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Introduction

The Annual Report for 2017 is provided to the community of Lugarno Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Justine Williams

Principal

School contact details

Lugarno Public School
Old Forest Rd
Lugarno, 2210
www.lugarno-p.schools.nsw.edu.au
lugarno-p.School@det.nsw.edu.au
9153 9843
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Message from the Principal

I am proud of the many achievements of our staff, students and school community and the ongoing success of the
strategies being implemented by the school to create high quality learning experiences and improved student outcomes.

Lugarno Public School has a dedicated staff who work collaboratively to provide an engaging and inclusive environment
where all students are encouraged to reach their potential. Our school's commitment to improving student wellbeing
has led to the successful implementation of Positive Behaviour for Learning (PBL), including our school's LPS
 expectations of Learn Always, Participate Safely and Show Respect. The commencement of the student resilience
program, 'Bounce Back' across all classes K–6 has further complemented the school's work and focus on student
wellbeing. As a result, 2017 has seen school–wide expectations for behaviour and proactive support for building student
resilience at the forefront in every classroom.

Staff engaged enthusiastically in a range of professional learning opportunities that enhanced teacher understanding of
the 'Language Literacy Cycle' pedagogy, gifted and talented education (identification and differentiation), "What Works
Best" (quality teaching practices) and Fundamental Movement Skills. Other new school initiatives included shared
professional learning across our Community of Practice to develop staff understanding of formative assessment
practices which will be a focus area in our 2018–2020 School Plan.

Our students are a passionate and motivated group of young people who are keen to learn and participate in the vast
range of educational opportunities provided for them at the school. Student leadership opportunities were expanded to
include regular SRC visits to a local aged–care facility, a PBL student consultation forum, and the 'Leadership by the
River' initiative, in which students were actively engaged in developing an action plan to improve the playground space
within the school. This action plan will be built upon and implemented in 2018. Our students should be proud of their
many achievements in academic excellence, sport, dance, choir, music, leadership, citizenship and coding.

Our school's Community Engagement Team worked on strengthening our school culture and identity through enhanced
school–community partnerships, a shared community focus on improvement and a commitment to school values. A
number of initiatives were introduced to raise the school profile (new school website, school Facebook page, establishing
partnerships with local organisations and schools) and authentically engaging the parent community in
consultation through workshops, forums and whole school community events. In Term 4, 2017, parents participated in
consultation forums about the development of the 2018–2020 School Plan and Student Wellbeing Practices at Lugarno
PS, providing valuable opportunities for feedback, discussion and evaluation. A community engagement focus group
facilitated by a communications officer from the Department of Education is planned for early 2018.

I would like to acknowledge our P & C and parent community who have worked tirelessly to support the students at
Lugarno PS. Their fundraising efforts have contributed to ensuring the completion of all classrooms being air–conditioned
in the next 18 months. Lugarno PS prides itself on its community spirit as we work together to learn and grow.

Justine Williams

Principal
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School background

School vision statement

At Lugarno PS we believe in developing successful, resilient individuals who are equipped with the capabilities to thrive
in a 21st century environment that demands creative and critical thinkers.

School context

Lugarno Public School is situated within a small peninsula community on the banks of the Georges River. The school
has an extensive play area, including a large covered area and an all–weather basketball court. With an enrolment of
approximately 270 students we have 41% of students coming from backgrounds other than English.

Lugarno PS enjoys a remarkable culture of achievement which is reflected in our excellent results. The school is large
enough to provide a variety of learning opportunities whilst being small enough to ensure the staff know and support
each student. The students are nurtured by experienced and enthusiastic teachers who aim to bring out the potential in
every child.

Through its diverse curriculum, Lugarno Public School contributes significantly to the development of skills in areas we,
as a community, regard as crucial to the development of responsible citizens and life–long learners. These areas include:
sport, creative and performing arts, student leadership, social interaction and technology. Lugarno technology programs
are supported by a well–resourced school, wireless capability and the implementation of 21st century pedagogy through
a staged plan to professionally develop staff to support all classes.

