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Introduction

The Annual Report for 2017 is provided to the community of Lake Illawarra South Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jacqueline Piggott

Principal

School contact details

Lake Illawarra South Public School
Lake Illawarra South
Lake Illawarra, 2528
www.lakeillaws-p.schools.nsw.edu.au
lakeillaws-p.School@det.nsw.edu.au
4295 1924
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School background

School vision statement

We will strengthen the provision of educational opportunities that support the“whole child”.

We will build teacher capacity to strengthen the delivery of exceptional learning opportunities for all students.

We will build positive relationships with our school community so that education is seen as a team effort where all parties
are valued and make a significant contribution to building future opportunities for all students.

School context

Lake Illawarra South Public School is located on the southern side of Lake Illawarra and is part of the Lake Learning
Community of schools.

Currently,the school has a student population of 242 students. There are 10 mainstream classes, 6 are stage based, 1
grade based and there are three cross stage classes.The school has a 7% ATSI enrolment.

The school is focussed on delivering high quality and challenging learning opportunities that support the development of
the “whole child”. There is also a strong focus on building and strengthening partnerships with the community.

The school aims to deliver an integrated curriculum to ensure the new syllabuses are embraced and delivered through
high quality learning experiences to students.

The school values quality teaching and utilises a range of professional learning opportunities to constantly reflect on and
refine best practice. The school is supported by a strong focus on the integration of technology into classroom activities
to enhance student learning. We are at the beginning of supporting a “Bring YourOwn Device Initiative” as we
increasingly engage with a globally connected world.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of the process indicated that in the School Excellence Framework domain of Learning, we are
delivering in all five elements of: Learning Culture; Wellbeing; Curriculum and Learning; Assessment and
Reporting; and Student Performance Measures.

The school's PBL system continues to support a shift in behaviour management from reactive to proactive. Consistent,
high expectations for student learning, wellbeing and behaviour are supported by procedures for assisting students who
may require additional help. The Learning and Support Team actively supports students to reach identified personal
learning goals and works with teachers to ensure all students educational progress is tracked and learning programs are
flexible and responsive. The school's attendance policy emphasises the importance of working with families to address
attendance concerns and engages all members of the school community. Welfare data is collected and analysed
regularly to allow for specific programs or support mechanisms to be targeted to areas of need, supporting students to
engage with one another and their learning in a positive manner.

Lake Illawarra South was identified as a 'Bump It Up' school at the end of 2016 and was tasked with identifying students
currently achieving in the middle bands of NAPLAN for reading and numeracy and implementing locally developed
targeted initiatives to enhance overall achievement. PAT assessment were utilised in addition to NAPLAN data to identify
and target high achieving, low progress students. Teachers were then supported through the LaST and mentoring
programs to develop appropriate targeted and differentiated teaching to address the specific needs of students, utilising
the "What Works Best – Evidence Based Practices to Help Improve NSW Performance" document as a scaffold to
plan, obtain feedback and evaluate teaching and learning. Numeracy groups focusing on the development of Early
Arithmetic Strategies were implemented across years 1–4, improving students number sense and flexible use of
strategies. The mathematics scope and sequence was revised to incorporate problem solving strategies and integrated
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mathematical investigations, providing students with explicit teaching and opportunities to apply mathematical knowledge
in complex, real world situations. Reading was enhanced by the systematic teaching of comprehension strategies K–6,
improved exposure to high quality and diverse texts, including online texts, and the integration of reading into inquiry
units of work to give purpose and generate enthusiasm for reading.

Increased access to technology was achieved in 2017, through the purchase of additional Chromebooks and iPads,
allowing the school to effectively participate in the NAPLAN Online trial. This experience highlight the continued need to
develop students critical and creative thinking skills and led to trials of teaching and learning programs that utilise coding,
robotics, STEM and play based learning. A scope and sequence of technology skills was trialled in 2017 and revisions
identified for implementation in 2018.

