
Tarrawanna Public School
Annual Report

2017

3820

Printed on: 8 April, 2018Page 1 of 13 Tarrawanna Public School 3820 (2017)



Introduction

The Annual Report for <year> is provided to the community of <school name> as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

<name>

Principal

School contact details

Tarrawanna Public School
Kendall St
Tarrawanna, 2518
www.tarrawanna-p.schools.nsw.edu.au
tarrawanna-p.School@det.nsw.edu.au
4284 4662

Message from the Principal

Our school's success is underpinned by three key elements that promote quality teaching and learning programs for our
students. Firstly, we have a highly dedicated staff who work together to provide an inclusive environment, where all
students are nurtured and encouraged to achieve their personal best in all that they do. Secondly, our students are a
passionate and motivated group of young people, who are keen to learn and participate in the range of educational
opportunities provided for them at the school. Thirdly, Tarrawanna Public School enjoys tremendous support from our
parent body and local community. This year the school was involved in the external validation process, where the
school's self–evaluation was ratified by an external panel, the following key features of our achievements in 2017 were
identified: 

•    all staff participated in professional learning, led by the Instructional Leader and executive team, using
evidence–based best practices to further develop the knowledge, understanding and skills of the students.

•    staff developed strong understandings about using data to inform quality teaching programs and practice.

•    staff worked collaboratively within our school and across our community of school to support each other in continuous
practice improvement.

.•    our Positive Behaviour for Learning (PBL) program was further developed to improve school–wide processes for
student wellbeing and quality learning in all educational settings. 

.•    student achievement result continue to improve as a result of quality teaching improvements in literacy and
numeracy.

Finally, I would like to acknowledge our P&C. We have a small but dynamic P&C, who work tirelessly to support the
students at Tarrawanna PS. Their fundraising efforts have contributed significantly to the resources and technology
available to enhance the learning for all students from Kindergarten to Year 6. Their efforts are very much appreciated.
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School background

School vision statement

Our school vision is to:
 • Promote equity and excellence

   Students are:
 •    successful learners
 •    confident and creative individuals
 •    active and informed citizens

(From: Melbourne Declaration on Educational Goals for Young Australians. December 2008. Ministerial Council on
Education,Employment, Training and Youth Affairs)

School context

.Tarrawanna Public School is located in the norther suburbs of Wollongong in a residential area near a village shopping
precinct and a 5 minute drive to the local beach.

The school has approximately 130 students, 23$ from non–English speaking background and 21% Aboriginal and Torres
Strait Islanders.

The school is committed to Positive Behaviour for Learning where the values of Respect, Safety and Learning are the
key features of the welfare program. 

The school has an active P&C who work collegially with staff and the broader community, to enhance the school learning
environment.

The school motto is 'Strive to Achieve' and is embedded into everyday practice.

In 2017 the school became an Early action for Success partner. We received funding for a 0.6 FTE Instructional Leader
to work with teachers, improving practice to better meet the needs of all students. The committed staff regularly engages
in ongoing researched based professional learning and coaching with the Instructional Leader to continually reflect on
and improve teaching practice.

The school is committed to meeting the Premier's priorities of raising the number of students in the top two bands in
reading and numeracy by 8% and by 30% for Aboriginal Students.

Self-assessment and school achievement
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Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that the school as an on balance assessment the school is sustaining and growing
in the learning, teaching and leading domains. The quality learning programs are focused on improving student learning
outcomes, particularly in literacy and numeracy. Student learning is differentiated and the learning support team
structures are communicated clearly to ensure all student needs are addressed and catered for. The particular area of
continued focus is the improvement of student achievement.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning – Creating a productive future–focused learning environment

Purpose

Promote an inclusive culture by supporting all students to experience challenging and stimulating learning and
opportunities.