Parent and community involvement in school governance through the P&C Association is active and supportive of school
life.    

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the area of Learning, the school evaluated the elements of curriculum and learning, wellbeing and learning culture. 
Staff have built upon their understanding of the 'Language Literacy Cycle' pedagogy which has transformed the teaching
and learning of writing and enhanced vocabulary development and literacy skills across the school. Lugarno Public
School has seen improvement in student outcomes in writing through explicit teaching practice, high expectations and
a consistent whole school approach. The school has continued its commitment to embedding quality practices in literacy
through continued implementation of  'Focus on Reading' pedagogy,  improved teaching and learning practices in
language development, and a continued focus on the quality numeracy practice of early numeracy strategy development
(TEN) . A culture of staff collaboration, planning and sharing of expertise has been achieved through regular stage
planning sessions and staff participation in a whole school 'Lesson Study Cycle'.

Strengthened whole school practices to enhance student wellbeing and learning culture were achieved through a more
focused commitment to supporting student wellbeing. Proactive behaviour and engagement strategies, founded in
positive psychology principles, and the implementation of the Positive Behaviour for Learning initiative and student
resilience program, 'Bounce Back', have resulted in improved learning culture and positive learning environments.

In the domain of Teaching, the school focused on collaborative planning underpinned by the elements of quality
teaching, and the use of the Professional Standards to guide staff development. All staff developed professional learning
goals which were also aligned to the School Plan and successfully completed their Performance and Development
Plans. Staff were provided with opportunities for observation, feedback, reflection and refinement of practice. Student
work samples were shared and reviewed and greater consistency in teacher judgement was developed.  All staff
enthusiastically participated in quality, targeted professional learning which was carefully aligned to the school's priorities
and to staff professional development goals.  Teachers collaborated within and across stages to ensure consistency of
curriculum delivery Staff demonstrated responsibility and adaptability in working towards the school's goals. All teaching
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staff worked beyond their classrooms, effectively and enthusiastically contributing to broader school programs.

In the domain of Leading, a major focus has been on further strengthening leadership capacity within the school – all
staff members have opportunities to build leadership capabilities and these are carefully aligned to the School Plan and
Performance and Development Plans. Parents and community members also have the opportunity to engage in a wide
range of school activities and decision making processes, including the P & C, parent workshops, forums, focus groups
and organising major school community events. The P & C continued to work effectively alongside the  Principal,
Executive team and teachers to endorse the school's programs through support in the classrooms, fundraising and
school promotion. The school community is committed to completing the school's Air Conditioning Project. Parent
satisfaction, as highlighted in 'Tell Them From Me' Survey results, is positive, particularly in the areas of parent
partnership in learning, support for positive behaviour, student engagement, the school's inclusive learning environment
and the many extra–curricular activities the school provides. The school successfully fosters collaboration with key
stakeholders in the development of the school vision and strategic directions. Shared school–wide responsibility is
evident through leadership, teaching, learning, and community evaluations to review learning improvements.
Management practices and processes are responsive to school community feedback.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Strategic Direction 1: Students achieving success as learners.

Purpose

The purpose of preparing students for their future is to develop their capacities to think imaginatively, creatively and
critically about information and ideas, and make connections between key events and personal experiences. Our
purpose is to support students to think deeply and logically through collaboration and communication so they can interact
successfully in a diverse world.

Overall summary of progress

Lugarno PS has continued its school–wide focus on improved student outcomes in literacy and numeracy. Staff are
committed to embedding quality literacy and numeracy practices, achieved through extensive professional learning,
collegial planning and the performance and development plan process. K–2 staff continued to embed early numeracy
strategies  through the Targeted Early Numeracy program, 'TEN'. Staff K–6 engaged in professional learning to improve
their understanding and capacity to differentiate and individualise learning for gifted and talented students. The school
has continued to develop its practices and processes to ensure monitoring and planning for effective student progress in
literacy and numeracy, including improved early identification and intervention, resulting in more targeted support for
students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Achievement and growth in
Literacy and Numeracy K–6  will
be measured and monitored
through PLAN data and an
increase in the percentage of
students in the top two bands in
NAPLAN.