As a school community we recognise the need to continue to strengthen our learning culture and wellbeing practices to
support students to connect, thrive and succeed. 

The results of the process indicated that in the School Excellence Framework domain of Teaching, we are
delivering in three of the five elements: Effective Classroom Practice; Data Skills and Use; and Professional
Standards. In the elements of Collaborative Practice and Learning and Development, the school is sustaining
and growing.

The implementation of a School Funded Mentor program in 2017 has continued to build upon the culture of collaboration
at Lake Illawarra South Public School. This involves a mentor working one on one with a teacher to model and observe
classroom practice and to support reflection and professional conversation about practice. All actions are focused on
supporting the professional growth of individual teachers based on an identified need e.g. classroom management,
content enhancement, pedagogy, assessment and more. It aims to build a partnership to develop and strengthen
evidence–based teaching practices through effective collaboration. The mentor program incorporates the schools
Performance and Development (PDP) process, Induction of new staff and support for teachers applying for and
maintaining accreditation.

Both the mentor program and teacher professional learning throughout 2017, emphasised the importance of evidence
based decision making to guide teaching and learning. Data triangulation was introduced to assist teachers in evaluating
the quality of data used to inform judgements about students and to ensure consistency and validity within the data
collection and evaluation process. Regular data and stage planning meetings were conducted to facilitate discussions
and develop consistency across teams in the way in which data was collected and evaluated. The leadership team
engaged in professional learning around Embedded Formative Assessment to more effectively facilitate and support
teachers in this area.

The introduction of the new Literacy and Numeracy Progressions in Term 4, 2017 highlighted the importance of shifting
the school's focus of data evaluation from achievement to growth and Visible Learning was identified as a means by
which this transition could take place.

The results of the process indicated that in the School Excellence Framework of Leading, we are delivering in
the three elements of: Leadership; School Planning, Implementation and Reporting; and Management Practices
and Processes. In the fourth element, School Resources, the school is sustaining and growing.

A culture of evaluation and continuous improvement drives the leadership of Lake Illawarra South Public School and all
staff are actively engaged in the school evaluation and planning cycle. The staff continually strive to develop and build
strong, positive relationships with parents, carers and the wider community. Evidence continues to show that parents and
carers value the work of the school, feel welcomed into the school environment and enjoy opportunities to celebrate
learning and special events. However there continues to be low engagement in the school planning process. Efforts to
improve engagement in the school planning process have included utilising successful activities and events to obtain
data and share information (i.e. transition to school programs, Education Week open days, Easter Hat Parade, Parent
Teacher Interviews), supporting multiple methods of communication (i.e. direct phone calls, electronic surveys,
newsletters, notes, posters, school website) and establishing working parties (i.e. playground refurbishment team).
Continued focus on Wellbeing and Engagement remains a priority for 2018.

The school works to build the leadership capacity of staff and students. Staff are encouraged to take on leadership roles
and non–substantive executive play a major role in leading school–based initiatives. Professional learning and mentoring
is provided for the leadership team in order to develop their capacity to drive change within school–based teams. Student
leadership is promoted through an active SRC, playground programs, the school garden and there is a high level of
interest for student leadership roles.

The physical school environment was enhanced in 2017 through the installation of new roofs to 2 buildings and plans
were developed for the refurbishment of the front of school area to be constructed in 2018. A professional learning space
was identified and furnished to provide staff with a flexible and collaborative space to engage in professional learning and
cooperative planning.

A Kiss and Drop procedure was introduced in 2017 following an extensive trial period and substantial community
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consultation. The changed procedures enable students to participate in a range of activities on a grassed area of the
playground prior to school commencing and assists students to develop a greater sense of responsibility and
independence. Parental support for the changes was high and student behaviour prior to school has improved as a
result.

Lake Illawarra South Public School is proud of the achievements made throughout 2017 and recognises the need to
continue to pursue excellence in the provision of high quality educational opportunities for each and every child. 

