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Introduction

2017 was a productive year for the students at Woronora River Public School.  Across the curriculum many students
achieved to a high standard and this was seen in application to class work, assessments and application to programs at
a school, network and regional levels.

Students have strived in extra–curricular activities which complement the academic program. The school provides a
range of opportunities to explore and extend learning including dance, tennis, choir, ukulele, Science Club, Public
Speaking competitions and wellbeing programs.

Woronora River Public School prides itself on the friendly, supportive school community. The staff are truly dedicated to
the learning and success of students.  I would like to thank our Parents and Citizens’ Association (P&C) and the wider
community for their continued commitment to supporting school initiatives and the purchase of additional resources.

The Annual Report for 2017 is provided to the community of Woronora River Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Suzy Newell–Courtney

Relieving Principal

School contact details

Woronora River Public School
Prices Circuit
Woronora, 2232
www.woronorari-p.schools.nsw.edu.au
woronorari-p.School@det.nsw.edu.au
9521 3582
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School background

School vision statement

At Woronora River Public School our staff and community work together to develop balanced, confident and engaged
learners who grow and flourish into active and responsible global citizens.

Students engage in a variety of rich, innovative learning experiences; utilising 21st Century learning tools to deepen their
understanding and knowledge.

Staff provide a learning environment where students are supported, challenged individually, academically and creatively.

School context

Woronora River Public School is a small school located next to the beautiful Woronora River in the Sutherland Shire.

Woronora River Public School provides a culture that excels in exhibiting the attributes of a happy and safe environment.
Student welfare is highly valued by the school community and a comprehensive range of programs and initiatives is in
place to ensure the safety and wellbeing of all students, as well as to promote self confidence and self–esteem. We also
value the empowerment of students to be self–directed and responsible for learning and behaviour.

The school has a strong emphasis on providing quality educational programs and offers a broad range of extra–curricular
activities. Our varied and balanced curriculum emphasises deep knowledge and understanding, addresses individual
needs and values enjoyment of the learning process.

Our community works in conjunction with a supportive P&C who contribute funds to support teaching and learning
activities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

Woronora River Public School continued to focus on Student Performance Measures and Curriculum and Learning.  The
focus on accurate PLAN data was essential due to a staff turnover of 50%.  Staff familiarised themselves with school
assessment practices and procedures for measuring student growth.  Large magnetic literacy and numeracy continuums
allowed for a collaborative accurate visual representation of student ability across the whole school.  With a focus on
Moving the Middle students, rich collegial discussions around effective teaching strategies was a priority for professional
learning in Terms 1 and 2.  Strategies implemented were evaluated according to PLAN and assessment data. indicating
growth for student in this targeted area. 

Learning culture has been a priority for the school during 2017.  We engaged with professional development in John
Hattie's research on Visible Learning and began the collection of baseline data to establish the current learning practices,
beliefs and culture within the school community.  As a result of this data collection WRPS has outlined a strategic plan
from 2018 – 2020 focusing on improving the learning culture across the community.

Staff successfully implemented the Geography syllabus and finalised the schools History and Geography scope and
sequence.  Students engaged in inquiry based learning to achieve outcomes across both key learning areas..  Class
programs include differentiated teaching and learning activities. To further support students, staff attended professional
learning focusing on differentiation and formative assessment within our local cmmunity of schools.

Teaching
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Effective Classroom Practice and Data Skills and Use continued to be a high priority for teaching staff throughout 2017. 
Staff engaged with professional learning both school based and locally, connecting with Woronora River and Port
Hacking Networks , Heart of The Shire Community of Schools (HOTSCOS) and Community Of Schools Between The
Rivers(COSBTR).  The focus, consistent teaching and assessment practices which enhance student learning
growth.  Staff engaged with Department of Education specialist support services to develop plans which enhanced the
wellbeing, safety and learning of students.

Deeper understanding of The Professional Standards was a priority for beginning and professional teachers.  Meetings,
observations and mentoring sessions saw staff identify practices which align with the Professional Teaching Standards.

Leading

2017 saw significant changes in administration and management responsibilities for Woronora River Public School due
to the introduction of new systems and a significant change in staff .  Executive and administration staff were trained in
new school administrative processes and implemented them successfully within our school environment.  The school
community are satisfied with communication, processes and customer service.