Overall summary of progress

At Tarrawanna Public School the school evaluation team concluded that the school is sustaining and growing in learning
culture. The quality learning programs are focused on improving student learning outcomes, particularly in literacy and
numeracy. Student learning is differentiated and the learning support team structures are communicated clearly to
ensure all student needs are addressed. The Positive Behaviour for Learning (PBL) program ensures that there is a
consistent whole school approach to well–being. The systematic way the school monitors the programs implementation
through both internal and external evaluation supports the sustaining and growing judgment. Students are central to all
decision making and their cognitive, emotional, social physical and spiritual wellbeing is catered for through explicit whole
school PBL lessons, personalised learning and promoting independent learning skills. The Corrimal Community of
Schools of which Tarrawanna is a part of has successfully worked together creating a three year plan with annual
milestones to support each other to develop collective quality curriculum and learning opportunities for all students. In
particular, transition from, preschool to Kindergarten and Year 6 to Year 7, learning support and STEM. The involvement
with the COS has enhanced and strengthened the programs, structures and processes operating at the school and
supports the sustaining and growing judgement. The partnership with the local high school provides enrichment
opportunities for select students and familiarises them with their processes and structures. Sustaining and growing in the
Assessment and Reporting element is supported by the explicit processes used to collect assessment data each 5
weeks. The big and small data conversations ensures that the data is used to inform teaching and learning programs and
teaching practice. Each term the PLAN parent feedback is sent home with information about how to support their child’s
learning at home. In term one, three way conferences are conducted to enable the teacher and parents to exchange
information and develop strong home school relationships. The school consistently analyses internal and external
student data and presents the NAPLAN data results to the school community. Scout reports on K–3 and 3–5 value
added data indicates the school is excelling and sustaining and growing for 5–7 value added. The percentage of Year 3
Aboriginal students in the top 2 bands is three times greater than state, in reading (66.7%) and four times greater in
writing (100%). In Year 5 reading 25% of Aboriginal Students are in the top 2 bands as compared to 14.7% at state and
25% in writing compared to 4.8%. All student results for percentage of students in top 2 bands in numeracy in Year 3 and
Year 5 are below state but higher than similar schools. Year 3 reading and writing results approximate state average and
are higher than similar schools. Year 5 reading and writing results are slightly below state average and higher than
similar schools. Student Performance Measures has been judged to be delivering based on the analysis of 2016
NAPLAN data.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 95% of students
demonstrate resilience and
positive behaviour techniques in
the playground and classroom
and demonstrating PBL values of
Safe, Respect and Learn.

100% of staff have a strong
understanding of future–focussed
teaching and implement quality
programs integrating innovative
technologies.

100% of students develop
technology and simple and
coding skills.

$ 10000 Data shows that we are yet to reach the PBL target,
however we have made improvements each year.
The transient student enrollment could be a
contributing factor.

The CoS STEM initiative and the subsequent
school–based commitment to increasing staff
capacity to deliver quality technology programs
together with the purchase of quality resources
contributed to the success for staff and students in
developing future–focussed teaching and learning
programs.

Next Steps
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New staff will require the same intensity of professional learning existing staff, to continue to grow in the areas of
innovative and future focused teaching and learning programs. A continued commitment in the Positive Behaviour for
Learning (PBL) program to ensure that there is a consistent whole school approach to well–being. Ensuring new staff are
provided with professional learning as required, continuing the systematic way the school monitors the program and
explicit whole school PBL lessons will contribute towards the achievement of ensuring that 95% of the students are
demonstrating a commitment to the values of safe, respect and learn.
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Strategic Direction 2

LEADING – Fostering a strong culture in collaboration with the whole school community for continuus school
improvement

Purpose

Collaboratively build skills and knowledge through innovative practices and data driven teaching and learning

Enhance teacher and leader opportunities with a culture of educational improvement.

Engage the community as partners to enhance student outcomes.