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

High Expectations and Quality Curriculum Delivery

Purpose

 • Engage and develop life long learners who have the skills and abilities to cope with the demands of 21st century
learning and the flexibility to adapt and change

 • Implement the new NSW Syllabuses for the Australian Curriculum effectively
 • Develop new scope and sequence documents so that student learning is targeted, explicit, consistent and to

ensure all outcomes are met
 • Improve valid teacher judgement practices when assessing student learning
 • Improve the quality of feedback to all stakeholders

Overall summary of progress

Throughout 2017 Lake Illawarra South Public School maintained a strong focus on delivering the evidence based
practices identified within the What Works Best document: High Expectations; Explicit Teaching; Effective Feedback;
Use of Data to Inform Practice; Effective Classroom Management; Wellbeing; and Collaboration. Supported by the
School Funded Mentor Program, teachers engaged in personalised professional learning to enhance curriculum delivery.
The recently developed Scope and Sequence documents were implemented K–6 and areas for development and
improvement were identified by staff and addressed. As a result, the school achieved a large number of identified student
improvement targets as evidenced by NAPLAN data.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Whole school integrated scope
and sequence based on an
inquiry model of learning and
incorporating the new NSW
syllabus outcomes

Operational Funds

Equity Loading

 • Adjustments were made to the Mathematics
scope and sequence to more accurately reflect the
needs of students in K–2 by increasing the time
spent developing Number concepts and to
incorporate the explicit teaching of problems solving
skills K–6. Mathematical investigations were
introduced in grades 1–6, allowing students to apply
their knowledge in authentic, challenging scenarios.
 • Staff continued to implement the Inquiry scope
and sequence (incorporating History, Geography,
Science and Personal Development/Health)
throughout 2017 using 5 week units of integrated
content.
 • Rich Assessment Tasks (RATs) were developed
for each unit, providing students with an authentic,
project–based application of their learning.
 • PE was taught through the school's RFF program
 • Weekly Creative Arts rotations ensured students
were exposed to an appropriate balance of the
Creative Arts syllabus.
 • Feedback was continually sought and has
informed the purchase of additional resources and
identified future improvements.

 • Quality, collaborative teaching
and learning practices across the
school, demonstrated through
differentiated delivery across all
curriculum areas

Low level adjustment for
disability

Staffing Allocation

 • Data meetings continued throughout 2017 with all
staff working in stage teams to engage in high level
collegial discussion and evaluation of student
achievement and progress.
 • High quality professional learning focused on
delivering What Works Best – Evidence based
practices to help improve NSW student
performance. Through the School Funded Mentor
Program, teachers engaged in regular reflection on
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Quality, collaborative teaching
and learning practices across the
school, demonstrated through
differentiated delivery across all
curriculum areas

their teaching practice, identifying opportunities to
seek feedback and refine their practice.
 • All staff completed Write Away training with a
school based facilitator. Professional
learning emphasised evidence based pedagogy
and effective differentiation strategies and
ensured consistent and high expectations for the
teaching of writing K–6.

 • BUMP IT UP– Increase of 5%
of students in the top 2 bands of
NAPLAN in Reading and
Numeracy by the end of 2019

QTSS

Equity Loading

 • Numeracy groups were implemented across
years 1–6 focusing on developing students Early
Arithmetic Strategies. Classroom, LaST and RFF
teachers were utilised to form small, ability–based,
multi–grade groups of students based on the
Numeracy Continuum. Targeted teaching then
addressed the specific needs of groups of students
through short, sharp, engaging and hands on
activities.
 • Mathematical investigations were introduced in
grades 1–6, challenging students to apply
mathematical concepts in complex, authentic
scenarios.
 • The explicit teaching of comprehension strategies
was emphasised K–6, supported by the provision of
high quality texts and a comprehensive library
program.
 • Emphasis was placed on the inclusion of
electronic texts and non–fiction texts within
classroom programs to more effectively support
student learning and encourage the development of
literacy skills through all key learning areas.
 • Visible Learning Progress v Achievement tools
were utilised to evaluate NAPLAN and PAT
assessment data and shift staff thinking from that of
achievement to progress. This analysis also aided
in the identification and targeting of high achieving
students whose progress was lacking.