The school, with support of the P&C, addressed the infrastructure deficits of the technology capabilities by upgrading the
cabling structures and enhancing the wifi network across the school.  Redifining learning spaces, purchase of hardware 
and video production technlogy enhanced classroom programming, teaching and learning throughout the school. 

During the later part of 2017 the focus for staff was the evaluation of the strategic directions in the 2015–2017 School
Plan and the associated projects.  Through community consultation and critical reflection on current practices, learning
environment and student wellbeing the new School Plan was formulated.  Striving for Excellence in Teaching and A
Positive, Well Balanced School Culture are the strategic directions for the next school plan cycle.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide 
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Strategic Direction 1

Responsible, adaptable and successful learners

Purpose

At Woronora River Public School the purpose of student learning is to develop adaptable and successful learners who
are critically reflective and have a love of learning. They will be involved in creative and inquiry–based learning
experiences to generalise their higher–order thinking to a variety of contexts in order to be global citizens who are
responsible, collaborative and successful.

They will be equipped to extend and apply their knowledge to life's experiences. 

Overall summary of progress

In 2017 wall mounted magnetic literacy and numeracy continuum boards were installed for staff to visibly see and track
the progress of all students.  A particular focus was on targeting the middle students of each cohort to identify areas of
potential growth.  Explicit learning goals and outcomes were embedded in teaching practices for specific key learning
areas through use of WALT and WILF.  School scope and sequences are aligned to the NSW syllabus documents and
were effectively used  to program across K–6.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
students in Bands 5 & 6 in YR 3
and Bands 7 & 8 in Yr 5 NAPLAN

Continued mean growth in most aspects of literacy
and numeracy was evident in NAPLAN results.  

NUMERACY

Increase of students in Year 3 achieving in Bands 5
and 6 by 8% from 2016 to 2017.

70% of Year 5 students achieved above the
expected growth for 2017.

LITERACY

Year 5 Students who achieved Bands 7 and 8 for
writing increased by over 17% in the last 2 years.

Increase the percentage of
students achieving expected or
greater growth in Literacy and
Numeracy continuums

$2000 Literacy and Numeracy continuums focus for staff
professional learning. Continuum magnetic board in
communal staff space to plot whole school. and
track growth.

Focus on targeted strategies to move middle
students.  Collaborative discussion and focus of
peer teaching observations.

Analysis of PLAN data to identify growth.

Teaching programs reflect
consistent use and judgement of
appropriate assessment
strategies – WALT/WILF

$9000 New teaching staff provided in school professional
learning regarding WALT and WILF
strategies.WALT and WILF further embedded in
teacher practice across curriculum.Staff engaged in
Visible Learning professional learning as part of
Community of Schools.Assessment strategies,
WALT and WILF part of regular professional
discussions around teaching practices. 

Teaching programs reflect
syllabus content, quality learning

$2500 Class programs are inline with schools scope and
sequence documents.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

experiences and innovative
pedagogy Peer and supervisor observation of teacher practice

focus on effective teaching strategies and content
delivery.

Programs demonstrate differentiation of student
learning.Programming templates shared amongst
teaching staff.

RIch professional dialogue within PL and
observational feedback to support effective, quality
learning experience and innovative pedagogy.

Next Steps

 • Consistent and ongoing collection of data to accurately monitor growth

 • Visible Learning Project as a continuation of WALT and WILF, transition to Learning Intentions and Success
Criteria as common practise

 • Review PD,H&PE and Creative Arts scope and sequences.
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Strategic Direction 2

Dynamic, innovative and collaborative educators

Purpose

At Woronora River Public School the purpose of staff learning is to develop dynamic, innovative and collaborative
educators who use effective teaching and assessment strategies in  their daily planning.

Teachers will actively seek professional learning opportunities to enhance their persona; pedagogy and improve student
learning outcomes. 

Teachers will collaborate and share knowledge, skills, expertise and resources to ensure best practice.

Overall summary of progress

Technology was upgraded throughout the school with the stabilisation of the wifi network and cabling installed to allow
for more effective internet and network access.  The computer lab was redefined as a multimedia space with upgraded
desktop computers, iPads, Chrome books and video editing/green screen technology.  This space is a functional learning
space catering for all classes K–6.