Overall summary of progress

Leadership development is central to Tarrawanna’s capacity building and is sustaining and growing. Opportunities have
been given to all staff to develop leadership capacity through their active roles in the development of the School Plan and
milestone document and the monitoring of its effectiveness. Evaluative thinking professional learning has enhanced
staff's ability to initiate, lead and monitor projects. The Instructional Leader mentored a classroom teacher throughout the
Building Numeracy Leaders project, to design and deliver high quality professional learning to staff. Student's leadership
skills are also a priority, the SRC are given active roles around the school to build those skill. The school leaders
attended the Grip leadership conference and came back to school and shared their learning with the other members of
the SRC. Staff at Tarrawanna are committed to improving student learning and achievement. 

All teachers are actively involved in designing the School Plan and milestone documents. Each 5 weeks they monitor,
evaluate and refine the processes and report back to the whole staff. Teachers drive and initiate projects that ensure
effective implementation of the School Plan. They have a deep understanding of the School Planning, implementation
and reporting processes and are sustaining and growing. School Resources are used strategically to achieve improved
student outcomes. The SLSO timetable is prepared each 5 weeks after the small data meetings to support the identified
priorities. Systematic staff performance and development reviews are conducted throughout the year. The school is
delivering in the School Resources element. Management Practices and Processes are in place and focused in building
community engagement. The newsletter, Bloomz App, P&C meetings, digital sign and school assemblies are some of
the ways the school keeps the school community informed. Inviting parents into classroom to work with the children and
providing professional learning sessions in how to support their children’s literacy and numeracy learning is how we
involve the community. Inviting parents to participate in the evaluation of school processes, the creation of school vision
and the creation of the School Plan is how the school plans to build genuine collaborative relationships between the
school and home for the benefit of the students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers havequality
individual professional
development plans that are
aligned to theNational Standards,
Performance and Development
Framework and Quality Teaching
Framework.

100% of teachers implementing
teaching and learning programs
consistent with NSW DoE
syllabus documents.

$ 20000 All teachers have successfully created a
professional development plan aligned to the
National Standards, Performance and Development
Framework and Quality Teaching Framework. They
have also have been highly successful in reflecting
and continually improving their practice to deliver
high quality teaching and learning programs
consistent with NSW DoE syllabus documents.

Next Steps

Use the effective community partnerships toolkit matrix to direct the plan of action to keep improving and strengthening
authentic collaborative relationships with the whole school community.
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Strategic Direction 3

Teaching – Collectively building quality classroom practice

Purpose

Embed effective practice and feedback to drive ongoing, school wide improvement in teaching practice and student
outcomes.

Overall summary of progress

Teachers at Tarrawanna PS make the learning visible for students with the use of learning intentions and success
criteria. Their sophisticated use of data allows them to know exactly what their students can do and support them to work
towards achieving personal learning goals as they progress along the literacy and numeracy continuums. The learning is
further made visible for the students through the use of bump it up walls. Students take responsibility for their own
learning. Teachers provide explicit differentiated learning for the students and use formative assessment strategies
embedded throughout their lessons. The interactions that teachers have experienced with the Instructional Leader has
been instrumental in developing a growth mindset with all staff and a tendency to reflect on student data to evaluate their
own teaching practice. Effective Classroom Practice is sustaining and growing at Tarrawanna PS. Data Skills and Use is
sustaining and growing and a strength at Tarrawanna PS. Teachers are supported through professional learning to
understand the theory underpinning innovation change and improvement and the role that data has in that process. Data
is systematically collected and discussed at a whole school level in the first instance. This identifies areas for celebration,
trends, anomalies and areas for development. The small data meetings further support teachers to use the data to target
specific students, identify foci for teaching and allows them to set their own personal learning goals. Teachers take
responsibility for reflecting on their teaching practice and make the necessary improvements and this is having a positive
impact on student achievement levels with an increase of students achieving or exceeding grade expectations.
Collaborative Practice is sustaining and growing at varied levels. The school is involved in a very active and strong COS
collaborative relationships. The principals meet regularly and draw upon each other strengths ideas and support.
Teacher representatives on each strategic direction work with the teachers at the other schools to plan and implement
the programs as a collective and then work with the teachers at Tarrawanna and share their learning an example of that
is the ICT professional learning that is using expertise from within the school to develop all teachers skills and ability to
teach innovative technologies. Peer coaching professional learning and structures in place that allows teachers to
observe each other teach then debrief and set teaching practice goals is provides further opportunities for collaborative
practice. Teachers are reporting that even after one round of peer coaching they are seeing the benefits for their
teaching and the impact on student achievement.