 • 10% improvement in Literacy
andNumeracy growth between
Year 3 and Year 5, and Year 5
and Year 7 as evidenced by
NAPLAN results

QTSS

Equity Loading

 • 2017 NAPLAN demonstrated a 10%
improvement in student growth from Year 3 to Year
5 in both Grammar and Punctuation and
Spelling. Numeracy demonstrated a 15%
improvement in student growth from Year 3 to Year
5.
 • 2017 NAPLAN Year 3 data shows increase in
proportion of students achieving in the top two
bands for all areas (Writing 5% increase, Reading
23%, Spelling 18%, Grammar and Punctuation 17%
and Numeracy 15%).
 • 2017 NAPLAN Year 5 data shows an increase in
the proportion of students in the top two bands for
Writing (7% increase).
 • 2017 PLAN data shows that for Reading Texts
and Comprehension, 43% of students are meeting
and 15% are exceeding, expectations.
 • 2017 PLAN data shows that for Early Arithmetic
Strategies and Place Value, 61% of students are
meeting, and 4% are exceeding, expectations.

Next Steps

 • Develop and implement a structured English scope and sequence that aligns with the Inquiry scope and sequence.
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 • Continue to refine,  implement and evaluate the revised Mathematics scope and sequence, particularly the use of
mathematical investigations and problem solving strategies.

 • Consider the way in which whole school data is evaluated in order to facilitate the changing focus from student
achievement to student progress.

 • Support for the introduction of the Literacy and numeracy progressions.
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Strategic Direction 2

Quality Teaching Through 21st Century Thinking

Purpose

 • Create a learning community that consists of teachers and students who are critical, creative, independent life long
learners

 • Develop a culture of Inquiry learning
 • Develop students who are self–regulating problem solvers and have the skills and knowledge to engage with a

globally connected world
 • Strengthen the use of technology across the school as a tool for learning
 • Develop a sense of global community and responsibility within students

Overall summary of progress

Lake Illawarra South Public School implemented a School Funded Mentor Program in 2017 to facilitate a reflective and
differentiated model of professional learning for all staff. In addition, teachers utilised the inquiry learning cycle to plan
and deliver quality, challenging and innovative education experiences for all students and technology was well resourced
within the school and frequently updated to ensure students were supported in developing essential skills.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •
Inquiry based learning
implemented in all relevant
classes K–6 as evidenced by
programreviews each term and
student work samples

Operational Funds  • All staff utilise an inquiry programming method
based on the work of Kath Murdoch, that follows the
inquiry cycle of: tuning in, finding out, going further
and taking action.
 • Rich Assessment Tasks (RATs) are utilised as
part of the "taking action" phase of the inquiry cycle.
 • Trial and evaluation of ICT and thinking skills
scope and sequence.

 •
All staff use the PDP framework
to reflect on professional practice,
driveprofessional growth,
collaboration and collegial
feedback to improve classroom
practice

Staffing Allocation

QTSS

 • School funded Mentor Program commenced in
Term 1 of 2017. All staff were provided with
additional Release from Face to Face to work with a
mentor once per fortnight to develop and work
towards the achievement of their Professional
Development Plan (PDP) goals. In Term 2 the
program expanded to include regular lesson
observations and feedback.
 • Staff PDP goals mapped to Australian
Professional Standards for Teachers and School
Plan Strategic Directions to assist in targeting
professional learning.
 • Two staff members are working towards
achieving and/or maintaining accreditation at
professional competence.
 • All members of the executive team engaged in
professional learning through the University of
Wollongong – Leading Professional Learning
Through Mentoring.
 • Members of leadership team participate in
Community of Schools professional learning based
on Embedded Formative Assessment.
 • A designated space within the school was
identified and furnished to provide teams of staff
with a location to collaborate and engage in
professional learning.
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Next Steps

 • Adjustments to the School Funded Mentor Program to ensure the sustainability of the program despite changes to
staffing structures.