All staff engaged with the Performance and Development Plan with their personal goals aligned to the teaching
standards and identified school based priorities.  Peer observations used as a practical method to enhance teaching and
learning across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff Professional Learning Goals
achieved through the
Performance and Development
Framework

$2700 School based and personalised goals identified
through Performance and Development Plan (PDP)
process.

Teacher goals in PDP linked to The Teaching
Standards.

Peer and supervisor observations linked to
identified PDP goals.

Professional Learning targeted to school based and
individual goals.

All PDP's evaluated through rich professional
dialogue and possible future goals identified.

Students achieving at or above
expected State growth in Literacy
and Numeracy NAPLAN

Nil ??

Increased and broader use of
21st Century learning tools as per
staff survey

$ 11000 Upgrade completed of school technology
capabilities.  Wifi network stabilised and broadened
across the school.  Computer lap upgrade of
network and hardware.

Purchase of video
editing and associated equipment. including  green
screen.

Video presentations incorporated in teaching and
learning.

Next Steps
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 • Increase the number of portable electronic devices available to students for learning
 • Investigation of BYOD program
 • Build confidence in staff and students in the use of green screen technology
 • Introduce google classroom in teaching and learning
 • Continuation of collegial observations as a tool for improved pedagogy and student growth and engagement 
 • PDP goals to support the accreditation and maintenance process.
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Strategic Direction 3

Shared responsibility to nurture the whole child

Purpose

At Woronora River Public School the purpose of school learning is to build a shared responsibility to nurture the whole
child.

Parents will be actively engaged in a variety of school activities in classrooms and through P&C, to develop a common
understanding of school practices and processes.

parents will be connected to the school and their input valued by staff and students.

Overall summary of progress

New communication tool was launched through the use of Facebook during 2017.  Parents and community value the use
of social media of a way of celebrating the learning and successes of students.  It has enhanced the connections with the
school community past and present.  Parent helpers were encouraged and utilised throughout K–6. Parent and school
community volunteers assisted by tutoring students identified through the Learning and Support program.

Woronora River continued to strengthen transition links with local high schools through Community of Schools initiatives
such as enrichment and leadership programs.  Practices and communication for transition to high school for students
with additional needs were thorough ensuring a smooth start to high school.  Majority of students chose their local high
school for Year 7 enrolment.  Kindergarten enrolments for 2018 remain steady.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased parent engagement as
measured through involvement at
P&C, workshops and assisting
class and individual programs
and interest groups

Parent assistance in class learning literacy
programs.

Parents and community involvement in specific
learning and support initiatives. Engagement with
program specific training.

School Facebook page launched to engage parents
and community in student learning and school
events.

P&C meetings, events advertised and supported
through school newsletter, assemblies and formal
events.

Increase in students choosing
local high schools

Connections with local high schools continued
through Community of School initiatives.

Transition programs devised and supported with
local high schools. 

Next Steps

 • Upgrading of school website as a valuable source of information
 • Increase use of technological communication with parents/carers
 • Continuation of parent helpers in classrooms, learning support programs and to assist with extra–curricula

activities
 • Investigate and expand links with surrounding preschools and community
 • Investigate hosting Aboriginal cultural days with our community of schools
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $34 538 Programs identify accommodations and
adjustments made for students with additional
learning support needs. 

Teachers work in collaboration with the
Learning and Support Team to deliver specific
interventions for identified students.

** students required adjustments to cater for a
disability. Including **supplementary,
**substantial and **extensive level of
adjustments.

Personalised Learning Plans were developed
in conjunction with parents/carers for all
students requiring significant adjustments to
the learning program.

Specific literacy and numeracy intervention
programs were run with support of a School
Learning Support Officer, Learning and
Support Teacher and community volunteers.

Behaviour Support Plans devised in
collaboration with Educational Services and
parents/carers.

Quality Teaching, Successful
Students (QTSS)

$7821

School staffing allocation of
0.077

Funding utilised to support the projects
associated with the schools strategic
directions 1 and 2.  Specifically targeted
towards improving teacher practice through
creating a visible learning education
environment.