 $18, 000 (includes funds
expended on accessing the
support of literacy
consultant, Dr Ann Morrice.
professional learning and
planning time for staff)

Staff plotted all K–6 students on the Literacy
Continuum against writing clusters and engaged in
professional discussion about strategies for student
progress.

Staff engaged in a Lesson Study Cycle which
focused on the refinement of practice in the
teaching of writing.

Work samples were collected and discussed to
improve consistency in teacher judgement across
the school.

K–2 staff continuing to effectively implement TEN,
with K–2 students again exceeding the Numeracy
improvement measure in Early Arithmetic
Strategies.

High level of student engagement
as noted in Tell Them From Me
Survey

$0 Survey results were above the NSW Government
norm in the areas of positive teacher–student
relationships, students with a positive sense of
belonging, and the provision of rigorous
and relevant classroom instruction.

90% of students following
Positive Behaviour for Learning
expectations.

$10, 000 Student, staff and parent feedback was
overwhelmingly positive and supportive of the
implementation of PBL.

92% of students consistently following PBL
expectations.

On average, 78% increase in positive notifications
per class in 2017.

PBL Matrix developed and effectively embedded
across the school.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of students following
Positive Behaviour for Learning
expectations.

100% of staff engaged in staff professional learning
and implementation of PBL strategies and
processes.

Next Steps

Continue to embed the Language Literacy Cycle with a focus on all aspects of literacy development. More effectively
analyse and review student assessment and progress data to plan for more targeted teaching. Staff to continue to
engage in the cycle of lesson study to improve and refine teacher practice.

Continued implementation of PBL and enhanced communication about the initiative to ensure consistency and collective
responsibility. Professional signage to be installed in Term 1, 2018. The school's revised Student Wellbeing and
Discipline Procedures and Staff PBL Handbook implemented in 2018.

Professional learning and implementation of school wide practices to develop students' creative and critical thinking
skills.

The continuation of high quality, and engaging enrichment programs within the school to cater for the needs of gifted and
talented learners.

Professional learning to assist staff to enhance students' working mathematically/problem solving skills through the
practice of Reciprocal Numeracy.

Staff to implement formative assessment strategies (learning intentions and success criteria) to develop more successful,
empowered learners.
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Strategic Direction 2

Strategic Direction 2: Staff will deliver explicit, high level educational practices.

Purpose

The purpose of preparing staff to deliver explicit, high level educational practices is to significantly improve student
learning outcomes across all Key Learning Areas through a quality teaching and learning environment based on
collaboration and critical reflection. Our purpose is to provide the best opportunities for our students by continually
improving upon professional practice and building staff capacities by consistently delivering high standards of education
through ongoing professional development focused on quality 21st century learning practices.

Overall summary of progress

Commitment to the achievement of whole school, stage and personalised staff goals has led to staff developing greater
understanding of the professional teaching standards and the collection of evidence to support the acquisition of goals.
Staff enthusiastically engaged in collaborative, collegial planning through planning days, stage and executive meetings to
ensure greater consistency and a culture of high expectations across the school.

Professional learning focused on increased teaching and learning rigour, with explicit practice in writing and
language/literacy skills. Staff worked extensively with a writing consultant and engaged in regular reflection of teaching
practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student writing shows growth
above state mean through
stronger engagement and
increased teacher effectiveness.

$18,000 Year 5 students in 2017 achieved 10.4% above the
average state growth in writing.

57.9% of Year 5 students achieved greater than or
equal to expected growth in writing.