 • Continue to build the capacity of staff to engage in collaborative planning and evaluation.
 • Continue to develop and refine staff capacity to facilitate the inquiry process, including guided, structured and free

inquiry.
 • Focus on developing students critical and creative thinking skills.
 • ICT resourcing including robotics, coding and STEM.
 • Revision of ICT and thinking skills scope and sequence.
 • Develop capacity of staff to embed ICT within classroom programs.
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Strategic Direction 3

Wellbeing and Engagement

Purpose

 • Strengthen community engagement through the development of authentic relationships, based on shared values,
in order to facilitate the education of the whole child

 • Involve parents and caregivers in the decision making processes of the school
 • Create a culture where student voice is valued
 • Build a positive welfare model
 • Build a collective responsibility between all staff, caregivers and the community, for the education and welfare of all

students

Overall summary of progress

Wellbeing and Engagement continued to be priority throughout 2017. Collective responsibility, proactive communication
and continued efforts to ensure consistency remained a focus. Key to our success in this area was the continual
collection and evaluation of student wellbeing data allowing for short, targeted interventions to be put in place to support
students in areas of need.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

50% decrease inserious incidents
resulting in reflection and/or
suspension

Socio–economic
background

Equity Loading

 • During 2017 the focus was on developing
consistent and reliable data sources for the
evaluation of student wellbeing and all staff
participated in professional learning around the use
of Sentral. As a result there was an increase in
recording of incidents however the improved quality
and consistency of data collected allowed for
targeted interventions to be put in place to support
students in areas of need.
 • Consistent and high expectations for student
behaviour within classrooms was identified by all
staff and clearly communicated to support casual
and temporary teachers.
 • Teacher responses to student behaviours
demonstrates a more consistent, proactive
approach with greater communication with
parents/carers.
 • A calm space was identified and resourced within
school to provide students with a proactive strategy
for removing themselves from overwhelming
situations and assist in making a successful
transition back to the classroom or playground.

All families are regularly engaged
with school activities and a strong
bond between school andhome is
evident

Equity Loading  • High parent/carer attendance at and satisfaction
with school events i.e. Easter Hat Parade,
Education Week, Book Week Parade,
Grandparents Day, Sporting events
 • Parent/carer survey responses indicate high level
of engagement in practical aspects of school
decision making i.e. Homework, Uniform,
Playground arrangements.
 • 85% of families attended parent/teacher
interviews which were held in Term 1 to support the
development of positive home/school relationships.
 • 100% of invited parents attended Learning and
Support Team review meetings.
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Next Steps

 • Wellbeing needs to continue to be school priority
 • Review of current welfare and wellbeing procedures with possibility of expansion to incorporate a greater variety of

proactive wellbeing strategies
 • Review of playground supervision and activities to incorporate positive wellbeing practices i.e. loose parts play,

organised activities, garden
 • Review of school based  reflection procedures
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $13 349.00  • Identified staff members provide support for
Aboriginal students in reaching Personalised
Learning Pathway goals.
 • All Aboriginal students participate in
development of their own Personalised
Learning Pathways.
 • An Aboriginal staff member was identified
and supported to build relationships with
students and the school community.
 • High levels of parent/carer engagement
with PLP Presentation Morning Teas.
 • All Aboriginal students attended
the Shellharbour City Council Reconciliation
Walk.
 • All students participated in the creation
of two murals with Aunty Lorraine Brown and
Aunty Narelle Thomas, which are currently on
display in the school hall.