Socio–economic background $3770

RAM equity loading for
Socio–Economic
Background

Funds were allocated to support student
involvement in specific learning and school
activities, to ensure equity of participation.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 55 60 53 58

Girls 58 54 50 56

Student population at Woronora River Public School
had a significant increase in comparison to the size of
the school for 2016.  This number also increased
throughout the year with the gaining of an additional 5
students after census date.

Student attendance profile

School

Year 2014 2015 2016 2017

K 96.9 95.8 96.6 94.2

1 96.4 94.8 96.7 96.2

2 97.2 94 95.4 95.9

3 96.6 95.3 93.5 94.3

4 94.6 95.1 94.2 92.1

5 95.5 90.1 92.6 96.4

6 97.1 94.2 92.7 96.5

All Years 96.4 94.4 94.8 95.2

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Woronora River Public School manages attendance
concerns in accordance with the Department of
Education policies and procedures.

The Learning and Support Team monitors the
attendance of all students and works proactively and
collaboratively with parents, carers, Educational
Services to provide support as necessary for students

with poor attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 1

Head Teacher(s) 0

Classroom Teacher(s) 3.49

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.2

Teacher Librarian 0.2

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

1.71

Other Positions 0

*Full Time Equivalent

Woronora River Public School does not currently have
any staff who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33.3

Professional learning and teacher accreditation

The professional learning schedule for teaching staff of
Woronora River Public School was inline with the 2015
–2017 School Plan initiatives and teacher identified
professional goals.  Staff participated in professional
learning experiences at the school level through weekly
and staff development day presentations, third party
provided conferences and workshops, Community of
Schools workshops and professional network meetings.

All staff members completed mandatory training
requirements in Work, Health and Safety, Child
Protection, Code of Conduct, CPR, Anaphylaxis and
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Emergency Care.

Three staff members or Woronora River Public School
are in the process of acquiring accreditation at the
proficient level.  They were supported through
Beginning Teacher Funding, mentoring and targeted
professional learning . 

The main areas for 2017 professional learning were:
 • Visible Learning Foundation and Evidence into

Action
 • Macquarie University Programs – Multilit and

Spellit
 • Curriculum differentiation
 • Utilising data for education
 • Financial management
 • Beginning teacher network meetings

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 

2017 Actual ($)

Opening Balance 75,293

Revenue 1,093,734

Appropriation 1,001,107

Sale of Goods and Services 3,228

Grants and Contributions 88,018

Gain and Loss 0

Other Revenue 0

Investment Income 1,381

Expenses -1,057,624

Recurrent Expenses -1,041,574

Employee Related -899,578

Operating Expenses -141,996

Capital Expenses -16,050

Employee Related 0

Operating Expenses -16,050

SURPLUS / DEFICIT FOR THE
YEAR

36,110

Balance Carried Forward 111,403

Woronora River Public School has fully transitioned to
the SAP financial management system.  This system
incorporates the whole school budget including staffing,
hence the increase in revenue for 2017.

Management of the schools finances is through the
budget committee.  A full copy of the schools Annual
Financial Statement is tabled at the annual general
meeting of the Parents and Citizens (P&C) meeting.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 897,186

Base Per Capita 15,741

Base Location 0

Other Base 881,445

Equity Total 38,308

Equity Aboriginal 0

Equity Socio economic 3,770

Equity Language 0

Equity Disability 34,538

Targeted Total 43,282

Other Total 9,897

Grand Total 988,673

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

2017 NAPLAN results indicate continued improvement.
27.8% of students in Year 5 achieved in Bands 7 and 8
for writing compared to 10% in 2015. 80% of Year 3
students achieved from bands 3 to 6.  Year 5 students
showed an upward trend across the aspects of 
reading, writing and spelling.  25% of Year 3 students
achieved in Bands 5 and 6 in the area of Grammar and
Punctuation. 56% of Year 5 students
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achieved in Bands 6, 7 and 8 compared to 40% in
2015.  In order to further improve in literacy a greater
emphasis on spelling conventions and patterns will be
taught explicitly and linked with reading and writing
skills.

