational journey and wish them well as they embark on the exciting adventure that awaits them with
the hope of a bright, happy and successful future.

As you would have read in this week’s newsletter  we have a number of staff not returning next year. I would like to thank
and acknowledge Mrs Edwards, Mr Thompson, Ms Gurtner, Mr Turnbull, Mrs O’Shae, Mrs Plenderleith, Mrs Stone and
Mrs Bland for their commitment and efforts over the time they have worked at our school.

Finally, thank you for coming this morning, have a restful, enjoyable break and I look forward to another exciting year at
Corrimal East Public School. 2018 is set to be a really exciting year for our school but also a year of significant change.
Change certainly in terms of our staff but also with the great things we have planned in our 2018–2020 Strategic Plan. I
am really excited about what the future holds for our school and I look forward to sharing it all with you again in 2018.

I wish you all a very merry Christmas and hope you have a fantastic break with lots of good times and lots of laughs.
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Message from the school community

Celebrating Excellence Speech presented by Joanne Harle (2017 P&C President)

The Corrimal East Public School P&C is a dedicated group of volunteers who aim to promote the interests of Corrimal
East Public School by bringing parents, carers, citizens and teaching staff into close co–operation.  Our membership for
2017 was 23 people including 4 staff.  We were very pleased to welcome 6 new members this year.

The year has had a very full fundraising schedule. We’ve had tried and tested fundraisers like the Entertainment Book,
Bunnings BBQ, Cross Country BBQ, Easter raffle, Mother’s Day stall and Summer Soccer catering but also tried some
new options.  Our major fundraiser for the year was the Comedy for a Cause night which included a giant raffle and silent
auctions.  For Father’s Day instead of the traditional stall we did a photo booth where the kids had a ball dressing up for
a special photo. Overall, we have raised $12,481 from fundraising this year; a great effort!

We were also busy applying for a few government grants this year. We successfully obtained a $1900 Volunteers Grant
that allowed us to purchase our own trestle tables, storage shelving and tubs and are working towards upgrading the
technology for the Uniform Shop to include the option to order and pay online using a card payment. We are also
awaiting the outcome of the Community Building Partnership Program 2017 grant where we applied for funding towards
resurfacing the central COLA area directly outside the hall. 

Reading has been a major focus for our financial contributions this year. We have provided $2000 to purchase classroom
reading resources as well as our regular $160 per calendar month to the library. We have also contributed $550 to
purchase more outdoor mats used by the children at lunch time, $150 to purchase storage tubs for CEPSpace and $100
to several families whose children were selected as sports representatives at a State level.

Our advocacy for the school continued with campaigning for full Gonski funding prior to the Federal Election and meeting
with Wollongong Council and RTA representatives to discuss safe pedestrian access around the school and parking and
traffic concerns. The council have added the installation of three pedestrian islands to their list of works and we will
continue correspondence on this until a firm commitment is received and the work completed.

Of course all of this wouldn’t be possible without the efforts of our wonderful people who very generously donate lots of
their spare time to plan, organise, coordinate, communicate, schedule, contribute ideas, make decisions, purchase stock,
attend meetings, pay bills, prepare reports, write agendas and minutes, collect money, count money, bank money, liaise
with businesses, write grant applications and do all of the other work involved in running a successful P&C. So can I
extend my personal thanks to our Vice President Sarah, Secretary Jayne, Treasurer Linda, Fundraising Officers Renee
and Donna, Uniform Shop Coordinators Cindy and Mel and all other members of the P&C and non–members who have
offered their time this year.  We don’t work in isolation though.  Our success depends on our partnership with the school
and I would also like to thank Mr Darcey for his enthusiastic support of the P&C.

I am extremely proud of our achievements this year and it just demonstrates what can be achieved when we all work
together.
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School background

School vision statement

‘Kid, You’ll  Move Mountains’

–Dr Seuss

Corrimal East Public School aims to ensure that every child, upon leaving the school, is provided  with the necessary
skills, strategies and information to achieve personal  success.

We aim to empower our  students to acquire, demonstrate, articulate and value knowledge and skills  that will support
them, as life–long learners, to positively participate in  and contribute to the global community.

Our school aspires to  ensure our students, staff and community are engaged with and practice, each  and every day of
their lives, the core values of our school: Care, Effort,  Pride and Safety.