Low level adjustment for disability $81 249.00

0.8 Staffing Allocation

 • The school employed a Speech Pathologist
who assessed all Kindergarten students.
Parents were provided with a detailed report
and a School Learning Support Officer was
trained in the implementation of a language
and articulation program. The program was
implemented throughout terms two and three
with students demonstrating improvement in
their ability to hear, identify and pronounce
sounds. As a result there was significant
improvement in students literacy
development.
 • Engagement of a School Learning Support
Officer (SLSO) to support individuals and
groups of students within the classroom.
 • The SLSO provides guidance and support
for students during recess and lunch through
a school garden program.
 • A 4–day staffing allocation was utilised to
implement the Learning and Support program
offering a variety of in class, withdrawal and
intervention support for identified students.
Programs included Multilit for reading, support
for the development of Early Arithmetic
Strategies, support in the development of
organisational and executive functioning skills
and general in–class support in line with the
class program.

Quality Teaching, Successful
Students (QTSS)

$18 385.00

0.181 Staffing Allocation

 • Funds were utilised to support
the employment of School Funded Mentor
and release classroom teachers to engage in 
the mentor program 

Socio–economic background $21 000

$27 708 Staffing Allocation

 • A proportion of funds were expended to
deliver the school based speech program
facilitated by a qualified Speech Pathologist.
 • Staffing allocation was utilised to support
student learning within the classroom through
the Learning and Support programs.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 123 122 113 121

Girls 126 119 124 120

Student attendance profile

School

Year 2014 2015 2016 2017

K 94.1 95.4 94.2 96.9

1 93.9 92.8 93.2 93.8

2 93 94 92.7 95.4

3 93.1 94.1 93.1 93.7

4 95.3 94.4 93.2 94.8

5 95 93.7 93.1 94.4

6 93.4 93.7 94 93.3

All Years 93.9 94 93.4 94.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

A member of the executive team is identified to oversee
and support the implementation of the schools
attendance program. At all times through the
implementation of the attendance program, emphasis
was placed on maintaining frequent and positive
contact with families and providing proactive support in
resolving attendance concerns. Students with 100%
attendance are acknowledged each term.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 8.3

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.8

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.42

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Research indicates that teacher quality has a significant
impact on student learning. The school uses the
Performance and Development process and the School
Funded Mentor program as a mechanism to engage
teachers in ongoing, personalised professional learning
that aligns with the School Plan, Professional Teaching
Standards and personal career aspirations.

The school is continually working to strengthen the
professional learning culture through collaborative
planning, evaluative practice and quality feedback.

13 staff are accredited at proficient.

2 staff members are accredited at a graduate level and
are currently preparing to apply for proficiency.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 147,375

Revenue 2,196,440

Appropriation 2,123,445

Sale of Goods and Services 4,805

Grants and Contributions 66,716

Gain and Loss 0

Other Revenue 0

Investment Income 1,473

Expenses -2,117,087

Recurrent Expenses -2,117,087

Employee Related -1,921,014

Operating Expenses -196,073

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

79,353

Balance Carried Forward 226,727

As an LMBR school, cost centres are utilised to budget
for, track and monitor income and expenditure,
including equity loadings, ensuring the school's
milestones are appropriately funded and implemented
across the school year. The leadership team develops
administrative processes and procedures to ensure the
school operates efficiently and effectively to deliver a
rich and diverse array of curriculum opportunities.
Strategic financial management is used to ensure
efficient and maximised use of resources.

Significant funding throughout 2017 was allocated to:
 • increasing access to technology through the

purchase of Chromebooks, robotics and coding
resources.

 • replacement of out–dated interactive whiteboards.
 • furnishing of a staff professional learning space.
 • purchase of blinds to reduce heat and glare in two

buildings.
 • new barcode readers for the school library.
 • staff attendance at professional learning and

associated travel and accommodation expenses.

Funds carried forward have been earmarked for air
conditioning to be installed in classrooms, including the
associated running costs, and to contribute to the P and
C refurbishment of the front of school area. Please note
this figure includes some unpaid orders.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,769,278

Base Per Capita 36,220

Base Location 0

Other Base 1,733,058

Equity Total 242,681

Equity Aboriginal 13,349

Equity Socio economic 121,015

Equity Language 0

Equity Disability 108,317

Targeted Total 12,884

Other Total 52,816

Grand Total 2,077,659

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.