Percentage in Bands:
Year 3 - Grammar & Punctuation

Band 1 2 3 4 5 6

Percentage of students 5.3 21.1 10.5 36.8 15.8 10.5

School avg 2015-2017 5.1 7.0 6.8 20.6 18.6 8.5

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 11.1 33.3 11.1 11.1 22.2 11.1

School avg 2015-2017 8.8 16.2 8.8 16.5 12.5 3.7

In Numeracy, an increase in student achievement was
evident in 2017 NAPLAN data. There was an increase
of students in Year 3 achieving in Bands 5 and 6 from
29% in 2016 to 37% in 2017. 45% of Year 5 students
achieved in Bands 4 to 6 compared to 30% in
2015.  Mean results of WRPS Y3 students is above the
state average for numeracy.  70% of Year 5 students
achieved above the expected growth for 2017.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 0.0 5.3 10.5 47.4 21.1 15.8

School avg 2015-2017 3.3 5.1 10.2 25.8 15.4 6.9

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 5.6 22.2 27.8 27.8 11.1 5.6

School avg 2015-2017 4.4 17.7 17.0 14.4 6.3 7.0

The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

Woronora River Public School is committed to building
student skills across the school to improve progression
in NAPLAN.  The school plan outlines projects to
improve literacy and numeracy skills for students in

particular with spelling for 2018.  Year 5 students are
showing an upward trend in reading and spelling and
are above the state standard in writing.  Year 3
students are at state level in numeracy.

One student participated in NAPLAN who recently
identified as Aboriginal.  Results are at proficiency with
reading result in the top band. 

Learning progression is a priority for the school and we
are committed to developing student skills.

Parent/caregiver, student, teacher
satisfaction

Tell Them From Me surveys parent/caregiver, student
and teacher satisfaction.  Our school is committed to
seeking the opinions of parents, students, and staff
about the school.  Students in years 4 to 6 were
surveyed as well as teachers.   

The results of the surveys produced the following
information.  

The scores for the Likert–format questions (i.e.
stronglyagree to strongly disagree) have been
converted to a10–point scale. A score of 0 indicates
strongdisagreement; 10 indicates strong agreement; 5
is aneutral position.

Student Responses 
 • 97% of students participated in sports with an

instructor other than in a physical education class.
The NSW Govt norm for these years is 83%.

 • 85% of students had a high rate of participation
inextra–curricular activities. The NSW Govt norm
for these years is 55%

 • 81% of students have a positive sense of
belonging which is at state average.

 • 89% of students have friends at school they can
trust and who encourage them to make positive
choices.  The NSW Govt norm is at 85%

 • 95% of students believe that schooling is useful in
their everyday life and will have a strong bearing
on their future.

 • 92% of students tried hard to succeed. The
NSWGovt norm for these years is 88%. 

 • School staff emphasises academic skills and hold
high expectations for all students to succeed:8.9
The NSW Govt norm for these years is 8.7

 • WRPS is below the state norm for students who
are interested and motivated in their learning and
for students postive homework behaviour. 
Another area identified for school improvement is
the consistent use of technology within the
classroom environment.  These responses have
been evaluated and will guide the new school
plan projects.

Teacher Responses
 • School leaders have helped me create new

learning opportunities for students:9.0
 • School leaders have provided guidance for

monitoring student progress:9.0
 •  I talk with other teachers about strategies
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thatincrease student engagement: 9.5
 • I set high expectations for student learning: 9.0
 • My assessments help me understand where

students are having difficulty:9.5
 • My students are very clear about what they are

expected to learn:9.0
 • Students have opportunities to use computers or

other  interactive technology to analyse, organise,
and present subject matter:7.5

 • I establish clear expectations for classroom
behaviour:9.5

 • I work with parents to help solve problems
interferring with their child's progress:10.0

Parent Responses
 • I feel welcome when I visit the school: 9.1
 • My child feels safe going to and from school:8.7
 • School staff take an active role in making sure all

students are included in schoolactivities:7.9
 • Teachers devote their time to

extra–curricularactivities: 8.5
Parents and Commnity have been involved in
evaluating current school practices and guiding the new
school plan.  Parent, formal and verbal, surveys
indicate that WRPS is a friendly and caring school
community.
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