Learning and Development is integral to continuous school improvement and is sustaining and growing at Tarrawanna
PS. Teachers are involved in research–based ongoing professional learning in quality teaching and centred around
literacy and numeracy. Big and small data meeting inform decisions about what particular professional learning is
offered. Teachers worked together to develop their own professional learning plan by identifying their strengths and
areas of need against the teaching standards, aligning them with the school plan then engage in coaching conversations
with each other. The learning and development culture continues to grow as evidenced by the teacher initiated think tank
strategy where one teacher picks an article of interest to share and contextualise to the school needs. The Professional
Standards of the teachers at Tarrawanna are sustaining and growing. The teachers work beyond their classrooms and
not only contribute to broader school programs but in many cases initiate and drive those programs, being a relatively
small school there are not enough executive staff and the staff all assume those roles to ensure that the students have a
wide range of opportunities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students tracked using
Literacy and Numeracy
continuums with 80% of students
showing expected growth per
semester.

100% of teachers show strong
evidence of Quality Teaching
elements through lesson
observations, mentoring and
feedback of reflection.
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Next Steps

Teacher professional learning is a priority at Tarrawanna PS and will continue. Developing highly professional staff that is
committed to continuous school improvement to impact on positive student achievement improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The school received 
$ 21815 in funding to
support our Aboriginal
students learning. A
majority of this was used to
fund a student learning
support officer to assist in
the implementation of the
students PLPs.

Each Aboriginal student has worked with their
parents and teacher to develop their
Personalised Learning Plan. Scout reports
about K–3 and 3–5 value added data indicate
the school is excelling and sustaining and
growing for 5–7 value added. The percentage
of Year 3 Aboriginal students in the top 2
bands is three times greater than state in
reading (66.7%) and four times greater in
writing (100%). In Year 5 reading 25% of
Aboriginal Students are in the top 2 bands as
compared to 14.7% at state level and 25% in
writing compared to 4.8% at state level.

Targeted student support for
refugees and new arrivals

.4 FTE staffing for a teacher The new arrival students received daily
teaching in oral language, reading and
writing. 

Early Action for Success 0.6 staffing allocation for an
Instructional Leader to work
with teachers.

The Instructional Leader worked successfully
with all teachers to develop a data driven
decision making approach through big and
small conversations.

She supported teachers to identify their
learning needs and provided professional
learning and coaching for continuous literacy
and numeracy teaching practice
improvement.

As a result of the collaboration between the
Instructional Leader and the school
community there has been a growth in
student achievement in literacy and numeracy
as evidenced by  plan data.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 66 59 54 57

Girls 67 69 59 67

The school has approximately 130 students, 23% from
non–English speaking background and 21% Aboriginal
and Torres Strait Islanders.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.2 93.6 95.6 90.8

1 95 94.4 94.1 94.5

2 95 95.5 94.9 92.4

3 93.7 93.4 95.7 95.7

4 93.4 93.8 93.7 94.5

5 94.9 91.1 93.8 91.2

6 95.2 92.9 91.7 90.3

All Years 94.9 93.8 94.4 92.8

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

School attendance is valued and actively monitored
and discussed at every learning support meeting. The
school regularly publicizes the impact of
non–attendance on student achievement in the
newsletter to inform the school community. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 3.59

Teacher of Reading Recovery 0.21

Learning & Support Teacher(s) 0.3

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.71

Other Positions 0

*Full Time Equivalent

The school does not have any Aboriginal employees.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