School context

Young Minds, Bright  Futures

 

Corrimal East Public  School is a welcoming and inclusive centre for learning. We have a Family  Occupation and
Education Index of 94 (2017). Currently 5% of our school population identify as Aboriginal and 7% of our student
population come from a family that have a language background other than English.

 

We are located within  the East Corrimal Local Government Area, situated only streets back from the  ocean. We are
proud members of the Corrimal Community of Schools.

 

We have eight mainstream  classes that are predominately stage based. We have three Autism Support  classes which
are integrated across the school; we pride ourselves on the  nurturing and accepting school culture that has been
established.

 

A large portion of the  teaching staff is experienced and has worked at the school for long periods.  The executive team
has recently had significant revitalization.

 

School enrolment numbers  have decreased over time due to the ever changing demographic of the East Corrimal  and
Northern Suburb areas of Wollongong.

 

A small group of  dedicated parents make up our school P&C Association whom meet once a  month. The groups main
aim is to support the school through monetary  contributions through fundraising initiatives.
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Self-assessment and school achievement (for schools participating in External
Validation)

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

On the basis of our 2017 whole school evaluation and our engagement in External Validation this year, we have
assessed our practices against the elements of the School Excellence Framework as follows;

 • Learning
Learning Culture is Sustaining & Growing as evidenced by the positive, respectful relationships evident among students
and staff, promoting student wellbeing and ensuring good conditions for student–learning. Furthermore, our evidence
shows that our school has appropriate policies and programs to identify, address and monitor student learning needs and
are responsive to such needs. Additionally, our evidence shows our collective responsibility for student learning and
success with high levels of student, staff and community engagement.

Wellbeing is Sustaining & Growing as evidenced by the strategic and planned approach to support the cognitive,
emotional, social, physical and spiritual wellbeing of our students.

Curriculum & Learning is Sustaining & Growing as evidenced by our schools integrated approach to differentiation to
meet the needs of our students and due to our effective plans for student transition/s and the offerings of a range of
extra–curricula opportunities for student development.

Assessment & Reporting is Delivering as evidenced by our use of both internal and external data to monitor, track and
report on student and school performance. Additionally, our evidence shows our accurate and consistent student
reporting, ensuring that parents are updated on their child’s progress and that our school has in place principles of
consistent assessment and moderation.

Student Performance Measures is Sustaining & Growing as evidenced by our schools pleasing value–added results and
our attainment of pleasing results on external performance measures.

 • Teaching
Effective Classroom Practice is Delivering as evidenced by teachers regularly reviewing and revising teaching and
learning programs and employing evidence–based teaching strategies and methods.

Data Skills and Use is Delivering as evidenced by our schools commitment to ensure teachers analyse and use student
assessment data to understand the learning needs of their students and that the school (leadership team and
whole–staff) are using data to inform key decisions. Our school has well–established practices that allow teachers to
investigate data and student achievement/s in order to improve future school directions.

Collaborative Practice is Sustaining & Growing as evidenced by our schools explicit systems for collaboration and
feedback for sustained quality teaching practice. Our evidence shows our network mentorship initiative, collaborative
planning/programming and Performance Development implementation are drivers for school–wide improvement in
teaching–practice and student outcomes.

Learning & Development is Sustaining & Growing as our evidence shows that our professional learning is linked to the
school plan and that our school has a focus on improved teaching methods with professional learning activities focused
on building teachers’ understandings of effective teaching strategies.

Professional Standards is Sustaining & Growing as evidenced by our schools commitment to ensure all staff are suitably
aware of and embedding the professional teaching standards as a marker for professional growth and improvement/s.

 • Leading
Leadership is Sustaining & Growing as evidenced by our schools enriched culture of high expectations and positive
community engagement. Our evidence shows that the school leadership team makes deliberate and strategic use of our
partnerships and relationships to enrich the schools standing within the local community and educational community
more broadly. Our evidence shows that the school leadership team has developed productive working relationships with
numerous agencies to improve educational opportunities for students.
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School Planning Implementation & Reporting is Delivering as evidenced by the manner in which our school plan aligns to
our school and system priorities and emerging needs. Additionally, our evidence shows that our staff, students, parents
and the broader community are welcomed and valued participants in our school vision, values and purpose.