23% increase in students in top two bands in in
Year 5 in NAPLAN writing and 18% increase in
students in top two bands in Year 3 in writing
compared to 2016 results..

100% of teacher’s observations
demonstrate a commitment to
engaging students through
quality teaching practices and
21st century pedagogy.

$10,000 All students K–6 having access to iPads as tools for
learning. 

Establishment of a future–focused action team to
plan for a more strategic approach to developing
future–focused learners; equipping staff with
technology resources and professional learning to
enhance teachers' skills in the teaching of ICT.

K–2 classes utilising Bee–bots to develop student
coding skills.

3–6 classrooms embedding Google Classroom as a
tool for learning, communication, collaboration and
feedback.

100% of Performance and
Development Plans will include
evidence of feedback,
assessment and reflection.

$0 All staff participating in regular planning sessions to
ensure a school culture of collaboration and
collegiality.

Staff clearly understand the PDP process and can
clearly articulate school and professional goals,
aligned with the Professional Standards and the
school's Strategic Directions.
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Next Steps

Staff to continue to engage in professional learning in evidence–based teaching practices and differentiation to transform
pedagogy.

Leaders to mentor staff to ensure explicit, evidence–based teaching practice is embedded in literacy and numeracy.

Refinement of assessment practices (formative and summative) to better inform teaching practice.

Staff understanding of data analysis is improved to lead to more targeted teaching and enhanced student outcomes.

Staff implement creative and critical thinking strategies and future focused pedagogy, K–6.

Staff will provide effective feedback to students on a regular basis to enable them to improve and reflect on their learning.
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Strategic Direction 3

Strategic Direction 3: Authentic community partnerships and commitment to school values.

Purpose

The purpose of strengthening school culture through building authentic school–community partnerships is to align staff,
students and community in a collaborative and sustainable manner that embeds positive values and a culture of success.
Our purpose is to improve student wellbeing and learning outcomes through empowering all stakeholders to contribute
positively to school life and student learning through effective and meaningful partnerships. By strengthening connections
between home, school and community, support structures for all students will be improved. The school is committed to
ensuring the school values of respect, responsibility and excellence continue to be promoted through the delivery of
effective student welfare programs within a caring community.

Overall summary of progress

Increased attendance at parent workshops, P & C meetings, forums was evident in 2017.

Partnerships with our local community of schools were strengthened and included a shared approach to professional
learning in formative assessment practices across our schools.

An enhanced partnership with local community organisation, the Lugarno Progress Association, ensured ongoing
support for our new school garden program. Increased number of parents accessing the newsletter, new school website
and new school Facebook page. Parent feedback showed overwhelming support for the school's implementation of its
student wellbeing practices.

Commitment to the implementation of the new NSW Healthy School Strategy – a collaborative project with the school
executive and canteen committee – saw our school being recognised as a leader in its implementation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased attendance at Meet
The Teacher Information
sessions, P&C meetings, parent
workshops and forums.

$800 – to enable staff to be
off class to facilitate
workshops.

Average increase of 31% in attendance at
parent/community events and workshops.

Tell Them From Me parent
survey results that demonstrate
satisfaction in the school and
community. Increased number of
surveys returned and parents
contributing to the consultation
process.

$0 Tell Them From Me data shows increased parent
satisfaction, indicating that they feel welcomed in
the school, positive behaviour and wellbeing is
supported, and the school has an inclusive culture.

LMBR successfully implemented
as the standard administration
and financial system.

$1,000 Administrative staff competent and confident users
of LMBR.

All staff marking student attendance through ebs4.

Next Steps

Authentic partnerships and community engagement to continue to be developed and promoted.

Linkage projects with the local high school in art enrichment and debating to be established in 2018.

Community of Practice strengthened to enable collective efficacy through our shared 'formative assessment project'.