The school provides professional learning for all staff to
address their identified needs as evidenced by their
Professional Development plans, school plan and
student achievement data

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 70,762

Revenue 1,404,892

Appropriation 1,367,621

Sale of Goods and Services 236

Grants and Contributions 35,917

Gain and Loss 0

Other Revenue 0

Investment Income 1,117

Expenses -1,373,269

Recurrent Expenses -1,373,269

Employee Related -1,259,663

Operating Expenses -113,606

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

31,622

Balance Carried Forward 102,384

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 894,153

Base Per Capita 17,269

Base Location 0

Other Base 876,883

Equity Total 187,080

Equity Aboriginal 21,815

Equity Socio economic 111,113

Equity Language 12,067

Equity Disability 42,085

Targeted Total 0

Other Total 160,126

Grand Total 1,241,359

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3 reading and writing results approximate state
average and are higher than similar schools. Year 5
reading and writing results are slightly below state
average and higher than similar schools. Student
Performance Measures has been judged to be
delivering based on the analysis of 2016 NAPLAN data.
The percentage of Year 3 Aboriginal students in the top
2 bands is three times greater than state, in reading
(66.7%) and four times greater in writing (100%). In
Year 5 reading 25% of Aboriginal Students are in the
top 2 bands as compared to 14.7% at state and 25% in
writing compared to 4.8%. 

The school exeeded the literacy and numeracy
Premier's priority targets of increasing the number of
Aboriginal children achieving in the top two bands by
30%. The average percentage for all students fell by
about 10% after a 13% increase in 2017. On analysis of
this data it is anticipated that 2018 results will again
increase to reflect the focus that the school has had on
literacy and numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to 

<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Delete text not required. 

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. 80 parents responded
to the annual survey on satisfaction. This represents
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almost 80% of all families which was a huge response,
providing accurate data across our school community.
All students from Years 3–6 and all teachers also
responded to the survey. Results were overwhelmingly
positive with very high levels of satisfaction recorded
from all groups. 99% of families indicated that they
were proud to be part of the Tarrawanna Public School
Community. 97% of parents said their children like
coming to school. 98% of parents were satisfied with
student progress and learning, When asked about
communication effectiveness, 91% of parents and 87%
of students indicated they were happy with the way the
school communicates with them.   Most students,
teachers and parents understand the Student Welfare
and Discipline Policy and think the way it is applied is
both effective and fair.  In 2018, the school will put in
place additional strategies to communicate with parents
about the Welfare Policy and how it works focusing on
the planned refinement and improvements.

Policy requirements

Aboriginal education

In 2017, we had 22 Aboriginal students attending the
school. This year we trialed using "Mgoals" and our
afternoon gathering to create them was attended by all
our Aboriginal families. The majority of our Aboriginal
funding was to employ and SLSO to support our
students to achieve their set goals and to provide
targeted literacy and numeracy assistance. This year
the school entered the NAIDOC public speaking
competition and the team was highly successful. They
won the community of schools competition then
progressed through to the regional which they also
won. They also attended the State competition at
Dubbo Zoo.  The competition was strong and the team
did Tarrawanna proud gaining high praise from the
judge.

In 2018, a systematic approach to Aboriginal education
is planned. The Aboriginal Education Focus group from
the school will be working with the departments
Aboriginal Community Liaison Officer to assess where
the school is situated in terms of the excellence
framework to work out an explicit plan in order to
continue to improve our ability to teach Aboriginal
students and about Aboriginal Australia.

Multicultural and anti-racism education

Tarrawanna Public School considers itself fortunate to
have children from a number of culturally, linguistically
and religiously diverse backgrounds. The school places
a strong emphasis on developing intercultural
understanding, acceptance and respect. It is important
that we acknowledge the cultural heritage of the
families attending the school. 

This year the school has received extra funding to cater
to the new arrival students. The program was highly
successful and assisted those students to move
towards being proficient users of the English language.
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