School Resources is Sustaining & Growing as evidenced by our schools successful, strategic use of resources to
achieve improved student outcomes.

Management Practices and Processes is Delivering as evidenced by our systems and structures for the communication
of school priorities and practices and the finely tuned administrative applications of the school leadership team to
effectively support school operations.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Enhancing the Quality of Student Learning

Purpose

Students from Corrimal East Public School will be independent, critical and resilient learners who have acquired the skills
and knowledge to be responsible, informed and productive members of our Australian society and the Global community.

Every student in our care will be acknowledged as an individual who values themselves and others.

Students will be exposed to teaching and learning experiences that are relevant to their individual needs and align with
current best practice and pedagogy.

Overall summary of progress

Class teachers are now using data analysis to create, modify and individualise Literacy and Numeracy
Teaching and Learning

Teaching and Learning experiences (K–6) have begun to embed research–based best practice for each Literacy and
Numeracy lesson

Staff demonstrate a strong understanding of differentiation and its importance and are confident in using a variety of
strategies to meet individual learning needs of all students

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The percentage of Year 3
students being ‘Bumped Up’ to
proficiency in literacy increases
from 2016 22.5% to 2017 53%

$5,000 33% of  Year 3 students reached the top two bands
in NAPLAN Reading

63% of Year 3 students reached the top two bands
in NAPLAN Writing

42% of  Year 3 students reached the top two bands
in NAPLAN Spelling

67% of  Year 3 students reached the top two bands
in NAPLAN Grammar & Punctuation

SCOUT data shows the 'Value–Add' for students in
Kindergarten – Year 3 over the three year plan is
only slightly below par with schools across the
State. It is pleasing to note that our 'Value–Add'  for
these students increased between 2015 and 2017.

The percentage of Year 3
students being ‘Bumped Up’ to
proficiency in numeracy
increases from 2016 26% to 2017
53%

$5,000 11% of  Year 3 students reached the top two bands
in NAPLAN Numeracy (10% increase)

The percentage of Year 5
students being ‘Bumped Up’ to
proficiency in literacy increases
from 2016  27% to 2017 50%

$5,000 28% of  Year 5 students reached the top two bands
in NAPLAN Reading (8% increase)

SCOUT data shows that our school has more
students attaining in the top two bands for Reading
& Numeracy compared to both the State (46.1%)
and Statistically Similar School Group [SSSG]
(31.4%) with our school attaining an average of
46.2%

Printed on: 16 February, 2018Page 8 of 18 Corrimal East Public School 3877 (2017)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The percentage of Year 5
students being ‘Bumped Up’ to
proficiency in literacy increases
from 2016  27% to 2017 50%

SCOUT data shows that our school has far less
students achieving in the bottom two bands
compared to our SSSG (25.9%) and CEPS 15.9%

The percentage of Year 5
students being ‘Bumped Up’ to
proficiency in numeracy
increases  from  2016 26.5% to
2017 50%

$5,000 SCOUT data shows the 'Value–Add' for students
in Years 3–5 is on an upward trajectory from 2015.
Interestingly, our 2016 'Value–Add' for Years
3–5 surpassed that of the average 'Value–Add' for
all students in the State.

Next Steps

Instructional Leadership (EAfS)

Embedded instructional leadership practices will drive improved learning outcomes for all students. Research–based
pedagogy will steer all professional learning for staff increasing teacher capacity

Responsive Teaching

Teaching will be data–driven and based on learning progressions. Targeted intervention and feedback for all students
will reflect best practice

Visible Learning and Formative Assessment

All learners at CEPS will be provided with effective practices that ensure they have clear instruction on what is expected
of them, and what they need to learn from tasks (What Works Best: Evidenced Based Practices)

Assessment

The school will embed consistent school–wide practices for assessment that monitor, plan and report on student learning
across the curriculum. Teachers will use evidence of learning to inform their teaching, adapt their practice and meet the
learning needs of students
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Strategic Direction 2

Staff & Leader Learning

Purpose

Staff at Corrimal East Public School will be provided with opportunities to identify, understand and implement effective
teaching methods, with a high priority given to evidence–based teaching strategies.

The school will develop and prioritise explicit systems for collaboration, feedback, team–teaching and critical reflection to
sustain quality teaching practice.

Staff Professional Learning will be aligned to the School Plan and their individual Professional Development Plans.