Inter–School Debating Primary Schools Program to commence in 2018 to develop staff and student skills in debating –
Lugarno PS to lead this initiative.
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Connections with outside service providers will continue to be established in order to improve student outcomes and
positive community relationships.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1478 Lugarno PS has one student who identifies as
Aboriginal. Aboriginal student personalised
learning plans are developed in consultation
with the classroom teacher, Learning and
Support Teacher (LaST), parents and
student. Aboriginal student learning and
performance continues to meet grade
expectations. The LaST coordinated a
successful whole school NAIDOC celebration
which included dance, music and story telling.
All students understand the importance of
Aboriginal culture through teaching and
learning programs which provide students
with opportunities to learn about, celebrate
and recognise Aboriginal culture.

English language proficiency $20,000 Our EAL/D (English as an Additional
Language or Dialect) Teacher provides
individual and small group instruction for
students with language backgrounds other
than English, as well as engaging in team
teaching with staff to support EAL/D learners.
Students demonstrated literacy growth as
evidenced by progress on the Literacy
Continuum.

Low level adjustment for disability $26,000 Programs implemented to support targeted
students in literacy and numeracy who
required additional assistance to achieve
grade expectations. Reading programs
focused on phonemic awareness, fluency and
comprehension.

Additional support for students in writing
across the school.

Quality Teaching, Successful
Students (QTSS)

Funding was used for staff
to observe their colleagues
and for leaders to mentor
stage teams. Funding
enables staff to set clear
goals for improved teaching
practice which is supported
by stage leaders.

School allocation for staffing is 0.211.

Socio–economic background Combined with low level
adjustment for disability.
See above.

Combined with low level adjustment for
disability. See above.

Support for beginning teachers $0 No beginning teachers currently in the school.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 164 160 148 133

Girls 140 138 134 136

Student attendance profile

School

Year 2014 2015 2016 2017

K 95.9 96.2 97.4 97

1 97.1 95.1 95.9 94.5

2 95.5 95.6 95.2 95.8

3 95.8 95 95.3 96.4

4 96.9 94.4 95.8 95.4

5 96.3 95.4 94.7 94.8

6 95.1 94.3 94.1 94.6

All Years 96.1 95.2 95.5 95.5

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our school notifies all parents of their responsibilities
under the Education Act to ensure their children attend
school regularly. Ongoing communication in the
newsletter about the importance of school attendance
(including goals to reduce extended leave and partial
absences) has been a focus.

Classroom teachers contact parents promptly if student
absences remain unjustified. Weekly stage meetings
incorporate discussion about student attendance
concerns which are then flagged with the school's
Learning Support Team (LST) for review, and
strategies implemented to improve student attendance.
Attendance data regularly analysed by stage teams and
the LST.

Regular consultation by the Principal with the Home
School Liaison Officer (HSLO) to put support and
strategies in place to target students of concern.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 3

Head Teacher(s) 0

Classroom Teacher(s) 9.17

Teacher of Reading Recovery 0.32

Learning & Support Teacher(s) 0.6

Teacher Librarian 0.6

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

2.52

Other Positions 0

*Full Time Equivalent

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff have participated in mandatory training
requirements that target student/staff health and
wellbeing, especially those that centre on Workplace
Healthy and Safety. These include First Aid/CPR,
Emergency Care, Keep Them Safe (Child Protection)
training. All staff are current in their anaphylaxis and
asthma awareness training. Staff have also actively
participated in evacuation drills and lockdowns, which
are ongoing.

Staff received training in school priority areas which
included curriculum differentiation, identification of
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gifted and talented students, Google Classroom, the
Language Literacy Cycle Pedagogy, embedding
effective quality teaching rounds, learning adjustments,
fundamental movement skills and learning support.