Premier's Priorities: Improving education results and
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands:
 • 40% of Year Three students were in the top two

bands for Reading.
 • 30% of Year Three students were in the top two

bands for Numeracy.
 • 32.3% of Year Three students were in the top two

bands for Writing.
 • 6.7% of Year Three students were in the top two

bands for Grammar and Punctuation.
 • 10% of Year Three students were in the top two

bands for Spelling.
 • Two Aboriginal students completed Year 3

NAPLAN in 2017 and were in the middle two
bands for Reading, Numeracy and Writing.

 • 20.5% of Year Five students were in the top two
bands for Reading.

 • 13.2% of Year Five students were in the top two
bands for Numeracy.

 • 17.9% of Year Five students were in the top two
bands for Writing.

 • 25.6% of Year Five students were in the top two
bands for Grammar and Punctuation.

 • 20.5% of Year Five students were in the top two
bands for Spelling.

 • No Aboriginal students completed Year Five
NAPLAN in 2017.
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Parent/caregiver, student, teacher
satisfaction

In 2017, the school sought the opinions of
parents/carers, students and teachers about the school.

Through a range of initiatives the school sought to build
and strengthen the relationship between itself and
the wider community. With this purpose in mind, the
school engaged with the community in various ways
and sought feedback through interviews, online and
print surveys, focus groups, special events, formal and
informal meetings.

The Tell Them From Me survey was completed by 100
students from Years 4–6. Student responses were
consistent with state norms across all aspects of the
data collected. Key findings included:
 • Approximately 85% of students have positive

associations with school, in particular positive
relationships and a sense of value for schooling.

 • 87% of students feel their learning time is used
effectively, that classroom instruction is relevant
and teachers have high expectations.

 • Aboriginal students expressed positive attitudes
towards their culture and 88% feel that their
teachers understand and respect their culture.

Parents and carers participated in a number of surveys
throughout 2017 addressing the organisation of special
events, homework, kiss and drop procedures, school
sports uniform and as part of the school's yearly
evaluation cycle. There were an average of 30
responses for these surveys, with greater numbers of
parents expressing support for the key initiatives and
strategies used to celebrate student learning currently
undertaken by the school. There were fewer responses
to the parental Tell Them From me survey, with only 3
responses submitted.

By analysing evidence of consultative decision making
practices, the school recognises the need to strengthen
the engagement of parents, carers and the broader
school community in the ongoing school evaluation
cycle in order to obtain constructive feedback.

Policy requirements

Aboriginal education

High expectations for all students, strong partnerships,
evidence based practices and accountability were focus
areas for Aboriginal Education in 2016.

Parents and caregivers participated in the development
of Personalised Learning Pathways, with regular
afternoon teas being held to review and update social
and academic goals. This promoted personally
rewarding outcomes for our Aboriginal students.

Placement on the Literacy and Numeracy continuums
informed additional small group support for any
students demonstrating a level of achievement below
grade average.

The school continued to focus on building strong
partnerships with our Aboriginal families and worked
together to plan and implement learning goals and
activities throughout the year for both Aboriginal and
non Aboriginal students. All aboriginal students were
invited to attend the Shellharbour City Council
Reconciliation Walk and to work with Aunty Lorraine
Brown and Aunty Narrelle Thomas to collaboratively
develop two murals which are now proudly on display in
our school hall.

Our Aboriginal students proudly open each assembly
and school formal event with the Lake Illawarra South
Public School's Acknowledgement of Country which is
a great source of pride.

Multicultural and anti-racism education

There are 17 languages spoken by students in the
school other than English. Macedonian, Maori, Arabic
and Portuguese families represent the school’s largest
ethnic population. Multicultural perspectives permeate
all areas of the curriculum. Racism in any form is not
tolerated and dealt with via the DEC anti–racism policy.

The school celebrates events such as Harmony Day
and believes in building awareness and multicultural
perspectives into teaching programs.
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