The staff of Corrimal East Public School will understand, implement and value the significance of the Australian
Professional Teaching Standards in their everyday work.

Overall summary of progress

Class teachers have begun strategically collaborating to enhance the skills and capabilities of each other

Teachers worked with their Network Mentor in a collaborative environment implementing and reviewing authentic
Performance and Development plans

Teachers have a greater understand of NSW Education Standards Authority accreditation requirements and are
prepared for 2018 obligations

 The ethos of 'Growth Mindsets' are starting to be employed in every classroom, in every lesson

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

By 2017 all teachers accredited 
and using  the Australian
Professional Standards for
Teachers to improve upon their
skills and capabilities  as
successful practitioners

$6,725 Beginning Teacher
allocation

$15,191 Professional
Learning funds

Staff are well–prepared for their accreditation
responsibilities from 2018

A beginning teacher was accredited at Proficient

Two class teachers completed their 'Maintenance of
Accreditation' five year phase

All 'Maintenance of Accreditation' teachers'
Professional Development is monitored

100% of classrooms embed a
‘growth mindset’ and clear
evidence of such can be viewed
in every classroom

Class teachers have engaged in Professional
Development around the idea of a 'Growth Mindset'

Growth Mindset ideals are employed in every class,
in every setting (i.e., library & RFF)

Next Steps

Life–Long Learning 

All staff at CEPS will be provided opportunities to demonstrate personal responsibility for maintaining and developing
their professional accreditation within their role,responsibility and level of experience

Quality Teaching, Successful Students

Targeted support for all staff will drive improved teacher efficiency. Teachers will be provided with explicit systems for
collaboration and feedback to sustain quality teaching practice
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Innovative and Informed Learning

Strong strategic and effective strategies will contribute to our commitment to fostering a school–wide culture of high
expectations and a shared sense of responsibility for student engagement, learning, development and success.
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Strategic Direction 3

Creating a Culture of Excellence

Purpose

Corrimal East Public School will be an innovative, dynamic educational community that promotes high expectations and
fosters whole–school improvement. 

Our school will strive to ensure our community; students, staff, parents and the wider community, know that our school
aims for continuous improvement and that school excellence of all areas (academic, sporting, cultural, creative &
performing arts, information technology) will underpin all that we do.

All staff members play a role in and will take responsibility for ensuring the effectiveness of the school and the formation
of a culture of excellence across every aspect of school life.

Overall summary of progress

All students at CEPS have been provided opportunities to participate in local community initiatives and are empowered to
contribute positively to our school and its local community

Appropriate curriculum programs and projects have been offered that extend and excite the learning of our students (i.e,
camps, playground pods, Smart–Start Transition Program etc) resulting in 'School of Choice' mindset being established
within the local feeder area of East Corrimal

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

OMSEE School Enrolment
numbers remain stable with a
minimum enrolment each year of
205 students

$2,000 Kindergarten in area enrolments are steadily
increasing  (2015– 21, 2016–29 & 2017–32)

Total school enrolments are steadily increasing
(2015– 206 & 2017– 223) 

An increase in ‘genuine’ whole
school (staff, parents and
students) satisfaction of the
school

97% of parental responses to the 2017 School
Evaluation survey indicated that the family are
proud to be associated with our school.

100% of parental responses to the 2017 School
Evaluation survey indicated that the school had a
high reputation in the local community

"I am so thankful we chose CEPS! It has grown so
much over the last few years and is such a fantastic
environment for my children"  Quote on a parent
response 2017 School Culture survey

Please see Parent/Caregiver Satisfaction section of
this Annual Report for a full review

100% of families believe that their
child/ren needs, abilities and
capabilities are catered for in an
environment conducive to 21st
Century learning.