Staff and school leaders monitor their individual
professional development requirement through the
implementation of Performance and Development
Plans. Pre –2004 service teachers engaged in learning
about accreditation procedures for 2018 and a staff
member commenced a project with the Leadership
Directorate Initiative to work through the process of
achieving accreditation at Lead Level.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 155,544

Revenue 2,442,851

Appropriation 2,210,438

Sale of Goods and Services 1,323

Grants and Contributions 228,883

Gain and Loss 0

Other Revenue 0

Investment Income 2,207

Expenses -2,460,901

Recurrent Expenses -2,460,901

Employee Related -2,106,749

Operating Expenses -354,152

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-18,050

Balance Carried Forward 137,494

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 1,906,561

Base Per Capita 43,097

Base Location 0

Other Base 1,863,464

Equity Total 130,554

Equity Aboriginal 1,971

Equity Socio economic 8,511

Equity Language 34,828

Equity Disability 85,244

Targeted Total 45,067

Other Total 60,480

Grand Total 2,142,662

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Literacy

In Year 3, students made improvements in writing,
reading, and grammar & punctuation.

In Year 5, students demonstrated growth in reading and
spelling.

In accordance with the Premier's priorities: improving
education results, schools are required to report their
student performance for the top two NAPLAN bands.

In Year 3, the percentage of students performing in the
top two bands were as follows:

Reading: 44%, Writing: 68%, Spelling: 53%,
Grammar & Punctuation: 62%

In Year 5, the percentage of students performing in the
top two bands were as follows:
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Reading: 39%, Writing: 11%, Spelling: 39%;
Grammar & Punctuation 42%.
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Numeracy 

In Year 3, students made excellent improvements on
2016 results in Data, Measurement, Space & Geometry
and good improvement in the areas of Numbers,
Patterns & Algebra.

In Year 5, made excellent improvement on 2016 results

Printed on: 13 April, 2018Page 16 of 18 Lugarno Public School 3796 (2017)



in Data, Measurement, Space & Geometry and
Numbers, Patterns & Algebra.

In accordance with the Premier's priorities: improving
education results, schools are required to report their
student performance for the top two NAPLAN bands.

In Year 3, the percentage of students performing in the
top two bands in numeracy were as follows: 44%

In Year 5, the percentage of students performing in the
top two bands in numeracy were as follows: 37%.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. In
2017, multi–faceted evaluation and data collecting
processes were undertaken in consultation with
members of the whole school community.

A summary of the findings are presented below:

STUDENTS

Students in Years 4–6 participated in the 'Tell Them
From Me Survey' about 'Student Outcomes and School
Climate'. Their responses are presented below:

Section 1: Social–Emotional Outcomes

Student participation in sports

98% of students indicated that there is a high rate of
participation in sports at their school (83% NSW Govt
Norm).

Student participation in extracurricular activities

76% of students indicated that there is a high rate of
participation in extra–curricular school activities (55%
NSW Govt Norm).

Students with a positive sense of belonging

84% of students indicated that they feel accepted and
valued by their peers and others at their school (81%
NSW Govt Norm).

Students with positive relationships

92% of students indicated they have friends at school
they can trust and who encourage them to make
positive choices (85% NSW Govt Norm).

Effort

93% of students indicated that they try hard to succeed
in their learning (88% NSW Govt Norm).

Section 2: Drivers of Student Outcomes

Rigour

Students feel classroom instruction is well–organised,
with a clear purpose, and with immediate feedback that
helps them learn.

Students rated Rigour at Lugarno Public School as 8.5
out of 10. The NSW Govt Norm is 8.2.

Positive teacher–student relations

Students feel teachers are responsive to their needs
and encourage independence with a democratic
approach.  

Students rated Positive Teacher–Student Relations as
8.6 out of 10. The NSW Govt Norm is 8.4.

Expectations for Success

The school staff emphasises academic skills and hold
high expectations for all students to succeed. 

Students rated Expectations for Success as 8.9 out of
10. The NSW Govt Norm is 8.7.

Areas for improvement include: Students indicating
they have positive homework behaviours.

STAFF

Staff were asked to respond to the question, "What do
we do well at Lugarno PS?". Their responses
highlighted the following strengths:
 • caring and supportive leadership
 • strong, fair and supportive Principal
 • a great focus on wellbeing – staff and students
 • small school environment – warm, caring

community
 • regular up–skilling of teachers
 • high levels of collegiality amongst staff
 • open communication
 • dedicated staff
 • dedicated P & C
 • efficient and helpful administrative team
 • many opportunities available for students

Areas for improvement include:
 • teachers feel 'stretched' ("in a small school, there

are fewer staff to do all of the jobs")
 • ensuring that technology resources work
 • increasing technology resources and equipping

staff to more effectively integrate technology for
learning across the school.

PARENTS

Parents participated in the 'Partners in Learning' Parent
'Tell Them From Me Survey'. Their responses are
presented below:

Parents Feel Welcome – Parents rated this 8.1 out of
10. The NSW Govt Norm is 7.4. Specific strengths
included: "I feel welcome when I visit the school", "I am
well informed about school activities", "I can easily
speak with the school principal".
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Parents Are Informed – Parents rated this 7.3 out of
10. The NSW Govt Norm is 6.6. Specific strengths are
"Reports on my child's progress are written in terms I
understand" and "If there were concerns with my child's
behaviour at school, the teachers would inform me
immediately".

Parents Talk with a Teacher – 70% of parents talked
with a teacher about their child's learning or behaviour
two or more times in 2017.

Parents Attended Meetings – 58% of parents
attended meetings or school functions more than three
times in the 2017 school year. 58% of parents involved
in school committees (eg the P&C) in 2017.

Parent Support Learning at Home – Parents rated
this 7.4 out of 10. The NSW Govt Norm is 6.3.

School Supports Learning – Parents rated this 7.9
out of 10. NSW Govt Norm is 7.3. Strengths included:
"Teachers have high expectations for my child to
succeed", "My child is encouraged to do his or her best
work", "Teachers take into account my child's needs,
abilities, and interests".

School Supports Positive Behaviour – Parents rated
this 8.8 out of 10. The NSW Govt Norm is 7.7.
Strengths included: "My child is clear about the rules for
school behaviour" and "Teachers devote their time to
extra–curricular activities".

Areas for improvement include (as indicated in the
"Tell Them From Me Survey): Parents wanting to be
better informed about their child's social and emotional
development and parents wanting teachers to
better understand the learning needs of students with
special needs.

Policy requirements

Aboriginal education

At Lugarno Public School, one student identifies as
being Aboriginal. This student has a Personalised
Learning Plan and is meeting grade expectations.

The whole school celebrated NAIDOC week with a
performance by Aboriginal Performer, Fred Reid from
the organisation, ‘Pie Productions’.

Mr Reid provided students with an informative and
entertaining experience which included a showcase
of traditional dance,  demonstration and explanation of
the didgeridoo, narration of Dreamtime Stories, and a
focus on traditional and contemporary Aboriginal
lifestyles.

Students  have had opportunities to engage in teaching
and learning experiences to develop their knowledge of
past and present Aboriginal perspectives through the

provision of quality Aboriginal literature, multi–modal
texts and programs. Across the curriculum, staff have
embedded Aboriginal perspectives into their teaching
and learning programs.

Lugarno Public School teachers and students are
committed to the recognition of Aboriginal and Torres
Strait Islander culture and their contribution to Australia
past and present.

Multicultural and anti-racism education

Lugarno Public School has a range of programs and
practices which promote inclusivity, diversity, respect
and cultural awareness. Our programs foster students'
understandings of culture, cultural diversity, racism, and
active citizenship within a democratic, multicultural
society. Harmony Day was celebrated by staff and
students with activities which explored the theme,
"Everyone belongs".

Our EAL/D teacher (English as an Additional Language
or Dialect) develops programs to ensure students
develop English language skills and fostering pride in
their traditional cultural background and beliefs.

Lugarno Public School has a trained anti–racism officer
who is familiar with the procedures for dealing with
issues involving racism should they arise within the
school.
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