"The school has a lovely culture. I appreciate the
conscious focus on things like being kind and
helping others etc"  Quote on a parent response
2017 School Culture survey

100% of responses to the 2017 School Evaluation
survey indicated that they believed the school
ensured all students have access to appropriate
educational opportunities

Please see Parent/Caregiver Satisfaction section of
this Annual Report for a full review
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Next Steps

Positive Behaviour for Learning

The school will develop a strategic & planned approach to whole school wellbeing processes that support wellbeing
through the implementation of Positive Behaviour for Learning

Learning & Support

Our whole school learning & support practices will be clear, specific and targeted giving staff and students every
opportunity to connect, succeed and thrive in every classroom

Wrap–Around Support

The school will implement initiatives and practices that build greater support interventions at all levels, for all students
(and their families)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7,781 All students identifying as Aboriginal have a
Personalised Learning Plan. This plan is
created in consultation with parents, the
student and the class teacher. The PLPs
identify academic, social and home goals for
each student. School Learning
Support Officers have been employed to
support student academic learning in the
classroom and social skills development in
the playground and during transition times
throughout the school day. The school has
identified that ensuring students are
adequately supported during the school day is
the greatest use of these funds.  

English language proficiency $6,858 School Learning Support Officers have been
employed to support student' academic
learning in the classroom and social skills
development in the playground and during
transition times throughout the school day.
The school has identified that ensuring
students' are adequately supported during the
school day is the greatest use of these funds.

Low level adjustment for disability $21,194 These funds were expended with the
purchase of an additional school counsellor
(0.2 FTE). The engagement of an additional
school counsellor allowed for one
professional to manage and maintain our
Mainstream Learning & Support caseload
with the other responsible for our Support
Class student caseload (of which there are
21).

Quality Teaching, Successful
Students (QTSS)

$17,166 (0.169 FTE) The school added $35,500 to our QTSS
allocation allowing for each Assistant
Principal to work alongside all members of
their assigned Network. Funding was used to
ensure each executive had a 0.2 FTE to lead,
mentor, coach and support their network,
particularly in the use of PLAN data to drive
differentiated learning in Literacy &
Numeracy, Focus on Reading implementation
and the effective roll out of Performance &
Development planning and maintenance.   

Socio–economic background $45,358 School Learning Support Officers have been
employed to support student' academic
learning in the classroom and social skills
development in the playground and during
transition times throughout the school day.
The school has identified that ensuring
students are adequately supported during the
school day is the greatest use of these funds.

The school utilized Socio–economic loadings
to support families with the purchasing of
school uniforms, school camps and
extra–curricular activities throughout the
school year.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 106 106 102 108

Girls 97 99 100 104

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.4 93.9 93.9 92.7

1 95.2 95.4 95.1 93.7

2 94 95.9 93.1 93

3 93.6 91.5 94.8 94.1

4 94.9 94.4 94.7 92.1

5 95.6 95.6 94.3 91.3

6 92.5 95.5 93.9 93.4

All Years 94.8 94.8 94.3 92.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 9.2

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.9

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

5.42

Other Positions 0

*Full Time Equivalent

Principal: Mr Bede Darcey

Assistant Principals: Mrs Tina Yewen (K–2 Network),
Miss Michelle Munro (3–6 Network) & Mrs Anissa
Rajendra (Support Network)

In 2017, we had one staff member whom identifies as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10
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Professional learning and teacher accreditation

This year, our school received $15,191 in Professional
Learning funds from NSWDoE. Additionally, we
received $6,391 in Literacy & Numeracy funding. The
school contributed to the funds for Professional
Learning from our School Operational Funding.

This year, a significant amount of Professional Learning
funds were expended to ensure the roll–out of our
processes in the 2015–2017 school plan could be
achieved. Specifically, we expended $43,779 on the roll
out of our Community of Learners process. With the
combination of our Quality Teaching, Successful
Students allocation (0.169FTE) this allowed for each of
the Assistant Principals to be 'off–class' one day a
week, leading Performance & Development with their
allocated teams. Furthermore, the areas of consistent
teacher judgement, lesson observation/s and feedback
and coaching/mentoring were consistently applied in all
three Networks (K–2, 3–6 & Support).

The school received $6725 in Beginning Teacher
allocation. This was used for our beginning teacher to
work alongside her mentor (1/2 day a week) and fulfil
her accreditation obligations. Additionally, our school
supported three teachers seeking to maintain
accreditation at Proficient.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 54,020

Revenue 2,396,625

Appropriation 2,325,162

Sale of Goods and Services 3,602

Grants and Contributions 66,828

Gain and Loss 0

Other Revenue 0

Investment Income 1,033

Expenses -2,376,992

Recurrent Expenses -2,376,992

Employee Related -2,226,582

Operating Expenses -150,410

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

19,633

Balance Carried Forward 73,653

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2017 Actual ($)

Base Total 1,515,443

Base Per Capita 32,580

Base Location 0

Other Base 1,482,863

Equity Total 172,608

Equity Aboriginal 7,781

Equity Socio economic 45,358

Equity Language 6,858

Equity Disability 112,611

Targeted Total 560,208

Other Total 51,074

Grand Total 2,299,334

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
its community. This year our school sought feedback
through the NSWDoE Tell Them From Me initiative.
This year we had 46 parents and 90 students
completed the survey/s.

An analysis of the findings include (10 point scale
system with 10 being the highest and/or Strong
Agreement);
 • Parents Feel Welcome– CEPS 8.2 / NSWDoE 7.4
 • Parents Are Informed– CEPS 7.6 / NSWDoE 6.6
 • School Supports Learning– CEPS 8.0 / NSWDoE

7.3
 • School Supports Positive Behaviour– CEPS 8.3 /

NSWDoE 7.7
 • Safety at School– CEPS 8.0 / NSWDoE 7.4

Responses to the question 'What are the good
things our school is doing' include;
 • "The teachers are passionate about making each

child's school experience a valuable and
enjoyable one. There is a big focus on respect
and inclusiveness which is great".

 • "Providing a caring, supportive, inclusive
environment for my child to learn and develop as
a student as well as a person".

 • "Strong sense of community amongst all ages
and also staff. Lots of responsibility for Year 6–
fundraising,  kindy buddies,  running assemblies
etc. Students able to learn at their pace, whilst
maintaining good whole class learning. Strong
focus on reading. Kindy are involved and made to
be a part of the school. Sports are encouraged.
Approachable staff".

 • "Opportunities for everyone. Approachable
teachers and staff. Up to date information on what
is happening at the school".

 • "Lots of opportunities for all children, whether it be
sport, interest pods at lunch time, reading in
mornings, something for everyone, good balance
all round, fantastic school".

 • "The school has created a safe environment for
friendship and learning. The school has a positive
vibe and the work teachers put in to
extracurricular activities should be commended."
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Policy requirements

Aboriginal education

In 2017, 5% of our student population identify as
Aboriginal.

All students identifying as having Aboriginal heritage
have a Personalised Learning Plan devised in
consultation with the student and his/her family. Our
PLPs are reviewed annually.

Again this year our school celebrated NAIDOC week
and participated in the Corrimal Community of Schools
Walk For Reconciliation. The walk was a tremendous
event with representatives for all schools walking
together in the name of reconciliation.

Twin brothers, Riley and Wyatt Spears were this year
acknowledged at the Northern Illawarra Aboriginal
Education Consultative Group Deadly
Encouragement Awards. The boys received their
awards as a recognition of their efforts and commitment
to learning in their first year of school. A great
achievement.

This year our school had two students receive awards
at the Inspire, Succeed, Excel Aboriginal Education
Excellence Awards; a very prestigious honor. Jarrah
Longbottom (Year 2) received acknowledgement for his
dedicated and impressive results in Numeracy. Kaleb
Robinson (Year 6) received recognition for his
outstanding success in the area of Creative and
Performing Arts. We congratulate both boys and their
families on this fine acknowledgement.

Multicultural and anti-racism education

In 2017, 7% of our student population come from a
family that have a language background other than
English.

History and Geography units were this year taught
(K–6) each week by our specialist teacher through
Release From Face to Face. The units focused on
cultural celebrations, our families' origins and
celebrations of difference.

A major event held at CEPS each year is our
celebration of Harmony Day. This year we again
celebrated inclusion and cultural diversity with a
massive celebration.

'I would like to extend a huge thank you to all of the
parents, students and teachers of Corrimal East Public
School. Harmony Day 2017 was a fabulous day and the
incredible support by everyone donating money for
'Surf to School’ was overwhelming! The coin donation
and the Indonesian food stall raised $824. This means
that we will be able to purchase and install
approximately 16 water filters for the people of the
Mentawais.

It was very clear in the chalk art activity that our
children showed amazing artistic talent and were
actively engaged in expressing empathy towards
people less fortunate than themselves. Being able to
help others and valuing the differences between
cultures encourages a peaceful, harmonious world. By
making Harmony Day an important event on our school
calendar our students are becoming influential role
models in their community.'

Janelle Butt– CEPS Harmony Day Organiser
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